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13 D-?SM (Rev, a—k2—69)

. CPHONAL FoRm NO. 10 .
MAY 1962 EDITION

G5A GEN. REC. ~C. 27

5010-10¢

UNITED STATES GOV I:RI\ MEN’I

M emwanduw

TO Director, FBI DATE 1/23/70
. ) _ AGENCY CHECK RESULTS -~
(4 ( )
FROM sac: NEWARK A67- 18812) ‘,_E_] (For WFO use only) s
_\ AGENCY | RES, DATE INIT.
{ (o % lq A
SUBJECT: JOHN PATRICK Q!NEILL, O o/V%?S ;}i& Oflﬂill‘ {"*"f{*";;
- aka John Francis0'Neill, Jr. L s LANG AN
John Francis Q'N2ill A8 o5 ﬁ&
BUAP _- FINGERPRIZ R , ‘; /\ ) ST-%’F 7 k
2A5/70 )3 2 A° *f* AN I
BUDED /] PUrA ,N\ , FRDc
Rt . \gfé/ /’} bg)‘{ MPD
eference: \P 2 ){ PARK
l;? (JJ w|| MONT-PD
Enclosed are the following: A L/ Wﬂw PG-PD
o o N
X Formal Application [X w/photo [ ] photo follows /N g\,&’l -
. \
% Interview Sheet . &)(\
[® Fingerprint Card [ lo\ / \|
1 Typing Test /{\ o &‘
[% Spelling Test w(\
(] Vocabulary Test
[] Steno Test
(] Agent Law Examination
(] Physical Examination Form (SE-88)
[T} Physical Examination Requested
[ Physical Examination Not Requested i (For BA ”Se\;'gy)
x Fingerprint Test ;ﬁf”CY RES. | DATE | INIT.
) AIRR
Applicant desires employment as a NIS
FINGERPRINT CILERK OsI
X ] at the Seat of Govemment [ in the ‘d”‘?
Office. STATUS: id j‘z%ﬁ,
Investigation being initiated immediately. %
The following offices are being furnished with
[Jleads [“Xreproductions of application and are requested R
to conduct indicated investigation. WFO, PH

2 - Bureau - Enc. ( )

2 - WFO - Enc.{ W)
2-Philadelphia (Enc
2-lewark

ﬂélxzrac

Ak 8
</

1)




NK 67-18812
b6
' b7cC
Applicant is favorably recommended.

RX%R

Newark file 166-60-35 reflects the followings:

On 1/19/63, a PCI of the Newark Office made available
original paid-up membership list for the Golden Key Yachd
Club, 800 No, Massachusetts Ave., Atlantic City, N, J. Thtig .
establishment 18 reported to be frequented by e St
rin_Nen_Jeznez‘_lAppearing on this 1list is one _
s Atlantic City, N, J., who is identical with
applicant!s reference.

Applicant's degree of association with reference
will be determined during investigation.




T : " e K 67-18812
. _ _ ~ : JIQ:rac
interview Form - (2
FD-190 (Rev. 10-22-69) . . . ) =~ J . )

NOTE: Read verbatim to applicant: “Do you fully realize that willfully withholding information or making false

or incomplete statements during this interview will be”a basis for dismissal from the FBI and that

making a false statement is violation of Section 1001, Title 18, US. Code?” Yes 1 No

TO: DIRECTOR, FBi : . - - ' : : -

1. Name of Hecant ’ 2, {a) Position applied for -- ° ’
e o arp C'a (b) Will accept clerk-typist ochmc%EnPﬁmg eg@%/or
JOHI‘I Pg O NEIII.L . fails to qualify for the higher position, X1 Yes [__ No

3. Field Office 4. Interviewing official 5. Interview date | 6. Place of Interview’ 7. Recommendation

NEWARK . |S&  1/14/70 | Atlantic City, NJ | Binoer,

8. Availability ) co . L |9+ (@) Earliest date applicgni ¢

EjCleﬁcul s {a).Is applicant willing to seérve minimum period of one year? @Yes CNo report for work !2@ Q

(b) Does applicant- have any personal problems at home such as’ill health of parents, which ) s LN
will prevent continuous;employment at his pffice of-assignment? {JdYes [KINo {b) Number of ddys notige re-
Specidl (If “yes? give detail's under General Cominents.) quired prior to reporting
[JAgent - (c) Does applicant completely understand that he must be available for assignment wherever for work [ %5 +
his services are needed and is he willing to serve a minimum of 3 years? [ ] Yes [_]No ('g mont;_}_i;s

10, Addresses and telephone numbers

ot Apt, B1l, 1722 Atlantic Ave., Atlantic City, N3 ... 348-1840

Business Telephone
1% _Sex 12, U. S.citizen |¥3. Age | 14. Height (with-|15. Weight| 18. Physical defects (including hearing, vision, color vision; for Special

Male Eives %7* att shogs) /G2 Agent Applicants see 28d)
. ;Femule ‘[:] No i 5 T ' 4
- 7 EDUCATION
17. Extent of, and degrees P, 18. Grade average and class standing
High School diploma, 6/70 C; standing not known

- ~ EXAMINATION GRADES ABILITIES
19.JLaw R ] Typing - y 20.

T} Accounting —_ [ shorthand % ] Typing —  wpm

[ }SA Oral ’ —_— Spelling m [} Stenographic ______wpm

Other (specify) Vocabulary [] Teletype wpm
pINBerprint CIEPK [ comosie  — _
T MISCELLANEOUS

Zl-Tf applicant has ngt;l{stéd a Social Security Number on application, has he been advised that if offered appointment he should have one when
he reports for duty? [{] Yes = []No

NOTE: (I the answer to questions 23, 24, 25, 26, and 27 is “Yes® secure full details, including pertinent names, daies, ond places, and include
under “GENERAL. COMMENTS"” using additional sheets if necessary.)

22. Does applicant use intoxicants? 23. Has applicant or any member of his family ever used drugs or narcotics
KINo [ Yes To what extent? except on a doctor’s prescription? [} Yes X_]No
24. Has applicant or any member of hts family ever suffered from, or been treated for, any form of mental 25. Has applicont or any member
illness, insanity, epilepsy, been mentally retarded, or has psychiatric consultation of any kind? of his family ever been
3 Yes EjNe - - - declared bankrupt?

- - iy
If confined, name and address of institution (] Yes No

26. Following question should be read verbatim to applicant:
“Have you, or any member of your-fansly, ever been sympathetic toward, affiliated in any way with, or a member of the Communist Party, any
Communist or Fascist group, any group or doctrine advocating the overthrow of the U. §. Government, any group whose purpose is to deprive
persons of their rights under the constitution of the U. S. or any group or doctrine which could be construed as being subversive, opposed to
the best wnterests of the U. S. in favor of, or controlled by a foreign power?” Applicant’s answer: [ ] Yes 25 | No

27, 1s there any incident, includinq'crrests or.traffic violations other than parking tickets, or information concerning the applicant himself, or a
relative, which might tend to reflect unfavorably upon the applicant’s reputation, morals, character, ability, or loyalty to the United States
which the applicant wishes to explain? [] Yes X No

SPECIAL AGENT APPLICANT ONLY
28. Special Agent Applicant (amplify, if necessary, items b, ¢, and d under General Comments)
a. Drives qutomobile [} Yes {T] No; has valid licenses in States of
b. Has had executive, professional or investigative experience [ Yes []No Total experience
c. Has appearance of business executive and professional man [_] Yes [ ]No
d. Does he have any physical defects, including any which would preclude unrestricted, reqgular participation in all phases of Bureau’s
firearms training, physical training, and defensive tactics? [_]Yes [ No (If “yes” explain under General Comments.)

ACTION: (For SOG use only) ROUTERS* BLOCK




SPECIAL AGENT APPLICANT ONLY (Continued)
29. Reserve obligation of applicant (amplify under General Comments) . [-]}None [JReady [ ]Standby [ _]Retired

A. 1. What is the duration of his obligated service? . Pt
. Does he actively participate in camps, drills, etc.? [ ] Yes [ lio
. Is he interested in more active participation? [ ] Yes 1No °
. 1f he had an option to resign, would he do so? {% Yes D No
)

oo W

. What is his Military Occupational Specialty (MOS

U Mos #
B. Standby Reserve members under existing law are clcxs'sified by L.occxillﬁr&ft Boh‘ﬁs in following categories as to availability in
an emergency: I-R (available for order to active duty); 11-R (not available because of civilian occupation); and IlI-R (not avail-
able because of dependency). Applicant is classified —_ =R,

30. AVAILABILITY - Applicant is completely available for general or special assignment wherever his services are needed. The
demanding requirements, including overtime, transfers, etc., have been thoroughly discussed with the applicant
and he has no problems, family, personal or otherwise, which would preclude his acceptance and continuous
availability if appointment is offered. [ ] Yes

EVALUATION - ALL APPLICANTS

NOTE: (Interviewer underline adjectives best describing applicant. If none applicable, insert appropriate descriptive terms.)
3. F’ERSONAL APPEARANCE

. Initial Impression: Excellent, very good, good, fair, poor

b. Dress: Conservative, grdinary, cdllegldte, flashy, rural

. Features: Refined, ordinary, coarse, dissipated

. Neatness: Well—groome woegt, untidy, dirty

. Build: Large Jpaddig, small, stocky, frail, obese

. Complexion: Very healthy, poupal. defective (specify)

. Photograph: Good likeness (if not, explain)

O w0 Q0

Overall Evaluation: Excellent, very good, good, fair, poor

32. CONDUCT DURING INTERVIEW

a. Approach: Friendly, quiet, ingratiating, hesitant, unimpressive

k. Handshak & F'ITh, ayelode. too hard, weak

c. Poise: Well-poised, gieady, lacking

¢. Voice: Well-modulated, glear, too low, harsh, nasal, high-pitched
€. Accenf'm foreign, regional, slight, very noticeable
.
c.
k
i

Nervousness: None, glight, very nervous

c. Assurance: Self-confident, gyerage, cocky, timid

. Enthusiasm: Ledtbaddibde, average, undemonstrative, indifferent

Force: Forceful, aggressive, sufficient, vacillating, lacks initiative

;. Amenaobility: Amenable, cooperative, self-centered, stubborn, resentful
k. Aleriness: Alert, responsive, lackadaisical, dull

. Tact: Tactful, gyerage, blunt, lacking

m. Mofurlfy. Mature, immature, responsible, irresponsible

Overall Evaluation: Excellent, very good, good, fair, poor
33. PERFORMANCE DURING SIMULATED INTERVIEW
Overall Evaluations Excellent, very good, good, fair, poor NA

34. GENERAL INTELLIGENCE
a. Answers Questions: Definitely, deliberately, without thinking, vaguely
b. Resourcefulness: Above average, gverage, lacking
c. Intelligence: Above average, gyerage, below average, slow-witted

Overall Evaluation: Excellent, vérz‘good, good, fair, poor

35. MALE APPLICANTS: Does applicant have unusual hgyr style or sideburns, dress, gestures, mannerism or demeanor which
detract from his overall appearance and impression? No [ Yes (If “yes” explain under General Comments.)

36. SELECTIVE SERVICE STATUS - Registered [] Yes No

Classlflcatlon -- Has applicant requested or does he intend to request special selective service classification, such as

1-A-0, 1-0, , IV-D, 1V-F, etc.? (If so, explain under General Comments.)
SPECIAL AGENT AND CLERICAL APPLICANTS
37. APPLICANT . ) . . [ outstanding (X above-average
With training and experience, is likely to develop. into employée who is- — average ' [] below-average

38. GENERAL COMMENTS CONCERNlNG APPLICANT: How did applicant become interested in Bureau employment, l.e.,
career days, Bureau acquaintances, friends or relatives, etc.? Explain. -
Applicant 18 a Quiet,mature appearing young man with a
serious demeanor. Both he and his parents are very enthuslastic
about his possible employment with the FBI and see 1t as a
means of furthering applicant!'s education, Applicant advises
that he has for a long time considered law enforcement as a
gareerAand his greatest ambition is to be an FBI agent.

Applicant requests that if possible, he would 1like to
be notified by 3/1/70 if he is accepted for employment so that
if not he can consider entering college.

y . N
. s b
: . ‘ ) - . ’ - '
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FD-294 (Rev. 5-1269)
] VPTIONAL FORM NO. 10

MAY 19462 EDITION

GSA GEN. REG. NO.«27

UNITED STATES GOVhRNMENT

Memorandum

' 5010106

® o

% AGENCY CHECK RESULTS
FROM ﬁs AC: NEWARK @7- 18812) __l—J
(For WFO use only)
AGENCY | RES. | DATE | INIT.
sUwECT:  JOHN PATRICK O'NEILL, Vol
aka John Francis O'Nelll, Jr| pgaice
John Francis O'Neill o
BUAP J_EIMGEBZB);IF:I'II_GLEBK STPP
2/15/70 BVS
BUDED CR-DC
MPD
Reference: SARK
MONT-PD
Enclosed are the following: PG-PD
% Formal Application [¥ w/photo [] photo follows
(% Interview Sheet
(& Fingerprint Card
[ Typing Test
[ % Spelling Test
(! Vocabulary Test
{3 Steno Test
[T] Agent Law Examination
[_! Physical Examination Form (SE-88)
] Physical Examination Requested
[ Physical Examination Not Reques (For BA use only)
x Fingerpl’int Test AGENCY | RES. | DATE | INIT.
DCII
. AIRR
Applicant desires employment as a NIS
FINGERPRINT CLERK OsI
& 1 at the Seat of Govemnment []in the
Office. STATUS:
Investigation being initiated immediately.
The following ofﬁg%eé, are being furnished with
Jleads [“Xxreproductions of application and are requested
to conduct indicated investigation. WFO, PH
2 - Bureau - Enc. ( §) ‘
2-WFO - Enc. (D
2-Philadelphia (Enec, 1)
2-Newark ,/
TWKsrac W N
(8) -\




® © - b o

Date: 2/3/70

(Type in plaintext or code)

|
|
|
|
|

[
{
ansmit the following in ] ]‘
|
|
|
|

AIRTEL
a
(Priority)
e e N N
TO: DIRECTOR,FBI
FROM: SAC, PHILADELPHI. (67-28117) (RUC)

SUBJGCT: JOHN PATRICK O'NEILL, ake
BUAP - FINGERPRINT CLIRK

Re Newark letter to Pureau dated 1/23/70.

o record of traffic citation Pennsylvanis Rureau
Traffic Safety, Harrishurg, Pa. City of Philadelphia Traffic
Court records cannot bhe searched without a violators or suwmons
number.

{2~ Bureau 2
1 - Fhiladelphi=a (67-22117)
JFG/w]is
(3)
s&‘iﬁ‘h; ( f N
v
Approved: ‘ Sent M Per

Snecinl Aasnt in Charge i p
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FD-36 (Rev. 5-22-64) ) ( . .

' :‘:h ,’ V B
‘ e :.‘ i - B
l R “ o
FBI :
| ey
Date: | ‘ x]
. . . . o
ransmit the following in ) (Type in plaintext or code) ; 1[ :
N
| e
. g
ta AIRTEL (Brioriiy) 1
TO: DIRECTOR, FBI

FROM: %SAG NEWARK (67-18812) (RUC)

SUBJECT. JOHN PATRICK: O’NEILL, aka
John Francis O'Neill, Jr.,
John Francis O'Neill
BUAP - FINGERPRINT CLERK
BUDED 2/15/70

Re Newark letter to Bureau, 1/23/70.

_Applicant to graduate high 4//L,/7
school in June, 1970, with a class standing of 327 in a’
gradqaxins class of 434 students.  He has a normal 1Q, his
attendance record iZ - éxcellent and he was never a cause
for disciplinary action. He was a member of the Student
Council for four years and a member of the school's track
team for 3 years., The school principal, guidance director
and teachers highly recommend, noting that applicant,
since the 7th grade, had continually expressed a desire
to work for the FBI,

Neighbors, references, and social acquaintances
highly:recommend, Employments verified and favorable.

‘ Employers advised that applicant was a very
industrious, dependable, trustworthy person and all ,
recommend him for Bureau employment. / ,/ ;

No credit record located for applteant, His parents
enjoy a favorable rredit rating. No arrest rdgords located,

'2—Bureau

1—N;wark ;
(4,
Approved: Sent M Per - N

Special Agent in Charge




NK 67-18812

Removal of applicant's appendix in 1963
verified, and post operation recovery was nornal.,'

Applicant is duly registered for Selective Service
at IB #1, Atlantic City, NJ, Executive Secretary, LB #1,
stated she cannot estimate a date for applicant's
call-up until the call-up lottery for those born in 1952
takes place, .

It is noted that applicant listed as a reference

| who was be
listed on a membership list of the Golden Key Yacht Club, b7C
Atlantic City, NJ, in 1963. That establish-ent is reportedly
frequented by the hoodlum element in estigation of
applicant's background reflects that was a former

neighbor of the applicant, and there is no c ose relationship
whatever between the applicant and
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3-46 (Rev. 5-12-70) - ;b6
FEDERAL BUREAU (.INVESTIGATION :

) }é/ 22 , 1970

Director __Mr, Hogan
Mr. Tolson
Mr. Mohr
. Bishop __Mr, Bassett

. Callahan
. Casper
. Conrad
Mr. DeLoach
. Felt

. Gale
Rosen ___Mr. O'Connell
. Sullivan Mr. Pietsch

. Tavel

. Walters

SEEF

L

SE5555

___Mr. Beaver
Mr. Soyars
Mlss Gandy
~ Miss Holmes

Mr. Walsh

—_Mr. C.Q. Smith

Mr, M.A. Jones
Mr. Malmfeldt
Radio Section
Reading Room
___Mail Room See Me
____Personnel Records " Call Me
___Stock Room, B-216 ~__For Your Info.
___Teletype Unit ___For Approp. Action
___Note and Return

M ) . Rm,

¢

ES, S e 22288 ot wcc s s,
l/b/’i/c/:Z/ ,Z/;v //L Sy ../Zzzt g

PR I
(ooies ) V%%%ff%i“

N. P, CALLAHAN
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. 3-596b (Rev. 12-17-69) “ “

Maroh 5, 1970

:r. John Pit Q'ictll
1323 Atlantiec Avenue
Atlantic City, New Jersey 08401

Dear Mr. 0'Keill:

1 am pleased to offer you an appointment in the Federal Bureau of Investigation, United States
Department of Justice, as a rprint Clerk in Grade GS @ with salary at the
rate of $ 4917 per annum less necessary deductions. This appointment is probationary for a period
of one year during which time you will be required to demonstrate your fitness for continued employment.
In accepting this appointment you will be expected to remain on duty for a minimum period of one year
contingent, of course, upon your maintaining a satisfactory work record. This is necessary in view of
the substantial expense involved in the overall processing of your application and the training which
will be afforded you following your entry on duty. Your assignment will depend upon your qualifications
and the needs of the Bureau at the time of your entry on duty. Positions in the Federal Bureau of Investi-
gation are excepted by law from the competitive Civil Service, and your acceptance of this appointment
will automatically constitute relinquishment during your tenure of any such competitive status you may
have acquired. If the date on which you report to this Bureau immediately follows your employment in
another Federal agency you should advise the Personnel Office of that agency the date you will enter
on duty in this Bureau, in order to insure that your sick and annual leave is properly transferred or cor-
rect payment is made for annual leave. Positions in this Bureau are under the Annual and Sick Leave
Act of 1951, as amended. Employees are expected to dress appropriately for work in a business office.

Please advise this Bureau at once of your acceptance of this appointment by executing and
returning the enclosed form. You should report to the location in Washington, D. C specified in en~
closed Form 3-581 for oath of office and assignment at 9:00 A.M. on P.'

: er, which should be considered strictly confidential and given no publicity, should be
when ou report for duty. It is necessary that you bring your Social Security card with you. If
M Aggawﬂ nd¢r 18 years of age on the date you report, bring your birth certificate or a certified copy
ha e had active military service, bring with you a copy of your form DD 214 (Report of /

)j;v‘i‘. v.

,Transf?é Ior Disg¢harge). Enclosed are additional instructions which become a part of this appointment

Sincerely yours, FD-273, housing form, and reprint from
1l - “The Investigator” March, 1962, also .
enclosed. ) ) :b6
- . . ' b7C
a "] - o
\(/ i John Edgar Hoover T TS -
,\\U(d 8 Director e e e
Enc. (9) 5 T S G R e At .
Tolson Wt
DeLoach 1- Newark (67-18813) Enclosure : ‘ ]\ U et R
n’“;’ers Contact appointee and promptly advise of any problem 30 . ~ T
-onr in connection with reporting as scheduled. _';i’ .
Eishop \ N
Casper ~
Callahan § ]
Conrad g : V
Felt L7
Gale ‘: ‘
Rosen i "‘\
Sullivan v
Tavel 2 o
Soyars . . * N
Tele. Room )
Holmes \
, Gandy ————— MAIL rRooM(— ] TELETYPE UNIT[_ ]




L]

s Mr. John P, O'Neill
Y 3581 (Rev. 12-17-69) . ‘
DITIONAL INSTRUCTIONS TO APPOIN

The instructions or information next to the blocks checked below are directed to and apply

specifically to you. Carefully read the items checked for you. Comply with any instructions.
Ignore items on this form not checked as they do not apply to you.

Appointment Information and Where to Report

x ]
O

O
&

O

This is a temporary indefinite appointment and deductions will be taken from your
salary for Social Security.

Deductions will be taken from your salary for retirement under the Civil Service
Retirement Act.

All expenses incurred in connection with reporting for duty must be borne by you.

All expenses incurred in connection with reporting for duty must be borne by you;
however, at the time you report, you will be reimbursed for expenses incurred for
transportation from your place of actual residerice to Washington, D. C., as ex~
plained in Form 3-590 enclosed with your appointment letter and as permitted by
Federal regulations.

Report for oath of office and assignment to Room 5231, Department of Justice
Building, Washington, D. C., using the entrance at 10th Street and Pennsylvania
Avenue, Northwest.

Report for oath of office and assignment to Room 633, Old Post Office Building,
12th Street and Pennsylvania Avenue, Northwest, Washington, D. C.

Physical Examination

J

As your report of physical examination has not been received, this appointment is being
offered contingent upon your furnishing a physical report at the time of your entry on
duty which must, of course, meet this Bureau’s requirements. Appropriate forms are
enclosed for this purpose.

It is requested that you furnish a statement from your physician when you report for
duty showing the satisfactory results of the following checked examination(s):

[J Dental [] Hearing ] Color Vision

High School Graduation

(x]

This appointment is contingent upon your having graduated from high school.

Stenography

O

Inasmuch as you have passed the stenographic examinations and have agreed to accept
a clerk-typist position since no stenographic vacancies exist, your name will be placed
on a list of unassigned stenographers and you will be considered for a stenographic
position as vacancies occur.

Males Only

]

For your information, any future consideration of you for the Special Agent position in
this Bureau may be precluded by your:

[} Vision (] Height O

Miscellaneous
[
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JOHN PATRICK O'NEILL

BUAP - FINGERPRINT CLERK Spelling: 80%
Age 18; Single; Unemployed

Draft Status: (Registered not classified)

Will graduate from high school 6-12-70 and is presently
ranked 327 in class of 434, Member of student council
for 4 years and is a member of the track team. Principa
guidance counselor, and teachers highly recommend.
Employments verified and favorable. Employers recom-
mend. Draft status verified. Apvlicant will not be called
during 1970. Reference of applicant was member of the
Golden Key Yacht Club, Atlantic City, New Jersey, an
establishment that was frequented by the hoodlum element
in New Jersey. Investigation determined that reference
was a former neighbor of the applicant and there is no
close relationship whatever between applicant and this
reference. All other investigation is favorable. He is

6' 1/2", 182 lbs. (maximum 192) and is available 6-20-70
with 1 month'’s notice. He applied for fingerprint clerk
posx{,ion but will accept lesser position.

o7 b6
OK b o e BIC

#

GS-2 Fingerprint Clerk $4,360 /<. ..

EOD 6-22-70 (SOG) : L
Contingent: Physical and high school graduatmn
Credit: Newark

FJl:ccb ‘L ,J [ J o L
3-3-70 J / : :
\ |

w»u k



1722 atlantic Avenue
Atlantic City, New Jersey 08401
June 10, 1970

Att: Housing Office
Federcl Burecu of Investimation o
Washinston, D.C,

Gentlenent

I would like to cancel the reservotion being held for me at
the Hpotel Ebitt. The reservcation is supposed to =tart on
June 20, 1970, T have found permanent housing in fLlexandria,
Virginia,

Many thoanks for your courtesy in this matter.
Very truly yours,
~7 | P
s , i LS i’ 4 P .,.'
S (D A7

John O'Neill

L




akz John Francis Jr., John Francis
N.Jd.

N
JOHN PATRICK O'NEILL “QIDB 2/6/52 - B67-679605

FATHER:

MOTHER:

GRANDMOTHER: GRACE GARTHIER, 10/23/95, Mass., N.J.

2/3/70

bé
bic




. . b6
4-22b Rev, (11-17-59) ‘ b7cC I:I )

"+ 2 SEARCH'SLIP

hd

1261 3B

Searcher
Number

e L
O g

o SRA LW

SERIAL




b6

4-22b Rev. (11-17-59) . b7C
. PR v, - . . 4

' SHARCH 'SLIP

Subj:

1;77 ‘ : Searcher
Ry 121 Date : Number

Prfc,l: SRR ‘ . F&a 9%9?0

. ‘ s
FILE NUMBER SEBIAL o
4 \:\:M..M

F@gﬁ'@__

//




“FD-36 (Rev. 5-22-64)

Transmit the following in

%

FBI

Date:

6/16/70

(Type in plaintext or code)

AIRTEL

-t

(Priority)

TO: DIRECTOR, FBI (67-679605)

rn% SAC, NEWARK (67-18812) (RUC)

SUBJECT: JOHN PATRICK O'NEILL
CLERK -~ APPOINTEE
TO EOD 6/22/70
BUDED 6/17/70

RE: Buairtel to Newark, 6/10/70,

No record for appointee Atlantic City, NJPD,

Records Credit Rating Service, Atlantic City,
NJ, reflects favorable credit rating for appointee,

Appointee contacted and advised he will have
no problem in connection with reporting to SOG as
scheduled,

/ Y
7 4 ’ e S e /
WO Bl S e
R ,¢u{1’ ) £~ e :
2~Bureau (SD)
l-Newark
JJQ:mcm ;
(3)
Y i,
—y e ‘
Approved: i 74 Sent M Per

Special Ager;\f‘fn/(;harge




)-800 (Rev. 10-14-68) ‘ s ‘ A

Attachment to Standard Form 88, Report of Medical E xamination
For Information and Guidance of Medical Examiner

=5 '

- ) \
N ! Yoo -
Name of Examinee TG NI & SWASRAY N
{Type or print) Last First Middle

RN

NS
-
{

TGN

The following portions of the attached examination report form need not be completed:

2 , 9 62 69
3 11 65 72
4 14 67 76
8 17 68

45, 46 and 47. Required for all Special Agent applicants but not for any other applicant unless the
examining physician deems one, two or all three of the examinations necessary. 45, 46 and 47
are required in examination of any current employee.

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable.

49. Is necessary unless facilities for affording same are not readily available.

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000,
2000 cycles).

For All Examinees, Whether Clerical or Special Agent Applicants or Employees:

The medical examiner should answer the following question:

Examineé' 4.is []is not qualified for strenuous physical exertion.

. To be Answered in the Case of All Male Employees and Male Applicants:

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and
dangerous assignments which might entail the practical use of firearms?

No []1Yes If “yes” please specify defects.

2. Does examinee have any defects prohibiting safe operztion of motor vehicles?

TNo [7]Yes If “yes” please specify defects.

3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor-
rective glasses while operating a motor vehicle? [] Yes a2 No
If recommendation is based on a factor other than above standard, indicate basis




Desirabie Weight Ranges for Males

Height ! Small Frame f Medium Frame E Large Frame
5'4” : 117 - 125 } 123 - 135 ! 131 - 148
5 5 5 120 - 129 i 126 - 139 ! 134 - 152
| 5 : 124 - 133 } 130 - 143 } 138 - 157
577 : 128 - 137 : 134 - 148 : 143 - 162
5'8” E 132 - 141 E 138 - 152 E 147 - 166
597 } 136 - 146 ! 142 - 156 ! 151 - 170
5107 :[ 140 - 150 E 146 - 161 : 155 - 175
5117 { 144 - 154 : 150 - 166 : 160 - 180
6’ : 148 - 158 : 154 - 171 E 164 - 185
6'1” E 152 - 163 E 158 - 176 i 169 - 190
627 : 156 - 167 { 163 - 181 | 174 - 195
63" : 160 - 171 : 168 - 186 : 178 - 200
6'4” i 169 - 180 :r 178 - 196 E 188 - 210
6’5" ! 174 - 185 ! 182 - 202 ! 192 - 216
4, Examinee’s frame is [ ] small [ ] medium large

5. Considering above weight table, the examinee’s frame, and other individual physical characteristics,
I consider his present weight [7] Satisfactory Excessive =[] Deficient

TR
6. Under proper medical supervision, employee should lose <~ [ [ pounds
[ gain

pounds

Remarks:

b6
b7c

Signature of Medical Kxaminer
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h.rd Form 88

e -

April 1968 o~ Toans
General $ervices Administration p
Interagency Comm. on Medical Records \ ' .
EPME 101-11, 8093 PORT OF MEDICAL EXAM\INATIO p

f. LAST NAME—FIRST NAME—MIDDLE NAME

' T .
0'Beill John Patrick

) 1S"GRADE AND COMPONENT OR POSITION

\. IDENTIFICATION NO,

4. HOME ADDﬁESS (Number, street or R FD, city or town, Stafe and ZIP Code)
1722 Atlantic Avenue Apt.B=-1
Atlantic City, New Jersey 08401

5. PURPOSE OF EXAMINATION

6. DATE OF EXAMINATION

Co//o/ 70

7. sEX 8. RACE \ TOTAL YEARS GOVERNMENT SERVICE

10. AGENCY

male . N WILUTARY () l CIVILAN ()

\k ORGANIZATION UNIT

12, DATE OF BIRTH 13. PLACE OF BIRTH

2/6/52 Ventnor, New Jersey

N’NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN

D

| Atlantlic City, N.J.

16. OTHER INFORMATION

TIME IN THIS CAPACITY (Total)

LAST SIX MONTHS

l

CLINICAL EVALUATION

NOTES. (Describe every abnormality in detail. Enter pertinent item number before each

(Check each item 1n_appropriate col-
umn; enter ““NE'’ it not evaluated.)

comment,

Continue in item 73 and use additional sheets if necessary.)

ABNOR-
MAL

18. HEAD, FACE. NECK. AND SCALP

19. NOSE

20. SINUSES

21,

—

MOUTH AND THROAT

. (Int. & ext. canals) (Auditory
EARS—GENERAL acuity under items 70 and 71)

22.

23. DRUMS (Perforation)

- (Visual acuity and refraction
EVES—GENERAL /ey items 59. 60 and 67)

.

25. OPHTHALMOSCOPIC

26. PUPILS (Equality and reaction)

OCULAR MOTILITY (Associnted paraliel move-

ments, nystagmus)

27.

28. LUNGS AND CHESTY (Include breasts)

29, HEART (Thrust, size, rhythm, sounds)

30. VASCULAR SYSTEM (Varicosities, etc.)

31, ABDOMEN AND VISCERA (Include hernia)

(Hemorrhoids, fiatular)
ANUS AND RECTUM (p/ouiate, if indicated)

32

33. ENDOCRINE SYSTEM

34. G-U SYSTEM

(Strength, ra f
35. UPPER EXTREMITIES motion) noe o

36. FEET

LOWER EXTREMITIES (Exeent feet)

3. {Strength, range of motion)

38. SPINE. OTHER MUSCULOSKELETAL

39. IDENTIFYING BODY MARKS. SCARS, TATTOOS

3. AM/ecd PECTmy JCAL,

40. SKIN. LYMPHATICS

Sean CeF7  THORANC

41, NEUROLOGIC (Equilibrium tests under item :2)

RN TS NN SRS “\\x\'ilié

42. PSYCHIATRIC (Specify any personality deviation)

-

3. PELVIC (Females only) (Check how done)
Ovaeinat [JRrectac

TAL { Place appropriate symbols, shown in examples, above or below number of upper and lower teeth.) REMARKS AND ADDITIONAL DENTAL
) DEFECTS AND DISEASES
I - - / X X X X  x ) L
4 e Non- i Replaced Fixed
E: 2__& Restorable 1 2 3 ) 1 2 3 Missing 1 2 3 ” 1.2 3 A
E - : s restorable 7330 by Partial
4 %1 KQ. . teeth. 32 3{1 30 teeth % le 30 seeth XZ 3‘1 3}(0 dentures ::2 3)(1 3? (ﬁ'nlu;es
£ 8 o . L
2 3 4 5 6 7 8 l 9 10 1 12 3 14 15 16 E
I 0 ¥ 28 2 % B I 2 23 2 2 20 19 18 17 F
X : ) X T
. LABORATORY FINDINGS
45. URINALYSIS: A. SPECIFICGRAVITY 1 o W22 46. CHEST X-RAY (Place, date, film number and resulf)
B. ALBUMN neggtlve D. MICROSCOPIC normal chest v-ravw 6/1 0/70
csuear negative normal M.D. ).a
47. SEROLOGY (Specify test used and reault) 5( EKG 43. BLOOD TYPE AND RH | 50. OTHER TESTS N
VDRL ot FACTOR S
, nonreactive r .
; 'f\\ A positive N N
f - A R
TN es-n1e

16910

Tay




MEASUREMENTS AND OTHER FINDINGS

. 51. HEIGHT 52 wusm 53. COLOR HAIR 54. COLOR EYES §5. BUILD: 56. TEMPERATURE
: q ” /‘/ brown hazel [7] sienper P meotom [ ] veavy [ ] osese % -
S msme SURE (Arm at heart level) 58, PULSE (Arm at Aeart level)
A [svs -9 . svs. [3o c. SYS. /2/4 A_ SITTING B. AFTER EXERCISE [ C. 2 MIN. AFTER | D. RECUMBENT [E. ;FTE‘R STANDING
< : MIN. S
SITTING | 1 RECUM- : STANDING : é .
015 G2 | BenT | DAS. o | (3 min.) | DIAS. 9 2 O&D ié i g 7 / ?
59. DISTANT VISION LF e, REFRACTION 61, NEAR VISION
RIGHT 20/ 22 CORR, TO 20/ ~— BY s. cx CORR. TO BY
LEFT 20/ 2.5 CORR. TO 20/ ~~ BY S. cx CORR. TO BY
RUsHON (pasify daranec)
- ’ R.H. L H, PRISM DIV. PRISM CONV. PC PD
- : cT
ACCPIpGENTIOn 64. COLOR VISION ( Teat used and result) X ?;'PTeH PE:CE};TION ) UNCORRECTED
N a— o est used and score,
T oeeey YAl Fonge - w20l CORRECTED
6. FIELD OF VISION ¢ NIGHT VISION (Test used and score) ‘GQ RED LENS TEST \{ INTRAOCULAR TENSION
]
70. HEARING y 'L 14/1 Y, g n. AUDIOMETER . PSYCHOLOGICAL AND PSYCHOMOTOR
A (Tests used and score)
i 1000 | 2000 | 3000 | 000 6000 ’
. RIGHT WV f15 sV /ls 20 500 | 1000 | 3005 | o506 | 408 | orry| 5999
E
‘ LEFT WV s sv ps | RIGHT
- LEFT
73.. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY .

£

’*’ fe”’ /‘/g Y-S0 2D, .,U&j /ﬁ“/ /’j////‘» g

(}6‘-& » /Yo "6’44; ’
Sy

51320

(Use additional sheets if necensary)

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers)

T TR S ST 1% W 1 IRVRATY, X T SCRR I O I S

R T

e

3 75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) . A. PHYSICAL PROFILE
-~
PN ene 3 u L W E | s

77. EXAMINEE (Check)

2. TR IS QUALIFIED FOR ' " B. PHYSICAL CATEGORY
5. [ 1S NOT QUALIFIED FOR :

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER A B C E

79. TYPED OR PRINTED NAME OF PHYSICIAN SIGNA b6 |
I I M.D. )’Vf@ b7C

R e

I 80. TYPED OR PRINTED NAME OF PHYSICIAN & SIGNA]
2 &
, 5 1
81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Jndicate whick) ,7( SIGNATURE
82. TYPED OR PRI?!T@D NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY SIGNATURE NUMBER OF AT-

TACHED SHEETS

-~

# U. S. GOVERNMENT PRINTING OFFICE : 1969 0—352-273 (49J)

. o~
I ‘ ) ’

T . R iy G TR i it g i S
L e Lo e SR




3-527 (Rev. 10-13-66) ~ ‘ ' ' ‘

Notification of Acceptance of-ﬁ»pfbomtmenj and:Request
for Temporary Housing Accommodations

Return this form to: Director
Federal Bureau of Investigation
U. S. Department of Justice
Washington, D. C. 20535
Attention: Room 4237

I accept the appointment for employment offered me a'ndb Will report for duty on

June 22 11970
(Date)

& M. o
] Mrs. !

i Jabm E‘.{ Qfg;é 11
] Miss — Xens)

1722 Atlantic Ave, Atlantic City,N.J. 08401
(Mailing Address) (Number & Street) (City, State) . (Zip Code)

Do you desire a temporary housing reservation made for you prior to entry on duty? [ 3 No Q Yes

If yes, execute the following: SARREREY . p T P J970 2
: your arriva

If another appointee is accompanying you, list name ___.____ﬂnknam_a:h__p;@sgat_

g/

Ifa
W

i

f?vation is_gequired for your family accompanying you, list names below.
-7 :




STANDARD FORM 580—Rev. December 1961
U.$. Civil Service Commission
FPM Chap. 295 =

) NOTIFICATION OF PERSONNEL ACTION |

(FOR AGENCY USE) -

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.—MISS—MRS.

2. (FOR AGENCY USE)

3. BIRTH DATE

(Mo., Day, Year)

2-6~52

S. VETERAN PREFERENCE

—T'] 1—NO

3—10 PT. DISAB. 510 PT. OTHER

2—5 PT. 4—10 PT. COMP,

6. TENURE GROUP

7. SERVICE COMP. DATE ki

10. RETIREMENT

1. (FOR CSC USE)

4. SOCIAL SECURITY NO.

9. FEGLI
1—COVERED (Regular only —deciined Optional) 1—S - 3-Fs 5—OTHER
2—INELIGIBLE ~ 3—WAIVED  4—COVERED (Reg. & Opt.) 2 |e2~Fica 4—NONE
12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
(Me., Day, Year) . .
AXCEPTEL IHDEFINITE APPOINTMENT| -22-70 EXCEPTED u3Y LaAw
18. SALARY

15. FROM: POSITION TITLE AND NUMBER

16. PAY PLAN AND
OCCUPATION CODE

17. {(a) GRADE (b) STEP
OR OR

LEVEL RATE

19. NAME AND LOCATION OF EMPLOYING OFFICE

£7-D-33

24. NAME AND LOCATION OF EMPLOYING OFFICE

Identification pDivision
Techinlcal Section

20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. (a) G%ARDE (b) SSEP 23. SALARY
OCCUPATION CODE LEVEL RATE
Fingerprint Clerk G:
410 Series 072 3 1 $5212 »a

| Hasnington., D. C.

25. DUTY STATION (Clly—county—Sialc)

26. LOCATION CODE

28. POSITION OCCUPIED

29. APPORTIONED POSITION

27. APPROPRIATION
1—COMPETITIVE SERVICE | FROM: 10: STATE
S. & E.. FBI 2 2—EXCEPTED 1—PROVED-1
- :r SERVICE 2—WAIVED-2
0. REMARKS: | X | a. SUBJECT TO COMPLETION OF T YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING —_ D@2~ T )
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:
C. DURING
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: :] PROBATION
A
e = SR
bR ’
: L | L

¥

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions enly)

34. SIGNATURE (Or other authentication) AND TITLE

£ { o
32 OFFICE MAINTAINING PERSONNEL FOLDER (/) different from employing afice) i e, H ,
:,«. Q
IV E

3. CODE _ EMPLOYING DEPARTMENT OR AGENCY \% ~-rector
DJ 021 FEDERAL BUREAU OF INVESTIGATION 35. DATE

WASHINGTON. D. . 20538 [ 9y Ja |
5 PART

50-133-01 3
4. PERSONNEL FOLDER COPY -




3-591 (Rev. 7-16-69) . ’
T 0F %
5% > UNITED STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

w HINGTON, D.C.
In Reply, Please Refer to AS ’ 20535

File No.

Date:6-23 -

Mr. John Edgar Hoover
Director

Federal Bureau of Investigation
Washington, D. C.

Dear Mr. Hoover:

In connection with my appointment as a

CS B AwconThint  Cle~NK with the FBI
and in order to%receive reimbursement for my transportation
cost incidental to travel from my actual place of residence to
Washington, D. C., I agree to remain in the service of the FBI
for 12 months following the date I reported for duty. It is under-
stood that should I violate this agreement, I become obligated
under Government Travel Regulations to refund to the FBI the
amount of money paid to me for transportation expenses as
described in this agreement, unless separated for reasons
beyond my control and acceptable to the FBI. Further, I hereby
certify that I have not received funds nor will I apply to any other
Federal Government source for funds to pay for my transportation
cost as described in this agreement.

m/ otk O W

Signature
Tory FATFRIELE ONMe//

COPY NOTED AND

FILED IN V (’ X
UNIT (/. 3¢ 4= \ -£‘_
. . e




Certification Pertaining to Membership in
Organizations Cited by Attorney General

FD-230 (Rev. 4-14-61)

Name (please fypé or print) . Office or Division

\7/0 fiay i KTREF ) Wit S ? e | F o I

R
’

1. Are you now or have you ever been a member of, contributed to, affiliated or associated with, any
organization listed in this certificate?

] Yes X No

2. If your answer is “Yes” stote the name of the organization, dates of membership and extent of
participation. An explanation regarding membership in any of these organizations may be enclosed
herewith on a separate sheet of paper, if you desire to explain the circumstances of your membership.

Name Address From To Office Held

Certification

I hereby certify that the above information is correct and complete to the best of my knowledge and belief.
I make this statement with the understanding that it will be used by the Department of Justice in carrying
out the provisions of Executive Order 10450 and with knowledge that any false statement or omission of
material fact may be sufficient cause for my dismissal or rejection of my application, and, further, may be
cause for punishment as a violation of law including Section 1001, Title 18, U. S. Code.

LN » 7 = s Ny
Date (2= £ 2.~ /O Signature VY ..4z./JZ 2 LA A7

ad [ S P N \

LR =/,0%
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ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450.

Abraham Lincoln Brigade

Abraham Lincoln School, Chicago, Il1.

Action Committee to Free Spain Now

Alabama People’s Educational Association (See Communist Political Association.)

American Association for Reconstruction in Yugoslavia, Inc.

American Branch of the Federation of Greek Maritime Unions

American Christian Nationalist Party

American Committee for European Workers’ Relief (See Socialist Workers Party.)

American Committee for Protection of Foreign Born

American Committee for Spanish Freedom

American Committee for the Settlement of Jews in Birobidjan, Inc.

American Committee for Yugoslav Relief, Inc.

American Committee to Survey Labor Conditions in Europe

American Council for @ Democratic Greece, formerly known as the Greek American
Council; Greek American Committee for National Unity

American Council on Soviet Relations

American Croatian Congress

American Jewish Labor Council

American League Against War and Fascism

American League for Peace and Democracy

American National Labor Party

American National Socialist League

American National Socialist Party

American Nationalist Party

American Patriots, Inc.

American Peace Crusade

American Peace Mobilization

American Poles for Peace

American Polish Labor Council

American Polish Leaque

American Rescue Ship Mission (a project of the United Americans Spanish Aid
Committee)

American-Russian Fraternal Society

American Russion Institute, New York, also known as the American Russian Institute
for Cultural Relations with the Soviet Union

American Russian Institute, Philadelphia

American Russian Institute of San Francisco

American Russian Institute of Southern California, Los Angeles

American Slav Congress

American Women for Peace

American Youth Congress

American Youth for Democracy

Armenian Progressive League of America

Associated Klons of America

Association of Georgia Klans

Association of German Nationals (Reichsdeutsche Vereiniqung)

Ausland - Organization der NSDAP, Overseas Branch of Nazi Party

Baltimore Forum

Benjamin Davis Freedom Committee

Black Dragon Society

Boston School for Marxist Studies, Boston, Massachusetts

Bridges Robertson-Schmidt Defense Committee

Bulgarian American People’s LLeague of the United States of America

California Emergency Defense Committee

California Labor School, Inc., 321 Divisadero Street, San Francisco, California

Carpatho -Russian People’s Society ’

Central Council of American Women of Croatian Descent, also known as Central
Council of American Croatian Women, National Council of Croatian Women

Central Japanese Association (Beikoku Chuo Nipponjin Kai)

Central Japanese Association of Southern California

Central Organization of the German-Americon National Alliance (Deutsche-
Amerikanische Einheitsiront)

Cervantes Fraternal Society

China Welfare Appeal, Inc.

Chopin Cultural Center

Citizens Commitiee to Free Earl Browder

Citizens Committee for Harry Bridges

Citizens Committee of the Upper West Side {New York City)

Citizens Emergency Defense Conference

Citizens Protective League

Civil Liberties Sponsoring Committee of Pitisburgh

Civil Rights Congress and its affiliated orgonizations, including:
Civil Rights Congress for Texas
Veterans Against Discrimination of Civil Rights Congress of New York

Civil Rights Congress for Texas {See Civil Rights Congress.)

Columbians

Comite Coordinador Pro Republica Espanola

Committee for @ Democratic Far Eastern Policy

Committee for Constitutional and Political Freedom
Committee for Nationalist Action
Committee for Peace and Brotherhood Festival in Philadelphia
Committee for the Defense of the Pittsburgh Six
Committee for the Negro in the Arts
Committee for the Protection of the Bill of Rights
Committee for World Youth Friendship and Cultural Exchange
Committee to Abolish Discrimination in Maryland, also known as Congress
Against Discrimination, Maryland Congress Against Discrimination, and
Provisional Committee to Abolish Discrimination in the State of Maryland
Committee to Aid the Fighting South
Committee to Defend Marie Richardson
Committee to Defend the Rights and Freedom of Pittsburgh’s Political Prisoners
Committee to Uphold the Bill of Rights
Commonwealth College, Mena, Arkansas
Communist Party, U.S.A., its subdivisions, subsidiaries and afiiliates
Communist Political Association, its subdivisions, subsidiaries and affiliates,
including:
Alabama People’s Educational Association
Florida Press and Educational League
QOklahoma League for Political Education
People’s Educational and Press Association of Texas
Virginia League for People’s Education
Congress of American Revolutionary Writers
Congress of American Women
Congress of the Unemployed
Connecticut Committee to Aid Victims of the Smith Act
Connecticut State Youth Conference
Council for Jobs, Relief and Housing
Council for Pan-American Democracy
Ceuncil of Greek Americans
Council on African Affairs
Croatian Benevolent Fraternity
Dai Nippon Butcku Kai (Military Virtue Society of Japan or Military Art Society
of Japan)
Daily Worker Press Club
Daniels Defense Committee
Dante Alighieri Society (between 1935 and 1940)
Dennis Defense Committee
Detroit Youth Assembly
East Bay Peace Committee
Elsinore Progressive League
Emergency Conference to Save Spanish Refugees (founding body of the North
American Spanish Aid Committee)
Everybody’s Committee to Outlaw War
Families of the Baltimore Smith Act Victims
Families of the Smith Act Victims
Federation of Italian War Veterans in the U.S.A., Inc, (Associazione Nazionale
Combattenti Italiqai, Federazione degli Stati Uniti d'America)}
Finnish-American Mutual Aid Society
Florida Press and Educational League (See Communist Political Association.)
Frederick Douglass Educational Center
Freedom Stage, Inc.
Friends of the New Germany (Freunde des Neuen Deutschlands)
Friends of the Soviet Unijon
Garibaldi American Fraternal Society
George Washington Carver School, New York City
German -American Bund (Amerikadeutscher Volksbund)
German -American Republican League
German-American Vocational League (Deutsche -Amerikanische Berufsgemeinschaft)
Guardian Club
Harlem Trade Union Council
Hawaii Civil Liberties Commitiee
Heimuska Kai, also known as Nokubei Heieki Gimusha Kai, Zaibel Nihonjin,
Heiyaku Gimusha Kai, and Zaibei Heimusha Kai (Japanese residing in America
Military Conscripts Association)
Hellenic -American Brotherhood
Hinode Kai {Imperial Japunese Reservists)
Hinomaru Kai (Rising Sun Flag Society ~- a group of Japanese War Veterans)
Hokubet Zaigo Shoke Dan {North American Reserve Officers Association)
Hollywood Writers Mobilization for Defense
Hungarian-American Council for Democracy
Hungarian Brotherhood
Idaho Pension Union
Independent Party, also known as Independent People's Party (Seattle, Wash.
Industrial Workers of the World
International Labor Defense
International Workers Order, its subdivisions, subsidiaries and affiliates
Japanese Association of America



Japanese Overseas Central Society {Kaigai Dobo Chuo Kai}

Japanese Overseas Convention, Tokyo, Japan, 1940

Japanese Protective Association (Recruiting Organization)

Jefferson School of Social Science, New York City

Jewish Culture Society

Jewish People’s Committee

Jewish People’s Fraternal Order

Jikyoku linkai (The Committee for the Crisis)

Johnson-Forest Group, also known as Johnsonites

Joint Anti-Fascist Refugee Committee

Joint Council of Progressive Italian- Americans, Inc.

Joseph Weydemeyer School of Social Science, St. Louis, Missouri

Kibei Seinen Kai (Association of U. S. Citizens of Japanese Ancestry who have
returned to America after studying in Japan)

Knights of the White Camellia

Ku Klux Klan

Kyfthaeuser, also known as Kyiffhaeuser Leaque (Kyffhaeuser Bund), Kyffhaeuser
Fellowship (Kyffhaeuser Kameradschaft)

Kyffhaeuser War Relief (Kyffhaeuser Kriegshilfswerk)

Labaor Council for Negro Rights

Labor Research Association, Inc.

Labor Youth League

League for Common Sense

League of American Writers

Lictor Society (Italian Black Shirts)

Macedonian-American People’s League

Mario Morgantini Circle

Maritime Labor Committee to Defend Al Lannon .

Massachusetts Committee for the Bill of Rights

Massachusetts Minute Women for Peace (not connected with the Minute Women of
the U. 8. A., Inc.)

Maurice Braverman Defense Committee

Michigan Civil Rights Federation

Michigan Council for Peace

Michigan School of Social Science

Nanka Teikoku Gunyudan (Imperial Military Friends Group or Southern California
War Veterans)

National Association of Mexican Americans (also known as Asociacion Nacional
Mexico-Americana)

National Blue Star Mothers of America (not to be confused with the Blue Star
Mothers of America organized in February 1942)

MNational Committee for Freedom of the Press

National Committee for the Defense of Political Prisoners

National Committee to Win Amnesty for Smith Act Victims

National Committee to Win the Peace

National Conference on American Policy in China and the Far East (a conference
called by the Committee for a Democratic Far Eastern Policy)

National Council of Americans of Croatian Descent

National Council of American-Soviet Friendship

National Federation for Constitutional Liberties

National Labor Conference for Peace

National Negro Congress

National Negro Labor Council

Nationalist Action League

Nationalist Party of Puerto Rico

Nature Friends of America (since 1935)

Negro Labor Victory Committee

New Committee for Publications

Nichibei Kogyo Kaisha (The Great Fujii Theatre)

North American Committee to Aid Spanish Democracy

North American Spanish Aid Committee

North Philadelphia Forum

Northwest Japanese Association

Ohio School of Social Sciences

Oklahoma Committee to Defend Political Prisoners

Oklahoma League for Political Education (See Communist Political Association.)

Original Southern Klans, Inc.

Pacific Northwest Labor School, Seattle Washington

Palo Alto Peace Club

Partido del Pueblo of Panama (operating in the Canal Zone)

Peace Information Center

Peace Movement of Ethiopia

People’s Drama, Inc.

People’s Educational and Press Association of Texas (See Communist Political
Association.)

People’s Educational Association (Incorporated under name Los Angeles Educational
Association, Inc.), also known as People’s Educational Center, People’s
University, People’s School

-
-

People’s Institute of Applied Religion

People’s Programs (Seattle, Wash.)

People’s Radio Foundation, Inc.

People’s Rights Party

Philadelphia Labor Committee for Negro Rights

Philadelphia School of Social Science and Art

Photo League (New York City)

Pittsburgh Arts Club

Political Prisoners’ Welfare Committee

Polonia Society of the INO

Progressive German-Americans, also known as Progressive German-Americans of
Chicago

Proletarian Party of America

Protestant War Veterans of the United States, Inc.

Provisional Committee of Citizens for Peace, Southwest Area

Provisional Committee on Latin American Affairs

Puerto Rican Comite Pro Libertades Civiles, also known as Comite Pro
Derechos Civiles

Puertorriquenos Unidos (Puerto Ricans United)

Quad City Committee for Peace

Queensbridge Tenants Leaque

Revolutionary Workers League

Romanian-American Fraternal Society

Russian American Society, Inc.

Sakura Kai (Patriotic Society, or Cherry Association- composed of veterans of
Russo-Japanese War)

Samuel Adams School, Boston, Massachusetts

Santa Barbara Peace Forum

Schappes Defense Committee

Schneiderman-Darcy Defense Committee

School of Jewish Studies, New York City

Seattle Labor School, Seattle, Washington

Serbian-American Fraternal Society

Serbian Vidovdan Council

Shinto Temples (limited to State Shinto abolished in 1945)

Silver Shirt Legion of America

Slavic Council of Southern California

Slovak Workers Society .

Slovenian-American National Council

Socialist Workers Party, including American Committee for European
Workers' Relief

Sokoku Kai {Fatherland Society)

Southern Negro Youth Congress

Suiko Sha (Reserve Officers Association, Los Angeles)

Syracuse Women for Peace

Tom Paine School of Social Science, Philadelphia, Pennsylvania

Tom Paine School of Westchester, New York

Trade Unionists for Peace, also known as Trade Union Committee for Peace

Tri-State Negro Trade Union Council

Ukrainian-American Fraternal Union

Union of American Croatians

Union of New York Veterans

United American Spanish Aid Committee

United Committee of Jewish Societies and Landsmanschaft Federations, also known
as Coordination Committee of Jewish Landsmanschaften and Fraternal Organizations

United Committee of South Slavic Americans

United Defense Council of Southern California

United Harlem Tenants and Consumers Organization

United May Day Committee

United Negro and Allied Veterans of America

Veterans Against Discrimination of Civil Rights Congress of New York (See Civil
Rights Congress.)

Veterans of the Abraham Lincoln Brigade

Virginia League for People's Education {See Communist Political Association.)

Voice of Freedom Committee

Walt Whitman School of Social Science, Newark, New Jersey

Washington Bookshop Association

Washington Committee for Democratic Action

Washington Committee to Defend the Rill of Rights

Washington Commonwealth Federation

Washington Pension Union

Wisconsin Conference on Social Legislation

Workers Alliance (since April 1936)

Yiddisher Kultur Farband

Young Communist League

Yugoslav-American Cooperative Home, Inc.

Yugoslav Seaman’s Club, Inc.




STANDARD FORM 61 l .

REVISED DECEMBER 1966
U.S. CIVIL SERVICE COMMISSION
F.P.M. CHAPTER 295
61-106

APPOINTMENT AFFIDAVITS

IMPORTANT.—Before swearing or affirming to these appointment affidavits, you should read and understand
the attached information for appointee

El gz T T T o RPNk,
[ (Position to which appointed) (Date of appointment)
75 o S - s e
7 2l e T O s P VAR R Y SR
(Department or agency) . (Bureau or division) (Placel6f employment)
P ¢ P ] 4 Y /4 - /
7 7 e i L A g VrZ o)
1, RO WAR A -’4,}57”/ s D e do solemnly swear (or affirm) that—

A. OATH OF OFFICE

I will support and defend the Constitution of the United States against all enemies, foreign and domes-
tic; that I will bear true faith and allegiance to the same; that I take this obligation freely, without any
mental reservation or purpose of evasion; and that I will well and faithfully discharge the duties of the office
on which I am about to enter. SO HELP ME GOD.

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any orga-
nization that advocates the overthrow of the constitutional form of the Government of the United States,
or which seeks by force or violence to deny other persons their rights under the Constitution of the United
States. I do further swear (or affirm) that I will not so advocate, nor will I knowingly become a mem-
ber of such organization during the period that I am an employee of the Federal Government or any agency
thereof.

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not participating in any strike against the Government of the United States or any agency
thereof, and I will not so participate while an employee of the Government of the United States or any
agency thereof. I do not and will not assert the right to strike against the Government of the United
States or any agency thereof while an employee of the Government of the United States or any agency there-
of. I do further swear (or affirm) that I am not knowingly a member of an organization of Government
employees that asserts the right to strike against the Government of the United States or any agency thereof
and I will not, while an employee of the Government of the United States or any agency thereof, knowingly
become a member of such an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any consideration
for or in expectation or hope of receiving assistance in securing this appointment.

R e Y
v/

(Signature of appointee)

Subscribed and sworn (or affirmed) before me this ../« day of .~ 2425 AD.19.7,
at AL e s Tl
I (City) (State)

[sEAL] /Q @éw %W’/

UNDER AUTHORITY OF YWianatore of ofeny & T

Commission expires ... o1 0F JUNE 26,
(If by a Notary Public, the date of expiration AV
of his Commission should be shown)

(Title)
NoteE—The oath of office must be administered by a person specified in 5 U.S.C. 2903. The words “SO HELP ME GOD” in

the oath anc}ﬁsze word “swear”’ wﬁerevw it appears above should be stricken out when the appointee elects to affirm
zrather than ear to the affidavits;only these words may be stricken and only when the appointee elects to affirm the

affidavits. SR
I P u.s. GOVERNMEN'T PRINTING OFFICE : 1968— O-298-855 3 ’
b




FD-291 (Rev. 5-5-64) ‘ ‘

(Present address) MS’ oA I ’; ¥ AT

p—

(Date) R )

Director

Federal Bureau of Investigation
United States Department of Justice
Washington, D. C. 20535

Dear Sir:

In accepting an appointment to a position in the Federal Bureau of Investigation, United
States Department of Justice, | hereby agree that I will be governed by the following provisions:

1. That my retention in the Bureau will be contingent upon the performance of satis-
factory services.

2. That the strictly confidential character of any and all information secured by me
or coming to my attention in connection, directly or indirectly, with my work as
an employee of this Bureau, or the work of other employees of which I may become
cognizant, is fully understood by me; and that neither during my tenure of service
with the Federal Bureau of Investigation, nor at any time, will I violate this
confidence nor will I divulge any information of any kind or character whatsoever
that may become known to me to persons not officially entitled thereto, recognizing
applicability to me of penalty provisions in case of any violation by me.

3. That information referred to in Item 2 above includes but is by no means limited to
information in the interests of the defense of the United States marked "Top Secret,”
"Secret,” or "Confidential,” and that Department of Justice requlations provide
specifically for penalty applicable to me for any violation of Executive QOrder 10501,
the basic authority for safequarding such information, as follows: "Any officer or
employee who violates any provision of Executive Order No. 10501, as amended,
or of these requlations shall be subject to appropriate disciplinary action. Prompt
and stringent administrative action shall be taken against any officer or employee
determined to have been knowingly responsible for any release or disclosure of
classified defense information or material except in the manner authorized by these
regulations. Whenever a violation of criminal statutes may be involved in a delib-
erate unauthorized release or disclosure of classified defense information, criminal
prosecution, in an appropriate case, shall also be instituted.”

I further certify that the conditions specified herein are agreeable to me, and that I am
entering on duty as an employee of the Federal Bureau of Investigation with a full knowledge
of the conditions above set forth.

Very truly yours,

[/Y/ C&d’&':;‘j NS g 7. 7
7);’4’,5&/4,{;/3/1 / ////

(Sibﬂutur/ and Title of Position)

Subscribed and sworn to before me this

19 /D

of Officer)

' nwuéi”m‘fﬁamw OF THE
ACT OF JUNE 26. 1943
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ELECTION, DECLINATION, OR WAIVER
OF LIFE INSURANCE COVERAGE

IMPORTANT
AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

-FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM

TO COMPLETE THIS FORM—

FOLLOW THESE GENERAL INSTRUCTIONS:

* Read the back of the *‘Duplicate” carefully before you fill in the form.
* Flll in BOTH COPIES of the form. Type or use ink.

¢ Do not detach.

K‘L IN THE IDENTIFYING INFORMATION BELOW (please print or type):

NAME (last) (first) (middle) DATE OF BIRTH (month, day, year) SOCIAL SECURITY NUMBER
~
) . o2 —~ 69 - 5’ 2 | l
QW) . gohbn  Pa7Rel = P2 /00

AL

EMPLOYING DEPARTMENT OR AGENCY

LOCATION (City, State, ZIP Code)
WASH ) pelons 2

Employees on page 4.)

HAVE YOU EVER BEFORE FILED AN “ELECTION; DECLINATION, OR WAIVER OF LIFE INSURANGE COVERAGE"? JYES O NO
If “YES,” your last such form remains in effect and you should not file this new form unless you want to change the old one. (See Instructions for

MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one}:

3 Mark here

if you ‘

WANT BOTH
optional and

regular
insurance (A)

Mark here
if you 1

DO NOT WANT
OPTIONAL but

do want *
regular (B)
insurance

Mark here
if you

WANT NEITHER
regular nor

optional
insurance (€)

ELECTION OF OPTIONAL (IN ADDITION TO REGULAR). INSURANCE

I elect the $10,000 additional optional insurance and authorize the required deductions
from my salary, compensation, or annuity to pay the full cost of the optional insurance.
This optional insurance is in addition to my regular insurance.

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

I decline the $10,000 additional optional insurance. | understand that ! cannot elect op-
tional insurance until at ieast 1 year after the effective date of this declination and uniess
at the time | apply for it | am under age 50 and present satisfactory medical evidence
of insurability. | understand also that my regular insurance is not affected by this declina-
tion of additional optional insurance.

WAIVER OF LIFE INSURANCE COVERAGE

| desire not to be insured and | waive coverage under the Federal Employees Group Life
Insurance Program. | understand that | cannot cancel this waiver and obtain regular in-

surance until at least 1 year after the effective date of this waiver and unless at the time
| apply for insurance | am under age 50 and present satisfactory medical evidence of in-
surability. | understand also that | cannot now or later have the $10,000 additional
optional insurance unless ! have the regular insurance.

DATE AND SIGN. RETURN THE ENTIRE FORM TO
4 YOUR EMPLOYING OFFICE.

FOR EMPLOYING OFFICE USE ONLY

“(official receiving date stamp)

SIGNATURE (do not print)
g Oweldd -
/5 39 =
) _ _ J
°”E_ SN L jmww £
(/ 2 B0 6 1970 @) .
See Table of Effective Dates on back of Original ]

ORIGINAL COPY—Retain in Official Personnel Folder

STANDARD FORM No. 176
APRIL 1968
FPM Sup;lement 870-1
176-102
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OPTIONAL FORM NO. 10

MAY 192 EDITION . - :
GSA FPMR (41 CFR) 101-11.8

.

UNITED STATES GOVERNMENT

Memorandum :
o MR. WALTERS DATE:  g/25/70
FROM igc
SUBJECTZ

_ASSIGIMENT TO IDENTIFICATION DIVISION
EMPLOYEES WHO ENTERED ON DUTY JUNE 22, 1970,

The following employees reported to the Identification Division
for as51gnment on June 23, 1970,

TECHNICAL SECTION

Fingerprint Clerk, GS-3 GS 072-3-67-D-38

/0'Reill, John P, (Bir.)

FINGERPRINT CORRESPONDENCE SECTION

Correspondence Clerk, (Typing)'GS 3 GS 309-3-66-D-93

Clex¥, (RKouting Clerks)

GS5-2 GS 301-2-59-D-44

ek TViaKs Ga i)
" b ,*; -{wljb
P 5 4

frio T Ul "6 1970

i con'd
TR 7 rr

g

8 . . + R © Y V‘ e R
Ll e iy T I )’J Aol d )\L"gulnll) g e IH/:’U‘]" g
Sy _ -

N Savines Pl




® | e

bicC

“]to WALTERS

~mnloyees who entered on duty June 22, 1970 ’ *

CARD INDEX SECTION

File Clerk, GS-2 GS 305-2-54-D~38

ASSEMBLY SECTION

File Clerk, GS-2 GS 305-2-63-D-48

LATENT FINGERPRINT SECTION

Clerk-Typist, GS-3 GS 322-3-70-D-5

"e

RECOMMENDATION:

That the Administrative Division note the positions
to which these employces were assigned.

Mr, Walters and Staff met and spoke with these employees.

+ =~ ¥Fersonnel iiie of each employee

. C e B -
LES/drm ' /7




FD-281a (Rev. 8-11-64)

QCEIPT FOR GOVERNMENT PROPER’,
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

Date 7-& 70

I certify that I have B received [ returned the following Government property for official use:
ﬁ‘/u;a«p Do ARG e #/?é’(o 4

FILE
| 3/ WRL
READ Very truly yours,
The Government property which you hereby acknowledge
is charged to you and you are responsible for taking care C e g
of it and returning it when its use has been completed. (Signatwe) __ o g7 Jf;-f D/ffc\f}(fﬁ;f
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN il :
ANY WAY. !
(Typed name) John—P.— Q' Neill




FD-375 (Rev. 9-7-66) . ‘
€1 alq%

UNITED STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer to
File No.

Mr. John Edgar Hoover

Director

Federal Bureau of Investigation
Washington, D. C. 20535

Dear Mr. Hoover:
TRAINING AGREEMENT

In consideration for the following specialized training which will result in considerable time and expense
to the Federal Bureau of Investigation (FBID), I, ~Jas v 7‘9 L2l , agree to

remain in the service of the FBI for the time specified, contingent upon my maintaining a satisfactory work record.

So that I may receive training in classifying, searching, and filing of fingerprints, I agree to remain in the service
of the FBI performing fingerprint duties for at least one year from this date. I understand that I may be assigned,
consistent with the demands of the service, to work at night.

] So that I may receive training in [] stenographic q typing skills, T agree to remain in the FBI for a minimum
of one year after completion of training. In addition, T agree to accept any assignment in any division at the Seat
of Government or Washington Field Office consistent with such needs for my services.

(1 So that I may receive training in [ ] automatic dato processing equipment [ cryptanalytics, I agree to remain
in the FBI one year after completion of formal training.

[ So that I may receive training in a foreign language, 1 agree to remain in the FBI for three years after I success-
fully complete this training.

[] So that I may receive advanced training in maintenance and repair of FM radio equipment, I agree to remain in the
service of the FBI for at least one year following completion of the training.

[1 So that I may receive training under the Government Employees Training Act to be given me at
, I agree to remain in the FBI for a minimum of

after completion of training. If I voluntarily leave the F'BI before expiration of that period, I will pay the
Government the amount of the additional expenses paid by it for the above-mentioned training.

e TP 0
pe

Signature

7

-



FD-293 (Rev. 1-10-63) -
OPTIONAL FORM NO. 10 3010-108
MAY 1942 EDITION

GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT

M emomng’um
S

t T

TO MR. WALTERS: =& - DATE: 7=9=70
Name JOHN P, O'NEILL
FROM Position Fingerprint Clerk
J. M, Jones bivsion  1dentification
Grade GS-=3
SUBJECT: 10-DAY INTERVIEW EOD 6-22~70

*

Draft status (1f applicaple/WaS 1 _SH, pending ... reqistered? Atlantic City, N.J. BD #1

Home town and state Atlantic City, N.J.

X Yes
Local address 3102 Furma-n I'ane Housing satisfactory? [_] No; separate memo

Alexandria va., 22306 submitted

Is employee familiar with duties as set out in position description? [X] Yes ] No

(] Excellent (] Good [1 Unsatisfactory

) Y X
Rate employee’s familiarity with Handbook for FBI employees. [X Very Good . Fair

Is employee satisfied with assignment? X] Yes [[] No; separate memo submitted
Any other problems? [X] No (] Ye's; separate memo submitted

Empjoyee was advised of the following:

1. Cautioned about divulging confidential information acquired in the job. Failure to abide by this provision violates
Department of Justice regulations and may violate certain statutes providing maximum severe penalties of a
$10,000 fine or 10 years’ imprisonment, or both.

&

2. Responsibility of Bureau employees to observe Bureau's standards of personal conduct, grooming and dress at all
times,

3. Necessity for good attendance, promptness and no abuse of sick leave.

4. Care of Bureau property.

5. FBIRA Activities. Joining? [X] Yes {T) No List particular interests ___SPQL‘ILLE_QQILQL&L_
6. Identity of Divisional Federal Employees Health Benefits Representative., Plans to join? [ ] Yes ] Ne

7. Federal Employees Group Life Insurance. Explain program.

8. Savings Bond Program. Plans to apply for deductions? [¥] Yes {C] No If so, when later

MMM NE

8. Civil Defense Program.

B
Y

10. Organization of {] Field Office [3} SOG Division and proper channeling of personnel action requests.

11. Local educational facilities explained. Literature available in Administrative Division, SOG, re Washingtgn, D. C.,
area only.

12, Blood Donor Program.

OB o

13, Availability of stenographic and typing training.
[X] 14. Bureau Library facilities - Justice Building, Identification Building.
[X] 15. Responsibility of Bureau employees in abiding by income and other tax regulations in their residential area.

[X] 16. Responsibility of Bureau employees in obtaining proper car license and driver’s permit; in reporting traffic vio-
lations and accidents. Has employee been arrested or received traffic summons since submitting application?
X No [T} Yes; separate memo submitted

Recommendation:

That this memorandum be referred to the Administrative Division.

Uinder parents; Blue Cross. Yy

(3

~—PSB:mc . 95 3 /) b
(2) me

* - Applicable to SOG only.

EX




FD-.81a (hev. 8-11-64) .

RECEIPT FOR GOVERNMENT PROPERTY
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

Date z— /0'-‘70

I certify that | have PXreceived [ ]returned the following Government property for official use:

FBI IDENTIFICATION CARD # 68709
RETURNED
TEMPORARY FBI IDENTIFICATION CARD # 100 /1/

READ Very twlv yours,

The Government property which you hereb{ acknowledge
is charged to you and you are responsible tor

taking care /
of it and returning it when its use has been completed. (Signature) 119-—41 /OO A/CL/Z

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN O NE L
| AN vay. | JOHN P, O4NIBLL-
B = — (Typed name)

s » | 22in7




FD-208 (Rev. 3-18-68) ’

PERSONAL I)l FORMATION
AND/OR

- REQUEST FOR LEAVE
to : MR, WALTERS %ﬁ pATE: 8-13-70 r«t‘z/&

s

FROM: J, M, Jones
Name JOHN P, O'NEILL Social Security No. 147-42-1004

assigned 1dentification Division EOD 6-22-70

REQUEST FORLEAVE WITHOUT PAY - " LwoP from 3:30pm 8-14-70 6:30pm 8-14-70

P e

Hours of annual leave accrued Hours of sick leave (if applicable) |Desires advanced annual leave in addition to LWOP

{1 Yes X1 No

Reason:

Employee has to take an entrance examination for college at Northern
Virginia Community College on 8-14~70, He has not been in the Bureau 90 days-
and cannot be granted annual leave, Work record is very satisfactory.

ILLNESSES Nature of illness: (Indicate extent of, description, and current condition under Remarks)
(Date of surgery and postoperative condition must be indicated under Remarks)

] Accident (] Injury [] Disease (] Operation

Date sick leave commenced Date ceased active duty Expected date of return to duty

Address: Confined at: (] Hospital [] Residence

EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued [ sick leave [] sick and annual leave

Employeehas _______hours of annual leave and ___________ hours of sick leave (if applicable) accrued.

DEATHS

[ Father [ ] Mother [] Spouse [ Daughter

[] Brother [ Sister [ Son [] Other Relationship

Name of deceased Date and place of death

Employee’s residence address If employee is leaving residence because of this death, what will
be his temporary address?

Time and date of departure:

Anticipated time and date of retumn:

ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB.

e Ag/%/ //77"\5.53 P
PSB:1jv ) Uisc-

(4)

1 - Bureau Leave Office, 4524 JB OJT.‘

-

QWG 1 [ FROX COPY MADE IN
VOUCHER-STAT. SECTION
-9
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3-46 (Rev. 7-21-170) bIC
FEDERAL BUREAU O VESTIGATION :
§.77
___ Director | Mr. Hogan
Mr. Tolson _Mr. Bassett

~ Mr. Sullivan ]
" Mr. Mohr

~ Mr. Bishop -
. Brennan, C

___ Mr. O'Connell
~ Mr. Rosen Mr, Pietsch

. Walters

Mr, Soyars
Miss Gandy
Mi olmes

Mp. Walsh

~ Mr. C.Q. Smith

Mr. M. A. Jones
Mr. Malmfeldt

|

__Radio Section <]
Reading Room ] ___See Me
—__Mail Room ] Call Me
Personnel Records ] For Your Info.

Stock Room, B-216 ~__For Approp. Action
Teletype Unit ] ___Note and Return

|1

M
RE: JOHN P, O'NEILL
CLERK ~ WEIGH TER

O'Neill gained 2 3/4 1lbs. since last wd. on 7-10-70,
He is now 7 1bs. o/w. Empl. was orally adm & adv
if substantial wt reduct. not noted n 30 dys adm

act will b rec. REC: No furt adm. act., wt cont
to b fol every 30 days.

w3 W”xshgsical Unit - 4541

N. P. CALLAHAN

W‘ Zi
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P2 OPTIONAL FORM NO. 10 5010-106
MAY 1962 EDITION
GSA GEN. REG. NO. 27 Tolson

UNITED STATES GOVERNMENT ;‘ggi‘”‘" —_—

Bishop

Memorandum -

Casper
Conrad

f‘\ll u) Felt
TO : MR. WALTERS DATE: 8=14-70 Gale

Rosen
Tavel
Walters

. ' S
FROM : J, M. Jones N\X AR
Holmes

Gandy

SUBJECT: JOHN P. 'O'NEILL
EOD 6-22-70
Fingerprint Clerk, GS-3
Technical Section
Identification Division

WEIGHT CONTROL MATTER

This memorandum is being submitted at the request of the
Physical Unit, Administrative Division, whose records indicate
that captioned employee has had a weight gain of 2 3/4 pounds
during the past 30 days. O'Neill is 5'11" tall with a large frame,
and his maximum desirable weight is 180 pounds. On 7-10-70, his
weight was recorded by the Ident Health Service as 184} pounds. He
was again weighed on 8-11-70 and weighed 187 pounds.

O'Neill has been interviewed regarding this matter and has
submitted the attached statement. He said that prior to entering
on duty with the Bureau, he was quite active in sports and was a
member of his high school track team. He said that since coming to
the Washington area, he has not had sufficient time to exercise as
he would like because of taking care of the affairs of moving and
studying for the fingerprint training class which he is presently
attending. Since the last time O'Neill was weighed, he has been
running five miles each day and has also put himself on a diet. He
displayed a very fine attitude and said that he would make every
effort to meet the desirable weight requirement as soon as possible.

O'Neill is presently attending a fingerprint training class
and his Training Officer states that he is making excellent progress.
With additional experience, he should develquiggg%anwexcel1eqb~
searcher. prooaT AR N

e e e s . 7 R T

. - {-
Employee has been orall nighed and adyised thatide»will
again be weighed in 30 days, and that if substantial weight reduction
is not noted administrative action will be recommended.

RECOMMENDATION:
That O'Neill's weight be followed in 30 days.
‘maz - e )tAJXL N
(4) Y CENCL 12N .

1 - Administrative Division, Physical Unit

() , 5T AUB26 670 W . | @A’L/‘d
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Dear Mr. Walters,

During the past thirty days I have gained 2 3/4 lbs.
The reason for my gaining this weight is because before my
moving to the Washington area I was quite active in sports.
I was a member of my high school track team. Because of
my being inactive in this and other sports during the last
thirty days and my trying to take care of the affairs of
moving and studying for Tech Class I have gained these
pounds. Since the last time that I was weighed I have begun
to run five miles each day and I am also on a diet. I
promise I will show progress and will meet my requirements
as an FBI employee.

Thank you,

/s/ John P. O'Neill




FD-185b (Rev. 1-2-70)

A PERFORM‘ RATING GUIDE FOR NONINVESTIGATIVE P’NNEL

~ {For use as attachment to Performance Rating Form FD-185)

Name of Employee JOHN P, O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

E Excellent (Overall E must be supported by E or + on majority of items, including important elements.)

v Satistactory

- Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

o No opportunity to appraise

{Use INK for Checklist - DO NOT TYPE) CHECKLIST

1. Personal appearance.

2. Personality and effectiveness of his personal contacts.
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

ik

Physical fitness -COMMENT on sick leave information. Has employee used more sick leave (including annual leave or LWOP
for illness) during the rating period than the amount of sick leave eamed during such period? (If “yes” explain
reason(s), giving total hours used for illness; however, specific dates and hours should not be set forth.)

Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
Planning of work.

P&

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
12. Supervisory evaluation:

(a) Leadership

(b) Ability to handle personnel
(c) Making decisions

(d) Assignment of work
(e) Training subordinates

PR ARNRRA

(f) Devising procedures

(g) Promoting high morale

(h) Getting results

(i) Furthering equal employment opportunity

|1l

13. Miscegllaneous. Specify and rate:
Technical or mechanical skills

O __ Other
14. Number of Incentive Awards {3~ Commendations __ € received from Director. Suggestions g .
15. None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work,

B. Is description of position to which employee assigned current and accurate as described and as operating? Yes (If not, identify
by Position Number here , and explain.)

C. Is employee qualified to operate a motor vehicle incidental to his official duties? [] Yes [Xj No If answer is “yes,” personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.
(c¢) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: aloollre T EMPLOYEE'S INITIALS _{. /2 O A/
7

(Outstdhding, Excellont,\Satisfactory, Unsatisfactory) o



FD-185 (Rev. 8-16-63) '
_, ¢

FEDERAL BUREAU OF INVESTIGATIO
UNITED STATES DEPARTMENT OF JUSTIC

REPORT OF PERFORMANCE RATIMG

Name of Employee: - JOHN P, _»OV'VNEILL

Where Assigned: __Identification _ _Technical
(Division) (Section, Unit)

Official Position Title and Grade: Fingerprint Cler k: GS--3

Rating Period:  from 6-22-70 to 9-30-70
\ Empl !
ADJECTIVE RATING: ﬁm Toitials -
Outstandi;/,’ Excellent(?atisfactory. Unsatisfactory
: Y204/
b6
Bupervisory bicC

Rated by: Fingerprint Examiner 10-1-70
Title Date

Reviewed by: / ZZZZZ&;,@Zbu%V/ Special Agent 10-1-70

/Sig/%%”«’—’“”e Date
Rating Approved by: :? / : Asekfant_DireCIQI’Tﬂ.CM8 1970
ate

Signature Title

N e ee
/{, -t e
L .

TYPE OF REPORT .

(X} Official [] Administrative : v

(X Annual RE{: E;IB [ 60-Day

90-Day
K

Transfer
Separation from Service

oooo

Special

- GNOVZ 1970 477




PERSONNEL FILE OF
JOHN P. O'NEILL

ONEILL, JOHN P, OVERWEIGHT 'f’
CLK*DIV, 1 ?J-
DHYS:6-15-70 . . POOD 7-10-70

EOD*6-22-70 5~ (1 % | 1825

5133, L, 188 3/4 1lbs. (des 3180) '

6-15-70:Dt of phy, same as above

7-10~70:Per HS wt 184% 1bs.

8-11-70:Per HS wt 187 1bs.
8-14-70:Jones-Walters:RE wt gain. Empl adv has
put himself on diet & running every day. & is mak-
ng effort tomeet des wt req. Was orally adm & adv

i b wd n 30 dys. REC: Wt b fol n 30 dys
gi%73§3:R/S:REC: No fur adm aet, wt fol n 30 dys.

NPC!
dver) .

. ,I“'

LRSIV S W

\éAOCT 1 7970




3 GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT

Memorandum

o . MR. WALTERSQQ Mw /r"’ oars, 10-27

FROM : J.M, Jones

FD-331 (Rev. 8-16-65) :
. G - OPTIONAL FORM NO. 10 5010106
" MAY 19562 EDITION

JOHN P. O'NEILL
SUBJECT: EOD 6-22-70

%éggg{gringe %fg% -G dgntlfication Division

Captioned employee secks Bureau authority to engage in outside employment. Following is understood by employee:
That the outside employment must not interfere with Bureau duties nor be a potential source of embarrassment to Bureau.
If a sales position of any kind is involved that there must be no soliciting ot ony time on Bureau premises.

That the outside employment is not to be started until officially advised of authority to do so.
That the outside employment is not predicated upon nor will it capitalize on employee’s FBI association.

That no employee can engage in an outside job during any portion of a day he is on sick leave, without Bureau approval.

4] b e e ]

That if approved, employee is responsible for notifying his supervisor when such employment terminates or hours are
materially changed. Use form FD-331a to advise of termination.

Name of employer or firm, and name of owner or manager if f:r m not well known (if readily obtainable)

9& At
Howard Johnson's - Ms;!flager A/K

Address of employer or firm and address where employee will be working, if not the same

Arkansas & Pacific Avenues, Atlantic City, New Jersey

General nature of business, unless self-evident Name of any organization(s) to which employee will belong
incidental to employment

None
Descriptive data of contemplated employment
Banquet Waiter Duties (in detail:S€rVe tables for banquets
Title and conventions.
Q-/"{Z( S Lt s 7&3 s o, ﬁ Zc )’L <4
Bureau working hours / Bureau reford ref t Satis ‘factorvv
From__3:30 P.M. ., 12:00 Mdn. worx Satisfac orXte dan
Hours of outside employment Days of Week
From  6+00 P.M, . 10:00 P.M. = Saturday
From_ 1:00 AM, = 9:00 A.M. Sunday

Indices check (Field should execute this in each case. Indices check for all requests by SOG empldyees will be made by
Personnel Section)

[ ] Prospective employer and/or firm well known, of good repute, and indices check not necessary.

[ 1Indices check made on above-named in “Employer or Firm” block and results are as follows (use supple)mental sheet if
_necessary):

Recommendations
Agent Supervisor (For SOG use only) Favorable

Assistant Director or SAC Favorable

([ 1UACB authority will be granted. (Should be utilized where Bureau approval would reasonably be anticipated. Submit s(
that Bureau will have 5 working days from assumed receipt at Bureau to process and ifnecessary advise of disapproval).

Place any additional comments on supplemental sheet /{7 f44 . éﬁQ
NOTE: If Bureau outhority not granted coution employee he must not indicate to prospective &mplgyer thét the Bureau had
anything to do with his declination of the position.

VES:meg /%
(3) b

o b
i y ; K I3

b6
bicC



Memorandum to MR, WALTERS
RE: JOHN P. O"NEILL

ADDENDUM: JMJ:mengEO-27-7O

S

Employee advised that he commutes to Atlantic City,
New Jersey each weekend on a regular basis and has done so since
his employment with the Bureau. He states he leaves Washington
at about 12:15 A .M. on Saturday mornings and returns from Atlantic
City on Monday mornings, arriving in Washington usually at around
1:00 P.M. He advised that he is taking this part time employment
to supplement his income and provide him with added spending money
and to defer his expenses,

@ Ct727. 2010 1 {/ I'd z:f @Q/J/‘wc i (f CZ& 2 f’f:/n %nt /

[

. ) s . . ) / r f:;l L -
//4/0"‘"4 Vit T gy R NI E s L /
Alrndis o seds | Jo- 29 70 Too A
ooy
é/// a
Ly :’V\ 4 #
M /‘V s P
'r\‘// e / ,'/ ’/‘?47
b ?N[\ )
I s,




STANDARD FORM 58— Rev. December 1961
U.S. Civil Service Commission
FPM Chap. 295

NOTIFICATION OF PERSONNEL ACTION

(FOR AGENCY USE)

-

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.—~MISS—MRS.

O'NEILL, JOHN P. (MR. )

2. (FOR AGENCY USE) 3. BIRTH DATE -~ 4. SOCIAL SECURITY NO.
(Mo., Day, Year)
2-6-52

5. VETERAN PREFERENCE
1—NO 3—10 PT. DISAB.
1 2—5 PT. 4—10 PT. COMP,

5—10 PT. OTHER

6. TENURE GROUP 7. SERVICE COMP. DATE

1_‘ Yol 2-1004

9. FEGLI
1—COVERED (Regular only —declined Opticnal)

10. RETIREMENT 11. (FOR CSC USE)

1-CSs 3~FS S~—OTHER
2—INELIGIBLE 3—WAIVED 4—COVERED (Reg. & Opt.) 2—FICA 4—~NONE
12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
{Ms., Day, Year)
PROMOTION 12~27-70 BXCEPTED BY LAW
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE (b) STEP ([ 18. SALARY
OCCUPATION CODE OR OR
LEVEL RATE
Fingerprint Clerk GSs
| 67-D-39 410 Series 072 3 {1 $5212 pa
19. NAME AND LOCATION OF EMPLOYING OFFICE
Identification Division
Technical Section
Washington, D, C,
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. (a) GRADE (b) STEP | 23. SALARY
OCCUPATION CODE LE%L RQ{.‘E
Fingerprint Clerk G5
§7-D~40 410 Series 072 | [$5853 pa |

24. NAME AND LOCATION OF EMPLOYING OFFICE

Identification Uivision
Technical Section

Washington, D. C.

25. DUTY STATION (City—«ouniy—Sialc)

26. LOCATION CODE

27. APPROPRIATION

S. & E, FBI

28. POSITION OCCUPIED
{~COMPETITIVE SERVICE

2 2—EXCEPTED
SERVICE

29. APPORTIONED POSITION
] FROM: T0:

1—PROVED-1 I I

2—WAIVED-2

STATE

2. REMARKS: A. SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE:

N BT RDED]

23 :‘“73

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

R. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing affice)

34. SIGNATURE (Or other authentication) AND TITLE

Diregtogp
33. CODE EMPLOYING DEPARTMENT OR AGENCY . }
DJ 02 l FEDERAL BUREAU OF INVESTIGATION 35. DATE ) . o
WASHINGTON, D. €. 20538 1 ’-2"?9
5 PART
50-133-01

s

4. PERSONNEL FOLDER COPY




FD-325 (Rev. 1-15-69)

OPTIONAL FORM NO. 10 5010-106
- MAY 1962 EDITION

GSA GEN. REG. NO. 27

UNITED STATEY GOVERNMENT

Memorandum

1 i
ro  : MR. WALTERS mﬂj%g PATE: 12-24-70

N 1 13
‘ \) dﬂﬂ PROMOTION v
FROM : J .M, Jones v [] Room 4524, Justice Building /

SUBJECT: JOHN P, O'NEILL
EOD 6-22-70
Fingerprint Clerk, GS-3 -
Technical Section - Identification Division Uf Y

Note: This form may be used in recommending non-Agent personnel for promotion. It provides a check list of items
covered in promotion recommendations (although some will require additional information). Keep in mind that no
romotion is routine, that recommendations must show promotion has been earned, and that execution of the check
ist does not necessarily mean the recommendation is complete and should not be supplemented by any additional
comments concerning employee’s performance or record. Use a supplemental page for any additional comments.
Remember that if disciplinary action was taken against employee within the past 12 months, you must state why
you feel he should nevertheless be promoted now. Include specifics.

; SarRA—
-l

Remymemo recommending captioned employee for trial assignment.

ReBulet approving trial assignment.

1t is recommended that the above employee be promoted to the following position (show title, grade and position number):

Fingerprint Clerk, GS-4 (GS 072-4-67-D-40)

atisfactorily completed trial assignment.

Formal approved trial assignment not required and employee has demonstrated over period of ___6‘ months

complete capability of performing duties of position. (Where appropriate attach additional page showing justification
that employee is best qualified including justification for passing over anyone with greater length of service.)

Y

(] Employees passed over for this assignment have been advised of the reason(s) and o written record made of same,

Employee replaces (] reassigned separated. (1 Employee is
Padditional incumbent in position. (If latter, submit detailed justification, including work. load statistics.)

e

5 formance rating showing rating of Satlsfactory * is attached. (Where trial completed, rating must
E

submitted; where no formal trial served rating must be submitted unless one recently submitted.)

loyee meets all special requirements for position involved such as minimum production, quality and quantity
work, etc. (Consult Manual of Rules and Regulations for requirements.)

Attendance record satisfactory. (If questionable or if previous history in file raises question as to current attendance
record, completely analyze on additional page.) '

[] PAssed necessary tests. (Attach if not previously furnished to Byreqy.) B Y
70 Tbe L e I 8 Large // .. . -
or males only:. weight _—__~_ ~ - height _~__—"" _ and frame .~ ‘
which is within the desirable weight limits.
By whom weighed _1dent Health Service Date _12-22-70

* Annual performance rating submitted 10-1-70. There has been no
gyappreciable change since that time, R .
/WJM:ﬁeg f;;C  \Ok S X’nyl
@ L B

FILE CHECK - OK }ﬂ’p : -
PROMOTE EFFECTIVE AR} o
FIRST PAY PERIOD e L b
AFTER /2 2/~ 9/ }

— W

_,..
e

e



DR

U P -January 4, 1971
;( - : :
:/,l ‘ - :. :
Mr. Joha P. O'Reill
Federal Bureau of Investigation
Dear Mt.,O-‘!‘ﬂlz
I am indeed tﬁmeﬁ to advise you of your
promotion to the position of rinqwm. $5853
per annum in Grade G8 4, effective Db r 27, 1970.
8incerely yours,
John Edgar Hoover
Director
1 - Mr. Walters (PERSONAL ATTENTION)
1 ~ Movement -
::.;’}j(:l)/67—679605
Tolson ' o JAN 4 197}
- Sulliven
g?:lfop COMM-FBI
Brennan, C.D.
Ciéllahan
Casper .
. Comrad ___=- ‘V}
Felt . . )
Gale .
+. Rosen .
Tavel .
Walters __- )
Soyars
. Tele. Room

Holmes . . =
2

:r TELETYPE UNIT[ ]




. . - . b6
! b7C

Brothers (Continued)

Q’ .
9 Unemployed Approximate D

Name Occupation Age
LLegal Residencq Present Address Same
Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)
and School part-time
@’ Approximate
Name Occupation Age
[.egal Residenc Present Address Same
Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)
Sisters of Spouse: (Always Use Givér;Name)
Approximate
Name Occupation Student Age
Legal Residence Same as above Present Address Same as above
Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)




FD-292 (Rev. 11-21-66) . = Vi
_. CHANGE IN MARITAL STATUS ‘ '

Note: Form must be typewritten or clearly printed in ink since it is used as a basis for an inquiry
relating to your change in marital status. All questions must be answered. If a question is not Date
applicable, so siate. If space provided is not sufficient for complete answers, or you wish to

furnish additional information, attach sheets of the same size as this form. ]_-4_-71
Employee’s Name (As on payroll now - last, first, mzddle) Division
O!Neill, John P. et S e Identification (Tech Unit 1) /
(As desired on payroll - last, fzrsl mzddle) Telephone Extension (SOG only) /
Same as above 2284 /

—+

Cé%pyn&nf’l}@ﬁﬁﬁS;@?MNﬂme) I "1{ Date and Place of Marriage

1-23-71, Linwood, New Jersey
Birth Date (Month, dayl year)

Place of Birth (If foreign-born, date and place of natumhzatzon) Tt g Chiinn Polbd T T of .,

Atlantic City Hospital, Atlantic Cltyl_ New J ersey QF en ,?’i**‘_w i

Name Gf previons wife or husband of SPBATSHm e s pgpoto. | [ Widow | Date and Place of Divorce or Annulment ‘ f{
Age {—) Divorce "
None ] Annulment
Has spouse ever served on active duty in the Armed Forces of the United States? [] Yes No
Branch of Military Service Serial Number Dates of Service Type of Discharge
From To

Residence of Spouse for Last Five Years (Include Legal Residence, School Residence, and all Military Addresses and Dates for
each Address)

Dotes Apt.
- From To Ho. Street Address City State
NK3-57 | 10-68 Atlantic New Jersey
| 10-68 |Present Linwood New Jersey

Employment of Spouse for Last Five Years (Include Dates and Addresses of Employment)
Dates i
From To Name of Employer - City State

6-69 9-69 Atlantic New Jersey
4-70 9-10 Northfield New Jersey
7-70 10-70 Atlantic New Jersey
11-70 |Present Linwood New Jersey

Has spouse ever been arrested for other than traffic violations? No Yes (List all such matters even if not formally
charged, or no court appearance, or found not guilty, or matter settled by payment of fine or forfeiture of collateral.)
Date Ploce Charge Finaol Disposition Details

Does spouse have any relatives now residing outside the United States (except those in the Armed Forces of the United States or
those employed by the United States Government living abroad) [{]No  [] Yes. If so, list below and furnish degree of
association and contact with these relatives,

Name Relation Age City Country Citizen of what Country
- N S A g oo
3 SR T
? ghisrs F S




b6
b7cC

%
Family of Spouse: (Inciude Infmwof?;m Dk}\eased Members and Any Stepparents of Spouse)

Ty .
Father —JOhn H Shutz Deceased \1&63 Occupation _Luabor Foreman Approximate |

Legal Residencel ILanOOd, N' J?resent Address Same
Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)
icKee City, N.J. 8 yrs. 10-11 yrs.

Linwood, N.J. Since '68

)]
A
s
s e R
3 Approximate

Mother (Maiden Name) I__— Occupation Housewife Age

Legal ResidencJ I’ LmWOOd’ N'J' Present Address Same

Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)

| '57-'68

‘Linwood, N.J. 1968 - Present

3
Brothers of Spouse: %V
ici Approximate
Name Occupation EIGCtrICIan Age |
Legal Residence Atl Cit Present Address Same
Residence for Last Ten Years (Include Dates of Residence) Employment for Last Ten Years (Include Dates of Employment)

Iin Margate, N.J.

until 1969

Present

‘ . "




FD-281a (Rev. 8-11-64)

‘CEIPT FOR GOVERNMENT PROPER'N
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

Date]' 7- 7/

[] returned the following Government property for official use:

I certify that I have []received

Received Magnifier # ; 47// - \/// (with glass reticule)

Returned Magnifier # /§ £ le \/\/ (magnifier not broken;
received new magnifier)

FILE
8/

READ Very truly yours,
The Government property which you hereby acknowledge .oA
is charged to you and you are responsible tor taking care o 9 . aA
of it ondgrefurning it when its use has been completed. : %}. £ Pt O nhyas C
(Signature) el PR
RSY'#{'; MARK OR WRITE ON IT OR MUTILATE IT IN 173 '
) (Typed name) John P. O'neill

e




FD-388 (Rev. 6-26-69) ' .
OF‘IONAL FORM NO. 10 5010-1068
MAY 1962 EDITION .

GS5A GEN. REG. NO. 27

UNITED STATES GOVERNMENT

Memorandum

DIRECTER FBI

u DATE: January 7, 1971

@% SAC%‘NEWARK ( 67-18812) (RUC) RETURN TO: Justice Building Room 4509

THIS MATTER SHOULD BE HANDLED PROMPTLY
SUBJECD’: JOHN P. O'NEILL

DOB 2/6/52

CHANGE IN MARITAL STATUS

PERSONNEL MATTER

Bupep 1/14/71

Enclosed is a copy of FD-292 (Change in Marital Status) submitted by captioned employee.
All offices receiving a copy of this communication should conduct appropriate office indices checks, as well
as credit and criminal checks, in accordance with the Manual of Rules and Regulations, Part I, Section 16, B5.
If spouse is currently serving in military service, or has served during the past five years, appropriate
intelligence agencies should be checked and a complete review made of his service record. If spouse has
been previously married, verify divorce.

Indicate results below (attach supplemental page if necessary), immediately sending copy to
Bureau, using above block. [] Send copy to this office.

Enc.

REPLY

OFFICE INDICES: (X No record [ Results below
CREDIT: [} No record [X] Satisfactory [} Results below

CRIMINAL: X1 No record {TJResults below




January 7, 1971

RE: MARITAL STATUS CHANGE OF JOHN P, O'NEILL

N

Spouse: | | e

Birth date:

b7C

Birthplace: Atlantic City, New Jersey

Legal Residence: Linwood, New Jersey

Occupation:

! : 7
i Y7 A / B 4ot A
L//v;g“"fr/

N7 8 Foov 19197 qﬁw{a




If typewriter is

available, beer déwn with b,ii“i)oi

2

n to make Iegiblé Vcopies.

bé
b7cC

rIEl("

“TH BENEFITS REGISTRATIO

F((‘ M
FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM
(Read instructions on back of last page.)

1474867

New Carrier's Control No.

o

TO EMPLOYING OFFICE: SHOW OLD CARRIER'S CONTROL NUMBER ONLY IF ELECTION IS TO CANCEL ENROLL-
MENT OR TO CHANGE OPTIONS OR TYPE OF ENROLLMENT IN THE SAME PLAN.

D

Old Carrier’s Control No.

2

3

FIO 2 S

¢

ey / of

P NAME  (LAST) (FIRST) (MIDDLE INITIAL) | 2. DATE OF BIRTH 3. ARE YOU NOW
PART/ A |V {Use numbers) MARRIED?
— e MONTH | DAY YEAR .
wwoe | 2 sl Tonw 2 || ; s 0]
ISTERMUST FILT ‘ YT 2~ J A P v (o |5+ vo [][2]
IN THIS PART. |4 YOUR MAILING, ADDRESS ~  (NUMBER AND STREET) (cmy) (STATE) (2P cooe)| 5. sex

mate i) [1]

- CAI S SIS g af e W L remate [](2]

IMPORTANT

IT 1S RLEGAL FOR AN EMPLOYEE OR A MEMBER OF HiS FAMILY TO BE COVERED UNDER MORE THAN ONE ENROLLMENT. F YOU ARE ALREADY COVERED THROUGH THE FAMILY ENROLLMENT OF ANOTHER
FEDERAL OR DISTRICT OF COLUMBIA EMPLOYEE OR ANNUITANT YOU MUST REGISTER NOT TO ENROLL OR THE OTHER ENROLLMENT MUST BE CANCELED OR CHANGED TO SELF ONLY. SWMILARLY, IF A FAMK

LY MEMBER LISTED BY YOU IN PART B 1S COVERED THROUGH HIS {OR HER) OWN ENROLLIMENT, YOU CANNOT ELECT A FAMILY ENROLLMENT UNLESS THE FAMILY MEMBER CANCELS HIS (OR HER) ENROLL-
MENT. ALSO SEE BACK OF PAGES 2 AND 3.

PART, AS WELL
AS PART B, TO

OF PRESENT PLAN.

P A RT B 1.1 elect 1o enroll in o heclth benefits plon as shown below. | authorize deductions from my salary, compensanon or annuity to cover my share of the cost
of the enroliment.  (Copy the information requested below from back page of brochure of ?Ke plon you select.)

FILL IN THIS | [Game OF AN OPTION (HIGH OR LOW) | [_ENROLLMENT CODE_NUMBER

PART If YOU : .

WISK T0 EN- 5 ’ﬁjvmﬁa L/ L/ .

ROLL OR CHANGE % AR Y : I

YOUR ENROLL- 2. In space belaw tist'all eligible fomily members without exception: List your wife or husband first, then your unmarried children under age 22, including

M (a) legally adopted children and (b} stepchildren, fuster children, and illegitimate children who live with you in a regular parent-child relationship.
ENT IN A Include also any unmarried child over 22 who became disabled before age 22 and who, because of the disability, is incapable of self-support.  {Attach

HEALTH BEMNE- a doctor's certificate for o disobled child age 22 or over, if one is not already on file) DO NOT LIST PARENTS OR OTHERS WHO ARE NOT

FITS PLAN. ELIGIBLE FAMILY MEMBERS. THEY WILL NOT RECEIVE BENEHTS EVEN IF THEY ARE DEPENDENT ON YOU AND ARE LISTED. o

NAMES OF FAMILY MEMBERS DATE OF BIRTH NAMES OF FYRILY MEMBERS DAThE g‘ BIRTH

If enrollment is for {Month, Day, Year) A A {Month, Day, Year)

Self Only, answer | wife D /)_)

item 1. If entoll- | jysba B /<' : ! @

ment is for Self ond A\ \}

Family, also answer @ 1 s

item 2. \ . \\,}} (‘

o Tou e B ¢\

CHANGING YOUR \/ v

AT L Ny W ®)

ALSO FILL N Y n‘/) A

PART D. (5 \’{\ﬁ@c/ “ \ vt -
PART c PLACE AN X" IN ITEM 1 OR 2, WHICHEVER APPLIES: 7

FILL IN THIS 1. | ELECT NOT TO ENROLL IN A PLAN UNDER THE FEDERAL 2. 1 ELECT TO CANCEL MY PRESENT ENROLILMENT UNDER THE CODE

EMPLOYEES HEALTH BENEFITS PROGRAM. NUMBER SHOWN BELOW: .

PART 1F YOU

WiSH NOT 10 Present Enroliment Code Number

ENROLL OR IF H H

YOU WISH T0 :

CANCEL YOUR :

ENROLLMENT. : :

PART D | ANSWER MEMS 1, 2, AND 3 TO SHOW ENROLLMENT CODE BEING CHANGED AND ELIGIBILITY FOR CHANGE.

FILL IN THIS |1. ENROLLMENT CODE NUMBER 2. NUMBER OF EVENT WHICH PERMITS CHANGE. |3. DATE OF EVENT WHICH PERMITS CHANGE.

(See toble on back of page 2 for proper number.)

ALL WHO REGIS-
TER MUST FILL 1N

V{C% 7 J/L/é,fé/

T MONTH DAY YEAR
CHANGE YOUR R A y
REGISTRATION. T T A= / 2317/
PART E WARNING.—Any intentional false statement

-7/

in this application or willful misrepresentation
relative thereto is a violation of the law punish-
able by a fine of not more than $10,000 or im-

THIS PART = prisonment of not more than 5 years, or both.
: {YOUR SIGNATURE—DO NOT PRINT) {DATE) {18 U.S.C. 1001.)
"Yf NAME AND ADDRESS (INCLUDING ZIP CODE) OF EMPLOYING OFFICE 2. DATE RECENED IN 3. EFFECTIVE DATE OF
EMPLOYING OFFICE ELECTION
PART F stla. £, WM—
10 8¢ FEDERAL BUNEAL GF (HYESTIGATION j ////,4 2=7=71
(ATt n - vV L
COMPLETED UNITED STATES DEPARTMENT OF JUSTICE 4 PAVROL OFCENGT™ 5. 5F 2011 REPORT MO,
BY AGENCY. WASHINGTON, D. C. 20535 ,
(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) 15=-02-0001 s 7
REMARKS . A
FOR USEQHLY-| - Previously net enrolled.
"BY AGENCY. - o p ’
. .
Standa-d Form No. 2809
2309113

U.S. Civit Service Commission
FPi Supplement 8%0-1

Page 3 — For Official Personnel Folder ,
. April 1970




TO

FROM : 3, M. Jopes "‘v‘x

supjecT: _JOHN P, O'NEILL

FD-207 (Rev. 4-3-87)

OPTIONAL FORM NO. 10 . 5010-106 . .

MAY 1962 EDITION ,

GSA GEN, REG. NO. 27 . ,_. ;
UNITED STATES GOVERNMENT o

Memorandum gk

RSB MR. WALTERS*’JD

o

(Employee’s present payroll name)

Identification

{Division)

PAYROLL NAME (List as desired on payroll)

JOHN P, O'NEILL

b6
bic

ADDRESS AND TELEPHONE CHANGE

Present telephone number (city)

(Apt. #201)
768-2274 3102 Furma i

X7 FD-310 enclosed Local address - (Number  Street City State (zip code))

THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS

MARITAL STATUS

Married to - Show full (maiden) name of spouse Date and place of marriage
N

1-23-71 _Linwood, New_Jersey.

Is spouse a Bureau employee? [1Yes [X]No FD-310 enclosed [ ]Yes [X]No

If you have previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in
the event you now desire to cancel or alter prior designations.

NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

BIRTHS ‘ D ) .
Girl named RN Boy named: ~ ° C
: ; . )
. ’ . L }? v /

: e e : g '/
Born on ; rB‘EE Fihplice AR W S ¥

- - / A{ ﬂ/

w 2 i g ’.'\L# ""v

To employee and (Name of spouse) : W"’/ W'V

7> @

Ag;xA ﬁ child
*

avorable®

Enc.

b i“LGz«ma . 00 o o l‘?

%ﬁ, " WBsakground Tinvest'igat,ﬂﬂzi aff‘ﬁ?on
. J




- o —

OPTIONAL FORM NO. 10 5010-106 ’
MAY 1962 EDITION 1
GSA GEN. REG. NO, 27 Tolson

Sullivan

UNITED STATES GOVERNMENT Mohr
Brennan, Cb.
emorandum
. Casper
o+ Conrad
/ Da{:)ey
TO  : MR, WALTERS| W'~ DATE:  2-4-T1 Gale
3 Boves
. : ] Walters
FROM : Jo M- JOHGS%\{ ) C I fl ’?‘ZT:SRoom
T,
, [
SUBJECT: JOHN P, O'NEILL w’/
EOD 6-22-70 \

Fingerprint Clerk, GS-4
Technical Section
Identification Division

TRAFFIC VIOLATION

b7
On 2-3-71 captioned employee advised his immediate ©

supervisor, | | that he had received a traffic violation
notice on 1-19-71 from the Metropolitan Police Department, Washington,
D.C. He was cited for driving on the wrong side of the street at 4th and
E Streets, Southwest, Washington, D.C. This incident occurred
immediately prior to employee's taking leave to be married and this was
the first opportunity he had to make a report of it. This is his first
violation. O'Neill posted the necessary $15. 00 collatéral and Iorfeited.

iR —,

~

He was reminded of his responsibility to obey all the laws
of the community especially since he is working for a law enforcement
agency.

RECOMMENDATION:

For record.

* 4FLG:ma_z /

(4) ‘ 00
1 -J. J. O'Connell, 4239 JB




] FD-185 (Rev. 8-16-63) . .
Pt 99

/
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE ‘
”J"”v rd ) /
REPORT OF PERFORMANCE RATING Ve
; <//-_.'
Name of Employee: JOHN P, O'NEILL
Where Assigned: ___Identification Technical
{Division) {Section, Unit)
Official Position Title and Grade: Fingerprint Clerk, GS-4
Rating Period:  from 10/1/70 to 7/7/71
Empl
ADJECTIVE RATING: >/ jﬂ”—"/w Tory "‘,5’.:75": °
Outstani}fg, E'xcellfnt Satisfactory, Unsatisfactory /
Supervisory
Rated by: | Fingerprint Examiner  7/7/11 1
Title Date b7C
Reviewed by: b B Pender [ Special Agent 7/1/11
Signature Title Date
Rating Approved by: Wn
- a
TYPE OF REPORT
[ official X Ac‘irxl'_iffi’istrt;tive L
| [] Annual 60-Day
L J ; .-90-Day
; ¥ &/ "D Transfer
i (] Separation from Service
(X Special



FD-185b (Rev. 1-2-70)

R I PERFORN%N,RAHNG GUIDE FOR NONINVESTIGATIVE PE.NEL

or use as attachment to Performance Rating Form FD-185)

Name of Employee JOHN P, O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

Excellent (Quverall E must be supported by E or + on majority of items, including important elements.)
v Satisfactory

Un saﬁsfaCtory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

____Q_ No opportunity to appraise

=
Mg

e INK for Checklist - DO NOT TYPE) CHECKLIST

s
1. Personal appearance.

. Personality and effectiveness of his personal contacts.

kPl

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness -COMMENT on sick leave information. Has employee used more sick leave (including annual leave or LWOP
for iliness) during the rating period than the amount of sick leave earned during such period? (If “yes” explain
reason(s), giving total hours used for illness; however, specific dates and hours should not be set forth.)

. Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.
. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
. Planning of work.

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
Supervisory evaluation:

(a) Leadership (f) Devising procedures

(b) Ability to handle personnel (g) Promoting high morale

(c) Making decisions (h) Getting results

(d) Assignment of work (i)} Furthering equal employment opportunity
(e) Training subordinates

13. Miscelaneous. Specify and rate:
Technical or mechanical skills
2 __ Other

o
[N

£

1]

14. Number of Incentive Awards — & _  Commendations [2) received from Director. Suggestions € ___.
15. [X} None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work

B. Is description of position to which employee assigned current end accurate as described and as operating? Yes (If not, identify
by Position Number here , and explain.)

C. Is employee qualified to operate a motor vehicle incidental to his official duties? [ Yes [:}fNo If answer is “yes,” personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.

(c) Past safe driving record OK:js pass.ed Bureau road test.

201/

ADJECTIVE RATING: EMPLOYEE’S INITIALS ey
L,_

(Outstanﬁng, Excellent, Sqtisfactory, Unsatisfactory)




TO

FROM

SUBJECT:

» B33 GIN, REG, NO. 27

: Mr. Bishop

. G, E. Malmfeldt f)xg,w

OPHONAL FORM NO, 10O
MAY 1932 DN

. $010-106 ‘

UNITED STATES GOVERNMENT

Memorandum

Tolson ___ .
Sullivan __ .

Mohe ____

=
opnan /
M

(/(J" Sper

Conrad
Daltbey
Felt
Gale
Roscn
Tavel
Walters
Soyars

Braver

paTE: 7/1/71

1 Tele. Room
i Holmes

Gandy
CLERICAL TOUR LEADER w
SPECIAL TRAINING CLASS
JUNE 14, 1971, TWO WEEK,_D/U&AIION

A 10 1

Please réfer fo my memorand th dated June 10, 1971,
relative to the formation of a special training clabé on June 14, 197 1 and
containing a listing of the names of the candidates approved from the various
Divisions for this class., We are attaching, arranged alphabetically by
Divisions of assignment, a roster containing the names of all the young
clerical employees who have satisfactorily completed this special course of
instruction and who are now considered qualified Bureau tour leaders. Each
of these young men has handled a representative number of Bureau tours.

b6
b7c

RECOMMENDATION:

For record purposes. This memorandum should be
referred to the Personnel Files Section so that appropriate copies of this
memorandum can be prepared for inclusion in the files of each employee

N ',%
DA

1 - Mr., Sullivan - Enclosure 1 - Mr, Walters - Ent% re

1 - Mr. Mohr - Enclosure 1 - SAC, WFO - Enclosure

1 - Mr. Bishop - Enclosure 14 | Enclosure
1 - Mr. C.D. Brennan - Enclosure 1 - Mr. Malmfeldt - Enclosure
1 - Mr, Callahan - Enclosure .

1 - Mr. Conrad - Enclosure

1 - Mr. Tavel - Enclosure

1 - Mr. Gale - Enclosure

WHS:cfj (14)

)

h o
2

Bishop .



- ‘ * . ‘

ROSTER OF QUALIFIED TOUR LEADERS b6
SPECIAL TRAINING CLASS b7C
IDENTIFICATION DIVISION

b

O'Neill, John P.

b,

ADMINISTRATIVE DIVISION

FILES & COMMUNICATIONS DIVISION

DOMESTIC INTELLIGENCE DIVISION

N

LABORATORY DIVISION

Y RVEY4

CRIME RECORDS DIVISION

KK A

SPECIAL INVESTIGATIVE DIVISION

WASHINGTON FIELD

b7 594fbl — 55

ELCLOSURE




.
»  OPHONAL PORM NO. 10° . 3010-108 ‘ b6
MAY 1042 EDITILN )
- G3A GEN, REG. NO. 27 b7C Tolson ___

TO

FROM

SUBJECT:

UNITED STATES GOVERNMENT ?1"'.11"“"\/

Memorandum

cnnan, C.1

[ ullnh

Felt _

Mr. Bishop DATE: 6/10/71

G. E. Malmfeldt OXP!\ /k- )

)

CLERICAL TOUR LEADER TRAINING
SPECIAL TRAINING CLASS

MONDAY, JUNE 14, 1971, 9:00 A, M.
ROOM 1732, TWO WEEKS DURATION

Tavel
Walters
Soyars

Beaver

Tele. Room
Holmen
Gandy

With reference to the memorandum from the Director to
all Assistant Directors concerning the special clerical tour leader train-
ing class forming June 14, 1971, for a period of two weeks, we are
attaching a roster containing the names of the candidates who have been
approved for this course. All have been advised of their selection as
have their supervisory personnel. The hours of instruction and the
duration of the training period for this special class have also been brought
to their attention. All approved trainees meet the minimum physical
requirements for the Special Agent position, They will be carefully
evaluated -during the training period and those not demonstrating the
necessary ability will be returned to their regular assignments.

RECOMMENDATION:

For information.

4

Enclosuz;e Qﬁ\) @* LA, "
1- Mr. Sulhvan - Enclosure { '7' 4 / 7 )/ f/ {/ M/ (// /

1 - Mr. Mohr - Enclosure *‘J{gi“;’i{gq 10 ‘U‘! 18 1871 - 7
) - 21wyl >

1 - Mr. Bishop - Enclosure
1 - Mr. C, D. Brennan ~ Enclosure e
1 - Mr. Callahan - Enclosure

1 - Mr. Conrad - Enclosure

- e e i ne

vy

1 - Mr. Tavel - Enclosure 3
1 - Mr. Walters - Enclosure : —_— L5
1 - SAC, WFO - Enclosure e - ‘ﬁ"’\
14 - Enclosure | \c\;‘&
1 - Mr. Malmfeldt - Enclosure x .Vk : i
Dops . o~ , /M. ]
L D LS, . N
&, /{;J@ :
; ,I ¢ t C —
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ROSTER OF CANDIDATE TOUR LEADERS
SPECIAL TRAINING CLASS
June 14, 1971

bé
. bC

IDENTIFICATION DIVISION

\y\/ e SN

X O'Neill, John P,

A\

/]

ADMINISTRATIVE DIVISION

FILES & COMMUNICATIONS DIVISION

DOMESTIC INTELLIGENCE

¢

£

LABORATORY DIVISION

CRIME RECORDS DIVISION

SPECIAL INVESTIGATIVE DIVISION

WASHINGTON FIELD OFFICE

-

(- 5/?(,‘3 </ "/Yl//
ENCIOS1idy




3-63 (Rev. 2-10-71)
OPTIONAL FORM NO. 10 5010-106
MAY 1962 EDITION Tolson

GSA GEN, REG. NO. 27

UNITED STATES GOVERNMENT

rvan 4

X

iANop
nnan, C.D. ____

Memorandum

Conrad

/{ ') Daibey
To . MR, CALLAHAN''7*¥ DATE: 5_18-71 o
Tavel

s . , Walters ” ‘-"
FROM : JO BQ AMMSV\/}' ;4&; J i’?;:l..sRoom
Conie?
SUBJECT:  JOHN P, O'NEILL J *,ij?-f’“;' /
EOD 6-22-70 | %»&Qﬁqﬁq

M g, - ,‘f‘
The above-named employee assigned to the Identif.tcatlon
Division, was tested and graded as follows:

Test Percentage Grade Date
Typing

(Passing grade 75%)
Stenographic

(Passing grade 75%)
Vocabulary 90 5-13-71
Spelling 70 5-13-71
Spelling & Vocabulary Composite 80

(Passing grade 80%)

Teletypewriter
(Passing grade 75%, 35 wpm)

[ Qualified in the Stenographic, Typing, Spelling and Vocabulary Tests.
Name has been added to the Unassigned Stenographic List.

[] Tests given in connection with promotional opportunities.

[E] Tests given in connection with tour leader training. i/
t/

1 - Mr. Stapleton (Sent Direct
l - Mr, Walteqp( (Sent Direct

MBW: i {
(3) i hu‘
ADDENDUM: WHS:cfj, 6/8/71

Mr. O'Neill was interviewed by SA Stapleton 6/4/71. He is currently enrolled at Northern
Virginia Community College taking courses in Police Science which will qualify him for a
BS in January, 1974. This young may is . clean-cut, well-spoken, and gives the definite

impression of being alert and energi€¢. He appears to be a good prospect and he is belnf)

approved for the special class formmg 6/14/11.

O 3.2

VY
D wjé%_@u )




TO

FROM

SUBJECT:

FD-331a (1-11-63)

UNITED STATES GO NMENT .
Memorandum

MR. WALTERS i’}f DATE: 3-3-T1

J. M. Jones &?«\6 Attention: Personnel Section

JOHN P. O'NEILL
EOD 6-22-70
Fingerprint Clerk, GS-4
Technical Section - Identification Division
Captioned employee's outside employment, as previously
approved by the Bureau, was terminated on  2-26-71

Employee has been advised that prior Bureau approval
must be received before again accepting outside employment.

‘i.)]‘ . . —ee
FLGirm ) Ao
(3) 2 {;: S



0-59 (7-21-70)
OPTIONAL FORM NO. 10 5010-106
MAY 1982 EDITION Tolson

GSA GEN. REG. NO. 27 S
Sullivan

UNITED STATES GOVERNMENT Mohr

Memorandum '

Brennan, C.D, ____
TO . MR, WALTERSK\JW]&‘" DATE: 3-3-T1

Callahan
Casper
Conrad
Felt
Gale .
Rosen ._. ___

Tavel __. —
Walters __.. ___ .

Soyars __.__
Tele. Room ___._ —

FRoM : J. M. Jones k‘% INTERVIEW RE Tele. | -
TOUR TRAINING Gandy __ _ __

———

supject: JOHN P, O'NEILL
EOD 6-22-70 Technical Section
Fingerprint Clerk, GS-4 Identification Division
In connection with the Bureau’s Tour Training Program, the above-named employee
was interviewed on  3-2-T71 by |

bé
bic

{(Name and title)
Supervisory Fingerprint Examiner

Check and Complete Applicable ltems:

[X] Average or better with respect to height, weight, and general appearance.

[X] Presently attending school. [] Does not plan to resume education.
] Plans to enroll Northern Virginia Community College
(Date)
[X] Speech Characteristics. [X] None noticeable [} Apparent (describe briefly)

Satisfactory

X1 Current work performance or progress

[] Not interested in Tour Training.

Recommen

x] Favora¥le (Explain) [ ] Unfavorable (Explain) [] None. For Information.

tonal Comments:

Employee intends to qualify for a Special Agent appointment in the Bureau.

7
e

A P e ~=
.

FLG:rm 23




bic

August 31, 1971

I |
- Financial Aids Officer
Northern Virginia Community College
Central Campus
8333 Little River Turnpike
Annandale, Virginia 22003

Dear

Mr. John P. Q'Neill has indicated a sincere
interest to work in the criminal justice field upon graduation or
completion of college. Should he pass a1l the necessary tests and
meet all other qualifications for employment, this agency will
willingly consider him as a desirable candidate for employment.

.\l;}" It {s understood that the above statement is tn no
. way a commitment for this agency actually to employ the above-
named individual at this time or at any time in the future.

MAILED 12
Sincerely yours, 3

AUG3 11971
2 7
I John Edgar Hoover
: Im* 4) | Director 70::”
1 .

Based on Memo Ponder to Walters, 8-25-71, RCP:adf; and
Addendum of Administrative Division, 8-27-71, GLM:maw.

Tolson
Felt
Sullivan
Mohr
Bishop
Brennan, C.D.
Callahan
Casper

5 ddress previo etermined. //
Dsen 3

1 j Y,

eers —_— ‘W\ : . %’ ” :

Room
T f
N AIL ROOM[_] TELETYPE UNITII]

NOTE: Policy of sending letter of this type was approved by v
Memol:zlto Callahan, 6-30-71, WEC:skm. \KV‘W%/




FD-325 (Rev. 1-15-69)
OPTIONAL FORM NO. 10

MaY 1982 EDifiON

GSA GEN. REG. NO. 27

5010-106 ‘

e UNITED STATES GOVERNMENT

Memorandu
TO . MR. WALTERS Y’/wv“‘ DATE: 7/8/11

) PROMOTION
FROM : B, E, Ponder ”ﬁ X7 Room 4524, Justice Building

sugject: JOHN P, O'NEILL !/
EOD 6/22/70 oo
Fingerprint Clerk, GS-4
Technical Section - Identification Division

Note: This form may be used in recommending non-Agent personnel for promotion. It provides a check list of items
covered in promotion recommendations (although some will require additional information). Keep in mind that no
rrornonon is routine, that recommendations must show promotion has been earned, and that execution of the check

st does not necessarily mean the recommendati on is complete and should not be supplemented by any additional
comments concerning employee’s performance or record. Use a supplemental page for any additional comments.
Remember that if disciplinary action was taken against employee within the past 12 months, you must state why
you feel he should nevertheless be promoted now. Include specifics.

Remymemo recommending captioned employee for trial assignment.

ReBulet approving trial assignment.

It is recommended that the above employee be promoted to the following position (show title, grade and position number):

Fingerprint Clerk, GS-5 GS 072-5-67-D-41

] Satisfactorily completed trial assignment
Formal approved trial assignment not required and employee has demonstrated over period of _at least 2 months
complete capability of performing duties of position. (Where appropriate attach additional page showing justification
that employee is best qualified including justification for passing over anyone with greater length of service.)

[] Employees passed over for this assignment have been advised of the reason(s) and a written record made of same.

(] Employee replaces (] reassigned separated. [ ] Employee is
M&ddltlonal incumbent in position. (If latter, submit detailed justification, including work. load statistics.)
e

rformance rating showing rating of SatleaCtory is attached. (Where trial completed, rating must
be submitted; where no formal trial served rating must be submitted unless one recently submitted.)

X1 Employee meets all special requirements for position involved such as minimum production, quality and quantity
of work, etc. (Consult Manual of Rules and Regulations for requirements.)

X1 Attendance record satisfactory. (If questionable or if previous history in file raises question as to current attendance
record, completely analyze on additional page.)

] Passed necessary tests. (Attach if not previously furnished to Bureau.)

@ For males only: weight 183 1/4 1bS° height of 11-3 'frame ﬂgﬁ )

which is within the desirable weight limits. #
K ¥

By whom weighed Ident Health Un‘lf k - Date 7/7/71
o O oot
6, Enclosure S le {00 1 s

g } i i A

U (Recording Block)

FILE CHECK - OK
PROMOTE EFFECTIVE
FiST PAY, P RIOD,
AFIER /e[




, - R

STANDARD FORM $8--Rev. December 1961
U.8. Civil Service Commission
FPM Chap. 295

’ NOTIFICATION OF PERSONNEL ACTION ’

(FOR AGENCY USE)

1. NAME (CAPS) LAST—FIRST—MICDLE MR.—MISS—MRS.

O'NRIlL, JONN P, (IR.)

2. (FOR ACENCY USE)

3. BIRTH DATE

4. SOCIAL SECURITY NO.
(Mo., Day, Year)

5. VETERAN PREFERENCE
1—NO 3~10 PT. DISAB.
b 410 PT. COMP.

5—10 PT. OTHER

6. TENURE GROUP

7. SERVICE COMP. DATE

25 PT.
9. FEGLY
1—COVERED (Regulor only —declined Optionat)

2—INELIGIBLE  3—WAIVED  &—COVERED (Reg. & Opr.)

10. RETIREMENT

1—Cs
2—-FICA

3-FS
4—NONE

1. (FOR CSC USE)
S—OTHER

12. CODE NATURE OF ACTION

13. EFFECTIVE DATE
(Mo., Day, Year)

15. FROM: POSITION TITLE AND NUMBER

Fiagerpriat Clerk
87-D-40

19. NAME AND LOCATION OF EMPLOYING OFFICE

Ideatification Division
Technical m

 Sashiogten, D, C

410 |Series 073

16. PAY PLAN AND
OCCUPATION CODE

14. CIVIL. SERVICE OR OTHER LEGAL AUTHORITY

18. SALARY

17. (8) GRADE (b) SEEP

R
LEVEL RATE

4 11 8202 pa = |

20. TO: POSITION TITLE AND NUMBER

Fingerprint Clerk
67-D-41

21. PAY PLAN AND
OCCUPATION CODE

24. NAME AND LOCATION OF EMPLOYING OFFICE

Identitication Division
Yechnisal Section
yashisgten, D. C.

22. (a) GRADE (b) STEP | 23. SALARY
OR OR
LEVEL RATE
5 | 1| $6938 pa

25. DUTY STATION (City—county—Stale)

26. LOCATION CODE

27. APPROPRIATION

28. POSITION OCCUPIFD

29. ARPORTIONED POSITION

| 1—compeTITIvE service | FrOM: T0: STATE
2—-EXCEPTED 1—PROVED-1
S. & E., FBI SERVICE 2—WAIVED-2 I I
0. REMARKS: A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:
C. DURING
SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: D PROBATION
M Y 3o vy
{
e y
TN T REETDED
87-NOT RECCRDED!
| 17 !w 1.@ a7 ;
t L
A . . 1 s s St
31. DATE OF APPOINTMENT AFFIDAVIT (Accessions snfy) 34. SIGNATURE, (Or other authent

ten) AND TITLE

M pove

e %
32. OFFICE MAINTAINING PERSONNEL FOLDER (If diffarent from employing office) ‘ . PR
Nirectod j
3. CODE EMPLOYING DEPARTMENT OR AGENCY /?/ U/
35. DATE ;
7-9=T1 > ,dL
5 PART ¥ U.S. GOVERNMENT PRINTING OFFICE: 1971 407-707
50-133 - 01

4. Personal Folder Copy




OPTIO?IAL FORM NO. 10
MAY #9062 EDITIRN
GSA GEN. REG. NO, 27

UNITED STATES GOVERNMENT

5010-106

. b6 Tolson
bicC Felt

Sullivan
Mohr
Bishop

Memorandum R —

Casper

Conrad

TO . . Dalbey
MR. WALTERS PATE:  8-25-T1 Gale

Ponder

Rosen

FROM B. E. Ponder{éaQ ] Pdﬁ »Eiﬁi',s

Soyars

Tele. Room
Holmes

SUBJECT: JOHN P. \O'NEILL Gandy
EOD 6-22-70
Fingerprint Clerk, GS-5
Technical Section
Identification Division

LAW ENFORCEMENT EDUCATION PROGRAM

Attached is employee's request that he be furnished an employability
letter as now required for a Law Enforcement Education Program (LEEP) loan nec-
essary under new guidelines laid down by the Law Enforcement Assistance Admini-
stration (LEAA).

Captioned employee is a student at Northern Virginia Community Col-
lege, Annandale, Virginia, and in September will enter his fourth quarter at this
institution where he has already earned 33 credit hours of study. He is working
toward an associate's degree in applied police science. He will later transfer to
George Mason College, Fairfax County, Virginia, to obtain a Bachelor of Science
degree in law enforcement technology and ultimately plans to apply for the Special
Agent position. Under LEEP, loans are made to preservice students who are pursuing
studies to qualify them for law enforcement careers. LEAA recently changed its regu-
lations pertaining to these loans and now requires that a criminal justice agency
furnish the applicant with a letter to the effect that if he passes all necessary tests
and otherwise meets all qualifications for employment, the agency will consider him
eligible for employment in the criminal justice field. Employee has submitted his
loan application to Northern Virginia Community College and the requested letter
should be submitted at an early date.

Employee's work and attendance records are satisfactory. |

,

o
e

i

RECOMMENDATION: [ e L T

That John P. O'Neill be fux?ﬁbié‘}hed the requestéd employability letter
as now required by LEAA for preservice students applying for loans under the LEEP.
This letter should be directed to| | Financial Aids Department,
Northern Virginia Community College, 8333 Little River Turnpike, Annandale,
Virginia 22003.

RCP:adf | ~ S
«,‘Ik» (3) f‘x &7 o . i ‘ 7 ‘
\) Encs. SEE ADDENDUM ADMINISTRATIVE DIVISION - PAGE 2




y{/?"' :4:"3}
’ HAE
ADDENDUM ADMINISTRATIVE DIVISION GLM:maw  8-27-71

The personnel file of John P, O'Neill has been reviewed, and

he will be eligible for SA consideration when he completes the educational
requirements.

RECOMMENDATION:

That the attached letter be furnished to the college for O'Neill's
use in applying for a loan under the Law Enforcement Education Program,

Ve g Y
N +




COPY

Aug. 24, 1971

06
b7C
To: Mr. Walters

From: John P. O'Neill
LAW ENFORCEMENT EDUCATION PROGRAM

I entered on duty on June 22, 1970, and am a trained fingerprint
clerk. I have completed 33 credit hours of study at Northern Virginia Community
College, Annendale, Va. I commenced my Education at Northern Virginia in the
winter of 1970 and have been attending school through the aid of the Law Enforcement
Education Program of the Law Enforcement Assistance Administration. My ultimate
goal is to complete my education at George Masfon College, Fairfax, Va, obtain a
Bachelor of Science degree in law Enforcement 'and qualify for the Special Agent's
position.

I have been notified By finance officer, Northern
Virgina Community College, that new guidelines have been received from the Law
Enforcement Assistance Administration on that all pre-service students are now
required to obtain an employability letter from a criminal justice agency stating that
if the student passes all the necessary tests and otherwise meets the qualifications
for employment, the agency would consider the student eligible for employment. As
I understand it, this letter must be on official agency letterhead.

It is imperative that I obtain the requested letter in order for me to
continue my education at Northern Virginia Community College, looking ahead to my
eventual employment with the Bureau in the Special Agents capacity. I respectfully
request that the Bureau furnish me with the needed letter which should be addressed
to| | Finance Officer, Northern Virgina Community College,

8333 Little River Turnpike, Annendale, Virgina 22003.

o~

v
PR







WO%WMM eprice _oliifonZ con

g
/m. o

7z z;z/w

Qland, .t %M”Wﬂm

T AN OCF& a7
~ 338 M_, g

Hun et afe, 22003

JORTEAC 4 Vj%:::/@oﬂmwww/} C’o//édfe




Ly 4
.‘;L,}

v x

/
Mr. John P. 5201}.1

Federal Bureau of Investigation
Washington, D. C.

Deax Mr. O'NMeill:

I am ipdeed pleased to advise you of your
promotion to the position of Piagerprimt Clerk, $6938
per anmum in Grade GS S, effective July 11, 1371.

Sincersly yours,

John Edgar Heeowver
Pirscterx

1 - Mx. Walters (PERSONAL ATTENTION)

1l -~ Movement

1l 4

N

Tolson
Felt _.
Sullivan

dmj* /XS) 67-679605
Mohr

f »" v
Y /
[
Bishop

Brennan, C.D. _ mm
Callahan .

Casper . g -y
Conrad \JUL lb ]9/§
Dalbey

Gale .

Ponder —— FB'
Rosen

Tavel

Walters

e 1 1
oyars 310 "t’ ? /‘"S\‘ i
i‘e);e. Rmb L: £ »f\ \ g Q\g

Holmes

Gandy ~ MAIL ROOM[} TELETYPE UNIT[ ]

A




OPTIONAL FORM NO. 10 5010-106
MAY 1962 EDITION
G3SA GEN. REG. NO. 27

UNITED STATES GOVERNMENT

Memorandum

TO

FROM

SUBJECT:

regular pace.

Mr. BishM

JOHN P. O'NEILL
EOD 6-22-70 (Age 20)
Identification Division
TOUR MONITORING

‘ Tolson

Felt
Sullivan
Mohr

xsfiop

han.
Casger
Conrad
DATE: September 21, 1971 2oy —
Ponder
Rosen
Tavel
Walters

%1

Soyars
Tele. Room
) 4 Holmes

; [ 4 Gandy

On 9-21-171 captioned individual was monitored on the tour route.

The tour route was relatively crowded on this date, and Mr. O'Neill
did an excellent job in keeping his tour tightly grouped and moving along at a

This tour leader exhibited a fine knowledge of the exhibits,

answered questions promptly and correctly, and held the attention of his
audience.

O'Neill makes a very fine, businesslike appearance, and exhibited
a friendly personality.

He gives every indication of being completely qualified to handle
these responsibilities.

RECOMMENDATION:

1- Mr.
1 - Mr.
1- Mr.
1 - Mr.
1- Mr.
JH:ekce
(7)

For information.

<.

Mohr
Bishop
Walters
Malmfeldt
M. A, Jones
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OPTIONAL FORM NO. 10 5010-106

MAY 1962 EDITION

GSA GEN. REG. NO. 27

Tolson
UNITED STATES GOVERNMENT (J / e
p ’"tz_/

Memorandum

Callahan
Casper
Conrad

TO : MR. TOLSON DATE: October 4, 1971 Dalbey

Cleveland
Ponder
Bates

0 ﬁ Tavel
FROM : J, K. PO@ER " fﬁ”{ ? Haltrs

Tele. Room
Holmes

SUBJECT: JOHN P. O'NEILL Gandy
CLERK, TECHNICAL SECTION
IDENTIFICATION DIVISION
TOUR MONITORING
AGE: 19; EOD 6/22/70; GS-4

|

b6
On 10/1/71 Inspector's Aide monitored b7C
O'Neill while O'Neill performed his duties as a tour leader.

O'Neill presents a fine personal appearance and conducted
the tour in a businesslike manner. He is mature and well groomed.
He was completely knowledgeable of all exhibits on the tour.

The tour area was found to be well maintained and this tour,
as well as others observed in front of and behind this tour, moved
in an organized and orderly fashion.

It was noted during the tour that the senior tour leaders
at tour control points were assisting in keeping the people on the
tours moving along and holding noise to a minimum.

RECOMMENDATION . R

e

That John P. O'Neill be continued as a tour leader.

}3)

@
X

1- Mr. Mohr
1 - Mr. Bishop o et
1 - Mr. Walters

SSM :bhg
(5)

N

SocT 8197
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MAY 1962 EDITION
GSA GEN. REG. NO. 27 olson
Felt
El
E

UNITED STATES GOVERNMENT

Rosen
Mohr

Memorandum

Callahan
Casper
Conrad

TO : Mr. Bishop DATE: 10-4-71 Dalbey
Cleveland
i Ponder
) oa! Foor Bates
[P 73,“, ¢ WA Tavel
FROM : G, E. Malmfeldt P Walters
: Soyars
’ Tele. Room
Holmes
SUBJECT: JOHN P, O'NEILW Gandy ———

FINGERPRINT CLERK,4GS-5
EOD 6-22-70 (AGE )
IDENTIFICATION DIVISION
TOUR MONITORING

On the afternoon of 10~1-71 a tour cond b6
runﬁ_lghn_R‘_f'Neil was monitored by Special AgentTffff:ff] b7C
Mr. O'Neil presented a businesslike appearance,
being conservatively dressed and neatly groomed.

Mr. O'Neil's comments about this Bureau were
interesting and comprehensive. He appeared to be well
versed and responded to questions in a friendly manner.
His audience appeared to enjoy his presentation.

RECOMMENDATION:

None. For information.

| N g
A s

A
/ ' ¢ /)/ —
Mr. Felt

- Mr. Bishop

Mr. Walters -
Tour Room

Mr. Malmfeldt

e
'

N

JJH:sel (6)

NGOy 21971 L
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«FD-185b (Rev. 12-14-70)

PERFORMANCE RATING GUIDE FOR CLERICAL PERSONNEL

{For use as attachment to Performance Rating Form FD-185)

Name of Employee JOHN P, O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employeces in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outsfunding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.}

+

E

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)

v__ Satisfactory

Un sutisfacfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

o No opportunity to appraise. In other responses, use “X.”

Us

™

INK for Checklist - DO NOT TYPE) CHECKLIST

1. Personal appearance.

@

Personality and effectiveness of his personal contacts.

o

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [] Yes Em No.
If answer is yes, explain.

o

Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
Planning of work.

© ® o

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

y iy

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
12. Supervisory evaluation:

(a) Leadership o (f) Devising procedures
(b) Ability to handle personnel — {(g) Promoting high morale

N

(¢) Making decisions (h) Getting results

(d) Assignment of work (i) Furthering equal employment opportunity
(e) Training subordinates .

—1/_—13. Miscellaneous. Specify and rate:

€ Pechnical or mechanical skills
— Ek)ther Iﬁlz@.f

14. Number of Incentive Awards .
Commendations received from Director:  Individual . Through Superior

Suggestions submitted
If none, check block .

15. [jNone. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

(Use space above for any additional comments)
A. Describe general nature of assignment during most of rating period {such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work.

B. Is description of position to which employee assigned current and accurate as described and as operating? .Eg_ (1f not, identify
by Position Number here , and explain.)
C. Is employee qualified to operate a motor vehicle incidental to his official duties? (] Yes X] No If answer is *yes,” personnel file

must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.
(¢) Past safe driving record OK or h ed Bureau road test.

ADJECTIVE RATING: EMPLOYEE'S INITIALS __ )5

ellent, Satisfac

, Unsatisfactory)




FD-185 (Rev. 10-26-70) . .

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: JOHN P. O'NEILL
Where Assigned: Identification Technical
{Division) (Section, Unit)
Official Position Title and Grade: Fmgerprint Clerk, GS-5
Rating Period:  from 10-1-70 to 9-30-71
- E l 1]
ADJECTIVE RATING: _ V%% Thinals -
“Outstanding, E‘xcellent, §' sfactory, Unsatisfactory
777
“—rvisory Fingerprint
Rated by: Examiner 10-1-71 be
STZTATUTe Title Date Eb7 c
Reviewed by: Special Agent 10-1-71
Signature Title Pate
7/ W Assfstant Di
Rating A d b 2 irector '
alng Approve Signature Title Date 12 }971

TYPE OF REPORT

X7 Official [] Administrative
[X] Annual 60-Day
90-Day
Transfer
Separation from Service

0oooo

Special




UNITED STATES GOVERNMENT

OPTIONAL FORM NO, 10 5010-106

MAY 1962 EDITION

GSA GEN. REG. NO. 27
o
Aa

Memorandum
Casper
. ?[V Conrad

TO : Mr. B1shM pATE: November 2% 1971 ooy —
P Cot
&' {1{ Tavel
FROM . G. E. Malmfeldt rf 7 Walters

M e 52
SUBJECT: JOHN P, O'NEILL Gaady
FINGERPRINT CLERK, GS-5, $6938

EOD 6-22-70, AGE 19

IDENTIFICATION DIVISION

TOUR MONITORING

A tour conducted by Mr. O'Neill was monitored by
SA | on the afternoon of 11-19-71. Mr. O'Neill presented
a most favorable appearance, both in dress and in manner. He displayed
enthusiasm and his apparent desire to satisfy the needs of the tour group
was very evident throughout the tour.

Mr. O'Neill appeared most knowledgeable of the subject
matter along the tour route and his delivery was clear and well-modu-
lated. He maintained the attention of his group and answered questions
presented in a polite and courteous manner. It was the opinion of the
monitoring Agent that Mr. O'Neill is an excellent tour leader.

RECOMMENDATION:

None. For information.

Tl

i“”#;«
1 - Mr. Bishop P
1 - Mr. Walters : ; ,
1 - Tour Room L

1 - Mr. Malmfeldt B A

JCW:amw (5)

T
R

M‘/\,é




OFFICE OF T11E DIRECTOR A
8 :l‘\:é"; 2
I TN

UNITED STATES DEPARTMENT OF JUSTICE

FEDERAL BUREAU OF INVESTIGATION

WASHINGTON, D.C. 20535

January 10, 1972

Mr, William H, Stapleton
Federal Bureau of Investigation
Washington, D, C,

Dear Mr, Stapleton:

I want to commend you and, through you, those
persons who handled their responsibilities so effectively in
connection with the FBI's tour program during 1971,

These employees worked with enthusiasm and
diligence on a continuing basis and, as a result, they have
represented the Bureau in an excellent manner, I appre-
ciate your capable leadership and ask that you let the others
know of my gratitude,

Sincerely yours,

Sl
Mﬂ XEROX

N 171972




January 10, 1972

~Mr, William H, Stapleton
Federal Burean of Investigation

Washington, D. C.
Dear Mr. Stapleton:

I want to commend you and, through you, those
persons who handied their responsibilities so effectively in
coanection with the FBI's tour program during 1971.

These employees worked with enthusiasm and
diligence on a continuing basis and, as a result, they have
represented the Bureau in an excelleat manner. I appre-
ciate your capable leadership and ask that you let the others

know of my gratitude.
MAILED 9 Sincerely yours,
i Jdy Edgar Hoover
—Bishop (Personal Attention)
A copy of this letter will be placed in the files of all
participants not individually recognized. b6
1- [(Sent Direct) e
(34 BLG (141) ——Uy
N Fel “\\ Based on memo Malmfeldt-Bishop 1/4/72 re FBI TOURS,
Mr. Rosen
VAR D b

Mr. Miller, E.S.

Mr. Callahan

Mr. Casper

Mr. Conrad

Mr. Daibey t
Mr. Cleveland

Mr. Ponder T N
Mr. Bates Y S . S e
+

Mr. Waikart _f_____

Fh—

$y

b

v

Tele. Room Tre— b ‘3/(
Miss Holmes
iss Gan IEDE TYRE. IT M . N
e Gy B S&O_O;TM %opms preparedand attached for placing in files of: OVER

RO

o

Mr. Walters i . . . = e A
M Sovars L 5 FEZ 16 oo




{ } 7 sand 14, 1972 brc

ROSTER OF CLERICAL TOUR LEADERS

. IDENTIFICATION DIVISION

O'Neill, John P,

TRAINIG DIVICION

ADMINISTRATIVE DIVISION

Continued:




FILES & COMMUNICATHNS DIVISION

DOMESTIC INTELLIGEICE DIVISION

GENERAL INVESTICATIVE DIVICION

LABORATORY DIVISION

-

b6
bicC




® bo

bic

CRIME RECORDS DIVISION

SPECIAL INVESTIGATIVE DIVISION

WASHINGTON FIELD CFFICE

-3-

ot i i i g e _




o e

|
|
]
: Mr. Tolson
. b6 | Mr. Felt
o . Mr. Campbell
F Bi- ’ - bic : M. Rslsngn
R | |Mr. Mohr
Date: 3/31/72 | |Mr. Bishop
R - . { Mr. Miller, E.S. ___
Ttansmit the following in | IMr. Callahan ____
(Type in plaintext or code) : Mr. Casper
Mr. Conrad
Via AIR TEL ! Mr. Dalbey
Priatity] " Mr. Cleveland _____
_____________________ s Mr. Ponder
—————————————— e Mr. Bates
. Mr. Waikart
T0 : DIRECTOR, FEI (67-679605) e Nr. Soyars
. i Tele. Room
MON 1 SAC, NEMRK (47-15812) T Misa Holmes
s Miss Gandy
SUBJECT: JOHN m&@mlu
FINGERPRIRT CLERK
SO0G
PERSONNEL MATTER
on 3/28/72, | |
| | was determimed to be im the
company of one | | subject of ITSMV matter
captioned:
"UNSUB, lkll I(LNU)9
1972 olet, |
Florida,License
TanpaJ
Newar

[ Jiecated in custody of that auto and was
arrested on authorization of USA, Camden, N, J, Vehicle
reported stolen to Tampa Office, vhich advised Newark of

same by teletype, 3/10/72.

| had nothing to say regarding his

being in the company of [ | and p
of the stolen status of the vehﬁ?gqgg ) I WA R
AT

! Ialso known to be in gomthvWZ o
/) UNSUBS in Newar 6 87-23953, and .indicated an interest - - ;
(ﬁi‘ in becoming involved in disposition/acqutsttion of stolen
M. geBureau
3-Newarx (67-18812)
(1- 26-52700)
(1~ 87-23953)
RMD:emt

(5) b OAFR 1271972

& .
| /3 .
/}; l\}  sent §ows
Approved: “7 Sent M Per b

Spe/cx‘ 1 Agent in »Ch\ﬁrg_e__/’




NK 67-18812

"fgecuriti but no information developed to date to.
| | 4s anything other than hungry forzt

fadicate
"quick dollar",

.+ Informa
reflected that
was estranged from his family and had been for some time
with no appreciable degree otﬂcontact with enployee.

Above for 1nfornation ol the Bureau, ;

LN




o

Mr. Bishop 2/11/12
M., A. Jones

PUBLICITY CONCERNING FBlI EMPLOYEES
JOHN P. O'NEILL, WILLIAM KIES, Ji.,
STEVEN A.CHOPIN

FINCERPRINT TECHNICIANS
IDENTIFICATION DIVISION

THOMAS .. PAGE, FILE CLERK

FILES AND COMMUNICATIONS DIVISION

Enclosed is an article, along with appropriately captioned
photographs, concerning captioned employees.

If approved, copies of this material will be furaished to the

appropriate officials of all favorable newspapers covering the employees’
hometown areas.

Employees have read and approved the enclosed article.
Their permanent briefs are eaclosed.

HKECOMMENDATION:

That the enclosed material be approved ani returned to the
Crime Hecords Division which will furnish copies to the Newark r'ield Oifice
for delivery.

Enclosures (2)

1 - #ir. Bishop - Enc. 1 - Mr. Waikart - Enc.
1 - Mr. Callahan - Enc. 1 - Personnel riles - Enc.,Joha 2.
1. ¥Mr. walters - Enc. C*) William Kies, Jr.,

veR A. Chepin, Thomas 1.. Page
1-M. A, Jones - Enc.
EJC g
(11)




" Many pea:-;:ie think of the Fol in terms of the febuiogs
ekpééit:s pfzric;’me:i by its nearly 3,639 Spoclal Ageats, but behind
these deimat:.c,i men s an egualiy delerminsd shadf of clerical workers
'wi':r* piay'a .rmajbr réi—é in the fam«za:;i investigailve organization’s relentless
_batt le agamct erime aad subversion. | )
 Pour of theme-John ¥, G'eili, William Ties, Jr.,
: atm'en A. chmm, and T}‘thx L. Page--hall irom the Garden ¢ taL.
- and are as ;31,,;;:.,1 o the r”BX's Lra dovarfers in ¥ ‘a:sh;wto:;, o, C.
Joha P. G'Nelll, son of 2ir. asd krs. John F. O'Neill of
Atiﬁrzﬁé City; atz:‘aen A. Chopin, 3on of 2ir. and rrs. Thomas Chopin of

Linsood; and wiumm Kiesg, Jr., zon of 1r. and Mrs. William Kies of




of fingerprints, cm&&iwﬂ over 140 miilion sets.
f=d o>

Ag fingorprint toobniclans, thea,f: young min chsck‘?u
incoming gingergsrimts azzlast those In file t{; ﬁa&ﬂrmmas if a2 povson
already bas a rcwrd: Employecs desirous oﬁ’ becoming fingerprint
techniclong mast undergo throg montho of, intensive classroom ty a*rzi:zg.

.ﬁa&m beenms mi:.;r-ssf;aezi in workiog {or the ¥FEI aiter
hearing an Agoent speak be-fares hiz senlor class at Holy Spirit Eigh
School in Absccon, Be made agpiication whue s{ill 1n high school and
maec&p 2d in -.sm:h,, 1"‘?@ twe weeks aﬁ.’tﬂr graduaticn.

) Like many olher young piga in the FBI, John allsnds
-e¥ening classes at ong of the sceveral collegss ln the Washingion area
ie order to mest the educatinasl roquirements for ths position of Spacial
Agﬁnt Jc.zn ?334 his wife reside ountzide Washington, in historical
Ai*«z:anérm, Ef'érgwia, -
0 Tha custonmary procedure of the Eagle Baond Rew”mﬂﬁa

Banquet in Lridoeion, to have wm’:z ants ax.mm nied Dy & 56507
]

N

[
8
t

R Lo e




engagad in ths coreor they sue ).zz%‘?-:h;i‘c.% i, heovged William

#des, Jr., in ¢loge gontact whidh zw ¥ B as he enjoyed the company
' |

of an Fi{ Ageot at ihls event, Thus was the b sginning of Dill's, as

he prbzs:f. 8 $G Lo called, coreoy wi ha the ¥l Yollowing the banguet,

Bill submitted en anplicstion for enniwoyment whils In his semsf. ‘
year at Dpidgotion fenloy Ligh Sehool.

“ Folk wing an intensive vackground Investigation-=-
standard prozedurs for all prosgective FEL employaes {0 insure
hiring only ths bost qazaiiﬁsri. pagpin~=I3ill was aceoptad and roported
for duly on Juns 29, 1570.

Eill 13 also cnzaged In f&rthermg his cducation to

meet the z*::zqmr—'*m nts for the ,:,;mv*m “,ge:zt position and is presently

enrolled at Northsrn Virginia Commiunity f‘oiic'w in aearby Avlinsion,

-

Virginiz,. e lives in Alexasdein, Virginia,

Seven A. C‘acph;hﬁcame interested in FRBI emp’aeyzﬁeat
after hig in 1wr bad spoken with a group of Agents conceruing clerical
positions wilh the FEIL Steven liked what ke heard from his father and
decided to cmi the Information first-hand. He visited the FBI's Atlantic

City Niesident Agency Cifice whera he submitted an application for

empioymwi and tcok the necessary writlen exzminations. H¢ was

.

e




then the subicnl of o 2::*’:3:;; ound lavesiio ;;{m to uct@ymw ii bs 'xwo

met ths h AT i’&.ﬂ.&&&"ﬁ? *;;wéiz are dwx‘md 4 ei zzi!.-:::.%z’ ani@yeras;
hstﬁv 1 eacouniors 3 m pr sshu».z in aéfrim' tgze aeéeas:;ry_
qualifieaticns, and in m ear;,x? pa-rt o {‘.?ctc.’{zf?r Lw 4 ri?éiii?‘éii a-
letter from ¥E£I Dircetor J E *:;ﬁu heanr 55531;5% him & gyasziﬁea'%itﬁ |
the FI2I in the Nation's {’.‘watﬂ.l and w‘:‘;ruf;ﬁ;ig nlm to u{s:#rt igy éi&iyf -
on Cetober 20, 1959, L
.,tevf;a isa 1080 graduate of .ﬁoiy Ié"pi:éii High E:Licimoi-in
Absecon. Ile also has a desire t'ﬁ pocoms a "‘ps,c!ai A reat aﬂi in
presantly a%ismimr" LS 'im Un , fopss ity in cxd@r to mgm t.lv '
educyimml regquirements isr guch A position. He ghares an amr_tnient
mth thrw othzr FEI emyleyees in lfc}reastv_iﬁa, iaﬁry}m%‘zi; on the csz;t-{ :
gkirts of %‘aguirgmﬁ. o | | |
. - Thomas L. Paﬂ'e acn of hxrﬁ. uomth 7 'I‘. Paga and the
}ate My, Frank A. Page ei Vineharm, la 33!‘25{1%:1 to the Fii's Fi!e:x
ans Camm:;z:.,z:atwm Division. | A' I R R
‘i‘a& Files aad \,Qmm:zmca&zsn..; Divis iﬁzz is mi m;? y

cmrgcd th mmtaimng, 1 filus, mzt 1t also eezztrozs all ¥al

cei;zmaaimti@as, ineiuding teiepmae, teietyg,e, and radio. -
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T P o St g g n E PR S P
Tom's ic! b imvolves chicking o centrnl talo s:};:i}sﬁ{i

f\

locater o detcrimine if {.?i‘é?iﬁ:;n-‘:»i refzrencs has been x;:-mi::'in_fii& to

i

a particalar cprimbaal.

3

hed

Tom becam& intorested in working for the Felin

1965, whils in his seaior wsar at 'vL r:i Senlor !f‘?*;;;i‘: {.f‘%mel he

- ‘

submiti«a%i 8O 2ED caﬁm ifﬁ- empi mt mi ﬁa’a pede 3;%;.4 in July,
1583, cmé raoath after‘)grmﬁaimrs. -

Tom reuched anok: Wr f‘i.u*f*im i.'iﬁié,—cara:ezf re{t@‘at}:} '
when, throuzh hard work zmai neraw‘amaq:-s, };e _ﬂamé; ms:'i;?m.izheicz{ |
of Sciznce d degres by attendiay itk st :;as at the Americon ﬁégivéra‘ity
in Washin D.C. e :mi pis wile reﬁifw in Gremu*‘ii, maryl fand,
a suburban um.zmm.izy e i‘.ﬁza X azl zx'fs Cag:xmi. ’X‘am isg amimk ,.'.iég |
receiving an ay;:emtmegt to the pozition of & n.c;.:,ai Age t
) | ' I,a add .tiozx to th&'u e “ular du t!eg, iz‘f;,«se yeun% men ay

FEI tour leaders. Tiny eeuizzct vmtsrs on free fours ef F Eﬁl Hea:‘z—-
querters, m::xuim” the worki-fasous FBI E.-gbarﬂtcry, exhibzi: |
par;aming to various Fol cases, aze:i a practicat fircarms e}erv:&:astrazim.'
_ As many ,.ﬁ 409,000 ;rsrmns arg giv:m ﬁaéfe twr" ,,zs.ch ye sar. Mga‘r ‘
'éith aﬁzeé mambers of this spm.a‘;y selected gr@ap of -ycaz;g mnIn whb ‘

conduct these tours of F&I Eeaci‘.@anam, Jobn, Bill, Stevea, and Tom

-..w. ‘.':*vﬁ-v .'




9 D - ’ . -t ‘ ’ -
Wwers caraluily traland o he phie to auswor any of ths wrlely of
. }
quastions asked by vieliors, and 49 properly inforrs the publie of
the raany respousibilities of the L =y 7
|
|
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’
-8 -
. .




JOHN P, LQEILL, FIRGERPRINT CLERK, S06, PERSONNEL

MATTER .

FEDERAL BUREAU OF INVESTIGATION

COMMUNICATIONS SECTION

APR 131972

IRECTOR (687-679685)
FROM NEWARK (67-18812)

(RUC) 2P

YeremeE 4"
R

: b6
4‘. b7C

JL

e

RE NEWARK AIRTEL, MARCH THIRTY ONE, LAST.
RE AIRTEL ADVISED OF FACT THAT|

[ Jwas 1w company oF SUBJECT ARRESTED IN ITSMV CASE IN
ATLANTIC CITY AREA AND WAS SUSPECTED OF COMPLICITY IN ITSP
CASE UNDER INVESTIGATION IN WEWARK DIVISION.

ON APRIL TWELVE, LAST,

|, was INDICTED BY F&J, CAMDEN, MJ, FOR

VIOLATION TITLE EIGHTEEN, USC, THREE SEVEN ONE AND TWO

IN COMNECTION WITH ITSP MATTER. |

| wa8 ARRESTED

BY BUAGENTS AND ARRAIGHED BEFORE US MAGISTRATE ROBERT

NUESTADTER AND INCARCERATED ATLANTIC COUNTY JAIL, MAYS
NJ, IN LIEU OF FIFTY THOUSAND DOLLARGE@SAND. ol- (£

! v, Felt

Ar., Tolson

r. Campbell __.
. Rosen
. Mohr
Bishop..

. Miller, X§
. n

. Casper.
Mr. Conrad

Mr. Dalbey

Mr. Cleveland_ .
Mr. Ponder

Mr. Bates...
Mr. Waikart
Mr. Walters
Mr. Soyars. .. |
Tele. Room___
Miss Holmes..
Miss Gandy

searched

END OF PAGE ONE

Wy
W ~/ /
’- m‘v%"’ 24

—
Nygrn-hineed

1 APR <0 1972 ©

3




NK 67-18812
AS POINTED OuT IN RE AIRTEL |
BEEN ESTRANGED FROM FAMILY FOR SOMETIME AND HAS NOT HAD
ANY APPRECIABLE DEGREE OF CONTACT WITH EMPLOYEE.

ITSP DESK, SOG, ADVISED OF ARRESTS IN NEWARK NITEL,

| HAS

APRIL TWELVE, LAST, ENTITLED, QUO TE|

|1TSP 3

FUEITIVE; |
CONSPIRACYs AFO3 SFCAA, 00: NEWARK QUOTE.

ABOVE FOR INFORMATION OF BUREAU.

END

R R R L RIS A

S e bl A | b Fi s i e

bé
b7cC




-April 13, 1872
Mr. Lecnard M. Walters L
Federal Bureau of Investigation )
Wasiiington, D. €. /2 e
Dear br. Walters: '
I am indead pleased to eommend, through
you, the personnsl of your division who pericymad 80
effectively in connaction with tours of Bureau hzad-
quarters which were conducted during Easter week,
’
All of these employees iusured thit visilors
were treated in a proiessional and courteous fashion
, and their eiforis reflect most favorably onthe F31, 1
é would like t0 reguest that you convey my wholehearted
W appreciation {0 everyone for hls worthwhile services.
s . Eincerely yours, s
f J. Edgar Hoover
- [
YITE 1 - Mr. Bishop (Personal Attention) For your information.
i '_“':, | 1'- Mr. Walters (Personal Attention) _ be
P AR Lo 19( “ A copy of this letter will be placed in the files of bicC
R - _all participants
§ RS 1 kSent Direct)
= {4 BLGiew DT CATE v e,
Bl (55) » - ,ﬂ ,{ (
Sl S - memo e
Yilier, 5. — W Based on/Malmfeldt- Bishop 4/1()/72 re FBI TOURS EASTER ;
gaspel;' — /‘ WEEK - 1972 . o .
e A \
Cloveland .. ~ L (\\ 3 418
Ponder . k . N }’:e‘ R o -
g:t;zrt T ’ \\: - . - (:l.{" i , ,}i’i} b}
Yalters :———»——— T v ) i % /‘h 3 -
s —— 1 MAY19 1972 o B
S~ MAILROOM [T}  TELETYPE UNIT /}\g .

f‘Oples prepared dﬂd attached for placing in the personnel files of : /OVI:,

.

it v A,




- Mr. Leotard M. Walters
FBI - Washington, D, C.-"~




- — 4

OPTIONAL FORM NO. 10 -~ 5010-106 b 6

::Z ‘G,E:l2 ::g.lor::. 27 & . b7C Tolson
UNITED STATES GOWERNMENT T

M d i
emoranaum h%

Miljer, E.S.

/\YA lah

per

TO Mr. Callahan ‘ paTE: April 17, 1972 onrad

Dalbey

Cleveland
Ponder
t
FROM H, N, Bassetty aikart

oyars

i i ;’/“ ele. Room
susjecT JOHN P, ©'NEILL AR, i/ i/ Eziﬂes"
Fingerprint Clerk ‘ ﬁ A y

EOD 6-20-70; GS-5, $7319
Age 19; Married, No Children
Identification Division
PERSONNEL MATTER

W

SAC, Newark, has advised that|
| | was in the company of the subject of
an Interstate Transportation of Stolen Motor Vehicle case when that individual wa
arrested 3-28-72. Newark Office further advised that on 4-12-72
was indicted by the Federal Grand Jury, Camden, New Jersey, in connec-
tion with an Interstate Transportation of Stolen Property matter. He was arrested
by Bureau Agents and arraigned before the U.S. Commissioner. He is presently
incarcerated in Atlantic County Jail, Mays Landing, New Jersey, in lieu of
$50, 000 bond.

n

It is to be noted that| |has been estranged from the family
for some time and has not had any appreciable degree of contact with employee.
There is no indication that employee is aware of the above arrest.

RECOMMENDATION:

That employee be advised on a confidential basis of the fact that|:|
has been arrested and is the subject of a Bureau investigation. He should be
alerted that any attempts byl to contact him concermng tﬁgs matter should

be reported immediately to his supexggcq._gg /f T yEr g
Pur NK, 630-76: B USA claeli'ack. y “f"_ = ‘"‘#"'“v’
f@tu}culém- it “f'f
paniphisatly onsbiecl . Qujte,. q& J/
J
Enc. v/
a

1 - Mr., WalteTs e
1 - Mr. Bates P




Lt SEL PO A NG L0
o M AR RIS .
. o LcrmY o e

. I\ufl)srﬁTES(?'\ERNMENT
hiemorardum

™0 @ ACTING DI: :CTOR, FBI DATE: &, u/7:
ATT: CRIMC RECORDS DIVIS N

FROM <7 - SAC, NEWARK (67-13398) i '

/:
P /

SUBJECT: PUBLICITY CONCERNING FBI EMPLOYEES LA
JOHN P, ©'IEZLL, WILLTAM KIES, JR, Vo
STEVEN A, ..10PIN, FINGERPRINT TECHNICIANS /
IDENTIFICATION DIVISI¢\N b
THOMAS L., PAGE, FILE CL KK /.
FILES AND COMMUNICATIONS DIVISION

D T B v et S s O e WD SRR G D M ST GMO MR AR s v ¢ e GED SRS G MmN IR Gmp G G WD G o e G

Re Bureau routing slip captioned as above ed 2/15/72,
which 18 attached, . -
‘}z,'.," R
Enclosed herewith are the origjinal anc :hres - pies
of &n article concerning THOMAS L., PAGE, which » .. ire. .n

the ‘Vineland Times Journal”, Vineland, N, J., ¢. .,/ .o’ °,

Articles concerning O'NEILL, KIES and CHO:r ‘N, «hi 1
apoeared in the"Atlantic City Press," Atlantic City, N. 7.,
were previously submitted to the Bureau,

5BV

L
2-Bureau (Enes.5

l-Newark mm.i
JEZ:rac oo w - ‘ 2
(3) SAER Ol \ "
. . ~ .‘/.4'.‘\ -
o s
At
NI

L

: ' E
_-n Buy U.S. Savings Bo;z&{ Regularly on the Payroll Sab:'ng.r Plan
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= .. | _ m
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] 2 -
M. P m!uw
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o %.IL . e
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© — .
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2 &
M Jw E Date: g
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i g Author: b
a. Editor:
b 4
P gl r e Charles Reynolds
S a5
U @ . Characters
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m . . Submitting Office:
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/-NOT RECORDI e
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( SWESHIKGTON — \Iany peo- they are interested in, broughtja background investigetion o

Iple think of the FBI in terms
[of the fabulous exploits perform-
7ed by its nearly 8,600 special
gagents, but behind these man
is an equally determined staft
of clerical workers who play
a major role in the famed in-
vestigative organization's
irelentless battle against crime
iand subversion,

Four of them — John P.
O’Neill, William Kies Jr., Steven
A. Chopin and Thomas L. Page
—- hail from the Garden State
and are assigned to the FBI's
Heagquarters in Washington,
D. C -

John P. O'Neill, son of Mr.
and ‘Mrs. Joha F. O'Neill of
Atlantic City; Steven A. Chopin,
son of Mr. and Mrs.. Thomas
Chepin of Linwood; and William
Kies Jv., son of Myr. and Mrs.
William Kies of Bridgeton, are
assigned to the FBI's ldentifica-
tion Division as figerprint
;techricians.

190 M. PRINTS

.The Identification Division,
one of 10 divisions comprising
!FBI Headquarters, is the
jworld’s largest repository of
fingerprints, containing over 199
million sets.

As fingerprint technicians,
these young men check incom-
ing fingerprints against those
in file to determine if a person
already has arecord.
Employes desirous of becoming
fingerprint technicians must un-
dergo three months of intensive
- {classroom training.

John hecame interested in}-"-
working for the FBI after hear-
.ing an agent speak before his
‘senior class at toly Spirit Hign
School in Absecon. He made
‘application while still in high
;scnool and was accepted in

-’June 187y, iwo weeks aiter gra-

tduatloq

!~ Like many other young men
1m the FBI, Jobn attends evening
(ciasses at one .. the several
 colleges in the Washington area
in order to meet the educational

William Kies Jr., in close gon,
tact with the FBI as he enjoyed:
the compzny of an FBI agent!
at this event. Thus was the!
fIbeginning of Bill's, as he prefers
tn be called, carcer with the
FBI. Following the banquet, Bill
submitted an application for
omployment while in his senior
year at Bridgeton Senior High
Schoot.

Following an intensive
background investigation —
standard procedure for all
prospective FBI employees to
insure hiring only the best quali-
fied people — Bill was accepted
and reported for duty on June
29, 1970,

Bill is also engaﬂcd in further-
ing his education to meet thel,
requirements for the special
agent position and is presently
enrolled at Northern Virginia
Communify College in nearby
Arlington, Va. He lives in Alex-
andria, Va.

AGEXNT IN RESGRT
Steven A. Chopin became in-
terested in FBI employment af-

ter his father had spoken with
a group of agents concerning
clerical positions with the FBI.
{Steven liked what he heard from
his father and decided to get
the information first-hand. He
visited the FBI’s Atlantic City
Resident Agency Office where
he submitted an application forja
employment and took the
necessary written examinations.
He was then the subject of'

\requirements for the position

-of special agent, vohn and his.
wife reside outside Washington,
in historical Alexandria, Va
BRIDGETCN BOY

The customary procedure of
the Eagle Baund Recognition
Banquet in Bridgeton, to have
partieipants accompanied by a
sponser_engaged -in the career

determine if he also met the
high standards which are
demanded of all FBI employees.

teven encountered no pro-
blems in meeting the necessary
qualifications, and in the early
nart of October, 1569, he receiy-(;
ed a letter from FBI Director

J. Edgar Hcover offering him|

a. position with the FBI in the
Nation’s Capital and instructing
him to report for dmy en Oct.
20. 1969,

HOLY SPIRIT GRAD

Steven is a 1969 graduate of
Holy Spirit High School in Ab-
secon. He also has a desire
to become a special agent and
is presently attending American|!
Uuiversity in order to fulfil!i
the educational requirements for!
such a position. He shares an
apartment with three other FBI
employees in Forestviile, Md.,
on the outskirts of Washington.

Thomas L. Page, son of Mrs.
Dorothy T. Page and the late
Mr, Frank A. Page of Vineland,
is assigned to the FBI's Files
and Communications Division.
VINELANDER

The TFiles and Communica-
tions Division is not only charg-
cd with maintaining FBI files,
but it also controls all FBI
rommunications, including tele-
rhone, teletype, and radio.

Tom’s job involves checking:

central information locator to
determine if previous reference;
{has been made in file to a
particular criminal.

lthe FBI.

Tom became 1r,cxg;,tcd fn
working for the PRI T 1963,
while in his senior ycar st
Vineland Seaior High School. Ha
submitted an application for
employment and was accepted

in July, 1965, one month after
graduation.
1omreachedanother
milestone in his caveer recently.
&lwhen, through hard work and
perseverance, he earned his Ba-
chelor of Science degree by at-
tending night school at the
American Uaiversity in Wa.
shington, D. €. He and his wife
reside in  Greenbelt, Md.,, a
suburban community of the Na-
tion’s Capital. Tom is anticipat-
irg receiving an appointment
ito the position of special agent.

| 1In addition to their regular
duties, these young men are
FB! tour leaders. They conduct
‘fvisitors on free tours of FBI
Headquarters, including fthe
world-famous FBI Laboratory,
exhibits pertoining to various
FBI cases, and a practical
firearms demonstration. As
many as 400.000 persons are
given these tours each year.
Alonz with other members of
this specially selected group of
young men who conduct thesa
tours of FBI Headquarters,
Jehn, Bill Steven, and Tom were
cazefuhy trained to be able to
janswer any of the varietyiof
'que tions asked by visitors, and
ito properly inform the Dubhc
iof the many responaxb\htxes -of

S e



FETT g ; ¢
FEDERAL BUREAU OF INVESTIGATION

NAME: LAST, FIRST, MIDDLE SOCIAL SECURITY NUMBER

ONELLL JOMN P 147-42-1004
NOTIFICATION OF BASIC CHANGE .
{ CODE- NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV. iINCR.-
892— QUALITY INCREASE 896~ ADMIN, PAY INCREASE
R l 893 —WITHIN GRADE INCREASE 897 ADMIN. PAY DECREASE
894 —PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 17 S/12 1711772
. GRADE OR LEVEL STEP OR RATE OLD SALARY NEW SALARY ‘
GS=_§ STEP 2 $7319.00 $7+563.00
, DATA ON UNPAID ABSENCE
ﬁERlOD(S) TOTAL EXCESS iIN PAY STATUS AT END OF WAITING PERIOD| INITIALS
YES /
L—_;_] EMPLOYEE’S WORK 1S OF AN ACCEPTABLE LEVEL OF COMPETENCE. Le PATRICK GRAY, I1I

ACTING DIRECTOR

l: EMPLOYEE'S PERFORMANCE RATING 1S SATISFACTORY OR BETTER.

67-NOT RECORDFEI
2 JUL 18 1977 G2

1/ 9712

(DATE)

PERSONNEL FILE COPY’
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FD-185 4Rev. 10-26-70) ‘ ‘
P . .

--

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: JOHN P, O'NEILL
Where Assigned: Identification Technical
(Division) {Section, Unit)
Official Position Title and Grade: Fingerprint Clerk, GS-5
Rating Period:  from 10-1-71 to T7-12-72

, Employee’
ADJECTIVE RATING: &/11//;,..74 Toitials

Outs tanding/, Excellent, Sati

isfactory, Unsatisfactory ,

Supervisory -
Fingerprint
Rated by: ] |_Examiner 7-12-72 b6
STENATUre Title Date bLIC
Reviewed by: — | Special Agent =~ 7-12-72
- Title Date
: L 1y 231972
Rating Approved b s o 20 -~ LT Lrar NEVIE T Jp
& app y il ~ Signature . . e Title Date

AT e

TYPE OF REPORT

[] Official [X] Administrative g
(] Annual (] 60-Day
(] 90-Day e
(] Transfer ' 9 RKE -
,l/\ {T] Separation from Service
'\_//3‘: \ | [(X] Special
\ b
\

Pa e o B
CoWE et ew

v,
(L0 A




FD-185b (Rev. 12714.70) -
PERFO!MANCE RATING GUIDE FOR CLERICAL PERS*L
© (For use as attachment to Performance Rating Form FD-185)

JOHN P. O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

Name of Employee

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
v Satistactory

Unsoﬁsfuc'rory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

No opportunity to appraise. In other responses, use “X.”

{Use INK for Checklist - DO NOT TYPE) CHECKLIST

__‘k_. 1. Personal appearance.

3 2. Personality and effectiveness of his personal contacts.
__i. 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
—E a4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [~] Yes 'gLNo.
If answer is yes, explain.

Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
Planning of work.

© W= oo

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
Supervisory evaluation:

(a) Leadership

—— (b} Ability to handle personnel
(c) Making decisions

(d) Assignment of work

(e) Training subordinates

__Zl& Misci%neous. Specify and rate:
Technical or mechanical skills
Other __J RS
14. Number of Incentive Awards ___a__ . )
Commendations received from Director: Individual ___.__0__ Through Superior _L .
Suggestions submitted
If none, check block [_].
15. {gNone. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

;

(f) Devising procedures

(g) Promoting high morale

(h) Getting results

(1) Furthering equal employment opportunity

1]

(Use space abouve for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work.

B. Is description of position to which employee assigned current and accurate as described and as operating? _Ygﬁ_ (If not, identify
by Position Number here , and explain.)

C. Is employee qualified to operate a motor vehicle incidental to his official duties? [} Yes X) No If answer is "yes._" personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.

(c) Past safe driving record OK or has passed Bureau road test.
ADJECTIVE RATING: @“Z/%"I—J EMPLOYEE’S INITIA

(Outstandi{g, Excellent, Satisfactory, Unsatisfactory)




MAY 1962 EDITION
GSA GEN. REG, NO. 27

-UNITED STATES GOVERNMENT

Memorand

FD-325 (Rev. 1-15-69)
OPTIONAL FORM NO. 10 5010-106 ‘

Ngm
MR. WALTERS\" {V‘/ DATE:  7-12-72

Q PROMOTION

B. E, Ponder@‘/a% XtyRoom 4524, Justice Buildin

supject: JOHN P, O'NEILL Technical Section
EOD 6-22-170 Identification Divisio
Fingerprint Clerk, GS-5

Note: This form may be used in recommending non-Agent personnel for promotion. It provides a check list of items
covered in promotion recommendations (although some will require additional information). Keep in mind that no
romotion is routine, that recommendations must show promotion has been earned, and that execution of the check
ist does not necessarily mean the recommendati on is complete and should not be supplemented by any additional
comments concerning employee’s performance or record. Use a supplemental page for any additional comments.
Remember that if disciplinary action was taken against employee within the past 12 months, you must state why
you feel he should nevertheless be promoted now. Include specifics,

Remymemo recommending captioned employee for trial assignment.

ReBulet approving trial assignment.

It is recommended that the above employee be promoted to the following position (show title, grade and position number):

— Fingerprint Clerk, GS-6 GS 072-6-66-D-78 .

[ satjsfactorily completed trial assignment.
Fomal approved trial assignment not required and employee has demonstrated over period of at leaSt 2 months
complete capability of performing duties of position. (Where appropriate attach additional page showing justification
that employee is best qualified including justification for passing over anyone with greater length of service.)

[[] Employees passed over for this assignment have been advised of the reason(s) and a written record made of same.

"] Employee replaces reassigned separated. [] Employee is
_-additional incumbent in position. (If latter, submit detailed justification, including work. load statistics.)
@/Pirfonnance rating showing rating of Excellent is attached. (Where trial completed, rating must

be submitted; where no formal trial served rating must be submitted unless one recently submitted.)

Employee meets all special requirements for position involved such as minimum production, quality and quantity
of work, etc. (Consult Manual of Rules and Regulations for requirements.)

[E/A:ttendance record satisfactory. (If questionable or if previous history in file raises question as to current attendance
record, completely analyze on additional page.)

] Passed necessary tests. (Attach if not previously furnished to Bureau.)

[] For males only:. weight height _________ and frame
which is within the desirable weight limits.

By whom weighed Date

I Y i e '
; ,3%:*59 i . 'FN oS~ " }.;
r\“ ’ . \\\gx Wi Wuﬁx* . ‘\ N B %Re(;c‘)fding Block)
s .}\ » :

N et g i g i L
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. i\ “'-MWJAI - A -x 2,

¢ ® FILE CHECX - OK ) Searched T N

: PROMOTE EFFECTIVE, RFC- f 4 J Jid
Enclosure FIRST PAY/PERIOD Jiu\. e




July 21, 1972

i / R i f R »

Mr. John P. .0/Neill
Paderal Bureau of Investigation
wWashington, D. C.

\,

e
e i

Dear Mr., O'Neill:

I am indeed pleased to advise you of your
promotion to the positiocn of Pingerprint Clerk, $8153
per annum in Grade GS 6, effactive July 23, 1972,

Sinceraly yours,

L. Patrick Gray III

L. Patrick Gray, IIX
Acting Director

1 - Mr. Walters (PERSONAL ATTENTION) Enclosure

The enclosed "Application for Additional Group Life
~—1 Insurance® should be given to employee who should be advised
MAILED, 5. that if enrolled under SAMBA, entitlemont exists to exercise
JULZ 11972 option to obtain naz.muw life insurance for grade as explained
. in application for:i., In applying for this insurance, the
FBl enclosed application should be curecuted and mailed to SAMBA.
— Yo avoild submitting a Fersonal Health Statement, the application
should be mailed within sixty days after the effective date of
tthis promotion. -

Felt 1 - Movement
Bates
Bishop
Callahan
Campbell
Cleveland
Conrad

1 "l P
(;J}’ ~~£"f§’} (? é, :‘
Conad djd* \ (5) 67-679605 ;!{]%
Jenkins o 2*;

Marshall
v
' \)ﬁ} R A" ’/ |

Miller, E.S. ——
TELEM};Q uNIT ]

Ponder
Soyars

Walters
Tele. Room Ei
Mr. Kinley k.S

Mr. Armstrong —
Ms. Herwig

Mrs. Neenan .  MAIL ROOM

T,




FD-207 (Rev. 4-3-67) .
OPTIONAL $ORM NO. 10 5010108
- MAY 1962 EDITION

GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT

b6

Memorandum

J
TO | IEEXHEIRX MR, WALTERS{““ég DATE: 9-12-~72

FROM : B, E, Ponger\ S
. D

""?(ﬁg‘ <

sugecT: JOHN P. O'NEILL - EOD 6-22-70 Fingerprint Clerk, GS-5 N0 T‘:;wm

. o
(Employee’s present payroll name) b PV

Technical Section -~ Identification Division

(Division)

PAYROLL NAME (List as desired on payroll)

ADDRESS AND TELEPHONE CHANGE
Present telephone number (city)

] FD-310 enclosed Local address - (Number Street City State (zip code))

THE FOLLOWING MUST BE EXECUTED IN REPORTING MARRIAGES OR BIRTHS

MARITAL STATUS \\
Married to - Show full (maiden) name of spouse Date and place of marriage .
Is spouse a Bureau employee? [ | Yes o FD-310 enclosed [ |Yes [ _JNo

If you have previously filed any designation of beneficiary forms, it will be necessary for you to execute new forms in
the event you now desire to cancel or alter prior designations.

NAME, ADDRESS, AND TELEPHONE NUMBER OF PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

BIRTHS
Girl named Boy named
Born on Birthplace
Alexandria Hospital Alexandria, Va.
To employee and (Name of spouse) B

3
&

Ve P .
, ).’) \/1{7 {'} 00 s O a4 '/ “ . This is their ].St child

/ézrrs..——— ‘ / ‘ k\“’ »
&

WB/rr)v» . N
P e oy e ey sl

2)

\;L




STANDARD FORM 50 —Rev. December 1961
U.S. Civil Service Commission
FPM Chap. 295

NOTIFICATION OF PERSONNEL ACTION

(FOR AGENCY USE)

1. NAME (CAPS; LAST—FIRST—MIDDLE MR.—MISS—MRS.

D'ELILL, JOIN F.

(1‘{?)
EIRES Y 4

2. (FOR AGENCY USE)

3. BIRTH DATE
(Mo., Day, Year)

2-6-52

5. VETERAN PREFERENCE

—1_] 1—NO

3—10 PT DISAB. 5—10 PT OTHER

4~—10 PT COMP.

6 TENURE GROUP

7. SERVICE COMP. DATE

2—5 PT.
9. FEGLI
1—COVERED (Regulor only ~declined Optional}

2—INELIGIBLE ~ 3—WAIVED  4—COVERED (Reg & Opt.)

10. RETIREMENT

1-CS
2--FICA

5—OTHER

147-42-1004

11 (FOR CSC USE)

4 SOCIAL SECURITY NO.

12. CODE NATURE OF ACTION

13. EFFECTIVE DATE
(Mo., Day, Yar)

14. CIVIL SERVICE OR OT

HER LEGAL AUTHORITY

PROMOTION 7~23~72 NCEPTED BY LAN
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE, (b) STEP | 18. SALARY
OCCUPATION CODE . OR OR
LEVEL RATE
Fincerorint Clerxk o
£7-2-41 410 Soarics (72 3 2 37763 ma
19. NAME AND LOCATION OF EMPLOYING OFFICE
Identification Division
Technical =section
wazhington, 3. 2.
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22, (a) GROARDE (b) SI’%P 23. SALARY
OCCUPATION CODE LEVEL RATE
Fingerprint Clerk 7215 )
66~-2-73 410 Ceries 072 8 1 $2153 ua

24. NAME AND LOCATION OF EMPLOYING OFFICE
Icentification Division
Technical 3Soction
Yaghinaton, U. C.

25 DUTY STATION (Cly—county— Slelc) 26. LOCATION CODE

27. APPROPRIATION 28. POSITION QCCUPIED | 29. APPORTIONED POSITION

1—COMPETITIVE SERVICE FROM TO: STATE
S. & E, FBI 2 2—EXCEPTED 1—PROVED-1
. i SERVICE 2—WAIVED-2

3. REMARKS:

A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING

SEPARATIONS. SHOW REASONS BELOW. AS REQUIRED CHECK IF APPLICABLE: PROBATION

lu'.‘\ L‘jﬁj
o
U

e
s

A

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 34. SIGNATURE (Or other authentication

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

33. CODE EMPLOYING DEPARTMENT OR AGENCY 2
FEDERAL BUREAU OF INVESTIGATION o
DJ 02‘ WASHINGTON O C 20535 35 DATE 7 o N
5 PART
50-133-01

4 PEFRSONNE! ENIDER C~NADV




September 15, 1972
Mr. John P. O'Neill
Federal Bureau of Investigation
Washington, D. C.
Dear Mr. O'Neill;
I wish to extend to| and you be
I_mumgmmmimim upon the birth of your son, '
May the future be filled with an abundance of
joy and good health {or your little boy.
Sincerely,
L, Patrick Gray IIIX
1 - Mr. Walters (Personal Attention)
67-679605
seb Geobh—
@ A
Felt L BM_\ ‘CQ\ % ;{ :
Baker. ':3‘ Lol ., “.
Bates
Bishop .
Callahan FB{
Cleveland ____
Conrad
Dalbey
Jenkins
Marshall _____
Miller,E.S. __
Ponder :
Soyars ”4(5 v A e vean e’
Teokom — | Lo 1R i
Mr. Kinley ____ / \-\U‘
i s [N 3
Mrs. Neenan _  MAIL ROOM [M1° TELETYPE UNIT[ )

PN




FD-185 (Rev. 10-26-70) ' .
N Q

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: JOHN P. O'NEILT,

Where Assigned: _ ldentification Technical
(Division) (Section, Unit)
Official Position Title and Grade: __Fingerprint Clerk, GS-6
Rating Period: from 10-1-71 to 9-30-72

égé ] 2,4 4 Employee’s
ADJECTIVE RATING: - Initials

Outstandz7ng, Excellent, Satisfactory, Unsatisfactory

67 AL
Iy
Supervisory _
Rated by: i Fingerprint Examiner  10-2-72  ©°
Title Date bic
Reviewed by: | Special Agent 10-2-72
: Signature Title Date
Rating Approved by: Z / @4 W Ascistant Director CCT 6 1972
Signature Title Date
TYPE OF REPORT
[X] Official [] Administrative
[(X] Annual ] 60-Day
] 90-Day
] Transfer
[] Separation from Service
[] Special
‘/ oy g, .“-
A EECR ‘ Lo
W H "l o U:j s TH?REE
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FD-185h (Rev. 12-14-70)

f’ -

PERFORMANCE RATING GUIDE FOR CLERICAL PERSO

(For use as attachment to Performance Rating Form FD-185)

Name of Employee _JOHN P. O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
v ___ Satistactory

Unsatisfacfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

No opportunity to appraise. In other responses, use “X.”

(Use INK for Checklist - DO NOT TYPE) CHECKLIST

1. Personal appearance.

. Personality and effectiveness of his personal contacts.

it

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [} Yes ZNO.
If answer is yes, explain.

. Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.

. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
. Planning of work.

© W N ;m

Accuracy and aitention to pertinent detail.

—t
(=]

. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

| KPR

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
& 12. Supervisory evaluation:

—_(a) Leadership

(b) Ability to handle personnel
(c) Making decisions

(d) Assignment of work

(e) Training subordinates

13. Miscellaneous. Specify and rate:

(f) Devising procedures

(g) Promoting high morale

(h) Getting results

(i) Furthering equal employment opportunity

il

A

Technical or mechanical skills

Other Jow RS

14. Number of Incentive Awards _._Q__ .

Commendations received from Director: Individual _Q_ Through Superior —/,__ .

Suggestions submitted .
If none, check block [].

15. [SgrNone. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

(Use space above for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work,

B. Is description of position to which employee assigned current and accurate as described and as operating? _YE_S. (If not, identify
by Position Number here , and explain.)

C. Is employee qualified to operate a motor vehicle incidental to his official duties? [ Yes No If answer is *yes,” personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is use. (b) Is physically fit to drive.
(¢c) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: 8% ” EMPLOYEE'S INITIALS J22. oS

(Outstanding, b;;&'ellent, Satisfacta'rgz, Unsatisfactory)




FD-281a {(Rev, 8-11-64)

RLQEIPT FOR GOVERNMENT PROPER’IQ
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

Date # - 2 f}(’ 73

I certify that I have received [ ] returned the following Government property for official use:

FBI IDENTIFICATION CARD #__ 03061
RETURNED
OLD FBI IDENTIFICATION CARD # 68709

/-
~
READ : Very truly yours,
The Government property which you hereby acknowledge N ’
is charged to you and you are responsible for taking care -
of it and returning it when its use has been completed. (Signature) LA 7_'7 O

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN
ANY WAY.

R e T e e (Typed name)

John P, O'Neill

O
W d A ¥

ey




3-634 (9-20-72)

»

NOTIFICATION OF PERSONNEL ACTION
FEDERAL BUREAU OF INVESTIGATION

1. NAME(CAPS) LAST—-FIRST—MIDDLE MR.—-MISS—MRS. 2.(FOR AGENCY USE)| 3. BIRTH DATE 4. SOCIAL SECURITY NO.
5. VETERAN PREFERENCE 6. TENURE GROUP 7.SERVICE COMR DATE ™ NP b
1 -NO 3—-10 PT. DISAB, 5—10 PT. OTHER RS2 R L o = g,
2~5 PT. 4~10 PT. COMP, ) v
9. FEGLI B 10. RETIREMENT 11. (FOR CSC USE)
1 —COVERED (Regular only—declined Optional) 1-cs 3-Fs $—~OTHER
2—INELIGIBLE 3—-WAIVED 4.-COVERED (Reg. & Opt.) ﬁ 2-—FICA 4 —-NONE
12.CODE NATURE OF ACTION 13. EFFECTIVE DATE |14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. GRADE STEP|18. SALARY
OCCUPATION CODE (a) OR (b) OR
LEVEL, "RATE

19. NAME AND LOCATION OF EMPLOYING OFFICE

P —

20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND - |22. GRADE STEP|23. SALARY
OCCUPATION CODE | (a) OR (b) OR

LEVEL, RATE

24, NAME AND LOCATION OF EMPLOYING OFFICE

25. DUTY STATION (City-county-State) 26. LOCATION CODE

27. APPROPRIATION 28.POSITION OCCUPIED |29. APPORTIONED POSITION

- P
1-COMPETITIVE SERVICE FROM: T0: STATE

S. & E.. FB! 2_EXCEPTED 1-PROVED-1
) ! 2 SERVICE 2-WAIVED-2

30. REMARKS:
A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT} TENURE FROM:

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED.CHECK IF APPLICABLE. l:l & D rion

R AYATE

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 34 _SIGNATIRF (O athoer authentication) AND TITIE

32, OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

33. CODE EMPLOYING DEPARfMENT OR AGENCY

FEDERAL BUREAU OF INVESTIGATION
DJ 02] WASHINGTON D, C 20538 35- DATE




GEN. U.S. 4-5-63 IN LIEU OF

FORM 12-60 (REV. 5/23/72) APPROVED COMP.
SF 1126 .

<

FEDERAL BUREAU OF INVESTIGATION

NAME: LAST, FIRST, MIDDLE

SOCIAL SECURITY NUMBER

ONEILL JOHN P 147-62~-1004
NOTIFICATION OF BASIC CHANGE

CODE-NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV. INCR,

892 -—QUALITY INCREASE 896~—ADMIN. PAY INCREASE

x 893 —WITHIN GRADE INCREASE 897-—ADMIN. PAY DECREASE

894 —PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 7 / 2 2/ 7 3 7 / 2 3, 72

GRADE OR LEVEL STEP OR RATE OLD SALARY NEW SALARY
G5~ & 1\ STEP 2 $84572.00 $8+4658 .00
DATA ON UNPAID ABSENCE
PERIOD(S) TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD| INITIALS
ey AP
‘ ) /}"?{)rw
¢/
I:E EMPLOYEE'S WORK 1S OF AN ACCEPTABLE LEVEL OF COMPETENCE.
[:] EMPLOYEE'S PERFORMANCE RATING 4§ QAnsa?ué‘ﬁi OR BETTER.
et T G st
TNOT ‘
REMARKS: 6 haP S A S ~ 1~ 1072 _
) v N RIS 15 18 1/2e/7T3
oy (BATE)

Lo

o

DIRECTOR
FEDERAL BUREAU OF INVESTIGATION

PERSONNEL FILE COPY

I ———————




August 30, 1973

Mr. Tletcher D, Thoinpson
Yederal Eureau of lnvestization
Washington, 0, C,

Dear XIr. Thompson:

Itisa 1 asa
personnel cf the iZentific
80 eitectively m:ident to
erable length of time.

are to «"o:m“end, thrcugh you, the
ation Uivision who servec the I'BI
oar tour program over a consid-

These izdivideals nlavea an instrumental rart
in the success oi this vitally irzportant program e o

their enthasizsm, ianZosiry, and vholchearted interest in
their work.

I ask that vou advige all of them of my sincere
gratitude for a job well done,

Sincerely yours,
C. M. Kelley

\ i)
\r\\\h Clareace M. Kelley Q‘;
Q}" Director
ss0. Dir, 1 - Mr. Thompson (Personal Attention)

' A copy of this letter will be placed in the files of all participants,

Admin. __

Comp. Syst. ___

foles & Com: — 1 4 (Sent Direct) ) ﬁ/
tdem. Q; 1 - Mr, Walsh (Personal Attention) For Your Information N
l}n!Poﬂion 4 ‘) ¢ )
intell, \ (
Laboratory K Based on memo| |8/21 /13 re FBI Tours, _ J
i £ — COMMENDATION MATTER, - ' bs
L:;olﬂmcr‘:un \ - : R
[Cong. Serv. by { Lae b H
Corr. & Cr. K ! :
euurcm:______ ; l HERI A7~ 2
:ss Of: - \) /r\»l\J of)’l/) ; Sl ;‘
Sreeores soc'y ~ MAIL ROOM ¥” TELETYPE UNIT (] i o é
i Copies prepared for placing in files of :OVER

0




Mr. Fletcher D. Thompson
FBI - Washington, D. C.

John P, O'Neill

b6
b7cC

-2m




FD-291 (Rev._7-30-73) ‘ .

EMPLOYMENT AGREEMENT

As consideration for employment in the Federal Bureau of Investigation (FBI), United
States Department of Justice, and as a condition for continued employment, I hereby declare
that I intend to be governed by and I will comply with the following provisions:

(1) That I am hereby advised and I understand that Federal law such as
Title 18, United States Code, Sections 793, 794, and 798; Order of the
President of the United States (Executive Order 11652); and regulations
issued by the Attorney General of the United States (28 Code of Federal
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un-
authorized disclosure or production of national security information, other
classified information and other nonclassified information in the files of
the FBI;

(2) 1 understand that unauthorized disclosure of information in the files
of the FBI or information | may acquire as an employee of the FBI could
result in impairment of national security, place human life in jeopardy, or
result in the denial of due process to a person or persons who are subjects
of an FBI investigation, or prevent the FBI from effectively discharging its
responsibilities. I understand the need for this secrecy agreement; there-
fore, as consideration for employment I agree that I will never divulge,
publish, or reveal either by word or conduct, or by other means disclose to
any unauthorized recipient without official written authorization by the
Director of the FBI or his delegate, any information from the investigatory
files of the FBI or any information relating to material contained in the files,
or disclose any information or produce any material acquired as a part of the
performance of my official duties or because of my official status. The burden
is on me to determine, prior to disclosure, whether information may be disclosed
and in this regard I agree to request approval of the Director of the FBI in each
such instance by presenting the full text of nyy proposed disclosure in writing to
the Director of the FBI at least thirty (30) days prior to disclosure. I understand
that this agreement is not intended to apply to information which has been placed
in the public domain or to prevent me from writing or speaking about the FBI but
it is intended to prevent disclosure of information where disclosure would be
contrary to law, regulation or publie policy. I agree the Director of the FBI is
in a better position than I to make that determination;

(3) 1 agree that all information acquired by me in connection with my official
duties with the FBI and all official material to which I have access remains
the property of the United States of America, and I will surrender upon demand
by the Director of the FBI or his delegate, or upon separation from the FBI, any
material relating to such information or property in my possession;

(4) That I understand unauthorized disclosure may be a violation of Federal
law and prosecuted as a criminal offense and in addition to this agreement may
be enforced by means of an injunction or other civil remedy.

I accept the above provisions as conditions for my employment and continued employment
in the FBI. I agree to comply with these provisions both during my employment in the FBI and

following termination of such employment. )
7. / ) //
ﬁ% IROYVEYD
o (Signature) b6
Witnessed and accepted in beha].ﬁMhLD.mm' FBL on i L b7C

£ 1973 vy _ -
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- FD-185 (Rev. 10-26-70) ' .
k LY t ]

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Name of Employee: JOHN P, O'NEILL

. Identification Technical
Where Assigned:
(Division) (Section, Unit)
Official Position Title and Grade: Fingerprint Clerk, GS-6
Rating Period:  from 10-1-72 to 9-30-73

Empl
ADJECTIVE RATING: %/%/\/ mp oyclee s

nitials

/dutstanding, Excellent, Satisfactory, Unsatisfactory

pvisory Fingerprint b6
Rated by: Examiner 10-1-73 ¢
e Title Date
Reviewed by: P{ ’ Special Agent 10-1-73
e W mﬂ—v wn T;,t:l‘xestant Director  QCF210 147
é/ocz}?,@vla R
Rating Approved
Signature Title Date
TYPE OF REPORT .
s — e
K7 Official ] Administrative ‘
(X] Annual ] 60-Day : 4
] 90-Day }}M
[] Transfer
(] Separation from Service
[] Special
- THREE




FD-1858 (Rev. 12-21-72)

-
-

PERFORMANCE RATING GUIDE FOR CLERICAL PERSONI’

(For use as attachment to Performance Rating Form FD-185)

Naome of Employee JOHN P, O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared
with current, existing job description requirements.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

E Excellent (Overall E must be supported by E or + on majority of items, including important elements.)

v Satisfactory

Unsqﬁs(octory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

0 No opportunity to appraise. In other responses, use “X.”

(Use INK for Checklist - DO NOT TYPE) CHECKLIST
1t

1. Personal appearance.

. Personality and effectiveness of his personal contacts.

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [T] Yes m No.
If answer is yes, explain.

Resourcefulness, ingenuity, and initiative.
Forcefulness and aggressiveness as required.

s
& 6
_..E_’ 7. dJudgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
_ v s Planning of work.

9

Accuracy and attention to pertinent detail.

__Z. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

__‘C 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.

_C,_ 12. Supervisory evaluation:

(a) Leadership

——— (b)Y Ability to handle personnel
(c) Making decisions

(d) Assignment of work

(e} Training subordinates

l/
_E_ 13. Miscellaneous. Specify and rate:
‘é Technical or mechanical skills
£ Other 72 V7§
14. Number of Incentive Awards __© .
Commendations received from Director: Individual __.Q,_. Through Superior .__/’___._ .

(f) Devising procedures

(g) Promoting high morale

(h) Getting results

(i) Furthering equal employment opportunity

]

Suggestions submitted ,__CD__ N
If none, check block [].
15. W None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

(Use space above for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work. - Majority of time spent on tour duty.

B. Is description of position to which employee assigned current and accurate as described and as operating? Yes { not, identify
by Position Number here , and explain.}

C. Is employee qualified to operate a motor vehicle incidental to his official duties? [ Yes @1 No  If answer is “yes,” personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.

(c) Past safe driving record OK or has passed‘.Bureiu/r/(fi}i test.

ADJECTIVE RATING: C"-’ L is EMPLOYEE’S INITIALS

(Qhtstanding, Excellent, Satisfactory, Unsatisfactory)




FD-281a (Rev. 8-11-64)

RECEIPT FOR GOVERNMENT PROPERTY
FEDERAL BUREAU OF INVESTIGATION

UNITED STATES DEPARTMENT OF JUSTICE

Date

I certify that I have [ received E‘é}\returned the following Government property for official use:

K vaf/f"lf

Ao A i

(C-1/-7 3

READ

The Government property which you hereby acknowledge
is charged to you and you are responsible for taking care
of it and returning it when its use has been completed.

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN

15

A 59

e
RS,
b
» M/ % ’
2orro e Wy e rsagureng

Very truly yours,

ey ST T, A //
/

JOHN P ONEILL

(Typed name)




3-634 (9-20-72)

NOTIFICATION OF PERSONNEL ACTION
FEDERAL BUREAU OF INVESTIGATION

’

1. NAME(CAPS) LAST—FIRST—-MIDDLE

MR.—-MISS—MRS.

2.(FOR AGENCY USE)

3. BIRTH DATE

S. VETERAN PREFERENCE

1-NO
2-5 PT.

3-10 PT. DISAB.
4—-10 PT. COMP.

5—10 PT. OTHER

6. TENURE GROUP

7.SERVICE COMR DATES

4. SOCIAL SECURITY NO.

= o rCy oA > W

9. FEGLI

1 —COVERED (Regular only—declined Optional)

2~INELIGIBLE 3-—-WAIVED

4—-COVERED (Reg. & Opt.)

10. RETIREMENT
1-cs 3~Fs
2-FICA  4-NO

S~OTHER
NE

11. (FOR CSC USE)

12.CODE Z NATURE OF ACTION

13. EFFECTIVE DATE

14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. GRADE STEP|18. SALARY
OCCUPATION CODE (a)  OR (p) OR
: LEVEL, "RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
——
20. TO: POSITION TITLE AND NUMBER 21, PAY PLAN AND 22. GRADE STEP|23. SALARY
OCCUPATION CODE (a) OR (b) OR
LEVEL, RATE

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:
SEPARATIONS: SHOW REASONS BELOW, AS REQU!RED.CHECK {F APPLICABLE.

A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

24, NAME AND LOCATION OF EMPLOYING OFFICE
25. DUTY STATION (City-county-State) 26. LOCATION CODE
27. APPROPRIATION 28. POSITION OCCUPIED |29. APPORTIONED POSITION
1—COMPETITIVE SERVICE| .. ro: STATE
2—-EXCEPTED 1-PROVED-1
S.& E., FBI 2 SERVICE Z-WAIVED-ZI
30. REMARKS:

C. DURING
PROBATION

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

2 X |

a9l FEDERAL BURE

33. CODE EMPLOYING DEPARTMENT OR AGENCY

AU OF INVESTIGATION

34. SIGNATURE (Or other authentication) AND TITLE

ar oz




FORM 12-60 (REV. 5/23/72) APPROVED COMP.
GEN. U.S. 4-5-63 IN LIEU OF
SF 1126

° 3
FEDERAL BUREAU OF INVESTIGATION

SOCIAL SECURITY NUMBER

<

NAME: LAST, FIRST, MIDDLE

ONFILL JOHN 147-42-1004%

NOTIFICATION OF BASIC CHANGE

CODE-NATURE OF ACTION EFFECTIVE DATE DATE OF LAST EQUIV. INCR.

X

892 — QUALITY iNCREASE
893 —WITHIN GRADE INCREASE
894 —PAY ADJUSTMENT

896—ADMIN. PAY INCREASE

897 —ADMIN. PAY DECREASE

OTHER (SPECIFY IN REMARKS)

T/21774%

T/22/73

GRADE OR LEVEL STEP OR RATE OLD SALARY NEW SALARY

STEP 14276400

DATA ON UNPAID ABSENCE
TOTAL EXCESS

$9,575%.00

PERIOD(S) IN PAY STATUS AT END OF WAITING PERIOD] INITIALS

7

bi

YES

EMPLOYEE’S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE.

e T o e e

“TTNOT PECOL T
!67 54 AUG 2 1974

e T

EMPLOYEE'S PERFORMANCE RATING 1S SATISFACTORY OR BETTER.

ey e

1/21/7/74

(DATE)

PERSONNEL FILE COPY

DIRECTOR
FEDERAL BUREAU OF INVESTIGATION
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b7C

I'ﬂ:- Pepartment of Forensic
Sciences

7068 20th Street, Northwest

Vashington, D. C. . 20008

Dear| |

Mr. John P. O'Neill has regquested you be
furnished information regarding his employmeant with
this Bureau.

My, O'Neill entered on duty in the Federal
Bureau of Investigation June 22, 1970, and presently
occupies the position of Fingerprint Examiner in
Grade G3 6 with salary of $9276 per annum.

Sincerely yours,

C. M. Kelley
Clarence M. Xelley
Director

1 -

Jec (4)
67-679605

Ny

Assoc. Dir.

Dep. AD Adm. _
Dep. AD lnv. MAILED 20

Asst. Dir.: ]
Admin. JUN l 3 ]9 74
Comp. Syst.

Ext. Affairs FB‘ R
Files & Com. __
Gen. Inv.
Ident.
Inspection
intell.

L aboratory
Plan. & Evael. _ 3
Nt L

Spec. Inv. ¥ g
Trsining S 4N $
Telaphone Rm. __ )

Legal Coun. (
Diractor Sec’y . MAIL ROOM “\TELETYPE UNIT [

[ i




oy | ® - ®

é S/ 1974

N e o Ty
foe Taepipy T LT 0 C

Dear /J)X C:)Zé;h¢la

In order to complete processing your LEEP application,
we need to have you submit a letter from your employer certifying your
present position in the agency in which you work.

Please address this letter to}

: ' b6
| | b7C
The Department of Forensic Sc1ences

706 20th Street, NW
Washington, D.C. 20006

\ .

‘ S Thank you.




OPTIONAL FORM NO, 10 5010-106
st o e Q ® e
UNITED STATES GOVERNMENT BIC Assoc. Dir. ____
Asst. Dir.:
S it =
emoran (um
Ext, Affoirs
Files & Com. ___
R Gen. Inv.
T MR, THOMPSON f@&' DATE:  8/22/74 .
Inspection

Intell.
Laborotory
Plan. & Eval. _

FROM “ u

susjecT: JOHN P, O'NEILL
EOD 6/22/70
Fingerprint Examiner, GS-6
Technical Section £
Identification Division x\-xf‘

Spec. Inv.

Training
Legal Coun.

Telephone Rm. ___
Director Sec'y

REQUEST TO WORK ODD-HOUR SHIFT

Captioned employee aspires to the Special Agent position.
On August 16, 1974, he successfully completed all requirements to be
awarded a Bachelor of Science Degree - Administration of Justice at
American University. Inasmuch as he does not yet meet the Special Agent
minimum age requirement he plans to continue his education and work to-
ward a masters degree at George Washington University. He feels that
the masters degree program will be of great benefit to him in qualifying
for the Special Agent position. In planning his fall masters degree pro-
gram at George Washington University he has learned that one of the
required courses, Advanced Criminal Procedure, Course #225, is only
offered on Tuesday from 8:00 a. m. to 10:00 a. m. Employee's normal
working hours are from 8:00 a. m. to 4:30 p. m. The above course will
run from 9/3/74 through 12/23/74.

In view of the above, employee has requested a change in
his working hours from the normal 8:00 a. m. to 4:30 p. m. to 10:30 a. m.
to 7:00 p. m. on Tuesday for the period 9/3/74 through 12/23/74. Inthe
past we have on occasion permitted e mployees to work odd-hour shifts in
order to maintain their schedule of classes, particularly if the employee
is working toward the Special Agent. posmon Employee's overall work
and attendance records are satisfactory. o e -

RECOMMENDATION:

That John P. O'Neill be permitted to work 10:30 a. m. to
7:00 p. m. on Tuesday commencing 9/3/'4 and continuing through 12/ 23/ 74.

I,./ . f\ g& / "
RCP:mea e SEE _ADDENDUM, PAGE II :@
(3) A .
| - {/V\«vﬁ' e :; ARCT A b 2
s L W0%%at 4 1w o Tueas UJLU u,, “'(icV ;
!"\\ ' . . y, T’ PN E R
J JA daaver ael (,. ‘,t, -

s Plighd 4

S — e




ADDENDUM OF THE ADMINISTRATIVE DIVISION 8-28-74 VDS 7
John P, O'NEILL

Administrative Division concurs with favorable recom-
mendation of Identification Division on basis of information
furnished. Similar requests have been approved in the past
for clerical employees to change their working hours in order
to attend school. Employee will not be paid premium pay be-

cause the rescheduling was solely to enable him to attend
school.




®  FD-185 (Rev. 10-265-70) ‘ '

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

JOHN P. O'NEILL

Name of Employee:

Where Assigned: Identification Technical

(Division) (Section, Unit)

Official Position Title and Grade: _Fingerprint Examiner, GS-6

Rating Period:  from 10-1-73 to 9-30-74

Employee’
ADJECTIVE RATING: //’n//u/ééwxff Toinials -

Outstanding, Excellent, Satisfactory, Unsatisfactory o~
/.,,_,,{s* /;/
/ 2 L&

[&

_ Supervisory b6
Rated by: Fingerprint Examiner 10-1-74 bC
) v Title Date
Reviewed by: % Special Agent 10-1-74
Stgnature Title Date
Rating Approved by: 773
i» - - Signatgre. . - i - Title Date
j‘/‘;// B . ¢ k2 . . N . T ) ‘:\"..‘ Q;\;. ,' ‘- ;:?/}
TYPE OF REPORT
[(X] Official {1 Administrative SRl
[X] Annual [C1] 60-Day -
[] 90-Day . _
(] Transfer e . / : “
] Separation from Service
[] Special

o

w Q - THREE

Peaiid %\




« FD-18% (Rev. 7-12-74}

PERFOR CE RATING GUIDE FOR CLERICAL PERSONN

B - (For use as attachment to Performance Rating Form FD-185)

Neme of En JOHN P, O'NEILL
ame of Employee

Note: Or}ly those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared
with current, existing job description regquirements.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
v Satisfactory

i Un saﬁsfucfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

0 No opportunity to appraise. In other responses, use “X.”

—

U‘s;’INK for Checklist - DO NOT TYPE) CHECKLIST

1. Personal appearance.

. Personality and effectiveness of his personal contacts.

N

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [ Yes <] No.
If answer is yes, explain.

Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.
. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
. Planning of work.

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.

i

12. Supervisory evaluation;

(a) Leadership — (f) Devising procedures

—— (b)) Ability to handle personnel ——— (g) Promoting high morale

(c) Making decisions (h) Getting results

(d) Assignment of work (i) Furthering equal employment opportunity
(e) Training subordinates

m

13. Miscellaneous. Specify and rate:

Technical or mechanical skills

_é_Other W \ZL/Q/M C"z’m /?.”/r/w/f: e/ M M

ya
14. Number of Incentive Awards _____ . / / Z
Commendations received from Difector: dividual _________ . Through Superior

Suggestions submitted
if none, check block &,
15. (3¢ None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Checklist.)

{(Use space above for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Tingerprint worl

=
B. Is description of position to which employee assigned current and accurate as described and as operating? ._:i_ (If not, identify

by Position Number here , and explain.}

Employee’s

initials. .

D. Is cmployee qualified to operate a motor vehicle incidental to his official duties? [} Yes No If finswer is “yes,” personnel file
must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.
(¢) Past safe driving record OK or has passed Bureau road test.

C. Employee signifies by initialing hereafter that during the course of receiving the performance rating
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands
his/her position description.

. /4 H Aok ; yi

ADJECTIVE RATING: < ol EMPLOYEE'S INITIALS-= =%
(Outstanding, Excellent, Satisfactory, Unsatisfactory) '

.
e

LF
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UNLIED STATES GG l ~ NMENT

Memorandum

DATE. Janu.. .

-~

4

SUBJECT:  GIO""E VASHINGTON UNIVETETTY ~ FBI T
GRADUATE PRCGRAN - JUSTICZ UILDING Leae’ < con

LABORATORY ANS OTIIER PETSCYNEL Telephons
RECEIVING LEEP ASSISTANCE Director Sec’s

In accordance with SAC lette~ dtow April 2, .074,
the Bnreau is “eing advisced that the foliov np personnel
are availing themselves of LET2 grant/iour assistance
during the fall session 1974:

O'Neill, John D,

Additionally, the following :ir.u.siaza. I:
pursuing courses beyond the Master of Science in Foi.ansic
Science program at George Washington University and is
receiving LEEP assistance:

REG 44
ACTION: None. For information only.

l-Administrative Division

fitovp ()

. - N
3
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wa:urpnrateh by At of ongress'of The @nﬁeh States g__}\mema in 1893
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~ dn rerognition of the 5urr2ﬁzful rnmpleimn of-the yres wilved rovrse sf sludy
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twith all the rights, privileges, responsibilities and honws thereunto aﬁpeﬁaining.

In Witness Whereaf, the seal of the University and the stgnatures of duly authorized _
- offirers are affixed.to this diploma. Gitren in the ity of Weshington, 1 RBistrirt of Tahumbia,
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——

and by wivtue of authority granted hg the @Inngreﬁz e !

- "~ has conferred upon

Jolm Patrick O i

the degree of R | g

e

Backelor of Seience in Administration of Justice

toith all the rights, privileges, responsibilities and honors thereuntn apperfaining,

e

B Witness Whereof, the seal of the Wniversity the signatures of duly authorized
officers are affixed to this hiplﬁina._ Gitenin the ¢ - f ﬂﬂaﬁhmgtun Ristrict of QInInmhta
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AR, Ll o Tpbhar 7 N R 12
Last Name (type or pfint) First ” Middle Birth Date Current Date

Date EOD in FBI as (37} Clerk ALZ(_Z_L ] Agent e

Division of Assignment in FBI EAC T B g e f/

Married [_] Single

Number of Children 8

Job9Title and Grade in FBI /= //L/S‘_("f /‘7/9//1/7"

P Les sl S-¢

Draft 2~ard Mo. - IT- City

— 0
State SLT

2L~

Draft Classification

ﬁl!/ﬁ/u 7r7é £ 17

Dcxte Received /7) /'/{)i & /9 //

1f no classification, date registered for draft

Dute received order for pre-induction physical exam.

Selective Service No. pA ¥-y-$2- ~/o&

Date of exam.

e

Present Reserve Organization

Neo 4/ 2

Rank

D Ready [ ] Standby

Ddte status became efiective

[] Other (Spec1fy)

Serial No.

Active in Reserve Training [ ]Yes

[szo

Draft Board Standby Reserve Classification
Available [}JIR Not Available [C]2R (s
Date you received classification

Date Reserve obligation will end

If discharged from Reserve, show date

On Relocation Emergency Squad [} Yes E}No

Lo O

Signature

SELECTIVE SERVICE - RESERVE STATUS
FD-295 (Rev., 2-25-65)

QdEsl Lo

(For further remarks use reverse side)

2 - IO 72

d/)//
Last Name (type or prin#j First

Middle

Birth Date Current Date

Date EOD in FBI as MClerk &_LLL/:] Agent .

Division of Assignment in FBI
Job 7 .tle and Grade in FBI

[ﬂMarried [ Single”®
Number of Children
fer1s

Draft Board No. _1_Cxty M_State N7 N Y
, 1

Draft Classification

4D 2173 i

Date Received

If no classification, date reqgistered for draft MSelethe Service Nou il s -/ 2
Daie feceived order for pre-induction physical exam. Date of exam. M____
)
k) K
Pre . ont Reserve Organizatin rl)[fﬁ Rank
Cj{ieady ! Standby ] Other (Specify) Serial No. 2.
Da# status bocame effective VP Active in Reserve Training [_JYes []No
Draft Roard St cweourve Clussification Date Reserve obligation will end

Avrilable [JIR Not Available [_J2R [}3R

1f discharged from Rese_{ve. show date

Date you received classification ___ A 1/17 __As L
On Relocation Emergency Squad [ ]Yes MNO PR f/{_‘ ’_t) Q_A/&‘Q___
Signature

SELECTIVE SERVICE - RESERVE STATUS {
FD-2985 (Rev. 2-25-65)

or further remarks use reverse side)

>




. OPTIONAL FORM NO. 10 5010-106
MAY 1942 EDITION
pS - GS\ SEN. REG. NO. 27 QR ‘ bé
UNITED STATES G NMENT bC Assoc. Dir,

Dep. AD Adm. _
Dep. AD Inv, __
Memorandum
Admin.
; Comp. Syst.
; Zxt. Affairs
TO : MR. ASH %’?} DATE: 3 7 75 . F - ;ilesl& Com. __
: f 3 k] ,' ' . } o ‘den.r. i
FROM L f o —
/ J,! ¥ -aboratory
/'v’ 3lan. & Eval. —
T Spec. Inv,
supjecT: JOHN P. O'NEILL T
EOD 6"22"70 Legal Coun.
3 ] . Telephone Rm. __
Flngerprlnt Examlner’ GS—G Director Sec'y ___

Technical Section
Identification Division

LAW ENFORCEMENT EDUCATION PROGRAM
(LEEP) ACCOUNT MATTER

Captioned employee advised that he graduated from The
American University in August, 1974, with a Bachelor of Science
Degree in Administration of Justice. He also advised he was being .
aided financially through loans from the Law Enforcement Assistance
Administration under the Law Enforcement Education Program (LEEP).

Employee received attached statement of his LEEP Account
and has requested the Bureau to complete section C (employment certi-
fication). It is necessary for this section to be completed by employer
to enable employee to receive employment credit, cancellation or
deferment of his loans.

""""""

RECOMMENDATION:

Refer to the Administrative Division for completion of
section C (employment certification) of employee S étatement of LEEP

Account.
//? " /(I
Enclosure . -
R | .
14 6849 JEH LA ,
OAL:esm ; : -~ v e
4)
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Y —— i o e i’ S WA N }l ?4 i, .
- NEVSIEHY: F0sT INITIAL OC. SIC. MO. | BIRIHDAIE W _________ wggne A n TR TEEEL iy '"""‘:"“‘ /
omMELLL JOHN P47 &2 1024 02 ue 52 ( ! ﬂ’ I B 1 S PN % LIPS A OFIN SO T B A
PRINT DATE PAGE [ 5",»"{’; WASHINGTON, D.C. 20016
\ 11701775 ] 2 oFZ — ACADEMIC RECORD
[COURSE NO. COURSE TiTLE [ S Joram| S6ns)  [Course NO. COURSE TITLE T Joract i;'tﬂ
' . SEE PREVIGUS AUl RECORD . . . I35
2 . J° 3
3 Cad 0673 . v 0D 12
) a8, SVIZNG T01.0C0 4 1540 ] bor - 33
i agls VIMeN AL C01,00 3 112.8 N . 3¢
} G930, Law CUL.CO0 A 16.C L ) . 335
) 855 3TICE £O01.00 3 112.0 . N ) . s
) 83, LTINS C0L1,30 13 "]12.0 VN ] 37
9 . AN . 13
T iad 0573 . . ‘ . 35
35, CRIMINSLOGY  LOL,00 B 116.0 . o . i
Y 54,0 THT OCOMBURITY  LOL,00 A [16.0 ) : ) 5
) B&sy. IH3T CO0Ll,00 A {160 . . . 22
14 . . i3
's CAd 0673 | . ) - "
) Slgt SCICHCE C01,00 £ | 8.0 . . 25
} 84, CCl,00 |a° [16.C ) . ”
12 Y-CRIMINLL BIHAV . . . 7
L) Buef SRANS cm. JUST AGHSNCIS £01460 |x 1640 . ‘5
s 577D AUSUST 23 1974 O fuw : . P
2.‘!. 06 . )
22" LTI OF JUSTICE .08 . ' ‘sg‘ )
23 . 52 -0
i - — . RS
241 . "}’Q b D Dn = Y T P ..r u} f‘(:‘h" } . . . ::J
25! . JQ a .U IB Lgt\} (f . 33
26! . o . . 55
27 . . . 56
’ 28 . <. . . 57
. 29 _ i . J o Jse
N N S T
. 70. 2132 rL, MINLA
. 1. X.a .' A
Vi 223036 .
( SUMMNSARY OF CREDITS PASSED {COURSE UNITS EXPRESSED IN EQUIVALENT CREDITS) W ( GRADE POINT AVERAGE (COURSE UNITS EXPRESSED IN EQUIVALENT CRECITS) M
LAST TEIM CUMULATIVE TO DATE PREVIOUS CUMULATIVE LAST TERM CUMULATIVE TO DATE .i
faovanced o OSNo  CACUATING  TOTAL [ADVANCED o NONL| o CALCUATING  TOTAL U quaury GRDEL CACR auaury GRIELSeCS cuany - 303 i
STANDING PASSED PASSED PASSED | STANDING PASSED PASSED PASSED CREDITS POINTS AVG, CREDITS PCINTS AVG. CREDITS POINTS I\
' 48 00 12 60 - 12 40.0  3.33 345 AL
. AUDP 20-18-2 REV 874 350 56640 5RC
—— - < N homnassmers Jennsathemaihbraringi SN (S "‘A-“:—“ r""—‘-‘-:"-"ﬁ’-"r"""“'?'-"“'j“"'“"— Lot ot aibbealiie St
- ¢ &
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Azadzmic Record of: NEILL JCHN P Sex: N
Sudent o 147 42 1004 Date of Bith: 02 /06 /52 M :
Urdzgraduate Q/ 7 2 Gracuate Non-degras Wash. Sem. F ‘ THE AI\{ERICAN UNIVERSITY
. » : WASHINGTON, D. C. 20016
".\'v’jg'f,"l * TITLE OF COURSE A oums  GRADE  QAUTY M DEGREE OBJECTIVE: Bachelor's vegree

FELL 1972
rCLLcsE CF CCNTINUING EDUCATICN 147 42 1004 § gpeis or aomission: NO+ Virginia Comm. Coll. 70-72

C73101 NTRG TO ADMIN JUSTICE I 1 A 16
y C73150 SCC PRCCESSES & DEVIANTS 1 A 16
072201 JACMIN JULSTCE € CCMMUNITY 1 : A 16 TOOLS OF RESEARCH PASSED: COMPREHENSIVE EXAMINATION PASSED:
SPP ING 1973 .
CCLLEGE CF CCNVINUTNG EOUCATIDN 147 42 1C04
T3102 "“"““} 0 LDMIN - T CURS M. UALITY
(—7_‘1570 re JUST & CO(SST}J%SJTEE fi g ig Cvmaen TITLE OF COURSE __ alUe wHouRs GRADE OPJDIR'TS_
073221 | SUBSTANTYE £SPCT CRML LW 1 c 8 Transfer credit from Ko. Virginia Coll.: 12 Courses
73465 | A CHARAC & SOCL JUSTICE i . £B. 12
- SUMMES 167
CLLEGE CF C:f-""'!\U'-\(; ECUCATION 147 42 1004 :
72511 1.'. Ly LA ENFORT PRAC~-TH 1 3 12 ‘
N73510 J=5CLICs & PCLITICAL SYST 1 A 16
TR ENT
el D DIREGE Y v 76 STUDEY L
. T
DEGRELS AWARDED MAJOR DATE REMARKS: REGISTRAR'S CERTIFICATION

All academic action notations other than
somator honers and acadomic dismissel
iciod opn pa 55Q0 is not

This copy of studant's record bezomas an officie! tronscript whon
00! od and signed b/ t‘w Po’;. trar. This ‘u"anf iz in good st e"d ing end

TreLy.

i;_:

-

o




N -

© .erview
~D-190 (Rev. 2—13—74)
NOTE: ‘Read verbatim to applicd you fully realize that willfully withholding in ‘ion or making false or
“ * incomplele statements du this interview will be a basis for dismigsgl from t BI and that making a

false statement is violation of Section 1001, Title 18, U.S. Code?® [5{Yes [ No
T0: DIRECTOR FBI

1. Name of applicant 2. (a) Position applied for

v
' {b) Will accept clerk-typist or clerk if no vacancy exists and/o
JOHN p. o NEILL fails to qualify for the higher position ] Yes [—JNo N/A
3. Field Office 4, Interviewing official 5. Interview date | 6. Place of Interview 7. Recommendation
B . . X1 Favorable
. . - - . . Unfavorable
R. L. Pietsch 5-14-75 |Washington, D. C (5 Unfavorabl
8. Availability 9. (a) Earliest date applicant
[ Clerical - (a) Is applicant willing to serve minimum period of one year? []Yes [_]No can report_for work
(b) Does applicant have any personal problems at home such as ill health of Imme d]_ately
parents, which will prevent contmuous employment at office of assignment?.
Special C1Yes ([CJNo (if “Yes,” give details under General Comments.) (b) Minimum number of days
[X] Agent _- (c)Applicant is completely available fordgeneral and special assignment wherever notice required prior to
and whenever services are needed and is willing to serve a minimum of » reporting for work

three years. %] Yes [ No

(d) The demanding requirements, including overtime, transfers, etc., have been
thoroughly discussed and applicant has no physical or other problems of any
nature involving applicant, family members or members of spouse’s family
which would preclude acceptance and continuous availability if appointment
is offered. [X] Yes (3 No (If “No,” explain.)

10. Addresses and telephone numbers 8109 Fyrman La, Alexandria, Va Zﬂ’q%ephone 768-2274
Business _Lechnical Section, Identification Division Telephone 22617

1. Sex 12.U.S. citizen[13. Age[l4.Height (with{15. Weight| 16. Physical defects (including hearmg, vision, color vision; for

Male Yes ouz s}zoes Special A ent Applicants see 28d
Eremate] CiNo | 23 1874 179 120/30"1eft eye correctable 20/20
. "EDUCATION
17. Extent of, and degrees American univ. 18. Grade average and class standing
. BS Administration of Justice Wash, DC 8-23-14 3,45 on 4
Dlealia, {2 IS 1 EXAMINATION GRADES 427 ABILITIES

w@'LawﬁlfJ i eczfy) — — [JTyping —— []Spehmg" rop_ 20. 1Typing wpm
] Accountmg __é;_l,__ [IShorthand ____ DVocabulary [_IStenographic wpm
L1SA - /19 [_JComposite [1Teletype —_— Wpm

MISCELLANEOUS

2). If applicant has not listed a Social Security Number on application, has applicagt b, i that if offered appointment
applicant should have one when reporting for duty? (X} Yes [ No iaﬁ? iﬁn’afb‘bei

NOTE: (if th t tions 23, 24, 25, 26, and 27 is “Y full details, includi tinent , dat d pl
(an lzglzs:i\:eJn;eE“eGszEsRAL CdMMENfS%nusnngﬁddlilst’)n:le:ﬂ;eet: if neecu;sssalr'y‘c)u 19 periinent names, dates, and places,

22. Does applicant use intoxicants? SOCI&IIY 23. Has applicant or any member of the family ever used drugs of abuse such as

No [X] Yes To what extent? heroin, LSD or marijuana without a doctor’s prescription? [] Yes [X] No
24. Has applicant or any member of the family ever suffered from, or been treated for, any form of mental ill- 25. Has applicant or
ness, insanity, epilepsy, been mentally retarded, or had psychxatrlc consultation of any kind? [JYes [XINo iiilny member of the
amily ever been
If confined, name and address of institution declared bankrupt?
[[1Yes [X]No

26. Following question should be read verbatim to applicant: “Have you, or any member of your family, ever been sympathetic toward,
affiliated in any way with, or a member of the Communist Party, any Communist or Fascist group, any group or doctrine advocatznp
the overthrow ofthe U.S. Government, any group whose purpose is to deprive persons of their rights under the constitution of the
U.S. or any group or docirine which could be construed as being subversive, opposed to the best interests of the U.S., in favor of,
or controlled by, a foreign power?” Applicant’s answer: [ JYes ({X]No

27. 1s applicant aware of any incident or information concerning himself or a relative which might tend fo reflect unfavorably upon
the applicant’s reputation, morals, character, ability or loyalty to the United States? (] Yes [X] No

SPECIAL AGENT APPLICANT ONLY

28. Special Agent Applicant (amplify, if necessary, items b, ¢, and d under General Comments)

a. Drives automobile [X]Yes [~ ]No; has valid licenses in States of Vlrglnla
b. Has had executive, professional, investigative or spec1allzed expe‘éence for which the Bureau has a current need.
X] Yes [JNo Total experience Frye Vocy, Po e S 1 €4

c. Has appearance of business executive and profgsswnal person [X) Yes [ No
d. Does applicant have any physical defects, including any which would preclude unrestricted, regular partlmpatlon in all
phases of Bureau’s firearms training, physical training, and defensive tactics? [} Yes (X]No (If “yes” explain under

General Comments.)
e. Has applicant in the past or does applicant now participate in any athletic activities, such as golf, basketball, tennis,

etc.? (X] Yes (] No (If “yes,” describe in general comments under Item 39.)
29. Reserve obligation of applicant (amplify under General Comments) (3x] None [} Ready [ ] Standby [ Retired

1, What is duration of applicant’s obhgated service? ____ 4. If applicant had an option to resign, would
2. Does applicant actively participate in camps, drills, etc.? [ JYes {_JNo _ applicant do so? [%lYes ] No N/A
3. Is applicant interested in more active partxcnpatwn" [1Yes [No 5. What is applicant’s Military Occupational

Specialty (MOS)?
MBS #

30. PERFORMANCE DURING SIMULATED INTERVIEW

Overall Evaluation: Excellent, very good, good, fair, poor . . . — R
ACTION: (For FBIHQ use quly) ’ ROUTERS’ BLOCK N S b6
Y erin, i/"fZ.'zL’MQ v rnechess | o T b7cC
s dpo Livne oncled, On xﬂM $A A T O ,
i dl, Lﬂ,?, W L eBln e lel. M/?f i;g : /_})/f \
g /f L//L-—zl.e A L,/y/w(;/./, Lok o Rrleyngn ey . W”/’// Cer e N




REC'D-apy,

IN.D
NETSEA L D\\" F B ,V

[V VLA EVALUATION - ALL APPLICANTS
NOTE: Interviewer underlmeEdﬁchve best describing opphcunt If none applicable, insert appropnwbﬁe iptive terms.
31. PERSONAL APPEARANCE Tg é 1 P ]
a. Initial Impression: Qutstanding; exaeN§M, very good, good, fair, poor 2 M 75
b. Dress: Businessli ,ca@l'\lgze@ aYeless i
c. Neatness: ed, Weat, untidy, dirty
d. Build; Lar dium, sma]] stocky, frail, obese
e. Comple Very healthy, normal defective (specify) e .
§. Photogroph: Tood Tikones Good Tikeness (if not, explain) Better personal appearance

Overall Evaluation: Outstanding, excellent, very good, good, fair, poor

32 EVALUATION OF APPLICANT AS RESULT OF INTERVIEW

Approuc Impressive, friendly, quiet, ingratiating, hesitant, unimpressive, garrulous
Hondshake: Tirm, weak

. Poise: Well—pmsed steady, lacking
Voice: Well-modulated, clear, too low, harsh, high-pitched
Accent: None, foreign, regional, slight, very noticeable
Nervousness: None, slight, very nervous
Assurance: Self-confident, average, cocky, timid
Enthusiasm:  Enthusiastic, average, undemonstrative, indifferent
Force: ForceTul, aggressive, sufficient, vacillating, lacking
Agnenabilify: Amenable, self-centered, stubborn, resentful
Alertness: Alert, responsive, lackadaisical, dull
Tact: Tactful, average, blunt, lacking
. Maturity: Mature, immature, responsible, irresponsible
Answers Questions: Definitely, deliberately, impulsively, vaguely, incompletely
Resourcefulness: Above average, average, lacking
Self-expression: Above average, average, below average, poor

VO3 3IFTIAe m0O0 o0

Overall Evaluation: Outstanding, excellent, very good, good, fair, poor

33. Does applicant have unusual hair style or sideburns, dress, gestures, mannerisms or demeanor which detract from overall
appearance and impression? [} Yes [X No (If “Yes,” explain under General Comments.)

34. SELECTIVE SERVICE STATUS - registered [X] Yes [ No LDB 1, Atlantic City, N.J. 1H

Classification - Has applicant requested or does he intend to request special selective service classification, such as
1-A-0, 10, IV-D, IV-F, etc.? [] Yes [X] No (If so, explain under General Comments.)

35. How did applicant become interested in Buﬁ.eynﬁmployment, i.e., career days, Bureau acquaintances, friends, relatives, etc?

36. In event applicant desires to enter on duty the same date as a classmate, friend, or relative who has also applied for FBI N/A
employment, will he or she enter on duty alone in event the other person(s) does not receive an appointment? [} Yes [] No

37. 1f agpplicant enters on duty with spouse or friend, is he or she agreeable to working in a different section or a different shift? N/A
[ Yes []No

38. Based on interviewer’s composite evaluation of applicant, is applicant recommended as one who would develop into a capable
and creditable FBI employee? [X] Yes [] No. If yes, applicant is considered {(X] Outstanding [] Above Average.

39. General comments, including comments to supplement the adjectives underlined and to ald in overall evaluation of applicant.
Insure that all information included on application or developed during interview which may be of a derogatory nature or re-
quires consideration or resolution has been commented upon in your write-up. Also set forth observations to support your
recommendation. (Use supplemental sheet 1f necessary.)

O'Neill indicated he has had an interest in a Bureau career since he was
a junior in high school, and upon graduation came on duty as a fingerprint clerk
with the expressed purpose of completing his education to so qualify. He received
a BS degree in Administration of Justice from American University on 8-23-T74 with
a grade average of 3.45 on a 4 point system. In addition, he is currently working
toward his Masters degree in forensic science through the Bureau sponsored program
and is now starting his third semester. O'Neill is a GS-6 fingerprint examiner and
his performance is at the excellent level. He has had tour training and tour experi-
ence since 1971, His services have been utilized in the instruction of new tour

CONTINUED - Page 2.

. .




RE: JOHN P. O'NEILL

leaders and he is considered to be a valued member of the tour staff. O'Neill

is married, has one child and explained that he married his high school sweet-
heart and that she, as well as he, is aware of the demands of the Agent position
with regard to assignment and hours of work. He said these factors pose no
problems for them, and that both he and his wife are looking toward the day that

he might receive appointment as a Special Agent. O'Neill was a member of the
high school track team. He continues to be active athletically, participating in
tennis, golf and basketball and should have no problem with respect to the physical
requirements of the job. He is articulate, makes a fine personal appearance and

I would rate him as an outstanding prospect and recommend his further processing.
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ADDENDUM OF ADMINISTRATIVE DIVISION HAW:jcv 11-12-75

Mr. O'Neill is a well-poised, mature young man who
dresses in a conservative, businesslike manner, He maintains+his
athletic build through participation in a variety of sports and appears
to be physically fit to handle any strenuous activity.

Mr. O'Neill advises he has been assigned to the Freedom
of Information Act Unit since August, 1975, and he feels the position
he now holds has added to his Bureau training and experience in that
it gives him a deeper insight into the handling and management of
investigations and paperwork throughout the Bureau. He handled his
simulated interview in an excellent manner and displays leadership
qualities necessary to become a Special Agent. He and his wife have
discussed the duties and responsibilities of a Special Agent and they
both feel there are no problems with his meeting the demands of
the position, :

Mr. O'Neill is considered an outstanding candidate for
the Special Agent position and is recommended for further processing.
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INSPECTION DIVISION ADDENDUM T. P,DRUKEN :wmj 11/18/15

Mr. O'Neill was interviewed 11/18/75. He makes an extremely
favorable initial appearance, dresses in a businesslike manner and
during interview displayed poise and maturity. He exercises on a
regular basis, appears to be in excellent physical condition and is
enthusiastic about becoming a Special Agent. He is completely available

for assignment and Inspector recommends as it is felt he will develop
into an above-average Agent.
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FORM 12-60 (REV. 5/23/72) APPROVED COMP. -
GEN. U.5. 4-5-63 IN LIEU OF
SF 1126

<

FEDERAL BUREAU OF INVESTIGATION

NAME: LAST, FIRST, MIDDLE

SOCIAL SECURITY NUMBER

a1 -42-1ius

NOTIFICATION OF BASIC CHANGE

CODE-NATURE OF ACTION

892 — QUALITY INCREASE

o 893 — WITHIN GRADE INCREASE

894 —PAY ADJUSTMENT

896 — ADMIN. PAY INCREASE
897 — ADMIN. PAY DECREASE
OTHER (SPECIFY iN REMARKS)

EFFECTIVE DATE DATE OF LAST EQUIV. INCR.

[720F % RS YaL

GRADE OR LEVEL STEP OR RATE

i

OLD SALARY

Ploued ot el

NEW SALARY

Bllews 1ol

DATA ON UNPAID ABSENCE

PERIOD(S)

TOTAL EXCESS

IN PAY STATUS AT END OF WAITING PERIOD| INITIALS

EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE.

D EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER.

.

REMARKS:

1

N

" ;} 1_} IS I f 2

(DATE!
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OPTIONAL FORM NO. 10 5010-106
MAY 1962 EDITION

GSA GEN, REG. NO. 27
UNITED STATES GOWBRNMENT ‘ Assoc. Dir.

Dep. AD Adm. __

Dep. AD Inv.

Memorandum | ~

Admin.
Comp. Syst,

TO . Mr, Wal}sh . paTE: T/28/75 o Mleies —
: . : Ge. Inv.
Ident.

Inspection

FROM : S, R. Burns el

Laboratory

Plon. & Eval. _
Spec. Inv.

SUB.JECT‘ JOHN P. O'NEILL . Trcining

Legel Coun.

Telephone Rm. .
Director Sec’y

PLACEMENT MATTER

During April 1975, captioned employee was one of many afforded the
academic achievement test to determine employee's qualifications for consideration
for an assignment as a reviewer-analyst in the Freedom of Information Act Section
of the Files and Communications Division.

Captioned employee's score was 105

RECOMMENDATION:

For record purposes.




DFAONAL FORaPNO. 10 5010-10% ]
,.ur 1902 EDITION 4 b6
Giqle’ RIG. WO, 27 }

UNITED STATES GOVERNMENT b7C enc. D
a D:p AD Adm —
| ) Dup. AD Inv. J—
Memorandum Tk

Cemp. Sysl
Ext. Affoirs

A s
TO B . DATE: 8—7 - Files & Com. __
3 Gen. inv.
dent.
nspection ______
ntell.

PRYE

FROM ‘H. R. Hauerfl,?

L aboratory
lan, & Evel. __

pec. Inv. ______
raining
al Coun.

Telaphone Rm. ___

SUBJECT: JEREEDOM OF INFORMATION ACT SECTION
.~ FILES AND COMMUNICATIONS DIVISION

e st a1 e 3 o e o % e ot
Pt

ADDTTIUNAL RESL’:ARCH ANALYSTS GS-T7

Direztor Soc’y ____

By memo J. C. Farrington tol ldated 6-30-75 captioned
"Reorganization of Freedom of Information Act (FOIA) Section, Files and
Communications Division, " it was recommended and approved 15 additional
Research Analysts be assigned to the FOIA Section. As you are aware, a large
number of employees at FBIHQ were canvassed previously when it was necessary
to assign additional Research Analysts at the grade GS-7 level to the FOIA Section.
461 employees were tested with a total of 192 employees scoring 85 or higher on the
academic achievement test. 100 employees scored 100 or higher and prior selections
for the assignment of Research Analyst to the FOIA Section were limited to those
ermployees whe scored 100 or higher on the test. The 15 people who are named on
the attached list all scored 100 or higher on the test and have indicated an interest
in assignment to the FOIA Section as Research Analysts at the grade GS-T level,
The names on the attached list were further selected based on the number of out-
standing ratings on individual elements on their performance ratings as reflected in
the prior survey which was conducted, Those with outstanding ratings on the most
elements were selected to fill the current 15 Research Analysts vacancies.
Employees who are named on the attached list are at either grade GS-6 or GS-1.

e R~
RECOMMENDATIONS: T T

o daa P haT— it v o
.t P A

RV

1. That GS-7 employees on attacned llst be trial. asmgn:eo‘. to pos1t10n
Research Analyst GS 301-7-74-D-126 for 90 days, _ S

et bt <

2. That GS-6 employees named on the attached list be trial assigned to
position Research Analyst GS 301-7-74-D-126 for 90 days.

A

H
¥

Enclosure
1 - DPersonnel Records - please prepare copies for LT
personnel files of employees on attached list SR
1 SEE ADDENDUM OF ADMINISTRATIVE DIVISION PAGE 2.
HRd:bpr
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ADDENDUM OF ADMINISTRATIVE DIVISION iwfs:ﬂxégf /11/75
/

Administrative Division concurs with the Files and Communications
Tivisicn concerning the selection of 15 additional employees to be assigned
as Research Analysts (RAs). Those employees in GS-7, will be reassigned and
those in GS-6, promoted to the GS-T7 RA position, both on satisfadory completion
of trial.

RECOMMENDATIONS:

(1) That those employees in GS-7 be placed &n 9C-day irial assignment
to the GS-T7 RA position with their permanent assignment contingent upon
satisfactory completion of their trial. | |

(2) That those employees in GS-6 be placed on 90-day trial assignment
for the GS-7 RA position and that their promotion be contingent upon the satisfactor
completion of their trial. Ifyou concur, the employees selected will be directed
to report. | |

[ John P. O'Neill,| |

1 - Personnel Records - please prepare copies for personnel files of above-named
employees. '
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O'Neill, John P,




* FD-185 (Rev. 10-26-70) ' . I
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T
;"i.f‘ v
FEDERAL BUREAU OF INVESTIGATION - i’?c
UNITED STATES DEPARTMENT OF JUSTICE P} ’
PR : i
REPORT OF PERFORMANCE RATI Q\fﬁ/
i/
Name of Employee: JOHN P, O'NEILL
Where Assigned: Identification Technical
(Division) (Section, Unit)
Official Position Title and Grade: Fingerprint Examiner, GS-6
Rating Period:  from 10-1-74 to 8-12-75
Empl
ADJECTIVE RATING: [ o c.a///ﬂ,e/w/f Tr'?.%lese ®
Outstandmg, Excellent, Satisfactory, Unsatisfactory
r../J:. .
Supervisory
Rated by: | Fingerprint Examiner 8-12-75
) Title Date
Reviewed by: Special Agent 8-12-15
) Title Date
i P rafafend Nippmte prIOTR il g
Rating Approved by: ﬁ"‘“.}xwf‘u!‘ wﬂ?ﬂ m‘ w‘ﬂ»""’"w« Rrelals O Wk aes
o T Signature Title Date
TYPE OF REPORT o S
(] Official [X] Administrative : ¢ V
(] Annual {1 60-Day
>y . [] 90-Day
e ; X] Transfer Transfer to Files & Communications Division
o (] Separation from Service :'",i
(] Special ;r»
' ‘. \\ v N THR@
A // i “ . i‘\&
/0




FD-185b (Rev. 7-12-74)

’ * PERFORMANCE RATING GUIDE FOR CLERICAL PERSONN

(For use as attachment to Performance Rating Form FD-185)

Name of Employee JOHN P, O'NEILL

Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared
with current, existing job description requirements.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) .
OUfsfunding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
v__ Satisfactory

Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

No opportunity to appraise. In other responses, use “X.”

(Use INK for Checklist - DO NOT TYPE) CHECKLIST

1. Personal appearance.

. Personality and effectiveness of his personal contacts.

Ak

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWYOP for
illness) during the rating period than the amount of sick leave earned during such period? [] Yes No.
If answer is yes, explain.

. Resourcefulness, ingenuity, and initiative.
Forcefulness and aggressiveness as required.
. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
. Planning of work.
Accuracy and attention to pertinent detail.

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

i

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
. Supervisory evaluation:

(a) Leadership (f) Devising procedures

(b) Ability to handle personnel (g) Promoting high morale

(¢) Making decisions (h) Getting results

(d) Assignment of work (i) Furthering equal employment opportunity
(e) Training subordinates

13. Miscellaneous. Specify and rate:

[ el ical i i . ,
E o Tl oty of Tk gt o ot e

)

il

)

14. Number of Incentive Awards
Commendations received from Director: Individual — Through Superior
Suggestions submitted
If none, check block 8

15. y’None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into consideration on Check/list.)

(Use space above for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Fingerprint work

B. Is description of position to which employee assigned current and accurate as described and as operating? ._Le_s_ (If not, identify

by Position Number here , and explain.)
,
C. Employe_e §ign§fies b)_/ ipitialing hereafter that during the course of receiving the performance rating Fn?,‘;:)slee s
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands S
his/her position description. s s
.__H_.A-,—..
D. Is employee qualified to operate a motor vehicle incidental to his official duties? [ Yes ;fﬁ No If answer is “yes,” personnel file

must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is physically fit to drive.

(¢) Past safe driving record OK or has7p ssed Bureau road test.
pg/ Z j O
ADJECTIVE RATING: & C ez EMPLOYEE’S INITIALS/%?—_ S/

(Qutstanding, Excellent, Satisfactory, Unsatisfactory) /
4




OPTIONAL FORM NO. 10 5010-106 b6
MAY 1962 EDITION

GSA GEN. REG. NO. 27 b7C
UNITED STATES GOVERNMENT Assoc. Dir.
Dep. AD Adm. __
Dep. AD Inv. ___
Memorandum
Admin.
i } Comp. Syst. ____
Ext. Affairs
TO DATE: 8/28/75 Files & Com. __
v Gen. Inv.
. leent.
FROM :G, E. Malmfeldt'y." ot
T Laboratory _____
P an. & Eval. __
SUBJECT: JOHN P. O'NEILL o -
EOD 6/22/70 7 GS"‘G Legal Coun.
FILES AND COMMUNICATIONS DIVISION Tolophone Rm.

Director Sec’y ___

TOUR LEADER PERFORMANCE

During the current rating period, captioned employee
spent a great deal of time participating in the Bureau's tour
program. During this rating period he performed in an out-
standing manner in handling tour duties at FBIHQ.

His performance of duty in the important area of
presenting to the public the achievements and responsibilities
of the FBI is considered to have been of substantial value in
encouraging citizen support and cooperation for the Bureau.

In the sensitive field of public contact, he favorably demon-
strated tact, diplomacy, good judgement, and a sound knowledge
of Bureau procedure and policy. These factors complement such
basically requisite tour leader qualities as above-average
appearance, personality, physical fitness and attitude.

This information is being furnished to the Division
where captioned employee is regularly assigned to assist in
determining appropriate ratings in pertinent elements relevant
to job performance while engaged in tour duties.

RECOMMENDATION :

The described tour performance of captioned employee
be considered in preparing employee's annual performance rating.

884

I~ I
1 - Mr. Malmfeldt ' &
1l - Tour Room ,:xﬁt

GMM:cmc (4) , '




OPTIONAL FORM NO. 10 - 5010-106
MAY 1962 EDITION
GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT bé Assoc. Dir.
b7C Dep. AD Adm. __
Memorandum oo
Asst. Dir.:
Adnin,
N Comp. Syst. ____
T e pate.  /15/75 o A —
4 iles & Com. __
i Gen. Inv.
) . Ident.
FROM .7, ¢, Farringtea™  { ¢ Inspection
t Intell.
L' Laboratory
‘\ Legal Coun. ____
SUBJECT: 3010 P. O'HUILL Plan. & Eval.
EOD:  6/22/70 Kty
35-6, TILGISRPRIGT NEANIINDR Telephone Rm.
PRIEDOM OF IHFORIATION ACT SECTION Director Socy

FILuu P30 COMUIILLWICATIOUES DIVICION

Captioned emnployee hias received a statenent from
the U. §. Departrment of Justice, Law Enforconent Assistance
Administration, indicating the amount loaned to hin while
attending Jlorthern Vircinia Cormunity College and American
University and tlie balancz2 “ue. Mr. O0'uWeill is apnplyving for
cancellation of tlie loan or fie bhasis of his Sureau employment
and reguests tihat the enclosed form be returned to the Law
Inforcement Assistance Adninistration with authorized signature
from the Pureau.

RECOMAILWOATION :

That this memorandurn, with =2nclosure, be forwarded
to the Idministrative Division, Attention: |
Room €234° Jri, for appropriate handling.

onclosure
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FD-185 (Rev. 10-26-70) ‘ : I

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

Ty
Name of Employee: JOHN P. O'NEILL

Project
Where Assigned: F11les & Communications Freedom of Information Act
(Division) (Section, Unit) Section

Official Position Title and Grade: Fingerprint Cxariner, GS-6

A Lo
Rating Period: from 10/1/74 to e/30/75

. Employee’
ADJECTIVE RATING: Txcellent Tmtials

nitials
Outstanding, Excellent, Satisfactory, Unsatisfactory

/7@_

’ @'gnature _ / Title Date
Ja,mes C. Farrin Section Chief

9/30/75
Signature (/ Title Date
'

Reviewed by:

Rating Approved by:

T Signatye ¢ © o woe o e FEREGGT DECTT TOC Daddes ¢ <

TYPE OF REPORT

[53 Official (] Administrative
[t Annual 60-Day
90-Day - /-. S
Transfer
Separation from Service
Special




FD-185b (Rev. 11-11-74)

A /
T - PERF‘NCE RATING GUIDE FOR CLERICAL PERS*L
(Fortse as attachment to Performance Rating Form FD-1

e
Name of Employee John P. O'Neill
Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared
with current, existing job description requirements.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)
OUisfanding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

E

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)
v Satisfactory

Unsuﬁsfocfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

No opportunity to appraise. In other responses, use “X.”

{Use INK for Checklist - DO NOT TYPE) CHECKLIST
1. Personal appearance.
. Personality and effectiveness of personal contacts.

plefer

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for

illness) during the rating period than the amount of sick leave earned during such period? [T] Yes [#3 No.
If answer is yes, explain.

Resourcefulness, ingenuity, and initiative.

e

Forcefulness and aggressiveness as required.

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
Planning of work.

[NeTv NN e NI 1}

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also coisider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of applica:ion.
12. Supervisory evaluation:

~—..(a) Leadership

(b) Ability to handle personnel
(c) Making decisions

(d) Assignment of work

(e) Training subordinates

13. Miscellaneous. Specify and rate:

Technical or mechanical skills
T Other _Tot e

14. Number of Incentive Awards

Sy

(f} Devising procedures

(g) Promoting high morale

(h) Getting results

(1) Furthering equal employment opportunity

1]

Commendations received from Director: Individual _____ Through Superior

Suggestions submitted
If none, check block [

15. m None. Disciplinary Action and Justification for any Unsatisfactory items. (List items taken into considerati_on on Checklist.)

(Use space above .for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):
10/1/74 to 8/12/75 - Fingerprint Fxaminer, Identification Division; 83/13/75-
Handles recquests for information from FBI files under FOIA of a more
complex—natures
B. Is description of position to which employee assigned current and accurate as described and as operating? ES___ (If not, identify
by Position Number here , and explain.)

Employee’s

C. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initials

report (1imit this provision to annual, 60-day or 90-day reports) employee has read and understands
position description.

D. Is employee qualified to operate a motor vehicle incidental to official duties? [ Yes [X No )i
must reflect the _fo!lowmg: (a) Has valid State or local operator’s license for type vehicle to be used.
(¢) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: Excellent EMPLOYEE'S INITIALS (ol

(Outstanding, Excellent, Satisfactory, Unsatisfactory)

er is “Yes,” personnel file
Is physically fit to drive.

-
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: ‘“i FD-185 (Rev. 10-26-70) ' .
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FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

JOHN P. O'NEILL
Name of Employee:

Project
Where Assigned:Flles & Communications Freedom of Informatlon—PrJ..vacy
(Division) (Section, Unit) Acts Section

Fi . . _
Official Position Title and Grade: ingerprint Examiner, GS-6

Rating Period:  from 8/13/75 to 11/13/75

o Empl
ADJECTIVE RATING: Fxceilead mployee’s

Outstanding, Excellent, Satisfactory, Unsatisfactory

ol 9.

Rated by: /mwa__ &41/% MWV‘ Unit Chief 11/13/75
. ‘) Si naa){r;’, 7/ Title Date
L
Reviewed by: L"//‘[///)/Li/) 7 (j/,,,uu;m\ Section Chief 11/13/75
/ Signature Title Date o
i’,y mpen e S .. nssistent Direstin - BEC 1130
A DA Ls o o v e T
Rating pprovedby / Signature Title Date
TYPE OF REPORT
[] Official ®] Administrative
(] Annual [] 60-Day ST T s e
X] 90-Day '
[] Transfer
[C] Separation from Service
[ Special




~FD-185b (Rev. 11-11-74)
-~ o - PERF E RATING GUIDE FOR CLERICAL PERSUENEEL

(For use as attachment to Performance Rating Form FD-185)

Name of Employee John P. O'Neill

Note: Only those items hauing pertinent bearing on employee’s performance should be rated. Actual performance is to be compared
with current, existing job description requirements.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.)

* Oufsianding (To warrant overall +, all rated elements must be +, and justified in writing with one page narrative.)

E

Excellent (Overall E must be supported by E or + on majority of items, including important elements.)

v__ Satisfactory

Un suﬁsfucfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

No opportunity to appraise. In other responses, use “X.”

(Use INK for Checklist - DO NOT TYPE) CHECKLIST
] 1. Personal appearance.
Personality and effectiveness of personal contacts.

pFf<f

2
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).
4

Physical fitness - (including health, energy, stamina). Has employee used more sick leave (including annual leave or LWOP for
illness) during the rating period than the amount of sick leave earned during such period? [ ] Yes [X] No.
If answer is yes, explain.

Resourcefulness, ingenuity, and initiative.

Forcefulness and aggressiveness as required.

Ak

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives.
Planningof work.

©®N oo

Accuracy and attention to pertinent detail.

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. /

o [k

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
12, Supervisory evaluation:

(a) Leadership _—— (f) Devising procedures

(b) Ability to handle personnel (g) Promoting high morale

(¢) Making decisions (h) Getting results

(d) Assignment of work (i) Furthering equal employment opportunity
(e) Training subordinates

>

-

13. Miscellaneous. Specify and rate:

Technical or mechanical skills
% Other Toves
14. Number of Incentive Awards

Commendations received from Director: Individual ______ . Through Superior

Suggestions submitted
If none, check block

15. [eANone. Disciplinary Action and Justification for any Unsatisfactory items, (List items taken into consideration on Checklist.)

(Use space above .for any additional comments)
A. Describe general nature of assignment during most of rating period (such as typing, stenography, secretarial, radio operating, translating):

Handles requests for information from FBI files under FOIA of a
more complex nature.

B. Is description of position to which employee assigned current and accurate as described and as operating? Y_ES__ (If not, identify
by Position Number here , and explain.)

Employee's
Initials

C. Employee signifies by initialing hereafter that during the course of receiving the performance rating

report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands
position description.

D. Is employee qualified to operate a motor vehicle incidental to official duties? 1 Yes X} No If ans
must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. (b)
(c¢) Past safe driving record OK or has passed Bureau road test.

ADJECTIVE RATING: Exeectlenl” EMPLOYEE’'S INITIALS “L__

(Outstanding, Excellent, Satisfactory, Unsatisfactory)

is “Yes,” personnel file
s physically fit to drive.




3-634 (9-2C-72)

NOTIFICATION OF PERSONNEL ACT'ON II
FEDERAL BUREAU OF INVESTIGATION

1. NAME (CAPS) LAST-FIRST-MIDDLE MR.-MISS -MRS.

2.(FOR AGENCY USE) | 3. BIRTH DATE 4. SOCIAL SECURITY NO.

S. VETERAN PREFERENCE
1-NO 3-10 PT. DISAB.
2-5PT. 4-10 PT. COMP.

5-10 PT. OTHER

6. TENURE GROUP 7. SERVICE COMP. DATE

9. FEGLI 10. RETIREMENT 11.(FOR CSC USE)
1-COVERED (Regular only-declined Optional) 1-cs 3-Fs 5-OTHER
2-INELIGIBLE 3-WAIVED  4-COVERED (Reg. & Opt) 2-FICA 4-NONE

12. CODE NATURE OF ACTION

13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17, GRADE __STEP |18, SALARY
OCCUPATION CODE | (a) OR (b) OR
LEVEL = RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22, GRADE = STEP (23. SALARY
OCCUPATION CODE | (a) LEO\;‘EL b RR'IBE

24. NAME AND LOCATION OF EMPLOYING OFFICE

25, DUTY STATION (City-county-State)

26. LOCATION CODE

27. APPROPRIATION

S. & E., FBI

28. POSITION OCCUPIED
1-COMPETITIVE SERVICE

| 2 2-EXCEPTED

SERVICE

29. APPORTIONED POSITION

| FROM - TO:

1-PROVED-1
2-WAIVED-2

STATE

30. REMARKS:

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE.

T oy pre 191975

foar

‘ . cear

A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

s

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

34. SIGNATURE (Or other authentication) AND TITLE

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

|33. CODE EMPLOYING DEPARTMENT OR AGENCY
FEDERAL BUREAU OF INVESTIGATION

lom 3 A |

v
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TO

FROM

SUBJECT:

Note:

FD-325 (Rev. 6-16-72)

OPTIONAL FORM NO. 10
MAY 1962 EDITION
GSA GEN. REG. NO. 27

UNITED STATES GOVERNMENT

Memorandum

e
| L 3

g

11/13/75
PROMOTION
[] Room 4524, Justice Building

DATE:

J. M. Powers. .’

JOHN P. O'NEILL
6/22/70
GS-6, $10,610

FREEDOM OF INFORMATION-PRIVACY ACTS SECTION
FILES AND COMMUNICATIONS DIVISION

This form may be used in recommending non-Agent personnel for promotion. It provides a check list of items

covered in promotion recommendations (although some will require additional information). Keep in mind that no
romotion is routine, that recommendations must show promotion has been earned, and that execution of the check
ist does not necessarily mean the recommendation is complete and should not be supplemented by any additional
comments conceming employee’s performance or record. Use a supplemental page for any additional comments.
Remember that if disciplinary action was taken against employee within the past 12 months, you must state why
you feel he should nevertheless be promoted now. Include specifics.

Remymemo recommending captioned employee for trial assignment.
ReBulet approving trial assignment.
It is recommended that the above employee be promoted to the following position (show title, grade and position numter):

Research Analyst,

GS 301-7-74-D-126

X
-

[

0 & 0O &

Based on J. C. Farrington to|
captioned "Reorganization of Freedom of Informa
Files and Communications Division."

Satisfactorily completed trial assignment.

Formal approved trial assignment not required and employee has demonstrated over period of
complete capability of performing duties of position. (Where appropriate attach additional page showing justificction
that employee is best qualified including justification for passing over anyone with greater iength of service.)

Employees passed over for this assignment have been advised of the reason(s) and a written record made of same.

F; separated. [ ¥ Employee is
uding work. load statistics.)

[] Employee replaces reassigned
additional incumbent in position. (If latter, submit detailed justification, inc

Performance rating showing rating of is attached. (Where trial completed, rating must
be submitted; where no formal trial served rating must be submitted unless one recently submitted.)

Employee meets all special requirements for position involved such as minimum production, quality and quantity
of work, etc. (Consult Manual of Rules and Regulations for requirements.)

Attendance record satisfactory. (If questionable or if previous history in file raises question as to current attendance
record, completely analyze on additional page.)

Passed necessary tests. (Attach if not previously furnished to Bureau.)

memo dated 6/30/75,
tion Act (FOIA) Section,

: C g
PR T S

(Recording Block)

P .

RS




November 28, 1975

Mr. John P. O'Neill
Pederal Bureau of Investigation

Washington, D. C.

Dear Mr. O'Neill:

I am indeed pleased to advise you of
promotion to the po-ition of Research Analylt,

per annum in Grade GS

Sincerely yours,

C. M. Kelley,

Clarence M. XKelley
Director

(PERSONAL ATTENTION)

ur
11,782
7, effective November 23, 1975.

1 - _Movement

smb (5) 67-679605

N

Assoc. Dir. _____
Dep. AD Adm. _
Dep. AD Inv. __

Asst. Dir.:
Admin.
Comp. Syst.
Ext. Affairs ___
Files & Com. __
Gen. Inv.
Ident.

Inspection _
Intell.

L.aborotory
Plon. & Eval.
Spec. Inv.

Training

v \\'
Legal Coun. }

F3v, Y
Telephone Rm ﬂ/{ ok i
Director Sec'y \MAIL ROOM TELETYPE UNIT (]

l

bé
b7cC

S

GPO : 1975 O -

569-920
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Sanim mE mo 17 ¢ 4 )
I'NITED STATES cox’\’.\m.\*’r t Asvoc. O, ..
- Cog. AD Adm. .

A ’ ~ y, ~ b6 Cop. AT lav.
Memorandum bre

Comp. Syst. ..
©o . MR. JENKINS pare: 12/15/75 Fires & om
fi;':‘"."t' —
rrOM R, H. Ash porgaction —
Labaratory . ..
. . Lejat Coun.
stpjzcr:  CLERICAL EMPLOYZEES ’ ) oo e
TECHNICAL SECTION i —
IDENTIFICATION DIVISION ‘ recror oy -

POLICE INSTRUCTOR COURSE
FINGERPRINT MATTERS N

SPECIAL AGENT APPLICANTS

Memorandum Mr. Mooney to Mr. Jenkins dated 12/4/75
recommended and it was approved that a Police Instructors School at
Quantico in fingerprint matters be scheduled for the period 1/4-16/76
for clerical emapleyees being considered for New Agents training within
the next twelve months. We have been advised that the Academy can
accommodate up to 20 employees for this class. In consideration of
this a raview has been made of our personnel and we feel that the follow-
ing 19 have the aptitude, desire and ability to handle fingerprint instructor
duties 2nd should be scheduled for attendance at this school:

It is noted that earlier this year we transferred the follow-
ing employees to the Freedom of Information Act Section who also are
well qualified for such assignment:

John P. O'Neill

1 - Mr. Mooney ",  (CONTINUED - OVER)
1 4

1] 14 |
“@< Pérsonnel Iile ot each Identification Division employee listed

YT

b aLa .‘ln.::

Lin o




o]

NMemorandum to MR. JENKINS
2: Clerical Tmployees
Technical Section
Identification Division
Poiice Instructor Course
Fingerprint Matters
Special Agent Applicants

=

¥

in this regard we are deferring to the ¥Files and Commuaications Division
the question of selecting one of the above for attendance at the school.

RECOMMENDATION:

That the above-listed Identification Division employees be
approved for attendance at a Police Instructors School in fingerprint
matters ot Quantico, 1/4-18/78.

Files and Communications Division recommends that

- John 2, G'Neill be approved fu: aitandance at the Police Instructors
Schocl in fingerprint matters to be %121d at Quantico 1/4-16/76.

iir. I'Netill is considered to hava th= necessary attributes to function
effectively as a police instructor should his future duties make such an
assignment desirable.




2346 (Fwv. 2-12-76p% b6
<~ . 'FEDERAL BUREAU NVESTIGATION ~ . biC

- L'/.- 'f , 1976

Director
" Mr. Catiahan
~__Mr. Jenkins
Mr. Adams
T Mr. Ash
~ Mr. Bassett

Mr. Dec;er

Mr. Mintz
I

Mr, _Hogan

Personnel Records

___Corres. Review Unit, 6658
___Mail Room, 1B327

__ Stock Room, 1B353

__ Teletype Unit, 6247

See Me Call Me
___For Your Information
___For Approp. Action

Note and Return
__Mr. Malmfeldt ~Please Initial
___Mr. Neudorfer ___Record and Return
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Mr. Riehard H. Ash 1/21/76
W. M. Mooney

CLERICAL EMPLOYEES
TRCHNICAL SECTION
IDENTIFICATION DIVISION
POLICE INSTRUCTOR COURSE
FINGERPRINT MATTERS
SPECIAKGLAGENT APPLICANTS

The following listed employees successfully
completed a Police Instructors' Ceurse in fingerprint matters:

Mr., Pietsch

(CONTINUED - OVER)

{Room 10799 JEH)

{Room 7742 JB)

Quantico)

(Quantico)
Personnel tile of
Personnel file of
Personnel file of
Personnel file of
Persconnel file of
Personnel f£ile of
Personnel file of

Persommel file of
Personnel file of

?er% &iﬂ gﬁw“—

Personnel file of

Personnel file of
Personnel file of
Personnel flle of

Pl e e
B X amm file of

R ERT

D Y s S FERTTR SN

11: R |L‘r} RN

Hwhwuw@}wwwwwwwwwwwwww




Mesorandus to Mr. kichard H. Ash
HE3; ClERICAL MNPLOY: o5
TENICAL S8CTION
IDERTIFICATIOR LIVISIG:
POLICE INSTRUCTOR CouURES
PINGER D INY MATTE2
SPECIAL AQBENT APPLICARIS

The course of instruction was similar to the
training furnished to special ~gent persennel being trained
as Fingerprint Instructors. TYhase attendess who subseguently
receive appointmenta &8 Special Agents will be camlified
as Folice Ingtructors in fingerprint satters.

ihat ons copy of this memorandem be placed in the
pexscanel file of each of the above~listed saployeen.
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AD-300 (Rev. 8-26-75) ’ R ‘
) Attachment to Standard Form 88, Report of Medical Examination
For Information and Guidance of Medical Examiner

Name of Examinee é/\)EILL , :;@HN pﬂ

(Type or print) Last ( First Middle
The following portions of the attached examination report form need not be completed:

3 9 62 69
11 65 72

8 14 67 76
17 68

45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for
any other applicant unless the examining physician deems one, two, three or all four of the
examinations necessary. 45, 46 and 47 are required in examination of any current employee.

48. Required for (1) all Special Agent applicants; (2) all FBI National Academy applicants; (3) all
examinees over 35 years of age; (4) any other where examination indicates such as desirable.

71. Audiometer examinations must be afforded for all Special Agent applicants and Special Agents
and decibel readings must be recorded at 500, 1000, 2000, 3000 and 4000 Hertz. Applicants
for the Special Agent position will not be accepted if the hearing loss exceeds a 25 decibel
average (ANSD) in either ear in the frequency range 1000, 2000, and 3000 Hertz. No single
reading in that range may exceed 35 decibels and no applicant will be accepted if found to
have a hearing loss exceeding 35 decibels at 500 or 45 decibels at 4000 Hertz.

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or

Employees:

The medical examiner should answer the following question:

Examinee [F{is [Jis not qualified for strenuous physical exertion.
To be Answered in the Case of All Special Agents, Special Agent Applicants, and National Academy

Applicants:
1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and
dangerous assignments which might entail the practical use of firearms?

No JYes If “yes” please specify defects.

To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees
who drive Bureau vehicles:

1. Does examinee have any defects prohibiting safe operation of motor vehicles?

A
(' No []Yes If “yes” please specify defects.

. 2. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor-
rective glasses while operating a motor vehicle? ZYes [ No
If recommendatlon is based on a factor other than above standard, indicate ba51s

&‘Ld&@‘/ Was odvised o L0 X i@ @

wm be necessary for him to wesr correctivg Vs

memwm L

Ty <4 —

b6
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v ~ DESIRABLE WEIGHT RANGES
-MALES FEMALES
Height | Small Frame |Medium Frame| Large Frame | Height | Small Frame |Medium Frame | Large Frame

5’4" 117 - 138 123 - 149 131 - 163 507 96 - 114 101 - 124 109 - 138
557 120 - 142 126 - 153 134 - 167 51" 99 - 118 104 - 128 112 - 141
56" 124 - 146 130 - 157 138 - 173 527 102 - 121 107 - 131 115 - 144
57 128 - 151 134 - 163 143 - 178 53~ 105 - 124 110 - 135 118 - 149

5’8" 132 - 155 138 - 167 147 - 183 54~ 108 - 128 113 - 139 121 - 152

5’9” 136 - 161 142 - 172 151 - 187 5’5" 111 - 132 117 - 144 125 - 156

510" 140 - 165 146 - 177 155 - 193 56" 114 - 135 120 - 149 129 - 161

511" 1- 144 - 169 150 - 183,,//"/ 160 - 198 57" 118 - 140 124 - 153 133 - 165

6’ 148 - 174 154 - 188 164 - 204 5’8" 122 - 144 128 - 157 137 - 169

6’1 152 - 179 158 - 194 169 - 209 5’97 126 - 149 132 - 162 141 - 174

6’2" 156 - 184 163 - 199 174 - 215 5'10” 130 - 154 136 - 166 145 - 179

6’3" 160 - 188 168 - 205 178 - 220 511~ 134 - 158 140 - 171 149 - 185
6°4” 169 - 198 178 - 216 188 - 231 6’0" 138 - 163 144 - 175 153 - 190
6’5" 174 - 204 182 - 222 192 - 238

4. Examinee’s fi‘ame is [] small @Véedium ] large

5. Considering above weight table, }l'(e examinee’s frame, and other individual physical characteristics,
I consider his present weight Satisfactory [_] Excessive (] Deficient

6. Under proper medical supervision, employee should [Jlose ________ pounds

(Jgain ________pounds

Remarks:

b6
bic

u;&nluuulu ALV I UL AL L IAQGIILNIL er
[1£76
. Date

. @
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Standard Form 88
-Revised ;pn\ 1968
eneral yerviges, Admmlstratlon

¥

ORT OF MEDICA

; sweragency Camm. on Medical Records

L EXAMINAT

FPMR 101-11.809-3 A . |
OPT AMETIrST NAME— NAME ,U 2. GRADE AND COMPONENT OR POSXTK)@ g
& tod
MEILL  Jodn SA - ALP

<
4, HOME ADDRESS (Nuv;l{er, street or RFD, city or town, State and ZI1P Code)

§. PURPOSE OF EXAMINATION

W/QE‘.E,% PlegmeEs o0

6. DATE OF EXAMINATION

/A - e

7. SEX 8. RACE

9. TOTAL YEARS GOVERNMENT SERVICE

10. AGENCY 1. ORGANIZATION UNIT

all

MILITARY l CIVILIAN

12. DATE OF BIRTH

13. PLACE OF BIRTH
(2 y/
I NS

14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN

15. EXAMINING FACILITY OR EXAMINER. AND ADRRESS

N,N/}"\.( -

16, OTHER INFORMATION

SciE LS4 ] Y2 —100F

17. RATING OR SPECIALTY

TIME IN THIS CAPACITY (Total) LAST SIX MONTHS

| |

CLINICAL EVALUATION

{Check eachitem in appropriate col-
umn; enter ‘‘NE'’ it not evaluated.)

8. HEAD, FACE. NECK AND SCALP
19.
20.
21,
22.
23.
24,
25.
26,
27.
28.
29.
30.
31
32
33
4.
35.
36.
37.
38.
39.
40,
41,
42.

NOTES.

o ABNOR. comment,

MAL

-

ng

NOSE

wWBL -
HGER

SINUSES

|

-

MOUTH AND THROAT

(Int. & ert, canals) (Auditory
EARS—GENERAL aculty under items 70 and 71)

DRUMS (Perforation)

(Visual acuity and refraction
under items 59, 60 and 67)

OPHTHALMOSCOPIC

EYES—GENERAL

PUPILS (Equality and reaction)

(Associated parallel move-
OCULAR MOTILITY _ nystagmus)

LUNGS AND CHEST (Include breasts)
HEART (Thrust, size, rhythm, sounds)

VASCULAR SYSTEM (Varicosities, etc.)

ABDOMEN AND VISCERA (Include hernia)

{Hemorrhoids, fistulae)
ANUS AND RECTUM {I’rostate, if indicated)

ENDOCRINE SYSTEM

N G

G-U SYSTEM

(Strength, range of
UPPER EXTREMITIES {irend i

FEET

S (Except feet)
(Strength, range of motion)

SPINE, OTHER MUSCULOSKELETAL

LOWER EXTREMITIE:!

IDENTIFYING BODY MARKS. SCARS, TATTO0S

SKIN, LYMPHATICS

NEUROLOGIC (Equilsbrium teats under item 72)

PSYCHIATRIC (Specify any personality deviation)

43. PELVIC ( Females only) (Check how done)

Ovacinae [JrecTaL

(Descrit e every abnormality in detaii.
< g
D lﬁ‘

HeT-464d

Enter pertinent item number before each
Continue in item 73 and use additional sheets if necessary.)

1

(Continue initem 73)

'S

4.

X X

1 Non- 1

2_3
AL orable
3231 307, s

X
3 Restorable 2
32 31 0 reeth

3

1 2 Missing
3231 30

teeth

DENTAL (Place appropriate symbols, shown in examples, above or below number of upper and lower teeth.)

g Replaced
3237 30
X

REMARKS ARD ADDITIONAL DENTAL
DEFECTS AND DISEASES

Exan T3
clAss 9

C x )
1

32 31 30
{ x

Fixed
Partial
dentures

by
dentures

~“Ta-2

nNcD

LABORATORY FINDINGS

45. URINALYSIS: A. SPECIFIC GRAVITY

L O3S

46. CHEST X-RAY (Place, date, film number and result)

B. ALBUM‘I_E M&Jej ROSCOPIC P
T S N T e ‘%w g~

[Y7-42 ooy [pPmAc

47. SEROLOGY (Specify fest used and m|4

.} 48. EKG LOOD TYPE AND RH
R

FACTO!

WA —

50. OTHER TESTS

L

\ //«

88-116
)

P




b6
b7C

MEASUREMENTS AND OTHER FINDINGS

@) HEIGHT 52, WEIGHT (|5 71)LOR HAIR 54/./6L0 EYES 55,) BUILD: 56. TEMPERATURE
' )/ (76 \#‘ﬁk’/c’.' , IU; ] /’[9’% [] stenper  [] mspium [ ] meavy [ ] osese

@ BLOOD PRESSURE (Arm at heart level) = PULSE (Arm at heart leoel)
REY B svs. c.  svs A. SITTING B. AFTER EXERCISE [ C_ 2 MIN AFTER | D. RECUMBENTE. AFTER STANDING
3 MIN.
SITTING : RECUM- STANDING
DIAS. 407 BENT DIAS. (8 min.) | DIAS. / O D
=) DISTANT VISION 60. REFRACTION 61.) NEAR VISION
"~
wéHT 2l f CORR. TO 20/ >/ BY s. ex 2o /57 CORR.TO 20/20 BY
LEFT 20/ e~ pp CORR. TO 20/ £(0 BY s. ox 20 [/ ORR.T0 25 /50 By
62. HETEROPHORIA (Specify distance)
Es° £x° R H. LH, PRISM DIV. PRISM CONV. pc PD
A cT
63. ACCOMMODATION { QE{ OR VISION ( Test used and result) 65. DEPTH PERCEPTION UNCORRECTED
( Test used and score)
RIGHT LEFT Y [P Lclmbe i2/7Y CORRECTED
66. FIELD OF VISION 67. NIGHT VISION (Teat used and score) 68. RED LENS TEST 69, IWULAR TINSION
) 4
70. HEARING A 7y AUDIOMETER 72. PSYCHOLOGICAL AND PSYCHOMOTOR
- 97 (Tests used and score)
1000 2000 3000 4000 8000 8000
RIGHT Wv hs sv hs 6 | 579 | 10ns | eois | 2ave | 4006 | 6r4s | sroe
R — N ,/
LEFT Wy s sv ps | RISHT /| ol 67 o Lo |13 N il
wer | SN | 10 | o] ST28

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY

(Use additional sheets if necessary)

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers)

75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 76. A. PHYSICAL PROFILE
P u L H E S

77. EXAMINEE (Check)

. [F1s quaviFiep For B. PHYSICAL CATEGORY
8. [J 15 NOT QUALIFIED FOR

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER A 8 C E
79. TYPED OR PRINTED NAME OF PHYSICIAN SIGNA

80. TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE

81. TYPED OR PRINTED NAME OF DENTIST ORPHYSICIANT Indicate which) SIGNATURE

82. TYPED OR PRINTED horveor—rerrenrro-orroor o rrrrovnvo-rorronrrer NUMBER OF AT.
) . TACHED SHEETS

-

GPO: 1971 446-044/15
-

[ * -

® -

iyt
<




3-634 (9-20-72)
L

FEDERAL BUREAU OF INVESTIGATION

NOTIFICATION OF PERSONNEL ACTION ""

1. NAME (CAPS) LAST-FIRST-MIDDLE MR.-MISS - MRS.

2.(FOR AGENCY USE)

3. BIRTH DATE

4. SOCIAL SEC\"EITY NO.

#
-

S. VETERAN PREFERENCE
1-NO 3-10 PT. DISAB.
2-5PT. 4-10 PT, COMP,

5-10 PT. OTHER

6. TENURE GROUP

7. SERVICE COMP. DATE

9. FEGLI
1-COVERED (Regular only-declined Optional) )
2-INELIGIBLE 3-WAIVED 4-COVERED (Reg. & Opt.)

10. RETIREMENT
1-Cs
2-FICA

3-Fs

5-OTHER

4-NONE

11.(FOR CSC USE)

§12. CODE NATURE OF ACTION

13. EFFECTIVE DATE

14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

| [75.FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AN 17. GRADE _ STEP |18. SALARY
OCCUPATION CODE (@) OR (b) OR
LEVEL | RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22, GRADE ', STEP |23, SALARY
OCCUPATION CODE | (a} SR (b) OR

. T
| §24. NAME AND LOCATION OF EMPLOYING OFFICE

| [25. DUTY STATION (Cify-county-State)

26. LOCATION CODE

[27. APPROPRIATION

S. & E., FBI

28. POSITION OCCUPIED
1-COMPETITIVE SERVICE

| 9 2-EXCEPTED

SERVICE

29. APPORTIONED P

FROM:

1-PROVED-1
2-WAIVED-2

OSITION

T0:

[

STATE

50 REMARKS :

. |SEPARATIONS : SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE.

A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

SERVICE COUNTING TOWARD CAREER {OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

L]

BEST COPY

e

RVERE

e}

A

e ——————————————————————————
-31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

- 33 CODE EMPLOYING DEPARTMENT OR AGENCY
LEDERAL BUREAU OF INVESTIGATION

_ *‘1

34. SIGNATURE (Or other authentication) AND THLE

Crnfely

P
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Memorandum Burns to Walsh
Re: JOHN P. O'NEILL
SPECIAL AGENT APPLICANT

Employee advised during the interviews mentioned above that
he was athletically active and participated in various sports such
as tennis, golf, and basketball. He was recently afforded a complete
physical examination for the SA position which disclosed that his
vision was 20/70 right eye, 20/50 left eye (both eyes corrected to
20/20); color vision and hearing were normal; and he was within
desirable weight standards, being 5'11" tall with a medium frame
and weighing 176 pounds (maximum: 183 pounds). No abnormalities
were noted and examining physician certified him for strenuous
physical exertion.

O'Neill properly registered with the Selective Service
System and was last classified 1-H (holding category).

It is noted that] |
was arrested by Bureau Agents 4/72 in connection with an Interstate
Transportation of Stolen Property matter. He was arraigned before
the U. S. Commissioner and incarcerated in lieu of $50,000 bond;
however, the Assistant U. S. Attorney declined prosecution against
him since he was only peripherally involved. In this regard,
employee advised at that time that his parents had beTn separated
since prior to his entry on duty and his contact with
was very limited. Recently, employee indicated that he believes
his parents are now living together; however, he has his own family
in Washington to care for and his contact with his parents is
extremely limited. With regard to| arrest in the
aforementioned case, he added that he was very embarrassed over

he matter.
M)Go*? : RECOMMENDATION :
That O'Neill be offered an appointment to New Agents'

Class convening 7/6/76, no contingencies. If you agree, appropriate
letter is attached for approval.

bé
b7cC

APPROVED: ™™ 77" Ext. Irs...

., Laboratory.....cee

Assoc. Dir.__... N i Pers._g.: Zﬂ gal Coun., .
Dep. AD AdmM._.\; noInve Plan. & Eval....

Dep. AD Inv.....2... \Ndenteooooooooo. Rec. Mgmt...... .

Asst. Dir.: Inspection........... Spec. NV ecraenan:

Adm. SetVemmee  Mntelleee TTRININE ecececmiannen

PERMANENT BRIEF OF JOHN P. O'NEILL ATTACHED.




OPTIONAL FORM NO. 10

MAY 1962 ECITION

GSA FPMR (41 CFR) 101-11.6 . '

UNITED STATES GOVERNMENT Assoc. Dir.

Dep. AD Adm, __

Memorandum =

. Adm. Serv.
xt. Affair
’ n, K Pers.¥
10 %‘) Walsh DATE: 7/1/76 %)

s Inspection
/ /’0“\ Intell,
FROM :S . R . BU.I‘nS - ’ . Loboratory
' 4 A Lega!l Coun.
’f ‘."r yr\ ¢ Plan. & Eval. —
! ' ! k‘-‘{ Rec. Mgnt.
SUBJECT JOHN p O ! NEILL ¥ Spec. Inv.
EOD 6/22 /70 Training

Telephone Rm.

Research Analyst; GS-7, $11,782
Records Management Division

Age 24; Married (One Child)
SPECIAL AGENT APPLICANT

Directar Sec’y

O'Neill is being considered for a Special Agent appointment
based on a Bachelor of Science degree in Administration of Justice
from the American Univeristy, Washington, D. C., 8/23/74, and his
Bureau clerical experience which exceeds the required two years.

Employee has maintained an above-average work record with
the Bureau, having been rated "Excellent'" on all performance reports
since 7/72, and he has never been the subject of any disciplinary
action. It is noted that in addition to his regularly assigned
duties, he has also been a qualified tour leader at Headquarters
since 7/71 and, in this regard, has been commended through his
superiors on three separate occasions. In the sensitive field of
public contact as a tour leader, he has been stated to have favorably
demonstrated tact, diplomacy, good judgment, and a sound knowledge
of Bureau procedure and policy. It is noted that O'Neill initially
served as a Fingerprint Examiner in the Identification Division until
his transfer to Records Management Division last August. As a result
of his extensive background in that type of work, he was among a
group approved to attend a Police Instructors School at Quantlcq:;q,
fingerprint matters 1/76, which he succe

orelg 6T 2

With regard to his desire to be&@m@da Speem&mwﬂgenh,
employee was interviewed while still assngned QB gQ%_I qu}slcatlon
Division by Deputy Assistant Director Robert L.”P S and
recommended as an outstanding candidate WRO Was articulate and
made a fine personal appearance. Former Inspector Thomas P. Druken
(now serving as SAC, Butte) also recommended him, adding that O'Neill
dressed in a businesslike manner and displayed poise and maturity
during the interview. In the absence of Deputy Assistant Director
Homer Hauer of the Records Management Division, employee's current
division of assignment, Section Chief William Bailey has reaffirmed
the favorable recommendation. b6
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July 1, 1976

g A TR

Mr, Andrew J. Decker, Jr.
- Federal Bureau of Investigation
Wasmngt(m, D. C. S

Bear Mr. Decke

b . / /
' Thrmagh yon, I Want to calnnend the pers/énnel 0.
ycmr dwision who participated so admirably in regardto a
special project in the Freedom of Information - Privacy Acts
- Bection of the Records Management Division.

These individuals discharged their various impor-
tant obligations in a highly professional, dedicated, and diligent
- manner, and as a result of their laudable efforts, this extensive
i1 project was completed within the short deadlines set. Iask that
. you eonvey my sincere appreciation to all those concerned for
. the exceptionally fine job that they did which brings coasiderable
- eredit to both them and the Bureau.

Sincerely yours,

C. M, Kelley
Clarence M. Kelley
Director

1 - Mr. Decker (Personal Attention) Re: Rosenberg case
A copy of this letter will be placed in the files of all participating /@
personnel after brifing to their attention. t |

com \‘nugumuzl‘@lég{!
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- "—‘l «« LRG 176)
Inspection ‘x,- Based on Powers-Decker memo.6-24- 76 re FOIPA Section, Records
Management Division, Commendation Matter" '
_ Copies prepared and attached for placmcr in files of
y ‘6‘“ —~ (OVER)
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July 2, 1976

Mr., John P, O'Neill
Pederal Bureay of Investigation
Washington, D, C.

Dear Mr, O'Neill:

You are offered a probationary appointment in the Federal Bureau of Investigation, United
States Department of Justice, as a Special Agent, Grade GS10 ’314 8924rer annum less 7%%
deduction for retirement purposes. Following assignment to a field office, additional compensation
in the amount of $3706 per year may be earned for overtime performance in connection
with official duties provided certain necessary requirements are met. Your salary will also be
subject to the necessary Federal Withholding Tax. Positions in the Federal Bureau of Investi-
gation are excepted by law from the competitive Civil Service, in view of which your acceptance
of this appointment will antomatically constitute relinquishment during your tenure of any such
competitive status you may have acquired. This appointment is subject to cancellation or post-
ponement at any time prior to your entry on duty. In accepting this appointment, you will be
expected to remain on duty for a minimum period of three years contingent upon your maintaining
a satisfactory work record. This appointment letter, which should be considered strictly con-
fidential and given no publicity, should be presentéd} \yh‘en you reggj;,f,or oath of office.,

-

- Ijasmuch as this appointment is probationary for a perlodaﬁ&lsyear, after whlch,_lt will

become pbrmanent, it will be necessary for you to demonstrate during the probationary périod your
«fitness fdr continued employment in the Federal Bureau of Investigation.;<It is understood you are
d!o procedd on orders to any part of the United States or its possessions where the exigencies of

“the sezvice may require and it should be clearly understood that you will continue to be completely
cwaﬂa%lerfor any assignment whenever and wherever the needs of the service demand. Further,
_ypu canngt expect an assignment to an office of your own preference. You should, therefore, so
%range ypur personal matters before taking oath of office that you will be able to accept any
assxgnm}t wherever the exigencies of the service may require. Any expenses incurred in pro-

f

L
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~..ceeding t Washington, D. C., to assume your official duties must be borne by you.

C4refully read the additional information enclosed with this letter and notify this Bureau
by return mail if this appointment is accepted, otherwise it will be cancelled. Should you accept,
you are directed to report for oath of office and assignment to Room 1060, J. Edgar Hoover F.B.I.
Building, 9th Street and Pennsylvania Avenue, Northwest, Washington, D. C., at 9 A. M. on

July 6, 1976, Labaratam,

APPROVED: ~
luu AR e

1 - Mxr. Decker Asscc. Dir.

b6 (PERSONAL A ON) S8incerely yoUEsw i n
bic 1~ _pep. AD inv w:\Rmumumh
E s / B . Dir.: R ]ng*" ;GO svsnennes

Bas ~ {c M,_ Kelley Asst. Dir o

S. R. Burns to / Adm. Serv. Intell
Mr. Walsh dated X7 C,lti‘ence M. Kelley
T1-76. LAC: g,lf z/ Director

Enc. (‘4)
Jmo (5) 67-6