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EXECUTIVE SUMMARY

This .report covers the progress of the Department of Defense
(DoD) during FY 1991, towards the achievement of the five percent
goal for awards to small disadvantaged businesses (SDB), historically
Black colleges and universities (HBCU) and other minority institutions
(M) mandated by section 1207 of P.L. 99-661, as amended.
According to the law, the five percent goal applies to the combined
total of the amounts obligated for prime contracts and subcontracts in
the areas of procurement, research and development, test and
evaluation, military construction and operations and maintenance.
This program was extended by P.L. 101-189 through Fiscal Year 1993.

Pursuant to P.L. 95-507, DoD captures SDB awards using two
data bases, one for prime contract awards and one for subcontract
awards. Using this method, FY 1991, of the $126 billion in prime
contract awards to U.S. business concerns, DoD awarded $4.4 billion
or 3.5% to SDBs. Under the subcontracting program, for FY 1991,
SDBs received $1.5 billion or 2.7% of the $57 billion in subcontracts
awarded by large business concerns. '

Prime contract awards to HBCUs and Mis totalled $35.7 million or
4.96% of the $720 million in prime contract awards to higher
education institutions (this base is comprised of awards made to
higher education institutions in research and development and does not
include awards made to Federally Funded Research and Development
Centers and other entities that are primarily engaged in advanced
testing and evaluation.) HBCUs received $12.5 million in prime
contract awards and another $29 million in non-contract areas such
as: training, fellowships and recruitment, facilities and equipment and
student tuition assistance and other aid. These dollars are reported by
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category to the White House Initiative on HBCUs Mis received $23.2

million in prime contract awards.

Regulatory and Policy Changes:

The Defense Federal Acquisition Regulations were amended to
establish a policy of paying SDB concerns as quickly as possible after
their invoices are received and before normal payment due dates
established in the contract. Also the restrictions in the FAR
prohibiting early payment do not apply to invoice payments made to
SDBs. This policy on expediting payments to SDBs was proposed in
the former Under Secretary of Defense’s plan to make progress toward

the five percent goal that was submitted to the Congress.

Public Law 101-510, Section 831, established a pilot
mentor-protege program. The purpose of this program is to provide
incentives to major DoD contractors to assist small disadvantaged
businesses in enhancing their capabilities to perform as subcontractors
and suppliers. On May 2, 1991, DoD published a proposed regulation
and policy in the Federal Register for public comment (Exhibit 1.)
Approximately 65 comments were received in response to this
publication. Upon review of the comments, substantial changes were
made to the regulations and on August 9, 1991 a partial final
implementation of the program was published in the Federal Register
(Exhibit 2.) The implementing policy and regulations were labelled
"partial” because they set forth the procedures for prime contractors
to participate in the program for credit only or for reimbursement
through an existing DoD contract. Due to a lack of program funds
available at the time of publication, mentors interested in
reimbursement of technical assistance costs could only be reimbursed

if funds could be made available through a DoD program manager.



HBCU/MI Program

DoD awarded $35.7 million in contract awards to HBCU/Mis.
This represents 4.96% of all awards to Higher Education Institutions
which totalled $720 million. Of the $35.7 million, $12.5 million was
awarded in contracts to HBCUs. Awards to HBCUs has increased
from $9 million in FY 1990 to $12.5 million in FY 1991. Although the
5% goal legislation speaks only to increasing contract awards to SDBs,
it is important to note that HBCUs in particular as well as other
minority institutions, receive DoD funding in other non-contract areas
that DoD is required to reported to the White House Initiative on
HBCUs. For FY 1991, DoD reported to the White House Initiative
Office an additional $29 million in non contract areas to HBCUs.
There is no similar reporting of non-contract support for Mis.

Military Departments and Defense Agencies are continuing to to
utilize the HBCU/MI set-aside procedure to increase awards to
HBCUs/MIs. Under this procedure contracts may be set-aside for
exclusive competition among HBCUs/MIs if the contracting officer has
a reasonable expectation that two or more offers will be received from
the HBCU/MI community. Also, continuing emphasis has been placed
on increasing the participation of HBCUs/MIls in educational and
training requirements for both military and civilian personnel. As
reported in the FY 1990 report, we are still experiencing a low response
rate by HBCUs/MIls to sources sought notices soliciting their interest
in bidding on particular DoD procurements and to some total
HBCU/MI set-asides. We are closely analyzing the reasons for such
low response rates.



The National Association for Equal Opportunity in Higher
Education (NAFEO) continued to provide technical assistance to
HBCUs/MiIs during FY 1991. In addition to conducting conferences to
provide information to HBCUs/MIs in identifying DoD opportunities,
site visits were conducted by Tractell, a subcontractor to NAFEO, to
engage in direct discussion and interactions on the establishment of a
Grants and Contracts Tracking Systems to assist the administrative
infrastructure to manage DoD contracts.

The DoD surplus equipment program for HBCUs continues to
provide much needed personal property to HBCUs. This program has
provided over $12 million of property to HBCUs during FY 1991.

We continue to have problems securing an accurate list of
minority institutions for purposes of the five percent goal program.
Since the legislation refers to Title lll of the Higher Education Act for
the definition of eligible institutions, we are dependent on the
Department of Education to provide a list of schools that meet the
eligibility criteria. As reported in the FY 1988 report and the six month
report for FY 1989, the Education Department does not consider the
schools covered under the Title Ill Program as "minority institutions”.
The list is provided to DoD under the title "eligible institutions",
meaning that these institutions are eligible for the Title lll Program.
Also, there are two other major concerns. One, if a school does not
apply for eligibility under the Title lll Program, notwithstanding the
fact that they meet the minority enroliment percentages, they are not
eligible for the DoD five percent goal program. Second, if a school has
a majority enroliment of Black students and it is not a HBCU, then
according to the ethnic percentages set forth in the Title lll Program,
they would not be eligible for either the Title il Program (unless

provided a waiver) or the DoD five percent goal program.



In order to resolve this issue, we recommend that the statute
specifically describe the criteria for a minority institution, so that
institutions may self certify to this criteria. A suggested definition is
as follows: "Minority Institution means an accredited college or
university whose enrollment of a single minority group or a
combination of minority groups exceeds fifty one percent of the total
enrollment. Minority means American Indian, Alaskan Native, Black,
Hispanic (including persons of Mexican, Puerto Rican, Cuban and
Central or South American origin) and Pacific Islander.” The
percentage of minority enrollment that qualifies a school as a minority
institution should be consistent with the percentage of ownership that
a SDB must have in order to qualify under the five percent goal
program. Also, since the Department is awarding more grants in the
research and development areas, we recommend that the five percent
goal cover grants and contracts in the research and development areas.

Impact on Non-Disadvantaged Small Business

DoD has always contended that the opportunity market for SDBs
in DoD contracting arenas is the same as the opportunity market for
non-disadvantaged small businesses. We have received complaints
that specific contracts have been identified for award under the SDB
program to the detriment of a non-disadvantaged small business
concern. These complaints are more prevalent in the area of

construction.

DoD is quite concerned about the impact of the SDB program on
non-disadvantaged small businesses. We are in compliance with
Section 831 of P.L. 101-189 which requires the DoD to assess the
impact of the ten percent evaluation preference on non-disadvantaged
businesses in certain industry categories. According to the laﬁ. the



premium percentage may be adjusted if available information clearly
indicates that non-disadvantaged small businesses are generally being
denied a reasonable opportunity to compete for contracts because of
the use of the premium. With regard to construction contracts, DoD
does not apply the ten percent evaluation preference to these awards.
We do however, utilize the SDB set-aside procedure for construction
awards.

DoD data indicate that during FY 1991, all U.S. businesses
received $8.5 billion in construction contracts. Of this amount, small
businesses received $4.6 billion or 54% of the total awards. SDBs
received a total of $900 million in construction awards. Of the $900
million total, $339 million was awarded through the SDB set-aside
program, $262 million was awarded through the 8(a) program and
$296 million was awarded through full and open competition. The
data indicates that the total construction awards to all businesses .
increased from $5.7 billion in FY 1990 to $8.5 billion in FY 1991.
Specifically, the large business share increased by $1.3 billion, the
non-disadvantaged small business share increased by $1.2 billion and
the SDB share increased by $357 million. An analysis of this data
concludes that non-disadvantaged small businesses are not generally
being denied a reasonable opportunity to compete for construction
contracts because of the use of SDB premiums. DoD has not received
complaints from non-disadvantaged small businesses concerning any

other industry category.



SUMMARY OF DATA

A summary report on the progress towards the five percent goal
during the FY 1991 (hereinafter referred to as the period) is as
follows:

- Prime contracts valued at $126 billion were awarded to
U.S. business firms during the period. Of this amount $4.4 billion was
awarded to SDBs in prime contracts. These awards represent 3.5% of
the total prime contract awards to U.S. business firms. This percent
exceeds the 3.4% accomplishment during FY 1990 (Exhibit 3). While
8(a) contract awards increased only $45 million from FY 1990 to FY
1991, the direct awards to SDBs for which they competed successfully
in open competition increased from $1.35 billion in FY 1990 to $1.45
billion in FY 1991 (an increase of $100 million.) In addition, SDB
set-asides increased from $407 million in FY 1990 to $651 million in
FY 1991 (an increase of $244 million.)

- SDB awards over $25,000 by Major Commands is at
Exhibit 4. |
-  During the period, SDBs were awarded $1.5 billion in

subcontract awards or 2.7% of the $57 billion in total subcontract
awards made by DoD prime contractors (Exhibit 5).

- The DoD awards over $25,000 by ethnic group are
provided in Exhibit 6.

- Prime contracts valued at $720 million were awarded to
Higher Educational Institutions (HEl). Of this total $35.7 million in
prime contracts was awarded to HBCUs and Mis. HBCUs were
awarded $12.5 million in prime contract awa;dé. The HBCU/M!
awards represent 4.96% of the total awards to HEls (Exhibit 7).



- During the period, DoD awarded 453 contracts to SDBs
using the ten percent evaluation preference. A total of $9 million in
premiums. was paid to SDBs which represents a 5.4% difference
between the low offer and the SDB award price. The total dollar value
of all low offers was $171 million. The total SDB award price was
$181 million (Exhibit 8). The dollar value of premiums paid to SDBs
under the ten percent evaluation preference decreased from $13 million
in FY 1990 to $9 million in FY 1991. The number of contracts on’
which DoD paid premium also decreased from 880 in FY 1990 to 453
in FY 1991, -

- Pursuant to P.L. 100-456, Section 843(d), a report of the
DoD portion of procurement of printing, binding and related services

acquired by the Government Printing Office and awarded to SDBs in
FY 1991 is at Exhibit 9.
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DEPARTMENT QF DEFENSE
Mentor-Protege Pilot Program;
AGENCY: Department of Defense (DoD).
acnion: Notice of Pilot Program, :

SUMMARY; The Department of Defense
(DoD) is inviting public comments on its
Brorege Plot Prograrn. The Pliot program
tege Pilot e Pilot program

~ wiil permit selected contractors to
provide developmental assistance to
small disadvantaged businesses (SDBs)
for which DoD) may cont
reimburgement, t t
subcontracting goals or both. The DoD
policy sets forth the comprehensive
implementation plan for the program
and the proposed DFARs coverage
provides guidance on contracting
officer’s responsibilities under the
program. The public is invited to
comment on both the palicy and the
proposed DFARS coverage. Comments
must be submitted separately for the
policy and the DFARS language.

DATES: Comments concerning the poli
and the DFARs coverage must be POt
Constiersd tn inalizing the progras
Please cite DAR Case 90-314 in al
correspandence related to this {ssue.

ADDRESSES: Interested parties should
submit written comments on the policy
to OUSD{A). OSDEU, room 2A340, The
Pentagon, Washington, DC 20301

attn: Ms. Tracey Pinson, .

FOR FURTHER INFORMATION CONTACT.
Tracey Pinson, telephone (703) 667-1688,

SUPPLEMENTARY INFORMATION:

Background

Section 831 of Public Law 101-510 as
amended establishes the Mentorl’rolﬁge
Pilot Program. The purpose of the
Program is to provide incentives for
major DoD contractors to furnish SDBs

assistance designed to enhance
their capabilities to perform as.
subcontractors and suppliers under DoD
contrects and other contracts, in order to
increase the participation of the .
concerns as subcontractorsand |
suppliers under DoD contracts, other
Federal Government contracts, and
commercisl contracts, Incentives for
majoc DoD contractors to provide
tal assistance toa SDBs .
apm:wm s:.;ds t
SDE tracting
.mbﬂsbedqndunonmmmor

The Mentor-Protege Pilot misa
test program that will be limited in

number of participants so that the
cancept can be properly tested.
Implementation of the program will
involve detailed administrative
requirements for both DoD and

ve mentor firms. Once funds
are svailable for tha Program, DoD will
solicit participation fn the Program.
Companies that are interested in
becoming mentors will have 60 days to
submit their mentaor-protege documents
to the Office of Small and
Disadvantaged Business, Office of the
Under Secretary of Defense
{Acquisition). The mentor-protege
documents must inclede: A request to
becoms & mentor, & signed mentar-
protege agreement, the proposed costs
of the developmental assistance ta be
provided the protege firm, and an -
advance agreement proposal on the
treatment of developmental assistance
costs. The package must be complete
and in accordance with the DoD policy.
Documents will not be received or
considered after the designated closing
period. Once all requests for program
participation have been received,
0OSDBU will review all submitted
documents except tha advance
agreement. Subsequent to approval of
these documents, OSDBU willsend - -
them to the cognizant contracting officer
to negotiata the advancs agreement with
the mentor firm. The mentor firm will be
natified by OSDBU that the documents
have been approved with the exception
of the advance agreement and to .
proceed to negatiate the advanca
agreement with tha contracting officer.
The decision of participation under the
program fs not final until the advance
agreement has been negotiated and
approved by the contracting officer.
Onca the contracting officer has
approved the advance agreement, the
mentor firm may {mplement the
developmental assistance program in
accordance with the approved mentor-
protege agreement and edvance . .
agreement, Tt

The DoD policy sets forth the .-~ - -
information that must be submitted in-
order for companies to participata in the
Program as mentor firms. Companies
that are interested in becoming mentor
firms will be responsible for the ~ -
selection of SDBs proteges. DoD will not
be involved in the selection of proteges,
::!:::rwer.snﬂcchomupmtaguby
the eligibility criteria set forth in'the.
DoD policy. e e

The proposed DoD policyon the .~ ~ .
Mentor-Protege Pilot Program is aa... - .

follows: :

to:

a mentor firm must mest .

DOD Policy for Implamentstion of the
Mentoe Protege Filot Program '

“Program™)
established under section 831 of Public
Law 101510 as amended, The National
Defense Authorization Act for Fiscal
Year 1991, The purpose of the Program is

(1) Provide incentives to major DoD
contractors under
negotiated under

DoD contracts to voluntarily assist small
diudvmumbm“m (SDBs} in
enhancing capabilities to satisfy
DoD contract and subcontract

requirements:

(2) Foster the establishment of long
term business relationships between
illlgu and major defense contractors

(3) Increase the overall tion
of SDBs as subcontractors and suppliers
under DoD contracts, other Federal
government contracts and commercial
contracts.

Under the Program, eligibles defense
contractars will enw‘rﬂ !:lhto mtor-’ Be
protege agreements eligible ST
mtess firms to provide appropriate
the capabilities of SDBs to perform as
subcontractors and suppliers. The
Department of Defense will, subsequent
to an application and approval process,
provide the mentor firm with either cost
reimbursement, credit against SDB
subcontracting goals established under
DoD contracts or both.

II. Procedures

The application process generally
consists of the submission of mentor-
protegs documents that include: A
:equutto-beeomennenwﬁm.ua).m
stgned mentor-protege agreement(s
proposed costs of the developmental
assistance to be provided to the protege
firm({s) under the Program and an
advance on the

- treatment of developmental assistance

costs. The Office of Small and
Disadvan Business Utilization,
Office of the Under Secretary of Defense
for tion QUSD{A} (hereinafler
to as OSADBU) will have the
responsibility for approving: Requests to
bemmamwgn;:..;h:&mtob
rrutcscm s funding
avel if & te. Upon receipt of the
documents OSADBU, the
a te conitracting officer will have
thnmpomibﬂimmgoﬂaﬁnsmd
approving the a agreement and
‘modifying contracts accordingly.
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. Mexntoe-protege docements sbmitiod  Industrial Code (SIC) which tepresenis i -+ procued with i negatistion of the: "1 -
t0 OSALBU will generally be-ovalested  the lated suppliescr services t3: advance egrement with the sppropriate.
- on the extent 4o which themeztie's - be by theprotege firm fo the- . contracting officer. Antbharization for .-\ -
addresses the . mentorfim S v oo T firms to negotiate an advance agreemeat

(1) intent 4o incresse the sad . B A protege Rrmmay silf-cectifytom . {s a prelfminary process aod in no way

dollar value of seboontracts awerded by mentor firm that moets the eligibillity. the gavernment ts
the mentor firm te protege firins undee . reqeirements fo A (2) and (3} sbave. mul ’
Dob cosirects. comitacts awerdedby - Mestor firme may iagoodfsithea  mentor firm under the Program.

other Federal Agencies and commercial this representation. e decistont 2
dﬁm"w“m active mentor-protege agreament. B et tevlewable by any otherexecutive
mm‘m.;gz“‘ V. Selectian of Prategs Firms - agency or other branch of govermment.
supply program, ressarch and . A.Bentor firms wili beresponible VIL Roquests for Approvel as a Mantor
(3) The extent to which emerging mentor fixms selact & sussber of firm must contain the following:
SDBs are {denfified a5 protege fioms; - protege firms thatare defined & (1] A statement that tha company is
{4) Extent to which the mentor’s emerging o those that e (o more an other than small busfnees concern
amsistane program for advanced of husioesr- _ perfordngmdsnonmmhwnh
the protege firm wiil resuit in an development. = - subcontracting plans negntiated by DaD).
{ncrease in subcontracting to the protega B. The selection of protege firme by (2) The total dollar amamnt of Dal)
'l;.:mh lx-m:Et!mmllE‘=ll p::umm Emdmg’&b:naﬂw:’m xmgthemprecedingﬁscalymved
ve not two
(5) Ideas that wiil be explored to the size and disadvantaged siatax of (broken oul speasately)
become competitive and not unduly with (C) belaw. subcontracts awarded and the numbee
reliant on the meator firm ia the long C. In thn event of a prutest by = and of awards mads to SDBs
term. Interested SDB reganiing the sz or under DoD contracts duzing two
IIL. Program Duratio disadvanteged etigibility of amother SDE previous fiscal years.
to be a protegs firm, the mentae firm ® of : of
Acﬁvlﬂesu::udumwin lha]llrd;thnpmt?ﬂ?;m - 'w"’m dm‘m‘nw‘l‘“
occor durteg the following pericds: resoive in-accordance beontract awards meads
mwwu 124.001. %m&mumﬂ@
articipats ngrmmﬁ!
geplemberao.mﬁ VI. Approval Process for Mentor Firms, (slrnfomﬂonontbcabﬂitrtc
(2) Performance under a mentor Mentor-Protege Agreements, Funding provide developmentat gesistance to
protegs agreement, cnly if such and Advance Agreements enhance the capabilities of the identified
waa end executed A Prospective mentar fiyms soe protege firm(s), and an indication as to
by the mentor firrn and it protegs firm required to subot to OSADERY) the how such assistanca will result fr
prior ta October 1, 185k following mevtor-protege docirments: increased suhcuntract awerds to such
(3) Reimbursemsnt of mentor firms for {1) A request for approval as amentor  protege.
costs of providing developmental fimx . (6] The company’s concept for
assistance to its protege frma, cnly if (2) A signed mentor-protege participatiog in the Program.
such costs are incurred after tha agreement(s (7} A statement that the company i
approval of the advance agreement snd (3) The proposed costs of the eligibla for the awacd of govemment
_ ptiar to October 1, 190& develapmental sssisiance to be contracts and subcontracis.
-7 (4) Accaxd credit to a mentos firm peovided to the protege firmis) undesthe ™ iy 0ot be approved
toward the stiaioment of such fixn's Program (costs mustbe brokesoutper 0 arﬁmd ntIo:m.t’he s a
or costs of providing developmental Prior to submitting a proposad cast

assistance to its firms onlyif  Proposal the prospective mentor fims suspended from costracting with the
mwmmm.;?;.‘?.,m shalt coordinate with the cogaizant PCO Federal Govemment purseant to FAR

tha advance agroement and prior to to ascertain whether funding is part 8.4 Should dabarmant ax
October 1. 1894, svailabls & sepport their mentos- wl. mmwﬂ‘hmd frm
protege agreement. Indicate the periormizg an spprov
M%W!xc mmaximem amoont thet will be faded by mentor-protege sgraement the mentar
Protegs the PCOL
A. A company mey quaiffy ss & 4) An advance egresmest propassl (1) may continus to provide assisteace
protege firm & It bs: on(thomddsuh:uﬂw Wiﬂmhmhw
(1) A business concern as defined by R Compantes shail subrmit four cogies mentor-protege agreemenis eaiered into
soction S(AA(C] of the Small Business  of the mentorpzotegs documeis prioe to the imposition of such
Act specified in A (1), (2). (3} and (4) above suspeasion ar debarments
£2) Not suspended, debarrod or to: CUSD{A} OSADSI}, rocm ZA340. The (2) May not be reimbursed for any

ineligible for the award of a Pentagon, Washington, DC 203013062, .mdmmt

t contfract. Attn: Mentor-Protegs Progssa. GSADBU assistince to its protegs firm, incurred
(3) A szall business according to the wi!luv_i-wmm.m.uimmdﬁ * more than $0 days after the imposition

SBA size standard in the Standard~ approved. will notify the company to of sech suspension or debarment: and.
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(3} Shall give notice of its suspension
or'debarment to its protege firm, its
-ACO or PCO, and OSADBU, -

VIIL Mentor-Protege Agreements

A. Signed mentor-protege agreements
submitted for approval under the
. Progeam shall include:

{1) The name, address and telephone
number of the mentor firm and protega
firm and a point of contact within the
mentor firm who will administer the
developmental assistance program:

(2) The SIC code which represents the
contemplated supplies or services to be
provided by the protege firm to the
mentor firm and & statement that the
size of the protege firm does not exceed
the appropriate SIC code.

(3) A developmental program for the
protege firm specifying the type of
assistance that will be provided,
identified In (C) below. The
developmental program shall include the
following:

{a} Factors to assess the protege firm’s
deve!opm.;néal progress under the

(b} The anticipated number and type
of subcontracts to be awarded the
protege firm; and

{4) A program participation term for
the protege firm which shall not exceed
five years and may be renewed for four
years. Mentor firms seeking cost
reimbursement shall not submit for
approval mentor-protege agreements

the term of the contracts
under which developmental costs will
be allocated.

(5) Procedures for the mentor firm to
notify the protege firm of its intent to
withdraw from the Program voluntarily
which provide for 60 days advance
_ written notice to the protege firm.
legmmtham for a protege firm to

te the mentor-protege agreement
voluntarily which provide for 30 days
:ig::nee written notice to its mentor,

(7) Procedures for the termination of
the mentor-protege agreement for causa
by the mentor firm., which provide:

(a) The protege firm shall be furnished
& written notice of the proposed
termination, stating the specific reasons
for such action, not later than 90 days in
sdvance of the effective date of
proposed termination.

{b) The protege firm shall have 30
days to respond to such notice of
proposed termination, and may rebut
any findings believed to be erroneous

program.

{c) Upon prompt consideration of the
protege firm's response, the mentor firm
shall either withdraw the notice of
proposed termination and continue the

protege firm's participation, or issue the
notice of termination. .

(d} The decision of the-mentorfirm-

regarding termination for cause,
with the requirements of this
section, shall be final,

(8) Procedures for the termination of
individual elements of developmental
assistance.

(9) Additional terms abl;dthconditlou as
maybe agreed u parties.

Bﬁ:copy of mo untary withdrawal
from the Program and any termination
notices shall be sent to OSD OSDBU,
and the ACO or PCO. .

C. Termination of a menwu:-protcge
agreement shall not impair the
contractual obligations of the mentor
firm and the protege firm, to be
performed in accordance with the terms
and conditions of the applicable
contractual agreements.

D. The mentor-protege agreement mey
provide for the mentor firm to furnish
any or all of the types of developmental
assistance as follows:

(1) Assistanice by mentor firm
personnel in:

gl] General busines um:al management
in organiza! management,
ﬁnaﬁf management and personnel
management, marketing, business
development and overall business

planning: B

(b) Engineering and technical matters
such as production inventory control,
quality assurance and

(c} Any other assistance designed to
develap the capabilities of the protege
firm under the developmental program.

(2) Award of subcontracts under DoD
contracts or other contracts on & non-
competitive basis.

(3) Payment of progress payments for
the performance of subcontracts by a
protege firm in amounts as provided for
in the subcontract; but in no event may
any such progress pa; t exceed 100%
of the costs incurred by the protege firm
for the performance of the subcontract.

{4) Advance Payments under such
subcontracts.

(5) Loans.

{8) Cash in exchange for an ownership
interest in the protege firm, not to
exceed 10% of the total ownership
Interest.

{7) Assistance obtained by the mentor
firm for the protege firm from one oz
mare of the following:

{(a) Small Business Development
Centers established t to section
21 of the Small Business Act (13 US.C.

648).
{b) Entities providing procurement
assistance pursuant to chapter
142 of title 10 U.S.C. (PTAP)
{c) Histcrically Bisck Colleges and
Universities as defined by 34 CFR 608.2

(d) Minority Institutions of Higher
Education.

E. Mentor firms are encouraged to
authorize advance payments under
mentor-protega agreements as a method
to finance the performance of
subcontracts by protege firms. Such
advance payments under subcontracts
between the mentor firm and ite protege
firm may be made upon such terms and
conditions as may be specified in the
subcontract agreement.

F. A mentor firm may not require a
SDB concern to enter into a mentor-

agreement as a condition for
g:ht?:wnrded a contract by the mentor
firm including a subcontract undera
DoD contract awarded to the mentor
firm, ’

IX, Advance Agreements on the
Treatment of Developmentol Assistonce
Costs

A. Companies that have been
epproved by DoD OSADBU in
accordance with IIl above must
negotiate proposed Advance
Agreements. Propased advance
agreements are negotiated between the
contracting officer and the mentor firm
in nccorduau with FAR 31.109(e]).
Proposed advance agreements must
state the name and telephons number of
the te PCO or ACO, and state
whether the company is seeking
reimbursement of costs for
developmental assistance, credit against
SDB subcontracting goals established
under DoD contracts or & combination
of reimbursement and credit. The
advance agreement must meet the
requirements in 219.7105.

B. upon receipt of the mentor protege
documents from OSADBU, the
contracting officer will have

. responaibility to negotiate the advance

agreement or te this authority to
the ACO, modify applicable contracts in
accordance vurltl:lf zg;um (bldand
provide a copy negotiat

advancs agreement to DoD OSADEU.

X Reimbursement Procedures

A. A mentor firm shall be reimbursed
for the total amount of any progress
payment or advance payment made to
protege firms in connection with a DoD
contract under an approved advence
agreement and mentor-protege
agreement. through the cost
reimbursement procedures otherwise
applicable to the contract.

B. A mentor firm shall be reimbursed
for developmental assistance costs in
accordance with an approved advance
agreement through a separately priced
contract line item. .

-~
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' . C-Costs Eligible for Reimbursement . C.A mentor firm shall receive credit . two fiscal years prioc-to.the firm's
Jare . -- . toward the attainment of a SDB admission:to the Program; T

(1) Costs {ncurred by a mentor fim for  subcontracting goal(s) for each (b) The mentor firm's aggregate prime
developmental assistance to a protege awarded for a productora  contract awards during the prior two. "
firm under VIE (B) (1) and (7), pursuant . service by the mentor firm to a business  fiscal years and the total amount of -
to an approved mentor-protege - concern that, except for its size would  subcontracta under such

to the maximum extent bea business concem ownedapd  contracts;end o o- - -
provided under the terms of an controlled by socially and y (c} Such other information the mentor
a advance agreement. } -individuals, but only if: may to submit.

2) The full amount of any progress - (1) The size of such business concern (3) The decision regarding the
payment or advanced payment made to-  {s not more than two times the imposition of a limitation on credit shall
apmtegeﬁtmineonnecﬁonwithanon appmﬁﬂaultastmdnrd:md be final: ..
contract under an approved mentor- * " (2) The business concern formerly had (4) Any pro ve limitation on

D.No ﬁtm;haa;&n'@ﬁm' - & mentar-protegs ag '”tw“ht?fh wtetsudua:ydggshofom
e of dovalopmenta] | entor fm that wes uot terminated o gligilg credit and shall apply begizning
assistance costs under the Program. ona date in the future and

E. Absent the existence of an advance
agreement between the mentor firm and
Dol as specified in IX above, DoD will
in no way be liable for reimbursement of
costs under the Program.

XI. Credit for Unreimbursed
Deavelopmental Assistance Costs

A. Except as provided in E below,
deveiopmental costs incurred by a
mentor firm in providing assistance to a-
protege Srm pursuant to an approved
mentor protege agreement, for which
cost reimbursement has not been
mvldad. may be recognized as credit in

of subcontract awards for
determining ths performance of such
mentor firm in attaining a SDB
mmbeonu-ucung goal(s) established

(1} A DOD contract; or

(2) Any division wide or company
wids subcontracting plan which the
mentor firm has tiated with DOD.

B. The smount of credit a mentor firm
may receive for any such unreimbursed
developmental assistance costs shall be
equal to:

(1) Four times the total amount of such
costs attributable to assistance provided
by SDBs, HBCUs, Mls, and PTAPs.

. (2) Three times the total amount of
* such costs attributable to assistance
furnished by the mentar's employees.

(3) Two times the total amount of
other suct costs.

D. Amounts credited toward the SDB
goal{s} for unreimbursed costs under the
mum shall be separately identified

the amounts credited toward the
goal for the award of actual
subcontracts to protege firms and
reported in accordance with
§ 252.219.7007. The comblnation of the
two shall equal the mentor firm's overall
accomplishment toward the SDB goal(s).

R. Adjustments may be made to the
amount of credit recognized:

(1) If a mentor firm's performance in
the attainment of its SDB subcontracting

actual subcontract awards

goals

declined from the prior fiscal year
without justifiable causs, OSADBU may
limit the total amount of credit which
such firm may claim under A and B
above. _

(2) If OSADBU determines that
imposition of such a limitation on credit
ngpean to be warranted to prevent
abuse of this incentive for mentor firm's
participation in the Program, the meator
firm shall be afforded the opportunity to
explain the decline in SDB participation
before imposition of any euch limitation
on credit, In making the final decision to
Impose limitation on future credit, the
following shall be considered:

(a) The mentor firm's overall SDB
participation rates (ln terms of
percentages of subcontract awards and
dollars awarded) as compared to the
participation rates existing during the

continue until a date certain during the
current fiscal year. :

(5) Any retroactive limitation on'credit
imposed by the Director shall reflect the
actual costs incurred for developmental
assistance (not exceeding the maximum
amount reimbursed.

P. For purposes of calculating any
{ncentives to be paid for exceeding a
SDB subcontracting goal pursuant to a
DOD contract, incentives shall only be

d if a SDB luboonu-ucﬂn? goal has
exceeded as a result of actual
subcontract awerds to SDBs.

XI1. Definitions o

(1} Emerging SDB Concern means a
disadvantaged business whose
size is no greater than 50% of the
numerical size standard applicable to
the standard industrial classification
code assigned to a contracting

opportunity.

{2) Minority Institution of Higher
Education means an institution of higher
education with a student body that
reflects the composition specified in
section 312(b) (3). (4) and (5] of the
Higher Education Act of 1965 (20 U.S.C.
1058 {b) (3). (4) and (5).

Hoeacs §. Crouch,
Director, Small and Disadvantaged Business
{nilization. )

{FR Doc. 91-10322 Filed 5-3-01: 845 am}
BRLLING CODE 3010-0%-M
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DEPARTMENT OF DEFENSE
" 48 CFR Parts 219 and 252

Department of Defense, Federal
Acquisition Reguiation Supplement,
Small Business and Smail
Disadvantaged Business Concemns

AQENCY: Department of Defansa (DoD).

ACTION: Proposed rule and request for
comments.

Regulations (DAR] Couaei s prepe
ons is proposing
changes to implement section 831 of
Public Law 101-510 as amended, The
National Defense Authorization Act for
Fiscal Year 1991. Section 831 establishes
a pilot Mentor-Protege Under
this program DoD will es

incentives for selected contractors to
provide developmental assistance to
small disadvantaged businesses,
DATES: Comments on this rule
should be submitted in writing to the
address shown below on or before June
3. 1091, for consideration in formulation
of the final rule. Piease cite DAR Case
90-31¢ in all correspondence related to

. this proposed rale.

ADDRESSES: Interested parties should
submit written comments to: Defentse
Acquisition Regulations System, ATTN:
Mrs. Alyce Sullivan, QUSD{A), c/o room
30139, the Pentagon, Washington. DC
20301--3062. '
FOR FURTHER INFORMATION CONTACT:
Mrs. Alyce Sullivan, 703/697-7288,
SUPPLEMENTARY IKFORMATION:

A. Background

Section 831, Public Law 101-510,
enacted November 5, 1890 provides for
the establishment of a pilot "Mentor-
Protege Program™. The purpose of this
program is to provide incentives for
major DoD contractors to furnish
disadvantaged small business concerns
with assistance to enhance capabllitifs.
Participation in the Pilot program is
voluntary. Under the pilot program,
selected contractors may recefve cost
teimbursement, credit against Small
Disadvantaged Business goals, or &
combination of both for-
assistance to small disad
businesses. Section 831 directs the
Secretary of Defense to publish
proposed regulation not later than 180
days of enactment (May 5) and final
regulations not later than 270 days after
enactment (August 5).

DoD impiementation of section 831 fs
addressed in a DoD policy statement,
titled: “DoD Policy for Implementation
of the Mentor Protege Pilot Program™.
The policy statement addresses the
program’s purpose, procedures,

procedures. '

The Defense Federal Acquisition
Regulation Supplement (DFARS)
proposed rule is based on the DoD
policy statement. It ia directed to
contracting officers end contractors
selected for participation, The DFARS
provides limited general information on
the program, making reference to tha
DaD policy statement for more details, It
addresses contracting officer
responsibilities and advance agreements
on the treatment of developmental
assistance costs. The DFARS also
provides a clause pertaining to reporting
of progress under the program.

B. Regulatory Flexibility Act

An Initial Regulatory Flexibility
Analysis has been prepared and
forwarded to the Chief Counsel for
Advocacy of the Small Businass
Administration. Comments are invited
from small entities the
proposed DFARS revisions, such
comments should be submitted
separately. Plsase cite DAR Case 00~-810
in correspondence.

C. Paperwork Reduction Act

The information collection
requirements in this rule do not require
the approval of OMB under 44 U.S.C.
3501 becarse they are based on a
voluntary ptlot program, which will
affect a limited number of contractors.
The pilot program is based on section
831 of Public Law 101-510. In
accordance with section 831 of Public
Law 101-510, the resnlts of the pilot
program will be evaluated by the
General Accounting Office and
furnished to the Committees on Armed
Services and Small Business of the
Senate and House of Representatives,'

List of Subjects in 43 CFR Parts 219 and
52

Government procurement.
Nancy L. Ladd,
Colanel, USAF, Director, Defenss Acquisition
Regulation System.

‘Therefore, it is proposed that 48 CFR
parts 219 and 252 be amended as
follows:

1. The authority citation for 46 CFR

- parts 219 and 252 continues to read as
~ follows:

Authority: 5 U.S.C. 301, 10 USC. 2202, DoD

Directive 5000.35 and FAR subpart 1.3.

PART 219—SMALL BUSINESS AND
SMALL DISADVANTAGED BUSINESS
CONCERNS

2 A new subpart 219.71 is acded to
read as follows:

Subpart 219.7 1—ileator-Protege Pliot
Program

Contructing officer
responsibilities.
2107105 Advance agreements on e
treatment of developmental assistance

costs.
219.7105-1 General policy. 4
Z219.7108-2 Advance sgreements sddressing
relmbursement.

215.7105-3 Advance agreements addressing
credit,

219.75—=Mentor-Protege Pllat Program.
2197100 Scope.

Prom s;ﬁhg:ﬂ !mplen}euxgs the Me:itor-
tege Program program
established under section 831 of the
National Defense Authorization Act for
Flscal Year 1991, Public Law 101-510. as
amended.

219.7101 Policy.

DaoD policy for implementation of the
program is contained in & policy
atatemanp:l:nﬁtled. "Dol;lnhnd.emor .
Protege Pilot Program®”. statemen
addresses the

program purppse,
duration, eligibility requirements, the
approval process, the mentor-protegs
agreement and advence agreements on
the treatment of developmental
assistance costs. A copy of the

statement may be obtained from the
Office of and Disadvantaged .
Business Utilization, Office of the Under
Secretary of Defense for Acquisition,
OUSID{A) SADBU, {202) 697-1688.

2197102 ODefinitions.

Enterging SDB concern means a small
disadvantage business whose size is not
greater than 50 percent of the numorical
size standard applicable to the standard
industrial classification code assigned to
a coutracting opportunity.

Minarity institution of higher
educotion means, for the purpose of this
subpart, an institution of higher
education with a student bady that
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reflects the composition specified 20 -
. U.8.C. 2058(b) (3). (4) and (51.

2197103  General. ' - e
The Program in general consists of:
(a) Mentor firms, which are large

businesses. under DoD

contracts with suboontracting plans,
that voluntarily apply and are approved

by the DoD. .

(b} Protege firms, which are small
disadvanteged business (SDB) firms,
eligible for receipt of Federal contracts
and selected by the mentor firm.

(c) Mentor-protege agreements which
utahlinhfa dwelapme?st:le g:gtnnl?
pm‘fm or a protege Policy).

{d) Incentives, wkich are provided to
mentors by the DoD including:

(1) Reimbursement for developmental
assistance costs:

(2) Credit against SDB subcontracting
goals established under DoD contracts;

or

(3) A combination of relmbursement
and credit.

(e) Advance agreements, which
outline the treatment of costs and/or
credit assoclated with performance
under the mentor-protege agreement.

219.7104 Procedures.

218.7104-1 Genersl .
. (@In accordance with the Dol policy
statement, a prospective mentor shall
submit to the OUSD(A) SADBU:
usi A m?:at for approval as a mentor
a signed mentor-protege agreement;

(2) The proposed costs of the
developmental assistance to be
provided to :lhe protege(s) under the

; an

(3) An advance agreement proposal.

(b) OUSD(A) SADBU shall have
responsibility for: _

{1} Appruving contractors as mentor
firms, in consultation with contracting

officers:
< (2) Approving mentor-protege
agreements and funding levels;

(3) Forwarding to contracfing
officer(s) the approved mentor-protege
agreement, the approved funding level,
and the advance agreement proposal.

219.7104-2 Contracting officer
cesponaibiitties.

Upon receipt of approved mentor-
protege documents from the OUSD (A)
SADBU, the contracting officer shall;

{a) Negotiate the advance agreement
ot delegate this authority to the
Administrative Contracting Officer
{ACOL

(b) Modify applicable contract(s} to

te the advance agreement and
establish a contract line {tem to
incorporate the mentor-protege
agreement and provide for

reimbursement of cost and/or credit ..

.. towards SDB subcontracting goals under
. DoD contracts. The line item must be
separately priced

orindicate zero costs.
It may not indicate “Not Separately
Priced"”. This authority may be

. delegated to the ACO.

(c) Provide a copy of the negotiated
advance sgreement on treatment of
developmental assistance costs to the
OUSD({A) SADBU.

2197105 Advance sgreements on the
trsatment of developmental assistance
costs. .-

219.7106-1 Geners! policy.

{a) Advance agreements are
negotiated between the contracting
officer and the mentor firm, but see FAR
31.10%(e). These agresments must
address: Reimbursement of costs for
developmental assistance, credit against
SDB subcontracting goals established
under DoD contracts, or a combination
of reimbursement and credit.

(b) Credit only (toward small
disadvantaged business subcontracting
g:als) for developmental assistance may

provided under any type of DoD
contract. Reimbursement for
developmenta] assistanca costs is
limited to cost type DoD contracts,
excluding time and material contracts.

(c) All advance agresments under the
program must be in accordance with
FAR 31.109 and include:

(1) A statement that all developmental
assistance costs under the program must
be separate contract line item charges.
Ch.argl? that are not reimburaed may be
eligible for credit.

{2) A statement that assistance costs
relative to loans and ty ownership
shall not be reimb or credited end
that only the following costs incurred by
mentor firms are eligible for
reimbursement or credit:

{i) Assistance to the protege by
mentor frm personnel In—

(A) General business management
fncluding organizational management;

{B) Financial management:

(C) Personnel management;

(D) Marketing:

(E} Business development and overall
business planning;

(F) Engineering and technical matters
such as production, inventory control,
and quality assurancs:

(G) Any other assistance designed to
g::lop the capabilities of the protege

(1} Assistance to the protege firm
provided by—

() Small business development
centers established pursuant to section
21 of the Small Business Act (15 US.C. -
648):

(B) Entitles providing technical
assistance pursuant to chapter 142 of

. title 20 US.Cs

(C) Historically Black colleges and
universities (HBCUs) as defined by
CFR 608.%; and .

(D) Minarity institutions of higher
education.

(3) A statement indicating that
subcontracts with the protege firm(s)
may contain provisions {for progress
payments up to 100 percent or advance
payments, and an identification of
subcontracts including such provisions
(if availabla). .

(4) A base line to measure whether
the mentor firm's overall dollar and
number of awards to SDBs have
increased or decreased.

21971052 Advence agresments

Advance agreements addresaing
treimbursement, in addition to the
information in 219.7105-1, require:

(a) An identification of prime
contract(s) that will include funding for
developmental assistance costs. These
costs must be related directly to the
specific forms of assistance identified in

the mentor-protege agreement and must
not be a duplication of normal costs

associated with the administration of
subcontracts,

(b) A statement that no profit will be
paid on developmental aasistance costs
under the program.

219.7108-3 Advance sgreements
addressing credit.

Advance agreements addressing only
credit against SDB subcontracting goals
established under DoD contracts. in
addition to the information in 219.7105~
1, require:

() An identification of prime
contract(s) that wiil be credited for
developmental assistarice costs, in lieu
of reimbursement. These costs must be
related directly to the specific forms of
assistance identified in the mentor-
protege agreement.

(b) An explanation of how costs not
reimbursed would be credited against
SDB goals, and how such credit will be
apportioned among contracts.
Contractors participating in the

ve Small Business
Subcontracting Plan Test Program
should state how costs not reimbursed
will be credited toward the negotiated
corporate wide goal.

- {c) Identification of the amount of

credit a mentor firm may receive for
_such developmental assistance costs not
reimbursed which is—

(1) Four times the total amount of such
costs attributable to assistance provided
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by small business development centers,
HBCUs, M= and entities providing
technical assistance.

{2) Three times the total emount of
-such costs attributable to assistance
furnished by the mentor’s employees.

{3} Two times the total amount of
other such costs.

{d) A statement that the mentor Brm
may receive credit toward SDB
subcontract goals for awards to former
protege firms (except those with mentor-

. tege agreements terminated for

cause), even if the former protege
exceeds small business size standards,
provided the size of such a concern is
not more than two times the appropriate
size standard.

(e) A statement that costs for which
reimbursement has pot been provided
may be recognized as credit only under
DoD subcontracting plans or any
division-wids or eompany-udde DoD
subcontracting plan, with
expectation of future reimbm-sement by
the Government.

(f) A statement that the OUSD{A)
SADBU may adjust the amount of
allowable credit in accordance with the
DoD policy statement.

(g) A statement that incentives for
exceeding an SDB subcontracting goal

shall be paid only if an SDB
subcontracting goal was exceeded as a
result of actual subcontract awards to
SDHs, and not as a result of
developmental assistance credit.

219.7105-4 Advance agreements
addressing both relmbursement and credit.

Advance agreements seekiog both
reimbursement and credit againat SDB
subcontracting goals shall address the
requirements of 218.7105~1 through
219.7105-3.

218.7106 Contract claiuse,

Use the clause at 25221933000, DoD
Mentor Protegs Pilot Program, in
contracts with mentor firms when an

advance agreement has been
tncorporated under 2190.7104-2(b).

PARY 252—{AMENDED)

3. Section at 252.219-30(XX is added
to read as follows:

252.219-XXXX DoD Mentor Protege Pilot
Program.

As prescribed in 219.7106, use the
fellowing clause:
DoD Mentor Protege Pllot Program

Mentor firms shall report on the
progress made under active mentor-

Protege egreements, by semi-annually
including with their SF 295, Summary
Subcontract Report—

{a) An attachment which—
{1} Identifies the number of advance

{2) Summarizes the progress in
achieving tha developmental objectives
under each mentor-protege agreement,
including whather the objective of the
program set forth in the DoD policy
statement were met, any prcblem areas
encountered, and any other information,
as appropriate,

(b) A copy of the SF 294,
Subcontracting Report for Individual
Contracts, for each contract under the
Mentor Protege Pilot Program, with a
statement in black 18 {dentifying—

(1) The amount of dollars credited to
the SDB subcontract goal, established
under DoD) contracts, as a result of
developmental assistance provided to
protega firms; and

(2) The number/dollar value of
subcontracts awarded to protege firms.
(End of clause)

[FR Doc. 91-10321 Filed 5-1-91: 845 em)
LM CODE 2010-0%-8
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apportunities thatcanbe ..~

cortracting ap
-attributied to the development of 6DBs .

ﬁnnsmdeﬂha?mgmm .

where SDBs have not

. asprotege firm
—~{5) An increase In subcontracting with,
.. 8DB concerns in industry categaries- + V-

ted within' the mentor fimn's . .
(6} The kvolveinesit of emerging 8UBs

tnthe Progratiry

ootts of providing developmental
mhanmuﬂrm(ﬂ,bmonb

H the fiding for

Mentified by a DD Gonizact program, .
to the executionofa . .| .

toOctober1, 1006 .~ 7

. pursuant . company
modificatien'to 8 Dm‘mﬁ'ad(s]:q;ﬁ___. SDB

)
N 1 P

1V, Eligihlliy Roquirements fora
mmm b ) - * '
A. A compeny may qualify asa -
firm i ftis: - .
(1) A business concern es defined by

soction 8(d}{3}{C) of the Small Business
of Federal

Act (15 US.C, esAD){sK!

(2) Rligible for the a
contracts. -

(3) A small business acoording to the
SBA size standand in the Standard
Industris] Code (SIC) which represents
the contemplated or services to
be provided by the protege firm to the
mentor firm,

B. A protege firm may self: toa
mentor firm that it nteets each of

requirements in A (1}, (2) and
good

eligibility
(3) above: Mentor firms may rely in
falth oo’ written representation of &
business conoemn that such business
concem meets the requirements fn A (1
(2) and (3} sbove, - .
C. A protege firm may only bave one-
active mentor-protege agreement,

except es jn C below. .

C. In the event of & protest regarding
the size or disadvantaged statusofa
business cancemn to be a protege firm,
the mentor firm shall refer the protest to
the SBA to resolvé in accordance with
13 CPR part 121 (with respect to size) or
u(‘.ﬂlpanl_zi'(wlth}fecpedh -

status}. '

D. i ot any time the protege fim'is -
Administration bot to be & emall

business

. conftracts and

a request to the DaD, USD(A) OSADBU -

protege
request for approval as a mentor firm.

(3) A summary of the company's
histatical and rederit activities end

being approved as a mentor firm.
{4) The total dollar amount of DoD
subcontracts recefved by

; per
{5) The total dolldr amount of all other
federal agency cantracts and )
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(9) Thenumber and total doflag *, = manager ladicatiog the amomnt of =+ -7~ -B.Badxs!énédmmm-i‘;-ﬁﬁ P
- améount of suboontract gwards madé to. Eundinsﬂmthsbeen!denﬁﬁedforﬂn W‘waw f- RS
“Ww&ﬂs}mw developmental assistanoe progract. - - : - Progranisbeliindlude: s - 3Ll
" years (if any)- Show :—I-;.oom-oeekhwaedltonh',ox ,_;ﬂ;mmwwmm;. e
DoD subcontract awards end otirer . - rdmbwm&wgmﬂmct mmbuofw&muﬂﬂm caae 2l T
Pedﬁd_msubmmctam:ds. : ody.shansuhndtﬁoumphsoitha_. Wﬁmmdapompfm . e A
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company’s vendor base. 7 ) 1 I Oe AR
O oot indicdtieg that - protege agroemext with the dentified ded. The developmental = "
fir will hegotiate a mentor-protege. G. Companles that are not epproved (alFm-wmhpwm@m -
Wtﬁeku&othtent&umbs- forpuﬁdpauonnndet&el’mgmmwﬂl W"Pﬁmmmm' .. .
mmmmmm&e _be provided the reasoas therefor and _l’msrmlndudinsmmﬁ“
] @ information: - . will also be provided en opportuzity to the identified assistance and: -
. -{;“lbemmgddrbaand_pl;one- -+  gubmit additiopal informationfor
.of both parties.” ¢, .- - recomshdera

(b)manﬁdpgwdﬁmbeundlype . u-
ofuubonntmuts-tobeawudedtha . -

>~ '(b)Thsi  firor's business - “HL-A company may niot be gpproved pmtegeﬁtmcoudstenlwhhﬂwnam- .
www&em& - for participal Il:ﬁynnbgrhmus--- of mentor firm's bustness, =~ -0 T 7 T
_mﬂl]_wmw-&e-- . . . meator firm if at the time of requesting [qampaﬂﬂpcﬁoumﬁr- . .
ooiteniplated suptilies or services to be pénidpal_ionh}_hammuk &epmweeﬁnn'whldnhnnumod‘}-‘ S
mvldogg.ﬁnpmwgeﬁunto@ " cusvently debarred of suspended
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F. The mentor-protege agreement may
provide for (hie mentor firm to furnish
any or all of the types of developmental
assistance as follows: . ]

(1) Assistence by menior firm

personnel in:
{1) Genersl business :
mansgement end personnel
development and overall business

m . - ., 2
(b} Engineering and technical matters

such as production inventory contral, ..

(¢) Any other assisiance desfgned to

ge_ffhptheme:mbﬂ!ﬂﬂ.dhm!ese.
{2) Award of suboontracts under Dol

contracts or other contracts on.a son-

(3} Paymient of progress payments for
petformance of subcontractsbye

firm fn amounts as pr Tor

the suboontract; but in no event may
msnd:mmpaz;:mlemeedm
of the costs tncurred by the protege firm
for the performance of the suboontrect.
Provision of progress payments by &

* mentor firm %o u protege firm afa rate
other than the custoniary raté fof small °
disadventagéd businesses sthall be

implemented tn eccirdance with FAR ~

nm'(c - . - . - -
{ﬂAJ;nuaquymentsundusuch""
subcontracts. Advence payments must

be administered'by- tie mentor firmin - *

eccordance with FAR 324~ '+ % -

firm.
VIIL Reimbursernent Procedures

A. A mentor firm may only be
reimbursed for the cost of .
developmental assistance incurred by - -
the mentor firm and provided to =
protege firm under VII (F) {1) and (7).
and pursuant to an menh::-han
protege agreement. Reimbursemen
only be made through a separately
prloedeost:dmbumemmloonu-adline
ftem added to & DaD cost
relmbursement contract. No other means
for the reimburcement of the costs of
developmental assistance provided
under VII (FX1) and (7} are authorized

C. Assistance provided in the form of
advanoe shall only be

t0 a protege firm under subcontract
terms and conditions simflar to FAR
£2.232-12. Retmbursement of any

. relmbursement, "
that the risk of any financlal loss due to

the faflure or inability of a protege firmn

. Bediral Registersf iViqls.56. o154 ¥1Friday. JAuesist 91991 Dlolbeh. ._3786%
.section, shall be finalendfsmot .~ . . ... LOBOM.«. 475 oot =i ea enc .. tOTEPAY. unliquidated advance .-; .
reviewsble byDoD. . .- - - wrevsei %?)mmﬁ(slhthe tege firm {n parwfmﬂn"b@‘hewhmpmﬁbmw

(8) Procedures for the terminationof - exchange foran ownerehip interestin. ..: -of thementor fimm, . .- v, wov v o 3
frdivtdus] elements of developmentad ; - ¢he protege firm, not o exceed 10%0f . © . DIN6 other forms ¢f developmental ;.
asglstance,. . ¢ -, ums ol e o the total ovnership interestss. 15 -~ 7 50 agelstance afe guthorized far - los .0

(9) Addiilonal terms and canditions as, _Wmayindpdehnt-mtbe e utider the Progrent. =
may be agreed upon by both patiies. .. limited to cash, stock; contributionsfn . E.No t may be assoclated with :

C. A copy of any termination notices . - kind, ¢ A e - the ént of developmental .
shall be sent by the mentor firm tq the _ . Assistance obtained by the mentor.  gssistance costs under the Program: * -
Do, USD{A) OSADEU, end whepe-- ;. firm for the protége firm from one'or ™ ‘!“WM .
fmding is made avaflable through e . .. more of the following: . -+ . Credi Assistance Cogts '
Dob contragd, glso to the eppropriate . (a) Small Business Development - De ol
POQoerACQ. | - o el a . Centers (SBDC) established pursuant to A. assistence costs «

D.T on of & mentor-protege section 21 of the Small Business At (15 jncurred by e mentor firm-for providing -

shall potimpatrthe . . USC.648). . . * " guchagsistance {d'a protege firm
of the mentor firm to perform ) Entities providing procurement pursuant o an mentor protege
pursuant to the contractual ¢ essistance pursuant to chapler ggreement, would otherwise be
under ment oontracts 142 of Title 10 US.C. (Procurement reimbursed under VIII (A), in the
subcontracts. Termination of ell or part Technical Assistance Centers). ebsenos of avallable may not be
of the shall © Black Collegesand ~  peimbursed under any other
-mhqakmcabllgaﬂmddwmtége Univetsities as defined 34 CFR part contract. However, exoept as provided
. firm to perform pursuant to the 6082, - - - - in E below, such costs shall be
contrectual obligations under any (d) Minarity Institutions of Higher for credit in Lieu of -
contract awarded to the protége rinby ~ Education.. . . . " . suboontract'awards for determining the-
&E.mwm - B m%Amto:oﬁmm&:itqum::.n of such mentor firm fn -
developmental gssistance concern to enter men - n
pﬁv&?ﬂ& Ihc'DoDapptwalb:fthe Wu:am&dwi?gw ;“gnw‘mmdu.wm’
meatar-profege agreement may . awarded a oon T - contrack: !
reimbursed through a DaD) contract{s) or firm incloding & subcontract under a g}mmmg“m )
credited agalnst SDB subcontracting - DoD contract gwarded to the mentor de suboontracting whichthe

wi
tnentor firm has negotiated with DoD or
another Executive agency.

B. The smount of credit & mentor firm
may recelve for any sach s
developmental assistance costs shall be

equal to: .
mqumﬁehhlmnmdmd:
assistanoe

C. A mentor firm shall receive credit
suboomrmllng':hell goal()t?r.ﬂi?
s) for ea
awarded for a product
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il e | e e
oo f o el P PR g et
d:cSDBM!(')i”‘- to the DoD contract, frrespective of credit gwmmdmothermpﬂatz
E. Adjustments may mchmdn- they have been recoguived for ouatere 4 e
amount of credit clsimed moder i SDB suboontracting goals. W@]““Amowagmm
murwﬁlz:n. » L. Developmental assistence proviied comtract where developmental
(1) A mentor firn's performance inthe  ynderan % mmt ase mﬂmﬂ .
e gh extual exbocatract wwards effzt that ts the normal a)-méamuntomonmmdm”m
ﬂnﬂl tha prior fiscal year g:ﬁw d‘h‘“m:fm ﬁgsnnmbmdgop!namltg
Ceclined fromt edministration of the mentor firm's -
uﬁnmm{e . to lauashanbeamgatedmd&:'!ﬁ (blAnqplmﬁon&hme
- mﬂm n ﬂg‘ :::pﬂw'ed amﬂm practioes. mwbe twe mtbe firm{s)
mentor firm's o e
Agroements on the under the Program by the SF
F.mmﬁnndnnzaﬂudedh XWJWW mdgthematmctmued
& t’ml:;eiom tionof  Costs mglmmwanddonarwlueo{
any sach Emitation on credit. In making PumnﬂntloFARmappmML mmmrdedloﬁﬂm
the final decision (0 fmpose a limitation meator firms seeking relmbussemen fomte). . ngtn the
oncredi, the following shallbe _m&tanmmmadm DOBI.,P__?;W for Negatiation of
(nﬁemwrﬁm-.mmﬂSDB mm&them%@w th
partidpetion roles (o e vondsang  Fesponsible for determining BoBl ing Plans” tadicate fa Block
perceniages of subooatract awards indirect cost rates 16 of the SF credited to the
i Ceduomeote R o, RS
mmdnﬂqs ; ts to establish the acoounting SDBgoalasa ofd e
two fiscal yeats pelor to the firm's omemdﬂ:edemml assistance provided (o a protege
- whﬁ" ) protege to the incurting . total dollar amount of
ket svaris dain costa by the mentor fiz. While (e i e St e rotege
years m.wm?f of auy b’?: sgreement is W
and 2 .
avrards under such an attempt by both the Goverumest ead c.osannu-«m?e:mm"m:lnd
Toatracts; sod “‘mm“'w@m' performance review
mmd;‘;ﬁewfmﬂmmm "W on o lized
to eghml! allocabll mﬂahﬂ
G755 deristanof the Director T sobiity of the costs of . mwwmww
segarding the bmposition of a limitation Gevelopmental assistance under . D,ﬁmmsun .
“mmumﬁnﬁuﬁmm Ahﬁ,lnldﬂl;:ewlml : A. Emerging mml
ﬂw whmmu mecwmﬁﬁﬂmdmmm duhmwymm‘dh 0
s g percentage of otherwise and eddress needforwd'm“m‘my numerical !a&ewm“ﬂw
ona:pedﬁcdmhﬂufm«emdm result from the implementation fe secvices which the col
continue until a date certaly duripg .go::nl.m of “B,Mdm” mof
m v wwml w'c .d
retroeciive limitation on credit hett costs will be reimbursed. means an lnstitution W
h:ﬁhhn&e@;mmm mdﬂedornmnﬁmﬂﬂﬂl::ﬂ- mﬂ.mw% .
@ssistance (not exceoding the maximmm y w’,mw MJM%%&O%::M&W
For purposes of firms ehall report oa the }3). (4) and (5)-
hg'uﬂmnbopddhcmﬁc:m‘ A Mo o acifve menor m"
fior exceeding « 5DB lﬁﬂcl\‘-ﬂw Msi?”s Hoosow mmd 1 Busk
h; mﬂ“‘wh Uhiltzation. coxsam] . -
shall only be peid of a' SDB _ R Do Filod
mhd.&ﬁm mmmdmmﬂ“‘n;' SRLMNG COOE 3001-41-4
asa °
o SDBe. protege agreements
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' DEPARATMENT OF DEFENSE .. .-" .
.48 CFR Parté 218,282, and 252. :-

AT

ATTN: Mrs. Alyce Sallivan,
_ K . - 'Washington, DC 20301-3000.

. Year199L This

indentives for Dol contractors which
provide developmental assistance to
small disadvantaged businessés (SDBs).
EFFECTIVE DATE October 1,1891. -
FOR FURTHER INFORMATION CONTACT:
Mzs. Alyce Sollivan, Defense
Aoquisition Regulations System, QUSD
{A) DP, Pentagon, Weshington, DC

" 20301-3000.

A Background

Section 31, Public Law 101-610,
enacted Navember 5, 1690 provides for
the establishment of a pillot “Mentor-
Protege Program.™ This Program
authorizes incentives for DoD
contractors which provide
developmental essistance to small

Parﬂdpaﬁonwm&ogmmm%,
wohuntary. mentor finns
must apply (o and be approved by the
Department of Defense’s Office of Small

Busizess Utilization,

tor-Protege

DFARS revisions In this final rule are
besed on the DoD policy statement.
B. Regulatory Flexibility Act

This rule was pablished for public
commest on May 2, 1991 (56 FR 20322).
The comments that were received were
considered in development of the final
rule. A Finzl Regulatory Flexibility
Analysis hag been prepared and . -
forwarded to the Chief Counsel for
Advocacy of the Small Basiness
Administration. Coples of the
Regulatory Flexdbility Analysis are

available upon written request. Please .

cite DAR Case 80-314 and submit the

Regulations System, OUSD (A) PP, -

which increase

List of Subjects in €8 CFR Parts 218, 232,
and 262
Government procurement.
-Claudia L. Naugle,
Exacutive Editor, Defense Aoquisition
Regulations System.
Therefore, 43 CFR paris 218, 282, and
252 are amended as follows:
1. The autharity citation for 48 CFR

pgrmas.mandmoouﬁnwmmd .

as follows:

Anthority: § US.C. 301, 10 US.C. 2202, DoD
Directive 5000.35, and FAR subpart 1.3,

PART 219—SMALL BUSINESS AND
SMALL DISADVANTAGED BUSINESS
CONCERNS

219708 [Amendod]

2. Section 219.708 is emended by
adding a third sentence to paragraph
(c)(1) (S-70) to read as follows:
*“Incentives for exceeding SDB
subcontracting goals ehall be pald only
if an SDB subcontracting goal was
exceeded as a result of actual
subcontract awards to SDBs, end not as
a result of developmental assistance
creditunderthePﬂotMmtor—fmtese

Program (see subpart 218.71).
- 3, Subpart 21071 is added to read as
followe:

Subpart 219.T1—Pliot Mentor-Pratege
Program

Sec.
2197100 Scope.

2197104 Developments] assistance costs

eligible for reitmbursement or credit
under the Progrem.

2197105 Other forms of assistance.

2107106 Reporting.

2197100 Scope.

This subpart implements the Pilot
Mentor-Protege Pragram (the Program)..
established under section 831 of the
Nationsal Defeuse Anthorization Act for

" - contractors to essist small e

. Fiscal Year1991; Public Law 101-510, as -

21"101 m. . . h'_ R _.'.'...
DoD pllcy for finplementation of the

Progrem fs contained in a policy.

statement entitted, *DoD Policy for the

. Pilot Mentor-Protege Program.™ This

statement addresses the program -,

2107102 General.

The Program consists of:

(&) Mentor firms, which are prime
contractors with at least one active
mmphnmoﬂatedmder

to an existing cost relmbursement
contract to establish & seBarately priced
contract line Item; -

{2) Credit toward SDB subcontracting
goals, established under &
subcontracting plan onder

- PAR subpart 197, for developmental

assistance costs not reimbursed;or
(3) A combiriation of reimbursement

and credit. ’

219.7103 Procedures.

219.7103-1 Goneral
(a)lnaocotdanoewllhlheﬂoﬂpoﬂcy
statement, a prospective mentor firm
(1) Apply, to OUSD(A) SADBU when
seekingaedltonlyotwhmfundlngls
made avallable from a DoD program - .
manager to implement & mentor-protege

. agreement; and



requests reimbursement of advance

payments. .

{c} Modify (without cousideration)
lppﬁcal;‘l?m&act(a)toinempmte
other customary progress payments
for small disa:
aocardance with FAR 32.504(c), i such .
. mmhmpmvidedbyainenmﬁ:m
' -hlmtegeﬁmandlhementorgm

requests reimbursement.

{d) Modify applicable contract{s} to
establish & contract line item for
retmbursement of developmental
assistance costs when-— )

mPuﬂnhnbemmdananaHe

Sor that purpoee by a DoD program

protege agreement
shall ot duplicate, eny effort that is the
wormal and exvected product of the

5
{b) No profit may be associated with
the relmbursement of developmental

assistance costs.

(c) Before incurring eny costs under
the Program, mentor firms need to
ulabnahﬂnamﬂnsmmmlof
dcvdopmmtalmlstanoeoosueligible
for relmbursement or credit. Advance
ggreements are Tobe
cllglbldformlmbmementunderﬁle

oosts must be incurred before
October1,1998. - )

(d)lflmlotﬁrmlaluspendedor

while under

an
apmvédmwolesewuhe
mentor firm may not be relmbursed or
credited for developmental assistance
costs incurred more then 30 days after
the imposition of the suspension or

debarment.
(e]Developmemalassistameoosts
incurved before October 1,1999by a
mentor firm pursuant to a1 2
mentor-pmtesea,gmem&tthatmml
ﬁmdedeltherdiredlyorlndlmd.lymda'
any other DoD coantract, may be credited
towands subcoutracting plan goals as

- follows:

(1) Four times &xe total amoumt of
developmental assistance costs

87964 Federal. Régister - Vol. $6, No. 454 [ Friday, Avgust 8, 1991 { Rules and Regulations .

(2) Subsoquent to approval esa.. - award and administration of the mentor < vided to protege firms by small |
excator firm, submit a signed mentor- . ¥ Costs associated _ development cenlers, HBCUS,
protege agreement to OUSD(A) SADBU weith the latter shall be accumulated and mandenﬂﬂeopmvld!ns.wchnieal -
for approval before charged in & with the ;mme(seepamgraph[a}[z]ofthis .
assistance costs may be retimbursed contractor’s approved accounting - gection); . ,
through an DoD contract ot i following costs incurred {2) Thres times the total amount of
credited agatnst SDB subcontracting mentor firms ere eligile for assistance costs Incurred -

(b) OUSD(A) SADBU shall have. . (1]Asslstametolhepmteseﬁmby (a)(n(q(hxo@(vi]ofﬂdssedlbn):or

ity foc: - wentor firm lp— - {3) Two tites he total amount of -

(llAppm\'ingcontractomaemtor ()] business monagement other developmental assistance costs .
firms; . : including organizational management: (see paregraph {a)()(vi) of this section).

(23 Approving mentor-protege (ii) mansagement;

-aglenmt:mdh -t {_ﬁwilll’ummelmanasmt 2107105 Other forms of assistance.

Forwarding the approved mexntor- : é

protege to contracting ™ B%pmem and ovesall {a) MM‘B %‘“WI : cs with for

officer(s) when program funding Is business planning, techaical ’ !W; up 10100 percent

available through & DoD program (v1) Engineering and matlers (see PAR 32.504(c]) or.advance

manager. such as production. inventory control. H e,
' and quality ateuraa s B Cotarse the mentor firm §

21071032 Coatracting otficer - (vii]Anyotherassistancedealgnedm € et ch ar

: . develop the capabilities of the protege advance Pﬂ"ml ts only ""lb”! o ond

??Negoﬁata u&mnee-agmemen' ﬁr&mmmmwﬁm Ema;mamwﬁm

o an t
on the treatment of developmental provided by— similar to FAR 52.232-12, Advance
ussistance costs for credit, - () Small Business ts. . .
relmbursement, or both, §f the mentor Centers estal pursuant to section (b} In accordance with paragraph (f)
firm proposes such an agreement, or mottheSmallbmlnesaAct(j.sU.s.c ohecﬁona‘ajlofpubllcl.awmiao.
edministrati s mu&t‘i:;h w{i]i:] Entities pmidmg technical ) mﬂmﬁa“d 'ﬁ‘vr:ﬁéz

ve officer i b -
FA(II:WMI); .mdm (See '%sslslaue ng;ic’muanﬂodmpterﬂzd - undﬂnonctothﬂ'wutmd&
) (withoat tion) 10USCs : - .

m?bhmw(s)toinmrpomuthe ’ Qﬂ)tnnhdcaﬂymackmllegeoand 2197106 Reporting.

at 552.292-7008, Reimbursement ~ Universities (HBCUs) a2 defined by 34 {s) Mentor firms shall report an the .
of Subcontractor Advence CFR 608.2; and Wmdemdﬂ'acﬁwmentw-
oD Pilot Mentor-Protege {iv) Minority Institutions of Higher protege egreements pemi-annually by
j"bﬂndm‘;aymbmmvﬁgd Education with a student body as including with their SF 295, Summary
by & mentor firm to a protege firm under specified in 20 U.S.C. 1056(b) {3). (4}, and Subcontract Report: o
the Program and the mentor firm ﬂ]Anattnchmentwhldzidenhﬁeo-—

(i) The number of active mentar-
ts in effect; and

encountered, and eny other appropriate
jnformationsand .
52}Aoopyofﬁm$l7m
dingkepoﬂformdivldual
Contracts, for each contract where

WMWW
wlﬁudnmmmod;md@c&'-

2o4{skand
_-[iﬂ]lhemnbetanddollarvalueof
subcontracts awarded to-the protege
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- (b) Mentor firms, which-are also - -~

ts in DoD's comprehensive

SUB goal a3 a result of developmental -

ssslstance provided a protege _l_'i!m(s] -

under the and
(2) The dollar amount of
eubcontracts ewarded to the protege

firm(s). - -
{c) OUSD{A) SADBU will conduct an-
reviewof the .

Mandmusbmts reslized

under epproved mentor-protege
agreements.

PART 232~CONTRACT FINANCING

4.Sectlon 232412 {s amended by
adding paragraph {(S-72) to read as
follows: -

232412 Coatract Clause.

{S-72) In the event that advance
payments are provided by & prime
contractor to a subcontractor pursuznt
to an approved Mentor-Protege

Agreement (see subpart 219.71) and the '

lan test program (see-- : °

prime contractor tequests’

"~ peimbursement of advance payments, -

use the clause-at

25229247008, * - -
. Reimbursement of Subcontractar -~ -
; . At 3 .~ . Advance Payménts—DoD Pilot Mentor-

(1) The total dolldrs credited to'the - - - ge Hrog .

PART 262—SOLICITATION _
PROVISIONS AND CONTRACT

. . 5.Section 252.232-7008 {s added to

read as follows: _

252.232-7008 Relmbursementol
* Subcontractor Advance Payments—DoD
. Pliot Mentor-Prategs Program.

As prescribed In 232412(5-72), ase the
following clause:

Relmbursement of Subcoatrsctor Advance
Psyments—DOD Pilot Mentor-Protege
Program (Oct 1891) .

(a) The Government will reimburse the
Coatrector for any advence payments made
by tke Contractor, as & mentor lirm, to &
small disadvantaged business, as a prolege
firm, pursuant to an approved mentor-protege

provided that:

(1) The Contractor’s subcontract with the
protege firm includes a

provision
- substantislly the eame as FAR 52.232-12.

Advance Peyments;

" (2) The Contractor has administered the . -~
advance payments i accordance with the -
Gf FAR Subpart 82.4:end -

7. {3) The Contractor agrees that eny financial’ .

Loss resulting from (he feflure orinability.af .-
the protege firm 0 repay any unliquidated
advance ts ia the sole financial

ty of the Contractor.

. (b) Por a fixed price type cuntract, advance

ts made to & protege firm shall be
paldandadmhﬂatueduﬁd:eym;oo‘.
percent progress payments. The Contractor
shall Indude as a separzte attackment with
each Standsrd Form (SF] 1185, Request for

& protege firm. The attachment shall provide

a séparate caloulation of lines 14a through
ueofﬂ?nsstoread:plm:dhdms‘ the
statos of advanoce peyments made to that

protege. )

{c) For cosl reimbursable contracts,
relmbursement of advance payments shall be
made via public voucher. The Coatractor
shall show the amqunts of advance payments
made to each protege on the public voucher,

. in the form and detail directed by the

cognizant contracting officer or con!
aunditor.

(Bad of clause]
{ER Doc. 8118706 Filed 8-8-01: 8:45 ac}
SHLMG CODE $390-01-H :
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DEPARTMENT OF DEFENSE - -

SMALL DISADVANTAGED BUSINESS (SDB)

AWARDS OVER $25,000 BY MAJOR COMMANDS

FISCAL YEAR 1991

+
.
<
-

Exhibit 4



Department of Defense DD Form 350 Awards by Selected Commands within Components
Oct - Sep 1991

{Dollars in Thousands)

DOD COMPONENT /COMMARD Total U.S. Small Bus. SMDIS Bus.
Business Awards %Small Avards %SMDIS

- ——— A AL L AL —— - me - - - - ——— - - - —— - -

L 122 23 ARMY ¥

ARMAMENT MUNITIONS & CHEM CMD $4,37L,128 $580,314 13.3 $91,068 2.1
COMM & ELECTRONICS CMD $2,7u8,1385 $311,713  11.3 $60,918 2.2
TANK AUTOMOTIVE CMD $4,161,578 $548,366  13.2 $55,T71 1.3
MISSILE CMD $3,581,956 $259,224 7.2 $65,507 1.8
AVIATION SYSTEMS CMD $3,114,99L $227,113 7.3 $17,916 .6
USA CORPS OF ENGINEERS $2,935,637 $1,225,549  H1.T $264,625 9.0

PREPARED BY: WASHINGTON HW@M‘ERS SERVICES
DIRECTORATE FOR INFORMATION
OPERATIONS AND REFORTS



Department of Defense DD Form 350 Awards by Selected Commands within Components

DOD COMPONENT/COMMAND

P e L L L L L L T T Y

[ 221 2] NAVY L2 1 2 2]

NAVAIR

NAVSEA

NAVFAC

SPAWAR

MILITARY SEALIFT COMMAND
STRATEGIC SYSTEMS PROGRAMS

NAVSUP & OTHER

Oct - Sep 1991
(Dollars in Thousands)

Total U.S. Small Bus.
Business Awards %Small

- - e - - - - - -

$8,289,193  $283,912 3.k
$12,061,523 $1,006,778 8.3
$3,173,017 $1,863,528  58.7

$1,330,884 $150,929 11.3-

$1,415,8u46 $199,423  1k.1
$2,232,89% $3,916 .2
$5,1%0,646  $1,598,730 31.1

SMDIS Bus.

Awards %SMDIS

- -

$75,009
$76,T14
$343,418
$31,665
$7,898
$3,230
$461,005

10.8
2.4
.6

9.0

PREPARED BY: WASHINGTON HEADQUARTERS SERVICES
DIRECTORATE FOR INFORMATION

OPERATIONS AND REFORTS



Department of Defense DD Form 350 Awards by Selected Commands within Cdmponents
Qct - Sep 1991

DOD COMPONENT/COMMAND

e e

L2 2 L] AIR FORCE L2 2 2 1]
OKLAHOMA ALC

OGDON ALC

SAN ANTONIO ALC

SACRAMENTO ALC

WARNER ROBINS ALC
AERONAUTICAL SYSTEM DIVISION

ELECTRONICS SYSTEMS DIVISION

{Dollars in.Thousands)

Total U.S.
Business

$1,636,050
$985,83U4
$1,517,688
$645,733
$1,737,697
$13,233,12k
$1,990,649

Small Bus.
Awards

- -

$153,612
$164,172
$252,618

$85,818
$207,975
$265,100
$236,168

SMDIS Bus.
%Small Awards  %SMDIS
9.4 $42,893 2.6
16.7 $33,976 3.4
16.6 $41,799 2.8
13.3 $24,254 3.8
12.0 $20,771 1.2
2.0 $75,883 .6
7.5

11.9 $149,538

PREPARED BY: WASHINGION HEALQUARTE‘.FS SERVICES

DIRECTORAYE FOR INFORMATION
OPERATIONS AND REFORTS



Department of Defense DD Form 350 Awards by Selected Commands within Components
Oct - Sep 1991

(Dollars in Thousands)

DOD COMPONENT /COMMAND Total U.S. Small Bus. SMDIS Bus.
Business Awards %Small Awards %SMDIS

——— A - - - - - - ——— - - ——— — -

460 9 % DLA L2 82 2 )

DEF PERS SPT CTR (CLOTH & TEXT) $1,125,442 g$60L, 416 53.7 $13,229 1.2
DEFENSE PERS SPT CTR (MEDICAL) $554,148 $106,341 19.2 $15,282 2.8
DEF PERS SPT CTR (SUBSISTENCE) $2,182,810 $1,015,381  L6.S $83,995 3.8
DEF GENERAL SUPPLY CTR RICHMOND $L87,813 $266,757 Sh.T $37,350 7.7
DEF INDUSTRIAL SUPPLY CTR PHIL $148,219 $52,%01  35.4 $4,222 2.8
DEF FUEL SUPPLY CTR ALEXANDRIA $3,671,146 $892,107  2h.3 $208,817 S.T
DEF ELECTRONIC SUPPLY CTR DAYTON $164,587 $68,813 41.8 $6,598 L.o

PREPARED BY: WASHINGION HEADQUARTERS SERVICES
DIRECTORATE FOR INFORNATION
OPERATIONS AND REPORTS



Small Disadvantaged Business Subcontract Awards
October 1, 1990 - September 30, 1991

M

Dept/ Fiscal Total SDB , %
Agency Year Awards Awards % Goal
ARMY 1990 $ 1,224 $ 75.4 6.2 5.0
| 1991 $ 1,457 $ 118.8 8.2 5.0

NAVY 1990 $ 3,590 $ 137.7 3.8 5.0
1991 $ 3,603 $ 111.1 3.1 5.0

AF 1990 $ 378 $ 10.9 2.9 5.0
1991 $ 352 $ 15.6 4.4 5.0

DLA 1990 $49,516 $1,350.8 2.7 5.0
1991 $51,642 $1,303.5 2.5 5.0

DoD 1990 $54,708 $1,574.8 2.9 5.0
‘ 1991 $1,549.0 2.7 5.0

$ =Millions

$57,053

2-0174

Exhibit 5



DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP
FISCAL YEAR 1991 (AWARDS OVER $25,000)
{Dollars in Millions})

Aslan Asian
Indian Pacific Black Hispanic Native Not No Other _
Americans Americans Americans Americans  Ameticans  Coded Rep. Cen. TOTAL
ARMY $96.3 $148.7 $399.4 $306.7 $127.3 $0.1 $75.0 $84.8 $1,238.2
NAVY $80.4 $175.4 $366.3 $275.1 $105.8 $0.0 $116.7 $102.7 $1,222.3
AF $95.6 $126.2 $301.9 $360.8 $7741 $0.0 $69.9 $39.5 $1,071.0
DLA $20.2 {$20.8) $133.3 $95.2 $191.7 $0.0 {$3.9) $0.2 $416.0
ODA $22.4 $14.6 $81.5 $25.0 $0.9 $07 $19.3 3$7.9 $172.1
DoD $314.8 $444.0 $1,282.4 $1,062.8 $502.8 $0.8 $277.0 $235.0 $4,119.6
PERCENTAGE OF DOD DOLLAR AWARDS TO SDB's BY ETHNIC GROUP
FISCAL YEAR 1991 (AWARDS OVER $25,000)
Aslan Aslan _
Indlan Pacific Black Hispanic: Native Not No Other
Americans Americans Americans Americans  Americans  Coded Rep. Cert. TOTAL

ARMY 2.3% 3.6% 9.7% 7.4% 31% 0.0% 1.8% 21% 30.1%
NAVY 2.0% 4.3% 8.9% 6.7% 2.6% 0.0% 2.8% 2.5% 29.7%
AF 2.3% 3.1% 7.3% 8.8% 1.9% 0.0% 1.7% 1.0% 26.0%
DLA 0.5% -0.5% 3.2% 2.3% 4.7% 0.0% -0.1% 0.0% 10.1%
ODA 0.5% 0.4% 2.0% 0.6% 0.0% 0.0% 0.5% 0.2% 4.2%
TOTAL 7.6% 10.8% 31.1% 25.8% 12.2% 0.0% 6.7% 5.7% 100.0%

Exhibit 6



AWARDS TO HBCU/MI's AS COMPARED TO
AWARDS TO HIGHER EDUCATION INSTITUTIONS
FISCAL YEAR COMPARISON
(Dollars in Thousands)

DEPT/ ~ HEI HBCU/MI

AGENCY | AWARDS AWARDS %
ARMY FY 1990 $252,978 $22.241 8.79
FY 1991 $235,007 $22.605 9.62
NAVY FY 1990 $264,762 $14,988 5.66
FY 1991 , $226,407 $3,687 1.63
 AF FY 1990 $649,618 $11,138 1.71
FY 1991 $168,087 $6,127 3.65
DLA FY 1990 $11,013 $0 0.00
- FY 1991 $5,063 ‘:: $0 0.00
ODA FY 1990 $72,244 $2,165 3.00
FY 1991 \ $85,863 $3,338 3.89
DoD FY 1990 $1,250,615 $50,532 4,04
FY 1991 $720,427 $35,757 4.96

"Exhibit 7



HISTORICALLY BLACK COLLEGES & UNIVERSITIES

FISCAL YEAR 1991
(Dollars in Thousands)
TOTAL
INSTITUTION AWARDS
ALABAMAA &M $1,362
TUSKEGEE $935
HOWARD $1,440
UNIV. DISTRICT OF COLUMBIA $44
FLORIDAA &M $1,191
CLARK ATLANTA $1,063
FORT VALLEY STATE $202
MOREHOUSE - $269
MORRIS BROWN $129
SPELL MAN $27
SOUTHERN A & M $260
BOWIE STATE $79
MORGAN STATE $201
ALCORN STATE $191
JACKSON STATE $258
RUSTCOLLEGE $50
N.C.A & TSTATE $1,115
N.C. CENTRAL $258
ST. AUGUSTINE $253
CENTRAL STATE $678
S.C.STATE $53
MEHARRY $388
TENNESSEE STATE $148
JARVIS CHRISTIAN $75
PRAIRIEVIEWA &M $174
HAMPTON $1,008
NORFOLK STATE $332
VIRGINIA STATE $246
WEST VIRGINIA STATE $151
TOTAL HBCU AWARDS

$12,580




MINORITY INSTITUTION AWARDS

FISCAL YEAR 1991
(Dollars in Thousands)
TOTAL
INSTITUTION - AWARDS
COCHISE COLLEGE $65
SAN DIEGO STATE $1,301
FLORIDA INTERNATIONAL $162
HAWAII PACIFIC $665
WENTWORTH INST. OF TECHNOLOGY $919
NEW MEXICO STATE $18315
CITY UNIVERSITY OF NEW YORK $1,070
UNIVERSITY OF PUERTO RICO $325
CORPUS CHRISTISTATE 338
ST. MARY'S UNIVERSITY $103
UNIVERSITY OF HOUSTON $214
UNIVERSITY OF TEXAS @ EL PASO $132

TOTAL MIAWARDS

$23,309 .




DOD 10% Evaluation Preference- |

Fiscal Year Comparative Performance
(Dollars in Thousands)

FISCAL CONTRACT SDB AWARD

LOW PREFERENCE AVG

453

)

~ YEAR ACTIONS  PRICE  OFFER  PAID  PREF

ARMY 1990 38 $13,860  $13,817 $43  0.3%

1991 39 $4,847  $4,847 $0  0.0%

NAVY 1990 53 $5,512  $5,376 $136  2.5%

1991 34 $9,093  $9,082 $11 0.1%

AF 1990 25 $9,992  $9,883 $100  1.1%

1991 15 $2,921  $2,800 $112 ' 4.0%

DLA 1990 769 $273,785 $260,368  $13,417  5.2%

1991 365 .  $164,428 $155182  $9,246  6.0%

ODA 1990 3 $419 $419 S0 0.0%

| 1391 0 . $0 $0 $0  0.0%

‘DoD 1990 888 $303,568 $280,863 $13,705  4.7%
1991 $181,289  $171,920  $9,369

5.4%

Exhibit 8



o

U.S5. GOVERNMENT PRINTING OFFICE
SMALL DISADVANTAGED BUSINESS (SDB) REPORT
October 1, 1990, to September 30, 1991

Set-Asides for SDBs

Covered Entities Actions Dollar Value
Black American 582 $4,071,326.12
Hispanic American 622 2,797,098.19
Asjan-Indian American 151 264,804.21
Native American 432 525,051.32
Asian-Pacific American 286 714,288.68
Other Individuals Certified

by SBA 24 7,596.10
Total 2,097 $8,380,164.62

Total GPO Activity with SDBs (Includes Set-Asides)

Covered Entities Actions Dollar Value
Black American 3,973 $6,543,045.90
Hispanic American 3,589 7.151,011.29
Asian-Indian American 730 642;361.44
Native American ‘ 2,304 1,135,136.34
Asian-Pacific American 1,972 1,174,280.51
Other Individuals Certified

by SBA 401 207,836.72
SDB, but entity category
undetermined 938 568,570.81

Total 13,907 $17,622,243.01

-

The total vailue<of printing, binding, and related services
procured by the Government Printing Office from all sources for
the Department of Defense for the same period is $206,269,424.44

Exhibit 9



ARMY INITIATIVES TO ATTAIN THE
FIVE-PERCENT GOAL MANDATED BY CONGRESS
IN PUBLIC LAW 99-661

1. By letter of 3 September 1987, a policy memorandum was
issued establishing for the first time in the Department

of Defense (DOD) a priority for awarding contracts to small
disadvantaged business (SDB) to attain the 5% goal. The
policy clarified that the 8(a) Program was the first prior-
ity for considering various methods of awards. This policy
was later adopted as the DOD policy in Defense Federal
Acquisition Regulation Supplement (DFARS).

2. By letter of 16 February 1989, the Under Secretary of
the Army (now Secretary of the Army) issued a policy memo-
randum encouraging the use of SDB and historically Black
colleges and universities and minority institutions
(HBCU/MI) participation as an evaluation factor for award
in formal source selection procedures. This policy was
eventually adopted as DOD policy in the DFARS. Emphasizing
evaluation of SDB participation particularly for weapons
systems early in the acquisition life cycle offers a high
potential for long term success since these systems will be
less susceptible to obsolescence and allows the major prime
contractors to qualify SDB firms as part of the original
development and manufacturing team. As production proceeds
and system support begins, the SDBs should be in a good
position for prime contracting as breakout occurs.

3. To enhance program visibility and provide a mechanism
for in-house sharing of information on changes to, and
successful initiatives achieved under, the small business
program, a Small and Disadvantaged Business Utilization
(SADBU) Newsletter was established in March 1989.

4. To increase motivation and re-energize the SADBU
pProgram, two awards were established. One is for the
small business specialist of the year and is awarded by
the Army’s Director, SADBU. The other is awarded by the
Secretary of the Army to an Associate Director, MACOM
Commanders, or contracting and program personnel for
their efforts in supporting the small business program.

S. Initially after implementation of Section 1207, a
mechanism was established to share information among
major buying offices on known SDB manufacturers based on
data provided by individual buying activities regarding
SDBs currently producing high quality products, on time,
at reasonable prices. This information was disseminated
to other buying activities for use not only in soliciting
for prime contracts, but also in negotiating subcontract-
ing plans.

Exhibit 10



6. The Assistant Secretary of the Army for Research,
Development and Acquisition instructed the Army Research
Office to allow for a minimum HBCU/MI funding of 3.0%,

4.0% and 5.0% progressively for Fiscal Years 1989 through
1991 respectively. This requirement was subsequently
expanded by the Secretary of the Army to all organizations
which fund programs with higher educational institutions.
As a result of these policies, research awards to HBCUs/MIs
has increased from 4.5% in FY 1989 to 10.6% in FY 1990 to
12.8% in FY 1991.

7. In implementing the policy in 2 above, a competitive
acquisition for a high performance computing (Supercomputer)
center included a requirement for evaluation of HBCU/MI
participation as a factor for source selection and award.
The contract for the U. S. Army High Performance Computing
Center was awarded to the University of Minnesota. Other
team members include the University of Purdue, Howard
University, and Jackson State University, the latter of
which are both HBCUs. The HBCUs/MIs will receive over

$4 million over a five year period. More importantly, they
have the potential to develop significant infrastructure for
research and development Both HBCUs have recently had
official openings of computer centers on their campuses as a
result of the team relationship. ‘

8. As a result of emphasis on increasing awards to SDBs
in non-traditional areas, one major subordinate command
established a leader-follower program within the 8(a)
Program. Under this concept an 8(a) firm was selected and
a teaming agreement was negotiated between the 8(a) firm
and the Original Equipment Manufacturer (OEM). The agree-
ment, approved by the Small Business Administration (SBA),
provided a variety of systems manufacturing and test
engineering as well as test facilities support services to
facilitate clarification and validation/correction of the
technical data package. Subsequently, a multi-million
dollar manufacturing prime contract 8(a) award was made
with a requirement for subcontracting to the OEM for tech-
nical support services. It is noted, however, that the
implementation of competitive procedures under the 8(a)
Program may complicate the use of this technique in high
dollar value procurements.



9. Ahother example of implementation of the policy in
paragraph 2 in the Spgn Program was in the Army Palletized
Loading System. spp Participation was an evaluation

specific component targeted for breakout, and technical
assistance. The contract was awarded to OshKosh Trucking
in OshKosh, Wisconsin., a multi-million dollar subcontract
was awarded to Steeltech, Inc., an SDB concern, for flaf-
racks (a major component of the system).

10. Other major pPrograms where SDB/HBCU/MI pParticipation
was evaluated as a factor in awarding the contracts are
as follows. LHX/Comanche engine and helicopter contracts,
the Family of Medium Tactical Vehicles, Army’s Regional-
ized Travel Services contracts.

11. Army has established a strategy to increase the
quality of the subcontractlng plans. The strategy

leadership including the Secretary of the Army, where
appropriate. fThig strategy has resulted in substan-
tive improvement in the SDB subcontracting performance
of several major prime contractors. For example, _
Raytheon Missile Systems Divi51on—Andover, increased
SDB performance from .5% in Py 1987 to 2.0% in Fy 1991;
Bell Helicopter from less than .5% in FY 1987 to 3.2
in FY 1991. 71t is noted that these major prime con-
tractors report through the Defense Logistics Agency;
accordingly, while the improved performance contrib-
utes to the overall performance of the DOD, the
Yesults are not reflected in Army performance.
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13. The Office of the Assistant Secretary of the Axrmy
for Installations Logistics and Environment has re-
enforced the importance of the small and SDB programs
and has emphasized the importance of maximizing the
participation of these entities in all areas, specifi-
cally focusing on the growing environmental programs.
This emphasis has resulted in the Corps of Engineers’
first award under the 8(a) Program in support of the
Superfund program and the offering of two contracts to
SBA for the 8(a) program under the Army’s Total Environ-
mental Program Support (TEPS) Services Program.

14. The Secretary of the Army recently issued a policy
memorandum to the staff principles and Commanders re-
enforcing the need for inclusion of the SADBU Program

as an integral part of the Army’s overall mission.
Emphasis was placed on increasing FY 1992 SDB prime con-
tract awards from the 4.2% performance realized in

FY 1991 to 5% thereby attaining the remaining portion of
the three 5% goal areas. Note that as indicated in DOD
reports, the Army has for two consecutive years exceeded
the 5% goal for subcontracting with SDBs and awards to
HBCUs /MIs.

15. The Army is redirecting outreach efforts to a more
focused approach. The initial approach was to provide
maximum participation in all conferences. While this
was reascnable at the outset of the Section 1207 initia-
tive, Army is now directing its resources to a more
selective approach, applying these resources to on-site
capability reviews of SDBs and establishment of methods
to improve the ability of these sources to participate
in the acquisition system. :

16. Many management tools have been instituted to closely
monitor progress towards the goal and to identify systemic
impediments regarding small business participation in non-
traditional areas. These include mid-year review at HQDA,
program review of SADBU programs at the major buying activ-
ities, regular meetings between the Director, 0SA SADBU
and general officers expressing Army policy related to the
5% goal.
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EXECUTIVE SUMMARY

This report covers the progress of the Department of Defense
(DoD) during FY 1990, towards the achievement of the five percent
goal for awards to small disadvantaged businesses (SDB),
historically Black colleges and universities ({HBCU) and other
minority institutions (MI) mandated by section 1207 of P.L. 99-661.
According to the law, the five percent goal applies to the combined
total of the amounts obligated for prime contracts and subcontracts
in the areas of procurement, research and development, test and
evaluation, military construction and operations and maintenance.
This program was extended by P.L. 101-189 through Fiscal Year 1993.

Pursuant to P.L. 95-507, DoD captures SDB awards using two data
bases, one for prime contract awards and one for subcontract awards.
Using this method, during FY 1990, of the $124 billion in prime
contract awards to U.S. business concerns, DoD awarded $4.1 billion
or 3.4% to SDBs. Under the subcontracting program, for FY 1990,
SDBs received $1.5 billion or 2.9% of the $54 billion in
subcontracts awarded by large business concerns.

Prime contract awards to HBCUs and MIs totalled $50.5 million
or 4% of the $1.2 billion in prime contract awards to higher
education institutions. HBCUs received $9 million in cohtracts and
another $41 million in non-contract areas such as: research and
development grants, training, fellowships and reéruitment,
facilities and equipment and student tuition. These dollars are
reported by category to the White House Initiative on HBCUs.

Regulatory and Policy Changes:

This report updates the status of the initiatives contained in
a plan submitted by DoD to the House Armed Services Acquisition
Policy Panel by DoD in September, 1988. This plan detailed specific



policy and regulatory changes that were to be made to make
substaﬁtiél progress toward the 5% goal. Since the submission of
that plan, the Department has made significant progress toward
implementing those initiatives.

Under the 1988 plan, 23 action areas were identified. Of those
23 areas, 16 areas have been implemented, 3 areas were determined
not feasible to implement and 4 areas are pending. The following is
a summary of the 16 areas that have been implemented fully either
through policy or regqulation:

1) Progress payments for SDBs have been increased from 85% to
90%. The contract decllar threshold for the payment of
progress payments to SDBs has been lowered from $100,000 '}&'
to $50,000. Effective: April 16, 199%0.

2) Prime contractors are provided monetary incentives (either =
award fees or incentive fees) to increase subcontract
awards to SDBs and HBCUs/MIs. Effective: January 1,
1989.

3) A repetitive SDB set-aside procedure has been established.
Effective: April 16, 1990.

4) The $85,000 cap on architectural and engineering contracts
for SDB set-asides has been removed. Effective:
January 1, 1989.

5) Prime contractors may restrict competition to
SDBs/HBCUs/MIs for subcontract awards. Effective:
April 16, 1990.

6) Additional emphasis has been placed on the utilization of

remedies for noncompliance with suhcontractlng plans.
Effective: April 16, 1990.



7)

8)

9)

10)

11)

12)

13)

14)

15)

16)

Under leader company contracting procedures, prime
contractors are encouraged to utilize SDBs as followers.
Effective: April 16, 1990.

Each Military Department will conduct six SDB program
reviews per year. Effective: January 1, 1989.

To the greatest extent practicable, buying activities will
conduct quarterly briefings and other outreach activities
for SDBs/HBCUs/MIs. Effective: January 1, 1989.

Contracting officer's performance evaluations will take
into account efforts toward the accomplishment of SDB
goals. Effective: February, 1988.

Increase outreach activities to SDBs, HBCUs/MIs.
Effective: Ongoing since 1988 (see the Technical
Assistance section of this report).

Provide SDB sources to prime contractors. Effective:
This is an ongoing effort.

The utilization of SDBs/HBCUs/MIs identified in-brime
contractor's proposals shall be an evaluation factor in
source selection for major systems.

Increase support for the 8(a) program. Effective:
January, 1989.

Establish a test program within Navy for the use of
advanced payments. Effective: August 1989.

Secure additional funding for SDB/HBCU/MI technical
assistance programs. Effective: Ongoing since 1988.



Threé areas proposed for action were determined not feasible to
implement. The first area concerns adjusting prime contractor's
progress payments as a "carrot" for achieving increased
subcontracting to SDBs or a "stick" for noncompliance with
subcontracting plans. This was proposed before the enactment of the
statute requiring liquidated damages clauses in contracts requiring
subcontracting plans. The use of liquidated damages is intended to
be the so called "stick", and the use of monetary incentive clauses
in DoD contracts are believed to be appropriate incentives or the so
called "carrot". Second, DoD proposed the establishment of a
separate contract line item for prime contractors to provide
technical assistance to SDBs. At the time, there was a question as
to DoD's legal authority to authorize prime contractors to develop
SDBs in the highly technical areas of subcontract performance.
Therefore, this initiative was not adopted. However, DoD has
recently been given the authority to conduct a mentor-protege pilot
program which is designed to allow prime contractors to develop SDBs
as suppliers. This new authority serves the exact same purpose as
the DoD proposal and will most likely entail, among other things,
the inclusion of a line item in certain prime contracts for SDB
technical assistance. The third proposal involved tesﬁing a concept
to promote joint ventures and teaming arrangements between SDBs and
large disadvantaged businesses. Implementation of this initiative
would inveolve a legislative waiver to allow DoD to count towards the
5% prime contract goal, awards to joint ventures or teaming
arrangements, between SDB and large disadvantaged business. In
essence, the award would be made to a large business entity. This
is currently contrary to the requirement that awards under the 5%
goal program be made to disadvantaged business that meet the SBA
small business size standards. At this time, DoD does not intend to
initiate a legislative change to implement this proposal. DoD is
however, in the process of developing a policy to allow joint
ventures between SDBs and other small businesses to participqte in
the 5% goal programn. :



The four action areas that are pending involve development of
expedited payment procedures for SDBs, development of a centralized
small business training program, emphasis on fewer consolidated
contracts and breaking out requirements for small businesses and
SDBs. Adoption of a favorable policy within DoD for small
businesses in the areas of consolidated contracting must be balanced
against the diminishing administrative resources available to the
Department. The Small Business Authorization Act for FY 1991 does
however, interject SBA personnel in the review of consolidated
contracts that may be appealed to a higher level. The purpose of
this review is to present to contracting officers other alternatives
to reduce the potential negative impact of consolidations on small
businesses. DoD is progressing toward the objectives of developing
an expedited payment procedure for SDBs and developing a centralized
training program.

HBCU/MI Program

DoD has awarded $50 million in contract awards to HBCU/MIs.
This represents 4% of all awards to Higher Education Institutions
which totalled $1.2 billion. Of the $50 million, $9 million was
awarded in contracts to HBCUs. The awards to HBCUs has increased
from $6 million in FY 1989 to $9 million in FY 1990. Alfhough the
5% goal legislation speaks only to increasing contract awards to
SDBs/HBCUs/MIs, it is important to note that HBCUs receive DoD
funding in other non-contract areas that are reported to the White
House Initiative on HBCUs. For FY 1990, we reported to the White
House Initiative Office an additional $41 million to HBCUs. There
is no similar reporting of non-contract support for MIs.

Regarding the issue of criteria used to define a MI, DoD has
engaged in a considerable effort to secure from the Department of
Education a listing of the schools that meet the eligibility .
criteria in Section 806(d) of P.L. 100-180. As reported in the FY



1988 Section 1207 report, as a result of a DoD request for a list of
schools that meet this statutory criteria, the Education Department
provided a list containing over 800 institutions. The Department of
Education indicated however, that the schools they provided were not
identified based upon the enrollment of minority students. In fact,
many of the schools on the list of 800 had relatively little or no
minority enrollment. Notwithstanding, DoD considered all 800
institutions as eligible to participate in the 5% goal program until
further clarification was sought.

Recently, DoD extracted from the provision referenced in
Section 806(d) the minority enrollment percentages. We will use
these percentages to determine if institutions are MIs and therefore
eligible to participate in the DoD 5% goal program. These
percentages are: 20% Hispanic, 5% Alaskan, American Asian, Native
Hawaiian, American Samoan, Micronesian, Guamian or Northern
Marianian or 60% Native American. Henceforth, DoD will require an
institution to have an enrollment of students that meet these
percentages in order to participate in the DoD HBCU/MI program.
Utilizing these percentages as MI criteria reduces the list of 800
institutions to 159 institutions. We believe that this number is a
more accurate composite of schools that are educating significant
levels of minority students and that these institutions were
intended as beneficiaries of the 5% goal program. This
interpretation is appropriate since the 5% goal provision in P.L.
99-661 Section 1207 is entitled "“Contract Goal for Minorities."
Clearly the law intends the 5% goal program to benefit minority
serving institutions. A list of those institutions that are
considered by DoD as minority institutions for eligibility under the
5% goal program is at Exhibit 1.

Military Departments and Defense Agencies have been encouraged
to utilize the HBCU/MI set-aside procedure to increase awards to
HBCUs/MIs. Under this procedure contracts may be set-aside for
exclusive competition among HBCUs/MIs if the contracting officer has



a reasonable expectation that two or more offers will be received
from tﬁeQHBCU/MI community. Special emphasis has also been placed
on increasing the participation of HBCUs/MIs in educatiocnal and
training requirements for both military and civilian personnel. We
are, however, experiencing some difficulty in getting HBCUs/MIs to
respond to sources sought notices soliciting their interest in
bidding on particular DoD procurements.

One reason that has been cited is that some schools lack an
infrastructure to manage DoD requirements and to meet the respcnse
deadline which is normally 15 days for a sources sought notice or
generally 45 days for the submission of proposals in the R&D area.
We will be closely analyzing the reasons for such low response
rates.

Technical Assistance for SDBs/HBCUs /MIs

During FY 1990, Boone, Young and Associates conducted a total
of thirteen conferences for SDBs. Seven conferences dealt
specifically with SDB subcontracting opportunities with DoD major
prime contractors. One conference was on direct contracting with
DoD. Five smaller seminars were held for SDB manufacturers and
addressed the development and implementation of targeted marketing
plans. Approximately 2,000 SDBs participated in the conferences
sponsored by DoD in FY 1990. A detailed breakdown of the conference
sites and the number of attendees is at Exhibit 2.

Mesa Services International provided technical assistance
services to 16 firms in FY 1990. Since the inception of this
program Mesa has provided assistance to a total of 278 SDB
manufacturing firms. Under this contract with DoD, Mesa provides
hands on technical advice to SDB manufacturers in areas such as:
contract administration, quality assurance, pricing and proposal
preparation. Once the SDB firms have been identified and assisted,

~




the names of the firms are forwarded to DoD buying activities and
major prime contractors for inclusion on bidders lists.

DoD has received the final report prepared by Tractell, Inc.
entitled "An Analysis of the DoD Procurement Management Information
System (PMIS) to Identify Impediments to SDBs in the DoD Procurement
and Contracting Environment." This report detailed a number of
areas where potential policy changes could be made to eliminate
perceived or actual impediments to increasing contract awards to
SDBs. The major recommendations concerned areas such as: outreach,
data collection, training, incentives and compliance procedures.
DoD is currently reviewing and analyzing this report to determine
the feasibility of adopting some of the contractor's
recommendations.

The National Association for Equal Opportunity in Higher
Education (NAFEO) continued to provided technical assistance to
HBCUs/MIs during FY 1990. A summary of the activities for FY 1990
is at Exhibit 3. 1In addition to conducting four conferences to
provide information to HBCUs/MIs in identifying DoD opportunities,
nine site visits were conducted by Tractell, a subcontractor to
NAFEO, to engage in direct discussion and interactions on the
establishment of an administrative infrastructure to acquire and
manage DoD contracts. As discussed previously, the lack of an
appropriate infrastructure within many of the HBCUs to respond to
DoD requirements has been identified as an impediment to the full
participation of HBCUs in DoD contracting programs. During site
visits to HBCU campuses, problem areas are discussed and identified
by Tractell with the input from the HBCU and recommendations are
made by Tractell on how to overcome the identified problem area. A
site report was prepared for each institution containing specific
recommendations. This one on one interaction has been rerceived by
the HBCUs as a very positive step to provide much needed hands on
technical assistance. DoD contemplates that more direct _
infrastructure assistance will be provided pursuant to Section 832



of P.L. 101-510. This Section authorizes DoD to provide
infrastructure assistance to HBCUs/MIs in several areas. DoD is
hopeful that direct assistance authorized under Section 832 coupled
with the assistance provided by Tractell under the NAFEOQ effort will
enhance the capability of HBCUs to participate at a greater level in
DoD contracting programs.

The DoD surplus equipment program for HBCUs continues to
provide much needed personal property to HBCUs. This program has
pProduced over $19 million of property to 63 institutions. A summary
of the institutions that received the property are at Exhibit 4.

Impact on Non-Disadvantaged Small Business

DoD has always contended that the opportunity market for SDBs
in DoD contracting arenas is the same as the opportunity market for
non-disadvantaged small businesses. We have received complaints
that specific contracts have been identified for award under the SDB
program tc the detriment of a non-disadvantaged small business
concern. These complaints are more prevalent in the area of

i

construction.

DoD is quite concerned about the impact of the SDB program on
non-disadvantaged small businesses. We are in compliance with
Section 831 of P.L. 101-189 which requires the DoD to assess the
impact of the ten percent evaluation preference on non-disadvantaged
businesses in certain industry categories. According to the law,
the premium percentage may be adjusted if available information
clearly indicates that non-disadvantaged small businesses are
generally being denied a reasonable opportunity to compete for

*

contracts because of the use of the premium. With regard to
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construction contracts, DoD does not apply the ten percent
evaluation preference to these awards. We do however, utilize the

SDB set-aside procedure for construction awards.

DoD data indicate that during FY 1990, all small businesses
received $3.1 billion in construction contracts. Of this amount,
SDBs received $543 million. Of the $543 million, $134 million was
awarded through the SDB set-aside program, $169 million was awarded
through the 8(a) program and $238 million was awarded through full
and open competition. The available data indicates that the total
construction awards to all businesses, including SDBs, made during
FY 1990 have decreased due primarily to the DoD moratorium on
military construction contracts. Our analysis of this data has
concluded that non-disadvantaged small businesses are not generally
being denied a reasonable opportunity to compete for construction
contracts because of the use of SDB premiums. Rather, the decease
in the small business share of construction contracts is consistent
with the decrease in total construction awards. This decrease is
directly attributable to the moratorium on military construction and
the Small Business Competitiveness Demonstration Program, under
which small business set-asides in construction are suspended. 1In
fact, the share of construction awards to SDBs also decreased
substantially from FY 1989. DoD has not received complaints from
non-disadvantaged small businesses concerning any other industry

category.
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SUMMARY OF DATA

A summary report on the progress towards the five percent goal
during FY 1990 (here after referred to as the period) is as
follows:

- Prime contracts valued at $124 billion were awarded to
U.S. business firms during the period. Of this amount $4.0billion
was awarded to SDBs in prime contracts. These awards represent 3.4%
of the total prime contract awards to U.S. business firms. This
percent exceeds the 3.3% accomplishment during FY 1989 (Exhibit 5).

- During the period, SDBs were awarded $1.5 billion in
subcontract awards or 2.9% of the $54 billion in total subcontract
awards made by DoD prime contractors (Exhibit 6}. This percent
exceeds the 2.3% accomplishment during FY 1989.

- The DoD awards over $25,000 by ethnic group are
provided in Exhibit 7.

- Prime contracts valued at $1.2 billion were awarded to
Higher Educational Institutions (HEI). Of this total $50.5 million
in prime contracts was awarded to HBCUs and MIs. These awards
represent 4% of the total awards to HEIs (Exhibit 8).

- During the period, DoD awarded 888 contracts ‘to SDBs
using the ten percent evaluation preference. A total of $13 million
in premiums was paid to SDBs which represents a 4.7% difference
between the low offer and the SDB award price. The total dollar
value of the low offer was $290 million. The total SDB award price
was $303 million (Exhibit 9).

- Pursuant to P.L. 100-456, Section 843(d), a report of
the DoD portion of procurement of printing, binding and related
services acquired by the Government Printing Office and awarded to
SDBs in FY 1990 is at Exhibit 10.
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14TE: DECEMBER 18, 1990

LIST OF S5CHOGOLS THAYT MET CRITERTA IN 20 USC 1058
(IN STATE ORDER)
FISCAL YEAR 91

SCHOOL NAME/ADODRESS
EIN PRs NUMBER

LASKA PACIFIC UNIVERSITY

101 UNIVERSITY DR

NCHORAGE AKX 99508
. 920023588471 PO3I1H11008

OCHISE COLLEGE

e

QUGLAS Al 35607
36018315141 PO31H1D412

AVAJO COMMUNITY COLLEGE

SAILE Al 36556
86021593141 PO31HI0310 »

AKERSFIELD COLLEGE

801 PANORAMA DR

AKERSFIELD CA 93305
75600684441 PO3TH10417

ALTIFORNIA STATE UNIVERSITY
IMINGUEZ HILLS

000 EAST YICTORIA STRE

ARSON CA 90747
744600134785 PO3IH10547

ALIFORNIA STATE UNIVERSITY.
RESND

4AM B MAPLE AVE

RESND . Ca 93740
746001347C4 PO3THI0148

W.IFORNIA STATE UNIVERSITY. LOS
1GELES

I51 STATE UNIVERSITY D

15 ANGELES CA 90032
?460013‘701 PO3TH10318

fABOT COLLEGE

1555 HESPERIAN BLVD

\YWARD CA 94545
74167056341 PO3TH10579

U.5. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAN

TYP/ TOTAL
CTL ENRL
4 639
v
2 4755
P
2 2264
v
2 11544
[
4 8106
p
& 19124
P
4 20927
P
2 15458
P

BLACK

PCT

41
6. ‘1

233
4.90

0.00

556
4eR1

2429
29.96

457
Ju43

1923
9.18

1476
9.54

HISPAN
PCT

20
3.12

989
20.79

D.00

1R24Q
15.76

929
11.446

2863

14.97

47464
22.76

2099
13.57

ASIAN
PCT
0
0.00

182
3.82

274
2437

660
8.14

1251
6.54

4843
23.14

18446
1.9

PACIFIC
PCT

17
266

0.00

0.00

359
310

239
2.94

56
0.26

1125
7.27

HAWAIT AMER ID ALASKAN

PCT

0
0.00

0.00

0.00

0.00

0.00

.00

0.00

PCT

0.00

1.11

93.99

2.07

0.75

SECTION 312 (B) PARAGRAPH 3,4 AND S

PCT

68
10. 64

0.09

0.09

.00

d. oo

MIN
PCT

22.84

30.564

93,99

28,13

53.26

26.18

55.89

44.02

Exhibit 1



ODATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHOCOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (R) PARAGRAPH 3,4 AND 5
CIN STATE ORDER)
FISCAL YEAR 91

SCHOOL NAMEZADODRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAIY AMER ID ALASKAN MIN
EIN PR NUMBER CTL ENRL PCT PCT PCY PCYT PCT PCT PCT PCcT
CITRUS COLLEGE 2 9205 506 1814 S76 213 231
1000 W FOOTHILL BLVD P 549 19.70 6.25 2431 0.00 0.84 2.50 37.1
GLENDORA Ca 91740
195600657041 PO31H1042S
COASTLINE COMMUNITY COLLEGE 2 15221 159 748 100AR 92 0
11460 WARNER AVE P 1.04 4.91 .62 0.60 0.00 0.90 0.00 14.C
FOUNTAIN VALLEY €A 927038
195600227245 PO31H10162
COGSWELL POLYTECHNICAL COLLEGE 4 244 9 16 76 0 1 0
10420 BUBB RD - v 3.68 6.55 .14 0.00 0.40 0.00 0.00 41.¢
CYPERTINO Ca 95014
194115650941 PO3I1IH10649
COLLEGE OF ALAMEDA 2 §525 14655 429 870 22
555 ATLANTIC AVE P 29.95 Te76 15.74 0.39 0.00 1.91 0.00 55,7
ALAMEDA CA 94501
194159079948 PO3ITHI10350
COLLEGE OF THE DESERT COACHELLA : 2 7040 296 2181 103 134
VALLEY P 4.20 30.98 1atd 1.90 0.00 2.30 0.00 404
43-500 MONTEREY AVE
PALM DESERY Ca 92260
1956000929A1 PO3I1IHI0584
COLLEGE OF THE SEQUOIAS 2 8449 206 2140 221 )
915 SOUTH MOONEY BOULEY P 2243 25.32 2. 81 g.00 0.00 2.37 0.00 32.°
VISALIA . CA 93277
194600300441 .PO31H10403
CUYAMACA COLLEGE 2 362% 68 348 120 68 0 0
2950 JAMACHA RD 4 1.87 9.60 3.31 1.87 0.00 1.93 0.00 18..
EL CAJON Ca 92020
195600665242 PO3ITH1D134
DE ANIA COLLEGE, FOQOTHILL DE 2. 25544 852 1775 4035 659 0 0
ANIA COMMUNITY COLLEGE DIST P .33 6.94 15.79 2.57 0.00 0.92 0.00 29.
21250 STEVENS CREEK BLY .
CUPERTIND CA 95014 ' {
194159771841 PO3TH10184
DEGANAMIOAH-QUETZALCOATL 2 179 0 15 2 0 0 1
UNIVERSITY v 0.00 8.37 1.1 0.00 .00 81.00 0.55 9.
POST OFFICE BOX 409
DAVIS CA 95616

1941746464A1 PO3ITIHI008S



JATE: OECEMBER 18, 1990 Use5« DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHOGLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5
(IN STATE ORDER) .
FISCAL YEAR 91

SCHOOL NAME/ADDRESS TYP/ TOTAL RLACK HISPAN ASIAN PACIFIC HAWALTI AMER ID ALASKAN MIN
EIN ) PRs NUMBER CTL ENRL PLY PCY PCY PCT PCT PCY PCT PCT
:L CAMINCG COLLEGE 2 26784 5097 3877 4347 4 o 0
16007 CRENSHAN BOULEVAR P 19.03 T4.47 16,22 0.01 0.00 0.93 0.00 50,68
FORRANCE Ca 90506
195600106041 PO31H10235
;LENDALE COMMUNITY COLLEGE 2 13141 227 2892 1652 0 0 0
1500 N VERODUGO RD P 1.72 22. 00 12.57 0.00 0.00 1.11 0.00 37.41
FLENDALE Ca 91208
195266874441 PO3IH10701
;OLDEN WEST COLLEGE 2 14189 165 990 1957 159 169
I5744 GOLDEN WEST ST P 1.16 $.97 13.79 0.00 1.12 0.%3 1.19 25,119
{UNTINGTON BEACH CA 32647
195600227243 PO3ITH10570
TARTNELL COMMUNITY COLLEGE 2 7147 282 1994 360 327
I56 HMOMESTEAD AVE P 3a94 27.89 5.03 4457 0.00 1.93 0.00 43,33
TALINAS €A 93901
194600254444 POIIH10394
RVINE VALLEY COLLEGE 2 5859 107 400 697 60
1500 IRVINE CTR OR e 1.82 5,82 11.89 1.02 0.00 0.81 0.00 22.3¢9
iANTA ANA €A 922720
195247987243 PO3IH10324
‘ELSEY~JENNEY BUSINESS COLLEGE 2 223 45 78 27 0 o 1
01 ®a" s7 v 20.17 34.97 12.10 G.00 0.00 0.44 0.44 68.1¢
AN DIEGD - ca 92101
195416446041 PO3THI3572
'INGS RIVER COMMUNITY CALLEGE 2 3747 86 1140 10% 34
'95 NGRTH REED AVENUE P 2.29 30.42 2.80 1.01 0.00 2.50 0.00 39.04
{EEDLEY CA 93654
194157480242 PO3IH1)882
.05 ANGELES CITY COLLEGE 2 14546 2516 4844 JR11 626
i55 NORTH VERMONT AVENU P 17.29 33.30 26419 4.30 g.00 0.00 0.00 81.1(
.05 ANGELES LA 90029
195258735342 POI1M1Q392
.05 ANGELES HARBOR COLLEGE 2 8773 1315 2105 1228 o] 0 0
‘111 FIGUEROA PL P 14.98 23.99 13.99 0.00 0.00 0.00 0.00 S52.9¢

ITLMINGTON CA 90744
95258735348 PO3IH10140



DATE: DECEMBER 18, 1990 b U.5. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM

LIST QF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5
CIN STATE QRDER)
FISCAL YEaR 921

SCHOOL NAME/ADORESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCT PCT PCcT PCT PCT PCY PLT PCT
LOS ANGELES MISSION COLLEGE 2 4B71 439 2097 244 o8 ’
1212 SAN FERNANDO RD P R.99 42.98 5.00 2.00 0.00 0.00 0.00 58.
SAN FERNANDO CA 91340
195258735343 PO3I1H10319
LOS ANGELES PIERCE COLLEGE 2 17671 696 1602 1853 0 0 0
6201 WINNETKA AVE P 3.93 9.06 10.48 0.00 0.00 0.72 C.00 24.°
WOOOLAND HILLS £a 91371
195258735345 PO31H11026
LOS ANGELES TRADE TECHNICAL 2 12973 3847 48351 14818 0 0o 0
COLLEGE P 29,65 37.39 14.01 0.00 0.00 1.39 0.00 82,
400 WEST WASHINGTON BOU
LOS ANGELES CA 90015
195258735347 PO3 10170
MERCED COLLEGE 2 6970 441 1145 480 0 0 0
3600 M STREET P 6.32 16.71 6.88 0.00 0.00 1.23 0.00 31.-
MERCED Ca 95340
1946002379a1 PO3I1H104603
NERRITT COLLEGE . 2 6254 1815 622 B34 18 0 0
12500 CAMPUS DR P 29.01 9.%4 13.33 0.28 0.00 1.32 0.00 53.
OAKLAND CA 94606
194159079946 PDO3I1H12568
MOBESTO JUNTIOR COLLEGE 2 16159 3046 2505 1331 n 0 0
435 COLLEGE AVE P 1.89 15.50 B.23% 0.00 0.00 0.90 0.00 26.:
MODESTO Ca 95350
1964600238343 PO3ITH10419
MOUNT SAN ANTONIO COLLEGE 2 21157 1610 5502 1700 0 0 0
1100 N GRAND AVE 4 760 26.00 8.03 0.00 ¢.00 1.01 0.00 42.
WALNUT €4 91789
19560021311 PO3IN10724
MOUNT ST MARY®S COLLEGE 4 1203 108 388 116 8 15
12001 CHALON RD L 8.97 32.25 9.64 0. 66 1.24 0.08 0.00 52.
LOS ANGELES CA 90049 .
195184145541 PO31H10159
PASADENA CITY COLLEGE 2 20270 1722 4073 3029
1570 E COLORADU BLVD P B9 20.09 0.00 19.38 0.00 0.85 0.00 48.

PASADENA Ca 911046
195250500041 PO3TH10049



DATE: OECEMBER 18., 1990 U.5. DEPARTHMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHNOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5
CIN STATE ORDER)
FISCAL YEAR 9%

SCHNGL NAME/ADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAII AMER ID ALASKAN NIN
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT PCY PCT
RANCHO SANTIAGO CDLLEGE P4 21501 702 3867 3087 203 0 0
17TH AT BRISTOL P 326 17.98 14.35 .94 0.00 119 0.00 37.7
SANTA ANA CA 92706
195269679941 POIIH10476
SAN DIEGO STATE UNIVERSITY., 4 375 4 204 3 0 0 0
IMPERIAL VALLEY CaMPUS P 1.60 Sho 4D 0.80 0.00 0.00 0.00 0.00 56.8
720 HEBER AVENUE
CALEXICO Ca 92231
195604272142 PO31H10847
SAN FRANCISCO ART INSTITUTE 4 735 21 - 24 36 3 3 3
B00 CHESTNUT ST ¥ 2.8% 3.26 4.89 0.40 0.40 0.13 0.40 12,7
SAN FRANCISCO CA 94133 '
194119421141 PO31H1ID302
SAN JDAQUIN OELTA COLLEGE 2 12750 812 1976 1224 459 0 0
5151 PACIFIC AVE P 4,80 15.49 9.60 3.60 0.00 1.70 0.00 35.2
STOCKTON Ca 95207
1944600053144 PO31H10178
SAN JOSE CITY COLLEGE, SAN JOSE 2 11711 782 2072 2194 369 0 0
COMMUNITY COLL DISTRICT P 5,67 17.69 18,73 3.15 0.00 3.14 0.00 49.3
2100 MOORPARK AVE
SAN JOSE Ca 95128
194602092942 POIIH11004
SKYLINE COLLEGE 2 7833 460 1305 1010 829 0 0
3300 COLLEGE OR p 5.87 16.66 12.89 10.58 ‘0.00 0.74 0.00 46.7
SAN BRUNO ' CA 940686
194600246848 PO3IH10364
SQUTHWESTERN COLLEGE 2 14066 [44] 4840 2366 0 0 0
CHULA VISTA €A 92010 :
195600655941 PO3IIN10352 ~
WEST COAST CHRISTIAN COLLEGE 4 157 5 4h 11 2 0 1
6901 N "MAPLE AYE v 3.18 | 28.02 7.00 1.27 0.00 1.9 0.63% 42.¢
FRESND - Ca 93710
194150516041 PO31H10621
WEST HILLS COMMUNITY COLLEGE 2 2731 116 768 48 36 18 13
300 CHERRY LANE P La24 28.04 1.75 1.3 0.45 0.91 0.47 137.4

COALINGA ca 93210
194600221042 PO31TH10184



DATE: DECEMBER 18, 1990 U.5. DEPARTMENT NF EDUCATINN
INSTITUTIONAL AID PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND S
CIN STATE ORDER)
- FISCAL YEAR 91

SCHDOL NAME/ADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAIT AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCTY PCT PCT PLY PCY
WEST LDS ANGELES COLLEGE 2 00% 4295 R39 R38 325
617 WEST 7TH STREET P £7.70 9.31 9.30 3.60 0.00 0.00 0.00 69.9
L0S ANGELES Ca 90017
195258735381 PO31HI10455
YUBA COLLEGE 2 8608 266 934 563 33
2088 NORTH BEALE ROAD P 3.09 10.85 6.54 0.38 0.00 1.92 0.00 22.7
MARYSYILLE CA 95901
194600237541 PO31IHID3I74
ADAMS STATE COLLEGE 4 2500 50 536 24 0 0 0
L P 2.00 21.44 0.96 .00 0.00 1.24 0.00 25.5
ALAMOSA Co0 81102
184600054241 PO3IHID172
PUEBLD COMMUNITY COLLEGE 2 2534 31 749 13
900 W ORMAN AVE P 1.22 29.55 0.00 0.51 0.00 1.42 0.00 32.7
PUEBLOD co 81004
184064473588 POITH10564
TRINIDAD STATE JUNIOR COLLEGE . 2 1581 21 857 3
600 PROSPECT ST P 1.32 41.55 c.18 0.00 0.00 0.31 0.00 43.%
TRINIDAD €Q 81082
184800242541 PO3IH10Q056
UNIVERSITY OF SOUTYHERN CCLORADD G 3971 114 812 31 5 .
2200 BOWFORTE BLVD P 2,87 20. 44 0.78 0.15 0.00 0.70 0.00 24.9
PUEBLO <o 31001 :
184051794741 PO3IH1D8%0
FLORIDA INTERNATIONAL UNIVERSITY 4 18128 1592 7248 456
UNIVERSITY PARK P B.78 40.09 2.51 0.00 0.00 0.09 0.00 S1.4
HIAMI FL 33199
159600187487 PO3IH10291
MIAMI-DADE COMMUNITY COLLEGE 2 41581 6330 22672 729
1011 104TH 5T, Sw P .. 15.22 54.52 c.00 1.75 . 0.00 0.16 0.00 71.+4
HIAMI FL 33176
159121048541 PO31HID647
HAWAII PACIFIC COLLEGE 4 4560 338 182 1080 0 0 ¢
1164 BISHOP ST STE 200 . v 8.50 3.99 23.68 0.00 0.00 0.98 C.00 37.1

HONGLULD HI 96813
1990113930A1 PO3THI0196



JATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHOCLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5
(IN STAYE ORDER)
FISCAL YEAR 91

SCHOOL NAMEJADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAIT AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCY PCTY PLT PCT PCY
CAPTOLANI COMMUNITY COLLEGE 2 5467 43 78 3098 121 4873 439
520 PENSACOLA STREET P 0.78 1442 56.66 2.21 8.83 0.29 B.03 78.25
10NOLULU HI 96814
199600035447 PO3IH11009
-EEWARD COMMUNITY COLLEGE 2 5439 121 121 3368 232 517
76=045 ALA IKE P 2.22 2.22 61.92 ba26 ?<50 .25 0.00 80.40
JEARL CITY HI 96782
199600035444 PO3IH10891
1AUT COMMUNITY COLLEGE 2 1995 133 35 764 40 348 4
510 KAAHAMANU AVENUE P 6.9 1.75 38.29 2.00 17.44 0.20 0.20 66481
LAHULUI HI %6732
199600035449 PO31H1G571
\MERJICAN CONSERVATORY OF HUSIC G 12 12 4 é
17 N STATE ST v 10.71 3. 57 5.35 0.00 0.00 0.00 0.00 19.84
HICAGD IL 40602
1360724446041 PO3IHI0098
:ITY COLLEGES OF CHICAGD. . 2 16223 7262 35613 848 0 0 ’ 0
‘HICAGD CITY WIDE COLLEGE P 48,76 22,27 5.22 0.00 0.00 0.55 0.00 72.81
85 MORTH WABASH AVENUE
-HICAGQ IL 60601
1362606234681 PO3I1H1D332
:ITY COLLEGES OF CHICAGO, HARGLD 2 7184 4165 1261 495
TASHINGTON COLLEGE P 57.97 17455 6.89 0.00 0.00 0.00 0.00 382.41
10 & LAKE 5T
‘HICAGO . IL 60601
1362606234682 POIIH10434
-ITY COLLEGES OF CHICAGO, HARRY 2 4099 1062 706 969 ?
i TRUMAN COLLEGE P 25.90Q 17.22 23.43 0.17 0.00 136 0.00 68.3¢
145 ¥ WILSON AVE ;
"HICAGD IL 40640
36260623647 PO3ITH104628 —~
IEPAUL UNIYERSITY 4 14699 1441 720 779
!5 EAST JACKSON BOULEVA v Q.70 T h. B9 5«29 0.00 0.00 0.19 0.00 20.1¢

‘HICAGD IL 60604
36216704841 PO3IHINEY4



OATE: ODECEMBER 18, 1990 s UsS. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B)Y PARAGRAPH 3,4 AND 5

(IN STATE ORDER)
FISCAL YEAR 91

SCHOOL NAME/ABDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC

EIN PR. NUMBER CTL ENRL PCT PCY PCT PCT
KNOWLEDGE SYSTEMS INSTITUTE G 19 2 0 5 0
3420 MAIN ST v 10.52 0.00 31.57 .00
SXOKIE IL 60076
136308568241 PUST1HID166
MACCORMAC COLLEGE 2 504 37 245 4 0
327 S LASALLE ST v 7.34 48.61 0.79 0.00
CHICAGOD - 1L 60604
136258109841 PO31H10831
NATIONAL-LOUIS UNIVERSITY 4 4573 575 267 252
2840 SHERIDAN RD v 12.57 5.83 5.51 0.00
EVANSTON 1L 60201
136216780441 PO3TH10443
NORTHEASTERN TLLINOIS UNIVERSITY 4 9846 1050 1175 807
5500 NORTH ST LOUIS AVE P 10.66 11.93 8.19 0.00
CHICAGD IL 60625
136600951541 PO31HI1075
QAKTON COMMUNITY COLLEGE _ 2 17405 411 940 1470
1400 E GOLF ROAD p 2.36 5440 8.44 0.00
DES PLAINES IL 40016
136268199941 PO3I1H104046
ROBERT MORRIS COLLEGE 2 2313 975 489 21
180 N LASALLE sT. v 42.15 21.14 G.00 0.90
CHICAGO IL 60601
137086402041 PO31H11095
WILBUR WRIGHT COLLEGE . 2 5594 804 1009 535
3400 N AUSTIN AVE P 14.37 18.0% 9.54 0.00
CHICAGD IL 60634
1382606235683 PO31H1I747
HASKELL. INOIAN JUNIOR COLLEGE 2 842 0 0 0 0
HASKELL BDARD OF REGENTS P 0.00 0.00 0.00 0.02
PO BOX H=-133S .
LAWRENCE KS 646044 ) -
148613435841 PO31H11086 .
BUNKER HILL COMMUNITY COLLEGE 2 3417 594 276 452 0
AUSTIN & RUTHERFORD AVE P $7.38 8.07 13,22 0.00
BOSTONR MA 02129

104600228411 PO31HIO0114

HAWAIY AMER ID ALASKAN

PCT

0

0.00

G.00

0.00

0.00

0-00

PCT

0. DD

0.00

0.50

0.28

0.17

0.30

91.09

0.29

PCTY

o
0.00

0.00

0.00

Q.00

75
g.90

MIN
PCT

42.1

56,7

24,4

31.0

162

64,5

42.7

100.0

38.9



DATE: DECEMBER 18, 1990 U.S. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5
CIN SYATE ORDER)
FISCAL YEAR 91

SCHOODL NAMESADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAXT AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCT PCT PCY PCTY PCT PCY PLT LT
WENTWAORTH INSTITUTE GF TECHNOLOGY & 1861 276 94 217
550 MUNTINGTON AVE v 7.14 2.48 5.62 0.00 0.00 0.18 0.00 1S.4
BOSTON HA 02115
104195846047 PO31HI 0687
ANDREMS UNIVERSITY 4 2858 54% 21 279
ANDREWS RURAL STATION v 19.20 7.38 9.76 0.00 0.00 0.62 0.00 36.9
BERRIEN SPRINGS KI 49103
138162760041 PO31H10113
OULL KNIFE MEMORIAL COLiEGE 2 179 2
n P 1.11% 0.00 0.00 0.00 0.00 83.79 0.00 84.9
LAME DEER MT 59043
181035190041 PO31H10363
FORT S8ELKNAP COLLEGE 2 137 0 0 0 0 o . 0
PO BOX 159 P 0.00 0.00 6.00 0.00 0.00 94,16 0.00 9.1
HARLEM KT 59526
181042098041 PO31H10657
LITTLE HOOP COMMUNITYY COLLEGE 2 120
PO BOX 269 P 0.00 0.00 0.00 0.00 0.00 100.00 0.00 100.0
FORT TOTTEN KD 58335
1450350756A1 PO31H10384
NEBRASKA INDIAN COMMUNITY COLLEGE 2 150
PO BOX 752 ' P 0.00 0.00 0.00 0.00 0.00 86400 0.00 86.0
WINNEBAGOD NE 68071
147062355341 PO31H10893
HUDSON COUNTY COMMUNITY COLLEGE 2 2724 425 1262 271 17
168 SIP AVE P 15.59 46429 9.94 0.00 0.00 0.00 D62 72.4
JERSEY CITY NJ 07306
122204599041 PO31HI0043
NIDOLESEX COUNTY COLLEGE 2 11218 830 847 896
WOODBRIDGE AVENUE P 7.39 7.55 7.98 0.00 0.00 0.86 0.00 23.°
EOXISON NJ 08818
122176937041 PO31H1J011 ‘ ' -
PASSAIC COUNTY COMMUNITY COLLEGE 2 2839 597 1343 150
COLLEGE BLVD P 21.02 47.30 5.28 0.00 0.00 8.10 0.00 73,7
PATERSON NJ 07505 :

122190790142 PO31H10488



.

DATE: DECEMBER 18, 1990 U5« DEPARTHMENT OF EOUCAY

INSTITUTIONAL AID PROGR

LIST OF SCHOOLS THAT MEY CRITERIA IN 20 USC 1058
(IN STATE ORDER)
FISCAL YEAR %1

SCHOOL NAME/ADDRESS TYP/ TOTAL BLACK HISPAN AS
EIN PR. NUMBER CTL ENRL PCT PCT P
COLLEGE OF SANTA FE 4 1289 50 363
ST MICHAEL'S DR v 3.87 28.16
SANYA FE NM 87501
185012071841 PO31H10288
INSTITUTE OF AMERICAN IND & P t19 0 0
ALASKA MAT CUL & ARTS DEVEL v 0.00 0.00
PO BOX 2007, CSF CAMPUS
SANTA FE KM 87504
185034596441 PO3Z1IH1D993
NEW MEXICOD STATE UNIVERSITY 4 14284 199 3433
80X 3AA P 1.39 24.03
LAS CRUCES NM 88003
185600040141 POITH10760
NORTHERN NEW MEXICO COMMUNITY 2 1436 é 1055
COLLEGE P 041 73.46
rER
el RITOD KM 875330
185400056581 PO31H10734
WESTERN NEW MEXICO STATE 4 1709 36 654
UNIVERSITY P 2.10 38.26
POST OFFICE BOX 680
SILYER CITY NM 38061
185460005431 PO31HIDAGT
BORICUA CNLLEGE 4 1127 4 1023
2875 BROADWAY. v 0.35 90.77
NEW YORK NY 10025
131017597541 PO31H10292
CODPER UNION SCHOOL DISTRICT 4 1009 1 35
4TH AVE, & 7TH ST Y 4.06 3.45
REW YORK NY 10003
113556298541 PO3I1H10129
CUNY=HUNTER COLLEGE 4 20760 4401 3944
695 PARK AVE P 21.19 - 18.99 1

NEW YORX CITY
113600102741 PO31H1D524

NY

ION
AM

SECTION 312 (8) PARAGRAPH 3.4 AND §

IAN PACIFIC HAWAIX AMER ID ALASKAN
cT PCT PCT PCT PCT
11 0 0 b
G.85 0.00 0.00 10.08 0.00
n 0 o 10
0.00 0.00 0.00 85,71 B.40
71
0,49 0.00 0.00 2.08 0.00
8
0.5S 0.00 0.00 10.02 0.00
1 0 0 0
046 0.00 0.00 1.87 0.00
0 0 0 0
0.00 0.00 0.00 0.00 0.00
0 239 0 /’ 0
0.00 23.68 0.00 o.an/ 0.00
;
2118 83
0.20 0.39 0.00 0.00 0.00

MIN
PCY

42.97

94.11

28.01

84a.47

42.71

91.1:

3.2

50.7¢



JATE: OECEMBER 18, 1990 U.5. DEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OQF SCHOULS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (¢B) PARAGRAPH 3,4 AND S
(IN STATE DRDER)
FISCAL YEAR 91

SCHOOL NAMEZADDRESS TYP/ TOTAL BLACX HISPAN ASIAN PACIFIC HAWAIY AMER ID ALASKAN MIN )

EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCTY PLY PCT PLT
:UNY, BERNARD M BARUCH COLLEGE 4 16475 3904 2872 4061
17 LEXINGTON AVENUE P 23.69 16.21 24. 64 0.00 0.00 0.12 0.00 64,48
{EW YORK NY 10010
113263803341 PO31H10402
UNY, BOROUGH DF MANHATTAN 2 12642 6978 3491 885
SOMMUNITY COLLEGE P 55.19 29.1%9 0.00 7.00 0.00 0.10 0.00 91.49
199 CHAMBERS ST
VEN YORK NY 10007
113640043489 PO3I1H10C460
SUNY, BRONX COMMUNITY COLLEGE 2 5730 2979 2235 277 0 0 0
JINIVERSITY AVE & W 181 P 51.98 39.00 4.83 0.00 0.00 0.17 0.00 96.00
JRONX NY 10453
113601786541 PO3IIH10253
SUNY, CITY COLLEGE 4 12780 4243 3527 2530
ONVENT AVE AT 138TH ST P 313.20 27.59 19.79 0.00 0.00 3.59 0.00 84,19
{1EN YORX NY 10031
113500056541 PO3I1H11098
:UNY, HERBERT H LEHMAN COLLEGE 4 9498 2534 2830 166 a 0 0
JEOFORD PARK BLVD, W P 26.47 29.79 1.74 0.00 0.00 0.76 0.00 S8.99
IRONX NY 104438
|1{2608470A1 PO3IIH1D936
‘UNYs HOSTOS CMTY-COLLEGE & CUNY 2 4149 551 3414 50
tESEARCH FOUNDATION P 13.28 82.28 1.20 0.00 0.00 0.09 0.00 96.85%
75 BGRAND CONCOURSE
IRONX : NY 10451
113198819088 PO31H10433
:UNY, JOHN JAY COLLEGE OF 4 7312 2594 2004 178
-RIMINAL JUSTICE P 35.47 27.40 2.43 0.00 0.00 0.39 0.00 465.71
vh4 WEST 56TH STREET .
{EN YORK NY 10019
113255381541 P031R10080
(UNY, L& GUARDIA COMMUNITY 2 8963 2778 3227 717
(OLLEGE . P 30.99 "36.00 7.99 0.00 0.00 1.00 0.00 746.00
i1-10 THOMSON AVENUE
.ONG ISLAND CITY NY 19101

113640043401 PO3TH1D442



DATE: DECEMBER 18, 1990

LIST OF SCHOGLS THAT MET CRITERIA IN 20 USC 1058 SeEcTION

SCHOOL NAMEZADDRESS
€IN PR. NUMBER

CUNY, NEN YORK CITY TEGCHNICAL
COLLEGE

300 JAY STREET

BROOKLYN NY 11201
1134640043449 PO31H10851

CUNY, QUEENS COLLEGE

55=30 KISSENA BOULEVARD

FLUSHING NY 11347
111600134441 PO3TIHT10837

[ONA COLLEGE

715 NDRTH AVE

VEW ROCHELLE NY 10801
113350809341 PO31H10728

-ONG TISLAND UNIVERSITY, BROUKLYN
INIVERSITY PLAZA

IROOKLYN NY 11201
1111633516A1 PO31H10664

IYACK COLLEGE
ke

IYACK NY 10960
13174028541 PO31H10398

‘ORTLAND STATE UNIVERSITY
c W

'ORTLAND . ar 97207
93500178646 PO31H10807 '

TLANTIC COLLEGE

‘D BOX 1774

‘UAYNABO PR 00657
66040449141 PD31H1D846

‘AYAMON CENTRAL UNIVERSITY

‘0 80X 17:&5

AYAMDN | PR 004819
56025990441 POZTHTID133

‘AYAHON TECHNOLOGTICAL UNIVERSITY
'OLLEGE

ik

AYAMDN PR 00620
100000146A1 PO31H10513

Uu.5. DEPARTMENT OF EDLCATION
INSTITUTIONAL AID PROGRAM

TYP/ TOTAL
CTL ENRL
4 10323
P
4 16948
]
4 6382
v
4 5168
v
4 544
v
4 16021
p
2 286
Y
4 2796
v
4 4302
P

(IN STATE OROER)
FISCAL YEAR 91

BLACK HISPAN ASIAN PACIFIC
PCT PCT PCT PCT

5845 2118 842 Q
56.62 20.51 B.15 0.00

16564 1803 1677
.77 10.43 9.89 0.00

866 518 149
12.58 7.81 2.16 0.00
2435 495 354

47.11 13.44 6.88 0.00

34 3 60
6.61 5.69 11.02 0.00

302 249 971
1.88 1.55 6.06 0.00
0 286 0 0

0.00 100.060 0.00 0.00

0 2796 0 o
0.00  100.00 0.00 0.00

4302
0.00 100,00 0.00 0.00
/

HAWATT AMER ID ALASKAN

PCY

o
0.00

0.00

0.00

0.00

0.00

0.00

0.00

PCT

0.18

C.146

0.27

0.91

0.00

¢.00

PCT

0
0.00

0.00

384

5.57

0.00

0.00

312 (B) PARAGRAPH 3,4 AND 5

MIN
PCT .

B85.47

30446

2B.53

67.72

235.34

10.41

100.00

10C.00

100.00



JATE: DECEMBER 1B, 1990

SCHOOL NAME/ADDRESS

EIN PR. NUMBER
LARIBBEAN UNIVERSITY
INX 493
IAYAMON PR 00621

136027700441 PO3THID4454

-ARLOS F DANIELS AREA VOCATIDNAL
CHOOL

'0 BOX 759

iATO REY PR 00919
166024300041 POSIHI1114

-ATHOLIC UNIVERSITY OF PUERTO
tIco

(& J

'ONCE PR 00731
‘66019196542 PD3{H10228

-ONSERVATORY OF MUSIC OF PUERTO
‘ICO

'0 80X 41227, MINILLAS

iAN JUAN FR 00940
90000016441 PO3ZIHIDS5TS

UAYAMA AREA YOCATIONAL
"ECHNICAL SCHooOL'

IR8 VIVES PO BOX 150

‘UAYAMA PR 00654
660243000446 PO3ITHTI1112

'RTER AMERICAN UNIVERSITY OF
'WERTD RICO-, BAYOMON

'8 SANTA CRUZ

VATAMON PR 00619
146017777683 POITH10910Q

NTER AMERICAN UNIVERSITY OF
UERTO RICO

10X 3255,

VAN JUAN PR 00936
68017777641 PO31H10928

NTER AMERICAN UNIVERSITY OF
'WERTO RICO, AGUADALLA

‘0 BoOxX 925

WGUADILLA PR 00603
66017777681 PO31HI0909

UeS. ODEPARTMENT OF EDUCATION
INSTITUTIONAL AID PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5

"TYP/ TOTAL

CTL ENRL
4 3135
v
2 552
p
& 11551
v
4 264
P
2 nr
P
4 4427
v
& 5711
v
) 3426
v

BLACK

PCT

0
0.00

0.00

0.00

0.00

0.00

0.00

0.00

CIN STATE GROER)
FISCAL YEAR 91

HISP AN
PCT

3135
100.00

552
130.00

11538
99.88

264
100.60

317
100.00

4427
100.00

5711
100.00

3426
100.00

ASIAN
PCT

o
0-00

0-00

¢.00

PACIFIC
PCT

0

0.00

0.00

0.00

0.00

0.09

0.00

HANAIT AMER ID ALASKAN MIN

PCT

0
0.00

¢.00

0.00

0.60

0.00

0.00

0.00

PCT

c.00

0.00

0.00

0.06

0.00

PCT PCT
0

6.00 100.00

0.00 100.00

0.00 99.8%

0.00 100.00

0.00 100.00

0.00 100.00

0.00 100.0C

0.00 100.00



OATE: DECEMBER 18, 1990 UsS. DEPARTMENT OF EOUCATION
INSTITUTIGNAL AID PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND S
(IN STATE QRDER)
FISCAL YEAR 91

SCHOOL NAME/ADDRESS TYPZ TOTAL BLACK HISPAN ASIAN PACIFIC HAWAITI AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCTY PCT PCY PCTY PCT PCT PCT PCY
INTER AMERICAN UNIVERSITY OF 4 3483 3483
PUERTO RICO, ARECIBD v 0.00 100.00 .00 0.00 0.00 0.00 0.00 100.00
GPO BOX UI
ARECIBOD PR (00613
166017777648 PO31H10907
[NTER AMERICAN UNIVERSITY OF & 1860 1860
PUERTO RICO, FAJARDOD ) 0.00 10G.00 0.00 0.00 0.00 0.00 0.00 100.00
PO BOX 1029
FAJARDD PR 00648
1660177776A7 PO31H10906
INTER AMERICAN UNIVERSITY OF 2 1444 0 1444 1] 0 0 0
PUERTO RICO, GUAYANMA ¥ 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00
PO -BOX 1136
SUAYANA PR 00654
166017777643 PO31H10940
INTER AMERICAN UNIVERSITY OF 4 12670 12670
SUERTD RICO, METROPOLITAN L 0.00 100.60 0.00 0.02 0.00 0.00 ¢.00 100.0C
%05 PONCE DE LEON, PO B
3AN JUAN PR 00904
166017777682 POIIH10908
[NTER AMERICAN UNIVERSITY OF 4 3379 0 3379 0 0 0 0
JARRIO SABANETAS, CARRE
TONCE PR D0731
166017777684 POITIHIDSTS
"ECHNOLOGICAL INSTITUTE OF 2 558 558
UERTO RICO = MANATI CAMPUS P 0,00 100.00 0.09 0.00 0.00 0.00 . 0.00 100.00
:ORRETERA NUM 2 KM 47,3
1ANATI PR 00707
166024300049 POI1H1D990
[ECHNOLOGICAL INSTITUTION OF 2 .. 356 356
*ONCE P 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00
'0 BOX 7284 . '
JONGE ' PR 00731
1660243000A7 POIIH11113 .
JNIVERSIDAD OEL TURABQ 4 5489 0 4589 0 0 0 0
3J0X: 3030 UNIVERSITY STA v 0.00 83.460 0.00 0.00 0.00 G.00 0.00 83.60
SURABD PR D0658 .

166020120643 PO31H10860



co*goi

0g*00!

00*00i

00°001L

Go*001L

J6*001

L1766

00°001L

13d
NIW

co*0

00"0

go=0

000

00-o

13d

00°0

00°0

oco*o

go*o

aoco

000

00°0

¢0"0

12d
NV3SYTIV OI Hawv IIvMyH

00*0

0o*0

00°0

124

oe*o

00°0

06o~=0

13Jd
ATaIdvd

00°0

00*0

oo"o

12
NYI

S ONY %7€ HdYa9VEvd (8) 21§ NOILI3IS

00°001
gyee

00°001
2hel

0o*oolL
£261

00°00}
A F31

00tcoi
olse

00°00}
BSLS

£L°86
0sg6

00"00}
aiLis

d 1Jd
SY NVJSIH

00*0

0g*o

00°0

00*0
0

12d

Ave

L6 Uv3A I¥ISId

(43040 31vis NI)

BYEe

2

£26¢

r4 74

olge

1191

2EY 6

] ¥R

TEN2 LD
IWLO0L /dAL

A
Y

l£200

AINO4

£0%00

0£900

21900

9£600

££900

AZAVD

60400

82600

SBLOLHLEDd LYD¥Y20000061

4d IINGe
981LL x08 Oc

3937702 AINR HI3I

“DJIY¥ 0L¥3Nd JO ALISHIAINT

0LS0LHLE0d LYLYY000006}

id \LRICITITY
¥9 AINVE 091 X0E Oc
3937703 .TYNOIS93Y vI110vno:
70918 OL¥3INd 40 ALISHIAINS

60901HLL0d 2v8LL9820991

ud YRITO¥v:
4) X0@ O«c

3937700 IVNOT93¥ YNIYOUY:
‘03I% 01d3Nd: 40 ALISHIATINS

L189CLHLEOd LVB219820991
- oeIdayy

9081 XD0¢ Oc

T02 AIND HI3L 08IJ3 sy
“D2TY 01¥3INd 40 ALISHIAINS

¥d

SLEZO0LHLENd LvsloOLzooe!

3d NYARF Ny
490S X08 0d°¢

SNdWVI FONIIIS IVIIASY
0312 DL¥3aNd J0 ALISAIAINS

£L60LHLEOd LY6900000061

d4d AJAV:
JAY 07333vE ¥ OINOLNY
3237700 ALISUIAING

“02IY OLY3INd 40 ALISHIAINS

Y0SOLHLEOd LY6SY2Z000061

dd 13INAVAYE
NOILVYLS LS04

SAdARYY ZANSYAVK

“00I¥ 0L¥3Nd JO ALISHIAINT

L980LHLEOd Yv9021L0209%91

dd SV¥03Id4 OIV¥
0sitz xp8 1D
YNYLITN040UL3IW AVOISHIAINN

YIBWNN “¥d NI13
SS3WAOV/INYN TODHIS

BSOL 250 02 NI YI¥3IL1¥D L3INW LYH1 SID0OHIS 40 1SIT
KWVHE208d OIV IVNOILNITILASNI
JNOLAVINGT JO0 LM3IWi¥VdIa °s*n

0661 “81 ¥38mW3230 :3lve



JaTE: DECEMBER 18, 1590 UeS. DEPARTMENT DF EDUCATION
INSTITUTIONAL AXD PROGRAM
LIST OF SCHOCLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5
(IN STATE QRODER)
FISCAL YEAR 91

SCHOOL NAMEZADDRESS TYP/ TOTAL BLACK HISPAN ASTAN PACIFIC HAWAIT AMER ID ALASKAN MIN
EIN PR. NUMBER CTL ENRL PCT PCT PCT PCT PCT PCT pCY PCT
UNIVERSITY OF THE SACRED HEART 4 7480 7480
BOX: 12383 LOIZA STATION v 0.00 100.00 0.00 0.00 0.00 0.00 0.00 100.00
SAN JUAN PR 00914
166020715641 PO31H10117
SISSETON WAHPETON COMMUNITY 2 141 0 0 0 0 0 0
COLLEGE v 0.00 0.00 0.00 0.00 0.00 87.23 0.00 87.23
PO BOX 689
SISSETON SD 57262
1460357254A1 POS1H10485
IROOKHAVEN COLLEGE 2 7905 588 553 460 0 0 0
5939 VALLEY VIEW LANE P 7.43 6,99 5.81 0.00 0.00 0.39 0.00 20.44
FARMERS BRANCH TX 75234
175121314948 PO3TH10981
ZORPUS CHRISTI STATE UNIVERSITY 4 4041 85 1240 36 0 0 0
5300 OCEAN DRIVE P 2.10 30.68. D.89 0.00 0.00 0.39 0.00 34,07
{ORPUS CHRISTI TX 78412
176176066341 POZIH10858
JEL HAR COLLEGE 2 9973 305 4732 92 0 0 0
JALDWIN & AYERS P 3.0% 47444 0.92 0.00 0.00 0.35 0.00 S51.77
CORPUS CHRISTI TX 78404 )
174600310241 P0O31H10283
HOUSTON COMMUNITY COLLEGE 2 30236 6122 3933 2276
PO BOX 7849 p 20.24 13.00 7.52 0.00 0.00 0.19 0.00 40,97
HOUSTON - X 77270
174170915221 PO31H10180
INCARNATE WORD COLLEGE 4 2240 263. 882 24 0 0 64
4301 BROADWAY v 11.74 39.37 1.07 0.00 0.00 Dotk 2.85 55.49
SAN ANTONID X 78209 ~
174110966141 PO31H10705
LAREDO JUNIOR COLLEGE 2 . 4891 8 4381 19 0 0 0
WEST END WASHINGYON STR P 0.16 89.57 0.38 6.00 0.00 0.04 0.00 90.1¢6
LAREDD * IX 78040 .
174600158241 PO31H10555
LAREDD STATE UNIVERSITY 4 1077 12 869 2 0 0 0
WEST END WASHINGTON ST P 1.11 80.68 0.18 0.00 0.00 0.09 0.00 82.07
LAREDD TX 78040

174176139841 P0O31H10518



DATE: DECEMBER 13, 1990 Us. 5. DEPARTMENT OF EDUCATINN
INSTITUTIONAL AID PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (B) PARAGRAPH 3,4 AND 5
CIN STATE ORDER)
FISCAL YEAR 91

SCHOOL NAMEJADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HAWALIY AHMER ID ALASKAN MHIN
EIN PR. NUMBER CTL ENRL PCT PCY PCTY PCYT PCT PCT PLT PCY
OUR LADY OF THE LAKE UNIVERSITY 4 2245 173 1011 13
OF SAN ANTONIO . v 7.70 $5.03 0.57 .00 0.00 0.40 0.00 53.7
411.SW 24TH 8T
SAN ANTONIO TX 78207
174110963141 PO31H10019
PALO ALTO COLLEGE 2 3T 204 2118 kY 0 0 0
PALD ALYO & LOOP 410 P 5.49 57.07 0.83 0.00 0.00 0.67 0.00 64.0
SAN ANTONID TX 78284
174600217344 PO3I1H10282
PAN AMERICAN UNIVERSITY & 11204 101 9134 51
1201 W UNIVERSITY DR P 0.90 81.54 0.45 ¢.00 ¢.00 Q.19 0.00 83.7
EDINBURG X 78539
174600294247 PO31HIOTN1
RICHLAND COLLEGE 2 12996 935 703 783 0 0 0
12800 ABRAM ROAD P 7.19 5.40 6.02 0.00 0.00 0.43 0.00 19.¢C
DALLAS TX 75231
175121314944 PO31H10983
SAN ANTONIO COLLEGE 2 22309 1248 24463 362
1300 SAN PEDRD AVE ’ P 5.59 £3.32 1.62 0.00 0.00 0.39 0.00 50.°
SAN ANTONTIOD X 78212
174600217341 PO31HI10414
ST EDWARDS UNIVERSITY 4 2823 155 579 37 6
3001 S CONGRESS AVE v 5.49 20.51 0.00 1. 31 0.00 0.00 .21 27.°
AUSTIN TX 78704
174110964141 PO31H10105
ST MARYS UNIVERSITY OF SAN 4 3654 182 1405 748 0 0 0
ANTONIO v .98 38.45 2.07 0.040 0.00 0.30 0.00 45,.¢
ONE CAMINO SANTA MARIA
SAN ANTONID TX 78284
174114312841 PO31H1D150
SUL ROSS STATE UNIVERSITY 4 2234 92 820 2 0 0 0
PO BOX.C-113 P 411 36.67 .08 0.00 0.00 0.0R 0.00 40.°

ALPINE | TX 79832
174600002741 PO31H10296

TEXAS A & I UNIVERSITY 4 5600 195 3096 59 0 0 0
a0x 104 P 3.48 55.28 1.05 0.00 0.00 0.19 0.00 4&0.¢
KINGSYILLE TX 78363

174600153041 PO31H10012



DATE: DECEMBER 18, 1990 U.5. DEPARTMENT OF EDUCATION
INSTITUTIONAL ATO PROGRAM
LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5
CIN STATE ORDER)
FISCAL YEAR 91

SCHOOGL NAME/ADDRESS TYP/ TOTAL BLACK HISPAN ASIAN PACIFIC HANAIT AMER ID ALASKAN MIN

EIN PR. NUMBER CTL ENRL PCT PCT PCT PCt PCY PCT PCT PCT
NORTHWEST INDIAN COLLEGE 2 179 ' '
2522 KWINA RD P 0.00 0.00 4.00 0.00 0.00 99,44 0.00 99,44
3ELL INGHAM HA 98224
191090564441 PO3IH10182
PTERCE COLLEGE 2 9293 770 290 590 -
7401 FARWEST DR SM P 8.28 3.12 6.36 0.0n 0.00 1.25 0.00 1%.01
TACOMA WA 98498 '
191082174241 PO31H1D38S
SEATTLE COMMUNITY COLLEGE, SOUTH 2 6635 310 205 1095 0 0 0
AMPUS P 467 3.08 146.50 0.00 p0.00 1.56 0.00 25.83
5000 16TH AVENUE
SEATTLE WA 98106
191082687242 PO31H10873:
TACOMA COMHMUNITY COLLEGE 2 4680 343 97 297 0 0 0
5900 S 12TH ST P 732 2.07 6o 36 0.00 0.00 1.64 0.00 17.3%9
[ACOMA WA 98465
191082467741 PO3IHTID239
-AC COURTE OREILLES O0JIBWA 2 249 0 0 i] Q 0 0
OMMUNITY CDLLEGE v 0.00 0.00 0.00 0.00 0.00 86.34 0.00 Bé4.34
1T 2 BOX 2357
1AYHARD WI 54843
139116532243 POI1HI04881

NUMBER OF 2-YEAR PUBLIC: 82 NUMBER OF 4=YEAR PUBLIC: 30

NUMBER OF 2~YEAR PRIVATE: 10 NUMBER 0OF &4-YEAR PRIVATE: 33
NUMBER OF GRADUATE PUBLIC: 1 NUMBER OF MEDICAL PUBLIC: 1
NUMBER OF GRADUATE PRIVATE: 2 NUMBER OF MEDICAL PRIVATE: 0

INSTITUTIONS MEETING BASTC ELIGIBILITY REQUIREMENTS: 159

INSTITUTIONS MEETING SPECIFIC ELTIGIBILITY REQUIREMENTS: 159

‘ TCTAL 2-YEAR: 92 TOTAL 4-YEAR: 63
. TOTAL PUBLIC: 114 TOTAL PRIVATE: 45
TOTAL GRADUATE: 3 TOTAL MEDICAL: 1

TOTAL NUMBER OF INSTITUTIONS = 159



JATE: DECEMBER 18, 1990 UaS. DEPARTMENT OF EDUCATION

INSTITUTIONAL AID PROGRAM

LIST OF SCHOOLS THAT MET CRITERIA IN 20 USC 1058 SECTION 312 (8) PARAGRAPH 3,4 AND 5

(IN STATE ORDER)
FISCAL YEAR 91

SCHOOL NAME/JADDRESS TYP/ TOTAL 8LACK HISPAN ASIAN PACIFIC
EIN PR. NUMBER CTL ENRL PCT PCT fCT PCT
TEXAS STATE TECHNICAL INSTITUTE., 2 2623 16 2169 4 0
RID GRANDE CAMPUS P 0.61 82.69 0.22 0.00
PO BOX 2623
HARLINGEN X 78551

174164698941 PO31H1D130

UNIVERSITY OF HOUSTON DOWNTOWN 4 7409 1807 1384 B35S

COLLEGE P 24,38 18.463 11.27 0.00
1 MAIN ST

HOUSTON TX 77002

174600139945 PO31H10441

UNIVERSITY OF TEXAS, EL PASO & 1497 434 8181 183 ¢
202 WEST UNION BUILDING P 2.89 54.64 t.22 0.00
ZL PASD IX 799468

174600081341 PO3IH1IDZI?

NORTHERN VIRGINTIA COMMUNITY 2 33466 2798 1388 2729 o
COLLEGE P B.36 hol4 8.15 ¢.00
4001 WAXKEFIELD CHAPEL R

ANNANDALE VA 22003

154126826341 POIIHI1037

TIDEWATER COMMUNITY COLLEGE 2 16557 2051 218 839

STATE ROUTE 135 P 12.38 1.31 35.06 .00
PORTSMGQUTH YA 23703

154126828641 PO3I1H10808

BELLEVUE COMMUNITY COLLEGE 2 13597 110 1107 821

3000 145TH PLACE, SE P 0.80 8.14 6.03 0.00
BELLEVUE WA 98007

191081926541 PO3IR10070

EOMONDS COMMUNITY COLLEGE 2 7062 219 190 582

20000 6B8TH AVENUE WEST P 3.10 2,69 8.24 0.00
LYNNNGOD WA 98036 '

191082521241 PO31H10465

NORTH SEATTLE COMMUNITY COLLEGE 2 8310 180 197 943

9600 COLLEGE WAY» NORTH P 2.16 . 2.37 11.40 0.00

SEATTLE WA 98103
191082687243 PO3TH1D402

HAWAIT AMER ID ALASKAN

PCT

0.00

0.00

37
0.27

0.00

PCT

0-25

0.00

0.3%

1.52

0.74

PLY

473
1.4

121
Q.73

0.00

0.00

MIN
PCT

83.4¢

54.5°

5%.0.

22.0°

19.R

15.7

15.%

16.4



The dates and leccatiopes

SITE
1) Bosteon regicn

2} Chicago region

3&4) ¥ashingten, DC regicn

{Arlington, Vi)

5) Philadelphia, P2

6§} Kew York region
{Newark, HJF)

s ~ .
7) Kansas City, HO*
o1 o , .

&) St. Leours region

8) fan Antonic

10} Charlotte, NCA®

11} Zuptsville, AL

12) Columbus, COF

13) Qakland/San Francisce

ragion

LY
Ky
e

08 Angeles

tn

[

[ ¥
n
e
v
fu
[ )
[ 2
(4]
tn

region

August 9th

August 1é6th

August 28th
September 1d4th

Septepber 15th

September Zlst

-~

Sotober 2nd

October 11th

October 25th

*At the request of Copngressman Alan Wheat
**AL the request of the Charlotte MBDA/SBA MED Week Committee

page 2

of conferences held In 18890 are as follows:

TYPE OF CONFERENCE
Subcontracting

Direct Contracting
{July I8th)
Subcontracting
(July 19th)}

Targeted Marketing
Seminar

Subcontracting

ntraciing

ba.

tn
£
(oo
9]
o

Targeted Harketing
Seminar

Mini-Conference

Targeted Marketing
Seminar

Targeted Marketing
Seminar

Subcontracting

Subcontracting

Exhibit 2



The first five subcentracting conferences (through S5t. Louis) had a total

+
registration of _1377 This number was distributed as follows:

SDBs 770
HBCUs 7
-DeD Primes 339
Dolsother Government 123
Economic Development & 51
Minority Adveocacy Organizations
Other (Press, VIPs, etc) 87

{Registration filgures for this year are emaller than last year because the
catchment areas were smaller and wany SD5s and primes in each area attended last
vear's conferences.)

The ¥ashington Regional conference on direct coptracting with DoD had the largest

registration -- 426:
5DBs ‘ 217
HBCUs

DoD Primes

Dol /other Government
Fconomic Development &
Hinpority Advocacy Organizaticns
Other (Press, VIPs, etc)

| SYAN (TR | Y
Go [y [t |0

-]

The breakdown of SDBs by industry area for the one direct contracting conference
and the first five subcontracting conferences is as follows:

Manufacturing 112

Suppiies 158

Constructicn 117

Professicnal Services/ 592

Research & Pevelopment

Non-Ferscnal Services ig3

Other/Not Classifiable 7
A5 In previcus years, profescicnal servicses firme were most- numerous. It
appears, however, that the participaticn of manufacturing firms has increased.

Because of DeD's iInterest in Increasing the pumber of manufacturing SDBs with
which It does business, 5 seminars for S$DBs cn how te develep and implement
scphisticated targeted marketing plans were held. Secause of the need tc work
on an intensive basis during the course of the seminar, no more than 30-40 SDBs
wvere sought for participaticn in each seminar. The numbers cf prime contracters
or the afternoon Trade Fair were similariy scaled down.

by

. :
N - on .
ing Dol repressnptatlives

Over five seminars, the tectal registration figures for each of these groups was
3s fcllows:

At the two mini-conferences,
approxizately 50 In Kansas City

152
72

there were over 100 SDBs in attendance -~
and 60 in Charlotte.



SUMMARY OF KEY PROJECT DELIVERABLES

TECHNICAL ASSISTANCE CONFERENCES AND SITE VISITS

Conferences

. NAFEO/DoD Muitifaceted National Conference, Washington, DC, March/April
1990.

* NAFEQ/DoD/Prime Contractors Conference, Dallas/Fort Worth, TX, June 1990,

* NAFEO/DoD Partnership Conferences, Washington, DC, July 1990 and
September 1990.

* NAFEO/DoD Policy Makers Conference, Hilton Head, SC, August 1980.

Site Visits on Ninef9) Campuses

. Morehouse School of Medicine

» Southem University (2)

* Hampton University

* Howard University

* Winston Salem State University

. North Carolina A&T State University
* Norfolk State University

* Virginia State University (2)
* Tuskegee University

National Association For Equal Opportunity In Higher Education _
NAFEQ # Black Higher Education Center » Lovejoy Building 400 12th Street, N.E. . bit 3
Washington, D.C. 20002 e Telephone (202) 543-9111 e Fax No. (202) 543-9113  * Exhibit




B. PROPOSAL ENHANCEMENT

. Provided Solicitation Specific Technical Assistance
* Designed Proposal Development Boilerplate and Spreadsheet Budget Template
. Provided Sample Response for Drug-Free Workplace Confirmation

C. INFRASTRUCTURE ENHANCEMENT

* The enhancement of R&D capabilities at seven HBCUs in reference to capability
marketing, R&D administration, institutional planning, proposal routing, etc.

D. CLEARINGHOUSE INFORMATION

* Development and update of database on HBCU/MI capabilities. In process of
refining database for distribution to DoD, primes, and HBCUs. The refined
database will also include faculty resumes.

bl Distribution of 115 CBD announcements to HEBCUs/Mis.

Development of Surplus Equipment Database (Iin process).

E PARTNERSHIP AGREEMENTS/COLLABORATIONS

. The signing of seven HBCU/MI partnership agreements.

The promotion of at least ten (10} collaborative relationships between HBCUs
and prime contractors, '

F. SURPLUS EQUIPMENT PROGRAM

. Acguisition of over $14 million in furniture and equipment for 55 HBCUs.

National Association For Equal Opportunity In Higher Education
NAFEQ e Black Higher Education Center e Lovejoy Building & 400 12th Street, N.E.
Washington, D.C. 20002 e Teiephone (202) 543-9111 & Fax No. (202) 543-9113 }

*




G. PUBLICATIONS

* A Compendium of Intervention Programs on HBCU/MI Campuses, June 1990,

* Six issues of the NAFEQ Inroads Newsletter

* HBCU/MI Researcher’s Rosume Book (In draft format)

* ompendium of Questions and Answers Concerning R&D isition an
nagemen istorically B, I n fversiti n linoni

Institutions in the Department of Defense Arena, September 1990.

MAJOR ACCOMPLISHMENTS OF THE NAFEO/DoD PROJECT

In the accomplishment of project goals and objectives, NAFEO, along with its
subcontractors, is pleased to report the following:

Qbjective 1: Increase the Quality and Quantity of Proposals From HECUs/Mis For Participa-
tion in DoD-Funded Activities.

Many efforts have been undertaken to promote snd encourage the HBCUs/Mis to respond to
DoD solicitations, especially in R&D and in education and training. In addition to keeping the
HBCUs/Mis informed of DoD procurement activities listed in the Commerce Business Daily,
the NAFEQ Team performed the following tasks to promote proposal writing:

* Routinely called selected institutions to encourage them to respond to specific
solicitations and followed up by phone to determine the institution’s intent in
regard to the solicitation. Those institutions that expressed an intent to
respond were encouraged to call TRACTELL for technical assistance.

. Provided technical assistance to eleven (11) HBCUs in the preparstion of
proposal for solicitation-specific activities.

* Assisted the HBCUs/Mis in the sutomation of proposals. Five (5) HBCUs
(Norfolk State, Southern University (BR), Virginia State, Howard University snd
Central State acknowledged significant benefits from this assistance.

National Association For Equal Opportunity In Higher Education
NAFEO o Black Higher Education Center e Lovejoy Buiiding 400 12th Street, N.E.
Washington, D.C. 20002 e Telephone (202) 543-9111 & Fax No. (202) 543-9113 _




NAFEO MEMBER INSTITUTIONS WHICH HAVE
RECEIVED ASSISTANCE

National Association For Equal Opportunity In Higher Education
NAFEQ e Black Higher Education Center e Lovejoy Building e 400 12th Street, N.E. .
Washington, D.C. 20002 s Telephone {202) 543-8111 ¢ Fax No. (202) 543-9113

~
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NAFEQO MEMBER INSTITUTIONS WHICH HAVE
RECEIVED ASSISTANCE

Alabama

Miles College, Birmingham, AL (private) = office and dormitory furniture

Oakwood College, Huntsville, AL (private) = computer workstations and office furniture
Stillman College, Tuscaloosa, AL (private) = computer workstations and office furniture
Talladega College, Talladega, AL (private) = computer, vehicles (vans)

Trenholm State Technical College, AL (public) = computers, vehicles (vans)

District of Columbia

University of the District of Columbia, Washington, DC (public) = computers
Howard University, Washington, DC (private) = office furniture

Florida

Bethune-Cookman College, Daytona Beach, FL (private} = dormitory furniture

Edward Waters College, Jacksonville, FL (private) = dormitory furniture and office furniture and
dining hall furniture

Florida A&M University, Tallahassee, FL (public) = computers

Georgia

Albany State College, Albany, GA (public) = dormitory and office furniture

Morehouse Coltege, Atlanta, GA (private) = dormitory furniture

Morris Brown College, Atlanta, GA (private) = dormitory and office furniture, dining hall furniture,
computers, laboratory instruments, instruments, paint, and washer and dryer

Kentucky

Kentucky State College, Frankfort, KY (public) = lounge and dormitory furniture

National Association For Equal Opportunity In Higher Education

NAFEO e Black Higher Education Center » Lovejoy Building ® 400 12th Street, N.E.
Washington, D.C. 20002 e Telephone (202) 543-9111 & Fax No. (202) 543-9113




Louisiana

Grambling State University, Grambling, LA (public) = office and dormitory furniture, vehicles, and
laboratory instruments

Southern Unifersity of Baton Rouge, Baton Rouge, LA (public) = office and dormitory furniture

Southern University of New Orleans, New Orleans, LA (public) = office furniture

Southern University of Shreveport, Shreveport, LA (public) = office furniture

Xavier University, New Orleans, LA (private) = office and dormitory furniture

Maryland

Bowie State University, Bowie, MD (public) = office furniture and band instruments

Coppin State College, Baltimore, MD (public) = dormitory furniture

Morgan State University, Baltimore, MD {(public) = dormitory and office furniture and vehicle (van)
University of Maryland-Eastern Shore, Princess Anne, MD (public) = dormitory furniture
Sojourner-Douglass College, Baltimore, MD (private) = office furniture

Mississippi

Coahoma Community College, Clarksdale, MS (public) = dormitory furniture

Jackson State University, Jackson, MS (public) = computers, band instruments, lounge, office and
dormitory furniture and laboratory instruments

Mary Holmes College, West Point, MS (private) = office and dormitory furniture

Mississippi Valley State University, Itta Bena, MS (public) = street sweeper, office and dormitory
furniture

Rust College, Holly Springs, MS (private) = computers, dormitory furniture

Tougaloo College, Tougaloo, MS (private) = dormitory furniture, vehicle

Hinds Jr. College, Jackson, MS (public) = dormitory and office furniture

Missouri
Lincoln University, Jefferson City, MO (public) = dormitory furniture

National Association For Equal Opportunity In Higher Education

NAFEOQ e Black Higher Education Center  Lovejoy Building e 400 12th Street, N.E._
Washington, D.C. 20002 e Telephone (202) 543-9111 » Fax No. (202) 543-9113




North Carolina

Barber Scotia College, Concord, NC (private) = dormitory furniture

Bennett College, Greensboro, BC (private) = washer and dryer, office and dormitory furniture and
theater seats |

Johnson C. Smith University, Charlotte, NC (private) = office furniture

Livingstone College, Salisbury, NC (private) = computers, office and dormitory furniture

North Carolina A&T State University, Greensboro, NC (public) = laboratory instruments, dormitory
and office furniture

Saint Augustine’s College, Raleigh, NC (private) = dormitory furniture

Shaw University, Raleigh, NC (private) = dormitory furniture

Winston-Salem State University, Winston-Salem, NC (public) = computers, washers and dryers,

office and dormitory furniture

Ohio

Central State University, Wilberforce, OH (public) = office and dormitory furniture
Wilberforce University, Wilberforce, OH (private) = dormitory furniture

Oklahoma

Langston University, Langston, OK (public) = computers, vehicles (van and bus), office and
dormitory furniture

Pennsylvania
Lincoln University, Lincoln University, PA (public) = office and dormitory furniture

South Carolina

Claflin College, Rock Hill, SC (private) = dormitory furniture

Denmark Technical College, Denmark, SC (public) = dormitory and office furniture
South Carolina State College, Orangeburg, SC (public) = dormitory furniture
Voorhees College, Denmark, SC (private) = dormitory furniture

National Association For Equal Opportunity In Higher Education

NAFEQ e Black Higher Educaticn Center ® Lovejoy Building » 400 12th Street, N.E.
Washington, D.C. 20002 e Telephone {202) 543-9111 e Fax No. (202) 543-9113




Tennessee

Fisk University, Nashville, TN (private) = theater seats, washers and dryers, office and dormitory
furniture

Lane College, 'Jackson, TN (private) = office and dormitory furniture, computers, laboratory
instruments

Meharry Medical College, Nashville, TN (private) = dental chairs, X-Ray machine

Texas

Huston-Tillotson College, Austin, TX (private) = dormitory and lounge furniture

Jarvis Christian College, Hawkins, TX (private) = office and dormitory furniture, computers

Paul Quinn College, Waco, TX (private) = office and dormitory furmture, kitchen galley equipment,
computers

Prairie View A&M University, Prairie View, TX (public) = computers, gym equipment, TVs, office
and dormitory furniture, lounge furniture, lab equipment

Wiley College, Marshall, TX (private) = office and dormitory furniture

Virgini

Hampton University, Hampton, VA (private) = office furniture, photographic laboratory

Norfolk State University, Norfolk, VA (public) = office and dormitory furniture, band instruments
Saint paul’s College, Lawrenceville, VA (private) = computers, office and dormltory furniture
Virginia State University, Petersburg, VA (public) = office furniture

Virginia Union University, Richmond, VA (private) = dormitory furniture

California

Compton Community College, Compton, CA (public) = office furniture

New Mexico
New Mexico Highland University, Las Vegas, NM (public) = office furniture

National Association For Equal Opportunity In Higher Education

NAFEQ » Black Higher Education Center » Lovejoy Building ¢ 400 12th Street, N. E.
Washington, D.C. 20002 e Telephone (202) 543-9111 e Fax No. (202) 543-9113




SMALL DISADVANTAGED BUSINESS AWARDS
TWELVE MONTHS COMPARATIVE PERFORMANCE
October 1, 1989 -~ September 30, 1990

DEPT/ FISCAL TOTAL SET-
AGENCY YEAR AWARDS 8A DIRECT PREF . ASIDE TOTAL %
ARMY 1989 $28,871 $539.0 $339.7 $13.4 $157.7 $1,049.8 3.6
1990 530,146 $621.9 $381.4 $13.9 $140.7 $1,157.9 3.8
NAVY 1989 $42,175 $759.4 $392.8 $3.2 $50.5 $1,206.0 2.9
1990 $41,717 $786.1 $404.2 $5.5 $86.0 $1,281.9 3.1
AT 1989 $36, 948 $526.3 $260.1 $9.8 $86.1 $882.4 2.4
1990 $39,039 $503.7 $325.7 $10.0 $176.6 $1,016.0 2.6
DLA 1989 $9,177 $109.6 $125.5 $547.8 $1.2 $784.1 8.5
1990 $9,303 $68.2 $214.6 $273.8 $2.0 $558.7 6.0
ODA 1989 . $2,831 $52.5 $18.5 $1.9 $2.6 $75.4 2.7
19390 $3,616 $100.6 $30.6 $0.4 $2.6 $134.3 3.7
DOD 1989 $120,003 $1,986.7 $1,136.6 $576.1 $298.2 $3,997.6 3.3
1990 $123,821 .. $2,080.6 $1,356.5 $303.6 $407.9 $4,148.7 3.4

$ = Millions

Exhibit 5



SMALL DISADVANTAGED BUSINESS SUBCONTRACT AWARDS
COMPARATIVE PERFORMANCE

October 1, 1989 —-— September 30, 1990

DEPT/ FISCAL TOTAL SDB %
AGENCY YEAR AWARDS AWARDS % GOAL

ARMY 1989 $1,979 $77.0 3.9 5.0

1990 $1,224 $75.4 6.2 5.0

NAVY 1989 510, 689 $175.0 1.6 5.0

1990 $3,590 $137.7 3.8 5.0

AF 1989 $14, 695 _ $308.7 2.1 5.0

1990 $378 $10.9 2.9 5.0

DLA - 1989 $28,673 $741.2 2.6 5.0

1990 $49,516 $1,350.8 2.7 5.0

DOD 1989 . $56, 037 $1,301.8 2.3 5.0

1990 $54,708 - $1,574.8 2.9 5.0

S = Millions

Exhibit 6



DoD CONTRACT AWARDS TGO SDBs BY ETHNIC GROUP

F1SCAL YEAKR 1990

(AWAKDS OVER $25,000)
(Dollars in Millions)

Agian Asian

Indian Pacific Black Mispanic Nat ive Not No Other

Americany Americans Amuericans Americans Anexricans Coded Rep. Cert. TOTAL
ARMY §102.5 $116.8 5$334.8 $249.5 $99.9 $0.1 $92.4 $69.8 $1,065.9
NAVY $70.3 $143.2 $403.7 S278.77 s81.1 50.0 $lob.4 $61.4 §1,204.8
AF 58%.9 3116.6 Sz $31l.u $65.1 50.0 $54.3 523.6 $928.3
DLA $5.5 $107.8 1961 $133.9 $94.2 $0.0 33.4 $1.4 5542 .3
ODA $15.7 $13.6 5h1.9 $25.5 50.0 $0.z $19.6 54.1 $130.6
DoD $27719.9 $498.0 $1,258.2 $0u8.6 $340.3 50.3 $336.1 $160.4 $3,871.9

PERCENTAGE OF DUD DOLLAR AWARDS TO SDB’s BY ETHNIC GROUP
FISCAL YEAR 1930 (AWAKRDS OVER $52%, 000)

Agian Asian

Indian Pacific Black Hispanic Native Not No Other

Americansg Anericans Americans Americans Americans Coded Rep. Cert. TOTAL
ARMY 2.6% 3.0% 8.6% 6.4% 2.6% 0.0% 2.4% 1.8% 27.5%
NAVY 1.8% 3.7% 10.4% 7.2% 2.1% 0.0% 4.3% 1.6% 31.1%
Al 2.2% 3.0% ToU% 85.0% 1.7% U.0% 1.4% U.6% 24.0%
DLA G.1% 2.4% 5.1% 3.5% 2.4% 0.0% 0.1% 0.0% 14.0%
ODA U.4% 0.4% 1.3% 0.7% - 0.0% 0.0% 0.5% 0.1% 3.4%
TOTAL 7.2% 12,9% 32.5% 25.8% 8.8% 0.0% 8.7% 4.1% 100.0%

Exhibit 7
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AWARDS TO HBCU/MI’s AS COMPARED TO
AWARDS TO HIGHER EDUCATION INSTITUTIONS
FISCAL YEAR COMPARISON
(Dollars in Thousands)

———.—a—-——_.—_..——_——-——-—_—-.-.—————-——-——-——.—.-———-—_-————-——-—-_————-_——_-—.———

Army & ODA data developed from part D1 of DD350.

Navy, Air Force & DLA data developed from HBCU Dun’s numbers.
‘ Exhibit 8

DEPT/ | HEI HBCU/MI
AGENCY AWARDS AWARDS %
ARMY FY 1989 $249, 402 $6,011 2.41
FY 1990 $252,978 $22,241 8.79
NAVY FY 1989 $344,919 $27,891 8.09
FY 1990 $264,762 $14,988 5.66
AF FY 1989 $602, 202 $16,453 2.73
FY 1990 $649, 618 $11,138 1.71
DLA FY 1989 $6,787 $0 .00
FY 1990 $11,013 $0 .00
ODA FY 1989 $46,851 $163 .35
FY 1990 ' $72,244 $2,165 .00
DSD FY 1989 $1,250,161 $50, 518 .04
FY 1990 $1,250, 615 $50, 532 .04



NAVY

DLA

QDA

DOD

FISCAL CONTRACT
YEAR ACTIONS
1989 19
1990 38
1989 23
1990 53
1989 35
1990 25
1989 1,015
1990 769
1989 3
1990 3
1989 1,095
1990 888

DOD 10% EVALUATION PREFERENCE
FISCAL YEAR COMPARATIVE PERFORMANCE

$13,860,000

$3,233,000
$5,512,000

$9,807,000
$9,992,000

$547,790,000
$273,785,000

$1,858,000
$419,000

$576,070,000
$303,568,000

SDB AWARD LOW
PRICE OFFER
$13,382,000 $13,154,716

$13,817,147

$3,116,753
$5,375,871

$9,644,669
$9,883,435

$517,159, 025
$260,367,530

$1,858, 000
$419, 000

$544,933,163
$289,862, 983

PREFERENCE AVG
PAID PREF
$227,284 1.7%

$42, 853 0.3%
$116,247 3.7%
$136,129 2.5%
$162, 331 1.7%
$108, 565 1.1%

$30, 630, 975 5.9%

$13,417,470 5.2%

$0 0.0%
$0 0.0%
$31,136, 837 5.7%
$13,705, 017 4.7%

Exhibit 9
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EXECUTIVE SUMMARY

This report covers the fiscal year 1989 progress of the Department of Defense (DoD)
towards the achievement of the five percent goal for awards to small disadvantaged businesses
(SDB), historically Black colleges and universities (HBCU) and other minority institutions (MI)
mandated by section 1207 of P.L. 99-661. According to the law, the five percent goal applies to
the combined total of the amounts obligated for prime contracts and subcontracts in the areas of
procurement, research and development, test and evaluation, military construction; and

operations and maintenance.

Pursuant to P.L.. 95-507, DoD captures SDB awards using two data bases, one for prime
contract awards and one for subcontract awards. Using this method, during FY 1989, of the
$120 billion in prime contract awards to U.S. business concerns, DoD awarded $4.0 billion or
3.3% to SDBs. Under the subcontracting program, for FY 1989, SDBs received $1.3 billion or

2.3% of the $56 billion in subcontracts awarded by large business concemns.

The statute establishes a goal for DoD to place five percent of the total combined amount
obligated for contracts and subcontracts entered into with SDBs, HBCUs and MIs. This
amounts to $6 billion (5% of $120 billion). When the $4.0 billion in prime contract awards is
added to the $1.3 billion in subcontract awards, the resulting $5.3 billion is an accomplishment of
4.4% toward the 5% SDB goal. However. DoD will continue to establish the 5% goal on both

prime and subcontract programs.

Prime contract awards to HBCUs and MIs totalled $50.5 million or 4.04% of the $1.2

billion in prime contract awards to higher education institutions.

Regulatorv Changes

As indicated in the six month report for FY 1989, DoD initiated a nurhber of proposed
changes to the Defense Federal Acquisition Regulation to improve upon the existing procedures
under the five percent goal program. The proposed changes were published in the Federal

Register on May 23, 1989.



In response to the Federal Register notice, approximately 44 comments were received and
analyzed by DoD. The majority of the comments were generally supportive of the changes and
many provided further recommendations for improvements thereto. The review process has been
completed and a final rule incorporating many of the proposals into the Defense Federal
Acquisition Regulation Supplement (DFARS) is expected to be issued in April, 1990. The final
rule will address the following areas:

1. Consideration of SDB and HBCU participation as an evaluation factor on major

system acquisitions.

2. Leader-follower contracting methods utilizing small disadvantaged businesses.

3. Repetitive set aside procedure under the SDB set-aside program.

4. Restricted competition in the award of SDB subcontracts by prime contractors.

5. The use of incentive fees to prime contractors for exceeding established
SDB/HBCU/MI subcontracting goals.

6. Increased progress payments for SDBs.

7. Re-emphasis of the remedies available for non-compliance with subcontracting

plans.

The following areas were incorporated in the DFARS during FY 1989:

-

1. Periodic program reviews of DoD contracting activities by Departmental
Directors of Small and Disadvantaged Business Utilization.

2. Quarterly briefings by DoD contracting activities for SDBs, HBCUs/MIs and

other outreach activities. ..



.

3. Expeditious consideration of SBA requests for 8(a) contract support.

4. Broadening the types of requirements available under the HBCU/MI set-aside

program.

A most recent regulatory change to the requirements under the SDB 10% evaluation
preference program concerns the so-called "non-manufacturer rule.” Under this rule, in order for
an eligible regular dealer concem to participate in any small business or SDB preference program,
i.c., the small business set-aside program, the 8(a) program or the SDB set-aside program, the
end item furnished under the contract must be manufactured by a domestic small business.
Previously, the non-manufacturer rule did not apply to the evaluation preference program and a
SDB regular dealer could furnish an end item manufactured by either a small or large business
manufacturer. Effective September 28, 1989, under the evaluation preference program, a SDB
regular dealer must furnish the product of a SDB manufacturer, or if none are available, a small
business manufacturer. In many instances, non-disadvantaged small businesses submitting the
Iowest bid on a particular procurement, subject to the evaluation preference, were displaced by
SDBs offering the product of a large business manufacturer. This change was made to ameliorate
the impact of the 5% goal program on other small businesses, consistent with the objectives of
section 806 of P.L. 100-180 and the conference report language accompanying the DoD
Authorization Act for FY 1989. ‘

HBCUMI Program

DoD has increased its interest and support for HBCUs and MIs pursuant to the 5% goal
program and the Presidents Executive Order on HBCUs, E.O. 12677. This is evidenced in part by
the initiation of an increasing number of HBCU/MI set-asides by components within the Military
Depantments. A number of HBCUs/MIs are becoming quite visible in DoD sponsored research and
other activities. There are, however, a large number of HBCUs/MIs that simply do not yet have
the capacity or adequate resources for developing a competitive edge in the DoD procurement

-

system. .



The progress that has been achieved under the HBCU/MI program is a result of a
commitment to this program at the highest level within DoD, the support of the Military
Departments as well as the efforts made by the National Association for Equal Opportunity in
Higher Education (NAFEQ) under a grant with DoD. The following is a summary of
accomplishments made under the NAFEQ/DoD grant in 1989:

1. Compilation and update of An Inventory of the Capabilities of the
HBCUs/MIs which features 94 institutions. This document is designed for

use by DoD personnel and prime contractors in identifying HBCUs/MlIs for

prime contracting and subcontracting opportunities.

2. The development of A Guide to the Management of Rescarch and Development
(R&D) Contracts for HBCUs. This was developed to assist HBCUs/MIs in

the establishment of a grants/contracts management system on their

campuses.

3. The compilation of a document for HBCUs/MIs detailing basic research

grants/contracts opportunities within the DoD.

4. The identification of potential HBCU/MI subcontracting opportunities with
DoD prime contractors and the development of A Catalogue of

Subcontracting Opportunities for HBCUs/MI.

5. The design and implementation of three technical assistance workshops to
educate HBCUs/MIs about the DoD procurement process, the various types
of DoD sponsored programs, and subcontracting opportunities with DoD

prime cORntractors.

6.  The identification of 20 DoD prime contractors and 49 major research
institutions interested in exploring subcéhtracting arrangements and
collaborative efforts with HBCUs/MIs. '



LY

7. The identification of at least 12 HBCUs/MIs to receive specialized technical
assistance in the establishment of a campus based R&D management system.
To date. some 50 schools have benefited from this specialized technical

assistance.

8.  An increasing number of proposals prepared by HBCUs in response 1o
HBCU/MI set-asides initiated by the components of DoD military
departments.

For some time, the DoD has actively encouraged the principal defense contractors to devise
ways to subcontract with HBCUs/Mls. Hughes Aircraft was the first to devise a positive long
range program with a HBCU, South Carolina State College (SCSC) in Orangeburg, South
Carolina. Essentially, Hughes Aircraft has established an educational partnership under which
SCSC and Hughes Aircraft mutually benefit. Under the partnership, mutual needs of the future
will be reached: Hughes will acquire engineering talent to staff the workforce of the coming
decades; SCSC will be invited to perform as a defense subcontractor, participating in research
projects, including the development of components and subassemblies for military systems. Other
reciprocal benefits include: lectures and seminar by Hughes personnel and joint development of a

degree program in electrical engineering.

As a result of establishing the educational partnership of SCSC and Hughes Aircraft, the
Under Secretary of Defense (Acquisition), (USD(A)), wrote a letter to Roger B. Smith, Chairman
of the Board, General Motors Corporation commending the Hughes’ effort. Subsequently, the
USD(A) sent letters to the Chief Executive Officer or President of the 51 member firms of the
AlA, challenging each to develop a similar relationship with an HBCU. In response to the USD(A)
letter, Thomas V. Jones, President, Northrop corporation, announced the organization of "... a
joint college relations/socioeconomic business committee in an endeavor to focus available
resources on a few select HBCUs where we as a corporation can really make a difference.” The
letters sent by USD(A) reflect the positive approach that can be pursued by defense prime

contractors. Current indications reveal that these approaches will Bent_:ﬁt HBCUs significamly.



In addition to the technical assistance being provided to HBCUs to increase their
participation in DoD sponsored programs, DoD has initiated a surplus property program for
HBCUs. Under this program, HBCUs are eligible to receive DoD surplus property at a nominal
cost to the institution. To facilitate this objective, DoD granted NAFEO the status of a Service
Educational Activity. In essence, this designation affords NAFEO a priority and an opportunity
to screen and select DoD surplus property on behalf of its member institutions. This program
has been tremendously successful in accessing much needed personal property for HBCUs. Exhibit
1 contains a fact sheet on the DoD Surplus Property program along with a detailed report on the

value and types of property donated to HBCUs under the program.
SDB Technical Assistance Program

During fiscal year 1989 Boone, Young and Associates (BYA) conducted cqnfcrcnccs
targeted specifically for SDBs with the objective of providing information on how to participate
fully in DoD contracting programs. In addition to the specialized workshops conducted by BYA
consultants, attendant at these conferences to provide one on one counselling were
representatives from DoD, the Military Departments and other Defense Agcn‘cies and
representatives from major prime contractors. A total of 14 conferences were held during FY
1989 with over 800 SDBs in attendance.

Another aspect to the conference approach was the development of three conferences
focused specifically on subcontracting opportunities for SDBs. These three conferences were
held in Detroit, Atlanta and Los Angeles. The workshops participants included representatives
from major prime contractors, DoD and SDBs. This balanced approach afforded SDBs an
opportunity to benefit from each perspective in their attempts to identify and secure
subcontracts with major prime contractors. Approximately 200 prime con:rac;ors and over 200
SDBs participated in each conference. All the comments received indicated that these conferences
were an overwhelming success especially in the area of educating both the SDB community and

the prime contracting community about the DoD subcontracting program.

.
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The status of the contract awarded to MESA Services International to provide technical
assistance to SDBs is at Exhibit 2. A listing of the SDB firms that have received technical
assistance under the MESA contract has been disseminated to the Military Departments for
inclusion on the bidders lists maintained by their buying activities. Also, the Aerospace Industries
Association (AIA) was provided this list for inclusion in the data based currently being established

for use by AIA member companies.

Tractell Inc., is currently in thé process of preparing a final report to the DoD on the
identification of impediments within the DoD procurement system impacting on the utilization of
SDBs. Some of the areas that have been identified in a preliminary report concern the following
areas: 1) outreach programs for SDBs, 2) automation of SDB outreach, 3) training on SDB
policies, 4) incentives for the utilization of SDBs and 5) tracking subcontracting program

compliance. The final results under this effort will be reported during the next reporting period.

Impact on Other Small Non-disadvantaged Businesses.

Since the inception of the 5% goal program there has been an increased awareness and
sensitivity by the Congress and DoD about the impact of this program on other
non-disadvantaged small businesses. At the outset of the implementation process, DoD conceded
that the 5% goal program would impact these businesses primarily because the opportunity
market for SDBs and other small businesses is the same. Notwithstanding the recognition that
some impact on non-disadvantaged small businesses is inevitable if progress is to be- made toward
the goal, each regulatory iteration implementing the 5% goal program has reflected a genuine
concern by DoD to ameliorate this impact. A recent example of the concern for
non-disadvantaged small businesses is the imposition of the "non manufacturgr” rule under the
10% evaluation preference described above. DoD is making every attempf to balance the
objectives of each program so that the non-disadvantaged small business community is not

impacted disproportionately by the 5% goal program.



SUMMARY OF DATA

A summary report on the progress towards the five percent goal during FY 89 is as

follows:

- Prime contracts valued ar $120 billion were awarded to U.S. business firms during
FY 1989. Of this amount $3.9 billion was awarded to SDBs in prime contracts. These awards
represent 3.3% of the total prime contract awards to U.S. business firms. This percent exceeds
the 2.8% accomplishment for FY 1988 (Exhibit 3).

- During FY 1989, SDBs were awarded $1.3 billion in subcontract awards or 2.3%
of the $56 billion in total subcontract awards made by DoD prime contractors (Exhibit 4). This

percent exceeds the 1.9% accomplishment for FY 1988.

- The DoD awards over $25,000 by ethnic group are provided in Exhibit 5.

- Prime contracts valued at $1.2 billion were awarded to Higher Educational
Institutions (HEI). Of this total $50.3 million in prime contracts was awarded to HBCUs and
MIs. These awards represent 4.04% of the total awards to HEIs (Exhibit 6). Of the $50.3
million awarded to HBCUs/MIs $6.3 million in prime contracts was awarded to HBCU .

- During FY 1989, DoD awarded 1,095 contracts to SDBs using the ten percent
evaluation preference. A total of $31 million in premiums were paid to SDBs which represents a
5.7% difference between the low offer and the SDB award price. The total dollar value of the
low offer was $544.9 million. The total SDB award price was $576 million (Exhibit 7).

- Pursuant to P.L. 100-456, Section 843(d), a report of the DoD portion of
procurement of printing, binding and related services acquired by the Government Printing Office
and awarded to SDBs in FY 1989 is at Exhibit 8.

- There were no reported instances where SDBs, HBCUs, and Mis failed 1o perform

a contract.



DOD/NAFEO
HISTORICALLY BLACK COLLEGES AND UNIVERSITIES®
SURPLUS PROPERTY PROGRANM

BACKRGROUND: _

* 12 Dec 88 - Defense logistics Agency signed an agreement
with the National Association for Equal Opportunity in Higher
Education (NAFEO) to provide surplus property to HBCUs. NAFEO, on

behalf of its 117 member institutions, was granted the status of
Service Educational Activity (SEA).

* 28 Apr 89 - President Bush signed Executive Order 12677
reaffirming the Administration's commitment to assist HBCUs.

# 19 Jun 89 =~ Colonel Ben Waller assigned as DoD Liaison
Officer for the HBCU Initiative with duty station at NAFEOQ
Headquarters. Colonel Waller is assigned to the DoD SADBU office
with administrative support provided by the Army SADBU office.

% 26 Jun 89 - Colonel Waller met with Mr. Stan Duda, GSA/FSS
Director of Property Management, for advice and guidance. Upon
coordination with the below-listed persons, the NAFEO Surplus
Property Program Approach was developed and approved by: '

Mr. John Shannon, then the Assistant Secretary of the Army for
Installations and Logistics

Mr. Daniel Gill, the Director of the Secretary of the Army's Small
and Disadvantaged Business Utilization Office -

Ms. Tracey Pinson, of the Office of the Director of the Secretary
of Defense's Small and Disadvantaged Business Utilization Office

Dr, Samuel I,. Myers, President of NAFEO

*+ 30 Jun 89 - The NAFEO/DoD Approach approved. The Approach
entailed closer coordination and a spirit of cooperation between
the HBCUs and the State Agencies for Surplus Property (SASPs).

* In essence, although NAFEO was granted SEA status, it would
seek, at every opportunity, to receive property through the SASPs,
as opposed to using its SEA status. The purpose for using the SASP
is two fold. First, if NAFEO were to use its SEA status to receive
surplus DoD property, the property would never beleng to the
institution, but would instead always belong to DoD. - By going
though the SASP, after a period of one year, or one and a half
years, depending on the acquisition cost of the property, ownership
will revert tec the institutions. Second, the NAFEO/DoD agreement
is only for DoD surplus property. The SASP may receive property
from throughout the federal sector and could donate the other than
DoD property to the institutions. .

* 10 Jul ~ Colonel Waller addressed ihe Annual Meeting of

~

Exhibit 1



the National Association of State Agencies for Surplus Property
(NASASP) in New Orleans, Louisiana and presented the idea of the
partnership arrangement between DoD, GSA, NAFEO and the State
Agencies to expedite property assistance to HBCUs. The partnership
arrangement was endorsed by Mr. Stan Duda, and was well received
by the SASP representatives. Subsequent to that address, an
agreement was reached between NAFEO and the NASASP whereby the
SASPs would assess a service charge of only 3% of the acquisition
cost of the property received by the institution, up to $100,000
after which, there would be no service charge. This $100,000
ceiling is per transaction.

# THE COMMON THREAD WHICH PULLS ALL THE HBCUs ALONG I8 THEIR
All1-ENCOMPASSING NEED FOR EVERYTHING!

* e t C H

Dormitory Furniture

Office Furniture and Egquipment
Cafeteria Furnishings

Automatic Data Processing Equipment
Laboratory Instrumentation

2air Conditioners

[ I IO B I I |



—_INSTITUTION BERVED _

Coppin State Univ.
(Public)
Baltimore, Maryland

Morris Brown College
(Public)
Atlanta, Georgia

Langston University
(Public)
Langston, Oklahoma

Saint Paul‘'s College
(Private)
Lavrenceville, Virginia

ASSISTANCE RECEIVED

(11 JULY 89 TO 30 OCT 89)

VALUE of PROPERTY

(000)
60

578

73

154

TITUTIONS

New dormitory being
built ~500K allocated
to furnish dormitory -
will only need S0K to
finish furnishing
after receipt of
surplus property -450K
can be devoted to
something else.

President had 200K to
either repair 2
elevators in 10 story
dormitories or provide
furniture for 18
dormitory lounges -
received enough lounge
furniture to outfit
all 18 lounges, thus
could spend 200K to
repair elevators.
Also received ADP
equipment, laboratory
instruments, office
furniture and
equipment, and enough
chairs to replace all
of the chairs in the
auditorium.

Received enough
dormitory furniture
to equip 130 rooms in
2 recently activated
dormitories.

-

Allocated 100K for ADP
equipment -received
over 150K in ADP
equipment- monies
saved can be devoted
to other needy areas.



Bennett College 000*
(Private)
Greensboro, North Carolina

Grambling State University 000*
(Public)
Grambling, Louisiana

Southern University 000*
(Public)
Baton Rouge, Louisiana

Jackson State University 000%*
(Public)
Jackson, Mississippi

Norfolk State University 97
{Public)

Norfolk, Virginia

Virginia Union University 106
(Private)

Richmond, Virginia

In need of everything,
received 2 trucks of
dormitory furniture,
1 truck of ADP
equipment worth 156K
-~office, dormitory,
cafeteria and lounge
furniture and
equipment.

In dire need of
dormitory furniture,
specifically beds -
Received 300 beds with
other dormitory
furniture. Other
property from
Barksdale AFB, DRMO
to include a pick-up
truck and a van.
Arrangements have been
made to receive BOQ
property and
appliances from Wherry
Housing.

Received 40 wood
IL-shaped desks and
over 60K worth of
Property from Ft. Polk
DRMO. Also received
office and dormitory
furniture.

Received dormitory
furniture from
Columbus AFB DRMO in
Mississippi. School
had increase in
enrcllment and had
some students housed
in leased apartments
with little furniture.

Recei\}ed 97K worth of
dormitory furnishing.

Received dormitory and
office furnishings.



- Bowie State College
(Public)
Bowie, Maryland

Stillman College
(Private)
Tuscaloosa, Alabama

Oakwood College
(Private)
Huntsville, Alabama

sojourner-Douglas College
(Private)
Baltimore, Maryland

Howard University

(Private)
Washington, DC

NOTE:

000*

000*

10

10

40

Received office and
dormitory furnishings.

Computer vork
stations.
Computer work
stations.
Recelived office
furniture.
Received office
furniture.

*Actual acquisition costs of property received by the institution was

not available at the time of this report. However, unofficially, over 30

institutions have received property valued at over $2 million in the four

months the program has been in existence.



[y A

ASSISTANCE PENDING

(November 1989 to January 1990)

cation & e

Norfolk, VA DRMO
(Chairs, Couches, Tables)

Aberdeen, MD DRMO
(Chairs, Cafeteria, and
Office Furniture)

Franconia, VA DRMO
(0Office Furniture)

Wurtsmith AFB, MI DRMO
(bormitory and Lounge Furniture)

Fort Monroe, VA
(ADP Equipment)

Fort Monroe, VA
{(0Office Equipment)

San Diego, Calif. DRMO
(bormitory Furniture)

ution

Xavier University (Private)

Morris Brown College
(Private)

Bennett College (Private)
Southern University of New_
Orleans (Public)
Bethume-Cookman College
(Private)
Florida A&M University
(Public)
Houston-Tillotson College
(Private)
Livingstone College
(Private)
Xavier University (Private)

Bennett College (Private)

To Be Determined

Florida A&M Univ. (Public)

Bethume-Cookman College
(Private)

Livingstone College
(Private)

Virginia Schools (6) (3

each) .

South Carolina Schools (8)

(6 Public)

Grambling University
. . (Public)
Havier University (Private)



VA Hospital in Hampton, VA
Lima, PA GSA Office

Fort Polk, LA DRMO
Barksdale AFB, LA DRMO

Maryland SASP - (Jessup, MD)
(Desks)

GSA Office -(Philadelphia, PA)
(0ffice Furniture)

Fort Sam Houston, TX DRMO
(Dormitory Furniture)

Attorney General's Office
(Baltimore, MD)
(0ffice Furniture)

National Institute of Health
(Bethesda, MD)

GSA ADPE - Jan 90
(National Capital Region)

Norfolk, VA DRMO
(BOQ Furniture)

Naval Air Station
at
El Centro, CA

Cherry Point, NC DRMO

(Paint, Dormitory & Office Furniture)

Sullair Corp (Industry)
Equipment)

Hampton Univ. (Private)

Southern University
(Public)

Grambling University
(Public)

Southern University, Baton

Rouge (Public)

Southern University
(Public)

Virginia Union University
(Private)

Texas Schools 8 (6 Private)

Maryland Schools (5) (1
Private)

University of Maryland -
Eastern Shore {Public)

To Be Determined

To Be Determined

To Be Determined

Morris Brown College
(Private)

lewis College, (Detroit, MI)

. (Private) (ADPE



EEOC Building
(Washington, DC)
(0Office Furniture)

~-Howard University (Private)

~Bennett College (Private)

-0Oakdale College (Private)

~Hampton University (Private)

=Southern University of New
Orleans (Private)

-Bowie State University
(Public)

-University of Maryland,
Bastern Shore (Public)
~Winston-Salem State University

(Private)
-Jackson State University
(Public)



CONTRIBUTING INSTALLATIONS AND FEDERAL AGENCIES

Corps of Engineers -Atlanta, GA

Arlington Hall Station, VA

Norfolk, Virginia DRMO

Chanute AFB, IL

Fort Polk, Louisiana DRMO

Naval Supply Center -Norfolk, Va

Scott AFB, IL DRMO

Fort Monroce, Virginia

Barksdale AFB, louisiana DRMO

Cheatem Naval Annex -Williamsburg, VA
Columbus AFB, MS DRMO

Albany, GA DRMO -

Centers for Disease Control -Atlanta, GA
IRS, Philadelphia, PA

National Institute of Health -Bethesda, MD
Public Health Service -Washington, DC
Bureau of Mines -Washington, DC
Export-Import Bank -Washington, DC

Nuclear Regulatory Commission -Washington, DC

(T T O T T T O N Y AN DO IO T D B B B



BASPs With Whom NAFEO Has Done Business

[ I S N I I R B A |

Georgia
Mississippi
North Carolina
Missouri
Virginia
Alabama
Maryland
Oklahoma
Ilouisiana



- Speaking Bngagements by DoD/NAFEO LNO on Behalf of NAFEO's Surplus Property
Program:

NASASP Annual Meeting - New Orleans, Louisiana

NAFEO Presidential Peer Meeting - Hilton Head, South Carolina
Navy TRIAD Conference - Washington, DC

NAFEO (Prime Contractors Conference - Los Angeles, California
GSA Zone II Conference - Tampa, Florida

HBCUs in Louisiana - Baton Rouge, Louisiana

GSA Zone I Conference - Philadelphia, Pennsylvania



CURRENT ACTIVITIES

- Negotiating with GSA and DARIC Re: Cut DoD screen of ADPE from 60 to
39 days. '
- Negotiating with PMS to devise lateral transfer of DoD property to their
ROTC Detachment for further transfer to their host institution.
- Negotiating with directors of SASP to have meeting with the HBCUs in their
States.

Marry-up Institutions with SASP and DRMOs in their states:

Alabama (13) Vvirginia (6) ohio (3)

Tennessee (7) North Carolina (11) Michigan (3)

South Carolina (8) Florida-(4) ‘ Illinois (2)

Mississippi (10) Georgia (11) Pennsylvania (2) )
Texas (8) Maryland (5) california (2)

Arkansas (4) Missouri (2) Kentucky (2)

- lLetter from DoD LNO for HBCU Initiative to be mailed during 2nd week of
November to:

GSA AUCs

DLA DRMO Chiefs and Property Utilizations Specialists

SASP Directors.

Benjamin F. Waller, Jr.
Coleonel, Infantry

pDoD lLiaison Officer

For the HBCU Initiative

c¢f: Honorable John Shannon
Under Secretary of the Army



MESA SERVICES INTERNATIONAL, INC.
DEPARTMENT OF DEFENSE TECHNICAL ASSISTANCE CONTRACT
MDA 903-88-C-0116

STATUS REPORT

Oon March 27, 1989, MESA Services International, Inc. (MESA)
started the first option year of the DoD Technical Assistance
Contract # MDA 903-88-C-0116. The following information is a year
to date report on the progress of the contract.

The first option year included 11 targeted cities selected by
the DoD. These cities were:

1. Norfolk 7. Buffalo
2. St. louis - 8. Seattle
3. Cleveland 9. Orlando
4. Indianapolis 10. Honolulu
5. Houston 11. Tucson

6. El Paso

There have been a total of 80 Small & Disadvantaged Businesses
that have received technical assistance year-to-date. Of these
firms the following minority firms were visited:

Black Owned SDBs 21 firms
Hispanic Owned SDBs 24 firms
Asian Indian Owned SDBs 11 firms
Asian Pacific Owned SDBs 15 firms
Native American Owned SDBs g8 firms
Other (Middle Eastern): i.firm

Total 80 firms

These 80 firms were concentrated in the manufacturing and
pachine shop area. The breakout of these firms were:

Machine Shop 46 firms
Metal/Plastic/Wood Fab. 16 firms
Electronics 6 firms
Sewing 3 firms
Ship/Marine Repair 2 firms
Packaging/Container 3 firms
Medical Equipment Mfgr. 1 firm
Distributor/fastners etc. 1 firm
Food 1 firm -
Optics Mfgr. 1 firm
Systems Integration

Total g0 firms

Exhibit 2



MESA serves as a resource center to provide continued
technical assistance. Usually questions and information reguests
result after the MESA technical team has visited. MESA's staff has
been able to respond to a wide range of technical assistance
concerns such as:

1. Mil-I-45208 Quality Standard

2. Contract Administration
3. Marketing the DoD
4. Progress Payments

5. Property Control

6. Integrated Logistics Support

7. Logistics Support Analysis Records
B. DIPEC
- 9. First Article Production

10. Freedom of Information Act

11. Affirmative Action Policy:

12. Military Specifications

13. Subcontracting Agreements

14. Production Layout

In addition, MESA has sent out over 1,000 items on
solicitation information either from the CBD, Bid Board, or Prime
Contractors.

Results from the contract are starting to be seen. Many of
the SDBs are responding to the solicitation information and MESA
is getting reports of contract awards. For example, a SDB which
has been assisted by MESA was just recently awarded a $222,000 DoD
contract.

There are many good SDBs firms that are located throughout the
United States. The exposure to potential work and proper technical
assistance is resulting in increased contracting opportunities in
prime and subcontracting areas.
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DoD CONTRACT AWARDS TO SDBs BY ETHNIC GROUP
FISCAL YEAR 1989
AWARDS OVER 525,000
{Dollars in Millions)

Asian Asian
Indian Pacific Black Hispanic Native Not No Other
Americans Americans Americans Americans Americans Coded Represent, Certified TOTAL
ARMY 558.6 $116.1 £333.6 $241.4 $87.1 $0.0 .$117.1 $57.1 $1,011.0
NAVY 563.9 $153.7 5417.7 . §225.5 $62.3 50.0 $172.2 541.3 $1,136.6
AF $83.8 584.9 $253.3 £243.0 564.4 $0.0 $56.6 $42.8 5828.8
DLA $34.6 $107.0 $235.9 $162.9 $195.0 50.1 54.5 57.1 5747.0
CDA §11.6 §4.4 $35.2 53.7 50.7 $0.0 $13.3 $6.3 $75.2
Dob $252.5 £466.2 51,275.7 $876.4 5$409.4 50.1 $363.6 $154.7 $3,798.5

Exhibit 5




PERCENTAGE OF DOD DOLLARS AWARDS TO SDB’s BY ETHNIC GROUP

FISCAL YEAR 1989
AWRRDS OVER 525,000

Asian Asian

Indian Pacific Black Hispanic Native Not No Other

Americans Americans Americans Americans Americans Coded Represent. Certified TOTAL
ARMY 1.5% 3.1% 8.8% 6.4% 2.3% 0.0% 3.1% 1.5% 26.6%
NAVY 1.7% 4.0% 11.0% 5.9% 1.6% 0.0% 4.5% 1.1% 29.9%
AIR FORCE 2.2% 2.2% 6.7% 6.4% 1.7% 0.0% 1.5% 1.1% 21.8%
DLA 0.9% 2.8% 6.2% 4.3% 5.1% 0.0% 0.1% 0.2% 19.7%
ODA 0.3% 0.1% 0.9% 0.1% 0.0% 0.0% 0.4% 0.2% 2.0%
TOTAL * 6.6% 12,3% 33.6% 23.1% 10.8% 0.0% 9.6% 4.1% 100.0%



AWARDS TO HBCU/MI’s AS COMPARED TO
AWARDS TO HIGHER EDUCATION INSTITUTIONS
October 1, 1988 —- September 30, 1989

(Dollars in Thousands)

DEPT/ HET HBCU/MI
AGENCY AWARDS AWARDS 3
ARMY* $249, 402 $6,011 2. 41
NAVY $344, 919 $27,891 8.09
AF $602, 202 $16, 453 2.73
DLA $6,787 50 0.00
ODA 546,851 5163 0.35
$50, 518 4.04

DoD $1,250,161

* Army data includes Corps of Engineers awards.

Exhibit 6




DOD 10% EVALUATION PREFERENCE
FISCAL YEARR COMPARATIVE PERFORMANCE

FISCAL CONTRACT SDE AWARD LOW PREFERENCE AVG
YEAR ACTIONS PRICE OFFER ' PAID PREF
ARMY 1988 3 $1,294, 484 $1,232,300 $62,184 5.0%
1989 19 13,382, 000 13,154,716 $227,284 1.7%

NAVY 1988 9 1,958,243 1,904,795 $53, 448 2.8%
1989 23 3,233, 000 3,116,753 $116, 247 3.7%

AF 1988 9 1,378,866 1,310, 958 $67, 908 5.2
1989 35 9,807,000 9,644, 669 $162, 331 1.7%

DLA 1988 293 129, 485, 342 122,207, 437 $7,277, 905 6.0%
1989 1,015 547,790, 000 517,159, 025 $30, 630, 975 5.9%
.ODA 1988 —— —— ——— —— —
' 1989 3 1,858, 000 1,858,000 $0 0.0%
DOD 1988 314 $134,116, 935 $126, 655, 490 $7,461, 445 5.9%
1989 1,095 $576, 070, 000 $544,933,163 $31,136, 837 5.7%

Exhibit 7
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U.S. Government Printing
Office
Small Disadvantaged Business (SDB)} Report
October 1, 1988~ September 30, 1989

Total value of printing services $233,850,779.20
procured by GPO for DOD
Set-Aside for SDBs
Covered Entities ’ Actions Dollar Value
Black American 149 $ 191,377.03
Hispanic American 353 3,437,918.31
Asian-Indian American 11 30,142.95
Native American 75 136,906.84
Asian-Pacific American 51 502,267.71
Other Individuals Certified by SDB 6 12,690.00
TOTAL 645 $4,311,302.84
Total Activity with SDBs (Includes Set-Asides)
Black American 246 $ 240,853.25
Hispanic American 1295 10,240,298.87
Bsjan-Indian American 54 231,739.95
Rative American 1009 549,343.51
* Asian-Pacific BAmerican ) 291 B14,316.65
Other Individuals Certified by SDB 7 14,834.00°
Awards to SDBs (Entity Designation
Not Available*) 6282 $7.793,573.52
TOTAL 9174 $19,884,961.75

. Exhibit 8




