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ME..'IORANDUM FOR: Deputy Director of Sec.urity (PSI) 

SU3J'ECT : Office of Security Support to Agency 
Recruiters • Project RBSIST~~CE .. - ..... ·-

. . 
1. A review of the Office of Security files concern­

ing security support to the Office o£ Personnel recruiters 
reflects that this activity started in February. 1967 when the 
th•n Deputy Director for Suoport direc~ed the Office of • • •. 
Security to assist the Office of Personnel recruiters in 
view of the ongoing harrassment of Agency recruiters in 
various colleges and universities •.. Tab A gives a general 
s~ary on the background or the problem and details ·some 
of ~he activities that took place. Tab B is a summary of 
the mauhours expended by the various field offices in . . 
s~pport of this effort. In December 1970 the requirement 
for s~curity support in the recruiting activity was curtailed 
to a great ~xtent due to the smaller quotas required of the 
recruiters and the fact that interviews could be arTanged 
through_ campus contacts. . .... . .. 

2. A complete review of the files reflects that the 
support to the recruiters took the form of dirsct support on 
the campus, arranging for alternate interviews .in federal 
buildin~s near the campus, checking with campus officials 
and local police units in advance of the recruiter3 visit 
to determine the extent of any dissident protest on the 
d~y of the rec~itors visit, and coordination with various 
o-rganizations such as the FB.t., S.tate and local police., and 
military intelligence organizations to p-rovide advance warn­
ing of anticipated trouble on the. campus. 

3. A complete ~ist of the colleges and universities 
vi$ited by the Office of Security representatives, the date 
of the visit and a brief summary of the type of support 
rendarsd, is summarized in the attached report. No incidents 
~r publicity occurred as a result of this s~p,ort. 

Deputy Chief 
Staff and·Operations Branch 
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In February 1967 the DDS- directed the- Office of Security to 

assist the Office of Personnel .Recrui~ Division in any way possible .. 

· This was based primarily on a recruiter beinq' held a prisoner at 
• 0 . _, .· 

' . ' 

Columbia University for several hourso · Tbe lnstruc::tions to~ field . 

offices presented a qrea.t deal of a chaJ.lenqe d.lle to the fact ~t tb.e 
,..· :~ i • 

' -· 
··- recruiters a.re open and. field offices are under~ cover.. However · 

~~ . . . 

previousq the recruiter based his predictiOns of df.fficuleyo on his own 
. : . • . ·c. 

6 

experiences, contact with DCS and information! he could qet from. _FBI 
. ' ' 

at Washington, D. c. , contact with Security people was forbidden. -

Security was first"asked to afford a~il~le _i¢orna ~on, make 

discreet-inquiries and ~-set up space for recrUiters in Federal space 

when trouble waS anticipated. Trouble was then defined as violent · 
·.· 

confrontations;· possible physical ba..""'D. to rec_rW.ters and great publicity .. 

Harrassment developed alonq the followinq l.ines: 

Rarrassments --

1. Passinq out h3ndbills.saytnq "You may have alread:y vron" 

Call such & such nU:mber which~ was t:lu!-recruiter'~ ~umber •. 

. 2. Reporter si.g'ning up for employmenf interviews. 

3. DiSsidentS siqni..'lg' up tor :et:lployme~t interViews. 

4. Pickstinq 

.. 5. Obsce!le- and t:hreaten.ir1..q pb.one calls. · 

0. Sit-ins or Be-inso 
.. .. . ...... ,.. . 
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... ''7. Obst..-uct:i!:lq halls and eoo:- "Hays. 

8. Conf..""ontation ;.._ attempt!r..; to ha.-:'~. dialoq w!t.i; recru!ter 

to e::tplain Government or CIA ;:ollcy. 

9. Actually holdinq them prisoners. 

10.. Finally as in .Ann Arbor ':" blowinq up the reeruitL"lq office. 

They. threatened .entrapment ... ..;. qettinq a female interviewer into 

a closed room with recruiter, tearinq clof:hinq.messinq her hair and .,, 
yel.linq rape -- This fortcma.tely hasn't happened. 

Mr. Osborn addressed the September 1968 Recruiters• 

Conference where he promised them prom.Pt intelliqence so 2S t:Ot to 

walk into a hotbed, a network of field contacts~: reliable and quick 
- ' ' ' 

' ' 

comml.lnications and moral su,PPJrt but no body:qua.rds •. The official 

J;Ollcy for recruiters prompted by the President and the DCI was no 

eyeball to eyeball confrontations with resullinq ,publicity but to iqnore. 

pickets or photos Qf recruiters and to utilize ca:m.pus securitj but 

leave if 'that secu.rity breaks down. Security was to recoi:Lmend but 

ultimate decision tO visit a campus re:mained ~th recruiter. 

Tbis prompted one of the few pl!rely intelliqe:!:::e qatherii:q 

local levels we.Fe dropped; recruiters, field o:Iices and resider:.t aqents 

•:;;re ln direct contact. 
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The field offices responded extremely well.· They u:Sed. 

existing contacts at the various colleges, developed new in!o:r:1:1ants 

a.."l.d came up with information that would indicate t..1.at they attended soca 

of the dissident meeting'S. They developed files on the. universities and 

colleges, came to know all the ca:mpus security people, special units 

in the loeal and stat& pollee as well as other knowledgeable people aot 

further ... tdentified. 

The field office information combined with. the take from • 

Project RESISTANCE explained recently by .. of SAD, has 

given us the ability to qive an excellent prediction on the possible 

· .. dissident activ lly at the vacmus campuses prior t6 a rec!'Uiter 's scheduled 

visit. 

We have been able to recommend against a recruiter's visit where 

publicity has occurred on all but one or two cases, which I believe could 

not have been determined in any event. These were cases where two or 

Ut.ree people crawled out <?f the woodw;ork apparently OPerati.nq i!ldepe:!dentiy 

of any organiZed group and without prior pla.nninq. 

As Security could_ only make recommendations aqainst not goir.q 
-

to a college there were a few times when Securit:r and. recruiters disaqreed 

on t.1.e J;OSSibilit".Y of trouble, one must u."1.derstand that t..~e :r::!o:-a agqres~it;e . 
recruiter wanted to do. his job -- didn't wa."lt to bac..tc down fro:n t..1-te cre:ps, 

~= so forth and it was his decision to go or c3ll if off. Whe::J. t.~ occurred, 
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v1e would send a man to stay on the irinqe a.rsa, att~-pt to s;ot build-

iniormation to Headquarters. On some situatio:IS Eeadquarte::-s was 

receivinq c2l.ls every -30 minutes .on l'-le actions ~"ld a few ttc:es where 
• I 

S~curit:y decided there was danqer in remaininq, the iniorm1 tion was 

sent up tot i and a few times to !1ir.. Osborn who then used his 

w.fJ.vence to qet the recruiter out. Paint and acid was being thrown in 

some cases bomb threats made aga.iz:.st the bulldi.r.q .. 
0 

0 

During the SePtember 1969 R~cruiters' Conference the guidelines • 

became more strict to the point tr..at there was to be "no-publicity" 

- . 
. view of the fact th~t the recruiters' not qoi.J:iq to a ca.,....,p.!S created 

-
publicity. We recommended aqainst qoinq. to one.campJS. and t.ia 

z:ecruitet cancelled his trip. ·The dissidents didn't believe t~~ school 

officials that the recruiter was not on c~pus a.D.ci I:lade a ph]sical search. .. 

of the school, inten(iinq to t.ln-ow him oi! bodily. The result was, of course, 
f 

publicity. It also caused a ilurry of memoranda at Eeadqua..~rs • 
. 

V!ith experience we are now av·::>tj!:--.q t..~ trouol~ S!=Qts :5() little 

publicity is being given recruiters u.."lless. t.ltey !tappen to be on =~pus wit.i. 

\i:~e!'l ·we d.o ~ot get publicity is wh~!!. w-: ·are do!..~q the test· job. .Al.so v;e 

ai3t c:ill..;i now from oth:r staff people w~tir:q to ~ow fr..e sit'.J.aiion. at ., . . . . . . ; . .. . . ... 
0 
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• vai'toUs schools, on behalf of their attendii1_g tha sc!:ool or of 

' interest to their children. Recently DIA, wh~ .has e:-::perienced some of 

our difficulties, wanted a briefing on our methods of operation. 

VTaen ------.Chief, Recruiting Division, re~~ntly spoke 

to the SAC Conference he stated that ·the bearded ones· bad at le~t 

accol:lpllshed one good thing. ~ey had caused Security and Persormel 
.. 

to work more closely toqether than in the history of the Aqency. · .• 
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