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UNCLASSIFIED 
MJ.CSOG D.r t90-Z 

HE!' .. P~ U~'.rtTERS 
UNITED ST /[j. T.CS lviiLl'l'JI.F., Y J.SSIST t.NC:C COlv~h~-.ND, VIETI-.r.t~l\1: 

S'T'UDI::S AND or;.scu V1.1'10J·3 GROUP 
J\PO Sn.n I' ... -.~ . .liclsc.o 9{)222. 

DiRECTIVE 
NU~illER 690-Z 

20 July 1969 
(11ACSOG-10) 

CIVIJ rt.N P:2D..50l'INEL -. 
RECRUITI:-t.ENT J,ND Mt.rU.GEMEl\'T OF LOCJ.L NP.TIO!·TAL PEriSONNEL 

1. PURPOSE. To prov1de guiclc.nce nnd specific procedures for recruitment 
end n'lan.":'.gement o£ loc:.o.l natio~l perconnel. 

Z. APPLICABILITY. This directive is e.pplic:>ble to r.ll MJ.CSOG stclf 
elements end acttvities. 

3. RESPONSIBILITIES. The following reoponaibUitics nro o.seigned ae 
ind1co.t.ed~ 

a. SOO Civilian Personnel Oificer: lnd1vidua.l responsible to monitor, 
d1.rect e.nd insp~ct the civilien personnel progrem for thiB commend 

b. Unit C1vili&n Pernonnel OlfJ.cer: lndividU!ll responsible for the 
recruitment and management o£ local n!!.tlonal employees in compli­
ance with th1.a direc:tive "Within biD r.re01. o{ rellpondbility. 

4. PROCEDURES. Pl•ocedures li5tcd in ANNEXES A through C _.ill be 
followed in the recru1tmen!: and management of loce.lnctiona.l personnel. 

5. REFERENCES. 

a. 1:-1ACV,Local National Perao~mel Pobcy M:lnual. Serio.! Number 3905. 

b. l-1ACV D1rective 690-6. 

Thlll duectlve superz:edes all port1ons of MACSOG Civilian Personnel 
Manual, Part I, dated I May 1967. 

JNCLASSIFIED 

• Tab A to Annex R 
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Ft. CSO:J D.l' 690-2 
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J,., Pohcic.f. ~nt1 Pro.::edm:eo F'or MuJOr, US!~ 
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n. Perso.ntol Actions 
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UNCLASSIFIED 
MACSOG DlT 690-2 

IJ·:DE:X 

SUDJECT At-rH;:x P/•GB T'J\T!.J.GlJ..i'. 

/.PPOll·!TMENT J. U'l'liO:'..l'fY ;, 3 

APPOINTMENTS A 3 z 

f'OLICIJ!:S A 3 3 
Dz.J.ly Hi:te A 3 3a' 
Pl'l'Vi"'..e Hu·e A 4 3b 
Tempot•ary Hu·e A 4 3c 
Over Hue A 5 3d 
E:x.tE:ontona of Temporary Ihrc A 5 3c 
Permenent Hu·e A 5 3! 
SpccJ.!tc 1-hrtng PohcteS A 5 Jg 

PROCEDURES A 6 4 
Docu1nents Required for Temporary Htrc and 

Over Hue Employees A 6 4a 
Dtspotatlon of Documents A 7 4b 
Documents J'orwarded by Um.t: CPO to SOQ CPO A 7 4c 
Security Check Rcqmre1ncnts for PrtV2.te H1rc: 

E.t.nployecs A 8 4d 
Secu11ty Passes A 8 4e 
Family Allowance A 8 4! 
Del oga.tory Wormation A 8 4g,, 

GENERAL {Pereonnel.Actions) B 10 

POI.ICIES B 10 z 
Promotions B 10 Zb 
Transfers B 11 Zc 
Separahon for Cause B 11 Zd 
Involuntary Separabon B 11 Ze 
Voluntary .Separahon B 12 Z£ 
D1sctphna.ry A chon B 13 Zg 

I' Reduchon 1n Force B 14 2b 
\._ Certrl1catea of Releaae B 15 Zi 

""'ROCEDURES B 15 3 
CPO ln1bated Pe1sonnel1\chons B 15 3a 
Employee lmbated Personnel.Ac.bons B 16 3b 
Promot1ons B 16 3c 
Transfers B 16 3d 

• 
UNCLASSIFIED 

B-r-3 
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Mt,CbOG Du 690 . 

I N D E 2: Co.,t'd 

sunJr.cT AN1'\TB): PhGE, Pf.I'J.GR 

PROCEDU~EJ (ccnt 1d) 
Scp3.rc-tlo:u: !ol Cause B 17 3e 
Involuntary SC"pil.l ahon B 17 3£ 
Volui\tal y Separation B w 3c 
Rc.c1\..ctton 111 Fo1 ce B 19 3h 
D1o:;:ciphna1'Y Act10ns B 20 31 

G.CNERAL (P~y and Leave Admm1strabon) c 21 1 

Pil Y J,ND ALLOW.ANCES c 21 z 
Wo1k Peliod c 2.1 Za 
Over tune c 21 Zb 
Ntght Shut Di£ferenba1 Pay c 22 Zc 
Hobday Pay c 22 2d 
English Language Dlfferential c 22 Ze 
l:loll.day .Allowance c 23 Zf 

c Tet Bonus c 23 Zg 
Monthly Family Allowance c 24 Zh 
Rc:.llon .Allowance c 2.4 21 
Mo.lth1y Hlgh Cost of Livtng Allowance c 2.5 ZJ 
Sp~clAl LaWldry Allowance c 25 Zk 
PrLsoner or War Pay c zs 21 
Travel and Per Dtem c zs Zm 
Separahon Allowance c Z6 Zn_, 
D:!.r.abihty Gratulty c Z6 Zo 
Do•th Gratwty c 27 Zp 
Funeral Graluity c Z7 Zq 

!.EAVE c za 3 
Annual Leave c 2.8 3a 
S1ck Leave c 29 3b 
Mate rruty Leave c 29 3c 
Leave Vltthout Pay c 30 3d 
Aclmuustrabvely Excused Leave c 30 3e 
Absence Wtthout Leave c 31 3£ 

:'!. 
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J..1A CSOG D::.r G ')(1 

ll~DEX OF APP:CNDICli:S 

TITLE APPENDD: J 

To Dao Dam (Statement o! Guat·anlee) 

D1 c!i CencmJ. Recetpt z 

Draft Dcfcl·ment Cortu1cate (QD-77Z) 3 3 

Medical Deferment Certrl1cate (QD-711) 4 3 

D1scharge Certificale (QD-14) 5 3( 

Pay and Leave Record (!..U.CSOO Form 690-ll) ,6 37 

Beneficiary Designation (MA CSOO Form 690-13) 7 38 

Statement of Ver!Iica.tion (MACSOO Form 690-5) 8 39 

Peroonnel Statuo Record (MACSOO Form 690-9) 9 40 

Peroon11l Record Questionnaire (MACSOO ForJ:n 690-4) 10 41 

Fmgerprint Card (TCSQ0/4771 ll 4Z 

SCHRECK (MACSOO Form 690-3) 12 Al 

C1villan Employee Personnel A chon (MACSOG Form 690-1) 13 44 

Request for Security Check 14 45 

Table o£ Offenses and Penalties 15 46 

Certi!tcate o£ Rele3.se (Sample) 16 51 

List of Authorized Local Holidays for C1vilian Employees 17 5Z 

Monthly Family Allowance Rate Table 18 53 

Do.1ly Per Them Rate Table 19 54 

Separahon Allowance Computahon Table zo 55 

Entttlernents Upon Separatton Zl 56 
I 
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J.!J,CSOG Du 690-2 

POL!CJI;,IJ t~I·!D P~C::CDtmF.S F'O;. 1-Tilt!NG LOCJ.J_, t-~/.TIOHr~L PI;l'tSONi\LL 

. 
1. l1 PPOJNTl,XHT J. Ul'HOUI1. Y Locc.l J1~L1on:..l5 will be olppClntcU t.o !111 
l'~uthor.i..t'.~d Ct"tlhan "!'able o{ Dt ... tdbutwn (CTDj po!llf..tons by Unit. Ctvll!iln 
Pcrconnt.l OffLcerc. 

<!.. APPO!Nn.m:NTS. 

o.. Ne\-1 r ppotntn'l~nta will be m~de ~t the ft:.:st step of the ~ppropr!::!.tc 
cradc, E:.:.cep.t:..o.ts to this pohcy m<!.y be mc:.dc by Loccl CPO only 
\7hen either u! the folJo't'ting concliltonFl exi~t· 

(1) A poci'Llou )1~0 boon ~ccla.roU. hard to flll by th~ hct!.cl of Lhc em .. 
playing ..£.gency. Tbu: declarahon nuy b~ m.:.dc only v1hen a 
poaition ha!i been ,.~cant for e prolonged }'9riod bccc.uae personnel 
who posseG£l the required sldlls ""'iH not t ccept employment 
afforded b1• the fJ.rnt step tn the appl.'opri.."\te grnci.e. 

(Z) An z:pplicant has h<:.d prior catlsfactory cet•vice wilh US Forces 
or US Governmellt egencles, 

b Appointm9nts will be made from e.mon~ the best qualified e.pplicants 
for 'lhe. position. Preference {or hirmg will be given to inQivld\"l.Q.b 
in the order obtcd below: 

(1) Employees ~1bo are being affected by reduction in force a.ction. 

(2) Former employee• "<~ho ho.ve applied for roemployment efter 
sepo.ro.tion frc.m aerVl.ce 't"Jith US Force!:, Period beh-'1een oep3.­
.r~lLon .from se:"'-ice '"'ith US Force& end apphcation for position 
uhoulcl no~ ~xceed on:. xno:uth. ExccptioDD to thio policy mny ba 
made by the cmplo}'Ulg agency. 

(3) Former employees who l::nve been aeparated by reduction in 
forCe action. 

(4) Former employees applpng for reemployment. 

(5) New applicants. 

3. POLICIES. The following is a hat of the different types of employment 
li.Uthor1zed anrl bo.sic rcq~ucments that must be met before a local nn.tiono.l 
employee mcy begin -worlt 

"'· Daily hire. Those !nd>vidulllS that are hired on n dny to any basis 

ANNEXA 

.. 

UNCLASSIFIED B-r-7 
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1.liaCS08 Dir 6'10-2 

to pcr!urm t::u:d~-1 ,-•hie h. clo l!Ot req\urc ~ fulll:i.~n<! wm. l~ force .kc­
quu en.cnts !ot h!rtng are· 

(1) Imlividu:.llm ... !il h ... ve n v.._hd GVN Idcntl.flct.llou C;~.ul 1n hu; . 
p0.!,8C3!ilOn, 

(2) lncl1viduals rn\!!it be under const;s.nt observatJ.Oit and superVlsion. 

(3) In.itktion o! security ch~ckc on these uldlvtc1Uo.ls 16 not 1·equ.ired. 

(~) Records on these tndtvid\ll'..ls neeG no~ be mllintail1ed, 

b. Prtvde Jure Those local n.:~.tior~ls thC~.t are hued by a pr::.V3.te indt ... 
V1duc.l or ~roup o! 1ndtv1du~ls to perform cpsci!1c pen.na.nent taeka. 
Examples o£ prlV<l.tc. htre emplo)•ecs e-re \V~i~rest:cs, b:3.rte.nclers 
a.nd cooks in NCO clubs and percona.l 1na1ds. Reqw.remcnto for 
hiring e.re: 

(1) IndtYidual must have local pohce checl-. and OVN Identi!icahon 
Card to bel;tD work~ 

(2.) When it e.ppsarD that. the !.mlividunl C-"11 perform the recjuired 
duties. tl...c Unit CPO will su.bnut documents lit::teJ. 1n p:1re.crcpb 
-4d for intba.hon of !tnc:.l sec~tty check. In no c~se will mttl. .. 
n.bon of !i:e..:.l secl!rity check be delayed for more than thirty 
(30) dnys !ro:::n the date of hire. 

(3) lnihetloD end mair ... tenancc of all records other th=.n local police 
checks e.!ld fi.ZaJ security checks 16 l~ft to the cliscretlon of the 
Unit CPO. How-eve:, it 16 rc::commcndcd tbal c,.ll document:o 
hated m pi.r-.~ograph 42. be rcqu1.red of all pr1.·1nte hire employees, 

(4) All records for private hire employees -will be retained in unit 
CPO files, SOG CPO will not m:;.Ir,tatn records on prtvi:l.te hire 
per'sonul. 

c. Tempo::-ary hue. Temporary h1.!'e u cle£1ned as employment not 
exoecd1ng thtrty (3C) days duration t<> fill vacant authonzed CTD 
poBlhons. All new appo1ntments and a.ppotntments o! former em­
ployees that h;::.ve bPen separated from serv1ce v11th US Forces for 
more than thirty (30) dayo will be c.ontadered temporary. 

(1) Indivi<lual muat hr.vc all document. lioted in paragraph 4a to 
begin work. 

ANNEXA 

• 
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(Z) lndlYhh•-lt. h .. rE=cl ..:..c.<!(.:- thiq p:.r<..~.gr .. ;,:h ffi\ qt b~ co~~v.c..rLc.cl to 
p~rm~nc::nL h~rc fJi tcnn!~--'\.:::~ w ~lu.!l t:ln.ny (:.0) O:=>yz h o.m tho 
da.te hc/~he Lo~L.n worl. (seP ).J~.o"i\l:,.l"r:!ph {c). 

d. Ovcrhh·e .Loc:;o.l n-.l.tol-...:.1!: lu~eil \.t.-dc=;- the. p~·o~:.~.olO>lS oi l}Hc:; f:..l'a.-
cr~pl~,st rn.et.i: tt,~ s~m-:: reqm.rc.;:'l.\6-n~r ~s lcln;o:r~ry hh.·e }-·trr.ont 
e~ce~.t lh:!.t t.hc i:ncl•vJ.clu..1.1 1s ~pph:·cl r.g~,!.!,~t a p.roJ~cted CTD \tf. C~l\C) 

e, EX.:.cn!ltcm!.> 0 ... temro:-o.ry h~re, Requet!'t.!. fo~ e)..i.o=:n.!li.O~l. or t~mporr ry 
hu·e ll1.\.i.Gt be eub:"l:.tle.d t:.ro.:gh t:hc Co:-;1l.~ro!.l~r L"ud SOG CPO to 
Cbiaf, SOG fol' ap::rJ::-c,vu!. All reqt·e.atc for extc~n1cl'l ml.ltit bo fully 
justi£1cd and state L'!:!.e anti.cip~ted le.ngth c.f tUne th.a extension v•lll 
be required. 

/ f.. Perm~r..ent h!re. Per.roant$r..t: hi ... e ts d:eZined &D er:npLoytre!nt in which 
an indlvlc1uc.l 1s occu.r.-y•.ng ~ valid CTD pozits.on s.n<1 on whon1 ~ Iuul 
security ch.&ck has b::en inina.tcd. 

(l) Req\,eStG {or fi!:Ll secl!rity -cb.ecl:s on new hue p~rsonnel nnd 
personnel tht lu'\•e beeT. sep:l.r;;.t-ad from. service ,-,•ith US Fol:"ceu 
for over l!a~ty (lC) dayo rnuat be su~!l1itted to SOG CPO pnor 
to perm:;:t:.ent e.ppotntm,ol:!: (oee p~:os.&raph 4c fo: det"ils). 

(l) Req1.:.eDtB !or security c. heck !t~ed r..ot be submitted fer individuals 
tha.t are chang!;;; Jabs .!!.!ld on wh.om fb:.a-1 security checks b:~.ve 
been ir.aiti:; .. -;tQd or co:np!ofoted. 

g. Specific h!rtng eo!icies. Tbe !c;.Uowina Dfecific pohcies will be 
.iollowctl 1n tl:.~ h!:o=.::g of ]cct.l n:..tionc..l p2r&oll:let: 

(!) 

(Z) 

(3) 

ANNEXA 

DrL'.ft evederc i.nd deucx-~ert. D:-il.!t ~v&ders and dese!'tex-s from 
fiNAF v11l! x:.:,t b~ emylo.y~d by US Forces. &nd any inthVIdwl 
in ouch a .c.a.tt:gory ~l:..o is erilJ.lcyed i.a et>ror will immedu\tely 
be dis.cdss~d t..nd rep.-:2::-ted to H:.s N:..tlo~l Police for npprebenoion . 

• 
Tel!lporo.ry d:-~f-: df::fs.-:mente. 11:...'\lE. p~r£otm:el who hold a tempo­
rary d.rt.f: ci"Ofei:'rn~~:, c..r whn )":~il! bc.ccme. of draft r,&e within 
one year, wUl no!: b~ employed in e. pos1tion V1h1ch would loa.d 
to a request ior dcfcrrnsnt. 

Security checks. The term security check us used to indicate 
that the ind1vl.cl:~~l emp!cyec'a b.a.cY~rour..d ho.s bec;:n checked, 
and iC cleared, n.o de.!"ogatory 1!lformo.tion C)l' record o! subvernvc 
activity bas bSl.en found. Theu: "security checks" do not authorize 
local national persor..x.el ac.ce&& t.o elu.asi!u::d 1nlormat~. 
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J!'q;"r~lny:ncn~ :..n n ... u!: ... ho/:: p!:.~cit~, .. -,. A!l l!i!li CPO \•ill eY.t:-1 cL .. f' 

;;:t"r~~.l~~C-;;;.j;I"oyu~~ p'!rDorL-"'!cl 1n i:. scnsitn·c r.r-c .. ~ 
if IIn"ll c~cu.t1tr cLecl~} :.s r..ot. l.ilc~ -:::orn:Jlcted, 

(!:i} h~l.., .. tiv~a Apro:;.l::.tm':l!.t or ~-ss.~.cr·;-n;n:.. to a ro.s~:. ... cn·P!:.ich '\7i1l 
c!:i.~.'bli!..h L Fl!p-:!:"YJ.Cc.;o - cm}':c~rl!;:~ rc!: b.Ct:J..Sh .. ;, b:::t";"/ecn ~n crtl­

ployee Lnd o:.. .. 1 ImweclH~ .. tc rch~tlvC' r..hot.J.d he ~voided. 

(6) 1..1.cchc:.l ( ::"" rmm ... LO:):::. Apphc .. !:.lr. for food. hr ndlerf> ro5itlon:. 
must. pasf: ar. appropl'L-t~ med1c~l e,.-.!:.ll11 n.ahon •·•h1ch ,-,:n be given 
nt no m::pence to the 1::' c:n lC:'l<.nl. l~d1.c~l ex:.m1n2.hon rcqull'e­
mcnts for oth:;,r th:::..n Icc.d h..Lndle::s will be cl~tcrmir1ed by Unit 
CPO. },.fedicu.l exa&'"'n~b.oi:.B c:..!l be l.l.ccompliched by coordlii~bn~ 
with loc~l di<:~p~na::.r1es. 

4. PROCEDURES 

a. Documents regt:.ired for tempo~ary h.!:oe and overhi.!"e employees. 
The £ollovf'lnt: dccU...-:ne:o:s Lre requ1ted o! e.ll tempor~ry lo..tre r.nd o,•cn .. 
hire e!nployees i!.ncl \?ill b!:: subml.;;Lecl to Unit CPO prior to on the JOb 
st&.tuo: 

(1) One (1) ccp7 oi local police ched:.. This check c=.n normr- lly be 
obtai!led by subm!U!x:g ot.e (!.) Personal Reco:-d Quecbonn~ire 
(MACSOG Fo~m 690-~). wi;h r.t'"..Achecl ];botc.grr.phc, and one (1) 
Fillgerp:-in.t Ca•d (.Fo:-m TCSQG/"77), wiLh att.>ched photot:r<'.ph, 
to the lace! police. / 

(2) Valid GYK Civlli:..n ldo:ilt:.!ice:.tic::a C:l.rd or Birth Ccrtifi~tc or 
other p::oaoi o! 2.ge (ulChv!dtE.le ftft<::~n (15) ye~ra or age nnd olU2r 
mcot haV':3 GVN C1vili~n IdeLhilc.:.t.1on Ca.rd). 

(3) Two (2) To B&o Ds.zn (Sktem•nt o! Gl!r.rr.ntee). These must 
be compl'i'<ted by di:ierb!lt rep-:.:!t..b:e r.nd responsible 1ndivtdunll:l. 
(See Ap.,~::d"' Ll 

(4) Prcn! of draft st:>~<. All=!~ <.pphc"'m• cixtcen (16) ye&rs 
o! age &nd older muc-:.. preiSec!:· 

(a) Certified copy of c:dlvid\!P.l Drz.ft Census Rcc:eipt. (See 
Append>X Z.) or 

(b) Ur.expred Dra!t De!orment Certificate (QD?7Z). (See 
Appendix 3.) or 

ANNEXA 

nM r.r .4~_q Tli"TF.n 
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(c) Unc:: .. p11"C::d Mcd1co.l Ddcrm.ent Gcrbil( .. .:.tc (QD .. 771). (See 
A ppc nclu~ ~, ) 01 

(d) D>Ocho.rge Ce1 L1hcnLc (OD-1~). (See App•ndix 5.) 

(5) Oue (l) Certif1cnt.e o£ Rcsulence. 

(6) One (1) Pay o.nd Leave Record (MACSOG Form 690-II). (See 
AppencllX 6 ) 

(7) One (1) Certificate of Release. Only required of for.mer employee 
o:l US Govcrnm.ent egenc1os, contr~ctors or GVN. 

(S) One (I) Beneficit>ry Des1gnation (MACSOG Form 690-13). (See 
Appendix 7. ) 

(9) One (1) Sto.tement of VerUico.hon (MACSOG Form 690-5), (See 
Appendix 8: ) 

(10) T"<IO (Z) Personnel Status Record (MACSOG Form 690-9). (See 
Appendix 9. ) 

b. Disposition of documents. The above documents. with the exception 
of the GVN Civib.c.n ldeotifi<:ation Card, will remc.in in the ind1viduo.l1s 
personnel record j&c:ket at pt.l.ce o! employment ~nd nlll not be lor ... 
warded to SOO CPO. Upon ierPlination of employment all peroonal /' 
documents will be returned to the individu::.l concerned. 

e. Documents forwarded by Unit CPO to SOG CPO. Follo'1'7ing is a Uat 
of doc\unents t~t must be submitted to SOQ CPO prior to permanom. 
appointment of local nationnls. These docur.aents initic.te ll fu~o.l 
security check and should be fotvlarded as soon a..o it is determined 
tho.t an ~d1vidua.l will be placed on parmanent hue statue. 

(1) Two (Z) Peroo11:1l Record Questionn:lire (MACSOG Form 690-4), 
with photograpbr;; of apphcant ancl spouse h£ apphceble) a.tte.ched. 
(See Appendix 10.) 

(<!) One (1) :Personnel Status Record (MACSOG Form 690-9}, with 
photographs of apphcant "t!D.checl. (See Appe:ndlx 9. I 

(3) Three (3) Fingerprint Cards (Form TCSQG/47n with photographs 
o! appllco.nt attached. (See Appandix ll.) 

ANNEXA 
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(4) Two (2) SCHt1.8C!{ (l1ACSOG I'o~m 6~0-1) Tluo !o"m muLl 
be typed or printed Jcpbly m En~hr.h (Sco flppndLJ: JZ.) 

(5) Two (Z} CI''ih~nEmploy~c Pc1sonr.2l J~ctio:1 foil"ls (h1l\CSOG 
Form 69G-l). (5~~ Appen<li>: 13,) 

(6) One (l) Rcqu~st !or Scc\•r.ty Chech (l·{!,CSO::; l"onn 690-6). 
(Sec App~l>~U: 1~.) 

d. Sccur1ty check req\nrementc for priv~te h:tre f>Jn;_.loye.es. The c.bovc 
hat t.s modi.heci for pnv.::.tc hu·c.> employees c:.c !ollo.~,:;~ 

, (I) One (I) Personz.1 Record Questwnmnl'e (MACSOG Farm 6<JG-4) 

(Z) P.;;'sonnel Status Record (MIICSOG Form 690-9), not reqwretl / 

(3) Two (Z) F1ngcrprint C&rds (l"orm TCS::lG/477). 

(4) One (1) SCHRECK (MACSOG Form 690-3). 

(5) One (1) C1vU!a.n Employee Pcroon. .. el A chon form (MIICSOG 
Form 690-1). 

(6) Qoe (1) Request fo~ Security Check (MACSOG Form 690-6). 

e. Security p~saea Security (compound access) p3.&ses v1ill be furnished 
to e.ll priv,;.te htre. temporary bJ.re, over hire. and per1nnncnt hire -" 
employees. These pas Bell should be cha.oced 1n color and/or 
deugn perioclicelly. 

f Fc.mHy t.l)O\Ti::.ncc. Family c.llowancc 1& l!.Uthonzed for mo.lc e.nd 
female te.rnpornry lure, overhue, and permnuent hll'c employees. 
Employees desiring this allowance must submit the follovting docu­
ments for inclus1on in Unit CPO files:~ (See ANNEX C for eligibihty 
crlter1~.) 

(I) Marriag~ Certificate. 

(Z) Birth Certificate(•) of child (chlldr•n). If not avail.:lble, an 
appropr1ate statcm.ent from loca.l e.dm1nistrattve o.uthority will 
suffice. 

g. Derogatory information. Derogiltory in£ormo.tion d1ocovcred during 
a fmal eccur1ty check, together with a rec.ommcndabon ol e.chon to 

ANNEXA 
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b~ ta! .. cu. from SCCi Sccttnty. \1111 Uc !on .. n'zc.1 h) ,,..rc }•r r.d.:: to tl•c UnH 
CPO. TJ_c c:;,,vclor::- co..l~ l.oll.al[! lb.:. Le:L·~·~t torr i.·.io.un~i:~.o;J. \7ill no! be 
op:med by loci'.t ],:.Uon:-ls. 
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1 0ENERAL. The provl!aons of th~9 :nne::: \.'lll b~ ;;-..prhed vh<..n u1iU:..tn:g 
p~r~~t;ol'!~ !Ol loc.-:.1 n:'..h011-l r'JrE;OJ'UlC!l PlrC..~ lii ::" CCOl ~;".I:l.C \7it.h 
JI.N'N.CX I~ 

Z POLICIES. 

~. Personnel acb.onc may be 1ntb.:.ted by c1i.hcr the tndtvidu;: l Cl\1.1-..,loyee 
or th12 Unit CPO Howeve::r, nll rcqueotc fo1 pzraonnel ~etlan must 
be cigncd by 'lbc UniU CPO an.tl iot'"V1art1et1 a.s proscri\,(H1 1n p~rcgraph 
3 (PRoCEDUil.ES) 

b. Promotlons. The follo,-;ing t' rc general pobctca conccl'mng ctep 
incre:F.ECC ~nd promotlons o! local nahon::.l employees: 

(1} An employee ~1ill b~ e.dvr..nccd to the next h1ghe1' ctcp, in the 
r&te: appropnatc for luLi grade, upon complcbon of flfty-two 
(SZ) weel;:s of credito.ble serVl.ce in hiR preoent gr~de and step~ 
St.ep increases are comp~r~ble to rnilitc.ry lonzcvit}• incrceoes 
and are not promotions. Step increnseG m~y be witheld U the 
Unit CPO feels th<lt the employee 1a p::arforxno.ncc or bch:::~."\ri.Or 
does not. \'Jc.xranl the tncrcece. Requosto for step incl."e~sea 
submitted pnor to tho fi!ty-n-,o (SZ) wee!< ml"'-m\Urt time Ill otep 
req'\lircmont. will net be ft-vornbly conr.idered. 

(2) Promot.lon o1 VGS employees will be ~de in accordance with ·' 
the following: 

(a) Employees bclOl'l gr.c.de VGS-5 must serve e. minimum of 
tht•ee (3) mo!!tl:.a e.t th~ next lower grade level or stx (6) 
months fo: a two (Z) grade. promo::ion. 

{b) Employees serving at grade VGS- S or above must serve 
' a minimum of s1x (6) months at the neJ\.1: lDV~er grade level 

befol'e pl"omotion. Thts 1ncludes promotions classified 
as two (2) gr.c.cl~ 1ncreo.ses. 

(3) There ere no time m grade requtrements for employeec oerV1ng 
in other thPn vas pOGltiona. Untt CPO m~y requeot promotion 
of these lndtvu1U41.ls when he conciders the 1nd1Vidual qualified 
and capable of performing s&tiafactorily :c.t the higher grnde. 

(4) When an employee is promoted from one b.::.s1c pay level to 
a. higher ba.sic:: pay level. he \Vill rece~ve no less a p:1y increaae 
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l.V.CSOG D.t 690-2 

c. 

tl1:..n coni L li:rctl in h·•n (2} full £ ~~rs of t~1e p;:: cl':! irm.1 \ •hicl, be 
1~ bci;l{! p1 omatcd lf th!r, 1ncrc~!.lc ! .. lb b.:tPecn t'"lCI Cilc 1l::J CJf 
the hit.h~l· crude. he '\".'llll"C:;l..l>~ lh~ h1;,;:hcJ step 

Trrnr.!olt; Umt CPO n:1:y Ll'.?.u~icr t~l1 c.!lf-loj'Cc, voh~~~~~rily or 
tnvolw.!.r.l U:,·, from one po.::. .... bon to ~\l:o:hci' m tl1C' L.:'ln:.. grc.dc n.nd 
step. Tr~nc.Lc.~.· z.ct10ns ''lll not be ucecl to i:..".~•: 1d rr. cn1ployce t. 

slop 1ncret.nc '\'1Unn h1~/her gu~.clc. 'I'r~ns!err. n1~y b:1 m ... dc only 
when· 

{1) The imhvidu:t.l bel.ng trcnsi:crred is quc..hf.l.e:d to !111 Lbe new 
poaition. 

(2) A V«lid CTD VP.cency cxtsts. 

d. Scp~ra.tion for c.a\\qe, Sep2.ro..ti.ons for cause r:..re those cltcmics;:.\B 
\vhich &.re effected as a rer.ult of dcroge.to:-y 01 subvers1ve infor.nl:lllon 
bcinc uncovered during n security check or on emplo1•ec:. that conunit 
a seriouo offense. A serious ofienoe ID any offense listed 1n the 
Tnble of Offenses nnd Pcn~ltleo (AppendLY- 15) !or wlnch remov~l 
action may be tn.h.en £or a £1rot ofiense. 

(1) Norrru:.l notice o£ separ~tlon in not requtrcd. 

(Z) S•pnrntion pay and bonuses will not be paid (See Appendtx 
Zl for entitlements. ) 

(3) lndividu'21s will not be gi"Ven the opportunity to resign in lieu 
of dis Clpllilll.ry acbon. 

(-!) Th1s prov1sion will not be utilized to cxr~ditc eepar;:ohon a~tion 
OJ" to cleprive en individu&.l of authol'lzcd bonusec anrJ/or allow ... 
ancell (see paragraph Ze ). 

e. Involunt~ry separation. Involuntary separations are those separD ... 
tiona effected under the Table o! Offenses nnd Pen:llhes or those 
caused by the employec 1s unsatisfactory parformance or physical 
or mental ince.pa.cily. 

(1) Employees may be separated involuntarily for the following 
reasons· 

ANNEX B 
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(a) Repeated minor bl!ract1onB li&ted under t:be Table of Offens ea 
and Penalties. 
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fo) ·when 1 .. ~~·pncc-lly or rrr::r..,~ Jly tllc,.r:Ll<:> c·f p:.r!01m.lllf. rcqu.!Jct! 
U\'L.!.Ct: I:vcry cffo .... l cho ..... ld lc ... m::. Jc Lo pl::' c:: thcvc cn1-
plo·tcc.., lU 0. pont.1011 111 \.'lucl1 th~y .. se (.;;:.! -ble O.t r~rforminz 

the rcq"t'::.rc.U ch.,Ltcf'i bC'fm c ""cr::.r~Llo~• <.'Ct1o .. 1 is t~kc .. 1 (cee 
p~1 ~3r2.ph 2c Trt>ht:!E.t'B ). 

(2) Purn•-~nen';: crn.ployccs v.1hoc.c p:::.r:Col"!'J.l..~.n:::c./conciuct 1S dcl.crmtnZ:d 
unsaltsfnctol y ·will be g1ven• 

(~} Wntten noticE. of unc::.ho!actory ps.l'!orn"l:...llce/conduct de .. 
hne~t:mc wba.t tbe B\1!1-3-rvu;or Cj:p~cto 1n the V.''C.Y of catln­
fact.ory p3r£orm:...nce/ concluct. 

(b) I!, e.t the end o! th>rty (30) d.-.y& from the date notice o! 
unaat.icfactory :pcricorm~ncc/conUucl VJC.I:i given, the em­
ployee'a performc.nce/condY.ct L~c not. Improved the employee 
v1ill be fl:tven fourteen (1.:!) days nchce of ternU~hon (or 
payment. in lieu of notice). 

(c) Employeeo termi~ted for ine!!iciency/misconcluct nill 
be gtven ell pcy a.nd a.llowancc(j due the dt:.y of relense (see 
Appendix Zl). 

(d) Permanent er.nployee& may recign in lieu o£ dtscipli~ry 
action. Permanent employees given fourteen (14) dl.".yB 
notice of termi.ru::.tton Vlill be given three (3) fulll?orlu.ng 
days orr. with pay, !or the purpose of obtc.tnmg other 
employment. 

f. Voluntnrv separt".hon. Vohmtnry separa-..ionn r1.re those sep=..rationo 
effected by the employee. 

(l) An employee may reugn at &ny time, lor ::.ny rcacon, ho\vever, 
fou,rtecn (14) days not.ice of termi~tion must be given. Notice 
of termtnation mE.Y be gtven or~lly or in '\"lriting. 

(Z) .An cmployae ~y not be denied hu: rtght to resign, nor mo.y 
he be required to del~y tcrmino.tion beyond the bmitc 1n f(l) 
a.bove. 

(3) Request for volunte.ry separation may not be rctroo.ctive. 

(4) Employee• v1ho do not comply with paragraph £(1) will forfeit 
ocpara.hon pay and accrued bonuses (see Appendix ?.1). 

ANNEXB 

., 

rn.rrr 11 c: ~T J:OT~n 



(-

MORI DociD· 570359 

],~; CS 0~ Du 6 90- 2 

(5) An-; ('!l1.plC'.J ec ih ... t ~b:.nU::'I:\'; ln'J /l -1 pc.~1.t.;o.~ -.;•'l.ll he C<'F.l"~·tcU 
ur.J.c.r the p1 C'V~t:..~.o.l!.. c: tl:::.!. p::-..n~g:r-. ;•1• Po·at•cns 't",lll bt! ccn­

[aclc:;.e::d nb--utlCLl~cl ,,+:Jn the C::!'lJ 1cyeo:: tL::t l~o. .• l~:::; the poslllOll 

absc,lt.ti h ... tn3el! !rCim Ct ty for ten (! 0) c.= rnoJ c can:::;ecu.tiv!! (~i:!YD 

without pe1.c.1.a.s G).On. 

g. Dic-El;-·~Ul._!Y C::.C'lJOJl~ DH~clphnu.l)•" i::.c!.~ow> r.re dcE11gJ1~t] io 1.11~ 1ntc.1n 
enl.J:..lcye::e mo,.;.lc ~ncl cfflc1ency, p:t-or ... tote \loll- p::-cc~Lction, ;.nd 
as cure Cl'"l_})!oye~a of ccru1Lblc tre:<!.t!':li::'!Et '!hen ch.sc1phn ... ry ._.cllon 
muct be tr.hen, 1L 1~ mtc1•dcd to correct the ernpJ e:yee t!.nG not to 
p\!Dlsh hun, I! an cmp~oyce docs no! I'f::5frtnd to correcllv~ c. chon, 
Oi" 1£ he cornmitr.; o. p:rhcub.rly cerioll!. oficnsc h1:::; en1ployment 
must be te rmin;.tod. 

{1) D1.sciplin~ry action "Vn.ll be ti!-ken only •.-1hen. there 1& cle~:dy 

esto.blishecl ce:u&e for tht" c.ctlon. 

(2) Supe1·visors will co:widor the following factors before asscsstng 
a penalty: 

(a) Gnvity of the offense. 

(b) Emplo~,rec 1 s prevtous record. 

(c) Type of pocitlor. the "mployee holds. 

(d) Effect oi act1on or.. other employeen, 

(3) Types of di.BCtphr .. ;.ry c.c'll.ono. 'Vl:.en mtsconduct wc.rra.nting 
d1sctplma.ry F.ction occur£. o:r:.e of the !ollc'tYln~ pen::.lhec nmy 
be unposecl (Dsc Appar.dtx. 15 for appropriate applicahon): 

ANNEX B 
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(a) Oral rf"prunz.L..d. This lB the mildest form of ductpUna.ry 
action and cor.s!ste c.f an ~terv1ev1 between cupervisor e.nd 
subordir.a.!:e 2.L-ned z:.t co!"recting or improving attitudes, 
h01bits, or conduct. 

(b) Wr1tten reprimand. This 1s a wri~ten notice o£ r.nisconc1uct 
or ine!f1ciency and IS used :lor repealed nunor 1nfre.c:bonB. 

(c) Suspension. A suspension is a temporary enforced t.bsence 
from duty 1n a non-:p;a.y status. SuspensLon action ID nor ... 
mally ta.l-...en w~re the intent 1s to constructively discipbne 
the employee looking tow:~.rd further utihzP.bon w1Llnn the 
agency, However, tt may be used to plac(;. an employee 
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1n .o. non-dut} f..l:'.h.'!: dn! m;:.: .. 11c.>{1cc p~nc ~ \ hen h .. s l'cV-ni.Ion 
'\'"Jcu.h! be dC'Lrl::-~l.c.n~.:! to Lht.:! l;:.Lclc.:..t._ o~ US Forces, or 
U\)U:UOU~ t.o the e.mvloycc, hlS icllO":'' \"IQt~::.crc, Cal the. ccne.l;:!.l 
pubbc. 

(d) P..cmo,•Ll (Linml.~s-:...1} Tlus lS the ecverert pen-:.lty Normi.\lly. 
a pt~agre~!aon o! letacr dt£ctphn::.ry mec:.EUlC!!:;. \'111 be utlh~cU 
bc£01 C rc~1.1.0V~l C' CllOn IS ln1t!z.:.tc~ 1-IOY'c>V~l' 1 CClln111 

uUr;LCLio~~ ... m:-y b3 so SCl'lOU~ f-1:: to vc..n·i'n.L IerrlOY"-1 Co1· 
c. fil'ht or" occond oHenoe. En'l?loy:.13 L::.fe,l.cico::: YJill 1n!:'ure 
that c tho!"ou:;h re,rtct•J if: m~de cf proposed removC""l t>.cltons 
to precl\\cl.e unJU':It a.~.· ccpl'lciou~ i!.Cts and thi!t the proj-lqscd 
re1novi'..l l.[j fully warranted 

h. Rcclt•ction in force The follo·.,ing polic1es will be follow-'ld In determining 
vJluch employees will be te1·minatcd when reduction m force (RIF) 
action be comas neceoac.ry. 

(I) Gcnere.l 

(a) Recluctlon w f'orce w11l be m1nim1zccl to the extent pra.ctico.ble 
by contt·olhr..z recruitment, c.nt1.cipabng norm:1l n.ttritioll, 
and reaoSlgning nurplu!! personnel to vace.ncics 

(b) Employees will be imormod a.t the eo.rlicst poaoible date 
of' any plcnG ior rcduchon m force v1hich will affect them, 

(c) A redllcbon 1n force \'Jill not be effected to sepa.r.e.te dchciont 
employees (see paragraph 2!). 

(d} A reduction in force v111l be effected on the bas1.s of c~nc:el­
lation of .:. pos it1on wh1ch 1.s determmcd to be excesn to the 
neeclu of the organizat1on, due to lta.clt of fuuds or lack of 
work. 
' 

(2) Order ol reduchon. Employees will be sep::.ratcd by reduction 
in force as follows: 

ANNEX B 
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(a) Competitive areas, competittve levcb, 2nd creditP.blc serVlce 
will be established P.nd determined as l!.ppropno.te by em­
ploy1ng ngencics ~ 

(b) Employees will be retatlned on the bas1s of lenzth of £erVlce 
and merit~ 
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(c) Er:li~'oy< C!; \l.i.ll be c .. ·.ro .... :' ,_-,lJI'i ... 1.\l\!l c! hJO (;>) \"~c.l-h w. tlt .. !• 

not)~.._ Ol cornp..!m .... Llon m l!c;.• o! uol1cc p11m to scJ.~lahon 
by 1 educhon tn. !ot ce 

(cl} Ernploym~ :.zcncteb r ... 1~.y c=-t'-bl!.dl <:.fp::-;: Js 1-rccedureo fo:r 
en1ploy~c~ c..!fccio::t1 by teclLtchon 1n force 

1. Ccrttflrtice of RC'locs~ The p\,t'pO!j~ o{ ~ CcrLihcUc o! Rf"lf'ace 
tG to prcv~Lrt-c;tYih.:>.t 11 Job~hor:pm:; 11 ~nd to preven~ ot't~r US Fo=c~-;. 
<lC:cncu:~s, contractorF: and GVN from. hL·tn[!.:. lccal n:>ltoml a\"'Jay 
f1•om lu!:j prefient emplcymsnt '•tthout px ior mutu::..l LGrecment 

(1) CcrtUic.a.tes or Release will be p._.ovtded c!l.tp!oyeeo sep.::J.ro.tcd 
ao l! reaelt of: 

(e.) Reduchon in force c.ction. 

{b) Voluntary termizwhor..a, except personnel seeking employ .. 
ment with other US Forccn, go,·ernm~nt ngenc1es, contra.ctorEi 
or GVN w1thou~ prior mutual a.grecn1ent. 

(c) lnvolunta:ry termim:.tions. 

(2) Certificates oi Relense will not be provlC1ed employees separated 
unclcr tb follc\"'li.llg condihons: 

(a.} Er.&1.ployees ne!Xlrt-ted. !or ca. use. 

(b) Voluntary termi<J.ahons for tho:!: purpose of seeldnc employ­
ment vn.t'h o~.her US l."o:-c.ea, ag'!nc1.es. contractors or GVN 
without pr1or l:ll!tt!<!.l .agreement between the employ1ng ngcnc1cs 
concerned. 

(c) ,Personnel that abaDdon thcu position. 

3. PROCEDURES. The following admm;strntive procedurec YJill be i'ollowed 
when 1n1tlatin2 c1vib~n perso!"'..n$1 achons: 

a. CPO 1nihated personnel actions. Unit CPO initin.ted personnel r.chons 
will be prepared en lvb\CSOG Form 690-lln rno (2) copies and for .. 
warded to Chief, SOG, .ATTN· CPO One (I) copy o! tho C1vilian 
Personnel A chon form w11l be retatncd by SOG CPO The second c.opy 
will be returned to tho Uo1t CPO Receipt o! the comcb::.ek copy indi. 
cates that the achon has been completed by SOCi CPO. 
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Jo.il'.CSO<• D.r 690-Z 

b. E•nrl,..ycc J•ntlrif'L r~rGo£1~~~".. ProC"cch,.,.c ior r.ubiJn:::non of 
rcquc:-:t lc1 p:..•r!;OllM:l i!.Llw,l Jt: lhc. r;;::.mc •·~ 3-:. L.bovc, c:-.ccpl t 11<:li 

the t!l.dl vtdu::-1 employee.. 1 cqne r>t.s act lOlL ErnaJloycc. LnthC." t.cd rcqv.~sl::: 
·win be proc,_.o~ed thrOl'3h ihf' arp:-ol•n::>t.c U~nt CPO, Umt CPO will 
ch .... cl:;. req\,~ =t !or o:.drrnnu·t.r~Llvc cottect.Jo~Gs: make rccon"lmcnrl~t.ton, 
antl iorwa.rtl lo SOG CPO ior .hnal ilct>on. 

c. Pro,nobcH\s Tho lollowm.g p1 ocedur~s "ill be !ollo\'Jed \1hcn uut.~.ahng 
all £.lcp llLCLe.c:q:;e c::.ncl pretlnotton acltonc: 

(1) Complete: two (Z) copwe of Ctvihan Er.nployec Personnel Actton 
(MIICSOG Form 690-1) 

(a) Check 11 Promotton11 block 1n 1tem 4 

(b) Indtcate effcchve date of propooed acbon 1n the space provided 
m 1tem. 4.. 

(c) Enter IISTEP mcREASE. (date l.lldlvldual became ehglble)", 
U appropnate. 

(d) Enter "PROMOTION. {date md1v1dual became ehg1ble)11 , 

1f appropnatc. 

(2) Upon receJpt of the comeback copy of C1viha.n Employee Personnel 
Action (lA.ACSOG Form 690-1), post appropriate entry to the 
employee's Personnel Stztus Record (N'...AGSOG Form 690·9) _, 

(3) F1le comeback copy of :MAGSOG Form 690·1 m employee's 
pereonne 1 recordll Jacket. 

d. TransierP.. The following procedures will be followed when Jn1.bat1ng 
all transfe1· ac1:10ns: 

(1) Complete two (Z) cop1es of C1vihan Employee Personnel Action 
(MAGSOG Form 690-1). 

ANNEX B 

(a) Check 11 Transfer11 block 1n item 4. 

(b) Indicate effective date of proposed action in the space prov1ded 
m item 4 

(c) Complete items 11, 12., and 13. 

(d) Enter short explanation for proposed action~ 1. e "NEW 
OUAlJFlGATlON", "OLD POSITION DELETED", etc. 
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c... r. -:.0~~.:_:_r.~~ . .:...-~ 'Il~ rc..n~ .. J• p .. t.·.:-2~·~· "Villi ... , .... c',: 
t.JD!'lt•jt:::.( J':; -~;.'"'lc.Lt •• cl fo: V\ .. :.C J.lJ. ct•.,n:: o~\tLtt .. -lll!LCil~ , • 

C> (.':..}/ r\•' .. J' ol ~ Cl•~J~l (:, rl!.:-l:!d 1:. otl.'-CCJ.Ll, .. h-1!-:; d OJ• tile !.<"lOlt.. d::- }- L' 

'Lhc r~cl1on 1' i'-l~cn, 

(c) lndlc&te reascns for the acho:;. Ut ltCJn 1..: Re~:::on:. need 11c~ 
be wnt~cn out fully, ltcn1 nuMh::.r s lu,tc..d on th.::: TuLle o! 
Offense a and Pcm:.ltles Y'lll ~::u!hce; 1, e , 11 VIOLATIO~ OS' 
ITEM.(S} lZ t· 13, TADLE or OFFEN3:CS AND P.8N . .t\J...'fl"8S1 

(Z) Immed1a\ely nolc"SEPIIRJI TI::D FOR Gil USE __ (D=Ac:.T!.::E,_) __ " Oll 

the ftrst blank llnc on M/.CSOG Form 690-9, 

(3) Return all documents md1catcd on l'!ACSOG Form 690-5 to the 
tndlvJclual. 

(4) Complete comment 2 cn.l\IJ.CSOG Form 690-5. 

(5) Compute pay and tell the md1v1dual when it may be pu::.kec1 up 
(see ANNEX C), 

(6) Cerb.ficatc of Release w11l not be issued. 

(7) 'Withdraw secur1ty or compound access pass. 

(B) F1le comeback copy of MJICSOG Form 690-lln mdivid\!21 1£ per­
sonnel records Jacket. 

f. Involuntary Et>Ds.rat.Ion. The follow1ng procedurec will be used to 
process all Involuntary separatlons · 

(1) Complete two (Z) COpleS of MJICSOG rorm 690-l, 

ANNEX B 

(a) Check 11 Termma.bon11 blocl~ m 1tem 4, 

(b) lnd1cate effcctlve date o£ proposed achon m the space pro .. 
vided in item 4 (see paragraph Zf), 

(c) Indicate reason(&) lor the achon; 1. e 11 DEATH11 , 11 PHYSICJ.L 

.. 

_ .• ...,.....,., ........ _..~ .... wu 

p_....,_?l 
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Il~t.!.!'tCrn.ru, "~'!OJ t'1r(l v (• ~1,c n::>r"lmlu"l' ~·( Jl 
'1"1. jJ L ~ ~ Ol ov I '}. j\1[_- 1 1' 1 :.!..l P.:L.~ ,..:;. L'l l •• ...: 11 

(cl) l!Jt.!lc<:•t<... 11 l.,LSJG! ··-::":J l1' L 1'_: t1 OI' nr.Cl f'Ltl" h Y /, (..'!"' 1 \.1, ~", 
1£ r.prlH .. GlJh• 1 llJ l!,...r~l 1~ 

(c) lr..d1c....ltc ''f-'.ilYlvi.Cl\'J 11" J,l.CU o.- l~OTICC. 11 1 lf ap~hc.hJc, 

(2) R!..::.u:;:-n i!.ll clocun.1.ent£ :l.chcc-L<!cl Cli l ::J')C.JOCi F(•.m 6C)0~5 tot':;:: 
1 nchv u1 u:.l. 

(3) Complc.tc comment 2. on M'~CSOG roun 690 5 

(~) Prepe!.l"e a CeltlflC.iltC or Rclcnne. ln three (3} cOpleS (cee l'.?pen.cl:r...:· 1'; 

(a) Ong:UlB.l and !ust carbo:1 copy to the md1v1dual 

(b) Second carbon copy to be !1led 1n the employee's p~rson.?J.el 
records JilCl::et. 

(5) Compute pay and tell the lndlv1dual when it rna)• be p1cked up 
(see ANNEX C). 

(6) WithUra.w sc.cur1.ty oX' compo'Ulld access pass. 

(7) Upon rece1pt of comeb;).ck copy of W.&.ACSOG Form 690-1 ent.er 
"INVOLU1'1TARY SEPARATION' and effechve d"tc on the fire! 
blank !me on MACSOG Fo<m 690-9. 

(8) F1lc co1nebacJ:. copy of M.ACSOG Form 690~lln indlvlduc..lls per­
sonnel recordc Jacket 

g. Volunt.ary seoa.rat ... on. The Iollowmg procedures w11l be used to procef:.fl 
all voluntar)" Gc.parabons 

(I) Complete two (Z) cop1es of !V.ACSOG Form 690-1. 

ANNEXB 

UNCLASSIFIED 

(a) Checl::. 11 Re signatio:111 bloch. 1n 1tem 4. 

(b) lnd1clltc cffectlve date of nchon 1n the space prov1ded ln item ~. 

(c) Ind1cate 11 NO NOTICE11 m 1tem 14, 11 apphca.ble. 

(d) Jnd1ca.te reason g1ven by employee for term1n2.tion:1 e., 
11 POOR HEALTH11

, "ABANDONED POSITION11
1 etc. 
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m.CLASS!FIED 

M!.("~(:. J1•1 (,r.o t 

(c) I .... i•t..ntc \•l.,_ll·~ r c11 not.,_ cc...l ur-..._, ,, of,~:(: c. c. ' ' 1ft. J'• l vHl....J 
1111Hml~. 

{2) P.c.tmL ;.11 dC'lcur.'l.:-n~~ JJ1c.l1c .... '~ c] o 1 !''·:. ';OG Fo.Jn {J?(l-!i IC'I t 1l~ 

111cl1v ,c.~\' .1. 

(3) Co .. llpl.-ic c:om.-ncllt 2 or1 J,.t;.CSO::J rv•r1 6')0-5 

(4.) Pre pal<"' Ce1 ~!!Jc:ttC' o! Kdc.- ~C' Hl tl":..l c• (3} rcp1cs (::-~c pi:~ I ?[;1''·1•'• 
2i for- cr1iellC.. ancl l.J.p~ r:.cl!.}. 16 Icr &;.nnple form;:") 

(5) Compute pf'!.y and tt'll the lr..chvH}ll.:!l vhc.n 1t may be plcked up 
(see ANNEX C). 

(6) Vht..hdra.w secur1-::y or ccm.po\!.!ld access pilSS 

{7) Upon rcce1pt of comeback copy of MACSOG rorn"l 690-1 enter 
11 VOLUNT/1oRY SEP/.flA':'lON11 ancl e!fecu"c date on the fust 
bla.nl: lme of MACSOG Fo=m 690· 9. 

(8} F1le. comeback copy a! WLACSOG Form 690~ll.n tndtv1.dua.l1c per­
sonnel record& Jach:et. 

h. Reduchon :!.n force. The follcwu_g procedl!!"es w11l be followed when 
sepa.rRllng employeeD by re-duct10n l.ll force:: achon 

(1) Employees that are to be separated by reduction 1n force achon 
will be no~::.!1:::d o! a:n:ch a.ctl.or. 1n W:":lt!!:g at least two (2) weeks 
pr1or to the cf~echvc dat~ o! the act:on. As a m1nunwn, the no!!ce 
will co:::s:!.st c! t:l:e J=..!!'pos£. of the lE'tter, reason for the achon, 
and the e!fec1.1vt da\.!:l ol the action. 

(Z) Complete twc (2) cop.es of MACSOG Form 690-1. 

(a) Check "Termmahon" m block u:: 1tem ".1. 

{b) Ind1ce.te e£:::ect1ve date o! achon 1n tbP space proyided 1n 1tc1n 4. 

(c) Enter 11 Reduchon 1n Force" 1n conJunchon w1th a short ex­
planatlon o! the a chon! 1, e., 11 POSIT10N ELlJJJNATED FROM 
THE CTD11 , 11 LACK OF FUNDS", etc. 1 1n 1tem 14. 

(d) Enter u PAYMENT IN LIEU OF NOTICE", 11 appropnate. 

(3} Return all docu.!ncr.ts 1nd1cated on MACSOG Form 690 ... 5 to the 
md1vidual. 

ANNEX B 

UNCLASSIFIED 

:. 
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----- ---------------

( 

(!:J} P1 C'J·-' L C.•1 l!.l:!.C< L(' of l~C'l ~ t' '" lJ 1 cc {-:} cc-_,J1 f'r: (~t'e l ... J ~,,., 1::.. 
)6 !~L c~ ,qr)(' fc..rm~l) 

(b) f:.:-com! (.,.Jbon copy tc• b.:! [.L.!.Cd 1n t.hc cmp!oycc 1 !. p~lno.,nel 

1 ccorcls 1:.ck~L. 

(6) Comp ... ,tc. },<ty and tn!ot•rn the tndr.ndual when it m~y be ptcl~ccl up 
(EE::C .t.N!'1!:1: C) 

(7) Upon 1 ece1pt of Colncbacl- copy of M.ACSOG Form 6~0-1 enter 
11Reclucb.on 1n Fo1 cc 11 and e!lecttvc date on the !n•!.t blanl .. hne 
on MAGSOG Form 690-9. 

(8) Wtthdrc.Lw secunty or compound acctcs p~t:c ~ 

(9) Ftlc comeback copy of MllCSOG Form 690-lln the: md1vtd'\l'C'l 1s 
peroonnel record& Jacket:. 

1, D1sc1phn~ry ac:h:ms. Th~ fcllov•:!.ng are mtnunum requtrc1nents for 
wr1tten nottce of dtsc1phnary ac'~:!.on to loca.l nahonal employees· 

(1) Wrttten :-epnnu:.nd As a nnni.m.wn, the wnttcn nohce of reprl­
mand w1ll1nclude o. stateme-nt of the offense, the correc.bve 
achon rcquil•ed, and that f·J.rtl:.~r in!rachons will be the basifl 
for more sertcus chsc::.pl:mary action. 

(Z) Susptms1c-n, As a 1n1mr.num, employmg agency procedureli for 
processu!g o! suope!!.faon act10ns Vll!! uJ.clnde a wrxtten state .. 
ment dc1ment,r.g the apccl.!lc cl.~ugeli, p1 oposecl suspcn!aon do.tes, 
and thE' eJnployee 1s rtgh'L to have the B'l!spen1non re,n.ewed by 
the head c..f the employing agency or h1s destgnated representahve. 

(3} Removvl (d1sm:.ssal). Wntter. no~1ce o! removal Vllll be furn1ched 
employees that are be1ng remo·ted a.s a recult o! dlliClphnary 
achon. As a. m1nrmum1 not1ce of removal will mcluc.le a statement 
lDdlcD.hng the purpo!:E: of the notlce, chargcfl upon wh1ch the 
removal a.cbon is based, e!!ecbve date o( \.he. actl.on, C'.nd a 
ptatement of the employee•s r1ght to have the a.ctlon reVlewed 
by the be&ul of th= emplopng agency or W..s des1gna.tecl reprelicntat.ive. 

ANNEX B 

UNCl,ASSIFIED 
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UNCL/,SJIJ'ED 

1 ~_'.~' ... ::.::. r. 

QT;~ --~1.1 .. '11•-1' c·~-•o,., o: 1,.l'" -HI' .\'!~1 t ... n•'•C'\•:.'1! l't!f. l. [, 

d•::;:o;;_:: ... =-.c: C'. Cl ,l·~·ul•: r:.y ~l1l~ , 1 :•,•,nc·r Ol , '...._ fot lo;;;-;:_] n.ll~•l".!. 
CJ.hJ•1o}_,._::. hu ...... d L.l·~ .. ~··'- r (.l,~ ... c:-!. ... cfl.I~· 1 .: :J. 

n Wo:d;: rc:noU. 

(1) ThC' baszc W'01'k d~y and YJ011: Y~(.ek \"llll be set L}• e .... cL .::.ctzvz~y 
On th.C' b:'..~lS of Ojel'~ tl.Oli.::'..l 1 CC}\LU Cl.o.1~l~t£. 

(2) Tho bcgmrunc ;: r.cl e11dm,3 ho·..:rc: ~1ill be set. by c~ch ncbvitr o::J 
the b: &lC of o_pe1 r..lloL~ l1 equl:t'~n"lentD 

(3) The- hmch pcnod will be cxclusn•t. of the VIOl k cl~y aml ohall 
not be compcnsca.ted. 

(4) Whel'e operc.hono.l needs dlctnte r. chanzc of work hoUl'B, ~ficctecl 
employc::e.E y•ill be notUu~cl c.c f[..r 1n e.dv~nce ~D poscible. 

(5) There shr..ll Le t.t least on.= full dny of 1•est ochecluled \""n.thm 
the calen~:lr weLl;., 

b. Ovcrhme. 

(I) 

(2) 

(3) 

(<!) 

(5) 

ANNEX C 

Ui'ICLASSIFIED 

Overti1nc 1s p=.yc.ble for worl;. in exceos of 8 hours a clay. 

Ovcrhme is payable for work 1n excesB of ~B hourr; per veeh., 
e>:cept th::::.i. no cmployP~ \7.o~.ll be cc-.!::lp~lwz.tecl more then on:::o fm· 
overbm:: hcurv. 

Overtim~ pren11111n io p!ly~bl~ at 1.507.:~ of the tote.l o! baee pay 
plu!l

1 
la.nr;\'1 .. -~.ge L.Uferenhu.l, i! nny 

Ov~rtlme p:~y u: no~ e.uth~r1zecl ·where cl;llly '7ork hme sheets 
are not m;:unte:w.~d !or recortling both rcg\\lar end ovcrt1me 
work ho".!rs_ 

Total ov<:rtimc for Expend1ture Cost Code (ECC) x 13 and xU 
should not. exceed 15% of the total b~se p~y for tho:Je c:ntegoneL. 
Overtlm!: in excess of 15o/J of the tot&! br.oe pry for ec.ch category 
requires prior z:.pproval of th1s headquarters. Requests for excess 
overtime should c1te the reason ,,•by excess overtilne worh. u; 
nece6sary 

570359 
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I 1 J 1., .. ( '}~ - ~' 

(1) l-:JT'_),(I
1
,'' l(

1
._t tl)',:-J,J!"'::~t,,,_!, I ;t_,·•p-1-\' ... ;.J't•.._ 

lt•r:;t:.•J, £.:~_- . .', o...t1 Po~J,, .-.) '.1! ),_ ,' lC/,1 c:' L.~l' lL;:-

\..1: 1 ::'L J~ 1• '•(, pl".t!. l.': :_.\ ~.c ( ,•,._ 1. , '.!, 1f dJ/ 1 fr~ •. 11 
he\!~<;. \ 1 \ .... J. . .:._ l•:'i:\·•v:::ll tl ~ b r \• ... , c: 'J ?.1... ~· , nL 0-,l!Q, ln ._ t•c:.'J~ • Ou 

tC" lh::!ll • •'[:\ l •' loO\lll)• 1 ~ t.c 

(2.} N'I{;h~ eJ.,-H Llf.!.crcn~·al r:~~ l ..... n-:> .. <:.;,•t:lrC./.t.C:d fetl' cl;;rr clu!l eJ~lfl<.'recs 
Ylho .... 1 c "'O) Lll.~ c,~e:l i.i!H-. 

(3) T1mc ~:.2 t.o•!e kIf for CVC.1'hmc. v•c::.l- (l!jQ,~) Ol donbJe t~.lll?- for 
hobd;-y "\'orl;. (Z<'OtJ~} de·~:; not qplJ' {o.· I~!.~h\. cb.1~t dil:::._l~l .. 'i.l:.l 
Nl~ht. i:JL.{L C.d'fc..rcntl:.l u: p~!.cl c-t the Gtl~13ht r,.L;;! fo::" ell hours 
u~t\"'•een £200 i:' :!cl 0$00 

(~) Procecl\• .• :e for P.:'.'/1111! mc:ht ahllt c.hl!cH~nt.!.;;J.l p~y 1s fou:u1 m 
lviACso:; Dn 37-2.. 

(1) An employe-e v1orkmg on r. US hohclay is COlnpt:nEetc.cl fit [itro.1ght 
tune ! 01 Lha fa at C hours 

(Z) An emplc)·~e working on an nuth..i1'1::o;ed VtetnameBe hohcl~)· 
(Appcn.di~ 17} ·wt!l be comr~nso.Led et ZOCIJ'o o! the toi.~l of ht& 
base p::!.y p'!::E 1:-.ng-.lZ.ge d1~rerent:..ul, if l'XJ.Y, {o~ each ()f the 
normt:.l hohdc.y hourD, 1 c. , El hom s for n full hohduy, ~ ho'lli"F.i 
for a h;-.1:£ l1o~Hlt!.y 

(3) En1ployecF \"1ho do DOt worl; or.. these hohclays w1ll receive rcgub.r 
wages fer L~at U:.y or portion thereof 

(4) Ttmc 1n c.':cesG o! 8 hourf on :n aulhoru.cil VlC~tnamaose hohc1ry 
is payable at 1509o oi th~ Lott!..l of b:-se p.:?.y plus lfl.ntu.-gc dlffcr­
enttal, tf t.n}•. 

(5) Procetlurc for paytng hohda.y p::.y 1s conuunecl 1n W.ACSOG D1r 37-Z.. 

":., En~bsh lo.ngl:'~ fC th!!ercnhr 1 

(1) Payment of an Enghsh l~nguc.ge d1!!erenhc.l lS authorized Ylh~n 
local comrnanci detcrm1nes that the use of the Engh!:h 1..-ng,•agc 

UNCLASSIFIED 

B-r-26 
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1, (.,• - '0 

c• u: . :. 
r, ' l• I . ' -' 

~ l' 1. 
11 

..--.. L I l(l/ ('~If,.,_ 

{o,,;,:• : . ..!~ 1,'•• c•'"(...,•h~l.-2 1::-·. :.~·tot'~ \··-··li..L' \.~.->.:' ;..~ 

t.p. ~'-• 1. 'Jf "'h01. 'L l1: tLL_r', 1 (.:_ O:L'}J{~lL.C' !::.f<.l!:; ..... ; 

p~, / _- :.;,·'·· :!: 7,3, 2•., ZJ, ZG, 2 ·, ;uJ ?U ) 

(Z) l11tU f: <::tc>:-::; rnJ tl'n'!.~l tc.• ..... 1 c n':.. ~ .. t!t•n ... LO 1 •. 1-:.,'l' •r;e c'!f; -1-

er~t .... 1 

(3) 0\rCltU ,:_ J.l:"). ),ol (1
-')' p:-r ~~~-· 1":.•:)-~ SLl!C ~·ff::::.ret.'l~l r·-y ..!)-'Fly 

to Ln~li·~l! 1 .... ,~.-.:~ge: ch:~cJcL~l:.ll--Y <-r \"Jell t.G tob~!J'c p·.y 

(1) E:!' ch ;: cl1v't)' 1c c.ui.ho.&.l~cd all aJlO'I.7f"!lce of 40 $Vl'•' p~r VI~ hoh­
d::.y (J,p.,-~r..d:;,x 17} p::!r m~lVldu:--1 er.o;lo·tee. Thin cllo"'ltmcc m"'y 
~o·~. b~ T-\L. to 'l.lldlvJ.dx·lr., nor Tn':...y ii he. g1'\•en t..S cL..r.h.. It. 
f:.hould be t.pept on dccOlo::.Llon::;, pc::.ltl~"l, gift::;, etc 

(2) .An c.llow..,.ncc o£ {0 $VN J..~r ci:!.ild for \thon1 f~mily c-. .llo·•:t,ho::e 
l!i be1cg pc.1d 1:> ruthol1~ecl fo:L' tne cr..r..,~:...tClulJren•c. Fes'-1.,r.l 
dunn~ the el[,hth ll.:!.IW.r month, Thu: ; llo'\'"J:J.nce shoulcl be up:mt 
on a p::..1•t.y, {;l!t&, etc. 

(3) llobtl._)' F.llow.:.nces ahoult:. be ch.o.rgccl to ECC x lB. 

(4) I£ it is not dcbl.::ec.! to Dp::.nd the. hobdo::.y o.llowt-l~:::e or.. o. cpec~fJ.c 
hobii.::}, the allow..:.uce m""y be accumulc.teJ end Bp~nt on o. cub­
seq\'!.ent hc,hUay 

z. Tet bon\'\S. 

(1) Tet bon\!9 will be computed as foliow!l: 

ANI\'EX C 

UNCLASSIFIED 

(a) For ern.r-loym!.nt of one yc:e.r o:- more: 

1 l/12t.h of nchettilcd £-nnu:-.1 sP.lary. 

2 l/12th of the &:.nnu':l.l value of ~11 filmily nllowance.s 

3. l/12th of the c-nnuo.l value o! l~nzu;:.bc c'Hfie1cnh~l. 
ii any. 
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U,ICL/,2S!PI£D 

"' " 
' l• . ) ~ ) l: l' - , 

'~ l. ... , [(•~ l,,,r_l L':?.C !...: 1~r '.:.~ l ... ~ C • .!(J!l. 1 l. L ('r 

1:,c \..~ c:'-'C-l ... H ... c..):..-:.' ... .!.~ 1 ... J?::..~~H.:-·1~.:~ ,r 
C.t.o/J.c..:t ...... ' l•. I.J ~-,• t.Ll L~· t'l.::"l-~.::.C::...: r<.•. 
c~-·-~~.,.-1 .... , :d T~. .. .-: .. f ... L c• .... ,.c:. __ , ; ~·1, ... r_.~ ,), cl:lrlo.· •• '!. ... 

}n•c-tJ Oi'o. j • :t-c..i• rt L' l..', ' (. -' ,, )'::..'!' 1 tl.~:l t' ""'~ (..,:"~ lc,::...­
Y'(It'J..: l,c c ·,t1~k: Ln 11 /ll..\... c<, , ·o~ tu 1r p ) , {, m;lf 
nllo\ 1 ::"nC~L, 2.m' 1:., :..,.- :; .... C~lf:< ... el.'~, .. l, 1f c>ny 

(2) Tet bon .. •s rl~~u b..! p:>h~ vr .. t.h~ L.ct v r <.l.!.y PH"~~thn:; the b~;:;ln­
nmr. of the lun~! Ne·c Yer:r. 

(3) Pro;::c..cl".ll·eo c.rc cor..t.:...mcrl 1n h~.ACSOG Du 37-2 

h. M;nthl·U.:_m•ly nlJo ·~!.ce. 

(1) ll !cm1ly l'.llo'.7a.:o.ce lG e.uthon~~u ern~loyces who ~re be.e.dc of :J. 

family Tne £~ uuly e.llo·7~ncc connate o£ an ~llo~1ance for the 
leeal h~c:t nile L.nd fol t.ll reco:::;n1zcd clnlch en un:lcr the r ~G 
of t.1""tcen {16) years {thu; 1nch:Ucs c.hildren o! olhel' the-n t.b.3 
f1rst '"'de}. 

(Z) A fe1.nale employ~e 1s ~u:l:.onzed e. {;;!.mlly allo-..·~nce only 1f 
sht' p!'et.c."nts CL..bc£nctory proal vhich 1mhcatec th~t she 113 un­
m:..rrJ.ecl, a T"'idcw, her h.:.sband lB chsc.blecl ~ntl cannot sup4Jort 
her, or her husb(;:.nd 1s not employee] by the US Government. 
A fem~le c!.nr..loyee who meeis these l"equirements will be p~1U 
!or children o!!ly 

(3) See ApFndix 18 for ret~ tnblc. 

(1) 

(Z) 

SG rated employe.:.s are the only civili~n employees nutho1·u..ecl 
a rhllon ~llo\vr.nce, The cul"rent r~tc J.S 100 ~VN pel' d:::!.y r-.ncl 
will be.. J:o.id 1n nccord~ncc. w1th lv1ACSOG Dir 37 ~2, p::~.rn 3l{cl) 

When C1v1lmn employees are required by the lnDt~llction com­
m~ndcr to reside within Ln m!lt~ll~ho.l end the local marh:et 
doen not prov1dc c.n opportunity Ior the employee to procu:-e 
his food, rations in h1nd me.y be provlcled by computing a rahon 
allo".2.ncc E't a rate io h~ estc:.bhsbcd by th1s headquarters. 
A v1rttten reque!lt from the US 1nsta.lla.t10D. commander cihng 
full JUfoti!J.catlon for the e.llow.,nce must be submitted end epprove:O 
by this he~.dqu~rters pr1or to p~yment o! this nllovJance . 

.ANNEX C 

UNCLASSIFIED 
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U.'CLASSIFIED 

1. • '1) l \' 1 1 I 1,: 1!. (' [ c ~ 

!'\: ;:..~ • - ~ ·1~~1- -<-:r- l ("' L , :- ~ ) l -
'It_,• \"'11!\•L j .1~' "!.~ ....... ,_,_' 1, ~ ·) ,_•l,. • f- ( J • ~ ;- i • ctl --·-· 
],~_;: ~Cl1 11 i~CU' 

(J) Fe, GO.L ~1 ::n .. 1v :.~.; s t;l!:....~·c1•, \'. ~;:., :C(.C.. '- 1:) L:..l~~ •: ::c1:-l '"::c•_ 1 

p~l::; oli!!Cl y: o rc~~ULl c L l · c1·' l'onfc.l 1.1<; '· .11 L. [;"L'• 1 ... ::L • 1· '1. _.._: 

a.llo,·~nC'c o; IC..O ~ Vt\ lJGl znoJ.~~~ to }--C'I~.clly nr"!..CL i11 tl.:-sc 
undo::.ln!. 

(2) Detc:rtn:a:otlon of y::-lt.onr::.l cllr;ibll:" to tccct\"e lh.!l rllo\JL:.:Jcc 
Y.,.ill be 1n• Ue b) th~ lc.:::c 1 co 111:x.mk r. 

(3) ThE- ):t.".ll.L.ty t~lo·.;,L.ncC' v•tll be p:.tc! on th~ tegul:::r monthlr P"'Y­
roll on~ sepc.r~te colwnn The col"WnJ.""l'\.'ill be. hc...o:.d~ci ''L/A 11 ~ 

1. PJ. i.C"oncr o~ \7C.r lJL'Y 

(1) Full pny ancl ;::.llow&nces {1nc:luchn[! 1nduce-rnent bomuocn, 1! 
apphc..-.b!e, ll c. Eb: n1o~1th ;;:.;-...nlvl"'rt:<..ry of his em}.loy1nent occu1!. 
while a PO".'') oi pcl·so.a~nlln ~ POV.y ct;;•tus Yn.ll be p .. ud tc hls 
w1!e, other n~'~ oi l~1n if not m:.rricd, or deo1.gn".t.et1 bc.ll~fua~ry, 
Full p.._y and ello""'J~~ecs ,-Jill b~ p:o..u1 i.o ... · n~ne!ty (90) d..lyo, U.tlleD& 
eo.1·hor rc.tl!l':l~d tc' cll.'tr or co!!.hnnr-d ac clor.d. Af1.cr 90 cl~ys 
1n PO'V o:;n.tl.'S, clca.th will b~ prc..c"'..tn.:=d \lr..d 2.. dez.th gro::.t\\1ty 
will be J'!i.lcl. 

(7.) II c.n lnC:r.nd\'":ll ret".l.:-no; to c1\!ty 1'ro!T1 POW otctus b:::!ore he 1t: 
preocrn~d dead, ht ,.,ill not be enlltled to bock pay fm "-DY po.y­
ment.e l':.1d to hi£; b::.:r.:;;.ficic.l·lE:S If r dcL'..t.h,r.rFt\l ... ty h~c: b~en 
paid, recouplne:r.~ v•lll not be require(!' but he ulll not be entitled to 
a.ny bach. pry. 

(1} Per d1cm will be pa'l.cl to t..ll employees, regv.rclleno o! poc;itlon, 
dw:mg the ti:ne they ?.rc on extenc1cc1 or tempo:-;:.ry duty t1·ips 
requn1ng them to b(.. a.b.!::ent overmght away 1'rom theu norm::..l 
place o! duty. 

(Z) The a1nounts clatmed n1ust be supported by lil. statement o! &!.vail­
ability /non-;'!.v.;nh..blhty oi governn1ent quil.rterf> hncss s1unecl 
by the local comm:!nder Commtlndcr~> should mcd~e cv.ary 
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u::cr..r.::s:!="n:~ 

;:.t:..-:... ·~ to <.... ~, .. c ! i _, l _ • • _ tl • , ~ , 1 c • '::: t:::. 

TDY , .. ·~.-.- ::.. 

(3) l • '·~ .!'".! 1 .1: c • •• :l •. !'(... 

(1) :Cmploy~ec '-!.'(.. e-n!:..lle::cl io sc.p-:"'C..t.lCn ~:..!lc..· •a.r:.ce. when SCjY:.I'L'.icd 
ut1tlr::l· honort blc co.~J.Lb.ol~~ (1nch.Jcs de'-l.h} 

(Z) Computahon for ovc1 3 )1Carc o~ Gl:!r\"J.C€.: 

(a) Determ1nc tot~l number of IT.LC'I!.tbs of cl echtt!ble acrVlcc.. 

(b) Do duct. 36 rrlo:otha 

(c) D1vidc remc.J.ncl~r by 6. 

(d) U~e quot.leJ'I.t 1n c e.bcvc e.G number of 6 month pe1 l.oclr:; 1.mlccs 
rermanGer exc.e~ds 3, In this cc,Gc add 1 to the quotient. 

(3) Emplo')ree s are entitled to s ep<~.ration allowance ox.cept for the 
follO'\"I.a.ng: 

(e.) Ernploy~d le• s th"n G montho. 

{b) Sep2.:rr.ted for cc:.use. 

(c) The employee does not give t\ notice of relllgn:..tion 14 deys 
in a.dvo::.nce. 

(4} Se~ .Appandl.X 20 for compl:.tG.tlon table. 

o Du1c bihty gratclty. 

(1} Disrbib.ty gra.t.\uty, lS P one-hmc p~yment for tndivuhm.ls tn• 
Jured m the lme of duty. 

·' 

(Z) Payment of d1s~blllty gmtu!ty will not prevent the 1nd1vidual 
from further employment in L.nother po:ahon wh1ch is compatible 
with b1s physical st;;:.tus 
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U.' 1CLA.:iSIFIE!J 
l.r_• .. crr~·F 

(:•) l1 :! !~ I 1{1, l' 
l'lllll~ ' 1 ~ L • • ' 

ll , • •' 
' ! . (, 

,, ,., 
' J J ' , ~ .. ! . ) - ~~ -

(1) In ih~ CV.:'l1t <i.lJ Cl~lJ>loy.:: C. l.' )-;.l)~nC:, llJ t\'.0::: hll'=:. of ll:'·>'• or c11C.C 

ol an iJl,•e·.: 01 J 11Ju.ry ... ,, .. r..;:r( 2 1;_ CC 1hlCC'~lon ,-,..d1' lu.:: ce:rVlc~, 

}110 hC.ll~flC -rJ \•:lllCCo2;J••.: <: c1c:rtJ< cr~t.\.t .. t)' If th:. Ol..npluyc.:. 
h· s not C:c~.~n ~~ r'i ... Lent:IH .. l:: ry, i~,., dz,:.th grnhz!.~y Y.'lll be 
p:?.ul to 0•1C of i\r follo. 10~, 1n th-o:: orcl""r. {1) \";.lie, (2) ch.a.El·en, 
(3) p•.reJliS; Ol' lee~ 1 cu: .. uJ.•;.ui.., (•) bro!.h'!l'S or CLSteu;, (5) 
grc:u'!d p~rcnis 

(2) J\mGi.!llit. to bz. 1~:...u!: The !oUo,,'lUC U.r--J.Ol.mtc w11l be p..t.icl t.o 
bencilcl::--rier. or n.e>:t.o£-l.:::m of thos:c m!'mbc:rs \...,.hose ~.:.nth 1·c~ults 
from rerv:.ce wrth SOG. 

(a) C1vih:-n percowtcl• One yca.r's P='Y t.o :~.nclude cny c.uthor1zed 
allo..._, c:tncec l.!<E:. w~:: recc.lv .. :n~ c.t the tilne of dt:..c: th. 

(b) V1etnomeoc rn!lit~q·• 50,000 $YN Th1o includes VNt.F, 
and AR. VN O.rer-.t::.ng D:..sc psrs onn~l. 

(3) Proced\\I'es for J:'F'.}'"lnC dc&th gratuity r.re contained in W.&ACSOO 
D1r 37-2. 

(.t!} Dcnth grl!.t\!lh'2s f;hould b~ p: .. id a<; soon c.fter death ~a poc.dble. 

(1) A fW1crul gr~tu::.-::r io au~ho:-i::..'!'d !or fu.ner~l &nd ·burbl e':p~r.~es 
of any employee who 1G killed or thes 1n the bne of cluty 

(2) The follo\'Jtng rc-tes of fun~1al gratutty npply: 

ANh'EX C 

(o.) If the body ho.s been dchverecl to the benef1c10.ry or ne~t­
of-lan, 10,000 $VN Wtll be p.-..1d to the p~rson recciv1ng 
the boUy at the hme the body ts dehvercd .A receipt ,-;•:~.11 

be obtatned for the money fror.n the p:.rDon to whom it is 
pa1d. 

(b) If the body h.:.s not been recovered and deliverec1 to the u~xt.-

.. 
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c~-~ ltl..'ll_ ;t~ 1), ~.,(1\...J~\' ,•,!.i.l·t ,• t t: 
•) :r_l 1" ~-'-'' '!.~ ,lCt I, 1 .._ _ ~ o( l.tn o• l ~- ·, 

\•,.11 b.= oL _ ~ . ...-<.... i'.... 
>L 1 I -Hl 

.. . 11101 ~} ! ~ •.• d·- 1 _, .: • ((.'. -:.~ 

(c.} 1.1 t1.': b!:..:!'• 1'1 1rro ·.:1cr" L..:!.' c .... I ~·-b.:: C::'hVCA<'L i('l \.­

o:-1-m C! 1•-n ... i.~.clr• y, loc. 11 ·~ell"':.:! o!; c • \.:-t r ~ t-:. 
cost n'lOl t ib: P l(J, OC'~ (,..\ N t£ ;;\•\hr • 1?"-~ 

(cl} If the bo~j' J.c:. del·vc.rc t1 to tlt~ r.:.·-. .. :l-oi Ml,•n or b~n:::f~c ..• ! 
m <! cc.<.::l;:r~~ pt•rc}?-"lPC b}• SOCi, c..~. 1' dh-:1 co ... t6 c.r:.. 1!1:::' • .! 1.::.C 
by SOG (c [' , &. VI'-~£;.~ g c•n \.Le C'r :::::ket}, thc~c co=tc '· 1.:.:. 
be l:iUbtr< C"t.~d frol71 tl1: lC', OCO $VI: hh!~r,•l p~tu1ty ::.!1c1 
only the rcm~1uGz. 1' p:-H1 ~c ~ fu.a'}l." ... l gratu1ty 

(3) Fun'-rc.l [;lillt•l..Ucn should bo::. c.ccc':.llliC:d £01 w1th de~th gr~t.~l-'.'es. 

3 LEAVI:. 

Like de:.ih grr.tm:.1es, func.1 ;:..1 Gl c::.ulhes sbo·.llcl be p.:u~ as .r:.ocn 
ae. pons1ble. 

a Annl.!t'.l Jcnve 

(1) Annuc 1 lenvc v•ill be accruacl from the 4r..le of appon:1.tment ;-.:. 
follo\-'G' 

Years of 
Serv~ce 

0-less th~n 3 
3 or more 

Ho~.s J. ccr~ed Fer 
B1-"lecl~ly Per1orJ 

Tote! 11.-o:-k 
Do.ys Per Ye~l 

13 
ZD 

(2.) Nev.rly e.ppoln:ed e:nployee£< v.rit:h no preVlous employment v•ttb 
e.ny US rcer..cy w1.1l nc.t be- chgtble to use rnnue.llc.z-.vc ur.til z..i;:c.r 
runety (90) co!".:l::.Lc-:.:s ~.<:.y£ c! emplo~~ment 

(3) .A mo:.xi=.n\un of t!urty (30) days leave may be accumuh.te~ t.n~ 
earned fOrwc:.rd 1nto a :r..ew c:u.lendar ye:u.r. 

(4) Upon ~eparahon, i' l·.Jmp sum p::.ym:ent o! annual lenve (not to 
exceed thuty (30) dt.yt:o} '\'"Jill be mo.de to the sep::.rated err:.ployee 
or to his BurVlvor ln the event h1:s sep:::~.ratlon lS due to C:e~tb.. 

(5} The m1n1rnum cha1'g£. to a.nmlal leave 1s one (1) hour .Ac1c!1boz:.~l 

leave will be charged m rrmlttpl~s of one (1) hour 

ANNEX C 
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--------- ------------ ----

U.ICL!.SSIFIEJ 

!, S1 ( ' l--, \ > t:J::., ) " " ~ \ , ! I I ' '' ' 
---~- ----
Owr ~ _. )J:,/ .~..::: 11 j ::..~- • ~ d ? Jr 
01 C•l•:• •• J t .... ";- .c, C I ._- ~!.1•':, fr.. 
c:i,. .. n!.• C'' JC•f• cc_! ,..L, ~ l '1' _ ~· 

(' '•l'- ' 

( :·- -
' ( . ! I l. 

(lJ E:. ~-kLVC.YJJJ b· .t ::-.tt'•.: 1,1, c[fou.L (·~) 1.~ _£; l· 
"''~-ly]--:.!.l-:;r-_, lt•'.l~·'lLJ.v::.en(U)c.. ..... y ... ]:!")C:~.L ,, 

.::;p~cl1;..;. of )'C.;:' 1!:: ("{ ~Cl JCC 

(3) /',ccrl!eCi rae}. lc·&VC lG llC~ r:.rcbl, \':f..'Col.L 1.Crmm tlOil. 

(4.} A r.ncC1c::Cl ccrt1hc~te l!l Hot req,•,recl for Dtck lci:.'\"C of t}:..ec 
(3) d~y.c or h .. cc S1cl: le.~vc: o! l~"lOlC' th:-n three (3) '\\'O:i.J cla~:. 

"t".•ill be C\.\_f)po:. Led by a rnc..cl1c2.l ccrt1flc?te or doc..tor's r"L.' ~.'l'h !.'. 

(5) Up to Lhntc.cn (13) d· yr: £.1ck leave r.1L'Y be adv::.ncecl to~ rerm:..n~n: 
crnployce c..it.c.r ~-ll <- cc1 \•ed BlCl~ ]eave r.nd. anm.•nl lcc.ve h~'·e 
been used, 

(a) Advance tncl:: lcc-ve 1S not C''l,thonzed for temporary ht!'e 
employecc Lec.ve '\lllhout p2.y Ini:'Y be autho1•1zed, 

(b) Advance n~C'k leavE' "\"1111 be te11nms.tc:d wbe.n the ol"lg1nc.l 
circ't!mEitc.nces -r..,htch '\;.•r.rranted approval o! e.dvc.ncc !nch 
lea:ve are no lonzer ~hd. 

c. 1.1:ate:t'nlty leave. 

(1} A total of eight (0) weeks n1.atern1ty leave will be gri:\ntc~ to 
pregna.r.t cnlJ)lcyE"es The r,letcrntty lec•ve period will coyer 
e.ppro~lffi~tely t"t-10 (2) ·wecl:s p:t'tOr to c.Jld six (6) weel~s ~:.!tel 

deh;very. 

(2) I! after ctght (B) wc~ks the employee 1:::0 un?ble to return to v:o1 !: 
clue io illn~sa (mctl:?.cally certifted by c phystclrn of the cmployu';; 
agency} th"l'..t h~ s a:n~en {rem her pregnancy, s1ck lcnve or t.r~-:..·.::::..1 

leave rnc.y be granted 

(3) Maternity leave h not 1nterchangcable '\Ytth Slck leave or r.ll!lUZ-1 
leave [Lml sh~ll be m~cd c>..clUDlvcly to provide lc~ve to pregn:!.~t 
employees who &:ore scheduled for c1chvery 

(4) Du1 ing m:.ternity leave employees will be: paid &:.t the r~le: of 

.ANNEX C 
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. r' ' } c-' i' . \ I\ I o · ... :;~ 
• 1,, '• !J, ~ 1 .:; I ~l '(' '-• 0 

·-

L~_•::... _':_'J' _ ... _,~~1 " L'"c..\'\.! '\ .... c. 'J: t~,-,,.:J·r•y} - •• c•: <..1.,:. 
1n: J0.•- 1• J·sl ... ,~t·r··rt<•:hJ t.' ___ , .v,•o •. n. l!'-:.1, .. lt•,.C' 1' 

U ... l.{l.r•L, \1', 1 P-., •• t'C..lC.! ... '"• c•:l·--·.-:.,.: ~;:...·· \._ll:?V(..tOII 

L.~;!o/.::.C'''"i c.·;:,'.._( tc C'C'\i• t• 1 :.;-,..: ,~. • Lr.<~.- 1~ n~--) ..... 1::-:::: L..:' 
ur~C: \C.• cc,•.::.:. J • .::. • .~.c.t...: c•: 1ll! •• ::r ••',t;.-! ._1, c. rln~c~ c1c.2.!:: nc,.~ t y:: 
6\~L·c, ... }J~ Cl.... ... :..l (.•) !:u:l.lo:;..v. i.e. cc.,•-:. .. - u.~ ol·~C...1.C-:! Le~ ...... \ • .','l-
out p.:.; J.{•:. ... n_lly ,,.~P l•C'' b~ r;. <- £1~e::.J c::. .J' o:...Jr.plr•)"C.:! y l·o l•:::.s c.n;.,:-1 
lenvZ: o .. 1:.1ck J:::1vr~ tc lnL c~'-cl't L":.v . ., .. d m•t ~~~-r r.-1.•y not L::- CC'n­
v~r..:e::C to r: 1d. JeMvc c- C:..:l."h':-1 lc.c.'\ c t ... '.Jt .... ::-1\:~n: tc• ;: p;:;r ov::.l r nC '::;e 
ol lehvc \\'lthooJ.t p..,~": 1 f: , ~!~..~r lc.-!.",e h::.~:: b~cn rcct•uccl. 

c /~(lJ"Ilb.lCtl •• trv .... ly t,:.::cnr.~L l~c: V.;! Eri1p!oy2c,:; m:!y b3 granted ~dmlr!.:!.S~ 
tl.~t:..vc.ly e:~-.c,;:=ecl L::..' c l::.Dc..C: on the fcllo·.•11"'~:r 

(1) Act.s of God o:r 1::.~u::t.l (hsc:.stcr, 

(2) Emcrrcn:::.y co:L • .1ibcns. preclude cmplo·fee.s fL·om reporll.ng !or 
v1ork or contim .... ;.nz en the JOb. 

.ANNEX C 

InJl"T .A_~~ TlHf;"n 

(a} 'I'heDC' con~~ho:r..!l are dcflnad &.F= follo~s· 

l. When a base, tl"'..nt!l.llu:t.ion, or tl.Ctlvity is clo!Jed by 
com;..:::ter..t auwho:-1ty, locr.l n:.tion;::.l employees \'1111 not 
b~ ch-:..:oged ~r..!'l~~l lse.ve for f~1lurc to report to .,..1orh, 
and vJLl! i'ece1ve nc::-ru::.l p:o.y for the pei'lod o£ cloDure 

2.. Vlhen c ba.cl::, lnJtall:.b.on, o:r i! chv1ty u O?ened br 
comp::~f::.nt &".1~1-.c.-Hy, lccali•~ho;,;:.l cmployeec y•ho do 
r..o!. l!.J-~:!:'1.. !o::- YJ~::'k w:.ll recer.,:: f1fty percent (50%} 
of th~:.u norr."'lal ]J?y u.ntil tLe general Eatu:.tion u; Ucter­
min~d by comp:!t..:!n~ ac.tho!."ll)' to be su£!tc1ently stc..blc 
!or th!;'m to re.!:crr~ tc we: h .. 

(b) Comp•te!'.t a'.lthor1.ty i:; d~£11ted as the b~se, insto.ll~tlon, 

or c:.ctlv1ty comm.i!.nder c£ the crganiz~hon to wh1ch the ern. 
ployec lS astagncd, Wr1ttc..n nobcc 'tnll b:! prov1ded the 
servic1nc ClV:!.l..:.n personnel ofhcc 't' ... hen cond1hons pr~scnbed 
in subp:arGg:rnp::l (a) above beg1n ~nd end 

(c) Competent t.t1.thor1ty, as de!1ned 1n cubpi:'l'agraph (b) above, 
mny extend the provts1ons o! full F~Y• or. c:.n :md1V1du:::!.l 
case .. by-cas!! basH;, pro-·fldtng the 1nd1vidu~l employee 1s 

• 
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}'I,CS~ • .'-

} \ ~·. \ \ .: I 

c'IH.... C. H \ 11J 1.., 
'~ ~\· c. ll•.,), ,.~ ti-:.:.: .... 

(3) Un12..> } <..lWl10 __ ·c.r.t.l cc•:,~· .JC•.l!:, ~~·~.-L .. ·FJ n.::.11 oi o:.l·<..c 
lY.:..c..la.-:..ly. !.._),\ •<' e>! eltt'd •.L'.l p:··•,::1, rr.~ ... !n\l .. co--.L ... ·~·" 
VJlu.c~• \ CJ\ll-.. ' J1Cl~ ... \'CJl!~l..•{, h~.~prr cu<.., 1 or 1•..!~--r~V'!.!fl 

(~) ArneilCCll hohd. }f. \7Lc.n not rcquu·ed. to \p/olk 

£. i'~bccNt. ,-,.~JlOl.i lc>~Ye l~boencc. ·~·llho-..•1 JcL"ve u; ab~ence fo:- wl•1d 
~rnj"JlO)'~e Lhcl nDl ol..t;:ut Ol'.tlv ..... m::.c i!~JI~rov~l. or fo:L 't"'l:.'a.ch hlS !j1.."

1
J­

scq_,.cnt 1 e.c;.u:3Et. for unnue<l lea.vc, lac]. lc .. V!! 1 c:.Urnmlf"trto.Livcly e:.:::c...1:::;:. 
leave, o; kr~v~ ·wHhtJ~J.t p~y hn.s b~c..n ~ ... .se:.1"J>rDve~ Loc.nt of:hcc ... n~ 
i.n-cL:.rgc rililY ch.:nzc. ~bscnce \";'ltho\..t le:we to;: b!:ence v•tih le~v"-

ANNEX C 

UNCLA8SIFIED • 

't:_ ... _ ")t'" 



( 

. •' 
I' • 
I 

1 •• 1' .. ,_ I I 

--' 
' ' 

J • -· 1_. .;-t.. •"' ---
~1 1• r ---- ,-. 

MORI DociD 

l•ocr. r ·---------- r·----------------------
co· () .. ,., \: L 
c:;;ft.r.:l•t;rcf r:r _____________ L H;! ----------------

~~~'~ :;~~rl~~~~~~;~~· ~~.0 
(L;-;, r~ Cu r.:r. lt':;J J .·::t ___________________________________ _ 

5:"2!J r~·y 

bo~CP-----------------
~( I 

"' v?i r\ CO!! 0....!3 
Sor..Jdr.r:tl.t~r of Ur ----------~ r:~ 
tM c~u-ct:Ctc sC c(p t""; c::i~sr 

ID cord No ---------""''d O/ ________ c·---------
tw;::: Ct':·1•~t: t;i 
pramdy re:Pd:.·ecr _________________________________ • 

Gtranc·&\t' I~ 

Is"'>''---------------------------
TM xm clltu l.CJ~u-tc::.nt.z.t~h~U..m "~ J:."'L.L•l!.:.r-'-, L.:·~L-vl b~ c L~::. C, ~~ t:!i -..G~ h.··-: 
l1hcll b:: re-;.:m:u•!.3}cr li~Jt :Jr ccr~l~t c;;d. dJ e:tJ c;!::J..:! t:., OT .. n! 1::.::.: "! t/r..1- <b;o-7...":'.:..!c,· 

hiitJ·h"u!J cti2 C.;~:!h·P!ul \ .. .tjt•li:!.m C~::;::.·l-1~::1 c···:3 0::3 
Rt1r:.Mzc o/ V1;.-~.-... .r.: 

C!.:• f:~ ct.'" :.·:;.::Ci l~··!::~ 
Sf c. .s;; r! I ;::::.=; 

GHI CH(): I;~trlfi xu~ l~:n t!lljl h~i"c r.l:.~u-:0::- ti:n.;~::.~ t:::l-.:1 c6 2:.!1 1!--; .. C" .. Q:L:= L.:.ti~: l:.' C:.:-. 
REliAIUtS: L:.::r~r cr s':~l!::! r::or:~r 1'..=:-:l~ t~ "'&:it::::.J. t,.• :r Il.C.O cr s C;.,: .. -.~=n~ c:- ' c,-=:. 
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---------··-------

·----------------~~~--------------------------------------

-------------------------------------
G'u ti.C.n a•!:.:-:; &•.ut-' (• r-<",, !•• ,,,.,~ l.i.J.::; 1i'~r.1 (r::u c:5}. 
0..! ocr ,. t:ec.'.:;:: .. :-::r~ t ~·;r .... "~· r::;l {!rJ'.J C• ~ t~- · .. -:.~ C fl G\V) 

' 11ot .. ,M l.r..:'l p;, .. ,-:: t.t~l• lhulu tr~r. J .. r .::u rh rlu:rc. '~~·1 '~~j ~'7\"C. L: 1.~.-:.' 
tlt:n "'\' I• ~u I!::(.~~ t..:' \.l c to .. ,~ l.r 1~.) c' -- t-: ·, .;-: lol ,,~, .... 1·:-... f/ 1 0 ... ~ t! .h 
1H~ ';~:: .th~ t:1:'1.'\'l '·I ,·u r/, ,~: •• r) r•:t:llr:~o r~. 1.1'1 lc!n ICI'tl clot•l t • .:.~:J 
ch1-.n,1• 

I "'"~" ~e·:rf.' r' :; ,; .. ,· ... ,,, Jtd.:.i• ,;,,: 
b-.r.:~!:l,"c t'~:! I.: : f .::·1 r·:. ': Lr. '1 '·J' J.· .. ~,. 
~0 IJ ... !i;~ t.:.!~ , .. 1 r. ;·....:-~ i·~:..! t;J l!._.H l!!-' 1 

c:~~ rru• cr.J , ........ -lt,J to 1.':J t::z~ t'j nu 
OJ I' .1~r J J f';•::::J c:r t'"~..! • .l c;tU! .. :, 
.:.tJ:'"~ r:.;:_: [_.' r~·i· 
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-''t•' c:dt<J ' ;.-;:, ftJ r ~f ' f,t(r 1;1~; £4t '· l'j.r' '" ~tt?,;l '· I '~I)' •r 5:f 

f ~~~~" Cl;) h~l ,, t'tt" h~\ IIVl ' J'l'""''' .. lli;d ' f<lll>ll ~; •• J ,,,1 '" ,,,;. ;,1lj 

·' 

j4 l:~ r;M II)' Jr.! ~ j:t J.~; Vlt~ ,,~(I'I,.Jli··l l11 ~._; ll'll1 ''~ t!Ct nit Ill\.) 

' 
VI~ d-'Jc ffv rn 

{U~·t, Ll1 
(\11 .. ; .. 

Hf"" ~~1 }!?~ ~ ..... t·,;;:;;;---

TCSQ0/4lT 
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U:C!..A3~I:'IED 

1, 'g)• 2. JJ J 

r. '· _ u { J1lf"\ ('l, c:· L .... co_·.~~t.·.':.~ cot :;t_,, 

.,. s- .. : 

11" cr~rz~~'s:tr~.): 
13. pl,TJ!GTO.;: J.L .. I-J:.ri'!CJ,1 J-_:'?ILIA'.CIO;ts: 

l5o C:GiJ'.'/,'l'IO.!: l·Y:.O:i 'iO 16. I.DDI.l:S~\ 

~,~-~J-~ -_:-:-JJ---.E l 
11. ! 1/.!:E OF SrCUSE: 
10, lD C'J'JJ /.·'-------'isou::! on ______ ~>t:_ _________ _ 

19, r~.ST ACTT\'"I'~IE'S L.. O~cun~".TIO~~S (11!CLUL.l~.J l:Itl'i'I.RI) 

TO Rll!:/ffil(S: 

I 
I I ·' 

.I --[ I l I 
I ' 

FRO.!: DA'i'E: 

smu.e name);_No raeord. ~o doro~c.tory in!or,TJation. ___ No pr1o!" 

opar~tional int~r~st and your op~rational interest d~ rogistcrcd es ot .. ~--~---

-------------- e.s :fcllo-~s. 

•:t.CSCXJ Forr.1 690-3 
SapLc:bor 1966 
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( L 1 Ll• 1, !_:.I' I ~ I_. , ..... ' I .... 1 O 1 J 1 

\ fJ' I') 

---- ----- ----------------- -- ---- -
; • 'JI.... I ; 1 '',• 

(,J,lJ.:. } ~O:J, ..... I I'':; .ur.-.i · 1J. l! c;l,...~~ •: 

----:-:-c---;-:------------- ' 
I,. l'cllo,•LI'l' l'cl'!.u. r...:._ /_ . .J'• I' ::-• t:~.-~-

/P .... JIJ. ~~ ~ J c::=~ 

__ _j_~-- ---

e .... -::c·nv.u u_·_·l.: I 
I 

!-~--------------------.~-~~~--~~--------' ~. J:7plo;•c:-'o 1/o:::e I 6. J· ..... /LH•t J:o. I ?. Fo"< J.o. ~ 

l--8-. _P_r_c_s_o_n_t_l'_o_o_l_h_o_~-----------~ 9, l'•·y Grccc :---1-0-. -l-!::::-u-•• -1-)•-/'"", ;-,_-,-t!_V._;_' 

~~~~~~-~~~~~~---~c:~'"~,..-~~4-~~--~l'<_~~o----~ 
11. (li /1ppl) Transfer to Fol Por.::.t~on 112 P&~·r./L~n· J'o 13. Pr.y Gr('<lo 1 . .. . . I 

~1~5-·,S~u~p_'_'·v_i_•_o_r_In_•_t_i_•_t-in_a __ Ac __ t_i_on------+-~106_.,p~,~,~~•u_c_d __ b_y __ (JLo--o-~-l--CP-O~l)-----------~~ 
1?. 10: 18, l'ROJ': 

ClJIE)', SOG (lUCSDG-PA) 

19. Pe1•::onnol Jaction above is .20. Signntwo or Ji..pproving luthol•ity 
APPP.OVLD DISAPPROVED c::::J 

:11. P.E!!Aili<S 

l-1 ACSOG For .... , 690-1 
Octot..r 1968 

APPENDIX l3 

UNCLASSIFIED 
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TO li .LSC ',-J•f, (l.l l•) 
I.PQ s:.222 

l ,' c:.:::..: I I ' 

n.c.~ _s~,. t. sct.LI'L .... '' c.:.~c.; k= co-.. ;<~~ Lo..~' i·• tl,_ ;t.r 11... ...... n;:;._<.l 11.0.\H'•, 1 
lS l·~illg CCI'L~Ic'J;,_d for· v.-::: POSI~Io.~ II · • .:lr-:.:1. 

IflCL 

- Porson&l Record Quost10no1re (IIACSOG form 690-4) ••• 2 

2 - Perso.1nel Stotus Ce.rd 11/photo (H~CSOG Fo1·m 690-9),. 1 

3- Schreck Forms (M~CSOG rorm 690-3) .••••••••••••••••• 2 

4- F1ngerpr1nt Cards (Form TCSQG/477) ..•••••.•••••.••• 3 

5 - Photogrophs of lndw1duol. •••••••.•••.••••..••••.• 6 

6 - Photographs of Spouse ( 1 f app 1) .....•••.•••.•..•... 2 

7 - C 1 v1l1 an Personnel Act1 on Form (111\CSOG Form 690-1 ) • 2 

fii\CSOG Form 690-6 (Rev1sed) 
l~ay 1969 

APPENDIX 14 

IT~Tf'f IIC'C'Tt:ITt:"f"'l 
vo• '-' Ul'h .. h) -1. .[' .l. C.V • 

·' 
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r 

r 

1'!,) ·o (JlJr.·•·.: ~.r:, 

\", 
"' \'!1 1.'\.~• 11 l~c J' ;--.- ~·'-' 

sll~pc u~lc...J, 

P..cmovL'.l 
5 
)\ 

OFFCi'\S:C 

lns\,l.Jordmatlon 
a lvlmor 

Z. Absence Wltnou-:: leave 
a l..'.:1nor 

3 Loaf1rg or !!lcepli:g on d·.!ty. 
a Mmor 

APPENDIX 15 

uo•v.L.JroUU..I.l'.LJ.:...l,J 

wn s 

5/R R 

WR s 

S/R R 

V!R s 

S/R R 

R 

n 

R 
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h' 1 ('"" ' 1
' 

D(·:ibe:rr..t!! d,. :•~ 1 l' f.:! •••• ~ 
carr~ o.!~ ;,S['Ig:. o:..c. -.. •crl ..... 
st.ruchons 1n 0\ l"'..;~.,E;c--:;.n.• 

amour:.! c! ttm·~ 

Ref..1sal to obr, leg1t~:-:nc..tc 

crde:ro, dtsre5i-CC'!., ~~~~c..!.. 

and hK.~ be havio .. 

Una::.thonzed ab~e .. cc o~ e-~g 
hoU....'D or icas, Include E r c­
pee.tcd ta:-dn:.-es~ &.~cl l~dX\!•Z 

the JOb v.ithou-:: f>E:::nlsii.n:. 

Unauthori:red abf.e.·ce of m<:':-. 
tha:-, eight ho ... rs and lcs:o tr>_­

t.an wo:-k da.y£~ 

Idlen~&s u>"~a'.lthc:-.zed t-= • 

J.ah::m t!':! ac::vt~:~s d ..... ·~ g (J _ 

h-o.::..::os -.. .. h.tcn a:.-1! c-'.tf>to•· 
Zl?g;J.l ... zlj [!~Sifl•C.d d.:.tt~­

Dar .. gt.! L.;:o PO:..fl•ty c.f t-~r~'­
prcfJ!:'l'~Y mt~c:- o:- n~n-2~.-= 

Wl"i.!..n damage tc !:afety ~; j. 

sons or prcpe: tty 1& e c..:.~-: 



'" • lo ' 

0~1 J...., 
----1--~ ,-r-~__-,.-,;-;-

______________ _o~ .... _,_._~ . !.! __ ._, 

( C ... 1· •-; \•c ... krr,·l.~L 1J CJ 

11· : 1 ~·,_':./'C~ 

f\ J • ':.li.(>J, 

5 Y~c!ut.Lon of s~feq p:.c.ct1cec: 
or re culahom: 
a 1\•Hn.o.i:' 

Loss of, (lamio.ge to, un~uth 
or1 ... c't1 tl!~C of, or \lillid 
destnJ-:hon of Govt p:-op2rt 
rccorc1s or Lnform."'.tlon 
a. l.J.mor 

APPENDIX 15 

UNCT.ASS tT?TFn -··--··---- --- : 

v:R 

s R 

wn s 

S/R R 

s R 

S/R R 
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l _!,(., .... _!:_ 1' l ', ,l 

---,-·---------- -- --

-~~~-'----~ '.:_l_·_J-_'_·_' __ '_·_"_: ----

R 

,, /"'C"ll !.~ O~! f,C 01 V .. ~ :. c£ 
m -:..c-~ ~ l:.. o. c!c.!_) ll' 1 --c-~·. ~ ~ 

l.f, sm .. ll 

\•"hen l pOLl:..f,e 0.:- \":...CtC Ur 

matc>rJ..ln or cJ::-1~1 l<~ FCi\•c 
lS l.l.f.JHlLcn.nt· cc,•C' ... 'ln~ UjJ c 

£~ltem1.t.1n~ to co:-.c.e._l ~d.:! c' J .:: 

v1od::; 1 emovu1g o.:. C&stl'C>) L' ... 

clcfectwc v•ork \llt.ho\!!: pel­
ffilS6LOn 

Fo:ul~:rc to obEerve ccfety p!"~c~ 
tices and rE::gu1at:on::: but 0. .. 1- _ 

to s~fety of per a:; on!: or pro;.:.· { • 
16 m1nor or non-eA1stcnt 

Failure to observe ED.faty pro:.c­
tices and regulf:.tiona:; am~ C:t.rt.:.L 
to sc..!'ety o!' persons 01 vrop.:: ... ~ 
l.B acute. 

V.'h:!:m loss or damo..gc.. ia o£ 
smtt.ll value and no '\'J~llfuln~s£ 
or 1nt!:nt was tnvolvt d 

When will£ulncec or 1ntent . .,.,i..!. 
involved, or loss or dcmc:.ce 1~ 

sign1!1cnnt, or unc..utho::-tzccl 
use of Govt property is 1nvolv::c.' 
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"I 
f:C1~~ •\..•0.1.-

c Dl~CJTC:~l"l)' COl'l.Ch:.ct 

a M'Lnor 

b. M.:::- JOT 

9. G~ n:a'Lhng 

10 U!le o{ 1ntm:1cants 

Mtsconduc't o! duty. 
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UNCLASSIFICD 

s 
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J/_·.c~c ... ; 1·, t ·.~ •• 

'1.!,\.)J'' 

il~u-;, L.l',J.itt.. dC.1, c ~.~ 

, t.c~'l., ol co:.:::(... •. l:.,.::.~.· c' 
rr·- Ck~o. .. l fLci n, c.~~::- .. ct ... o• • • • ... 
c..•ly oHtc,. ... l docur.1~r:.·, o; \ d:, ... 
hC1lch:(1g vf m::.te.;· ... ~: ftct!" :a .... c<.• -
nertto l wtth n1atters '\!.ncl~;:. 

oU:acrc..l Jnvesi![;.L..tlOll 

RudE'. bou.t~'>rc.:s pky \,•h:ach 
eclversely d'icctf.! p1 oducL10n, 
dtSClphne Oi' :nordc, U5C O( 
dH.respe<..tfcl, cb ... sLve t:J .. ' 

offens1ve lar..g..l3.ge, qut'.ri'clu'!g: 
or :ancttrng to cr-~rrel F:agh:L r 
thrcn.tenmg or L~hctmg bcO.Ll)" 
h~.rm to a.noth~r, phys:acal 
rc:.Gio.tn.t.ce to coml"~tcnt euth­
or:aty; c.ny v1olent act or hm:::;u-:: 
wluch aclvcr&cly- t.!fcct~ mo:a r..le, 
prcch.!ction or m&.tr..ten~ncc. of 
dlsc ... pltnei 1ndec.;ont or 1mmoral 
conduct. / 

Promot:aon o£, or a.st1st.mg tn 
oper;;.tton or orge:.n.~zed gambl ... u[ 
or p::a.:-ttclpn.ilc.n 1n org&mzcd 
gL!.r.nbllnt::: d-..u"l.rag Vtorlang hours 

D rtnl::::ing or sell:.i.g tnt oxic:: nts 
on duiy Repc:-h:ng for duly 
drunl: or unp:l.tred by lT.atox1~ 
c&.nta 

Mtsconduct whtch l".dver&ely 
affects th~ repnt::.ho:n of tht 
employee or reflects unl?vora 
able on the orgc..ntzc.bon. 
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13. Ywlrhon of !:~C\l.rtty 
regt.l-:tloa 

}.(, G;.v,nz or ~cceptlng, bribe~. 

P. ccep'-Ul~ clit'i 01" favors 
fron'l f:Ubc1·C1n~ te~ or con­
tracto ... ·c 01 pv~.n3 giftfl to 
sup~rvJ.sors c.r thane lll a 
h1r:;her porn!:ton 

16 Viol::~L:i.On of other admtn .. 
ietrco.hve rules o.r rccl.•la­
hons not ~c~pecl!'lcL:.lly nten .. 
tloneC (. bove. 
a lvf.tnor 

b M?JOr 

----------

S/n 

R 

5/R R 

sm R 

wn 5 R 

S/R R 

17. Posse::;s1on, .sale, purchase R 
or U!lc of mariJU:lna or 
1llegal narcotics . 

.APPENDIX 15 

I 
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"---"8 

MORI DociD: 570359 

I:•u· ·u,..~ly 1~1 l.n [, i'_~rr <., 
J""i Lc 01.1!. r~~u, 1.••tr, c.,~,_ 

<' 'l.'Lr, a:r 1...:-:: (.~ t•tr cl• .; ~·~-~ ' • ::, , '·· , 
cJv•! t..u1'ln:,c:.t:r, .. ,, ~·v,~o,.L 
01 c.Hlct;;: 1.:. '•1LI1 ill~ l•llc,.~ Lo 

h.:.rrn ol ~c...r.t:ro} the rq ..1l.: :.w.~. 
f-.\;t'l.O! lt)' or OfflCh 1 ';~'"'1H_:.l1,G or 
lhc-.:;c conccrn2il 

When thE! v ... clat!on is Lnh:nboa:::.l 
o..r.· resulla Ln u.-:::u;.th(.oTlZe~ 
r<.b:;!.s~ or cornproml::le of 
.scc\lrlty Ln!o;:onu: .. t .. cn 

·' 

Co.ilsl'C1Er the em~!oyee 1& obh­
gailon to be r..'w7D.L e of p::rhLcr.t 
ru\e.r.. or regulatlont., lh~ 
stgnihcence or frequ~nc:y of 
v1obhons ~ .. nd the deg1 cc. o! 
e.clversc effect on production, 
more.!e, mi!lnten.:-ncc of 
tlLGCtphne, extern~! rcl~bon­
ships or reputation of the ngcncy 
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~0}'1-L),.:;,-: ----~-::- 1"' _T; (1?-:-1~~-,~~- -~) 

0'!!::'•''. (J'!"•)', _C_J_-_'-_ • .:_; __ 
1 
_____________ _ 

'1', .... {~, ;.c..~,, 1 o~ L1ttcm1 i 3l', \ ·r..-r, 
01 .--:.l\..: l t~t;:u'3 L'n~1 C<'..l 1 y-
11,:._:. \'..!.)' [;OVC:l'lJT."l~ llt 

pro,~.J'2~'t)• or proj_•::. ... t.r of 
o!.h~:rs 

9. Coni:lict of m.te1•est. S/D. 

APPENDIX 15 

n 

I\ 

Fr.• }:~· \'111 i't' (":t.JJ.l'l' L 
prl.~. r.!.ll bJ 0:.. ,-_ h: c: 1' 

An ~~r.ocu· tion ,-,,th l' 11 m.th 
VH1U: \(s) 0\:i.U:"l.dC CIYlb.~n fi.!.l'l(") 

or govcrrunent cgE-nq•{let.} 
th .. t n1ight le~d t.o tl-.~ l'5C o: 
OJ1C! 's o!hci<l.l pos1ttan fa;: 
p~rcon:.l gc.IJ'. 
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{U~::..... u,·r .. \ '111:... LO:-' J..t)'": .... '• 

(N ...... nc} 
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-, ;, I ,)) 

The c-bovc nc''lncd mchv1dual \-u!.S employed IJ}• thl!: or:::;: .... nl/atlOn !1om 

_____ to _____ . .a~ a. __________________ at a moJ>t:Lly 

Ea.l"'-ry a! ______ . He performetl h1.s du.t'l.es 1n a. &~hd"'clory manJ.cr 

}j'1c/hcr Gepar~'l..lOn was due to. _____________________ _ 

(Na1ne and GruJc} 

(Tltlc) 

APPENDIX 16 

UN CLASS I F'IED • 
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J)!_ 'rj~ IIOLT(.! y II0LID!'" P' Y J:.:T\ .. ' 

New let.r 1 ~ D~)" 

16 Fc..h 6 <; Suud~y T:CT 1-:GUYJ:l-:-D.<.N (Vl\ New Y c .... r) 4 

17 Feh 69 11.oncl;:.y 

19 Feb 69 Wcdnesdc.y 

?6 Apr 69 Soturd;,.y 

01 Moy 69 Th\U·!sclay 

23 M .. y 69 Fnday 
(.Morntng only) 

30 May 69 r'rid~y 

15 Aue 6 9 Fr1doy 
(Morning only} 

01 Nov 69 Saturday 

25 Doc 69 

TET NGUY:CN-DAN 

TET NGUYEN-DAN 

TET NGUYEN-DAN 

Ann1versary of HUNG- YUONG 

V1etnarnefic LL.bor Day 

Accens1on 

Buddha's B>rthdc.y 

Aosurnphon 

VN NATION/oL DAY 

CHRISTMAS DAY 

NOTE Hohd:e.ys falhng on Sunclc•y will be celebnd:cd on Momlc.y 
Hohdays fa.lhrg on Saturday wilt be c:clcbre.ted on Friday. 

APPENDIX 17 
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P,y Lc'd Vt1fe .G::.cl1 cl! !t , lol Er..ch .::..~C:~· ,c; •• t.l 

_(1..'!~~ ch'!.lt. 

J~l~ V Zt~-lor. Z?O< VI\ 110$VJ-! 55$V!~ 

.t .. ll Ir Scrlcs Z70('VN uo::;vN 55$\'I{ 

All L Scc.l<"C 270~,VN ll0$VN 55$VN 

1'~11 Q Sc. .. !eo 540!j VN ZOO(;VN 100$VN 

VGS I- 9 Z70$VN 110$VN 55$VN 

VG3 10 - 13 540(;VN ZOO$VN lOO,OVN 

All SC Scclen ~OO~VN Z50$VN ZSO$YN 

·' 

APPENDIX 18 

UNCLASSI?IED 
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D'~TLY P:'~.:: .. }l __ , 1 r..t.··~.' !•,r_r: ---- ----- --

OUT Ol" S/,IGON IK S!.IGQ:; 

no 800 

J..1ecn l"~vc.il~ bk. Qu~rtcrc not t.vL..ilablc 610 680 

Me c.£: not i~Y.?il:-ble, Ou:.rters c VL!.llu.ble ~70 520 

:ht.:css and Q.J.~rters avt.ll;).blc 360 400 

APPENDIX 19 

UNCLASSil'TFn 



(1) 6 moJ ~hs hnt. 
}CCI'.. C1~.r::. 2 }'C..C l <; 

(Z) 7. full Y"'-l' c 
hut lc-;!. t.h:..n 3 
ycnrc 

(3) 3 full yc• l'B 

V) Ovor 3 yeo:.rc 

APPENDIX ZO 

U,~CLASSIFIED 

B/,S:C Pi. Y 

1//.. Of l1!'10l"ltll 1C p::-y 1/2 C.!) 

1 n"lonth 

2 mo:nl.h:J 

2 mo.1tluJ p!\.•& 5 ~Gyr; 
for each a<l:ht1c.m., 1 
6 Ol.Onths of DCl'VlCE 

mcm 1~• r p..::. }' 

2 monthc 

2 Jll.OntlHi pluc 
5 cl_yc !or 
c<:lch c.-dd1hon:::.l 
6 n'lo~1!:lu:; 
serv1ce 

n_.~_.: 1.. 

1/2 of 1 
mcath';::: r~} 

1 mo.1Lb. 

Z moat.hn 

Z months 
plu.!o 5 d~yc 
fm• ecch 
adchhon""l 
6 mo:ntha of 
ECr'\"'lCC 
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E'' 

P~ o '· • 

De.•.-'-.:: L • ... -- -

a ... :'!.C€. 1-,., 

b:-p~l=~~"':,.";' .:::­
Lhc C-~-:::;.~ • 

y2ar to b£­
coln?'''.e::._ .:..:. 
:;!.C COl"C.\ ... ;..:. .... 

,.~:.h l,:J~cs:: 

Dir 37-Z, 
p:.&.rr 35 c 
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] ', • ·~ •;, ), , J 

r·~·u·,,, i·1 n;L1l>.,.,, ·1:--.~ ·-. ----- ---- --- ---- ---- -

-

' -' u 
.: ~· 

' ;:. 0 u. _, ... <- " " z " < ~ :< '" u 

"' 
,_. 

" L "-
B " " c <-

0 ,_ -· '- >- c .... L '-! '-
,_ 

"' '-' -' ~ ,.. 
~· u _, 

"' L " ~ "' ... => h .., 
=> u. ::> . 

~ ~ -' < 
" ~ 0 ~ t :;: "' 

_, 
~ 

,_ z " >- -' "' - 0. " - • 0 

"' '-' "" "" u; "' 'J 

~ "- "' "' % ::: "' :2 .. ~ :§ > '-' 0 7. 

~ 
.., => "' t:: e. " "" '-' ~ 

"' - " 8 ~ L 5' L < 
"' :;§ ~ u 1-- ·' "' L ,_ 
< ~ "' 0 •• "' ;:;: > '" "' 

..., L .... z "' "' L 0 "' 
1. SCPI RJ TTON ron CAUSE X X ). ). ). ). I ). 

2 11\VOL\J.!ff\!W SEPAPJ.TION 

a. NOT!Cl: GIVbN X ). ). ). X ). ). ). I X I 
b NO NOTICE GIVEt! X ). X ). ). X X ). X X 

3. REDUCTION IN FORCE I 
a. NOTICL GI\'EN X ). X X X ). ). ). ). 

b. NO UOTICE GIVEN X X ). X X X X X X X 

4. VOLUNfARY SEPARI\TIO.~ .. NOTICE GIVEN X ). X ). X X X X X 

b. NO NOTICE GIVEN X X X X X X X X 

5 DEATH X X X X X X X X X X X 

•To be pa1d only if the employee 1s normally author1zed and drarang pay and/ 
or allovances noted. 
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zs<; .. of aunun1 p:.y l:.nc.l nllov~ncc.~ 

t.o~r.. of hc..2-nng 1n one car 2S'to or annual p~y and ullo\ •auc..cs 

, 'l~c-~::: 1 lo~ c o! he~ r ln? ___________ lo;O:..:.O"b of annual p~Y und c.llo ·:>nee~ 
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1: .c..~.o: _ 

Pd)' I I I ILnnpu,re 
1 ~vel I 2 '\ lj 5 6 7 TJd.fC'rCT!t 1 ('] 

VGS-1 n 29 ~ 31 1 32 33 G- 3 

\'GS-2 3G 39 ~ ~~~r---;;-1 4Q 4 I 
I'GS-3 49 I 51 55 57 59 61 6 I 
VGS-4 59 61 63 66 69 72 75 7 

VGS-5 70 73 ~ 79 82 85 88 8 

VGS-6 82 85 88 91 95 99 103 9 

VGS-7 91 95 99 103 107 Ill 115 10 

VGS-8 102 106 110 ~ 119 124 129 11 

VGS-9 119 124 129 134 13Q 145 151 13 

I'GS-10 135 140 146 15? lSB 164 171 15 

VGS-11 151 157 163 170 177 184 191 17 

VGS-12 168 175 182 189 197 205 213 19 

VGS-13 185 1Q2 200 20G 216 225 234 21 

Efiecbve Date: 1 Jcl 69 

( 
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i ~·)· .I I I rl I 1-L•nruc ~< I 
~:---~--!---2-f--Li____!,__. _ _s__ (, 7 lhfro:< ':·21 

Q-1 I 71 I 74 77 I EO &o ~ s~ J 8 I 
~~ 78 81 c~ / 87 ~---q4-:~--9-r-. -1---9---{ 

107 10 ;;--- 85 1~--;;;-r-;- gg 1 103 1 
~ 91 1 95 sq !103 107 1_1_1_1-:---~-1-5+--~-0---1 

Q-5 

Q-6 

Q-7 

Q-B 

9b 102 106 110 II' 119 124 

lOU 112 116 121 126 131 1o6 

114 119 12~ 129 134 139 145 

125 130 135 140 146 152 158 

11 

12 

13 

14 

Effective Date: 1 Jul 6~ 
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( ·~· l - ' 

~-1-~-1-[~J~~-~-G-r-;-1 ~~~7~~~~t~rl 
~~~~~~~r~-,-~- 51 1~ 5 

ll-? I 4G I~ so I 52 I 51 I >6 5~ 5 

52 ~~~:=iJ~ 6L G' 6 

H-1 SB -~~~~ 7:1 ':---6=---J 

~L~J.~J 66 69 72 75 r;;- 7 

H-6 67 I 10 I 73 76 79 ~c::;J:====s=====~ 
ll-, 73 76 79 82 ss I 88 I ~2 -~ a 
11-8 so 83 86 89 93 ~-1-0"'1-:1·--..:9---l 

Effectl ve Date. 1 Jul 69 
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1 ' (. ~ ... ' 3 \ 

L-4 72 75 7S &1 84 1 87 8 

L-5 82 85 1 88 S2 96 100 9 

L-6 86 89 93 97 101 105 109 10 

L-7 92 96 100 104 lOS ~ 116 10 

L-8 102 106 110 114 119 124 129 11 
·' 

Effect~ve Date: 1 Jul 69 
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n!.S·• PI v 1 /' : 'T/•""'J , ......... \_, 11 \'' 1 J I·,-;) eJ ·,I o: ... :-·c. ·-------------- ----- ------·------------

~:f:L I ? I ' I ' I 6 I Lian[;L'~·::e 
5 I IJJf'rr('PI1.tl 

~·-1 1 7-;- 24 25 26 27 GJ 7~ 3 

V-2 I 28 29 30 31 I 32 33 3' 3 

V-3 33 .14 35 36 37 3& 40 I 4 

V-4 37 3S 40 42 I 44 '6 I 4G 4 

~~ 43 45 47 49 I 51 I 53 s 

V-6 46 '.S so 52 54 56 58 5 

V-7 51 S.l 55 57 59 61 63 6 

v-s 56 58 60 62 64 67 70 6 

Effect1ve Date: 1 Jul 69 
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"' I 
~ 
I __, 

"' 

0> ., ., 
t'l z 
0 
H 
>< 

"' "' 
P3y 
1 I"Vt'!l r, .. c:, r 

SG 1 2,425 

SG 2 2,580 

SG 3 2, 725 

5G 4 I 3,1SO 

SG 5 I 3,790 

SG 6 4,245 

SG 7 5,005 

SG 8 5,460 

SG 9 6,520 

SG rol 8,020 

SG 11 1o,oeo 

1 

2,670 

2,835 

3,000 

3,500 

4,170 

I 4,670 

I 5,505 

6,005 

7,175 

8,840 

11 040 

BASIC PAY RATE TABLE FOR "SG" RATED EMPLOYEES 

~ONTHLY RATES IN VIETN~~ESE PIASTERS 

2 3 4 5 6 7 8 9 10 

2,910 3,155 3,395 3,640 3,885 4,125 4,370 4,615 4,855 

3,090 3,345 3,610 3,865 4,120 4,38il 4,640 4,895 5' 150 

3,275 3,5<.5 3,820 4,090 4,365 4,635 4,910 5,175 5,450 

3,820 4,140 4,455 4, 775 5,095 5,405 5,725 6,045 6,3GO 

4,550 4,930 I 5,310 5,690 6,065 6,450 6,8>0 I 7,205 7 ,S'lO 

5,095 5,515 5,9~0 6,365 6,790 7,215 7,635 8,055 8,485 

6,000 6,495 7,005 7,505 8,005 8,505 9,005 9,510 10,010 

6,545 7,095 7,640 8,185 8,735 8,925 9,230 10,375 10,920 

7,820 I 8,475 9,125 9, 780 10,430 11,085 II, 740 112,390 13,0...,0 

9,6'5 110,445 11,240 12,050 12,855 13,665 14,465 14,270 16,070 

II ,995 12,945 13,900 14 860 15,815 16 770 17.720 18,680 19,635 

Effect1ve Date• I Mar o8 

,. 
() 
U> 
0 
C) 

0 
>· 
~ 

"' "' "' I 

"' 

" r• ,. 
" '' I< .., 
H 
~I 
tJ 

3: 
0 
::u 
H 

tJ 
0 
() 
H 
tJ 

U1 ..., 
0 
w 
U1 
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;.,_,_ 

D~:,) ,C'Il \'.: ?!.J .... ~~- .:-'­
(.i 'r:3· ... ~~:. 

I,atlTt.• ... :: f'':.cl_ ... .:::f) ---- - ---· --

(STTO:tT Tl'•-:_1.:::. flEC.-SlX (U)) 

~JA'! PU~:POSr'_ To ~SD-;;: • ... ~tr.::.::-• .:::i'-'-'-ty •-•:th. _ S • .;.d~c..s c•ncl Cct":.-;-..-~ .. :.c 

Grc. ·~! {SOU' 1< ~ C.f>L .L!.::.sl~~.uf. .-;:.d ll"'.·.::.::~L..:!.:&... !;, pc.! GC..-../.el ~CS.L.Cl £. CJ .... L~~g'!:,.._·_:. 

}Jel .. c-·-_c::} :-f-c::r ... o. cd ici. },{ .. .'.CSOG-.35/MJ.CS::J:.J-:".6 ;:...-.U LC ~~--~cify tL..- c :c..:..-n­

~tu.:r.cc::. C"1dc.r wh -ch rc-,r..vcDLtn:~·t. .. c:,LS '\t .. l.:. b cc:o:dl.o.ctcci by SOS Sc..c: .... r ty. 

2 ¢';,;rf: GF'8:CR!.L. /,J~ t.'ldz.\•!0.~ 1 clo!:>:.~er ·;•iH be e.u-:...;:.bl-;.!.h~cl C.!~ mo:. .. ..::..­
talr-.ed fc-~ eGch 11.o:.• .. vi.4U:...l > t•cru~ .. eti c-.1tl tl :..L.t..d ft.r }.,tf,CSO'J-3r, P.::.U Sho:-t 
T~::-:n ~c.~c:!~~~tch t:.!:.:l TclLC.t /.c·!rL:: t1.c:-:. (::'J."JlAT/.),) cf M.!.CS00-36 . .1.~. 
tA..'-\CSrG~::,s(h1ACS0~~36 !1.~ltll...::..\.G (CC1'!, CCC, CCS, : .. n..: l.1,!,G'"OBl ~t.ti 
m:3.=_:-... \"":-. t!:!"' follo\7~.LJg rccor-dr \'i~h:n th~ 1-.u.~,· ... d~lc clo:;of.<e:r• 

e. \Jo."./lCSOG Fo1'm 690-3, SCHREGI~ FORM- 1 Copy _, 

b Re:£-ulu o! Loc-cl Ae;enc}~ C!:~ck (L.;c;, co:&.fl'l:.cte.G by dl<', loc:: S-2 .. 

c. 

d. 

I Copy 

P\hologr~l,'lJ. o~ :o.~d-.v:.L......::.l ~Ur.cL9d tc. l.{!lCSOG Fc.l"m 69G:-3 - 1 Crt 1 

Rc.!l ..1l!:s of N~tio:a::.:~.l Check. c:c::::.a..:cteJ by SOG Sec"t;.::-tty - 1 Ccpy 

~. JZf~DEriNITION !nclige:-.C.J.£ cpCri..t-~:.:=..i. J:'!.·l'tJO::-.no;;~ r.~{crl~c:A 'tO l~-~ th.i. 
dlrec.t:~,,. p~:-·~ain to memh~rs ol Syec::..Ll Cc:n:-x..·Ml:J. Ur-.:o.;.~ (SCU) o! }.~~csOG-~5 
2.:· ... d mc=.mb~::-.s o! Short Tor~ Ro~(h,•.:.tc!:: G.!.lci. Te.rgct Acq"i!'::i~t.l~r. (S'!"RA TllJ 
.:::'( M.~CSOG-36 Perso~!:l aestgrled ta .W.J.CSQG.,j£ u. a c.ugleto;. Cl.:!.:-.da!:t.:...~ 
l:!:t: ::i.lgt-::ce CoL•ect:;.on rnt~bto!", nrc e;...c:.:deG f:-:.-::r~ t.hc p:r.:.v .. a:to::u o: ln~.= 
d:.r~.;;c.t::.vo::: 

• 
Tab B to AnneY =-
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-----~ 

1'~-----I 

( 

( 

lJ ( ~ i ' I I 

,i 
--~-- -- ___ ( ' •, I 

( • ' .L 

' - J c. \.J. 

) .. ':.::.c.-:..~ -· . ' ' 
I 

5(,._•("(. ... l ., 

h •.. : : ~./~ l• .. 
5CCi...C 1 ~- f • 'r" ·~ 

( -
l 

t.C C1.. --

:J. 
u_ . ' 

,·' 
(.., .'-:. 1 l: 

-- ' ..... - ' L.'"' :. ' J-

- i. : - .... 
{._: c, ~ ::-;, ~ (:. 

(1} 1-'i·~c.::c: l•c:;.·u~G<JC. / 1• ..... :.-:.o .• '~C"c"'::- .. ~LL .:..::.(__,_,. J'".:.., {- 'h 

2 CoJ. .-:c 

(4) VLe tr.-r~-..-.::~~ N:.!. .. :.:l~: Pot. c.."=. ro.·:-:. TC~Q::;/~77' FlNGr:R P:'..INT 
C.hRD - 3 CO!-"(;.: 

b. St:-c:..i('f~-'- Tf- ":.lt;,.· c;; 1 D!.::. ec~or~ f-e: (STD)· Th.::: r('CT:J.itr~·t:":Ont of h:::1:!.~cr..ol..•::! 
~-•~c.l !c.. C?!!l' 1-':l~} l.l?t"!;.-,1 ... .:"n"l" l.;c f'.D r.=:.rtc:.ir-!U;j tv l\ih. CSC~-3(, 
l.B th~ resv.:-.:'"tb:l::.tr o~ S'I D. Hc..·•(..·,•e:, it l!l i..!..-5 rcEf:i:l~lbai.t..} uf the 
OIC, .h{.M'.FOB to n•b•<11t th!: fc:.lic-;-ti1.:; Uc::u(l,~:;:,tctic:-. ~fJ .o. bo.cio i.cr 
open:.r.~g .u. de!:: oier: 

(l) W.aJ,CSO:i Foru1 690--1. Pcu;on::..l Rc:..corcl Q~.::.ectionn~il·o, (PRQ)-
2 Cop~ec 

(1) V•~tr.o.mcoe No.t>o:.o.l Police F~:n-. TCSQG/-:n, FlNGER PRINT 
CAilD, - 3 Ccof.ec 

(5) Idcr.to.:ilca.hon I"t.lo;.ogri<>ph& - 3 Ccpie~ 

p 
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----~· 

\ I: ·. 

c! !. ' ' ,, 'll' ' [.: 

'l ' : f· C ...... '• ( L:, 
cc~ ' ·-~· 

c.. so-- :::; c ,- , 
. ---------
( ~ p c C""l ' '\' 0· ...... . - t. __ -. , _ t • c·c, 1' 

(21 

• ' • \ (..I • ! <..~ -

c~.J.:f.:! &>. n .. -.n· cl -ct LC· Le. c.-.... .::.\...:.l 
St..;.:: c .... Ct ... ~1 (J::m r ... c.,~ ._i.O::: 
PLHC-, rL..J~cr P.r ... n;: F'·.- C::.._:~:t 

(:;) Prw:ct~ lk O!G, LB '''~hI<- r,_ .:t. e>' tho .. ~ Nc.•<o.:::.! /,~ '"c;­
Cl,~.c.!:.s fer E . .LCSOG-35 SCU f.:'.I' .c .. -::-~:.1. 'fn~ O:C, LB r.!.... ~;· .... 
.. .c-·~J.Ol.:.io:..~-~) tc ret·-~--.:.:. c::."":":l.~ .... ~~~a CI.o::.c •• : tQ. t~t. l-I':t-- 4 L;:'"-:..!.c 
-a..··uthi CCN, CCC, a:nd CCS. 

{{) Pro;.do C!'! r!, M.\CSOG-~(. \-:. .. !.:-. ~t.f ~c:.. ::: o! tl-.. •:. ~:.";:~ .•; . .' .~i£~."'ic) 

C!!Pcb:: fer STR.t.1A mcrnb• ::.D. Ch:.;;:, .W .... /.CSOG-36 h::...~ '...1-.-e H .. iiyv:-.::;:. 
bill' y to rf='i.::-~ L.ll CCr""-"1}'!.5{ o;ci cl: . .r:~d::, 10 the' o;:c, lv:LI.JFOB 

(5} :Su.cn cn-nr.: t~cl N~.::: ... or::~ -~~b~=-c) Ct_.._,..::.r. w::: co·:::. ... ·:r .... cb.t."'" :.~~'lCI-­

(1.. e., B-5!>55, It w.!l 0~ !~..o~r~~aC: ;.:.;. .. h~ t..:::.r r:.gh':. 1~.;.::.ci c -:.::., ... 
Q[ tht- SCl-ffi:CCI<. Fc::-:n. Th:.£ t.:..H: r.·.~nb~:" '"' .. 1! c~ ._:L..2.'!:a bj' .h .... 
CLC D2~~c} .. :r.i"l-r.::.::o r;o:..c:i M:t-~OB r .::.-- .. c :::."':.~ l::. •~r;::-b.=g cdci:L .... ;: .. : 
l.Dfc,:t"ra<::.t:c~ ... ~- the• SUDJLCT. lr il:. ... (,.,:..; t.:.i::.d:.;~cl~:..! ·- :ri:.: • .;­
!,...:-ro.c1 ';;).: t-'Hm :."..:!'t.·d. 1.:!:::.~ c."'c~a •.J :1 r.. ;,-rr~ ... -~"o:cl l:C• H.t :..r:r::-.:­
pr·;;.t- · .. -::.~. 1c.:-rn: .. _ll.( .. (..::.t: .,.,•:1. bi:. r• "1:.r •. ~ti FJ SOG S:!:c:..:-:.t). 

(6) U}:;:-~ ... -t..q· ... :.-C't, :r:"ovi<k !.~-~ SO:J si'"'ClC.l }l>&::l:t.ot .. a.:r.t Wl1 !"~ b .. vg--~1-.:: '.C 

dnta o~ a'!_ p~rs:c..:_:•::el. 

£. Spec:> 1 J.c. .. :.:1•;:.::"• All ::.!:.q·_:.: • .o::.r. ~!3 p"":"';~·=----1: ,,., ~r!.D d!.:'C"C ~ .... Yt.:: 
go tl r-o-..ga:. SOG S ~c·_rl: y IY'-'' CSOG.: 5 SCU .. - ci :-.-:.!.. ('..3 :JG-: b STT~.~ 'i'_.\ 
p!:rsc-.:-.~1 w:l'! ::".:: t, ... :--::gt;.t· :!"(::.' :.: c .... s S~ -C- Sc -·c-:: C:-:.:r.:: o~ ::..: 
MA.CV-JZl.i:.-1 Sc.:.:~c- Cc::-~t: c-:. 

g. Cc:nr-.nr~:;c1~-.g Off_-.;r l'S CC)I, CCC, CCS, nrd MNLFOB '"i'!.1l i:..!.::.:-:r.n 
SOG Scct::-it-y, 'C'.a &r'}" !nbcc:-ad\.d l-.~Yl:'-8 6C.CU:!"ity ::a,_np!.:~.c:;..:iG.::: o nrCJ ~:.:::y 

oth~r p~:-t::.u~n:. :~.:.!'O'~m..,t.:.c=.. av~lh.bb tc t!:.~!:l. 
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'- 'T, I' 1 • I 1,.1 .... l c::- I ( 

'tL~.-~.t ..... ·t::J,.\'t'.L..: • ._• __ .... o:.., __ 1 •• Lu:·.:::::·l'l ~.:·:..~r- ~·-'·' .:, 
'.1.1, i•J'-.:. ... ,',•c;-'!.v.11 '.•1..~~h-- ---- ,;:•_.<r~~l .~-

b1,'0'·· ;:·d tL-:.·:·~ \,!~.._],-. ': b ... tl-c 1'l; T:.l---~- .. :: L.• .... l.u.l.- .__, 

6 ,;x(; .0cc!f'~Y__!~:;-E'2-!='·''''J:::.o_~· ,_::) ": \tl--" S< c:_,oc,·, t ,· c _ ;, 
so_, 6:J..:;. ~ 1,~\,. C.S(.):J-)!, c.: c~ ... r r 1 I >c ... c: •• ::.t. I .;;: ~ 1 • ..;:' ::.', -:.- l c ~ J> t ... -

ceo 1d. cL d by SO:J S.::c....:-1~)'- Tl. l'··s :.~ .•. :; ::..,.:: c:: ,-,:11 .c-r·-c...:J ''hcCh..:1 n C"h 
rc-cl':.~cl::s ~rc t.o b:: c..r~,,-~,-.-:::t-:.d ........ ·t~-; ...... , , ..... co~:~_t-c • t•o11 "-:h !:;':"']"'. 
Sec \A: J.ty. SO:.J s~c~/ Ll:y \ • ... 11 Ct: ll \.a}.'( 1. OS/, in G •• ;:-r:::- t '\/ll::~n J ...:;::,.nl ~u 

7 pf ADDITTQ}'ll) 1_. n.:CPO?. Til !G PR'2._~~::;- When ~dc'!tl.tc;:J._l l.~c.~ w:.::!.o..:. 
C'l::.1. i.c...:. .. r;r- :-.~..oi.:.S r~r & c..;.u;:.l .... ft"'~\ •;;-.r: c:. ~L t ( o:: ; - "" (! CJ.! s O:J Sc.ct::'ll 'f 1. ... ~ f\:: .. v,··~~ :.: 
~.:l~c.. m\·.:ot. b~ s.vpph.:cl lo p1 o1•..!r:r t.J~.: };.-l C.l-r..:-~!.y ~..: ..... ~-.t ..... y lh ... SUBJ:CCT· 

"-· SOG SECURITY C!,SE NU1r.E':::r: (,. ~. Il-5555) (FOUND ON Tf;_:_:; TO? 
RIGHT HJ.ND CO:,NER or ;fll,.C SCliiCCI( F03.1V.) 

b. SUBJECT'o FULl.. NJ,HE 

c. DPOE DJ, ¥-MONTH- YEjl,n, liAMLCT, VILL/,GL, DISTRICT, 
PROVINCE . 

d. MOTHER Al'o.'D FATHERS FULL NJ,lv.E 

FOTi. THE CHr~F, SOG: 

DISTllJB UTI ON: 
M·\CSOG-?.5 
M""'CSOG-.3t'. 
M..\CSOC-30 
NL-4. CSOG-34 
JvtACSOG-Zl 
W.ACSO:::l-03 
L1:.::son B1.:re~u 
C~mp Lc.""-!E Th3nh 
CCN 

- 2 
- 2 
- 1 
-__I 

- 1 
- 1 
- 1 
- 1 
- 1 

0 

MACSO:::l-10 - 1 
MMFOB -1 
CCC - 1 
ccs -1 
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:i'i J '~" f:!., • : • iter 
"i' l1 'J -. Lc..1 tr 

I ~ .. 'r ~-~IU( ~.Jll' 
. ' : t • l"~i""IC"e (Cff) 

1'. 3 ·:c~- 'cr (.·Jl [;1 nd!!r.; 
1<11 lo Jr>~r .. ,1.,. (c·~r) 

Jhse 

I. I J 1: J.'rC;'S::..-:1;_• ..o'!_• ---'J=;;>~-~: 1 I· } ~ 1 

\-{. )(!:' (. 'I 10) 
t.i ~·p 
JPcrt-J'I"t-nt F<l.'"lilr 
fc>l each 
52 \leck:J 
3e:-lfl.Ce 
--/~~--

'. 0 J'" 
58$ 
690 

ilL1o,•;>'lCc> 

E.~c" 
b .. fe c~~~lc! 

1155 J<~ 
455 3?5 
h5S 325 
lo55 325 

Daily Pe:- Dien 
Off iX:O !-:.."1 lll C!ds 
1-1; 1-l' 1-1~: "J\'t"r 15 
Du·,!! :Q_~ l•!!.•, ~ L;;:.JS 
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::::o 200 200 eo 
3)0 200 200 uo 
);O 200 200 acr· 
']50 200 200 no 

I • .... }d. c { .. 't:.~' ... '·· ol n!l!. F:.n.c·: :t.L 
! lL\ lJ Jt" ' ·- . 1 J J..it-.J-.r Opal :J' ir1~· I;..,,=. i-'c:rscmnel ( Arf•::•) 350 20J '?00 80 

t. '.) 11 I~ ', rto• R{. r't, • UJLY ."..."~'!! p~, 'l ,,~)' ,,-,12 ~ 0'"Ll'L! rOPe~) - ·~ Cbilians 

l .. /l .. i i (. :,JOQ ~:.;('( 1) h!..O 110 ,,- Crrr'-~!'.d 5,LCO .'CC(3) 1.100 110 ,. 3 .:(.•J [""!'o'll hl Clt.S!: 5,600 ~-s~ul Lro 110 
E! L '~·. C,2oo 2~ 0(,;) ~00 no 
, l " ~· ] 't tJu:.:; 6,1 co :.0:.0()) loCO 111' 

' , ; 6 o.1J P- 1\. (..j i LCI:I)" 7 ,lor· J'1!()) I·C'J 110 

' 7 I~ ;_ ... ,1 ... :,_.~ 
'' 2CY.l 

1[.0~j} )QV 110 " 
~ ~ .. a 11. I :-t. , .Ld.!'~ !<,o;oc ),(,..){)) L;o 110 

·rer 
Pcnus 1 
or ,...ore 
C~l.l<'ren 
~~t-,-

250 
2~0 
250 

250 
250 
250 
2)0 
2~0 
2)0 
2,0 
25a 

(1~ 
F'/P 
1""0"0 
5'00 
sea 
500 

500 
~l.O 
scr) 
SO:l 
5P0 
!)tJ:, 
~00 
5:(. 

{2) 
r:~J 'I 
Occr<: t J.<. ,;1} 
' ~ .. ,. J. ... I, n·· 'T /~1· ·· v 

- ;._::.._-:-
1-='J 
150 ? ,o:v 
1~0 12JG ... Q 

) ~0 
l~G 
lSO 
1:)0 

J~O 
11 0 
] ~0 
1~0 

l~J 
l .... l· 
!C' ,. 
l;•l 

·' ·~ ~ t-."!::O!"LJ.el.·11~ 1•t.! ;.!.1Cl. :•/. oP.J) ur10n CC\Jr>nlc+i,•n vf r .. .:n.JifJc:J.tJ.•:n t•·c:.i~.1lC arc: .• m1lc :!!><;!-,-~ to 1 .. 
11 LL··. 1'i pt.r~:."'II1H"l rc··.• .Vt. !'/P ::\11.f"! cor.~plt>tlon =-f r!u<:~].ti1r~tlo:l tra.i"l.lrz n.:d. v.r1.lc :><;~"" ·t'L .. c ::.". 

.\J; ~.! ... 1 "1 .•J {"01'1_~~·,::. ((m~ ;.hr COJJJ"2.JIY 5• .... lt:l.t.t :d:z.~d pt'T ~~- J'n) 
t:) .,,.•Jc.'l.t~·~' ..:~1·1. <l'dr.F1~h!.l1 !"<.rro:mlat~'aa] 11.S~·h:nftol"a.lJ"'O:lrtofaC"ay. 
~3) v'll! ~·tCj• Jrrrtor<r.nt .:.lll•L! <~cll!.(l~ to ttC' u.,~f! P.l,/ C'! 11i' pr•l"t i'OI each !:l.X i"'0"1th'j of s~tH:;f,•(.ti•I•r s~ ... ~':. 

:.ut. q•,Ul c.• , .... \~IJ•~-· oi 10 ·."..cp II'C.rt:•.tntrr }-.vc beeu :nlrlC"1. t r;;:.,y ircn'i:!.SC ls t~.Js cfft:ctl?d r. E'"th ::::1 '=-

·u·•·· a"'n1v_r<-..J"'j rr t...,r '1Tlf'i•H1 ,con~llil.!! •mi1llO incTC"cn ...... r,. rnde. 

Source: ~ MACSOG Reconnaissance Team Techniques, 1 July 1969 
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MORI DociD 

and adr1111.1 stra: 1 • ro p~r<:.C""'1::! l 

con~ 1st of ·~~r~,JC5 plus --· ·-· bonus O;>er:J.tl.onai porsonnf..! c'p~nscs 

con~1st of salar~~s. TET bonuses, fooo e~~cn~e~. dcatn ~~d fu~craJ 

gratultl..es. PQ,/ and C'<tTnordlnary pe:-iornancc.. oo"l.usc.s ;md <llsablllty 

pay 

2. E3ch of the C & C Dc:ach~cnts 1s authorl~cd 180 dd~1nlstrat1vc 

personnel and the L1.a1son Burec1\l 13 ad:nm.~trat.1ve personnd. CCX 

and cc~ arc i:.Uti\Ol"l.ZCd 780 operatJ.onal ;>ersannt.l. CCC b64 il.nd tl-)~ 

Ll.al.SOil Bureau 48 opcre.tlonal p~rsonnel. 

CCN: 

CCC. 

-~~="r'~ 

Ad:iln (IYJcl 1) $2!5.000 

Rac:~1 :v-pany (!n'c.' Z) 575,000 

Er Co:;.pa..'1.le~ (lr.cl 3) 36S,CDC 

.Hq & Se.:ur~ty Co::";p<any (Incl ~) 297,000 

TOTAL 

\dr.nn (lr.cl 1) 

R.;,co~ Co.pi:!.'l\' (1nc. .. ~) 

215,000 

575,000 

365,000 

gq,ooo 

·,r " 'le.:..:o.! n• :"~;.. ~~.il..~ ·~ 297,000 

\~l'c.l ! 21),000 

'- ~ •• \I '. . ' 575,000 . ' 

'"" ::•1.1.. ~ ' - ; 3U~,ooa 

.... ~ I ~ 

' 
.!J7,CU11 

'• '" '" ::•1.1.. ~ ' - ·' jU~,UU~I 

-c 

Sl,· .... ·,o~~~ 

1,51J5,Gu0 

' 

570359 
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rNC! 2 BUDL~- FY 1970 

TIOI OPERATIONAL PERSONNEL (SCU RECON COMPAlliES CCN, CCC, CCS) 277 Personnel Authorized 

BA<JF.: PAY FAMILY ALLOW JUMP OM-P 10 TOTAL TOTAL TET( 1) INDUCE TOTAL NO FFRS 
'AYC ;RADE STEP 2 w + 3 PAY da @150 MTHLY PAY YEAR BONUS BONUS YEAR A UTI! ----

)T-5 10,100 1' 430 500 1,500 13,530 162,360 6,765 24,000 193,125 35 

"T-~ 8,280 1,430 500 1,500 11,710 140,520 5,855 24,000 170,375 30 

~T-3 1,020 1,430 500 1,500 10,450 125' 400 5,225 18,000 148,625 181 

rT-4 22,150 1,430 500 1,500 25,580 306,960 12,790 18,000 337,750 "ll 

TO'rAL 

OOrANCn ALLNIANCC 270 days PER YEAR @ 100$VN 277 PER @ 100$VN PER DAY = 27, 700$VN 277 PERSONNEL PER 270 DAY~ 

·CA1UIT~H GRATUITY· ESTIMATED 35 PERSONNEL KIA (1 YEAR PAY AND ALLOWANCE) 

(5) ST-5 

(5) ST-4 

( 5) IT-4 

193,000 X 5 

170,000 X 5 

337,000 X 5 

TOTAL 

IINEATUJRAL GRATUITY: ESTIMATED 35 PERSONNCL ~ 8,000$VN 

965,000 

850,000 

1,685,000 

:.TTNARlA ORD!NARi PERFORMANCE BONUS (700$VN PER MEMBER) 90 PAYMENTS (9 TM MEBERS X 100 6300$VN) 

'<lW (201BONUS (200U$VN PER MEMBER) 30 POW X (9 TM MEI-IBERS X 2000$VN = 18,000$VN) 

!St PA\BILITY PAY 15 PAY!lENTS 50% DISABILITY FOR ST-4 (140,520) 15 PAYMENTS X 70,260$VN 

TOTAL FOR 1 C&C DET 

PLUS 10% 

Tn'l'JiL r LR 
PAiGIIJ\~i; ------
fi.7S9,373 

5,lll,2'j0 

7,1179, 'hJO 

3,'i00,000 

srro, ooo 
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[l1 

' ~ 
' "' "' 

•' I I \ L
1 10 

L' J!G I 1
11 )l ~'1, 0 11 l [~t_ll I \I"~ 0 ~ 11 1fH (.(.:''!' •\fl ~ '· ~ \] 1_1r I 1, '.,,;nn·~ I \')~I) IJ{'J 

h''a: r"' F .~ 1 Tl Y \II <J!, ,LJ,'In 0''-P 5 !01 \! HJI \L 1.1 10..llL-- JlO I 
' ' 

·1v·:rr ,.;ro) 2 I\' .., 3 !)H' ~-;:!~0 \f.!_!~t 'r_i~ YI:,\U U(l',tJS --· ) I 'Jl AU~ l --- --- ------- -

' I - I• Q,30~ 730 '00 7$0 11, i'$0 l ;5,3D0 S ,t•4C 1.3"';. l ( 1 2 

,_J -I> fi.,OOO 730 500 750 ~ ,CIS,U ll9,760 '·'·~·Q 171,1~10 z 
'I 5 6,900 730 501) 750 S,S~') 106,~60 4 ,·140 lll, , .. ' . 3 

~I 1 1),700 730 500 750 8,b80 101,160 1,310 lOq,j('lO 6 

1-' - ~ 6, 100 7~0 5CO 750 e,oao 96,960 4,010 JOI,Ouu 32 

11-2 s,goo 730 500 75SJ 7, teO 93,360 3,890 97,250 '14 

.I ' 5,5CO 730 500 750 7 ,-t80 S!>, 760 3,710 03. t;f•"' 
- o( " -

I I-_. 22, 1~0 I ,430 SOD 750 21",8~0 297,960 12,415 1Jl1,.~75 c 

•I 
, 

lb, 6SO 1,430 SOD 750 2lp-<60 256.320 10,680 26",000 l2 

TOfAL 

,,, •,to ,,.n·· liU u.\1~ I'JR 'l.L\, i IOO::.\N 264 PERc~ 100$\'1-1 Ptn DAY 2,640~VN ~64 r.E.R6t.J,\:-.'n PtR 27J 

I I ... ''. ··:·. fiiJ I\ 1-~ I! \lA II I~ 2C PfRCj0\NI I UA (1 Yl'l. PAY /...,~:o All 01 'ANCES) 

(10) Lr -I 93,5C~ ~ 10 9.~5 1 001) 

(S) [r-2 97,250 X 5 -1l:6,..?50 

(2) El 3 101,000 X 2 202,000 

(1) El-~ 108,500 X 1 108,500 

( J) 1 r-~ Ill, 000 X I 111,000 

(I ) II ~ 1}·1,750 X I .!.:~. 759. 
S~T .": I . 1 • 

~ ~ 

'" I • '.... •• 

' 'l~· .. 

''I 

l_• • 

. ' ' 
c ' 

0 1 I ) I I r , ..... -' • 

U> 
r•l 

l 
I 
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• 
~· 

TN C[t ; 3 (Con' t ) 

FUNIDlRAL GRATUITY· ESTIMAT~D 20 PERSONNEL @ 8,000$VN 

TOTAL 

EXT!Il~A ORDINARY PERFORMANCE BONUS (700$VN PER MAN) 20 PAYMENTS (30 ~~~N X 700 21,000) 

Pm/ 21BONUS (2000$VN PER MAN) 10 POW X (30 MEN X 2000$VN = 60,000tVN) 

DISMJBILITY PAi 15 PAYMENTS 50% DISABILITY FOR EF-5 (111,000) 15 PAYMEN1'S X 55,000 

TOTAL PIASTCRS 

TOTAL DOLLAHS 

PLUS 10~ 

TOTAL FOR 1 C&C DCT 

TOTAL FOR 3 C&C CETACIIr!CNT3 

1,9G7,'i00 

l60,000 

~20,000 

600,000 

R25,ocrn 

39,205,250t'~rl 

t33<,2U7 

33,22U 

$1,095,000 
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l'.U 4 Ullllt.LI n 1970 
. 

Ol1 lP!,iJO'.~L tl~Jt;tJ'~'[L (SClJ 111.\DqU~RfLRS ~ ~I.C,ml f\ Ul:·II'I.Wj---· 219 PerSonnel 

l:s i~l ' I I fAll! Ll \LI 0.\•' Ju!'r 0'\-1' ~ TQfAL TOlAL TET TOIAL 
1-'A'iG~ADE ~II!._ ~ -- - _!.~ .. _ ~ - Pr\Y _ ~!\ -~ 150_ '.!! !!!-v __ r <!r. tL~!L ~ ¥_!;_~ 

L<'-8 0 ,.:OoJJ 7,0 0 ,~.IJ 1P,7~0 1~9.':)60 5,390 J;n ,750 

r.r-; . 
' 
. " 7-50 0 :so 10,380 J~ 1,.360 5,190 1~9 ,75.0 

I T --.> 8 ,fJ0·1 7o0 0 "'f•O 9,480 113.760 4 I 7~JO 118,500 

[ -5 l ~C::·OO 730 0 750 8,380 100,560 ~ ,190 104.750 

SF-il (,, 700 ';.:~0 0 750 S,lSO 98,160 4,090 10;!,250 

' f -3 !. • i' 11 730 0 751) 7 ,'lf:t} 90,960 3,790 94.750 

:! -2 ; • • ,(f) 730 0 7:l0 7 ,280_ 87,360 3,610 9 !,000 

£?-1 :;,sn<' 730 0 750 6,9SO 83,760. 3, 190 8i,2SO 

::L ~·-~, ., '-;D 1,...: 1f'l 0 75(1 211,330 291,960 12,.165 304,125 

I'"' "" ·-o •< 1 
I •'J 1, 130 0 750 20,M60 250,320 10,430 :!60, 750 

TOT,\L 

f.-(;D 1\i.LJ iA'JCE' 270 on PCR YEAR 100$'/.~ 239 PER ~ 100 tV•l PER DAY ~ 23,900$VN 239 

L-.AT-1 GRATUITY: ESTI•·;A TED 10 PERSONNL:L KIA (l itt PAY AND ALLQ\vANCES) 

(5) EF-l 87,250 X 5 436,250 

(2) !:F-2 91,000 X 2 182,000 

(l) EF-3 94,750 X l 94,750 

(l) EF-4 102,250 X l 102,250 

".10 PI 1~.;: 1('T\L 1'1 ·: 

t.!l]ll- -- ~~~ (' ~ \~.:~ 

}-:: 1,._,., 

l"N,~.o 

us.~r~c) 

5 Sll,2Sa 

136 

2'J,5ll:·~i: 

PERSONHEL i'Cil. ,_:(O r 1 : f, ;I.::., 

I 
I 

t
l 
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I 

I 
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" ' 
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v ( 

rrmiCL 4 (Can't) 

TOTAL 

f'UAINERAL GRATUITY. ESTIMATED 10 PERSONNEL @ 8000$VN 

CX~TRA ORDINARf PERFORMANCE BONUS: (700$VN PER MAN 10 PAYMENTS (20 MEN X 700 ~ 1q,OOO$VN) 

l'C l\1 BONUS (2,000~VN PER MAN) 5 POW X (20 MEN X 2000$VN = 40,000$VN) 

DI .SABILITY PAYMENT 10 PAYMENTS 50% DISABILITY FOR EF-5 (118,000) 10 X 55,000$VN 

TOTAL PIASTERS 

TOTAL DOLLARS 

PLUS 10% 

TOTAL FOR 1 C~C DET 

TOTAL FOR 3 C&C OETAClmCNTS 

80,0[)1) 

1'10,000 

200' 000 

5~·0' 00() 

2(9, 979 

890,9?R 
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HICL 5 BUDr.CT FY 1970 

;~;CCC 2 SCPARATE PLATOONS ( ff) 8~ Personnel 

.s BASE PAY FM1ILY ALLOW JUI~P OM-P 5 TOTAL TOTAL TET TOTAL NO PE!lS 
PAYGfElADE STEP 2 w + 3 PAY da @150 MTHLY PAY YEAR BONUS YT::AR AU1'11 

EF-5 , 6,900 730 500 750 8,800 106,560 4,440 110,000 2 

rr-4 , 6,700 730 500 750 8,680 104,160 4,340 108,500 2 

FF-3 ' 
6,100 730 500 750 8,o 8o 96,960 4,040 101,000 10 

f:F-2,, 5,800 730 500 750 7, 7 Bo 93,360 3,890 97,250 24 

rF-1,, 5, 500 730 500 750 7,480 89,760 3,740 93,500 42 

IT- 3 i, 18,680 1, 430 500 750 21,360 256,320 10,680 267,000 4 

TOTAL 

rOOD :E ALLOWANCE· 270 DAYS PER YEAR @ 100$VN 84 PER @ 100$VN PER DAY 84 PER FOR 270 DAYS 

• DEIIITH GRATUITY, FUNERAL, BONUS INCLUDED IN EF COMPANIES 

TOTAL PIASTrRS 

TOTAL FOR 2 SEPARATE PLATOONS (DOLLAnS) 

TOTAL r:c~ 

PAY <'nAUr ----
220,000 

21r.,roo 

1,010,000 

2 ,33'1 ,000 

3,927,000 

1,068,000 

~UUO 

2,?hB,ooo 

ll,OII3,000.tiJIJ 
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(' 

z----------- -----------
7 

a . J'1':;nl.:.; cost. 

CCI; 

CCC 

ccs 

All C & C Dets 

b. Yearly cost: 

CCN 

CCC 

ccs 

CO "'~""~r--: 

25:0 

10% 

15% 

$7,500 

3,000 

~.500 

$15,000 

$90,000 

36,000 

2~,000 

3. ECG workers ($800 per each per month) 

~. 

a. tfJ.onthly cost: 

CCN 

CCC 

ccs 

b. Yearly cost· 

CCN 

CCC 

ccs 

VNAF Aircraft (H-3~, 

a. 

b. 

lfJonthly cost: 

CCN 

CCC 

ccs 

Yearly cost· 

CCN 

CCC 

ccs 

TOP~ 
7 

6 wkrs @ $800 $~,800 + 

5 wkrs @ $800 $~,000 + 

6 wkrs @ $800 $~,800 + 

$63,000 + 10~ $69,300 

$52,800 + lOZ $57,000 

$63,000 + 10~ $69,300 

U-17, C-~7, C-119) 

$30,000 

0 

$1,500 

$360,000 + 1o:: $396,000 

0 

$18,000 + 10~ Sl9, Boo 

B-r-87 

MORI DociD: 570359 

~50 overtime - $5,250 

~00 overtime = $~.~00 
~50 overtime = $5,250 



( 

---------

"-/ :> -- --
- 3 L• (Co--: • t.) 

ECC ~·lorY.e:::-s 

VNAF P1.lots 

TOTAL 

CCC: 

China Airlines 

ECC Workers 

VNAF Pilots 

TOrAL 

ccs. 

Chi"la Airlines 

ECC Workers 

VNAF U-17 

TOTAL 

S: 90,0G'J 

69' 300 

396,000 

$555,300 

$ 36,000 

57,000 

00,000 

$ 93,000 

$ 54,000 

69,300 

19,800 

$143' 100 

B-r-88 

MORI DociD 570359 



PAY, E:ALLOWANCES AND BONUSES OPERATIONAL PERSONNEL- OP 34A 

AIR CN:REWS - VN Air Force (CON'l'RACTUAL SERVICES PCRSONNEL - ECC X lJ2) 

All fs'ay Levels 

DAILY PCR DIEM 

650 ( l) 

HAP/P 

3! 000 

DAILY HAO/P 

(l)n Rates prescribed by ANNEX I do not apply. Rate of 500$VN per day established by conlract bet>~cen lho c.nc: .mu the VN 

t'\.ir F 'orce. 

'>TS CC1ASE OFFICERS ( ECC XII) 

See ANNEX I 3,000 150 100 

A~NEJini IV tc Incl l to Ltr, MACSOG, 1 May 67, Subj. Civilian Personnel l~anual, Part II(U) 
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PAY, :E ALLOWANCES AND BONUSES OPERATIONAL PERSONNEL - OP3~A 

PARAIEHUTE DELIVERY OPERATO~S 

PAY ~ILEVEL 

PDQ :l:l 

PDQ ;IJ2 

PDQ :rl 

PDQ lh4 

TITLE 

PDQ 

PDQ 

Sr PDO 

Chief PDQ 

BASE 
PAY 

6250 

6900 

7500 

8150 

( PDO) (VN 
STEP 

INCREMENT 
FOR EliCH 
52 WEEKS 
SERVICE 

625 

690 

750 

815 

CIVILIANS) (ECC Xl5) 

FAMILY 
ALLOWJINCE DAILY 

EACH PER DIEM 
WIFE CHILD RATES 

455 325 See 

455 325 Note 

455 325 (1) 

455 325 

TET BONUS (2) 
PARA 

1 OR MORE CHILDREN CHUTE HAP/P HAO/P ~1_1'/P I /n 

250 

250 

250 

250 

500 

500 

500 

500 

3,000 

3' 000 

3,000 

3,000 

150 

150 

150 

150 

l 00 

l Oil 

100 

l 00 

12,000 

];',000 

12,000 

1?,000 

(l D) POOl, PD02 and PD03 will be paid per diem rate prescribed for non-Officer VN military personnel in M'NE~ I. PD04 «ill 
be paid a per diem rate identical to that prescribed for VN military officers by 1\NNF.X I. 

(2:a) To be paid after satisfactory completion of the br.tsic qualification course when certiflf"'ntion 15 1111.'lc hy t.htJ Ill I nf 
i the tt aininl'; facility. 

PJIRAtl:HUT!': DCLIVI>RY OPERI\T<lFS ( PBO) ( VN MILITARY) 

EM See 

AV 2 C NCO's Annex 

AV 3 f Officers I 

ANI~EX III to Incl 1 to Ltr, MACSOG, 1 May 67, Subj· Civilian Personnel Manual, Part II (U) 

3,000 
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3,000 
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PAY, :E ALLOI/ANCES AND BONUSES OPERATIONAL PERSONNEL OP34A 

AIRBCTlRI!E AGCNTS, VN CIVILIANS - ECC Xll 

____________________ Regular Pay ________________________________________________________ __ 

--------~Agent Pay ____________________ Mission Pay ______________________________________ __ 

.S 

Tm mt ,lr 
Asst , ldr 
Tm 16 ,lr 

II 

t 

:~ate: 

12,000 
l'l, ono 
16,000 

POW/MIA Pay 

FamilY Allowance 
WI! e Each Child 

600 
" 
" 

400 
" 
" 

3 months agent pay + 30,000$VN 

'l'et Bonus 

13th month 
of base pay 
+ family 
allowance 

Short-term 
Daily 

1,000 

Death Gratuity 

Lonr.;-term 
Monthly 

10,000 

Tm mbr - 180,000$VN 
Asst ldr - 190,000$VN 
Tm ldr - 200,000$VN 

l.e Airborne Ac;ents, VN Military - ECC Xll will receive 11 military differential" pay to eoqualize their total c' Jt'nln,•::., W'lltll 

t.hnsea~ of camp arable civilian ac;cn ts. Total milt tary pay rece 1 ved as pr-ovided by the STD pay as:en t \d 11 br J c t l"c LdJ l ll 1. 

:::;eparm~ate column on the payroll and subtracted from the total pay due under the above pay schedul'= A quarterly ertr ::-1ct 
detalll.ling ARVtl pay entitlements for all military agents will be submitted to SOG Comptroller. Changes in lnd1v1dual 
ontltw;lements will be annotated on the payroll as they occur. 

2Ja. Performance bonus of 20,000$VN for short-term and 50,000$VN for long-term missions will be granted nt dl~crction o( 
Ghiert:, SOG after the mission if deemed successful 

3.1e. One-time bonuses may be paid at any time to reward individual achievements. Specifically radio operatnrs ~~jll receive 
5,00G l$VN upon qualification. 
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4 .. Funeral and disability payments remain as at present (see Civilian Personnel Manual). 

~nne>:< Ila to 1ncl 1 of Ltr, MACSOG, 1 May 67, Subj: Civilian Personnel Manual 

'I'h!s, Annex supersedes Annex II; however Annex II will remain as a part of CPM Part II in order to cover 
the 1:act that a change has been made, affective date 1 Jan 68. 
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r 
'AY, iS~LLOWANCCS AND BONUSCS PERSONNEL ON OPERATIONAL STATUS (OP-3qA) 

1fiROP!V3 CREWS, VN CIVILIANS (MC) AND NAVY (MCM)j ECC X 12 

PAY BASE STEP INCREMENT FAMILY ALLOW 
.CvEL TITLE PAY FOR EACH YR S.VC WIFE EACH CHILD 

IC l ,a Junk Seaman 3250 325 q55 325 
;c 2 liD Junk Communicator 3900 390 q55 32.5 ,,. 3 'P Junk Dep CPT 5850 585 q55 325 
'C 3 :e Junk Agent 5850 585 q55 325 
JC 3 ,c Junk Mechanic 5850 585 455 325 
.c 3 :e Swift Seaman 5850 585 q55 325 
'C 4 Ia Swift Radioman 6900 690 455 325 
r 5 .p Junk Captain 7500 750 q55 325 

d: 5 :n Sui ft Cngtneman 7500 750 455 325 
(' 5 :n Swift Engineer 7500 750 455 325 

1GI4 ld Enlisted 
r'~M 2 NCO 
"H 3' Officer 

~ROP:IS TECHNICIANS (MT) VN MILITARY; ECC X12 TECHNICAL PRO/P 

1 r 1 PO 3000 
II' 2 :1 PO 1ST CLASS 4000 
T 3 CPO 5000 ,,. 4 ' ;10 & OFF 6000 

TET BONUS 1 OR 
MORE CHILDREN HAP/P 

250 3000 
250 3000 
250 3000 
250 3000 
250 3000 
250 3000 
250 3000 
250 3000 
250 3000 
250 3000 

3000 
3000 
3000 

STEP INC. 
FOR EACH 6 MOS SVC 

300 
qoo 
500 
600 

,JJJEX:n VII To Incl 1 to Ltr, MACSOG, 1 May 67, Subj: Civilian Personnel Manual, Part II (U) 
"angieo 5, 16 Sep 67 

HAO/P 

150 
150 
150 
150 
150 
150 
150 
150 
150 
150 
1)0 
150 
150 

HF/P r;G 

100 
100 
100 
100 
100 
100 9000 
100 140 oc 
100 
100 15000 
100 15000 
100 9000 
100 15000 
100 30000 

P"R 0 I Lll ----
Sec:> 
Annex 
I 

I/8 

135no 
H150U 

22r.;oo 
c!_,""rr!JO 
~nou 

1)000 
3CWO r) 

FER DHI'i 

See Anne'< I 
~iC 1 tht u 
HC 4 re':!':l"'"' 
r ·rt~ fOl 1\ . .)11-

Offlc' 1' '"'~l'~. 

nc 5 t't:! c , 1 v , , 
c.rliC'rr r.tt" 
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I, Al LLOv/At!CES AND BONUSES PERSONNEL ON OPERATIONAL STATUS (OP-34A) 

~OPS \ AGENTS 1 VN CIVILIAN ( MA) ; ECC Xll 

'{ BASE STEP INCREMENT TET BONUS 
"JEL ~ TITLE PAY FOR EACH YR SVC 

FAMILY ALLOW 
WIFE EA CHILD 1 OR MORE CHILDREN HAP/P HAO/P 1!1"/P I/D 

l '" Team ~~ember Trainee 2600 260 
2 ~c Team Leader Trainee 3900 390 

' 3 '" Team r1ember 4550 455 
I 4 ~c Tean1 Lender 5850 585 

•WJPS I AGEJITS, VN ARMY AND MARINE (MAM); ECC X 11 

;1 l :a Enlloted 
'.! 2 NCO 
111 3 Officer 

>lOPS I AGENTS 
1 

VN NAVY ( MAM); ECC X 11 

,,, l 

II 2 
, I 3 

~c En lis ted 
NCO 
Officer 

4 55 325 
4 55 325 
455 325 
455 325 

~UHII TY GUARDS ON EXTENDED PATROL TO ISLAND FACILITIES; ECC X 13 

'1 SG:l Pay Levels 

250 
250 
250 
250 

HAP/P 

3000 
3000 
3000 

3000 
3000 
3000 

HAO/P 

150 
150 
150 

150 
150 
150 

3000 
3000 

HF/P 

100 
100 
100 

100 
100 
100 

150 
150 

&!!. 
9000 

15000 
30000 

9000 
15000 
30000 

DAILY RATION ALLOviANCE 

100 

'·1•.!. 1<VII to Incl 1 to Ltr, MACSOG, 1 f1ay 67, Subj: Civilian Personnel Manual, Part II(U) 
1::J.I1(";e~J: 5, 16 Sep 67 
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,y, Al LLOviAHCES AND BONUSES OPERATIONAL PERSONNEL OP-35 

.AIRIJ~ FIRE CONTRACTUAL SERVICCS - VN AIR FORCE (VNAF) AIRCREWS - ECC X 42 

DAILY 
PER DIEM 

RATE 

ll Pa, y Levels 650$VN 3,000$VN 
See Note(l) 

TET BONUS (See Nolo (2)) 
LESS THAN 6 MON'I'II& MOl. I. 'l''iA 'I I• • 11IN I I , 
SERVICE TO SOG SLRVlC~ J'IJ :J,o, --

7,000$VN 111, OOrl t lfll 

lTr::s·~r (1) Authorized for each penetration into hostile territory outside the geographical l1mits of South \'lc\n;Jrt onl' 
;t (2) Authorized for satisfactory service in support of PRAIRIE FIRE operations, 

l"CX :JXI to Incl 1 to Ltr, MACSOG, 1 May 67, Subj Civilian Personnel Manual, Part II(U) 
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p_:=. D.:- •, r - ,..-, 
~ J' _•.J } ~: ... 

' r ~ ·:::-r..,... 

Q~artsr~ a1d 1&S~ln6 not 
J..;·e:.~lc:.bl.e 

[ -:::SS avallable, Quarters 
not available 

C•le ss not available) 
Quarters avallable 

Mess and Quarters 
available 

OUTSIDE SOUTH VIETNAM 

(_ 10u~ts payable in US Dollars 
-- third country currency equivalent) 

Quarters and r-tessing not available 

Mess available, Quarters not available 

Mess not available, Quarters available 

fifess and quarters available 

150$VN 

$10.00 

$ 6. 25 

$ 3.25 

$ 1. 90 

MORI DociD: 570359 

~--·~:::: 

75C:2Vi' 

500t\"l! 

250$VI\ 

100$VN 

$ 9.50 

$ 6.25 

$ 3.25 

$ 1.90 

'All unused US currency of third country currency in possession of non­
us perso'1ne 1 t-~111 be turned in to US personnel prior to entry into South 
Vietnam. 

ANNEX I to Incl 1 to Ltr, IIACSOG, 1 May 67, Subj Civilian Personnel 
Manual, Part II(U) 

·~·-!'-::: .. 



l, ALL0\1ANCES 1\ND BONUSES OPERATIONAL STATUS OPLAN 34A 

3 RATED CIVILIAN PERSDtH1CL 

y FAMILY PER TET 
'EL TITLE BASE PAY ALLOWANCE DIEM BONUS 

s 1 See Note Contained Contained See Contained 
rough (2) Below in Part 1 in Part 1 Para in Part 1 
~ 12 Civilian Civilian 30 Civilian 

Personnel Personnel CPM, Personne 1 
'1anual Manual Part 1 Manual 

) l'C3 ( 1) Upon completion of qual!fi cat ion training. 

r 

P/P Diver 

500 500 
(See Note ( 1) Below) 

(DAILY) 
HAP/P IIAO/P 

3,000 150 

(DAIL\) 
liF /F 

100 

( 

(2) VGS rated personnel employed by OPLAN 34A serve in the operational capacity of interpreter, translator, inL~lllr,-Jnc"' 
specialist, instructor, or combinations thereof. 

I'IEX VI to Incl 1 to Ltr, MACSOG, 1 May 67, Subj: Civilian Personnel Manual, Part II(U) 
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( 

·i, ALJLOIIANCES AND BONUS PERSONNEL ON OPERATIONAL STATUS (OP-34A) (CONT' D) 

33 ION BONUSES, !<AROPS PCRSONNEL 

A rnitssion bonus may be paid upon completion of a mission and upon receipt of a joint recommendation from NJ\D/CSS subJect to 
orova:l by Chief, SOC. 'l'he following levels will be indicated to determine the amo1tnt or the bonus· 

CREW/TEAM 
IEL MEMBER 

500 
1000 
2000 
4ooo 

OTC/ACTION 
TEAr1 LEADER 

600 
1200 
2400 
4800 

BOAT 
C0!1MANDER 

550 
1100 
2200 
4400 

An 1 nd1v1dual extraordinary performance recognition award (EPR/A) of up to 700$VN may be paid upon receipt of a ,JolnL 
oomme~ndation by NAD/CSS and final approval by Chief, SOG. 

RACHUITE/DIVING PAY, NA!lOPS PERSONNEL 

Fara.chute pay (P/P and/or diving pay (DIP of 500$VN each may be paid to those personnel who complete the requlr~d t• nt•t•w, 
"t .C::O•G qualifications, and rlo not receive such pay from another sour-ce See paragraph 1(8), Civilian Per-;onn"\. rt""lnu.ql~ F~nt 

lEX V:II to Incl 1 to Ltr, MACSOG, 1 l~ay 67, SubJ: Civilian Personnel Manual, Part II(U) 
1 llli~t! 5, 16 Sep 67 
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W, S~LLOIIANCES AND BONUSES VGS RATED CIVILIAN OPERATIONAL PF.:RSONNEL OP-35 

US 1 thru 
r.s 1: 2 

·>1TS';· ( 1) 

" 3 ( 2 ) 
n 
t (3) 
a 
1 ( ,, ) 
• (5) 
v 
L 

TITLE 

See 
hate(!) 

BASE PAY 

See 
tlote(2) (5) 

FAMILY ALL011ANCE PER DIEM 

See Note(2) See Note(2) 

TET BONUS 

See Note ( 2) 

MONTHLY P/P 

500$VN 
See Note(3) 

( (l''' /J') 
DAILY OPCRAI'J•'IIAL IIJ:O.Jl1ll r~t 

l50tVtl 
Se.;> l 1c•t-e ( 11) 

VG<; onrsonnel employed by PRAIRIE FIRE serve in the capacities of interpreter, translator, intell11'''1W~ ~l',...f'L1lJ Jt. 
combination~ thereof. 
Rr:t:;e Payl Family Allowance, Per Diem and TET Bonuses are paid in accordance with Part 1, ~~f\C~Ilf/ c. \1.J 1 1n r.-.1 .oJIIH'l 

r~anual 
fluthorized a1t.er completion of qualification training and while assie;:ned to an Airborne Spllc:= 'J'r.onm ...,,. r,J' llm n• u,· 
platoon or company. 
Daily r:J.te while on operational mission for any part of a day with ST or HF forces 
Opeorational Interpreters (ST's) will receive pay at vas 12 grade and step level as determtned hf r·nt I, 11r,", 1Ci 
Clvlltan Pcr5onnel M3nual. Operational Interpreters (l:F's) will receive p~y at vns 11 f',·adc an.J :1£ p 1' v•'l •:. 
det..et mined by Part I, f'-1/\CSOG Ci vi linn Personnel Manual 

'IilEY! X to Inc! l to Ltr, 11ACSOG, 1 May 67, Subj: Civi!ian Personnel Manual, Part II(O) 
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\i, ,Nee ALLOVIANCeS AND BONUSes SCU INTCRPRETERS OP-35 

•·;t;I/TRRPRE'!'ER/TRANSLATOR 

\Y 
:VEl -
T ~ter- 1 
"r 1ter- 2 
T ·.ter- 3 

, r -ter- lj 

Nl(l))TES: 
unt 
of 

STEP 
INCREMENT 
FOR EACH 

BASE 52 WEEKS 
TITLE PAY SERVICE (1) 

Interpreter/Translator 11,900 520 
Interp~eter/Translator 15,700 585 
Interpreter/Translator 17, 300 690 
Interpreter/Translator 20,550 800 

FAMILY 
ALLOWANCE 

EACH 
WIFE CHILD 

ljss 
455 
455 
/j55 

325 
325 
325 
325 

DAILY PER DIEM 
OFF NCO EM 
1-15 1-15 1-15 
DAYS DAYS DAYS 

ALL CDS 
OVER 15 
DAYS 

TET 
BONUS 

See NO'rE 2 

" 
" 
" 

(3) 
PIP 

sao 
500 
500 
soo 

DA1LY 
OPCRATIONAL 
mssroN PAY 
(orvrl 

150 
1)0 
150 
l)U 

( 4 ) 
I/R 

9, ODO t- 'Jtl 
!),(\()(\: .'ll 
Sl '(J/)1) :, ·'IJ 
9, OOlll f I 

(1) One Step increment may be added to the base pay of all personnel for each year of satisfactory c::.e1 vtce to "(l(; 

until a maximum of 10 Step increments have been added. A pay increase is thus atfected on each year ;qnn_tV2t'" tr''! 
of the original contract until 10 increases are made. 

(2) (2) TET Bonus will be based on the pay received by the individual the nearest pay period to TI:T, :1nd \J_j_ll .lll·C111rl'J 

(a) over one 1) ear· 
scheduled months salary 
scheduled family allowance 

(b) Employment under one (l) year· 
(1) 1/4 of scl1eduled months salary 
(2) 1/4 of scheduled family allowance 

(3) (3) SCU interpreters will be paid P/P only upon completion of qualification training and whilo ao"ll"ned to on 
Air Airborne unit. All SCU interpreters are authorized Jump Pay with the exception of members of Hqs ~. '~"''!UrltJ Cnrr,, 1.11-

(~) 
and 
a d 
tio 

(4) 11 Inducement Bonus" will be paid after a full six months of operational service with a Reconnal';'i"lnPr:- 'J'<'fi•'l 

and every six months thereafter of satisfactory service. A Pro rata share may be paid for rer<5onnrl for 'JtJr;rJ 

a death gratuity is paid and/or upon separation due to disabilities incurred in line of duty /1. Pro 1'8.ta por-
tion is not payable for separation prior to completion of a full six months service for any othPr rcM~rn~ :;: 
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AL ILOHANCE~ AND BONUSES SCU PERSONNEL OP-35 

'I RW -0N Tf·.AW\ - VN CIVI Ll ANS ( RT) ( ECC X 16) 

STEP 
INCREMENT 
FOR EACH 

BMC 26 WErKS 

~~~ l.:l 'rlTL"- Pl\'i SI•RVlGE (3) 

1 ! II 'I'NPTI 11eulucr 'l'rn1nec 3,2~0 325 
2 :·~ '1'c:1m Lc·~Hlcr T!·ainee 5,200 520 
3 :.'I' 'l'carn r.IJ ... ..'I'Jbf'r s, 850 58', 
ll 0. Asst 'i'e~m Leader 6, 900 690 
s ::c Team LcClder 8, 500 Boo 

ON Til CAliS ARVN f1ILITARY (ARVN) (ECC X 16) 

1 01 Team Mbr Tralneoe (All Gds)-
,I 2 j I Tr~am Ld r Trainee (Off) 
·I 3 ,, Tr.am Hember' (Hl Gds) 

" 
,, 

~~ TeRm Leader (Officer) 

PROPOSED 

FAMILY 
ALLOWANCE 

CACH 
WIFF. c11 rr.o 

1tJ5 325 
4o5 325 
455 325 
455 325 
4S5 325 

URU:.Ll FIRE/SALEM HOUSE ARVN LIAISON SERVICE PERSONNEL 

/SII LEIIAISON SEilVICil PERSONNEL 

PLOI"IT><ATION I'Of,CE SCU ( ECC X17) 

1 PV'l' OP PI'C 5,100 20 0 ( 3) 400 110 
~ :1.: Corpornl 5,1100 200(3) 'roo llO 
3 a: Corporal First Class 5,600 250(3) 400 110 
lj rmc 6,200 250(3} 400 110 
5 " r1'~G Fltst Glass 6, lJOO 250(3) 400 110 
b t \brr ant Officer 7,1100 300(3) 400 110 
7 Lt. 2nd Clazs 8,200 350(3) 400 110 
II •,I Lt l'lt"•t Class 8 ,'500 400 (3) 1100 110 

'AY SCALE 

DAILY PER DIEM 
OFF 
1-15 
DAYS 

350 
350 
350 
350 

350 

NCO EM 
1-15 1-15 
DJ\Y~ DAYS 

2 00 200 
200 200 
200 200 
200 200 

200 200 

ALL 
OVER 
fJfiY.S 

80 
80 
80 
80 

80 

GOS 
15 TFT 

BIJIHIS 

Sec NOTE 
5 

" n 

" 

See NOTE 
5 
" 

" 
" 
" 
" 

(l) 
r;r 

~00 
JOO 
son 
sao 
500 

500 
500 
500 
suo 
suo 
500 
500 
oOil 

( 

[IA!LY 
fJFrR,I TT Oti/1 [. 
rHt'•.t Jrl l'fY 
~fli'l ~ I l_ _____ 

l', r) 
If)(} 

]I)() 

l ~!) 
J)O 

15n 
J ~) 0 
P;O 
lSfJ 

ll) (l 
1 'J (/ 

j I)(} 

JJO 
l!) 1\ 
) I I I J 

..1 )0 
J',ll 

f I" _!_, 

I)' (lpq 
p ~,Dil 

J ,/,I Jill) 

I lfl'l'l· '3 ( 1 ) 
U111t. 

wj 11 br= paid P/F only upon completion of qualification tra1nin[7 and wh1.l0 ,,.,. 1 f'"llPrl 1 ') 111 /11' •,,, ,, 
uni\..3 are authorized Jump Pay with the exception of members of IIQS & Secur·l t.y Lorn~ •1v 
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