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An Agreerent Between /& A P ‘/\/él 78N

(Name - Printed or Typed)

" and the United States

S ¢ =

" 1. [ntanding to bé legally bound, | hereby accept the obligations contdined in this Agreement in consideratjon of my being granted access to classified

information. As used in this Agreement, classified information is information that is either classified or classifiable under the standards of [Executive Qrder
12356, or under any other Executive order or statute that prohibits the unauthorized disclosure of information in the intgrest of national security. I
understand and accept that by being granted access to classified information, special confidence and trust shall be placed in me by the United States
Government. YT " ) N ) . T

B e N A . - . 3
Yoy Thee s : o~ "

2. | hereby aéknowledgé that | have received a security indoctrination concerning fhe nature and protection of clas{sjfied information, including ti:le pro-
cedures to be followed in ascertaining whether other persons to whom | contemplate disclosing this information have been approved for access to it, and
that | understand these procedures. - - - 4 S -

' . . . - ¥ ’ .
3. | have been advised and am aware that direct or indirect unauthorized disclosure, unauthorized retention, or negligépt handling of classified informa-
tion by me could cause irreparable injury to the United‘States or could be used to advantage by a foreign nation. | hereby agree that | will never divulge
such information unless | have officially verified that the recipient has been properly authorized by the United States Government to receive it or | have
been given prior written notice of authorization from the United States Government Department or Agency {hereinafter'Department or Agency) last
granting me a security clearance that such disclosure is permitted. | further understand that | am obligated to comply wittl laws and regulations that
prohibit the unauthorized disclosure of classified information. . :

4. | have been advised and am aware that any breach of this Agreement may result in the termination of any security clearances | hold; removal from any
position of special confidence and trust requiring such clearances; and the termination of my employment or other relationships with the Departments or
Agencies that granted my security clearance or clearances. In addition, | have been advised and am aware that any unauthorized disclosure of classified
information by me may constitute a violation or violations of United States criminal laws, including the provisions of Sections 641, 793, 794, 798, and
952, Title 18, United States Code, the provisions of Section 783(b), Title 50, United States Code, and the provisions of the Intelligence lden'tities Protec-
tiorlw Act of 1982. | recognize that nothing in this Agreement constitutes a waiver by the United States of the right to prosecute me for any statutory
violation. - .

5: | hereby assign to the United States Government all royalties, remunerations, and emoluments that have resulted, will result or may result from any
disclosure, publication, or revelation not consistent with the terms of this Agreement.

6. | understand that the United States Government may seek any remedy available to it to enforce this Agreement including, but not limited to, applica-
tion for a court order prohibiting disclosure of information in breach of this Agreement.

7. 1 understand that all information to which | may obtain access by signing this Agreement is now and will forever remain the property of the United
States Government. | do not now, nor wiil | ever, possess any right, interest, title, or claim whatsoever to such information. ! agree that | shall return all
materials which have, or may have, come into my possession or for which | am responsible because of such access, upon demand by an authorized repre-
sentative of the United States Government or upon the conclusion of my employment or other relationship with the Department or Agency that last
granted me a security clearance. If | do not return such materials upon request, | understand that this may be a violation of Section 793, Title 18, United
States Code, a United States criminal faw,

8. Unless and until | am released in writing by an authorized representative of the United States Government, | understand that all conditions and oblig‘ai

tions imposed upon me by this Agreement apply during the time | am granted access to classified information, and at all times thereafter.

9. Each provision of this Agreement is severable. If a court should find any provision of this Agreement to be unenforceable, all other provisions of this
Agreement shall remain in full force and effect,

10. | have read this Agreement carefully and my questions, if any, have been answered to my satisfaction. | acknowledge that the briefing officer ha;
made available to me Sections 641, 793, 794, 798, and 952 of Title 18, United States Code, Section 783(b) of Title 50, United States Code, the Intelli-
gence Identities Protection Act of 1982, and Executive Order 12356, so that | may read them at this time, if | so choose.

. | make this Agreement without mental reservation or purpose of evasion.

DATE SOCIAL SECURITY NO. (See

%ﬂﬂ D V@( ///6%3’,4 | m/t:;;z-/oov
ORGARIZATION v V4
T EsE

The execution of this Agreement was witnessed by the undersigned, who, on behalf of the United Stajtes Govern-
ment, agreed to its terms and accepted it as a prior condition of authorizing access to classified information.

WITNESS AND ACCEPTANCE:

DATE

l:/j/f(l

-
NOTICE: The Privacy Act, 5 U.S.C. 55 a-,urequlres-&hat-federal-aget‘ cles-inform .Individuals, at the tlrélnformation Is solicited from them, whether the
disclosure Is mandatory or voluntary, by what authagrity such information s solicitednand what uses will be made of the information. You are hereby
advised that authority for soliciting yodrySoglai Security Acc‘o’u;\t,l urberi(Ss ‘)tié ée utive Order 9397. Your SSN will be used to Identify you pre-
cisely when it is necessary to 1) certify‘thdt you¥havé cc\e}s‘-to“ e?infdrmatidntindi€ated above or 2) determine that your access to the information

Indicated has terminated. Although disglosure of; r]SSNs 6t ndatory, your faiiu¢e to do so may impede the processing of such certifications or
determinations, JL‘{F N{E}v ‘!‘.-gv 13

B [ -
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PERFORMANCE APPRAISAL REPORT

L}
Cover Page
4

1. Payroll Namé | 2. Office of Assignment /

ONEILL JOHN P i 3050 BALTIMORE
3. Social Security Number 4. Merit Pay indicator

147-42-1004 / M1 / )
“5. Position Title and Grade 6. Overall Adjective Rating

06’ SPECIAL AGENT /i / EXCEPTIONAL
GM AT 728~FO~F42" : ¢

7 Rating of Critical Element(s)

S E E E

#..._2.. #._l_ #____?_’__ #_._4._ T F— Ho

- 7’/ '-’*/YL/ gigc

¢ Date

9. | am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer.

This appraisal has been discussed with me and | [] do do not wish to respond. My signature only indicates that | have reviewed
this appraisal, not that | am necessarily in agreement with the information herein or that | am relinquishing my right to grieve it

L. peidd T/ fee)

Signature of Employee Date

10. | have reviewed ang, approved this appraisal. %z my comments attached. B7- ('/) 7’ 9’& :*5__ “7 7
~ £ AN
/ % Searched

: Thurabere A A
- P oot el
== DTS '% /

Signawre of Reviewing Official Daté

performance appfaisal.
I @3 do do not wish to respond to this appraisal as adjusted by my reviewing official.

7-/5-¢4
ials of Employee Date

12, Type of Appraisal

11. | have reviel;aye comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this

' : A
A ( XAnnual - Type [X Regular 3) 4 PRAU USE ,ONLY
P ] Presumptive /Qvé‘yy}wﬁ- e T et /a’}";l/ﬂ.; W dé\ Logged #{_@9&’,4/
c Conversion Reviewed 7
Entered -
. Verified 7»;1;/73/,?/?
S | )Special - Type [ Unacceptabl ! y e, Printout —£<25 ?/}.6

L1 Requested by |FBIHQ
Current bfpraisal

1 HAY 101985 fpes
\i‘ PP perd. ng er Lrsu J
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INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
COVER PAGE R
"0y,
(3
p,
09 p
£,
“BEpa Pp A//\?

Rating official is to complete the necessary Evaluation Pagels) prior to completing this form. /4 ‘915'
$0 " CT1gy

Uy

With the exception of signatures, initials and dates, the information on this form is to be typewritten.

Preprinted form FO-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for use in the preparation of the
employee’s annual appraisal. The biographical data on this form should be verified, with any discrepancies being

corrected in ink, and the form returned to the PRAU as the first page of the Report. Refer to items 1-5 listed below for
instructions in completing the biographical data on a special appraisal.

1-3 Se}f-éxplanatory.

4 Circle one merit pay indicator. Merit pay indicator M1, M3, M4 OR M5 is assigned when an,employee is in a supervisory or
managerial position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown
as N8. Assignment of the appropriate merit pay indicator is the responsibility of the office and coordinated by the
Pay and Position Management Unit.

5 Self-explanatory.

6 Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1,
Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating
{Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional) and record the appropriate rating.

7 Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order
(lowest to highest) from left to right and record the identifying number for each critical element under the appropriate
adjective rating. This item is not to be completed for presumptive annual appraisals.

8 Rating official is to sign and date the appraisal before obtaining the employee’s signature.

] Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal.
If the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will
be forthcoming and document these facts in the space allowed for this item.

10 Following presentation to the employee, each appraisal must be reviewed at a higher level {except where there is no higher
level official in the office} to assure consistency and fairness. The reviewing official must justify, with comments
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a
conversion appraisal. If the employee responded to the appraisal, the reviewing official must address the employee’s concerns
and set forth the basis for his/her decision on plain white bond paper.

1 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the
employee must be given another opportunity (7 days} to respond.

12 Record type of appraisal being submitted.

Refer to the MAOP, Part 1, Section 5, for additional instructions on the completion of this form when issuing presumptive
annual appraisals or converting special appraisals to annuals as well as for guidance on_the Performance Apprgisal System.

£B1/00J
FORM X359 (08/82)
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FD-593a (Rev. 8-2-82) ‘

FEDERAL BUREAU OF INVESTIGATION
EVALUATION PAGE

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

4. Critical Element # __1___ as listed on the Plan.

SUPERVISION OF SUBORDINATES

5. Adjective Rating: O Fully Successful O Superior Other ___EXCEPTIONAL

During this rating period, SSA O'NEILL was Acting Supervisor of Squad #6 from its establish-
ment in January, 1983, and was approved as Statiomary Supervisor omn 7/24/83, with the super-
visory responsibility for Public Corruption and Labor Racketeering Matters for the Baltimore
Division. As Supervisor, he identified and initiated appropriate action when an Agent on
his Squad failed to perform in a fully successful manner regarding a specific investigation
concerning a sensitive judicial corruption matter. As a direct result of his analysis and
judgment, a new Case Agent was assigned, and this matter proceeded to trial, resulting in
two convictions and praise from the U. S. Attorney's Office.

During this time he also identified a personal problem regarding one of the Agents assigned
to his Squad, and recommended assistance and consultation with a Bureau approved psychiatrist,
which procedure proved beneficial not only to the Agent, but also to his performance as

a member of Squad #6.

(continued)

4. Critical Element# _ 2 as listed on the Plan.

LIAISON

5. Adjective Rating: {J Fully Successful Xl Superior O Other

initfals of Employee




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee’s initials, information on this form is to be typewritten.
Iltems 1 - 2 Self-explanatory.

tem 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this
item need only be completed on the first page.

ltem 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

tem 5 Review documentation collected during the appraisal period for each critical element and compare with the eleme\t's performance standards
to determine the adjective rating level that best describes the employee's performance for that critical element.

(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box
for “Other” and enter the appropriate adjective rating level in the space provided.

(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it.

Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal
System.

U.S. GOVERNMENT PRINTING OFFICE : 1983 O - 402-021

T
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. activities of the Undercover Agent and Agents assigned to this investigatiom.

B f
-

f
B

'
' i |

Critical Element #l (continued)

‘y Y

Two of the employees assigned to his Squad either had admlnlstratlve action 'initiated or

.contemplated prior to their assignment, and after their assignment their performance was

not_only. productlve and. above the fully satlsfactory 1eve1 but 31gn1f1cantly contrlbuted

s to the- Squad s missions. and goals. . . - . FER

PR

The above were all a dlrect result of the leadershlp and sens1t1v1ty of SSA NEILL 1n the
performance of his supervisory responSLbllltles. . , S ey -

’

% ' > . oy -

“l The d1rect supervision and management of the 1nvest1gat1ve matters a331gned to thlS Squad,

and the . -supervision of the Agent persomnel, have produced significant successes in several
matters, as follows: . BAFILE -159B-772 - two indictments and two convictions regarding em~

bezzlement of union funds from Local 502 in Baltlmore, BAFILE 159B- 22 - a representatlve

of the Seafarer's International Union was indicted and convicted when he attempted to. extort

~ funds- from a local contractor; BAFILE 183B-672 - two indictments and two conv1ct10ns in

«

a Jud1c1al corruption matter, which also ultlmately resulted in a 1ocal Judge re31gn1ng

from o_i;gg_hggausg]of health reasons- BAFILE 58A-743 - a Group I Undercover Operatiomn en—'vu

titled was developed and approved, and SSA O'NEILL personally participated”’
in all aspects of the planning of this undercover operation and review of the .day-to- day

L)
N

The above investigations, and many others handled during‘this rating period by SSA OVNEILL
requlred extensive consensual monitorings, pen reglsters, ‘surveillances, and the extensive
use of informants, which were all supervised by SSA O'NEILL in an outstanding and exemplary

‘fashion with s1gn1flcant accompllshments for the Baltimore Division. Accordlngly, his per~

formance in thlS Crltlcal Element could only be considered as Exceptional.

v

V-

A v

b2

R e
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* FD-593a (Rev. 8-2-82) ‘

FEDERAL BUREAU OF INVESTIGATION
EVALUATION PAGE

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

4. Critical Element # _3__ as listed on the Plan.

PROGRAM/RESOURCE MANAGEMENT

5. Adjective Rating: 1 Fully Successful 0O Superior K Other EXCEPTIONAL

During this rating period, SSA O'NEILL has enhanced and increased the number of investigations
being conducted in the areas of Public Corruption and Labor Racketeering in both quantity

and quality. He has personally participated in the majority of matters investigated by

this Squad, and has delegated and allocated personnel during the early planning stages,

as well as the active investigation and prosecution as the situations demanded. He has
utilized his personnel to identify and establish a public awareness as to what constitutes

a Labor or Public Corruption violation, and that the FBI has jurisdiction in these areas.

During the first three quarters of Fiscal Year 1984, the Squad has accomplished nine infor-
mation and indictments, and has obtained five felony convictions, which have significantly
contributed to the accomplishments of the White Collar Crime Program for the Baltimore Divi-
sion. These accomplishments were 100% PCI, which indicates a significant number of quality
investigative results.

(continued)

4, Critical Element # _& _ as listed on the Plan.

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT AND OPERATION

5. Adjective Rating: O Fully Successful [0 Superior Other EXCEPTIONAL

During this rating period, SSA O'NEILL sup

(D

rvised from seven Agents initially to thirteen

Agents at the present time, and has opened new Confidential Informants targeted against
Labor Racketeering matters, and developedl |new informants reporting on Public Corruption
matters. b2

At the present time, the Agents on his Squad have[::]informants assigned,[::]of these being
Fully Operational, and_fi]in a Suitability Inquiry status. Each of the Agents assigned,
with the exception of two new Agents, has at least one informant pending at this time, and
these informants are providing significant information contributing to programs assigned

to Squad #6, as well as to general intelligence data for the Baltimore Division, which sub-
stantially contributes to the investigative effort of this Division.

(continued)

ik

initfals of Employee




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee’s initials, information on this form is to be typewritten.

ltems 1 - 2 Self-explanatory.

Iltem 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this
item need only be completed on the first page.

ltem 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

item § Review documentation collected during the appraisal period for each critical element and compare with the element's performance standards
to determine the adjective rating level that best describes the employee’s performance for that critical element.

(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box
for “Other” and enter the appropriate adjective rating level in the space provided.

(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s
performance in the manner described above. !f the employee disagrees with an element rating at either of these levels, the rating official
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it.

Refer to the Manua! of Administrative Operations and Procedures, Part ], Section 5, for additional guidance on the Performance Appraisal
System.

U.S. GOVERNMENT PRINTING OFFICE : 1983 O - 402-021
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Critical Element #3 (continued)

‘It should be noted that during the entire rating perlod
were opened in the Suitability and Pertlnence Inqulry status, with a majority being converted

. into operational-informants. This, outstandlng effort is deserv1ng of an Exceptlonal ratlng

During this rating period, SSA O'NEILL has insured that investigative priorities and the

.related deployment of resources were in accordance with FBI policies and guidelines, and

his 1nvolvement in several major 1nvest1gat10ns ‘represents an exceptional utilization, and
‘Accordingly;, SSA O'NEILL's-

allocation of resources, with correspondlng accomplishments. -

performance as a Superv1sor in this Crltlcal Element Justlfles an Exceptional rating.

- .

- -

Critical Element #4 (contlnued)
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COMMENTS OF SAC DANA E. CARO:

During the evaluation period, SSA O'NEILL has - continued to grow and develop,
‘and has unlimited potent1a1 for future advancement within the FBI.

During the past 12 months, I have viewed remarkable growth’in the quality and
quantity of investigative matters in the Labor Racketeering field while, simul-
taneously, Supervisor O'NEILL was providing the necessary control over highly
sensitive Public Corruption investigations.

. He is truly worthy of the Exceptional evaluation.
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FD.5%8% Koy, 8-2-82) FEDERAL BUREAU OF INVESTIGATION

PERFORMANCE PLAN
1. 0"Neill, John P. 2. 147-42-1004 3. Baltimore
Payroll Name of Employee Social Security Number Office of Assignment

GM 14 (SQUAD SUPERVISOR)
Position Title, Grade and Number

‘ SUPERVISORY SPECIAL AGENT (SQUAD #6)

5 Crfical Element# __L___: MANAGEMENT OF INVESTIGATIONS:' Directs (several) Xsmpegxfig) investigative operations
assigned to the squad through command, regulation, monitoring, and evaluation of 13

Special Agents XNGAAKXXXXXXXXXXXXKXXXxxesidertxaggneyligsiyand by utilizing material resources.
i Racketeering investigations and manager

o

.ngmunicates the squad's case-

Specifically responsible for Public Corruption and Labor

‘ the White Collar Crime Program.

Performance Standards

Minimalty Acceptable

Fully Successful

Superior

Objectives of cases are
determined through experimen- -
tation, and monitoring and-
control may be hampered by use
of uncertain milestones. Sets
forth relevant approaches for
achieving the cases' objectives.
Reacts to changes in the case-
load or individual cases and
endeavors to take appropriate
action.

a generally clear manner

) load to the Agents and follows-
up to assure understanding by
all members. Endeavors to. keep
Agents briefed on significant
investigative matters.

-Equitably assigns work to Agents

Establishes objectives for
cases and specific milestones
to permit efficient monitoring
and control of the cases. Sets
forth effective approaches for
achieving the established
objectives of the cases.
Recognizes changes in the cases
and makes realistic adjustments
to the objectives. Guides
Agents to use their skills to
meet case objectives.

Articulates and communicat!s
the squad's caseload to thj
Agents with expediency. wn
Precisely describes the cas 2
objectives to each Agent = b
selected to accomplish the Works
Keeps Agents informed about :S
L

Exceeds fully successful level

by enhancing the direction of

the Squad's caseload. Achieve-
ments within individual cases

and the overall caseload are
foreseen from the establishment
of specific milestones; achieve-
ments are recognized as increased
rates of convictions, indictments)
savings to commerce, recoveries,
crime prevention, etc., and full
investigations of cases selected
by the SAC as target cases for
the office.

<CUses deliberate and spe

':’i::' ic

ﬂ_rapport with Agents to gffect
—successful conclusion o ;gase%.

' _R&8olves difficult or long-
=Zstanding caseload problems by

U.S. GOVERNMENT PRINTING OFFICE : 1982 O - 384-733

- eaae

significant investigative gé , inyolving Agents in declifsion

(CONTINUED-OVER) (CONTINUED-OVER) T O (CONTINUED-OVER) 3 8%

» S I R A s ol

7.1 have been advised of my-critical element and performance standards for the forthcoming appraisal 8. The above critical eleme%t—gnd‘derfo&nhnc’elétandards are consistent with the position d‘es;:gg_t‘:on of
’ period and am aware that performance below the Fully Successful level may preclude me from con- the employee and are in mheranpe-dﬂhef\nfussion and goals of the FBI. E""5
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of L 2 4 O "1"”,\ O [an]
rreference transfer. < N. 02 e ’!:JJ_J
“ﬁC; b6
~ ©v\(suf 7/16/84 LAY
Signature of Employee Date STyTRTOTE T Ty oo A




NOTE:

INSTRUCTIONS FOR PREPARING THE PERFORMANCE PLAN

Y /%Oé‘/
This form is used to record a single critical element (CE) and its performance standards (PSs). With the exception of signa%qszdnd dates, {ﬁ@;pformation on this form must be typewritten. An
original and one copy of the Plan is to be completed within 10 days after the employee (1) begins a new appraisal period,* (2) assuréé?s new responsibilities requiring the communication of new
CE(s) and/or PS(s) or (3) is promoted or demoted during the appraisal period. The original of the Plan is to be forwardéﬁé?? the }l’grforméﬁblébﬁecognition and Awards Unit (PRAU) and a copy

retained by the rating official. /y&y

4on S

ltems 1 - 4 Self-explanatory.

item 5

ar

Item 6

ftem 8

Assign an identifying number. CEs are to be numbered consecutively. A CE may be added or deleted during the appraisal period as necessary. If a CE is deleted, that number is not to
be reassigned to any element subsequently added. Upon submission of an entirely new Plan, CEs should be numbered consecutively beginning with #1.

Define the CE. It must (1) be consistent with the employee's position description, but not a restatement of the duﬁes/responsibilities contained therein, and (2) specifically state those
duties, responsibilities, tasks or functions of the job that are essential to its successful accomplishment, using action verbs such as develop, plan, direct, supervise, control, review, give
guidance, appraise, etc.

Record the PSs for the Minimally Acceptable, Fully Successful and Superior levels for this CE. Refer to the Manual of Administrative Operations and Procedures (MAOP), Part I, Section 5,
for the definitions of these levels.

In developing PSs, the rating official must (1) consider the employee’s role in accomplishing the goals and objectives of the organizational entity, (2) use available resources (e.g.,
employee’s position description, assigned CEs, office MBO statement, etc.) to establish specific levels of achievement for this CE, (3) state PSs as succinctly, specifically, and concretely
as possible to enable the accurate measurement of the employee’s actual performance in comparison to the PS, and (4) state the PSs in terms reflecting quality, quantity, timeliness, amount
of review or revision required, compliance with applicable regulations and procedures, and other measurements of performance as appropriate. If the employee is a supervisor, ensure that
his/her PSs reflect, as applicable, what he/she is expected to accomplish in terms of developing subordinates’ abilities to perform their jobs, appraising subordinates’ performance, and
promoting EEO.

Employee is to sign and date the Plan indicating his/her review. Employee is to be afforded additional review(s) upon request. If the employee refuses to sign the Plan, the rating official is
to document this fact in the space allowed for this item.

Rating official is to sign and date the Plan after obtaining the employee’s signature or entering the notation indicating his/her refusal to sign.

(s1et
v

ol

*When the same CEs and PSs are being continued from one appraisal period to the next, the rating official and the employee are to initial and date the copy of the Plan (each CE pagé)
within 10 days after the beginning of the new period. No submission to the PRAU is necessary.

For additional guidance on the Performance Appraisal System and on developing suitable CEs and PSs, refer to MAQP, Part |, Section 5.

Nvid Aq pemelray
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FD-590+(Rev. 8-2-82)

1. O'Neill, John P.

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

,  147-42-1004

Payroll Name of Employee

Social Security Number

4 SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6)

Position Title, Grade and Number

3. Raltimore
Office of Assignment

5. Critical Element # . 1__.:

MANAGEMENT OF INVESTIGATIONS: (CONTINUED)
Performance Standards
Minimally Acceptable Fully Successful Superior

from the caseload, but utilizes
a liberal accountability concept
in holding Agents to timely and
specified achievements of cases.
Periodically reviews Agents'
achievements and advises them of
their strengths and weaknesses.

Ensures objectives of each case
are achieved within general
timeframes and with acceptable
costs.

@
@

matters. Gives technical advice
as required.

Holds Agents accountable for
timely accomplishment of the
objectives of the cases assigned
to them. Promptly reviews
Agents' achievements. Varies
the review process to make it
responsive to changes in the
squad's caseload. Provides
frequent feedback of strengths
and weaknesses to Agents.

Ensures the objectives of each
case are achieved within
specified timeframes and
occasionally before deadlines,
while remaining within
established costs. Displays a
high degree of cost conscious-
ness relative to investigations.

making process. Effective
communications results in rapid
conclusion of cases and permits
time to address special assign-
ments.

Takes quick action to redirect
poorly performing Agents and uses
available training resources to
aid Agents in enhancing their
performance. Makes full use of
review process and actively
involves Agents to establish
approaches for concluding cases.
Direction of caseload and Agents
encourages favorable review of
the office's overall productivity.

Attends to pertinent details of
budget and investigative costs

to take quick advantage of oppor-
tunities to reduce expenses.

preference transfer.

7.1 have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that:performance below the Fully Successful level may preclude me from con-
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

8. The above critical element and performance standards are consistent with the position description of
the employee and are in furtherance of the mission and goals of the FBIL.

Signature of Employee

2l 8o nutl
.’

Date Signature of Rating Official Date

U.S. GOVERNMENT PRINTING OFFICE : 1982 0 - 384-733

THREE
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ED-590'(Rev. 8-2-82) FEDERAL BUREAU OF INVESTIGATION
) PERFORMANCE PLAN

1 O'Neill, John P. 2. 147-42-1004 3. Baltimore
) Payroll Name of Employee Social Security Number Office of Assignment

4 SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6)
' Position Title, Grade and Number

s Cica Bemert ¥ —_2__° SUPERVISION OF SUBORDINATES: Evaluates and develops each individual's capabilities
to perform assigned duties. Promotes subordinates' morale and esprit de corps for work by supervisory
methods. Assures compliance with all rules and regulations including those pertaining to equal
employment opportunity and affirmative action.

'Mm} Performance Standards
Q ’ Minimally Acceptable Fully Successful Superior
Maintains administrative over- Routinely apprises employees of Integrates himself/herself into
sight of time and attendance, events and policy changes. the squad's activities to
and related records; keeps Ascertains special interests recognize desireable and unde-
employees apprised of adminis- and abilities of subordinates, sireable trends, to motivate
trative and general interest and assigns work to better employees, and to establish more
matters; and assures each utilize them. Provides acceptable methods of super-
subordinate is adequately incentives to employees to vision. Effectively employs
employed. effectively contribute to the subordinates and increases their
. squad's goals. interests to be productive.
Directs, observes, evaluates,
and corrects activities of each Directs, observes, evaluates, Provides individual attention to
subordinate only on an and corrects activities of each each subordinate, to the extent
yocasional basis. Formally subordinate on a specified time limited anly by responsibility
eviews their performance on a basis. Formally reviews their to other investigative/adminis-
. specified time basis and performance not only on a trative functions, to develop
provides feedback (positive and specified time basis but on a each employee's pérformance
negative) to the subordinates personal basis that exceeds level to the extent it nearly
on their accomplishments. routine correction of unaccept- maximizes the individual's
. . able work performance. abilities. In accordance with
Meets obligations o? equal standard procedures, directs
employment opportunity and Effectively complies with the observes, evaluates, and coréects
(CONTINUED-OVER) (CONTINUED-OVER) , (CONTINUED—-O\IIER)
7. 1 have been advised of my critical element and performance standards for the forthcoming appraisal 8. The above critical element and performance standards are consistent with the position descnption of
period and am aware that performance below the Fully Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI _
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of b6
preference transier. bic

Signature of Employee Date - Date
’ U.S. GOVERNMENT PRINTING OFFICE : 1982 0 - 384-733

&%/gp @/\(\LM 7/16/84 7/16/84
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. £D-590 (Rev. 8-2-82)

FEDERAL BUREAU OF INVESTIGATION

PERFORMANCE PLAN
O'Neill, John P. o 147-42-1004 a Baltimore
! Payroll Name of Employee Social Security Number Office of Assignment
4 SUPERVISORY SPECIAL AGENT GM 14 (Squad Supervisor) (SQUAD #6)
' Position Title, Grade and Number
5. Critical Element# 2 : SUPERVISION OF SUBORDINATES: (CONTINUED)
ﬁm} Performance Standards
Q Minimally Acceptable Fully Successful Superior

affirmative action as directed
by guidelines.

Completes in acceptable format
and within time constraints
various personnel actions such
as promotions, step-increases,
appraisals, etc.

obligations of equal employment
opportunity and affirmative
action.

Consciously executes various
personnel actions affecting
subordinates. Assures the
accuracy and timeliness of the
submissions to effect personnel
actions.

|
|
|

activities of each subordinate
on a continuing basis.

Effectively promotes the intent
of affirmative action and equal
employment opportunity.

Utilizes the benefits of
personnel actions to recognize
and improve the activities and
performance of subordinates.
Consistently submits personnel
actions prior to deadlines and
in a format requiring no further
modification.

Overall effect of supervision
reflects favorably within the
office by effecting a high
degree of morale, esprit de
corp, and the like.

7.1 have been advised of my:critical element and performance standards for the forthcoming appraisal 8. The above critical element and performance standards are consistent with the position descnpton of

period and am aware that performance below the Fully Successful level may preclude me from con-

sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

preference transfer.

Signature of Employee

£l O O resrd
/

the employee and are in furtherance of the mission and goais of the FBI.

Date

bé
bic

Date

U.S. GOVERNMENT PRINTING OFFICE : 1982 O - 384-733
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FD.590 (Rev. 8-2-82) ) FEDERAL BUREAU OF INVESTIGATION

PERFORMANCE PLAN
1 O'Neill, John P. o 147-42-1004 3. Baltimore
' . ‘Payroll Name of Employee Social Security Number Office of Assignment

SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6)
Position Title, Grade and Number

4.

s GicaBementf —3__: LIAISON: Represents self at all levels of contact as a professional, through
positive attitudes, appearance, and demeanor; this includes but is not limited to liaison or
dialogue with the U. S. Attorney's Office. With all contacts, establishes, maintains, and

&ordinates support for investigations. Effects consideration for timely prosecution of complex

tters.
.\: Performance Standards
Minimally Acceptable Fully Successtul Superior
Develops and maintains signifi- Develops and maintains very Develops and maintains very
cant contacts with represent- effective contacts with effective contacts with represent
atives of outside agencies and representatives of outside atives of outside agencies and
the general public to exchange agencies and the general public the general public to effectively
‘work related information. to effectively exchange work exchange work related information
related information. Is and, as necessary, persuades
generally well known in the those parties to accept and
investigative community for adopt FBI methods and/or views.
his/her abilities and actions. Employs admirable traits of
Discerns when additional judgment, resourcefulness,
negotiations are necessary ingenuity, etc., to achieve
with contacts, and effects objectives.
. appropriate measures to
. demonstrate the superiority
! of the FBI's position.

7.1 have been advised of my critical element and performance standards for the forthcoming appraisal 8. The above critical element and performance standards are consistent with the position description of

period and am aware thati performance below the Fully Successful level may preclude me from con- the employee and are in furtherance of the mission and goals of the FBI
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of bE
-preference transfer. b
,%Z ﬂ C@/\QZ/Z// 7/16/84 7/16/84
Signature of Employee Date STgrETOTe-oTTTrTTTy ™ . Date
U.S. GOVERNMENT PRINTING OFFICE : 1982 O - 384-733
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1. O'Neill, John P.

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

o 147-42-1004

Payroll Name of Employee

Social Security Number

4. SUPERVISORY SPECIAL AGENT GM 14 (SQUAD SUPERVISOR) (SQUAD #6)

Baltimore

Office of Assignment

Position Title, Grade and Number

5. Critical Element # _ &

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION:

Direct subordinate Agents in the selection,

development, and operation of informant(s)/asset(s) in a manner that contributes to the FBI's investigative efforts.

Performance Standards

‘ " Minimally -Acceptable

Fully Successful

Superior

Receiving general direction, provides
necessary guidance, instruction, -and
training to subordinate Agents that
assists them in their efforts to develop
and operate informant(s)/asset(s).
Documents individual Agent efforts to
develop and operate informant(s)/
asset(s). Ensures subordinate Agents
execute duties in compliance with rules,
regulations, and guidelines.

Receiving general direction, provides
necessary guidance, instruction, and
training to subordinate Agents that
results in their development and
operation of informant(s)/asset(s) who
provide significant information that
contributes to the FBI's

investigative effort.

Receiving general direction, provides
necessary guidance, instruction, and
training to subordinate Agents that
results in their development and
operation of informant(s)/asset(s) who
provide highly significant information
that substantially contributes to the
FBI's investigative effort.

7. | have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that performance below the Fully Successful level may preclude me from con-

sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

preference transfer.

Mﬁ@xﬁdﬂ

ﬂ Signature of Employee

8. The above critical element and performance standards are consistent with the position description of
the employee and are in furtherance of the mission and goals of the FBI.

b6
b7cC
7/16/84 7/16/84
Date o Date
T Fai/poJ
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JOHN P. O'NEILL

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

147-42-1004

Payroll Name of Employee
4 SUPERVESORY SPECIAL AGENT (GM-13)

Baltimore - Squad #6

Social Security Number

Office of Assignment

Position Title, Grade and Number

5. Critical Element # __L

-

SUPERVISION OF SUBORDINATES

&

Performance Standards

Minimally Acceptable

Fully Successful

Superior

Directs, observes, evaluates and cor-
Qts activities of each subordinate

y on an occasional basdis. Formally
reviews their performance on a regular
basis and provides feedback (positive,
and negative) to the subordinates on
their accomplishments.

Directs, observes, evaluates and cor-
rects activities of each subordinate on
a continuing basis. Formally reviews
their performance not only on a regular
basis, but on a personal basis that
exceeds routine correction of unaccept-
able work performance. T j

Provides individual attention to each
subordinate, to the extent limited only
by responsibility to other investigative/
administrative functions, to develop that
employee's performance level to the extent
it exceeds the average expectation. 1In
:accordance with standard procedures,
didects, observes, evaluates and corrects
actiivities of each subordinate on a regu—
lar| basis.

7. | have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that performance below the Fully Successful level may preclude me from con-
.. sideration for a within-grade/step increase, promo’tion, administrative advancement, and/or office of

preference transfer.
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8. The above critical element and performance standards are consistent with the positiongdescription of
the employee and are in furtherance of the mission and goals of the FBI. i

b6
bicC

72.5’/ 3

Signature of Employee

Date

- 2/es(53

Tﬁﬂ‘gé Date

FBI/DOJ
_ AN




FD-590 (Rev.’§-2-82)
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JOHN P. O'NEILL

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

147-42-100

3Baltimore - Squad #6

Payroll Name of Employee

4. 4R£H£§VTSORY'SPECIAL AGENT (GM-13)

Social Security Number

Office of Assignment

Position Title, Grade and Number

N

5. Critical Element #

LIATISON

@

Performance Standards

Minimally Acceptable

Fully Successful

Superior

,velops and maintains significant con-
Qts with representatives of outside
a¥®ncies and the general public to ex-
change work related information.

Develops and maintains very effective
contacts with representatives of out-
side agencies and the general public
to effectively exchange work related
information. Is generally well known
in the community for his/her abilities
and actions.

Develops and maintains very effective
contacts with representatives of out-

side agencies and the general public to
effectively exchange work related informa-
tion and, as necessary, persuade those
parties to accept and adopt FBI methods
and/or views.

7. 1 have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that performance below the Fully Successful level may preclude me from con-

. sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

preference transfer.

,%POW

8. The above critical element and performance standards are consistent with the position description of
the employee and are in furtherance of the mission and goals of the FBI.

b6
bic

7/ 25755

Signature of Employee

Date

7[&5'/_‘5’3

Date

- THREE
FBi/D0J




FD-599 (Rev.-8-2-82)

1Y

JOHN P. O'NEILL

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

147-42-1004

Baltimore — Squad #6

2. 3.
Payroll Name of Employee Social Security Number Office of Assignment
~SHPERVESORY* SPECTAL AGENT (GM-13)
Position Title, Grade and Number
5. Critical Element # ____ 3 :
PROGRAM/RESOURCE MANAGEMENT
Performance Standards

®

Minimally Acceptable

Fully Successful

Superior

h general direction, adequately ap-

‘es resources (manpower and materials)
ed upon stated squad priorities; sets

objectives and controls assigned pro-

grams to assure they are conducted in

accordance with FBI and DOJ policies

and guidelines.

With limited direction, effectively
applies resources (manpower and materi-—
als) based upon stated squad priorities;
sets objectives and controls assigned
programs to assure they are conducted
in accordance with FBI and DOJ policies
and guidelines.

Independently applies resources in an
effective manner which is always con-
sistent with stated squad priorities;
sets objectives and controls assigned
programs to assure they are conducted
in accordance with FBI and DOJ policies
and guidelines.

preference transfer.

j%«./ﬂc/\/u/é/

7. | have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that performance below the Fully Successful level may preclude me from con-
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

8. The above critical element and performance standards are consistent with the position description of
the employee and are in furtherance of the mission and goals of the FBI.

bé
bicC

725785

Signature of Employee

Date

/257§ 3

ate

THREE

FB{/D0J




FD-599 (Rev. §-2-82)

I

. JOHN P. O'NEILL

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE PLAN

2. 147-42-1004

Payroll Name of Employee

-BYPERVISUORY SPECIAL AGENT (GM-13)

3. Raltimore =Squad #6

Social Security Number

Office of Asmgnment

Position Title, Grade and Number

5. Critical Element #

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION:

Direct subordinate Agents in the selection,

development, and operation of informant(s)/asset(s) in a manner that contributes to the FBI's investigative efforts.

Performance Standards

Minimally Acceptable

Fully Successful

Superior

Receiving general direction, provides

essary guidance, instruction, and
‘ining to subordinate Agents that
assists them in their efforts to develop
and operate informant(s)/asset(s). Docu-
ments individual Agent efforts to develop
and operate informant(s)/asset(s). En-
sures subordinate Agents execute duties
in compliance with rules, regulations,
and guidelines.

Receiving general direction, provides
necessary guidance, instruction, and
training to subordinate Agents that
results in their development and opera-
tion of informant(s)/asset(s) who pro-
vide significant information that con-
tributes to the FBI's investigative
effort.

Receiving general direction, provides
necessary guidance, instruction, and
training to subordinate Agents that
results in their development and operation
of informant(s)/asset(s) who provide
highly significant information that sub-
stantially contributes to the FBI's in~
vestigative effort.

7. | have been advised of my critical element and performance standards for the forthcoming appraisal
period and am aware that performance below the Fully Successful level may preclude me from con-
sideration for a within-grade/step increase, promotion, administrative advancement, and/or office of

« preference transfer,

Z)'/%/@A/&OM

8. The above critical element and performance standards are consistent with the position description of
the employee and are in furtherance of the mission and goals of the FBI.

b6
bicC

/223

Signature of Employee

Date”’

'-7/2;?'2«?3

= THREE
FBI/DOJ




Standard Form 50-8
‘Rev, January 1982

U.S. Office of Parsonnel Management
FPM Chapter 298 }

-
%

C

%

NOTIFlCATION OF PERSONNEL ACTION

P ™ T——

1. Nama {Last, F/rst Middle)

4. Date of Birth ]

@ . - . -12.88N - 3, ‘Position Sersitivity (Opt)
OMEZLE JBHH P MR 1&?*42—1064 } n2~-ph-52
6. Veteran Preference o . 6. Serv Comp. Date fLeavs) 7. Tenure 8. Retirement
1—None 3—10 Pt. Disab, 5—10 Pt. Other L . i 1-CS 3-FS  5-Other
1 | 2.8t *  4—10PtComp. 6—10 P1./30% Comp. 65—92—?3 3 & IZ-FICA 4-None 6-CS Spec
9. FEGU B * N " j10. FLSA 11, Sex 12. Citizenship 13 Comp Levet (Opty
- E- Exampt R 1-us s
I -BASIC. PL%}J STA&%Q:’%RQ . [-E ] #NNonexempt N T I I -
14 Eﬂoctlve Dlle 16. Annuitant Indicator u T -{16. Work Schedule ¢__ggj.time - G—FT Seasonal = |17- (Reserved for OPM Use]
! : . 1-Reempl Ann-CS 3-RETM 5-RETM & CS™ == PPart-time - Q—PT Seasonal. R
0l ~'€)é'*8 5 - lz-asro - . 4-RETO & CS 9-Not Applicable| & I—intermittent J—INT Seasonal
. 18-A, 18-8. Nature of Action . . - . |18-A.. .]19-B. Nature of Actlon .ot
“NoAc . | . R e - |noac .
&9& PAY ADJ -5 . - f
. 18-C. Auth | 18-D, Authority . 119-C. Auth 19-5, Authority
Code - N . Code - - . .
18-E. W’HE?XG{E&T‘V I T T T TTTrTT T T T T 9. Am[18-F Awthority LTI
Code . i . B ; . - Code
S - EXCEPTED BY L&H

20. FROM: Posutlon Title and Number

27 TO: Posiuon Title and Number

1

- SUPERYISDRY SPECI&L AGENT S

SUPERVY sam SPECY aL M"E'NT .
5~F0-713 160 TR~FO~713. - 160 ;
21, ame gnd Loc(atlon of Employing Otfice ' N ?8 . Name and L.ocation of Employing foice - i .
o , ) ‘ | 3050 , C | " 3050
; -22.Pay‘PHn&Oeulgatbnalz‘ode, 23, Gradoorl.wel 24, Step or Rate 25 Sal;w L.« |26 i;ay p;sls 29.PayPh;l&fdcumalb‘1§ICod; 36. Grads or Lovel 3'1:StzporRato 32. Salary 33, Pay Ba_sl;
1811 14 o | " 346359 | PA &M 1811 | 14 oo $45911 | ea

34. Duty Station ="~ ¥~

4 Lo

:

4

.|35. Position Occupied -

36. Appropriaticn Code (Optional}

-1-Competitive 3-SES General

S al

2 Excepted

4-SES Career Reserved

.

37 Remarks .,

"

<

P"f:a':" l‘-i)JU‘?.TMFtﬁT PUR‘-‘G}A?\%T TD FXECUTIVE SR{.‘«EP‘ 12‘1‘3& B?—'&sz’:{) &ECEHSER 28, 3984-: -

»

v.~ f 25 * “* - .
= - - ~ - ;_5 . ’ :
x . - . ) . . o i’
. - - ) . . X Lo
- ] , e : ; o ‘; - . . ,;] ) i -
- L by ;
4 ] - . K‘ :_< < \ . 4
: I R . f N i < A ) - B
- P N = . ;; B .
.; # - % > -
r* rw RFCORDED R & : :
M g e = Y .
20 JAN 22 1 : . - : |
N - : Ax:‘ L v ) i - j . - * N
.38 Approval R - R b 39, FPMIS Data . 7
’ A.Title of Appraving Ofﬂclal ‘. w e 2T B.Date A. Supv. or Nonsupv. Ind. |B. VEV IND C.FRD D. Barg Unit Stat E\Fumﬁom!ctas
DIRECTOR. - o B;-Oé*&:a . - : u‘%\\\j
-~ C; Signature/Aythentication of Approving Offigial -, - . . | FEducational Level |G Year Degres Attained | H, Academic Discipline |-Agency Code U\ j
PN S . PN B <. LR R . v ES .
. AN YA . e . - F I
N' B - " *'[3. Tocation Cods . K.'SON
- o L ] ‘ : .
40, Emplo e D TRA L AR E AU DF INYESTIGAT IDN o Pr )
T R T 3 - Personnal Folder Copy ‘ Previous Edi
& 60305 . .- L LT AT, ST . . " L L Nfser\‘sqlsio‘o‘lgq%gggsable After 12/31/81

S v & s

I Y




- ' ;‘ /}Jﬂ 4|
Memorandum” !

To DIRECTOR, FB N/ Dpate 8/9/84
(ATTENTION:
“PAY AND POSITLON MANAGEMENT UNIT,
From : ROOM 6173)

\MT’\ SAC, BAL{TMORE
Subject :

JOHN P. O'NEILL
PROMOTION MATTER

Re Bureau r/s to Baltimore dated 8/8/84. e
Attached is print out regarding promotion of bre

SSA John P. O'Neill to GS-14.

For the information of the Bureau, SSA 0'Neill was

eﬂl/removed from overweight list pursuant to the submission of an
FD-277 dated 3/26/84, at which time his weight was 195 1lbs.,
O«/ which is within the large frame standard for a 6' person.

N7 T ,&”/‘/[S’a)/?(
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Searched ———— Num!

- Bureau (Enclosure 1)
@— Baltimore (P.F. O'Neill) REGu1ag L 5 00T 22 1984
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U. S. DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

Ufrfrice of therilflirector Washington; D.C. 20535

MARCH 20, 1985

MR. JOHN P. ONEILL
FEDERAL BUREAU OF INVESTIGATION
BALTIMORE, MD 20207

DEAR MR. ONEILL:

Enclosed is a check as monetary recognition of your EXCEPTIONAL
performance as a General Merit employee for the past appraisal
period. The cash value of your performance award is $450.00.

Your distinguished performance during this time has significantly

contributed to the accomplishments of the FBI's mission.

Sincerely yours,

William H. Webster
Director

67- /ﬁ 9605 - ‘W
- 8 ik 26 185
%q)cb \?\Q\

A

SHRY 20 1980
7 5/7 4 -
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PERFORMANCE APPRAISAL REPORT

Cover Page
1. Payrolt NameCD 2, Otftice of Assignment
NEILL JOHN P 3050 BALTIMORE /
3. Social Security Number 4. Merit Pay Indicator / ‘
147-42-1004 / M1
5. Position Title and Grade 6. Overall Adjective Rating
p¥ SUPERVISORY SPECIAL AGENT / EXCEPTIONAL
GM 14 78-F0-713
7 Rating of Critical Element(s)
S S E E
b6
7 / / g S b7C
STOETOTE 0T Fatmy O TTTeTa '_' Date

S. | am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within~grade/step
increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference transfer.

This -appraisal has been discussed with me and | [] do do not wish to respond. My signature only indicates that | have reviewed
this appraisal, not that | am necessarily in agreement with fhe information herein or that | am relinquishing my right to grieve it

ﬂ@/ eV 7 /s

Signature of Employee Date
10. | have reviewed and approved this appraisal. [CJSee my comments attached.
M Z’ 7-s2-F ¥~
- Signature of Reviewing Official Date
11. | have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this

performance appraisal.
| do [ do not wish to respond to this appraisal as adjusted by my reviewing official.

%&Qf\%& Searched. . coueneee... Numbered

Initials of Employee A 4 NUNDated 158

59

12, Type of Appraisal

A O\JAmnual - Type [ Reguler PRAU NL -

P ></’ [ Presumptive Logged “Q‘\ ¥7/7/€SS

c 1 conversion Reviewed 7/ s
Entered

Verified L2222 /)

$ ( )special - Type [ Unacceptable Printout
{7] Requested by FBIHQ

{1 Current Appraisal

1 0 NOV 121985 o
P ST 9

F81i02J
FORM X158 (08/82)




Note:

Items

Item

item

Item

ltem

Iltem

ltem

item

Item

Item

INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
RECECOVER PAGE

Ju 15 12 wo PH "85

1

¥

PRAL _
PERSOHNEL SECTION
Rating official is to complete the necessary Evaluation Page(s) prior to completing this form.
With the exception of signatures, initials and dates, the information on this form is to be typewritten,

Preprinted form FD-593 will be furnished by the Performance, Recognition and Awards Unit (PRAU} for use in the preparation of the
employee’s annual appraisal. The biographical data on this form should be verified, with any discrepancies being

corrected in ink, and the form returned to the PRAU as the first page of the Report. Refer to items 1-5 listed below for
instructions in completing the biographical data on a special appraisal.

1 - 3 Self~explanatory.

4 Circle one merit pay indicator. Merit pay indicator M1, M3, M4 OR M5 is assigned when an employee is in a supervisory or
managerial position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown
as N8. Assignment of the appropriate merit pay indicator is the responsibility of the office and coordinated by the
Pay and Position Management Unit.

5 Self-explanatory.

[ Complete item 7 before referring to the Combinations Table and the instructions for its use in Part 1,
Section 5, of the Manual of Administrative Operations and Procedures (MAOP) to determine the overall adjective rating
{Unacceptable, Minimally Acceptable, Fully Successful, Superior or Exceptional} and record the appropriate rating.

7 Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order
{lowest to highest} from left to right and record the identifying number for each critical element under the appropriate
adjective rating. This item is not to be completed for presumptive annual appraisals.

8 Rating official is to sign and date the appraisal before obtaining the employee’s signature.

9 Emoployee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and
then sign and date the appraisal when presented to him/her. The employee may respond to the appraisal by setting
forth his/her comments on plain white bond paper within 7 days. The employee may not repond to a conversion appraisal.
If the employee refuses to sign or initial the appraisal, the rating official is to determine if a response will
be forthcoming and document these facts in the space allowed for this item.

10 Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher
level official in the office) to assure consistency and fairness. The reviewing official must justify, with comments
on plain white bond paper, any modification he/she makes to the appraisal. The reviewing official may not modify a
conversion appraisal. If the employee responded to the appraisal, the reviewing official must address the employee’s concerns
and set forth the basis for his/her decision on plain white bond paper.

1 Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the
employee must be given another opportunity (7 days) to respond.

12 Record type of appraisal being submitted.

Refer to the MA2P, Part 1, Section 5, for additional instructions on gaacompletion of this form when issuing presumptive
annual apprais" converti"pecial appraisals to annuals as well 2 guidan‘l the Performance Appraisal System.
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FD-593a (Rev. 8-2-82) ‘ ‘

FEDERAL BUREAU OF INVESTIGATION

EVALUATION PAGE
]

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

”
4. Critical Element # ___—_ as listed on the Plan.

MANAGEMENT OF INVESTIGATIONS

5. Adjective Rating: O Fully Successful O Superior & Other Exceptional

During this rating period SSA JOHN P. O'NEILL was supervisor of, Squad 6
with supervisory responsibilities for the Public Corruption and Labor
Racketeering matters for the Baltimore Division. In addition, he was

. the program manager for the White Collar Crime Program and as such has

identified and initiated appropriate action in all of his areas of investigative
responsibilities.

During this rating period SSA O'NEILL has enhanced and increased the

number of investigations being conducted in the area of public corruption
and labor racketeering in both quantity and quality. He has personally
participated in the majority of the matters investigated by this squad

and has utilized his personnel to identify and respond to priority problems
in the areas of labor racketeering and public corruption violations.

(cont. next page)

4. Critical Element # __Z_ as listed on the Plan.

SUPERVISION OF SUBORDINATES

5. Adjective Rating: 0 Fully Successful B Superior O Other

Initials@Y Employee
FBi/DOJ




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee’s initials, information on this form is to be typewritten.
ltems 1 - 2 Self-explanatory.

Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this
item need only be completed on the first page.

ltem 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

tem 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards
to determine the adjective rating level that best describes the employee’s performance for that critical element.

(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee's demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box
for “Other” and enter the appropriate adjective rating level in the space provided.

(b) If the employee's performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee's
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it.

Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal
System.

¢ @ L
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Critical Element #1 cont.
During this rating period his squad has accomplished the following:
13 convictions, 4 informations, and 7 indictments. In addition, the
following major matters were investigated by this squad:

ET AL

NARCOTICS

00: BALTIMORE

BA 12E-366
This investigation was a direct result of information developed during
a judicial corruption investigation concerning[ ______ |and has resulted
in the indictment of[::::::]for narcotics trafficking.

UNSUBS, aka;

Officials of the City of Baltimore, Maryland

ET AL

RICO; ITAR - GAMBLING

HOBBS ACT - CPO

MF; FBW; FAG

00: BALTIMORE

BA 183A-1223
Information was received from the Newark Division which indicated that
members of La Cosa Nostra had affected the relationship with |
as a result of Title III monitoring by the Union County Prosecutor's
Office, Elizabeth, New Jersey. Information developed clearly indicated
that was involved in a criminal conspiracy with members of La Cosa
Nostra and strongly suggested that | is either a member of La Cosa

Nostra or at least a close associate. Extensive investigation has been
conducted at Baltimore and probable cause was developed for Title III
monitoring. Extensive information of an evidentiary and intelligence
nature was obtained.

UNSUBS,

U. S. Parole Commission,
Baltimore, Marvyland; |
I

Maryland State Senate
HOBBS ACT ~ CPO

00: BALTIMORE

BA 194C-188

This is a major investigation into the activities ofl
a Maryland State Senator, and his accepting of $83,000 in payments from
known heroin dealers in the City of Baltimore. This investigation has
used a myriad of investigative techniques and is currently employing
Title III interceptions.

Accordingly, SSA O'NEILL's performance as a supervisor in this critical
element justifies an exceptional rating.




FD-593a (Rev. 8-2-82) I ’ ‘ ‘ '

¢ FEDERAL BUREAU OF INVESTIGATION

EVALUATION PAGE

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

4. Critica! Element # 2 _ as listed on the Plan.

LIAISON

5. Adjective Rating: O Fully Successful @; Superior O Other

4. Critical Element # __=___ as listed on the Plan.

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION

5. Adjective Rating: O Fully Successful O Superior & Other Exceptional

During this rating period SSA O'NEILL supervised 12 Special Agents and
has operational informants targeted against labor racketeering matters
and public corruption matters. In addition, he has one informant in

an SI status in the White Collar Crime Program and all agents on his
squad are assigned fully operational informants, except for one and this
individual has just recently closed an organized crime informant and

has been directed and advised of the need for obtaining another informant
in the immediate future. The above informants assigned are providing
significant information contributing to the programs of Squad 6 as well
as to general intelligence data for the Baltimore Division which has
substantially contributed to the investigative efforts of this division.
Informants of this squad have been used for the basis of Title IIIs and
for the obtaining and execution of several search warrants. This outstanding
effort is deserving of an exceptional rating for this critical element.

Initials Gf Employee

b2

FBi/DOJ
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U. S. DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

Office of the Director Washington, D.C. 20535

DECEMBER 6, 1985

MR. JOHN P.(;;;ILL

FEDERAL BUREAU OF INVESTIGATION
BALTIMORE, MD 20207

DEAR MR. ONEILL:

Enclosed is a check as monetary recognition of your EXCEPTIONAL
performance for the past appraisal period as a General Merit
employee in ﬁhe Performance Management and Recognition
System. The cash value of your performance award is $ 918.22.

Your distinguished pérformance during this time has been
significant in contributing to the accomp;ishment of the FBI's
mission.

Sincerely yours,

William H. Webster
Director
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SUBJECT ONEILL, JOHN P.

TYPE OF MAIL PHYSTCAT,

Mail is being permanently filed in employee’s medical folder maintained in PERSONNEL RECORDS
SUBUNIT, RECORDS SECTION, RECORDS MANAGEMENT DIVISION, ROOM 6912.

FILE NUMBER 67 - 67960>-M780X
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U.S. Departmént of Justice

Federal Bureau of Investigation

Office of the Director

§

MR.

JOHN P. ONEILL

FEDERAL BUREAU OF INVESTIGATION

BALTIMORE, MD

20207

DEAR MR. ONEILL:

Washington, D.C. 20535

OCTOBER 15, 1986

Enclosed is a check as monetary recognition of your EXCEPTIONAL

performance for the past appraisal period as a General Merit

employee in the Performance Management and Recognition

Systen.

The cash value of your performance award is $§ 947.84.

Your distinguished performance during this time has been

significant in contributing to the accomplishment of the FBI's

mission.

Enclosure

V%
te

Sincerely yours,

William H. Webster
Director
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»+ FD-593 (Rev. 8-2-82) ‘ ‘
' ' FEDERAL BUREAU OF INVESTIGATION

PERFORMANCE APPRAISAL REPORT -
Cover Page

~ R
1. Payroll Name 2. Office of Assignment

O'NEILL, JOHN P. 3050 ¥ BALTIMORE
3. Social Security Number 4. Merit Pay

’ Indicator M1 M3 M4 M5 N8

147-42-1004 -

5. Position Title and Grade 6. Overall Adjective Rating

SUPERVISORY SPECIAL ¥GENT

D3 GM 14 78-F0-713 EXCEPTIONAL
7. Rating of Critical Element(s)
S S E E
#_2 # 4 gl #_3 g ¥ #
8.

&:ﬂm(}éﬂ.& SAC 2-24 -5

Signature of Rating Official Date

9. 1am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step increase and could also

preclude me from consideration for promotion, administra;?dvancement, and/or office of preference transfer.

This appraisal has been discussed with me and | |:| do do not wish to respond. My signature only indicates that | have reviewed this appraisal,
not that | am necessarily in agreement with the information herein or that | am relinquishing my right to grieve it.

/ga/% 7 Ot/ | 7-3/-8&

Signature of Employee Date

0. I have revnewed and approved this appraisal. [ see my comments attached.

é&mg/ J&% . o 1051

Signature of Reviewing Officiat [ Date

11. | have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this performance appraisal.

10 do D do not wish to respond to this appraisal as adjusted by my reviewing official.

St e79455 - 92

RES149 ¥
5 NOVERD 1996

Initials of Employee ] - DAE oo

12. Type of Appraisal

A
P
C

w

PRAU USE ONLY

( X) Annual - Type X Regular Logged &
O Presumptive Reviewed Bl
O Conversion Entered
: Verified m_
Printout P‘)ﬁ‘_
() Special - Type OO Unacceptable !
0 Requested by FBIHQ
O Current Appraisal é{ﬁEE/

[

/Q =
Pesw 1-3evcdy 7 z ( (70

- FBI/DOJ




Note:

ltems

item

Item

Item

ltem

ltem

item

ltem

Item

ltem

INSTRUCTIONS FOR PREPARING THE e
. PERFORMANCE APPRAISAL REPORT R W

COVER PAGE

Rating official is to complete the necessary Evaluation Pagﬁﬁ) vB%' to completing this form.

With the exception of signatures, iniw 8\121 da& the information on this form is to be typewritten.

Preprinted form FD-593 will be furnished by the rn@ﬁdﬁTﬁQ&)gmtlon and Awards Unit (PRAU) for use in the preparation of the employee’s
annual appraisal. The biographical datp ErRtfn uld be verified, with any discrepancies being cormrected in ink, and the form returned to the
PRAU as the first page of the Report. Refer to items 1 -5 listed below for instructions in completing the biographical data on a special appraisal.

1 -3 Self-explanatory.

10

11

12

Circle one merit pay indicator. Merit pay indicator M1, M3, M4 or M5 is assigned when an employee is in a supervisory or managerial
position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown as N8. Assignment of
the appropriate merit pay indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit.

Self-explanatory.

Complete item 7 before referring to the Combinations Table and the instructions for its use in Part I, Section 5, of the Manual of
Administrative Operations and Procedures (MAOP) to determine the overall adjective rating (Unacceptable, Minimally Acceptable, Fully
Successful, Superior or Exceptional) and record the appropriate rating.

Record the adjective rating assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order (lowest to
highest) from left to right and record the identifying number for each critical element under the appropriate adjective rating. This item is not
to be completed for presumptive annual appraisals.

Rating official is to sign and date the appraisal before obtaining the employee’s signature.

_Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and then sign and

date the appraisal wheén presented to him/her. The employee may respond to the appraisal by setting forth his/her comments on plain white
bond paper within 7 days. The employee may not respond to a conversion appraisal. If the employee refuses to sign or initial the
appraisal, the rating official is to determine if a response will be forthcoming and document these facts in the space allowed for this item.

Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher level official in
the office) to assure consistency and fairness. The reviewing official must justify, with comments on plain white bond paper, any
modification he/she makes to the appraisal. The reviewing official may not modify a conversion appraisal. If the employee responded to
the appraisal, the reviewing official must address the employee’s concerns and set forth the basis for his/her decision on plain white bond
paper.

Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the employee
must be given another opportunity (7 days) to respond.

Record type of appraisal being submitted.

Refer to the MAOP, Part |, Section 5, for additional instructions on the completion of this form when issuing presumptive annual appralsals
or converting special appraisals to annuals as well as for guidance on the Performance Appraisal System.




¢ FD-5930’(Rev. 8-2-82) *
p/

FEDERAL BUREAU OF INVESTIGATION . .
EVALUATION PAGE ~

1. Payroll Name of Employee 2. Social Security Number

O'NEILL, JOHN P. 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

4. Critical Element # ___1__ as listed on the Plan.

MANAGEMENT OF INVESTIGATIONS

5. Adjective Rating: O Fully Successful O Superior X Other Exceptional

During this rating period, SSA JOHN P. O'NEILL had supervisory responsibility
for Public Corruption and Labor Racketeering matters, encompassing both the
White Collar Crime Program and the Organized Crime Program. He has developed
an expertise in the intricacy of the political arena which has enabled him

to insure proper direction is pursued in these most sensitive investigations.
SSA O'NEILL has monitored and directed these matters, including the utilization
of a Title III, in an exceptional manner. The investigations managed by

SSA O'NEILL have required extensive use of consensual monitoring, surveillance,
and pen registers, all of which require timely and accurate attention to

insure proper compliance and successful results. The complexity of the investi-
gations combined with the sensitivity of the political issues balanced against
his performance must result in an evaluation of exceptional.

4. Critical Element # _4___ as listed on the Plan.

SUPERVISION OF SUBORDINATES

5. Adjective Rating: O Fully Successful & Superior 0 Other

Initiég’éof Employee




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee’s initials, information on this form is to be typewritten.

items 1 - 2 Self-explanatory.

ltem 3 Record the type of cases/duties performed by the employee during the appraisal period. |If more than one Evaluation Page is utilized, this
item need only be completed on the first page.

ltem 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

item 5 Review documentation collep;ed during. the appraisal period for each critical element and compare with the eleme t's perforr%ance standards
to determine the adjective rating level that best describes the employee's performance for that critical element.

(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. - Check the box
for “Other? and ent\er the appropriate adjective rating level in the space provided.

A g .
OIS P UL Ll ", XAt o, .
Rt i S - A SIS AR T8

(b} If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s
performance in the manner describedabove. If the employee disagrees with an element rating at either of these levels, the rating official
must provide a narrative summaﬁ for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity ta review it.

Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidané;e on the Performance Appraisal
System.

U.S. GOVERNMENT PRINTING OFFICE : 1984 O - 439-721
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FEDERAL BUREAU OF INVESTIGATION "
EVALUATION PAGE

1. Payroll Name of Employee : 2. Social Security Number

O'NEILL, JOHN P. 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

SUPERVISORY SPECIAL AGENT

4. Critical Element # __2___ as listed on the Plan.

LIATISON

5. Adjective Rating: O Fully Successful O Superior X Other Exceptional

SSA O'NEILL has developed and maintained liaison activities with the States
Attorneys and major police departments in the area of public corruption and
organized crime. Public corruption is an extremely sensitive area attracting
the interests and concerns of the populace, law enforcement, and the media.
SSA O'NEILL has established a dialogue with each entity and is recognized

as a knowledgeable leader in the formulation of investigative strategy crossing
state, local, and federal jurisdictions. At the present time SSA O'NEILL

is tasked with coordinating a most volatile public corruption case within

the State of Maryland presently being presented to a federal grand jury.

His adroit handling of the various agenices involved is deserving of an
exceptional rating in this critical element.

4. Critical Element # _ 4 as listed on the Plan.

DIRECTION OF INFORMANT/ASSET SELECTION, DEVELOPMENT, AND OPERATION

5. Adjective Rating: O Fully Successful 0 Superior 3 Other

Y )

Initiaré of Employee




s . ” ' Exec AD Adm. ___

Exec AD Inv,

m ’ Exec AD LES___
) Asst. Dir.:

b6 e Adm, Servs.

b7C Crim. Inv.

ident.

intell,

Laboratory

Legal Coun.
To Mr . S%ﬁc Date 2/4./87 Plan. & Insp.

Memorandu

Rec. Mgnt.

Teoch. Servs.. .

Training
From : J

E . Otto Off. of Cong.

& Public Affs._
Telephone Rm, ..
Director's Sec'y —

Subject: 554 JOHN P. O'NEILL .
CAREER BOARD MATTER : DEVELOFMENT PROGRAM FOR

SUPERVISORY AND EXECU™IVE FERSONNEL

The Director has approved John P. O'Neill, currently
assigned to the Baltimore Division, ,to be transferred and designated
Supervisor, Public Corruption Unig%@t"iminal Investigative Division,
at no change in grade or salary. :

RECOMMENDATION :

Administrative Services Division prepare the necessary
communications to effect the above action.

.~ - -
: . - Adm. Servs. Leboratory
APPROVED : /4‘ Crim. Inv. Legai Coun.
\ Oft. of Cong.
Rirector & Public Affs______
Evec. AD-Adm. ldent. Rec. Mont. ~
L= Room 1358 Exec. AD-nv. - *=Ispection ng‘h; Sarvs.
Exgc. AD-LES ';’fAQW}g}*(eH._________ Traing
e
RGP :1[:1“ -\-;ei\i‘
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f 9 @

February 17, 1987

PERSONAL

Mr: John P. 0'Neill
Federal Bureau of Investigation SR
Baltimore, Maryland

D
%'Mré O'Neill:

Your headquarters are changed for official reasons from-

“effective upon your aﬁﬁ&fﬁé@gr%er 5fte%§¥a‘-t"ea.'nﬁ’dvelg% tylﬁs%g’rgaﬁﬁ%%’éﬂse? ahd gpblfcable allowances and

benefits for you and your dependents incidental to this transfer as provided by the Administrative Expenses Act of 1 946,
as amended; General Serviceé Administration Federal Travel Regulations dated September, 1981, and implementing

regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, before these expenses can be
paid by the Government you must agree in writing (Bureau Form 3-34b) to remain in the service of the Government for
one year following the first day you report for duty at the new station. If you are being transferred to a duty station

outside the continental United States only the written agreement form, FD-382, need be executed. You are reminded
that pursuant to Internal Revenue Service regulations, certain moving expenses paid incidental to this transfer are subject

o an income tax. Report to Assistant Director Clarke, ‘Room 5012, J. EBdgar

Hoover F.%.I. Building,; for assignment.
617 7005 -
Soarched

H
¥

Very truly yours,
Numbared

F

Bdwin J. Sharp 5 FEB 28,1987
Asgigtant Di

Administrative Services Division

&‘ 1 - SAC{ Ba;timore (Personal Attention) (Enclosures 4) Enclosed for
S SA O'NeJ..ll is his Cost Identifying Number (87-697A), Forms 3-34b, and a
Relocai.:lc.m Information form. Have him execute Forms 3-34b and return
the original and copy, as well as the Relocation Information form, to
the Voucher and Payroll Section, FBIHQ. Advise by FD-67 within 30 days

N~

i :‘.3 departure and arrival dates:

@ 00 El - Mr. (?larke (Personal Attention) SA 0O'Neill is to be assigned to
= A wethe Public Corruption Unit, White Collar Crimes Section. He should

= @ contact Property Accounting Systems Unit, Room 1B122, regarding Bureau
‘ I property. Advise arrival date.
b6 1 - (Sent Direct) 1 - Voucher Unit
brc 1 - PPMU (Sent Direct) 1 - Property Accounting Systems Unit

\Q(L(J,_,l - Payroll Distribution 1 - Facilities Management & Security
VAH:lab (12) - Section

Based on memo J. E. Otto to Mr. Sharp, 2/4/87, RGP:1fr.

1OMAR 5

4




FD-638 (5-14783)

.UPERVISORY VACANCY REQUEST FOR',.

//?7/.

INSTRUCTIONS: Upon completion of Parts 1 - 9 of this form, Xerox two copies and send one directly to the division head

advertising the vacancy, and the other copy to FBIHQ, Att.:
by routing slip or by enclosing form in a manila envelope.

Chairman, Career Board, Room 7142, either
The original is to be submitted to your division

head. Note on the bottom of the priginal that information copies have been sent direct.

SAC, BALTIMORE

Direg %BI Attn: Chairman, Careééol:

oom 7142

(Title of Division Head)

CAREER DEVELOPMENT VACANCY
CRIMINAL INVESTIGATION DIVISION, FBIHQ

(Title of Field/Hq Division Advertising Vacancy)

PUBLIC GﬁUPTION UNIT

(Squad B Uhit)

JOHN P, O'NEILL

{(Name of Agent Applying)

Reference _Bureau teletype dated January 3, 1987

(Title of communication advertising vacancy).

7/22/70 (Clerk); 7/6/76 (Special Agent)

; Efi)l.ll)c.ation (Year/Field of Study: 1974 Bachelor of Science; 1978 Masters of Forensic Science
3. EOD Current Division: 10721776
4. EOD FBIHQ (Division, Section, Unit):
5. XK Supervisor (Date approved): 7/6/83
MAP (Date of attendance): 8/16-27/81
6. Previous Assignments (Identify divisions, dates of assignment and work specialty, i.e., WCC, FCI, OC, General Property,
etc.): . .
Division Begin/End Date Work Specialty
Baltimore 10/76 ~ 4/78 SA/FCI
Baltimore 4/78 - 2/83 SA/Organized Crime
Baltimore 2/83 ~ present SSA/White Collar Crime/Organized Crime

See o o S ee o [Corw 1] 1e/87

7. Bureau Specialties (i.e., SWAT, Police Instructor, Specialized In-Service, etc.): General Police Instructor, Fingerprint
Instructor, Organized Crime IS, Labor Racketeering IS, Public Corruption Seminar, FBI Supervisor Management Seminar -

rComplr‘ehensive, Bureau Management Training Level II, Corruption of Public Officials Conf., Organized Crime Regional

, Executive Stress Management, Toxic Waste Matters Training

Training Conf, Cris{s Managément School

I

1 1. Ass1stan3: Director, Cﬁmma]
1 - Chairman, Career Board, Room
| &5

Rel2 sy

Investigation Division (SENT DIRECT)
7142 (SENT DIRE{@Pntinued on Page 2.)

FBI/DOJ
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8. Pre-FBI Experience: Fingerprint Technician, Identification Division, FBIHQ, 7/70 through 7/75. Research
Analyst, FOIPA, Records Management Division, FBIHQ, 7/75 through 6/76.

9. Concise narrative of investigative experience (highlight investigative duties and accomplishments). Limit to space below:
Upon arrival at Baltimore, I was assigned to FCI responsibilities and within approximately one year developed and

managed an undercover operation successfully targeting a specific area of FCI interest. In 1978, I was transferred
to the OC Squad and developed a significant RICO investigation. Numerous investigative techniques were used to
include a Group I UCO, over 400 consensually monitored conversations, Title III coverage on 6 telephone lines,
and a MISUR, resulting in 11 convictions. I was assigned in 1982 to investigate labor matters and was designated
to develop a Labor Program for the division. On 2/1/83, I was designated Acting Supervisor of a newly formed Labor
Racketeering/Public Corruption (LR/PC) Squad. From 2/1/83 until 7/6/83, I served in the capacity as acting supervisor
of this squad and on 7/6/83 I was designated a stationary supervisor with 16 agents assigned. Training has been
an inteqral component of the LR/PC squad with in-house in-services which I designed and implemented for labor,
PC, and informant development. An aggressive liaison program was developed along with extra media attention highlighting
the FBI as the premier law enforcement agency for the investigation of LR and PC violations. Cases managed on

e i c : i i imi nt of union and

icides, and extortions Tnquhaahnnq

falling under the PC definitions include judicial and police corruption, bribery-conflict of interest 1nvest1gat1ons
of all levels of federal employees. Investigations of Hobbs Act-Corruption of Public Officials have covered elected
and appointed officials at all levels of state, county, and municipal governments. Election Law matters and Foreign
Corrupt Practices Act cases have also been initiated during my tenure as supervisor and several leads have been
received concerning the most sensitive Ethics in Government Act cases. The squad's statistical accomplishments

have steadily increased along with its complement since 1983. The squad has successfully developed two Group I

UCOs and one Group IT UCO and has employed three Title IIIs.

10. DIVISION HEAD COMMENTS (To be used when reviewing completed form. Initial off if candidate is being recommended.
Comments are optional. However, if you cannot recommend the candidate you are instructed to state reason, i.e., NOT
QUALIFIED FOR ADVERTISED POSITION, NEEDS MORE FIELD EXPERIENCE, NOT IN DIVISION LONG ENOUGH TO

EVAUATE ETC.: O ZQ /Zoﬁ o Z Z o o




FIt-699° (1-28-86) '

‘
’ .

_FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE APPRAISAL REPORT — COVER PAGE

}SEE INSTRUCTIONS ON REVERSE}
[

p——

o

. Jayroil Name of Employee
ONEILL JOHN P

2. Office of Assignment

0622~"D6-PUB CORRUPTION

3. Social Security NW
147-42-1004

4. PMRS Indicator
M5

P

5. Position Title and Grade . /* 6. Summary Rating ) ) .
SUPERVISORY SPECIAL AGENT-— - :
» it 44 Ta-ro-71a | Superior
7. Rating of Critical Element(s)
<
.S S .S E ¢
a2 g 3 P a1 o o P

101i3&87

Date

™ 4

9. 1 have reviewed and approved this appraisal, { }See my comments attached.

W‘c.@mw (o] :¢/87

ﬁignature oéﬁviewing Official / Date

10. | am aware that my summary rating, if below the Fully Successful level, may be the basis for a zero merit increase and could also
preclude me from consideration for promotion, administrative advancement and/or office of preference transfer. In addition, | am aware
that a summary rating of Unacceptable may be the basis for my reassngnment, reduction in grade, or removal. My signature only
indicates that | have reviewed this appraisal, not that | am necessarily in agreement with the information herein or that | am
relinquishing my right to request reconsideration of it.

bé

,%//O//MN ,

[0/20/87

/ Signature of Employee Date
11. Type of Appraisal '
A X} Annual - Type Regular EE:SJEC}USE ONLY 4 ,///@E\Q
c Conversion Reviewed AL LY
w Unacceptable - Warning Entered
F Warning Resolution Verified K
Printout
S () Special - Type ____ Position Change

— Change in Rating Official
— Current Appraisal

- Requested by FBIHQ
— Conclusion of Detail
— Unacceptable - Warning
. Warning Resolution

2 2 JANZ 21308
\PASrE A

i

S L) &7 PrE0mmind, SORSUB, COPPSKS, A1 RSO




INSTRUCTIONS @‘;\ \//Lv?@
FOR PREPARING THE @ y )
PERFORMANCE APPRAISAL REPORT 2 2,

COVER PAGE sy, &/,% /}3’ &5,/7

NOTE: Rating official is to complete the necessary Evaluation Page(s) prior to completing this form. With the
exception of signatures and dates, the information on this form is to be typewritten.

Preprinted form FD-699 will be furnished by the Performance, Recognition and Awards Unit (PRAU) for
use in the preparation of the employee’s annual appraisal. The biographical data on this form should be verified,
with any discrepancies being corrected in ink, and the form returned to the PRAU as the first page of the Report.
Refer to items 1-5 listed below for instruction in completing the biographical data on a special appraisal.

ltems 1-3  Self-explanatory.

ltem 4 Circle one PMRS indicator. The indicator M1, M3, M4 or M5 is assigned when an employee is in
a supervisory or managerial position at the GM 13, 14 or 15 level. Assignment of the appropriate
indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit.

ltem § Self-explanatory.

ltem 6 Complete item 7 prior to determmmg the summary ratlng The summary rating is determined by reference
: to the Combinations Table in policy material. (NOTE: When any CE is rated Unacceptable, the summary
rating must be Unacceptable). For annual conversions, simply copy the summary rating from the prior
special.

ltem 7 Record the rating level assigned to each CE on the Evaluation Pade(s). List the CEs consecutively by
number and record the rating ‘level assugned to each on the line above. For annual conversions, simply
- copy' the \element levels from' the pnor spemal .

tem 8 °  Rating official is to sign and date the appralsal before submitting to higher level official for review.

ltem 9 Reviewing official is to sign and date the appraisal before it is presented to the employee. He/she
must assure validity and fairness of the appraisal. Any modifications made must be justified with
comments on plain white bond paper. The reviewing official may not modify a conversion appraisal.

ltem 10 Self-explanatory. If the employee refuses to sign the appraisal, the rating official is to document this
fact in the space allowed for this item.

{tem 11 Self-expianatory.
Refer to policy material for additional quidance on the preparation of Reports for employees rated below Fuily Successful.

Employees are to be afforded access to their Performance Appraisal Reports (PARs). Upon request, employees are to be
provided copies of their PARs, unless the classification of the information therein prohibits release.

g
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FD-699a (1-28-86) ‘

FEDERAL BUREAU OF INVESTIGATION ;
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE

-

[SEE INSTRUCTIONS ON REVERSE]

1. Payroll Name of Employee 2. Social Security Number

John P. O'Neill ' 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

Supervisory Special Agent, Public Corruption Unit, White-Collar
Crimes Section .

; 4. Critical Element # 1 as listed on the Plan. 4a. Descriptor:

Program/Resource Management

5. Rating Level: Exceptional

With little administrative and policy supervision,
SSA O'Neill has consistently addressed coordination and oversite
issues in the area of Public Corruption investigations for twelve
field divisions. He has been particularly effective in
encouraging the establishment of viable programs within those
offices in which initiatives are less than satisfactory. He has
exhibited an extraordinary ability to accurately access and
provide a timely response to field requests for FBIHQ authorized
sensitive techniques in corruption matters. As the unit member
responsible for the public corruption training program,
SSA O'Neill has formulated and implemented a comprehensive,
meaningful, series of in-services which will clearly
significantly enhance program objectives. For the past few
months SSA O'Neill has been directly responsible for the handling
of FBIHQ response to numerous requests by the Congressional
Committee tasked with obtaining facts to seek the impeachment of
a sitting Federal judge. He has more than.effectively addressed
the sensitive issues involved with appropriate consideration for
policy and procedure.

6. l(ﬁ{ials of Employee ¢ Date

WD J0/77

\

|

FBI/DOJ
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FD-699a (1-28-86) 0 ‘

FEDERAL BUREAU OF INVESTIGATION - «
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE

.

[SEE INSTRUCTIONS ON REVERSE] -

1. Payroll Name of Employee 2. Social Security Number

John P. O'Neill ' )  147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

Supervisory Special Agent, Public Corruption Unit, White-Collar
Crimes Section

4. Critical Element # 4 as listed on the Plan. 4a. Descriptor:

Supervision of Subordinates

5. Rating Level: Superior

With dl}igepce, SSA O'Neill observes, evaluates, and
corrects activities of support personnel on a regular basis. He
makes a concerted effort to provide on-the-job training to
enhance individual effectiveness. Through personal involvement
he recognizes desirable trends and provides timely advice and/or
assistance to improve efficiency and morale.

: | Y Jo-200)

6. Vlnitia]s of Employee * Date

FB1/D0J
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FD-699a (1-28-86) ’ .

FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE APPRAISAL REPORT - EVALUATION PAGE

\ RS

[SEE INSTRUCTIONS ON REVERSE] -

L3

1. Payroll Name of Employee ) 2. Social Security Number

John P. O'Neill 147-42~1004

3. Specify general nature of assignment during most of the appraisal period.

Supervisory Special Agent, Public Corruption Unit, White-Collar
Crimes Section )

4. Critical Element # __3 as listed on the Plan. 4a. Descriptor: Communication Skills

5. Rating Level: Superior

SSA O'Neill independently, and on his own initiative
prepares written and oral communications which are clear,
accurate, and comprehensive involving extremely sensitive Public
Corruption cases. He displays a consistent ability to sort
through a divergence of facts to extract the issues which allow
supe;iors to formulate appropriate courses of action. He
consistently prepares formal presentations which demonstrate his
prior preparation and personal expertise. He recently prepared
an extensive presentation for use in Budget preparations which
was of superior quality.

o | % . 10/2¢/§0

6. IAftials of Employee Date
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FEDERAL BUREAU OF INVESTIGATION
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE APPRAISAL REPORT - EYALUATION PAGE

P

[SEE INSTRUCTIONS ON REVERSE] -

1.

Payroll Name of Employee 2. Social Security Number

John P. O'Neill - 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

Supervisory Special Agent, Public Corruption Unit, White-Collar
Crimes Section

4. Critical Element # 4 as listed on the Plan. 4a. Descriptor:

Liaison

5. Rating Level: Superior

SSA O'Neill has exhibited unique diligence in establishing
and maintaining lines of communication with congressional
comnittee representatives handling impeachment proceedings of a
sitting Federal judge. He has insured that this liaison in an
extremely sensitive area has been productive in terms of meeting
Bureau standards of policy and procedure while allowing the
attainment of outside objectives. He exhibits a high degree of
credibility that has enhanced the quick and positive resolution
of sensitive issues while presenting Bureau policy accurately and
persuasively. As the national coordinator for election law
matters, SSA O'Neill has improved and broadened existing lines of
communication with the Department of Justice.

0D L L020°8)

6. ln(gx/éls of Employee Date
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“Memorandum .

3

(Q g ? 1dent.

1/15/88

To . Mr. Claﬁm§;t4;/’ Date
1 > .

From b6

b7C
D,

Subject :

JO, 'NE =14, 147-42=1004 -

RECOMMENDATION FOR INCENTIVE AWARDS

PURPOSE: To recommend the above captioned SSAs of the White-
Collar Crimes Section (WCCS) for letters of commendation from the
Director, and cash incentive awards for their participation in

the WCCS review of the White Collar Crime Program (WCCP) in the
Los Angeles Division.

RECOMMENDATTIONS: 1. That all of the above captioned SSAs
receive individual letters of commendation from the Director and
regular cash incentive awards with the exception of SSA O'Neill.

APPROVED: Adm. Servs, Oft. of Cong.
+ .© Crim. lnv.,@jZ: & PUbHIC AHS. e
fdent. "~ Qff of Lia.
Direttor ___________Incoaction o &inil. Alls.
Exec. AD-£dm. et Rac. Hgmt.
Exeac. &D-hw. caoratery

Tach. Bervs.
Exec. AD-LES . Lsga! Coun, Training e

2. That SSA O'Neill receive an individual letter of

commendation from the Director and a substantial cash incentive
award. .

APPROVED: Adm. Servs, #_Off. of Cong.
i tnv. = & Public AffS, e
i e Off. of Lial
&/ 64 Dirsctor ____ apipon & Intl. Alis,
Exsc. AD-f0m. Rec. Mgmt.
Exec AD-Lwv. — Lesoeetery Tach. Servs.

Exec. AD-LES

Lagat Coun. TrRiNING e

- Mr. Sharp m
- Mr. Clarke Rfc'zé’t?)i‘] L . / Z .
- E—

- Mr. Dorch

Ekec AD Adm.
’.Exac‘ADJnv.
Exec AD LES _____

Asst. Dir.:
Adm. Servs.

Crim. Inv.

Insp.

Intell.
Lab.

Legal Coun.
Off. Cong. &
Public Affs.
Rec. Mgnt.
Tech. Servs.

Training

Telephone Rm.

Director’s Sec'y — |

SEE _WCCS ADDENDUM PAGE 4

?l—'l—'!—'l—'l—'!—'l—'
p
th
®

(CONTINUED-OVER)

ASD addendum page 5.

FB1/DOJ
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Memorandum from | |to Mr. clarke b7C
RE: Recommendation for Incentive Awards

DETAIIS: On 7/6/87, after reviewing the results.bf the
inspection of the ILos Angeles Division, then Acting Director John
E. Otto requested a review of the Los Angeles Division's WCCP.

The Inspection of the Los Angeles Division in 5/87
found all four WCC squads ineffective and inefficient due to poor
administrative controls, untimely reporting, failure to
prioritize case assignments, and other deficiencies. The review
scope made representation from each of the subprograms of the
WCCS necessary to this review.

It was necessary to limit the time available for this
review by the WCCS SSAs to one week because of the severe drain
on the WCC SSA resources (approximately one-third of the WCCS
resources) and the existing heavy WCCS workload.

The review conducted by captioned SSAs took place
between 11/2 and 11/6/87. To insure that a full work-week was
available for this review, the WCCS supervisors, with the
exception of one who was testifying during the first day of the
review, traveled on the weekends to arrive and leave Ios Angeles.
Prior to the travel, and in addition to their existing full
section workload, these SSAs reviewed Ios Angeles' investigative
matters available at FBIHQ, FOIMS, resource management airtels,
unit folders, administrative reports, Inspection results, and
other data to become familiar with the WCCP of the Ios Angeles
Division. )

These supervisors were experienced in all aspects of
the WCCP at FBIHQ through their supervisory responsibilities of
individual offices. All had WCC investigative experience prior
to their assignment at FBIHQ and four had field supervisory
experience prior to assignment in the WCCS. However, none of
these supervisors had Inspection Staff training or experience.

Because of the necessarily short time available to
conduct this review, a great deal of reliance had to be placed on
each supervisor's overall investigative and supervisory
experience, as well as his judgment to reach a fair and accurate
evaluation of the ILos Angeles WCCP. During the course of this
one-week review, all pending WCC cases in Los Angeles were
reviewed (approximately 1,000 cases) to determine if these cases
fit stated priorities and were being conducted efficiently and
effectively. Interviews were conducted of all WCC supervisory
personnel, all SRAs and 89 SAs identified by the Los Angeles
Division as being assigned to WCC matters. 1In order to
accomplish this review, it was necessary for these WCCS
supervisors to work 12 and 14 hour days to accumulate the basis
for their conclusions and the overall report which has been
reviewed at the highest levels and been submitted to the Director
and to Los Angeles.

-2 - (CONTINUED-OVER)
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b6
Memorandum from to Mr. Clarke b7cC
RE: Recommendation for Incentive Awards

In addition to his participation in the above-described
review, upon return to FBIHQ, SSA O'Neill was charged with
correlating the information obtained from each supervisor and
placing it in a suitable report format to set forth the
conclusions of the WCCS as well as the rationale for those
conclusions. SSA O'Neill did this in addition to his full
section workload. In order to provide the document on a timely
basis, he worked both evenings and weekends.

It is apparent that these supervisors in the WCCS
accomplished this task in addition to their other assigned
duties, using great personal initiative, and overcoming the
difficult obstacles of a short time frame for the review and an
enormous amount of information to gather, review, and assimilate.

. The efforts of these supervisors were commended by the
Assistant Director of the Inspection Division after his review of
the report.

) Executive Assistant Director John E. Otto also
commended the efforts of those responsible for this report with a
personal commendation for SSA O'Neill.

. Therefore, it is recommended that all of the above-
captioned SSAs receive individual letters of commendation from
the Director and regular cash incentive awards with the exception
of SSA O'Neill. SSA O'Neill should receive an individual letter
of commendation from the Director and a substantial cash
incentive award.

It should be noted that SSAs | have
been transferred from the WCCS since this review was conducted.
SSA ently a field supervisor in Kansas City and
Ssa is a field supervisor in Milwaukee.
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ADDENDUM: WHITE-COLIAR CRIMES SECTION (WCCS) TCD:hsc 1/20/88

The pu of this addendum is to recommend that
| f Unit Chief, Financial Crimes Unit, Wccs, be
etter of commendation from the Director, and a :

substantial cash incentive award for his leadership role in
supervising the ILos Angeles, White Collar Crime Program (WCCP)
review.

SSA| was designated to coordinate the

Los Angeles review. He was responsible for devising review
methodology and implementing the plan. He engaged in an
extensive study to become fully knowledgeable regarding the
Los Angeles WCCP as well as the inspection findings. Following a
thorough assessment he established a plan to achieve optimum
results in a highly compressed time frame. This was done while
he ;gnténued to address his existing heavy financial crimes

- workload.

After the plan was established, he selected WCCS
personnel to assist in implementation. His clear direction and
valuable guidance fully prepared the seven WCCS supervisors.
None of the available personnel had had inspection training or
experience. Therefore, each was trained and groomed for the
arduous task of reaching a fair and accurate evaluation of a
major field program.

SSA[;::::::]led the on-site review at Los Angeles
during the period 11/2 - 6/87. During that week, approximately
1,000 cases were evaluated and over 90 personnel were
interviewed. ssa provided the guidance to correlate the
information obtaine o a meaningful report format both oral
and written. He remained in Ios Angeles the weekend following
the review to analyze the results. He then met with and briefed
the WCCS Chief who traveled to Los Angelés in anticipation of
providing oral results to the SAC.

Upon return to FBIHQ, SSA[:::::::]provided guidance and
helped fine tune the written report for FBI management. The
product was extraordinary.

It is clear that the initiatives taken by him and the
personal sacrifices made to overcome complex obstacles in an
abbreviated time frame warrant a commendation from the Director
and a substantial cash incentive award.

APPROVED: Adm. Servs: Off. of Cong.

-4- Crim. Inv. & Putlic Affs.
ident. . Off ofLia.
Director . Inspection & Inil. Affs.
Exec. AD-Adm. Intel! Rec. Mgmt.

(ﬂ Exec. AD-lnv. Laboratory Tech. Servs.
Exec. AD-LES ______Legal Coun. __.___.. Training
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Memorandum| | to Mr. Clarke 1-15-87
Addendum from White-Collar Crimes Section 1-20-88
Re: RECOMMENDATION FOR INCENTIVE AWARDS

ADDENDUM: ADMINISTRATIIVE SERVICES DIVISION (ASD) GW 1-25-88

ASD has carefully reviewed the recommendations from
I

| that recognition should be granted to those individuals
who participated in a review of the Los Angeles Division's White

Collar Crimes Program as noted below. Personnel files and stop
list reviewed and nothing noted to preclude recommended recognition.

RECOMMENDATIONS :

L

(1) /That SsaAs|

[be granted cash awards of $50U,UU each.

ASm Servs C;)I;MOH ot Cong.

APPROVED: Crins . & Public Affs.
ldent. . Off of Laa.

Director _——— Inspection & Intl Aﬂs{

cxoc. AD-Adm. intel oo Rec. Mgmt.

xec, AD-Inv. Laboratory Tech. Servs.

- - cxec AD-LES . Legdl Coun. —— . Training ————

-

—

/ (2) That SSA John P. O'Neill and Unit Chief
be granted cash awards of $750.00 each.

-
-

ézﬁgyh
> ¢ .
4 Adr. Servs. &=~ Qfi of Cong.
~PPROVED Cnm. inv. & Public Affs.
dert. ____Off of L;fa.
Director . Inspection L &inil Affs.
£xec. AD-Adm. . Intek. ___ Rec. Mgmt.
Exac. AD-inv. ______ Laboratory ————— Tech. Servs.
£xec. AD-LES Legal Coun. Training — e

_2-10-88 oot
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B (%

= 3
Y. v

v v v
. A. Agency, code agency su 1: “"0???&5 USE KLY - B
- REQUEST, AUTHORlZAT’ JREEMENT ?s";ifn'i,’}é"l‘“r“&i'ﬁﬁiﬁ“ L** Yk ‘3
AND CERTIFICATION OF TRAINING — RN
15-02-0001 " m&m;mﬁﬁxllgxﬁmx
> N\ Section A—TRAINEE INFORMATION e
1. Applichnt's name (Last-First-Middle Initial) E lgr}%{elri;s;f l.(.’i 2. Social Security Number M 3. Date of birth (Year and monlhr\ S ‘E
. i-last name [ . (Example—born
O'Neill, John P. {0'Neil | 147-42-1004 52/02 damary 14, 103
4. Home address (Number, street, city, State, ZIP code) 5. Home telephone 6. Position level (Mark (X) one only)
9 Bantr y Court ) o ) Area code | Number - - |2 Non-supervisory ¢ Manager
Baltimore, MD 21237 301 :686-6739 _X] b Supervisory d. Executive
7. Organization mailing address (Branch-Division/ Office/ Bureau/ Agency) 8. Office telephone 8. gg,‘,’},gg%‘éf‘,m 16. Number of prior
Federal Bureau of Investigation [Aeaceds [Namber  [Eensin | Years | Months | wanngdays
Washington, D.C. 20535 202 (324-5701 I7 1 4 None
11a. Position title/ function * 11b. Applicant handi- 12. Pay plan/series/grade/ step 13. Type of appointment | 14. Education Level
Supervisory Special Aqempﬁﬁﬁﬁgd GM-14 C. MSES
> Section B—TRAINING COURSE DATA -«
15a. Name'and mailing adgress of training vend'or (No., street, city, State, ZIP code) 15b. Location of training site (If same, mark boX) —————eeme——3p= k_l
Smithsonian Institute
1100 Jefferson Drive, S.W.

16. €3St ard Waimbd ‘ohjectivkd tabnefits to b ¥rided by the Government) Course entitled, "professional Ethics
and America's Crisis of Conscience," is an all-day seminar which

examines Ethics in Politics and violations of the public trnst. Course
1. g Bectse I 1] @ fikitpg solaes dRab 1] aet 19002 woaspitus Grivid) 11 jot ] ,20. FHE sodes (See instructions)
4 3 9 - 5 0 4 Year |Month| Day | a. During duty - None Code Code
a. Start 87 11205 | b Non-duty 8 hours * Purpose 4 |08 c Source 4 |10
b. Complete 837 112D5 | e v01AL » |8 hourgh Type 2 09  d. Special interest | 2 11
AGENCY USE ONLY - . . . b6
b7C
b2
» Section C—ESTIMATED COSTS AND BILLNG INFORMATION <[> Section D—APPROVALS -«
21, Direct costs and appropriation/fund chargeable _ j isgr—Name and litle | Area code/ Tel. No./Extension
ltem Amount Appropriation/ fund I T T 2 0 2-32 47‘5 6 90
\ Dolfars  |Cents Chief, Public Corruption Unit
X a. Tuition S I I Pate
; b. Books or materials None 1580200 \ \\\b\xq
! ¢. Other (Specify) v / Extension
None Timothy C. Dorch 202-324-5592
« o e e m Asg_ 1stan1‘: SeS tion C-I:J"l ef' .
s e s | | Wity Collar imesSection;:
4 22. Indirect costs and appropriation/ fund chargeable — N 3 C ( (jf\j {1 ’ (7 / g 7
o _ Amount | Aspropriation/fund [ Area code/ Tel. No./Ektension ]
— : 202-324-2722
a. Travel $ SR EIOT Training Officer
b. Per diem None . Date s
¢. Other (Specify) l%l / / é7
Npna 3 “> ©  Section E—APPROVAL/CONCURRENCE 7
| d. (Enter 4 digits in lﬂ 2. Authorizing official—Name and title Area code/ Tel. No./Extension
| dolfar column) b Floyd I. Clarke
, oL > |8 ~ : A 202-324~4260
L* 23. Document/ Purchase Order/ Requisition No, Assistant Director
, L b-A3Tgnatifre — Approved | Date
24. 8-Digit station symbol [I? __‘L' W%pproved Lt / (7 / 27
(Example—12-34-5676) ——45(1'{ 15-02-0001 1> Sebtion F—CERTIFICATION OF TRAINING COMPLETION <
25. BILLING INSTRU! (EurnistrIAvoIGe [ 30a. Certifying official-—~Name and title Area code/ Tel. No./Extension
Mﬁ&@u@%&gﬂ tigation
e ant Dlre fgy - AS
10 th“@nd‘ @i ania Aye «r N.W. | Signatre Date

wnﬂwwl?" 20535 ’ : > i 3 Bd
TRAINING FACILITY > Bills should be sent to office indicated in item 25. o Please refer to number given in item 23 to assure prompt payment.

Copy 1-—~AGENCY (TRAINING/ PERSONNEL FOLDER) "182-106 Standard Form 182 (Rev. 12/79) (10-Part)
NSN-7540-01-008-3901  Previous edition usable U.S. Office of Personnel Management  FPM Chapter 410
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\\J‘; O\FE:\}his agreement must be s“igﬁed Eiy the nominee for all non-govefmel “training that exceeds 89+~
hours (or such other designated period, 80 hours or less, as prescribed by the agency) and for which the

Governms#t approves payment of training costs prior to the commencement of such training. Nothing
contairied-in-Section'G below. shall be construed as limiting the authority of an agency to waive, in whole
or in part, an obligation of an employee to pay expenses incurred by the Government in connection with
‘the training.

- .

Section G—EMPLOYEE'S AGREEMENT TO CONTINUE IN SERVICE

.

1. | AGREE that, upon completion of the -Governmeént-sponsored training-described in this request, if 1 “°
receive salary covering the training period, | will serve in the agency three times the length of the train-

- .ing period. If | receive no salary during the training period, | agreeto serve the agency for a-period equal.-
to the length of training, but in no case less than one month. (The length of part-time training is the
number of hours spent in class or with the instructor. The length of full-time training is eight hours for
each day of training, up to a maximum of 40 hours a week). NOTE:For the purposes of this agreement, .
the term “agency” refers to the employing organization (such as an Executive Department or indepen-
dent establishment), not to a segment of such an organization, =~ = - ’ T ’

2. 1) vo!hntarily"leave'thé" agency before’ completing the period of service agreed to in item 1 ab0\~/e,‘l
‘AGREE to reimburse the agency for the thition arid related fees, traveland other special éxpenses (EX-
CLUDING SALARY) paid in connection with my training:. These amnints ‘are-reflected in items 21.and. .
22. . . . U A

3. | FURTHER AGREE that, if | voluntarily leave the-agency to enter the service of another Federal agenhcy
or other organization in any branch of the Government before completing the period of service agreed
toin item 1 above, | will give my organization.written notice of at least ten work-days, during which time
a determination concerning reimbursement will be made. If I fail to give this advance notice, | AGREE
to pay the amount of additional expenses (5 U.S.C. 4109(a)(2)) incurred by the Government in this
training.

4. | understand that any amounts which may be due the agency as a result of any failure on my part to
meet the terms of this agreement may be withheld from any monies owed me by the Government, or
‘may be recovererd by such other methods as are approved by law.

5. I'FURTHER-AGREE to o'b‘tain ‘apprbvél from my’o}ganization training officer and that person responsible
- for.aythorizing non-government training requests of any proposed change in my approved training pro-
1 . gram involving.course and schedule.changes, withdrawals or incompletions, and increéased costs.

;o .k -
-6. | acknowledge that this agreement does not in any way commit the Government to_continue my em-

" ployment. | understand that, if there is a fransfer of my service obligation to another Federal agency
or other ofganization in‘any branch of the Government, the agreements in items 1, 2, and 3 of this sec-
tion will remain in effect uptil I ‘have com;pleted my obligated service with that other agency or organi-

n
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31. Period of abligated service ] ‘-‘-‘ PP

(For non-government training only) » 1., ’ ;
S NS

32, Employee's“signature Dateile 'y %ﬁg"f
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A 4
« o RE;, APPROVAL OF TRAM{ REQUEST(S) FOR P
DO T B2

WHITE copy/copies #l of OF-170/SF182 attached.
) YELLOW copy/copies of OF-170/SF 182 attached.

* THE APPROVAL OF THIS/THESE REQUEST(S) HAS INDICATED
YOUR CONCURRANCE WITH CHARGING ANY PER DIEM OR TRAVEL
EXPENSES INVOLED AGATNST YOUR DIVISION''S TRAVEL BUGET.

(X) Notify employee(s) of approval of training and
advise that dual reimbursement of expenses for this
training from VA, LEEP, or other sources is prohibited
A0 or overtime pay camnot be claimed for any training
in non-duty hours; and Training Officer listed being
must be advised of any proposed changes in this training
to include costs, dates, cancellations, withdrawls.

&Have employee(s) sign item #32 on reverse side of
Py #1 and forward to PERSONNEL RECORDS, Telefift 135

( ) Have employee(s) submit attached yellow copies
(3, 4, & 5) to vendor (item #15) for direct billing
of FBIHQ for costs in item #21 or else pay costs and
submit voucher with receipts.

( ) Employee(s) may keep attached #6 copy of
Approval/cancellation/correction.

( ) In the future, please utilize the OF-170/SF-182
10 part form. The 5- part form is used only in those
instances where there is no cost involved.

( ) Employee(s) should complete the attached #9 copy
upon the completion of approved coures and rveutrn it
to the attention of the Training Officer, Room 1028.

NOTE: ALL TRAINING REQUESTS MUST BE RECEIVED AT LEAST
OWE MONIH PRIOR TO THE START OF ANY TRAINING COURSE.
GETA REGULATIONS STIPULATES THAT APPROVAL MUST BE
RECEIVED BEFORE AN IZPLOYEE MAY PARTICIPATE IN ANY
TRAINING VENTURE.

Thank you,

Training o;;gijg

a4
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_TH "BENEFITS REGISTRATION £9RM
“DERAL EMPLOYEES HEALTH BENEFITS{

FOR USE BY EMPLOYEES ONLY
(Read Instructions on Back of Copy 5)

bé
b7
M

p

i

Form Approved:
OMB No. 3206-0160

7

C

TIME LIMIT FOR ENROLLMENT—
31 days or time limit shown on back

Use typewriter or print with ball-point pen. bearing down to make legible copies. of copy 1.

(Lasy

‘Ne'x il

(F:rsl)

\)o N

?ﬁdd/e Initial)
H

2. Date of Birth (Use Numbers)

3. Are You Now Married?

Month Day Year

All who register
must fill in this part.

4. Your Malhng dress (Number and Streei

Couck

LN ¢/

53

q‘Yes [ ]No

5. Social Security Number

ant r\/

{Cily)

A Mo ce

Maruland.

(Qtate)

uipedl

{Zip Code)

147-42-j004

6. Sex

SiMale

[ ] Female

IMPORTANT—Itis |llegal for an employee or a family member to be covered under more than one FEHB enrollment. if you are already covered through
the family enrollment of another Federal or District of Columbia employee or annuitant, you must register not to enroll or the other enroliment must be
cancelled or changed to Self Only. Similarly, if a family member listed by you in Part B is covered through his or her own enrollment, you cannot elect

a famlly enroliment unless the family member cancels his or her enroliment.

1.1 elect to enroll in a health benefits plan as shown below. | authorize deductions from my salary or compensation to cover my share of the
(Copy the information requested below from front cover of brochure of the plan you select.)

czstlof 5e enrofjment.

Name of Plan

Fill in this part if
you wish to enroll
or change your en-

The Jomts Boprins HEALTH

PL,P(/\/

‘7 Enroflmért. d’ode

3’:5:9\

roliment in a Health
Benefits Plan.

if enroliment is for
Self Only, answer

2. In the space below list all eligible family members without exception: List your spouse first. then your unmarried depen
adopted children. (b) recognized children born out of wedlock, and (c) stepchildren and foster children who live Wi
Include also any unmarried child over 22 who became disabled before age 22 and who, because of the disabi n
certificate for a disabled child age 22 or over. if one is not already on file.) DO NOT LIST PARENTS OR OTHER
THEY WILL NOT RECEIVE BENEFITS, EVEN IF THEY ARE DEPENDENT ON YOU AND ARE LISTED.

%e) mildren under age 22, including (a) legally

intapable of self-support. (Attach a doctor’s
0 ARE NOT ELIGIBLE FAMILY MEMBERS.

u in a regular parent-child relationship.

items 1 and 3. f
enrollment is for

Names of Family Members

Date of Birth
(Month, Day. Year)

Self and Family,

a.Snouco

enrolling or enroll

answer items 1, 2,
and 3. Show addi-
tional family mem-
bers (item 2) and/or
health insurance
coverages (item 3)
on a separate sheet
and attach.

Edes — go%lete a1 below

3. Do you. your spouse o< any e \elxgxble family members have any group
health insurance :\g?;;‘ge OQer han the FEHB plan in which you are now

i
5 o

a. Name of In nce Com pany
(CHAMPUS, ed/careknu -Federal Plan,

etc.) ,\ d\

b. Name of Policyholder

I you are changing

‘9.3 holder’%oéﬁ:urity No.
/

d. Type of Coverage

] self only  [] Self & Family

your enroliment,
also fill in PART C.

e. Gr‘&)br Emplo(f-\,u
&Y

f. Certificate or Policy Number

Answer items 1, 2, 3 and 4 to show Plan and Enrollment Code being changed and

Mzﬂmﬂwf

i‘

change your regis-
tration.

SAMBA

H42

"*gr” BART: eligibility for change.
SR i 2. Present Plan 3. Number of Event That Permits Change | 4. Date offEvent
Fill in this part, as Present Plan Name Enroliment Code (See Table on Back of Copy 1) That Permits Change\{/ j[/]
1
well as PART B, to Month Day Year

l

13-

il 187

oAb
4
P A
o

a5

AT D)

Place an “X"

in the box in item 1 or 2, whichever applies.

o L

Fill in this part if you
wish NOT to enroll
or if you wish to
cancel your enroil-
ment.

1. | elect not to enroll under the Federal Employees
Health Benefits Program.

2. I elect to cancel my present enrollment under the code shown below:

My signature in Part E. item 1. certifies |
that | have read “*Cancellation of En- ! |
roliment™

on back of copy 5.

Present Enroliment Code

! {
I 1

All who register
must fill in this part.

/

4 1. Your Signature (Do not print)

'F Y pltd

2. Date

[/

~30-57

application or

not more than

WARNING—Any intentional false statement in this

thereto is a violation of the law punishable by a
fine of not more than $10,000 or imprisonment of

willful misrepresentation relative

5 years, or both. (18 U.S.C. 1001.)

To be completed by
agency.

7 y{me and Address (includir?_c_]'Zip Code) of Employing Office

FEDERAL BU¥Sal OF INVESTIGATION
UMITED STATES DEPARDMENT OF JUSTIEY
WASHINGTRE, D.C. 20335

2. Date Recetved in Employing Office

j9-1/-87 G

3. Effective Date of Election

[~3-8¢

4. Effective Date of Termination of
Enrollment Shown in Part C

/-85

5. SF 2811 Report No.
S -1t T2/

9% -3 ~442

—a 2 T
Pt g

)Payroll Office No.

/5 -(9-00/

8. Agency Location Code (if different
from item 7)

.:":\ )

e U8

4

HECOURUT

1988

\'17

30

July 1984 and September

N IN TR 01 231.R227

aditions are usable

gs'a N 1 3 19880“1(:!3! Personnel Folder - o

Standard Form 2809
4 Rev August 1986
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{ ‘(Z—' 2 L
Memorandum' ‘ h ‘~,

Exec AD Adm. ____ I

Exec AD inv.
Exoc AD LES ____
Asst. Dir.:
Adm, Servs.
Crim, lnve
- i
— o
To : | I Date 5/1 8/8 7 Legal Coun.
- Off. Cong. &
(Attn: Public Affs.
Rec. Mgnt.
i From : F . I . Cla PKMM Tech. Servs,
| Training
| Telephone Rm. _____
| A Directar's Sec'y .
| Subject : | PAGERS FOR |
| b6
| JOON P O'NETII. | b7C
SUPERVISORY SPECIAL AGENTS (SSAs)
ASSIGNED TO PUBLIC CORRUPTION UNIT
PURPOSE: To request that pagers be issued to SSAs| |
John P. 0'Neill and William C. Megary, Public Corruption
, Unit.
RECOMMENDATION: That pagers be issued to SSAs

John P. O'Neill and William C. Megary.

,./@/

APPROVED: Adm. Servg, Laberetory
; Legei Coun.
m. Inv. ¢ — e
Direct e Oft. of Cong. R :
Jrector & Pubiic Affs, Pt o : x - T o
’ q Exec.AD-Adm.______ Ident. Rec. Mgnt. Voo NPALY I o, 8"
Exec. AD-nv. inspaction Tech. Servs. [
Exec.AD-LES ______ intell. Training ;

TEETT

HONES

SSAs|

DETAILS: | John P. O'Neill and William C.
Megary in their positions will be handling sensitive public
corruption and Ethics in Government Act Matters. It is necessary ,
that they are able to be reached when needed, and pagers must g
therefore be issued to them.

The Technical Services Division should contact‘ |
Public Corruption Unit, extension 56 when o
the pagers are ready to be issued. . B

D-20 ~-
i‘) S \."\‘Eé

2a1 71 Ao _ONe M
202353 Yo

1322 Yo Pﬂe.cw%%fgi‘ﬁ
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%lode \KLL)K d\
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1 |
- Mr. O'Neill
- Mr. Megary

- Mr. Dorch
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FEDERAL BUREAU OF INVESTIGATION ~
PERFORMANCE MANAGEMENT AND RECOGNITION SYSTEM
PERFORMANCE PLAN - NOTICE PAGE

[SEE INS]'RUCTIONFG\I\‘ EVERSE]

1. Payroll Name of\Emﬁoyee 2. Social Security Number
JOHN P. O'NEILL 147-42-1004

3. Position Title and Grade 4. Office of Assignment
Supervisory Special Agent GM-14 0622 A

This Performance Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI.

5.%( C/Q)uﬁ\/ ' ' 4 |16 /g7

b6 ' Date

b7C
. o/all
|al ‘ Date

| have been advised of my critical element(s) and performance standards for the forthcoming appraisal period and am aware that performance below the Fully
Successful level may preclude me from consideration for a merit increase, performance award, promotion, administrative advancement, and/or office of
preference transfer. In addition, | am aware that Unacceptable performance on any element may be the basis for my reassignment, reduction in grade, or removal.

M Vda YV N7/, v

/ngnature of Employee Date

" PLAN MODIFICATION’

b

-

The attached modification to this Plan is consistent with the position description of the employee and is in furtherance of the mission and goals of the FBI.

Signature of Rating Official . e Date

Signature of Reviewing Official Date

| have been advised of this modification to my Plan and am aware that the consequences of my performance as specified \_gbove continue to apply.

) £3 gy mifzj;

10.

Signature of Employee Efj&%& g;;ﬁgs Date .
h o ey

PRAU USE ONLY \2\
Logged: i Reviewed: \ - FEntered:
) \

- |J67NOT BECC D| |
,\‘ ﬁjﬁ* AUG Tt 1 \\0\(‘%\ 7 . Fewso

! 3 L
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b i B A g
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Revig .-fb RA

[~<(um

ém‘ | .

( ‘W’L/ INSTRUCTIONS FOR PREPARING THE NOTICE PAGE
% b -

@initials) on

A Performance Plan is comprised of a Noﬂcciﬁupadé’ and- Crmcal Elen%?ent and Performance Stan-
dards Page(s). This Notice Page is used to document the communication of one or more critical elements
(CEs) and their performance standards (PSs) to an emplgyge:: Failure to provude or renew notice of the
Plan in accordance with the following schedule invalidates the appralsal process. A Plan is to be
issued within 30 days after an employee (1) assumes new respon8|b|ht|es requiring the communication of
new CE(s) and/or PS(s), or {2) is promoted or demoted.

When the same Plan is continued from one appraisal period to the next, the rating official and
the employee are to review the Plan (including each CE and PSs Page (FD-698a)) within 30 days after the
beginning of the new period and the reviewing official is to review it within 30 days after the employee’s
review. The annual renewal of notice of the Plan must be documented by the rating and reviewing officials
and the employee by initialing and dating this form near items 5, 6, and 7, respectively. The employee is
also to initial and date each CE and PSs'Page.

With the exception of signatures and dates, the information on this form must be typewritten.
While items 1-7 are self-explanatory, it is noted that the rating official must sign and date before presenting
this form to the employee for signing and dating. If the employee refuses to sign, the rating official must
document this fact in the space for item 7. The reviewing official is to sign and date within 30 days after the
Plan is presented to the employee. A copy of the Plan must be retained by the rating official. The original
Plan, in its entirety, must be submitted to the FBIHQ, Attention: Performance, Recognition and Awards

Unit (PRAU).

ltems 8-10 are to be completed when the Plan as originally issued is modified through the
addition, deletion, or adjustment of CE(s)/PS(s). Once completed, a new copy is to be made for retention
by the rating official and the original copy with current signatures and dates thereon is to be submitted
with appropriate CE and PSs Page(s) to the PRAU. Plans may not be modified more than one time. If
additional modifications become necessary, the Plan must be reissued in its entirety.

Employees are to be afforded access to their Performance Plans. Upon request, employees
-are to be provided copies of their Plans, unless the classification of the information therein prohibits
release. A rating official’s copy of a Plan is to be included in a field employee’s personnel file when the Plan
is terminated or when the employee is transferred to another office.
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PERFORMANCE PLAN - CRITICAL ELEMENT AND PERFORMANCE STANDARDS PAGE

[SEE INSTRUCTIONS ON REVERSE] SUPERVISORY SPECIAL AGENT GM-14

1. Payroll Name of Employee 2. Social Security Number . -
JOHN P. O'NEILL 147~42-1004

3. Critical Element # _1

PROGRAM/RESOURCE MANAGEMENT: Manages assigned program(s) or program functions
utilizing available resources. Develops and/or maintains systems of internal
accounting and control to monitor efficiency of operations and to prevent or
minimize potential losses from fraud, waste or abuse.

4 . (a) —_ Initial Assignment; (b) ___ Adjustment; (c) —_ Addition; {d) . Termination
5. ) PERFORMANCE STANDARDS
Minimally Acceptable

Requires general administrative and policy supervision to manage assigned
program(s) or functions in accordance with FBI and Department of Justice policies,
guidelines and procedures. Objectives are determined through analysis of obvious
factors and relevant precedent. Control is occasionally hampered by use of
nonspecific, uncertain, or inflexible milestones. Allocates resources accordin
to current availability and in compliance with established priorities; -
accommodates fluctuations in availability of resources to minimize disruption of
operations. Achieves objectives at acceptable cost levels. Establishes and/or
maintains control<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>