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MEMORANDUM FOR: Deputy Director of Security (PSI) . \‘3%‘}
SUBJECT ¢ Offics of Security Support toc Agency
: Recruiters - Project RESISTANCE
1. A reviéw'of the Office of Security files concern- ' \ e
ing security support to the Office of Personnel recruiters I e
reaflects that this activity started in February 1967 when the -
then Deputy Director for Support directed the Office of « .-

Sacurity to assist the Office of Personnel recruiters in
view of the ongoing harrassment of Agency recruiters in
various collegess and universitises... Tab A gives a general
summary on the background of the problem and details some .
of the activities that took place. Tab B is a summary of '

the manhours expended by the various field offices in . . Ry

support of this effort. 1In December 1970 the requirement el
for szcurity support in the recruiting activity was curtailed S

to a2 great oxtent du2 to the smaller quotas required of the
recruiters and the fact that interviews could be arranged
through campus contacts. - Coe

2. A complete raview of the files reflects that the
support to the recruiters took the form of direct support on
the campus, arranging for alternate interviews in federal Wi
buildings near the campus, checking with campus officials !
and loczl police units in advance of the recruiters visit
to determine the extent of any dissident protest on the

day of the recruiters visit, and coordination with various ' Fe
organizations such as the F3L, State and local police, and -

military intelligenca organizations to provide advance warn-
ing of anticipated trouble on the canmpus.

3. A complste list of the colleges and universities
visited by the Office of Security representatives, the date
of the visit and a briesf summary of the type of support
randered, is summarized in the attached report. Mo incidents
or publicity occurred as a result of this sapjort.

Deputy Chief : ' ’
Staff and Operations Branch P




(Ll

[ 1ML

[ A

VMR LIS

G LT T R R | O W i |

C00017895

¢

.
‘.

~ OPERATIONAL SUPPORT FOR RECRUITMENT

o
£y

In February 1967 the DDS directed the Oifice of Security to

assist the Office of Personnel Recruiting Divisidn in any way'poséiblé,
' 'Ims was ba.sed primarilyona recruiter bemg held 2 prisoner at ) ’
Columbia Univer51ty for several hours. The instruc:ﬁons to the field
‘ oﬁ‘ices presented a g-reat deal of a challenge due to the fact that the -

recnnters are open and field omces are under cover. However -

¢

previously the recrtnter based his predzctmns of difficulty on his own

confrontations; possible physical harm to recruiters and great publicity.

experiences, contact with DCS and in:ormauon he could qet from FBI
at Washington, D, C. s contact wi.th Security people was forb1dden.

Secmrity was first'asked to arford ava.ilable miorna tion, 'make

discreet inqm.nes and to~set up space for recruiters in Federa. space
when trouble was anticipated. Trouble was then defined as vxolent

E:a.rr‘assmex.lt‘developed along the following lines:
Harrassments -- ’ .
1. Passingout héﬁdbﬂls,sajing "You may have already won"
Call such & such number which was the vr'ecruit‘:er"s‘ aurter.
- 2. Reporter sxgnmg up for eﬁpldymeni;, mterviews.
3. Dissidents signing up for employment interviews.
4. Picksting -
-‘5.. Obsr‘ane and threatening phone calls,

6. Sit-ins or Be-ins.
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Lty Obstructing halls and 2oo* ways.
8. Confrontation -- attempting to k2ve dialog with recruster
to explain Government or c1a Folicy. T
9. Actually holdmg them priaonnrs. -
10. Fma.lly as in Ann Arbor - clowlnq up the recrmtmg office.
‘They threatened entrapment -- gatting a female intervievver into
a closad room with ;eéruiter, tea.ring clothing messing t;ef, hair and gm»
’ yelling fape -- This forhmétaly hasn't happened. B T
. Mr. Osborn addressed the Septnmber 1968 Recm:.tnrs‘ .

i Conference where he promlsad t.hem prompt intemgonce S0 25 not hc —
walk into a hotbed a network of ﬁeld contacts, reliable and quick '::i
-commumca.tions and moral supcort m: no ‘body gua.r:ls The official
policy for recrmters prompted by tha Pre31d=rrt and the DCL was no
eyeball to eyeball confronta.tions with resulting’publicity but to ‘ignore s
pickets or photos of recruiters and to utilize campus security bv.t ::._.
lzave if that security breaks down. Sacurity was to recormmend but | ..
ultimate decision to visit 4 campus remained wi&:'reéﬁsliter. o -

This prometed one of the fow purely intelligence gatherirg
assignments to-t‘r;_ai field offices. - Res‘ristions on ccntacﬁi.ig =3lat .
local levels were drovped; recruitars, field offices and residant agénts
ere in direct contact | | |
. , -~ o
) | 190.2 _
S e i s




[co0017895 S

‘I‘he field offices responded extremely well,’ They used

existing contacts at the various collegns, develoc—"d. naw informants

-
and came up with mformaﬁon that would indzcata that thay attendad soma ,;-—-
cf the dissident meetings.' They developed files on the universities and
colleges, came to know all the campus security people, specizal units
in the local and state ponce as well as other knowledgeable people not | 5%:"
further.identified. —

The field office information combined with the taka from .
Project RESISTANCE explained recently by . of SAD, has ]
given us the ability to give an excellent prediction on the possible m
. disstdentzctivity St the VATTOUS CAmpUSES Hrior B & recruiter's schedulsd -
visit.. | i
We. have been able to recormmend against a recruiter's visit where
| publicity has occurred on all but one or two cases which I belisve could ?‘K‘
not have been determined in any event. 'I’hese werz casss where two or T
three people cra.wlgd out of the woodwork apparently operating indépésﬁenily ' .
of any organized group and without prior planning. E
As Security couiq only make recommendations against not going
o2 college there were a few times wien Security and recruiters disagreed
on the possibili;.-y of trouble, one must understand that tha roxrz aggressive
recruiter wanted to do_ his job -- didn't wanf to back dowmn from the craaps,

and so forth and it was his decision to go or call if off. When this occﬁrred,
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w2 vould send a man to stay on tba ;rmge a:ea, atte—gt to spot build-

up; and advise mrther action by the rec ruiter plus comu..."'a""g the

L

information to Headquarters. On some situations Es2adquarters was
receiving calls every 30 mimitee .on tae actions and a few times where

Security decided there was danger in remainirg, the informa ton was

sent up to K . lend a few times to Mr, Ostorn who}t_‘nen used his
. influence to gat the recruiter out. Paint and acid weS-beinq torown in

Ve 1

[

some cases bomb threats made against the building.

-
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.i._‘ ' During the September 1969 Recruiters' Co'.ﬁe;eﬁce the g'uoideli.nes :
- ~ became more strict to the point that there was to ke ."no.pubﬁcity"
s?*i - copneee%—m—ﬂ%'ms‘aw, Esp=~1a..ly m
! ~view of the fact t.hat the recruiters' not going to 2 campus created
: publ.city We recommend..d agamst gomg to ona. camms and the
‘:_ - recnuter cancelled his trip. The dissident;. didn't behev= tha school
ﬁ : officials that the recruiter was}not on canipzis and made 2 pegsical Sea;re,h .
.l of the school, intending to thibw him off. bodﬂy. 'I'b.e- result wes, of courss,
L o publicity. It also caused a flurry or z:m:or&.da at ...dqua:t..rs
. With experienc_e we are now avoiding the troudla syots so little
,l puclicity is being diven recruiters unlees thay h2cpen to teon :?.:npﬁs wita
' Do or'C;E who 2re ‘the prlmary tai-ge’té now.: For malaly .;1-:-,_bia;:kv :
S - groups he?' .an.- caused as much troukls, But‘ﬁln tqe's'_'._e_cori: (3] _.e:rt...*"; 2at,
l' Tihen we do not gt publi.ciw is whan w2 are doing tha bast jso. Also we
F: gat calls now from othar stafl peo We"tirg to kmow W o2 sitpztion at
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» .. varlous schools, on behalf of their attsnding the school or of
) interest to their children. Recently DIA, wh9 has sxperisnced some of
_our difficulties, wanted a briefing on our met.hods of opgrai:ion. e
Whaen _ .Chief, Recruiting Division, recantly spoke —
to the SAC Conferen'ce' he stated that the bearded ones had at least
accormplished one good thing. They had caused Security and Personnel
to work more closel} hb;gether than in the history of the Agency. - . Eg}
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