





















































































































































































































































































































































































































































































































































































































































































































































































































































































































































FD-277 (Rev 6-30-80)

, Memorandum 9 .

To . Director, FBI Date 3/3/82

Fro BALTIMORE Attention: Personnel Section
Physical Examination Unit

Subject : JOHN P. O'NEILL
SPECIAL AGENT
COMPENSATION MATTER

[ ] Remylet
[} ReBulet

[[] Re physical examination

[] Dental work was completed on

{T] vision has been corrected to . Employee specifically instructed

by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [ Jchest X ray [_]patch test [ Jurinalysis [_] serology were negative.

[] Enclosed physician’s statement indicates employee is: [__] Qualified for strenuous physical exertion and use of
firearms; [ ] Qualified for firearms, exclusive of defensive tactics. SAC concurs, [ Yes [ _]No. If answered
no, explain under remarks.

[] Future participation in firearms is remote and weapon will be returned to the Bureau,

[] Enclosed are [ |paid [_] unpaid medical bills,

[Xpattached are Bureau of Employees’ Compensation forms _CA=] _

[} Physical examination reports are enclosed.

[_] Employee is scheduled for physical examination on

[ ] Physical examination report has been reviewed and initialed.

Employee returned to active duty
Y

[ ] Employee’s physical condition is
[ UACB he/she is being removed from limited duty.
{T] UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments, ] Yes [ ]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks: No medical treatment received. For record purposes only.
"L, - Bureau (Encs.2)
1 - Baltimore e
JLD:aip B

. F
Enclosure =~ 7 s C\0\
N n
J

FBi1/DOJ




PLEASE DO NOT MUTILATE THIS MATERIAL IN ANY WAY "y

oH v 5w,
oir PP O'NEILL, JOHN P, .

Name

-

Material sent to

| owCcp [X] File .
3-15-82
Date
o : Ny
Ty | 0
T : Rl

3-518 (Rev. 12-30-74) FBI/DOJ




" U.S. DEPARTMENT OF !ABOR

FEDERAL EMPLOYEE'S NOTICE OF TRAUMATIC INJURY

EMPLOYMENT STANDARDS ADMINISTRATION AND CLAIM FOR CONTINUATION OF PAY/COMPENSATION

OFFICE OF WCRKERS' COMPENSATION PROGRAMS

1. Name of Injured Employee (Last, first, middle) 2. Date of Birth 3. B Male 4, Social Security Number
O'Neill, John P. 2/6/52 [ Femate 147-42-1004
5. Employee’s Home Mailing Address (No., street, city, state, zip code) 6. Home Telephone
9 Bantry Court AreaCode: 301
Baltimore, Maryland 21237 ' Number: ¢ oe_6739
7. Name and Address of Employing Agency 8. Place Where Injury Occurred fe.g., 2nd floor, Main Post Office

FBI Blidg., 12th & Pine)

7142 Ambassador Road Exit 36

Baltimore, Maryland 21207 I-695 Southbound

9. Date and Hour of Injury 10. Date of This Notice 11. Dependents 12. Employee’s
{mo., day, year) O am {mo., day, year) Wife/HKI6¥M Q Occupation
2/22/82 2:20 Klem 2/25/82 Children Under 18 Yearsold ~ [X] | Special Age
13. Cause of injury (Describe how and why the injury occurred) 14, Nature of Injury f/dentify the part of the body injured, e.g.,

While on official duty and fractured left leg, etc.)

operating a government vehicle, Sore neck and back

the vehicle was struck from the

rear,

15. If This Notice and Claim Was Not Filed With The Employing Agency Within 2 Working Days After The Injury, Explain The Reason
For The Delay.
Employee was assigned to duties away from official duty
station on 2/23/82 and 2/24/82.

16. 1 certify that the injury described above was sustained in performance of duty as an employee of the United States Government and that
it was not caused by my willful misconduct, intent to injure myself or another person, nor by my intoxication. | hereby claim madical
treatment, if needed, and the following, as checked below, while disabled for work:

[;T',I a. Sick and/or annual leave

[E b. Continuation of regular pay not to exceed 46 days and compensation for wage loss if disability for work continues beyond 45
days {If my ctaim is denied, | understand that the continuation of my repular pay shall be charged to sick or annual leave, or
be deemed an overpayment within the meaning of 6 USC 6684).

D -
O /24

Signature of Employee of Person Actiné«T)n His/Her Behalf

/

17. Statement of Witness (Describe what you saw, heard Ljﬂbw about this injury)

19. Witness’ Address . 20, Date Signed
{mo., day, year)

18. Witness’ Signature

“ S Form CA-1
Rev. Nov. 1974

e




- . b7C
OFFICIAL SUPERIOR’S REPORT OF TRAUMATIC INJURY
21. Department or Agency 22. Bureau or QOffice
Department of Justice Federal Bureau of Investigation
23. Name and Address of Reporting Office (No., street, city, state, Zip Code)
7142 Ambassador Road, Baltimore, Maryland 21207 !
y ]
24. Regular Work Day 25. Number of Hours 26. Circle Days Paid Per Week
. &] am O am Worked Per Day ~ .
Begins 8315 [Jpm E™ 5:00 Klem 8 plus OT s @@ @@ (F) s s,
27. Date and Hour of Injury 28. Date Reporting Office 29, Date and Hour Stopped 30. (f Pay Has Been Terminated, :
{mo., day, year) Received Notice of Injury Work Give Date N
AM {mo., day, year) {mo., day, year) {mo., day, year) ’
2/22/82 2:20Fm 2/22/82 N/A N/A
31. 45 Day Period Begins 32. Pay Rate When Employee| 33. Date and Hour Employee Returned | 34. Name of Supervisor At Time of
{mo., day, year) Stopped Work to Work Injury
NA {mo., day, year}NA D AM
N/A $ per Oem

35. Was Employee In Performance of Duty At The Time of Injury? E Yes, D No. 1f No, Furnish A Detailed Explanation Or A Copy
of Employing Agency’s I nvestigation Report.

36. Was Injury Caused By Willful Misconduct, Intoxication or Intent To Injure Self or Another?

I:l Yes g No. If Yes, Furnish Detailed Report.

37. Was Injury Caused By Third Party? I: l Yes | 1 No_If Yes, Eurnish Name and Address of Party Responsible.

38. Date Employee First Obtained 39. Name and Address of Physician First Providing Medical Care 40. Do Medical Reports Show
Medical Care for The Injury Empfoyee is Disabled For
{mo., day, year) Work?

o - NA
N/A ‘ (ves ™ ro

41. Does Your Knowledge of The Facts About This Injury Agree With The Statements of The Employee And/Or Witness?
m Yes D No. If No, Furnish A Detailed Explanation.

42, Does The Employing Agency Controvert Continuation of Pay? [:] Yes &No. If Yes, Give Full Explanation For Basis of
Controversion (See |tem 6 of Instruction Sheet). Attach Additional Sheets |f More Space is Needed.

.- hd

-
-

44. Title and Office Phone Number Date {mo., day, year)
Supervisory Special Age 2/25/82
301/265=8080 '




w5 FEDERAI‘BUREAU OF INVESTIGATION

PERFORMANCE APPRAISAL REPORT

Employee Biographical Page
(Refer to Administrator's Manual for Performance Appraisal
tor instructions regarding the use of this form.)

Payroll Name__ _ONEILL JOHN P Cost Center Number _ 3050  BALTIMORE
Secial Security Number ___147-42-1004 Merit Pay Indicator___N-8
Position Title___SPECIAL AGENT Grade/Step and Salary_GS_12 02 $29,187.00

Effective Date of Last

Grade Change 7/27/80
Date Due Within-grade Increase/
Position Number_GS 1811 12 78-F0-711 Step Increase 7/25/82

Type of Appraisal

X} Annual

{ } Annual Incorporating Prior Administrative Appraisal(s) 7/ 1/81 ¢ 7/ 9/82
{

{

{

Projected Annual Appraisal Period

)} Conversion of Administrative Appraisal(s} to Annual
) Presumptive Annual
} Administrative - type

nIUO-D>

Appraisal Period to
{Actual period of time covered by this report
if different from projected annual)

CURRENT APPRAISAL

List adjective rating of individual critical elements from lowest
1o highest level with respective identifying number beiow.

E E E S
P 42 P w4 P g PR
Overall Adjective Rating Exceptional Numerical Average 4,25

Check here if above information duplicates that of most recent administrative appraisal.

Administrative Appraisal{s} Considered in Annual Appraisal
Appraisal Period(s): Adjective Ratingls)

to

to

Composite Adjective Rating FEAL "'?ji b
{Oniy for annual appraisals which are based on the incorporaticn or conversjomwd - administrative appraisals.)

Adjective rating for last two annual appraisals {nonmerit pay lsmmes"‘*umy’
Year——l—%-L——- Adjective Rating —Excellent
1980 Excellent

Year —mm————————— Adjective Rating

My signature and/or initials on this page of the Performance Appraisal Report and on the attached FD-593a, FD-593b and
FD-593c indicates only that | have reviewed each page, not that | am necessarily in agreement with the information thereon or

that | am relinguishing my right, if any, to grieve this appraisal. S
~ . ;
/e /\/ o
} 124

/I/ . Signature of Empioyee ' N

THREE ! i

. ¢ - 3 FRUDOS
. \ Ay 3 i) l'—_}Lj FORM X340 (05/81)




FD-503a' (Rev. 5-13-81) “ ' )
’ Federal Bureau of Investigation )

EVALUATION PAGE
(Refer to Administrator's Manual for Performance Appraisal
for instructions regarding the use of this form.)

John P. O'Neill 147-42-1004

Payroll Name of Employee Social Security Number

Comment below on actual performance to justify the adjective rating level for each element. Use additional pages as necessary.

Critical Element # __l__as Effective Dates 7/1/81 to 7/9/82 Adjective Rating Exceptional
listed on the Performance Plan

During this rating period SA O'Neill has demonstrated an exceptlonal
ability to develop facts, obtain information and gather evidence in connec-
tion with a wide varlety of 1nvest1gat1ve assignments. More specifically,
as the case agent in the Clean Streets 1nvest1gatlon (BA 145A-953), a
major RICO matter in which a 52 count, nine subject indictment was returned
on May 26, 1981, SA O'Neill participated in all aspects of the extensive
motions, dlscovery and evidentiary hearings conducted in this matter as
well as the comprehensive plea agreements that have been negotiated to
date. In this regard, it is noted that all nine subjects have agreed to
plead guilty in this case. The underlying trial preparation phase of this
investigation, which continued during the plea negotiation process, required
a comprehensive review and analysis of the evidentiary material compiled
to date to include Title III coverage, 418 consensual monitorings, several
search warrants, voluminous physical surveillances, and virtually hundreds
of interviews. This process was accomplished by SA 0'Neill concurrent
with his assignment to several other priority investigative matters, which
he also handled in an exceptional fashion. For example, in an investiga-
tion involving an indivudual alleged to be an LCN member and one of the
major distributors of pornography in the United States through an LCN
controlled "enterprise" in New York (BA 145A-1160), SA O'Neill, through
an incisive and penetrative background investigation, (continued page 2)

Critical Element# __ 2 as ) 7/1/81 7/9/82 - " Exceptional
listed on the Performance Plan Effective Dates / / to / / Adjective Rating pt

SA O'Neill has consmstently demonstrated an exceptional ability to
report the results of his investigative assignments durlng this rating
period. His written work products are not only complete in an accurate,
relevant, timely and complete manner reflecting an outstanding organiza-
tional clarity, but as a matter of course, set forth highly innovative
and creative formats with an excellent amount of detail. For example,
with regard to the Clean Streets investigation (BA 145A-953), previously
noted, SA O'Neill completed an innovative 37 volume prosecutlve report
which set forth results of this extensive investigation in a well
organized, completely indexed format. This report also contained a
cross-indexing system which enabled the prosecutor in this matter to
associate all items of information regarding a subject or investigative
event with precise particularity thereby enhancing the trial preparation
phase of this matter considerably. SA O'Neill has also materially assisted
the prosecutors in the preparation of the Government's written motions
in response to a myriad of motions filed by the nine defendants in this
matter. With regard to other investigative matters, SA O'Neill has
consistently recorded his work product in the prescribed formats in
a well organized manner. He has also demonstrated an outstanding ability
to document the results of special projects in which he (continued page 3)

&)
g7
ﬂ v Initials of Employee

FB1/DOJ
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Critical Element #1 (cont'd.)

was able to ascertain that the subject's daughter was employed
in a clerical position in the Evidence Control Unit at FBI
Headquarters. In another matter involving the arson of a
pizzeria in the Baltimore Division (BA 183A-910), SA O'Neill

has materially assisted in the development of information
regarding the principals involved and the apparent motive

for the "torching” through extensive interviews with pertinent
insurance company personnel and penetrating research concerning
the "corporate" entity which owned the torched establishment.

SA O'Neill has also significantly assisted in the development

of several investigative matters concerning the Pagan Outlaw
Motorcycle Gang (PMG) to include the direction and coordination
of several very successful surveillances, the facilitation of
numerous liaison contacts with pertinent local enforcement
authoritieT*_and_the_snccessfnl fugitive investigation involving
PMG member (BA 88A-15194) who shot and wounded
a New Jersey State Trooper in March, 1982, during the course of
a traffic stop. As the case agent in a bribery matter involving
a victim U. S. Congressman (BA 58-702), SA O'Neill successfully
identified the subject and through exhaustive interviews and
background development established that the purported offer or
"bribe" to the Congressman which initiated the investigation
was, in fact, an innocuous business offer by the subject.

During this rating period SA O'Neill has also functioned
as the Laboratory Coordinator of the Baltimore Division, the
functions of which include the coordination of major crime scenes,
the coordination of laboratory matters relating to other law
enforcement agencies, as well as direct assistance to all
SAs in the Baltimore Division regarding the collection, preser-
vation, handling and submission of physical evidence in Bureau
cases. SA O'Neill has performed this function in an exemplary
manner. Specific accomplishments achieved by SA O'Neill in this
capacity include coordination regarding the narcotics evidence
seized in the| investigation (BA 183a-914), which
resulted in the conviction of 12 subjects; the extensive search
and crime scene investigation conducted in a case which involved
an attempt by the subject to murder his spouse by placing a
homemade bomb in her luggage as she travelled via commercial
airlines from National Airport to Sheppard Air Force Base, Texas
(BA 149A-443); an extensive crime scene investigation of a motel
room in Bellmawr, New Jersey, regarding a matter which involved
the kidnapping of two victims from Maryland and their subsequent
transport to the State of New Jersey (BA 7A-1512); an extensive
crime scene and neighborhood investigation relating to a shooting
incident involving a SA of the Baltimore Division and a UFAP
fugitive (BA 89B-23l1), as well as extensive liaison with various
law enforcement entities in the Baltimore Division. 1In this
regard, SA O'Neill very effectively coordinated the resolution of
a dispute between the Maryland State Police Crime Laboratory and
the Maryland State Fire Marshal's Office concerning the submission
of arson related evidence for chemical analysis.

) UD

v
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Critical Element #2 (cont'd.)

participates. For example, in connection with an analysis of
the new procedures being employed to submit drug evidence to

the Drug Enforcement Administration (DEA) Laboratory, SA O'Neill
prepared a very detailed and comprehensive communication to

FBI Headquarters, dated 4/8/82, which set forth the results of
the analysis of the Baltimore Division regarding this matter in
a definitive, well organized manner to include recommendations
for the resolution of certain potential problem areas.

During this rating period, SA O'Neill has also
demonstrated an outstanding ability to orally communicate
investigative concepts in both an operational and instructional
context. In an instructional framework, SA O'Neill has conducted
five separate police training courses during this appraisal
period concerning various forensic disciplines. With regard to
investigative assignments, SA O'Neill has consistently displayed
an outstanding ability to succinctly and comprehensively articulate
facts, concepts and solutions in a manner that provides the
listener with a clear understanding of the subject matter. This
is perhaps best exemplified by SA O'Neill's participation in
various presentations in the U. S. District Court, Baltimore,
Maryland, in connection with the various defense motions filed
in the Clean Streets investigation previously noted, which have
been cited by the prosecutors involved as being exemplary.




FD-593a (Rev. 5-13-81) “ ’
' Federal Bureau of Investigation

EVALUATION PAGE
(Refer to Administrator's Manual for Performance Appraisal
for instructions regarding the use of this form.)

John P. O'Neill 147-42-1004

Payroll Name of Employee Social Security Number

Comment below on actual performance to justify the adjective rating level for each element. Use additional pages as necessary.

Critical Element # ___3— as Effective Dates 7/ 1/8 l to 7/9/8 2 Adjecﬁve Flating Exceptional

listed on the Performance Plan

SA O'Neill has demonstrated an exceptional ability to manage his
cases and assignments during this rating period. He has participated in
a wide variety of investigative assignments to include the successful
resolution of one of the major cases in the Baltimore Division, namely
the Clean Streets investigation (BA 145A-953), as previously noted, which
resulted in guilty pleas from all nine subjects involved. Sentencing in
this matter will transpire within the next 60 days and will include a
forfeiture of $400,000 by the principal subject pursuant to a negotiated
plea agreement. The effort put forth by SA O'Neill in this matter required
an extraordinary amount of organizational and analytical ability. As
previously set forth in critical element #1, virtually every available
investigative method, including the undercover technique, was employed
in bringing this matter to a successful conclusion. As the case agent,
SA O'Neill was required to develop, prioritize and implement the investi-
gative plan to be utilized in this investigation. After indictment, the
coordination of the discovery and pretrial phase of this case required a
comprehensive review of all investigative material compiled and extensive
participation in discovery proceedings and pretrial motions. SA O'Neill
has also very effectively handled numerous other priority investigative
matters concurrently with the resolution of the Clean Streets case,
as set forth in critical element #1. Additionally, SA O'Neill (cont'd. page 5)

Critical Element# ___ 4 as 7/1/81

Effective Dates to_1/9/82 Adjective Rating __Superior

listed on the Performance Plan

SA O'Neill currently operates four criminal informants, three of which
have been developed during this appraisal period |

who has been opened since 2/27/81, has provided an exten-
sive amount of detailed and accurate information regarding a major RICO
investigation involving the prostitution industry in the Washington metro- .,
politan area (BA 183B-803). The information provided by this source has 17D
contributed significantly to the development of this investigation, to

include a substantial amount of the probable cause used to obtain search
warrants, which were executed at seven locations in the Washington metropolitan
area on 1/29/82.

| | who was opened on 12/4/81, has been providing information
regarding gambling, narcotics matters, loan sharking, as well as detailed
information concerning the subject of a pending arson investigation of
the Baltimore Division.

who has been open since 2/22/82, has been providing
information regarding a pending arson investigation as well as information
concerning general organized crime activity in the Baltimore Division to
include LCN activities of a historical nature. (cont'd. page 5)

D>
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Critical Element #3 (cont'd.)

participated in a narcotics investigation involving a major
heroin distributor in the Baltimore Division and also assisted
in the arrest of two fugitives in separate UFAP investigationms.
SA O'Neill has also developed very effective liaison with the
Maryland State Police at the Baltimore-Washington International
Airport which has clearly facilitated an exchange of information
particularly with regard to the organized crime infiltration of
legitimate business in the air freight industry. SA O'Neill has
also coordinated participation by the Baltimore Division in the
Metropolitan D. C. Area Sex Crimes Conference.

During this appraisal period, SA 0O'Neill was also
tasked with the formation of a forensic team in his role as
the Laboratory Coordinator of the Baltimore Division. In this
regard, SA O'Neill has organized and coordinated a team of six
SAs of the Baltimore Division who specialize in various disciplines
in the forensic science field. The capabilities of this group
have been utilized on a continuing basis, to include several
assignments noted previously under critical element #1, which
have measurably enhanced the overall capabilities of the Baltimore
Division. SA O'Neill has also functioned as the Principal Relief
Supervisor for Squad 6 (organized crime) during this appraisal
period. SA O'Neill's performance in this capacity has been
exemplary. He has consistently demonstrated an outstanding
aptitude for administrative advancement through the exercise of
sound judgement concerning both operational and policy matters
while functioning as a relief supervisor. For example, during
an extended absence of the Squad Supervisor at the Narcotics
Specialized Training School at Glynco, Georgia, in April, 1982,
SA O'Neill very effectively handled all operational and policy
matters that occurred during that period with a minimum of
supervision to include the interdivisional coordination of a
fast-moving surveillance involving a narcotics matter and the
resolution of a policy question regarding the non-disclosure
of information concerning informant matters that have been raised
in the context of a discovery motion in the Clean Streets
investigation.

Critical Element #4 (cont'd.)

Additionally, SA O'Neill has also initiated contact
with two individuals associated with the Pagan Motorcycle Gang (PMG)
who were formerly enrolled in the Witness Security Program (WSP).
These individuals have provided detailed information regarding
historical and current activities of the PMG, to include specific
information regarding narcotics trafficking. Both individuals are
considered "witnesses" as opposed to informants of the Baltimore
Division because of the restrictions regarding the operation of
former WSP participants as informants.

5 P




FD-593b (Rev. 8-24-81) _
: : Federal Bureau of investigation _ e
SIGNATURE PAGE

(Refer to Administrator’'s Manual for Performance Appraisal
for instructions regarding the use of this form.)

John P. O'Neill 147-42-1004

~—

Social Security Number

DCF P2 —

Date

This is g Ny supervision.

Commq

ra do Jdo not wish to respond to this appraisal as prepared by my rating official.

(X% 7-25-92

initiald Of Employee Date

| am aware that my overall performance below the Fully Successful level as reflected in this appraisal may be the basis for the denial of my within-grade
increase (WIGI)/step increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference
transfer.

Initials of Employee
APPLICABLE TO EMPLOYEES IN A TWO/THREE YEAR WAITING PERIOD FOR WIGI/STEP INCREASES AND/OR PROMOTIONS.

| am aware that my overall performance below the Fuily Successful level in previous annual appraisal(s) ; (indicate year(s)) may be
the basis for the denial of my WIGI/step increase and/or promotion.

Initials of Employee

Comments of Reviewing Official

i//)«ﬁ{; [
{ Da,(e

ing official with respect to my comments (above) and/or any adjustments he/she made to this performance
appraisal. | (0 do OJ do not wish to respond to this appraisal as adjusted by my reviewing official.

Signature of Employee Date FBl/DOJ
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FD-593¢, (Rev. 5-13-81) 1
. ) Federal Bureau of Investigation

PERSONNEL DATA PAGE
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.)

John P. O'Neill 147-42-1004
Payroll Name of Employee Social Security Number

1. Specify general nature of assignment during most of the appraisal period for Agent personnel (such as FCI, criminal, applicant, accountant, Resident Agent,
supervisor, instructor, etc.); for support personnel (such as typing, stenography, secretarial, radio operating, translating, etc.).

Criminal
2. Is employee available wherever needs of service require for general assignment?__ X Yes No (If No, explain briefly.)
Special Assignment__X Yes No (If No, explain briefly.)
3. Is employee physically fit to perform full range of duties within current position including raids and dangerous assignments? X Yes No

(If No, explain briefly.)

4. Firearms - Indicate if _____ qualified instructor and/or ________ expert.

5. Is employee qualified to operate a motor vehicle incidental to official duties? No X Yes {If Yes, personnel file must reflect
the following (a) Has valid state or local operator’s license for type to be used. (b) Is physically fit to drive. (c) Past safe driving record OK or has passed
Bureau road test.)

6. Foreign Language - Entered on duty under Bureau Language Program X No Yes (If Yes, specify language(s).)

Completed Bureau Language School X No Yes (If Yes, specify language(s).)

Frequency of use (daily, weekly, monthly, less often) in the following language(s):

Anticipated use during ensuing year:

7. Administrative Advancement - {Agents only)

a.____ Notinterested (If this space is checked, ignore b, ¢, and d.)
b. X Yes No - Agentis completely available for administrative advancement.
c. Yes No - Agent performs full range of responsibilities in current job and is qualified for administrative advancement.

d. Explain if interested but not now qualified or not available.

e. X Yes No - Agent should update his/her Career Development Summary. (If Yes, instruct Agent to submit current
FD-477 If Agent has less than 10 years of service (as an Agent), this form must be executed if three years have elapsed since last submission.)

8. Number of Incentive Awards 2 .
Commendations received from Director: ; through Superior 3 .
Commendations received from Superior:
Suggestions submitted:

If none, check here. ()ﬁ)

Initials of Employee

FB1/D0J




- Standard Form 88

Revised 0475 .
General, Servnces Administratios
Interagéncy Comms= on Medical Records ‘RT OF MED'CAL EXAMlNAT| ' -

FPMR 101-11.806-8

1. LAST NAME—FIRST NAME—MIDDLE NAME ) . 2. GRADE AND COMPONENT OR ‘POSITION 3. IDENTIFICATION NO.
0'Neill John P. $pecial Agent 147-42-1004
4. HOME ADDRESS (Number, street or RFD, city or town, State and ZIP Code) Sl.F‘P}Jl?tPOSE OF EXAM%NATION dut 6. DATE OF EXAMINATION
irtness orxr u
4 10/18/82
7. SEX 8. RACE 9. TOTAL YEARS GOVERNMENT SERVICE 10. AGENCY 11. ORGANIZATION UNIT
M Cau MILITARY Icwnum FBI
12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN
2/6/52
15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 16. OTHER INFORMATION
Central Medlcal Center, Hunt Valley, Md.
17. RATING OR SPECIALTY TIME IN THIS CAPACITY (7olal) LAST SIX MONTHS
CLINICAL EVALUATION NOTES. (Descrite every abnormality in detail Enter pertinent item number before each

NOR {Check each Temin appropriate col- JRBNOR. comment. Continue in iterm 73 and use additional sheets if necessary.)

MAL umn,  enter ‘NE’’ it not evaluated. MAL
18. HEAD, FACE. NECK AND SCALP

19. NOSE
W

20. SINUSES

21. MOUTH AND THROAT

(Int & ext canals' (Auditory
- EARS—GENERAL 4 111y under stems 70 and 71)

1Visual acuity and refraction
24. EYES—GENERAL .5/ "\1ems 59, 60 and 67)

725 OPHTHALMOSCOPIC

26. PUPILS (Fquality and reaction)

(Associated parollel move-
47. OCULAR MOTILITY merts, nystagmua)

28 LUNGS AND CHEST (Include breasts) . e -

1
e/ 23. DRUMS (Perforation)
|
-
=

29. HEART (Th?ust size, rhythm, sounds)

\/’ﬁ VASCULAR sYSTEM (Varicosities, etc.) - .

3! ABDOMEN AND VISCERA (I/nclude hernia)
\/ 32 ANUS AND RECTUM (Hemorrkoids. fstular)

N rra T g
1@0‘1@%}'
o
(Prostate. if indicated) -
3 ENDOCR(NE SYSTEM /£/
;7 38, G-U SYSTEM ; y UKl
35. (\Ir:nglh ronge of (7 ;‘r/ 4 /
UPPER EXTREMIT 5 motto // ;/W‘/

; D7 I . (Ercept feel) ) (i @4 .
37_' LOWER EXTREM'nES(St"ngM range of motion) ) M ¥ f’l&% ﬂ’
[ | 38. SPINE. OTHER MUSCULOSKELETAL Q U /ed(/ //é o~ /
-—7"’"—-—* ST L~ ’
| 33-TDENTIFYING BODY MARKS SCARS, TATTOOS 1

| 0. skin. LYMPHATICS

}l NEUROLOGIC tLqu.l brium tests under item 72)

 — . v
M 42. PSYCHIATRIC (Specifyany personality desration? "/) ! é’f} R
—_ N -
43. PELVIC (Females only) (Check how done) (072
Ovacinar [ recTaL | (Continue in item 73) ¢
44, DENTAL (Place uppropriate symbols, shown in examples, ubare or below number of upper and lower teeth. REMARKS AND ADDITIONAL DENTAL
DEFECTS AND DISEASES
(} x X% C x )
3 Restorabh L2 3, M 123 Miing 12 3 Renjueed 1 g 3 fred
3‘—‘31 0 tecth 373030 7 3: 30 reeth : 311 3l0 dentires 32 3.l 3? dentures
R —_— L
é 1 2 3 4 5 § 7 8 1 9 10 1 12 13 15 6 g
no2 o X » = z7zss‘zozszzzx zo)(w 17 F
T T
LABORATORY FINDINGS
45. URINALYSIS: A. SPECIFIC GRAVITY 46. CHEST X-RAY (Place, date, film number and resulf)
B. ALBUMIN ‘/{ ,[\g D MICROSCOPIC
< som  SFTOTD ~é§ 5 ‘
47. SEROLOGY (Specify test used and result) 48. EKG 49. BLOOD TYPE AND RH 50, OTHER TESTS

FACTOR

\JQ(ﬁﬁhﬁ Nl

88-118




MEASUREMENTS AND

OTHER FINDINGS

51. HEIGHMT

82, WEIGHT

(68

smmm

54. COLOR EYES
/

e X

55, BUILD:

[] stenper [ mebium m Heavy [ ] osese

56. TEMPERATURE -

< 2
4

5

1A
7.

A

BLOOD PRESSURE (Arra at heart Ienl)/

PULSE (Arm at heart level)

SYs./2 0 g TS;gqu

SITTING

DIAS, Qf

RECUM- — =
BENT | DIS. Oy

c

STANDING
$ min.)

SYS.y 0.% A. SITTING

DIAS, g A L/

B. AFTER EXERCISE
7/
b¢

C. 2 MIN. AFTER
c 7
—-

D. RECUMBENT

£y

E. AFYER STANDING

3MlN.éyCs

59.

DISTANT VISION

60.

REFRACTION /

NEAR VISION

rewt) A o

CORR. TO 20/

By

s> —_/

CORFTO

Z.C

BY ib

ErTa 30

CORR. TO 20/

BY

s. v

ALTRR-FO

220

BY 2O

62. HETEROPHORIA (Specify distance)

ES® EX°® L. H. PRISM DIV. PRISM CONV.

cY

PC

63.
RIGHT

ACCOMMODATION
LEFT

65. DEPTH PERCEPTION

UNCORRECTED
(Test used and score)

CORRECTED

64. COLOR VISION ( Test used and result)

T W (.

67. NIGHT VISION (Test used and score)

66. FIELD OF VISION 68. RED LENS TEST 69. INTRAOCULAR TENSION

w v L J o
70. HEARING 7. AUDIOMETER 72. PSYCHOLOGICAL AND PSYCHOMOTOR
—_ _ (Teats used and score)
RIGHT WY ns sv ns 10 | 00 | 1000 | 200 | fee | e | 800 2%
— t P ]
LEFT WV /15 sV ns |MSHT| /S c-’j 5!0 5 5 /S 1[4S1/0
wr |0 145 | O < ST 0l /0 |25

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY

(Uase additional sheets if necessary)
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers)

75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 78. A. PHYSICAL PROFILE
3 u L H £ s
77. EXAMINEE (Check) b6
A-£7T 1s quaLiFiED FOR B. PHYSICAL CATEGORY BIC
8. (] 1S NOT QUALIFIED FOR
78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY (TEM NUMBER A I B8 c E
T
79. TYPRa-QR MAAAL O paitciats SIGNATURE N
7. /) Zzz.

0. 7Y SIGNATURE
81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN ( /ndicate which) SIGNATURE
82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY SIGNATURE NUMBER OF AT.

‘ TACHED SHEETS

) 1 *

7 Us. C.AENT PRINTING OFFICE : 1977—0-241-530 #3375

i




| |
‘CENTRAL MEDICAL CENTER, P.A. ¥ b6

SIXTEEN SOUTH EUTAW STREET b7cC
BaLTiMoRE, M. 21201

752-3010

CONSULTANTS EASTPOINT OFFICE

SUITE 108
EASTPOINT EXECUTIVE SQUARE OFFICE PARK
1101 NORTHPOINT BOULEVARD
BALTIMORE, MARYLAND 21224
288-2555

HUNT VALLEY OFFICE
EXECUTIVE PLAZA ONE
11350 McCORMICK ROAD
HUNT VALLEY, MARYLAND 21031
667-1333

November 4, 1982

ELKRIDGE OFFICE
6244 WASHINGTON BLVD.
BALTIMORE, MARYLAND 21227
(301) 796-4470

RE: John P. O'Neill
9 Bantry Court
Baltimore, Maryland 21237

Date of Examination: October [8, 1982

Mr. John L. Duffy

Assistant Special Agent in Charge
Federal Bureau of Investigation
7142 Ambassador Road
Baltimore, Maryland 21207

Dear Mr. Duffy:

Mr. O'Neill was examined on 10/18/82. Significant history is as follows:
I. High blood pressure readings in 1978 were discovered. There has been no
sustained high blood pressure since. This,appears to be an isolated episode. No
treatment has been necessary. The remainder of the history is not significant.

Physical examination: Height: 72", Weight: 205 pounds.

Blood pressure 120/88 sitting, !40/80
recumbent, 104/68 standing. Pulse 64 and regular. Vision is 20/40 in the right eye
for distance and 20/30 in the left eye. The near vision is 20/20 in each eye. The
intraoccular tension is within normal limits. Audiometry examination is
satisfactory. A complete physical examination reveals no abnormalities except for
mild Athletes' feet.

The complete blood count and blood chemistries were normal except for a
slight increase in the friglycerides to 196 with an upper limit of 172. This is a
blood fat. Incidentally the other blood fat, cholesterol, was normal at 225 with an
upper limit of 300. Because of this elevation, 1 would suggest a decrease in
carbohydrates, and weight loss. The urinalysis was within normal limits.

In summary, Mr. O'Neill appears to be in excellent physical condition.
However, he should lose approximately ten pounds.

¢

7/ \ U\/

ELstk/b




' ." :MARYLAND MEDICAL LABORATORY, IN

PATHOLOGISTS: b6

C.

e in Office: Pathology Building .
‘ 1901 Sulphur Spring Road, P.O. Box 18290 S—
Baltimore, Maryland 21227 Ii%:a;l f
e (301) 247-9100 / FROM WASHINGTON e LAUREL (301) 725-4343 | |
PHYSICIAN PATIENT
CENTRAL MEDICAL CENTER ONEILL,JOHN P
11350 MCCURMICK RD, 102
HUNT VALLEY MD 21031
(2/1)
PATIENT NAME DATE AGE SEX LAB NUMBER 1
ONEIuL,JuHi P 10718782 © M IYXRALE] LABORATORY REPORT
HEMATOLOGY @ ;
WHCrwwrorece= 6.2 KILO.,( 4.8-10,8)
RECmwrwconnwe 5.09 MEGA'( 4.7-6.1 ) BARDSwmenva= 2 % ( 0-10 )w
HGBreemmere= 15,7 GM/DL( 14=18 ) PULYSw=eweee 60 % ( 45-70 )
HClmmmmmmmen 45,6 % ( 40=54 ) LYNPHS==e==== 30 g ( 15-40 )}
MCVmemeeeee= 9Q Clu. ( 80-94 ) MOR(Semmom=e 5 % ( 1-10 ).
NCHoewema~es=s 30,6 UUG. ( 27=32 ) EQS]liemneaawe 3 % ( 0=3 )
MCH( e mw—wa= 34,7 % ( 32=36 ) RAS(ISemonee= 0 % ( 0=1 )
ATYP LYMPH== 0 % ¢ o !
COYMMENT 2
PLAII'ELE‘I‘S--’--'--’----—- ADEOUA’]'E
SENIMENTATIUN RATEmewscemvecceancscen 7 MM/HR ( 0=10 ) ;
CLINICAL MICRUSCOPY: E
COLURmwwmmew YELLOW-CLEAR SPa GRAV, === 1,020
pH—------u-- b.o PPI)’J‘E.IN---'- NEG. !
GLUCUSE=eme= NEG, ACETUNE===== NEG,
BILIRUBIN=== NEG, BlO(IDm=emwn= NEG,
MICROSCUPIC:
Efll’f}{. CE]JLS/HPE------'.-- 0 MLCUS»rrwnerernarcwnmrnceosen SLIGHT
CHEMISTRY:
”RIC AclU----------.------—-—-——.-- 7.8 MG/[)L ( 3.5-8.5 )
CREATIN N Fememrrrncncnerrccncrecrann 1.2 ™MG/DL ( 0.7=1.4 )
BU,";‘—--—-------——-—---—----------.’- 14 MG/DL, ( 10-20 )
¥*TRIGLYCERIDE=wreecorenvanccncnccnace 196 MG/DL ( 74=172 )
IMMUNDLOGY s
RAPID PLASMA REAGIN (SCREEN)w=m=ewew= NON=KEACTIVE 3
&,
]
l,/
b (CONPLETED) 10/19/82
SIGNATURE k

DATE REPORTED
P a&}lﬁ - "’a’,r

T

bic




" FD-300: (ev, 3-20-79) ) ‘ ‘ . . .

Attachment to Standard‘Form 88, Report of Medical Examination
For Information and Guidance of Medical Examiner

O'Neill John P.
Last First Middle

Name of Examinee
{Type or print)

The following portions of the attached examination report form need not be completed:

3 9 17 67 76
4 11 62 68
8 14 65 72

45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for
any other applicant unless the examining physician deems one, two, three or all four of the
examinations necessary. 45, 46 and 47 are required in examination of any current employee.

48. Required for (1) all Special Agent applicants; (2) all FBI National Academy applicants; (3) all
examinees over 35 years of age; (4) any other where examination indicates such as desirable.

69. Required for all examinees over 40 years of age.

71. Audiometer examinations must be afforded for all Special Agent applicants and Special Agents
and decibel readings must be recorded at 500, 1000, 2000, 3000 and 4000 Hertz. Applicants
for the Special Agent position will not be accepted if the hearing loss exceeds a 25 decibel
average (ANSI) in either ear in the frequency range 1000, 2000, and 3000 Hertz. No single
reading in that range may exceed 35 decibels and no applicant will be accepted if found to
have a hearing loss exceeding 35 decibels at 500 or 45 decibels at 4000 Hertz.

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or

Employees:

The medical examiner should answer the following question:

Examinee [Q’ls/[:] is not qualified for strenuous physical exertion.
To be Answered in the Case of All Special Agents, Special Agent Applicants, and National Academy
Applicants:
1. Does examinee have any defects restricting or prohibiting his/her participation in defensive tactics
and dangerous assignments which might entail the practical use of firearms ?

o [ Yes If “yes” please specify defects.

To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees
who drive Bureau vehicles:

1. Does examinee have any defects prohibiting safe operation of motor vehicles?

M Yes If “yes” please specify defects.

2. For safe driving of motor vehicles, Office of Personnel Management requires distant vision must test
at least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear
corrective glasses while operating a motor vehicle? [7] Yes” [24(0‘QC
If recommendation is based on a factor other than above standard, indicate basis

FBi/D0OJ




" DESIRABLE WEIGHT RANGES

5. Considering the above weight table, the examinee’s frame, and other individual physical

MALES ] FEMALES
Height | Small Frame |Medium Frame| Large Frame | Height | Small Frame |Medium Frame| Large Frame
e
5'4” 117 - 138 123 - 13\9 J 131 - 163 50”7 96 - 114 101 - 124 109 - 138
5’57 120 - 142 126 - 153 134 - 167 5’1~ 99 - 118 104 - 128 112 - 141
5’6" 124 - 146 130 - 157 138 - 173 5’27 102 - 121 107 - 131 115 - 144
57" 128 - 151 134 - 163 143 - 178 53~ 105 - 124 110 - 135 118 - 149
5’8" 132 - 155 138 - 167 147 - 183 5'4” 108 - 128 113 - 139 121 - 152
5°9” 136 - 161 142 - 172 151 - 187 55" 111 - 132 117 - 144 125 - 156
5'10” 140 - 165 146 - 177 155 - 193 56" 114 - 135 120 - 149 129 - 161
5'11” 144 - 169 150 - 183 160 - 198 57" 118 - 140 124 - 153 133 - 165
6’ 148 - 174 154 - 188 164 - 204 5'8” 122 - 144 128 - 157 137 - 169
6’1" 152 - 179 158 - 194 169 - 209 5°9” 126 - 149 132 - 162 141 - 174
6'2” 156 - 184 163 - 199 174 - 215 5°10” 130 - 154 136 - 166 145 - 179
i'_S” 160 - 188 168 - 205 178 - 220 5’11~ 134 - 158 140 - 171 149 - 185
6°4” 169 - 198 178 - 216 188 - 231 6°0” 138 - 163 144 - 175 153 - 190
6’5" 174 - 204 182 - 222 192 - 238
f:i-;{ R Ltv
4. Examinee’s frame is [Jsmall X mefimm/g] large

characteristics, I consider his/her present weight [} Satisfactory =rExcessive ] Deficient
6. Under proper medical supervision, employee should @1/ose pounds
{7 gain pounds
Remarks:
S

7 //cf”/f" —
Date  /

b6

b7C



Federal Bureau of investigstion

PERFORMANCE PLAN
{Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) .
'Neill 147-42-1004 Baltimore ]
{ Employee . Soclal Security Number Office of Assignment

Position: Title, Grade and Number

Dates __1/1/81

w_ o 7 de—

MATION, AND GATHER EVIDENCE:

Develop facts, obtain information, and gather supporting evidence of

ions, or other matters within FBI jurisdiction, through investigative techniques. Assignments are
tions involving a high degree of sensitivity, jurisdic*ional cooperation, significant legal issues,
gative leads that are carried out personally or througt the direction of other Special Agents

Performance Standards

3'I'_

able

Fully Successtu!

Superior

vigion of the

an assignment
Effectively

cated

Analyzes with

nformation

y apparent

ary

' a minimum

‘ion through

its within
srk i8 reviewed

Receives regular supervision at the
initiation and critical points of
the investigation. Recognizes
applicability of, and successfully
utilizes appropriate investigative
techniques during course of
assignment. Analyzes information
developed with high degree of
effectiveness by extracting
pertinent issues, leads, and
evidentiary requirements. Explores
and exploits leads assigned and
develops additional leads as
appropriate. Obtains a substantial
amount of relevarit information
through investigative techniques.

* .

(CONTINUED ON NEXT PAGE)

Receives only minimal supervision at
the initiation and critical points of
an investigation. Develops, obtains
and gathers an extraordinary amount of
facts, information, and evidence to
accomplish investigations within
prescribed time frames. Recognizes
applicability of, and successfully
employs the most sophisticated and
innovative investigative techniques
appropriate to the assignment.
Analyzes the information developed
with a high degree of effectiveness by
extracting pertinent issues, leads,
and evidentiary requirements.

Quality, quantity, and timeliness.
information obtained, leads developeu,

(CONTINUED ON NEXT PAGE) :

, technical o
ith b6
b7C

t and performance standards for the forthcoming appraisal The J [t with the position description of

plow the Fully Successful level may preciude me from con- the FBI.

e, promotion, administrative advancement, and/or office of :

iot constitute agreement with the eiement and atandards nor

3 -

4 N 2 /" P /

7 //,)/ /5 :
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Federa! Bureau of investigation

PERFORMANCE PLAN
(Reter to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) .
1 Employee Social Security Number Office of Assignment
ontinued)
Position: Title, Grade and Number
y0ates ___1/1/8L w_ 7t & <& —
IMATION, AND GATHER EVIDENCE: (Continued)
Performance Standards -
Nable Fully Successful Superior
and separate investigations initiated

Consistently completes assignments
within prescribed time frames.
Work is reviewed for completeness,
technical accuracy, and compliance
with instructions.

contribute significantly to overall
effectiveness of the Squad.

Work is reviewed for compliance with
instructions.

ment and performance standarda for the forthcoming appraissl

@ below the Fully Successful level may preciude me from con-
rease, promofion, administrative advancement, and/or office of
a8 NOt constitute sgreement with the slement and standerda nor

)/ /f;fjj 7/

y.
| Employee Date

AP

THREE "81/00)




Federal Buresu of investigation

PERFORMANCE PLAN
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) .
eill 147-42-1004 Baltimore
Social Security Number Office of Assignment

ployee

Position: Title, Grade and Number

es 7/1/81 to_ A P G :
ritten and oral communications concerning details of complex investigations involving a high ”
.ctional cooperation, and significant legal issues, to superior, interested officials, and others

Performance Standards
] Fully Successful Superior
inimal Independently writes Independently writes communications.
cations are communications. Written Written communications require minimal
cys communications require minimal supervisory review which results in
i form, supervisory review which results in almost no returns for revisions.
1ally submits only' occasional returns for Consistently submits communications
.bed time revisions. Consistently submits within prescribed time frames in
11, accurate, communications within prescribed grammatical, logical, accurate,
. time frames in grammatical, relevant, and complete manner.
logical, accurate, relevant, and- Utilizes innovative, administrative
11y concise, complete manner, techniques to enhance the clarity,
ring some organization, and retrieval capability
Oral communications are articulated of the work product in complex
in a logical, clear manner that investigative matters.
includes most known facts and
critical information. Oral Oral communications are articulate'
communications are readily a logical, clear manner that incluc
understood and rarely criticized. all known facts and critical g
information. Oral communications are
readily understood and rarely i
criticized.
and performance standards for the forthcoming appraisal The aboua critical alamant and nadarmanca atandazde ata conalstant with the position descriptiono!  H 6
riow the Fully Successful ievel may preciude me from con- the he FBI. b7C
s, promotion, administrative advancement, and/or office of )
ot consﬂM’)uqrooment with the element and standards nor
re } " ‘ . s ,
v 7/0/%/ >/ -/
slo - T .
yee Ddte THAEE ] Datd
F81/D0y




(Reter to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.)

'Neill

Federal Buresu of Investigation

PERFORMANCE PLAN

147~-42-1004

mployee

. Social Security Number

Position: Title, Grade and Number

Baltimore
Otfice of Assignment

VA YA:2 S

AR

Jates

MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct,
matters and other assigned duties which may include but are not limited to raids, arrests,

serving of subpoenas. Apply management skills and techniques to a caseload of highly complex
degree of sensitivity, jurisdictional cooperation, and significant legal issues. Assignments are

ority based upon their urgency and sensitivity.
Performance Standards : -
ible Fully Successtul Superior .
Independently employs the more

acessary, to
anaging assigned
nethods and

1e Agent are
‘hnical accuracy,
liance with

ilts supervisor
ns which require
n instructions

S.

thods and
nable the Agent to
gnments in a

Consults with supervisor when
employing the more complex
management skills and techniques.
Management methods and procedures
selected by the Agent are reviewed
for technical accuracy, completeness
and compliance with instructions.

Implements selected methods and
procedures which enable the Agent
to complete most assignments in a
timely, productive manner.
Recognizes when additional
resources are needed and promptly

complex management skills and
techniques. Develops new methods
and techniques when traditional
procedures are inadequate.
Management methods and procedures
selected by the Agent require only
minimal review. These methods
and procedures facilitate the
completion of the highly complex
assignments in a timely, productive
manner. Recognizes when additional
resources are needed and promptly
makes cogent recommendations,
Recognizes changes in investig 8

ner. Recognizes makes recommendations.

'es are needed Recognizes changes in investigative priorities as they occur and makes

ommendations. priorities as they occur and makes appropriate adjustments.

investigative appropriate recommendations.

» and makes (CONTINUED ON NEXT PAGE)

)ns.

ant and performance standerds for the forthcoming appraisal The above critical element and performance standards are conaistent with the position description of

below the Fully Successtul level may preclude me from con- they — E— - BI. b6
b7C

ase, promotion, administrative advancement, and/or office of

snotconsﬂtutg agr nt with the element and standards nor
) / £ //l' ‘ / i/
>/Q/ZQQ£/ ?Z%O'g/

‘mployee

Date

2/

Date, -
.. *®i/boy
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Federsl Buresu of Investigation

PERFORMANCE PLAN
(Refer to Administrator's Manual for Performance Appraisal for instructions regarding the use of this form.) .
'Neill : - Baltimore
1 Employee Soclal Security Number Office of Assignment
__(Continued)
Position: Title, Grade and Number

yDates __// L/ 81 to_ 77 7 &
ASSIGNMENTS: (Continued)

Performance Standards I
table Fully Successful Superior

Consistently selects methods and

procedures which facilitate fact
finding and reporting of information.
Successfully manages regular work
when assigned specials, details,
and nonregular assignments.

of

nent and performance standards for the forthcoming appraisal The above critical element and performance standards are consistent with the position description
FB. , b6

® below the Fully Successful level may preciude me from con- th

‘ease, promotion, administrative advancement, and/or office of
88 not constitute agreement with the elemant and standards nor

Date

Cmnlrnvan

C

219

Date
FBI/ DO

THREE «




Federai Bureau of investigatic

PERFORMANCE PLAN
{Reler to Administrator's Manual for Performance Appraisal for instructions regard.ag the use of this form.) *
Neill =42- Baltimore i
ployee Social Security Number Office of Assignment
ent . GS . .1811-12
Position: Title, Grade and Number
s 1/1/81 AR
S)/ASSET(S): Select, develop, and operate informants(s)/asset(s) in a manner that contributes to
Performance Standards ’
Fully Successful Superior )
dance, With necessary supervisory With necessary supervisory guidance,
ives to guidance, instruction, and instruction, and training, develops
s)/asset(s) training, develops and operates and operates informant(s)/asset(s) who

ual(s) in a

with rules,
ind resolves
ission with

informant(s)/asset(s) who provide
significant information that
contributes to the FBI's
investigative effort.

Executes duties in compliance with
rules, regulations, and guidelines,
and resolves policy questions

through discussion with supervisor.

provide highly significant information
that substantially contributes to the
FBI's investigative effort.

Executes duties in compliance with
rules, regulations, and guidelines,
and resolves policy questions through
discussion with supervisor. .

d performance standards for the forthcoming appraisal
' the Fully Successful level may preciude me from con- the o]
romotion, administrative advancement, and/or office of
omgututo agreement with the slement and standards nor

1
e2r s

The above critical slement and performance standards are consistent with the position descriptionof 1,5

pl. ' b7C
& €, o ’
/)57 ;’/ y/
¢ Date Date -
[HREE i
' FBI/DOJ
> .
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TO ' PRIORITY
BT
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' L. CONNEL

UN a3 suprit.
ATTENTION: FBIHQ CA!gg% BOARD CHAIRMAN
SUPFKVISORY OR GANIZATION, CHICAGO DIVISION, REPLACEMENT
OF ORGANIZED CRIME SUPERVISOR, SQUAD 6.

RE CHICAGO TELETYPE TO BUREAU AND ALL OFFICES,
JUNE 18, 1982 AND BALTIMNORE TELETYPE TO BUREAU AND
CHICAGO, JUNE 21, 19€2.

' SAC CHICAGO RECOMMENDS SA JOHN vag'NEILL,
BALTIMORE D IVISION, AS THE SELECTION FOR THE SUPERVISORY

VAQANCY ON SQUAD 6, CHICAGO DIVISION. THIS SQUAD

- /g <<

IS CURRENTLY AN ORGANIZED CRIME (OC) TARGET SQUAD WHICH
WILL BE TAKING ON A NEW EMPHASIS AND MANDATE BY WAY
UF TARGET ING SPECIFIC OC RES S SET OUT IN CHICAGO

TELET YPE, SAC BELIEVES A STRONG BACKGROUND IN OC

el bt S A <
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© xdc. A[},mv.
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PAGE TWO. CG §6-4787 WECLAS @
1 WEST IGAT IONS WITH POSITIVE EXPERIENCE AND SUCCESS
IN TITLE II1 PREPARATION AS AFFIANT IS NECESSARY.
TEST IFYING EXPERIENCE WITH A PROVEN TRACK RECORD IS
MANDATORY FOR THIS POSITION, OF THE CAMDIDATES,
SAG CHICAGO BELIEVES Sa O°NEILL HAS THESE CAPABILITIES.
CHICAGO HAS RECEIVED THE FOLLOWING APPLICATIONS
FOR THE POSITION:
JOHN P, O"NEILL, BALT IMORE, SEE REFERENCED

TELETY PE, /

. biC

FBIHQ, SEE SUPERVISOR

MEMO T O | JuNE 29, 1982,

, FBIHQ, SEE

I\
MEMO TO MR, 02;0, JUY 2, 1982,
\

A
JUNE 23, 1982,
i

' INDIANAPOLIS, SEE INDIANAPOLIS

\
AIRTEL, JUNE.[S, 1982,
S | | cHICAGO, SEE MEMO TO SAC,

JUNE 26, 1982, /\
BT

ST. LOUIS, SEF ST, LOUIS TELETYPE,




v
- Standard Form 50 - 8

Rev. January 1982

US Dffice of Personnel Management

FOM Chapter 296 NOTIFICATION OF PERSONNEL ACTION
1. Name (Last, First, Middle) {2. SSN 3. pusition Seasitivity [0pt) 4. Date of Birth
“ ekt & R E - % i T
DINETLL JOHN P MK L4741 004 TPt (- A Vo
5. Veteran Preference 6. Serv. c°mp Date lﬁf‘:"{{) 7.Tenu;e 8: Retiremer;tcs 3-FS 50th
1-None 3-10 Pt. Disab. 510 Pt. Other T 1 - - ther
2-5 Pt 4—10 Pt. Comp. 610 Pt./30% Comp. 2-FICA 4-None 6-CSSpec
8. FEGLI 10. FLSA 11. Sex 12. Citizenship 13. Comp. Leve! (Opt)
- E-Exempt 4 “t———‘l 1-US
N-Ne 8-Other
14, Effective Date 15. Annuitant Indicator 16. Work Schedule  E_fyil-time G—FT Seasonal 17. [Reserved for OPM Use)
Ve o ¥ 4 1-Reempl Ann-CS 3-RETM 5-RETM & CS P—Part-time Q-PT Seasonal
l2-RETO 4-RETO & CS 9-Not Applicable {—intermittent J~INT Seasonal

18-A. 18-8. Nature of Action

NEAS | W THIN-GRADE  TNUREASE

19.B. Nature of Action

18-C. Auth | 18-D. Authority
Code

T8 Mih | 16F. Authority
Tote

28 L 85 G0 836

19-D. Authority

79.E. Aulh | 19F. Authority
Code

20, FROM: Position Title and Number

SPECIAL AGENT
78~F0~711 170

27.To: Position Title and Number

SPECIAL AGENT
FE-FO~714 170

21, Name and Location of Employing Office

28. Name and Location of Employing Office

22. Pay Plan & Occupational Code |23. Grade or Level | 24. Step or Rate | 25. Salary 26. Pay Basis 29. Pay Plan & Decupational Code | 30. Grade o Level |31. SteporRate} 32. Salary 33, Pay Basis
8 1411 12 0% #2918/ ) 5 1811 12 03 ®201LeY Féy
34. Duty Station 35. Position Occupied 36. Appropriation Code {Optional)
"?—‘l 1-Competitive  3-SES General
2-Excepted 4-SES Career Reserved

37. Remarks

WORK I8 OF ACCERPTARLE LEVEL OF COMPETENUCE.

TN PAY STATUS &7 END OF WALTING FERIOD - YES

DATE OF LAST FIUTUSLENT INCREASE  07-74-81.

I
(\ i'\}‘”v:‘h'h""‘ ~.

38: Approval 39. FPMIS Data
A. Title of Approving Official B. Date A. Supv. or Nonsupv. Ind. | B. VEV IND C.PRD D. Barg. Unit Status| E. Fusctional Class
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UNCLAS
BO e ls
ATTN: FBI CAREER BORRD v

NOTICE OF VACANCY ; CAREER DEVELOPMENT PROGRAM,

RE BALTIMORE TELETYPE TO BUREAU, DATED DECFMBER 18, 19813
CHICAGO TELETYPE TO BUR?\(}J) DATED JUNE 18; 1982,

REFERENCED)\&HICAGO TELETYPE ADVISED OF A VACANCY FOR A
GS-14 SUPERVISORY POSITION IN THE CHICAGO FIELD OFFICF,

SA JOHN P.KNEILL s BALTIMORE DIVISION, HAS INDICATED HE
IS INTERESTED IN BEING CONSIDERED FOR THIS POSITION, AND I
HIGHLY RECOMMEND THAT HE BE GIVEN.FAVORABLE CONSIDERATION,
REFERENCED BALTIMORE TELETYPE PROVIDED OVERALL _BACKGROUND-A

M
T “0090 Xl
23 1 000X

EXPERIENCE OF SA O°'NEILL .

R :
SA O°'NEILL ENTERED ON DUTY AS A S:’JE‘CIAi. AGENT JULY 6,'1976 : b6
/0 b7C
(: wo o Jo/b, ¥ %
A, Cots® )0)2 i

A;;’ a .)‘ [

mauéz‘i@s'f | l | |
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PAGE TWO @®BA 66-3186 SUB C) UNCLAS

AND SUBSEQUENTLY REPORTED TO THE BALTIMORE DIVISION IN OCTOBER,
1976, IN 1978, SA O'NEILL WAS APPROVED AS A ﬁELIF.F SUPERVISOR
AND HAS FUNCTIONED AS THE RELIEF SUPERVISOR ON AN ORGANIZED (iRIM.E
SQUAD FOR FOUR YEARS, THE PAST YEAR AND ONE-HALF OF WHICH SA

O'NEILL HAS SERVED IN THE CAPACITY OF PRINCIPAL RELIEF SUPERVISOR.

THIS SQUAD HAS RESPONSIBILITY FOR A VARIFTY OF ORGANIZED CRIME
INVESTIGATIONS IN ADDITION TC THE SUPERVISION OF TwO GROUP 1
UNDERCOVER OPERATIONS., SA O°'NEILL ATTENDED MANAGEMENT APTITUDE
PROGRAM AND SUPERVISORY ®MAPS) SCHOOL NUMBER 73 WHICH COMMENCED
AUGUST 16, 1981, SA O°NEILL COMPLETED THE MANACEMENT ASSESSMENT
WITH NO CONTINGENCIES.

SA O'NEILL ATTENDED AMERICAN UNIVERSITY, WASHINGTON, D, C.,
AND IN 1973 WAS CRANTED A BACHELOR OF SCIENCE DEGREE IN THE
MMINISTRATION OF JUSTICE., SA O'NEILL SUBSEQUENTLY ATTENDED
GEORGE WASHINGTON UNIVERSITY , WASHINGTON,D. C., AND WAS GRANTED
A MASTER OF FORENSIC SCIENCE DEGREE IN 1978.

SINCE 1978, SA O°'NEILL HAS BEEN ASSIGNED TO AN ORGANIZED
CRIME SQUAD WITHIN THE BALTIMORE DIVISION, DURING THIS TIME
SA O'NEILL HAS HANDLED A WIDE VARIETY OF ORGANIZED CRIME
INVESTIGATIVE MATTERS. SA O'NEILL INSTITUTED AND wAS CASE AGENT
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PAGE THREE ®A 66-3186 SUB C) UNCLAS
FOR A HIGHLY SUCCESSFUL COMPLEX RICO INVESTIGATION OF THE

BALTIMORE DIVISION ENTITLED , "CLEAN STREETS; RICO; 00 s BALTIMORE ,*
BUFILE 1454-5627). IT IS NOTED THAT THIS INVESTIGATION WAS A
GROUP I UNDERCOVER OPERATION WHICH UTILIZED LITERALLY EVERY
INVESTIGATIVE TECHNIQUE AVAILABLE TO THE BUREAU, INCLUDING BUT

NOT LIMITED TO TOP ECHELON, ORGANIZED CRIME AND CRIMINAL INFORMANTS,
SOPHISTICATED PHYSICAL SURVEILLANCES ALONG THE EAST COAST OF THE
UNITED STATES, NUMEROUS AND DIVERSIFIED UNDERCOVER TECHNIQUES

TO INCLUDE THE UTILIZATION OF VIDEOTAPES, APPROXIMATELY 300
CONSENSUALLY MONITORED TFLEPHONE AND BODY RECORDINGS , 15 PEN
REGISTERS, TITLE III MONITORING OF SIX TELEPHONE LINES, INSTALLA-
TION OF A MICROPHONE UNDER TITLE III AUTHORITY, AND THE EXECUTION
'OF SIX SEARCH AND SEIZURE WARRANTS. SA O'NEILL WAS THE AFFIANT

ON TWO AFFIDAVITS IN SUPPORT OF TITLE III MONITORINGS , IN ADDITION
TO AFFIDAVITS FOR SEARCH WARRANTS AMD WAS PRESENT DURING THE
SURREPTITIOUS ENTRY AND INSTALLATION OF THE MICROPHONE. THIS
INVESTIGATION ALSO UTILIZED COMPUTER ANALYSIS OF TELEPHO NE

NUMBERS AND BANK ACCOUNTS IN ADDITION TO THE MORE TRADITIONAL
LABORATORY AND IDENTIFICATION DIVISION ANALYSIS. SA O'NEILL HAS
MAINTAINED FALSE IDENTIFICATION IN SELECTIVE OPERATIONS AND MAS




PAGE FOUR ®BA 66-3106 SUB C) UNCLAS
OPERATED IN BOTH A SUPPORT UNDERCOVER AGENT ROLE AND CONTACT
AGENT ROLE. SA O °*NEILL HAS BEEN RESPONSIBLE F{OR THE DEVELOPMFNT
OF THREE COOPERATING WITNESSES, WHICH SA O'NEILL HAS BEEN '
PERSONALLY RESPONSIBLE FOR PLACING IN THE WITNESS SECURITY
PROGRAM, IT IS NOTED THE "CLEAN STREETS"™ INVESTIGATION WAS
AIMED AT APPLYING THE RICO STATUTE WITH ITS FORFEITURE PROVISIONS
AGAINST A SOPHISTICATED ENTERPRISE WHICH NUMBERED IN EXCESS oF
@ CORPORATIONS, NUMEROUS FINANCIAL AND AUDITING PROCEDURES
COMMONLY USED IN THE WHITE COLLAR CRIME FIELD WERE EMPLOYED
DURING THIS INVESTIGATION. IT SHOULD ALSO BF NOTED THE "CLEAN
STREETS™ INVESTIGATION CULMINATED IN THE RETURN OF TWO SEPARATE
IND ICTMENTS CHARGING A TOTAL OF 67 COUNTS OF VARIOUS SUBSTANTIVE
VIOLATIONS IN ADDITION TO EIGHT PERSONS BEING CHARGED WITH
VIOLATING THE RICO STATUTE. THE FORFEITURE PROVISIONS OF THE
RICO STATUTE WERE ALSO APPLIED IN THIS CASE AND SEVEN CORPORATIONS
WITH NUMEROUS ASSETS WERE LISTED IN THE INDICTMENTS AND ARE
SUBJECT TO FORFEITURE .

DURING THE PAST SIX MONTH PERIOD SA O'NEILL HAS TESTIFIED ON
NUMEROUS OCCASIONS IN UNITED STATES DISTRICT COURT , BALTIMORE,
MARYLAND , RELATIVE TO THE "CLEAN STREETS™ INVESTIGATION,

i
i
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PAGE FIVE ®BA 66-3186 SUB C) UNCLAS
SA O 'NEILL HAS ALSO BEEN RESPONSIBLE FOR HANDLING SEVERAL
SURVEYS AND SPECIAL PROJECTS WITHIN THE BALTIMORE DIVISION.
DURING 1981, SA O'NEILL ATTENDED THE ORGANIZED ;CRIMF IN-SERVICE.
WHILE ASSIGNED TO THE BALTIMORE DIVISION, SA O°NEILL HAS .
DEMONSTRATED THE ABILITY TO AGGRESSIVELY LEAD SA PERSONNEL
BOTH AS CASE AGENT AND PRINCIPAL RELIEF SUPERVISOR. SA O°'NEILL
HAS ALSO DEMONSTRATED MATURITY AND FLEXIBILITY IN PLANNINC AND
(RGANIZATION. 1 CONSIDER SA O°'NEILL TO BE EXTREMELY CAPABLE
AND HE HAS HAD A VERY POSITIVE IMPACT ON THE ORGANIZED CRIME
PR OGRAM OF THE BALTIMORE DIVISION. I SUPPORT HIS REQUEST FOR
CONSIDERATION FOR THIS POSITION AND HIGHLY RECOMMEND HIM FOR IT.
BT
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TRANSMIT VIA: PRECEDENCE: CLASSIFICATION:
] Teletype | ) Immediate {3 TOP SECRET
'[] Facsimile ‘ ] Priority ) SECRET
- AIRTEL ] Rodtine ] CONFIDENTIAL
' [ UNCLASEFTO
(3 UNCLAS
™ c Date . 9/16/81
> [TTTTTTTTTTTTTTTTTTTTTTT TTTTTRTTITTTTTTTT
TO: DIRECTOR, FBI . . ' 7/
" Atten: FBIHQ Ca eér$Bgard
N FROM: SAC ,I/EALTIMORE /T66-3106)
N
- SUBJECT : (%AREER DEVELOPMENT PROGRAM ('E
“ o _SUPERVISORY AND EXECUTIVE PERSONNEL
N RE: Bureau airtel, 9/5/80
o
= Referenced Bureau communication requested
. spec1flc information from every field office
- concerning relief supervisors currently serving
N within their Division.
,~; The following is a list by alphabetical
> order, of the relief supervisors currently
N serving in' that capacity in the Baltimore Division:

s o v — - ——— - ———— -

Jdass

(3)

@ - Bureau

1l - Baltimore
JLD:aip
(3)

IR CEAVR I Vg ki %)
i '5 L«&

.

H[ m'p/

(Number) (Time)

Transmitted Per

&/uu u;,"uc«;s

_a>

¥ U.S. GOVERNMENT PRINTING OFFICE:

1980-305-750/5402




NAME

'BA 66~3106

EOD &
GRADE

5/14/73
GS-13

3/2/70
GsS-13

7/22/68
GS-13

3/15/71
GS-13

10/4/76
Gs-12

5/10/65
Gs-13

3/15/71
GS-13

9/22/69
GS-13 .

10/7/68
GS-13 .
4/21/69
GS-13+

7/30/78
Gs-11

10/18/71
GS-13

1/23/78
Gs-11

1/11/71
GS-13

PRINCIPAL
RS DESK
Yes Sus &
Selective
Oper
Acting Sus &
Supv. Selective
Oper
Yes Gen.
Crim.
Yes wCe
RA
Yes WCC
Yes oC
Yes FCI
t  No ucC
Yes RA
No FCI
RA
No FCI
No oC
No Appli.
Yes Appli.

b6
bic

DATE
APPROVED RELATIVE
AS RS ABILITY EXPERIENCE
12/3/79 4 Limited
5/26/76 5 Fully and
. Acting
2/18/81 3 Limited
3/23/76 4 Experienced
4/21/80 5 Fully
Experienced
6/3/81 5 Fully
: Experienced
8/12/81 5 Fully
Experienced
9/10/75 (Agent is on special
assignment and there
has been no opportunity
to evaluate his per-
formance.)
2/26/79 5 Experienced
1/22/80 4 Experienced
9/17/80 3 Experienced
8/21/81 3 Limited
6/3/81 3 Experienced
9/23/80 5 Fully
Experienced
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: DATE
EOD & PRINCIPAL APPROVED RELATIVE
NAME GRADE RS DESK AS RS ABILITY EXPERIENCE
. 4/24/72 No wce/ " 9/17/80 3 Limited
GS-13 ocC
1/23/78 No Sus & 2/18/81 4 Limited
GsS-13 Selective
Oper.
8/31/64 No wce/ 2/23/78 5 Experienced
Gs-13 ocC
John P. 7/6/76 Yes wee/ 10/3/78 5 Fully
0'Neill GS-12 ocC Experienced
3/2/70 No RA 7/22/80 4 . Limited
Gs-13
8/13/78 No Gen. 2/18/81 3 Limited
Gs-11 Crim.

'In addition, the followiné information is also being
submitted:

1. The following listed relief supervisors have attended
Supervisory MAP ,and have demonstrated management potential:

SAl
SA
SA John P. O'Neill

2. The following individuals have attended Supervisory
MAP and demonstrated management potential contingent upon develop-
ment:

1

sa|
Targeted date for clearing contingencies: May, 1983

S| | |
Contingencies cleared by Bureau routing slip 7/6/81




NAME

BA 66-3106

L

3.

The following Agents, in order of preference,

are those believed to have the best potential for administrative
advancement and are recommended for MAP at the earliest possible

date:
EOD & PRINCIPAL
GRADE RS DESK
10/4/76 Yes WCC
GS-12
5/10/65 Yes ocC
GS-13
3/15/71 Yes FCI
GS-13

4%

DATE
APPROVED RELATIVE

'AS RS ABILITY EXPERIENCE
4/21/80 5 Fully
Experienced
6/3/81 5 Fully
Experienced
8/12/81 5 Fully
Experienced
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PACE TWO (BA €6-3106 SUB C) UNCLAS

"DIVISION FOR THE PAST YEAR.

FO
T"?

<q

0" NEILL ATTEM)ED MANAPFMENT APTITUD
HOOL NUMBER 73 WHICH COMMENCED AUCUS
MPLETED THE MANAGEMENT ASSESSMENT U]
SECOND AR

ce
SA O'NEILL PEGEIVED HIS
NEV JFRSEY, ATTENDED AMERICAN UNIVERS]
I 1974 vAS GRANTED, A BACHELOR OF SCI

TRATION OF JUCSTICE, Q& O°NEILL SUBCE(

i
O# FORENSIC SCIENCE DEGREE IN 1978, |
4 0" NEILL WAS ASSIGNED TO A FOREIGN

SHINGTON UNIVERSITY, WASHINCTON, D,

i

18 MONTHS DURINE WHICH TIME SA O°
FCI IWESTICATIVE MATTERS, PSA O'R
'T VE ASSETS AND ONF CPERATIONAL ASSET

SO INITIATED AMD WAS CASE ACENT FOP
DFPECTED AT HOSTILF "INTELLIGENCE SERV
(T1) - INSTALLAT IONS VY ITHIN-THE-RALTIMORE. DI

COORDINATED SEVERAL PROGRAMS WITHIN T

THIS SQUA

R A VARIETY OF ORGANIZED CRIME INVES
THE SUPERVISION OF TWO GROUP I UXNDERCOVER OPFPATIONS.

TY,
ENCE DFGREF [N THE ADMINIS-
YUENTLY ATTENDED GFORCE

COUNTERINTFELLIGENCE SAUAD
MEILL HAMDLED A WIDFE VARIFTY
FILL DFVELOPFD FQUR INFCRMA-

ICES OPERATINR AGAINST U. S.
VISIQé:]SAO‘NEILL ,,,,,, ALSO

HE FCI
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E PROGR AM pvn suvrqv;soﬁv
T 16, 1981. ] SA 0" NFILL

TH MO CONTIAFNCI‘,.

' ENUCATION TN ATLANTIC CITY,

WASHINGTON, D. C., AND

Coey AND WAS GRANTSD A MASTEP
JPON ARRIVAL. AT BALTIMORFE,

DURING THIS TIMF SA O°NEILL
A CROUP I UNDFRCOVFR QPFRATION

FIFLD,
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SINCE 1978, SA 0" NEILL HAS EEEN

165
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DEMONSTRATED ‘THE ABILITY TO AGCRESSIVELY LEAD SA PERSONNEL
ROTH AS CASE AGENT AND PRIMARY RELIEF
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TRANSMIT ViA: PRECEDENCE: CLAS SIFICATION: :
] Teletype 1 Immediate (3 TOP SECRET !
7 Facsimile [ Priority ] SECRET ;
XX —AIRTEL _ [] Routine ] CONFiDENTIAL !
[JUNCLAS EFTO |

] UNCLAS )

i

1

i i reported to FBIHQ concerning the arrest of
by Newark FBI Agents on 4/12/72 in connection

Date 1/10/83

TO: DIRECTOR, FBI
6(, ATTENTION: ADMINISTRATIVE SERVICES DIVISION
p&LEASE HAND CARRY TO: ASSISTANT DIRECTOR
L. CLM@}%@M, JR.

FROM: SAC NEWARK (67 1000)
VRE: Newark teletvpe to Bureau dated 1/7/83

captioned
FTBW; MF (OO: NK)

JOHN P, O'Neill, aka.

John Patrick O;Neill, John Francis O'Neill, Jr.
John Francis O'Neill

SA BALTIMORE DIVISION

PERSONNEL MATTER

Enclosed herewith is copy of referenced Newark teletype
for background information.

According to subject

mentioned in referenced teletype,]| Pohn O'Neill, Jx

an FBI SA assigned to the Baltimore FBI Office.

Newark files contain a 1970 BUAP—FingerprintS%ggg for
John Patrick O'Neill, aka. John Francis O'Neill, Jr., John Francis
O'Neill, Newark File 67-18812, BuFile 67-679605. O'Neill at
the time of this application was residing in Atlantic City and|
| is shown as | This file contains in-

o~

Apprgd:’: — (Number) (Time)
% FEB] 983 |

- Bureau.(l - encl.) . e ﬁ?f/
@— SAC Baltimore (1 - encl )(Hand Carry) (/// 7 [/ ;{7
]. - Newark Searched. . .cecaenneen NumeIEd“"“.";'
RIM: hds sl RS gt ESUL f 2 JAN 20 1983
(5)

<
)

Transmitted Per

AAA 5




NK 67-1000

b6
b7C

with an ITSP matter. The file shows at that time that
had been estranged from the family for some time and had not had
any appreciable degree of contact with the employee.

FBIHQ SR&OU advised this date that John P. O'Neill was
appointed an SA on 7/6/76 and was assigned to the Baltimore Division
effective 10/21/76.

No information has been developed to date in this current
matter that SA O'Neill is involved, or has any knowledge concerning
it. '

FBIHQ and SAC, Baltimore will be advised should any in-
formation be obtained which would indicate otherwise.
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FBI 1
TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: i
X1 Teletype (] Immediate (] TOP SECRET :
] Facsimile [X) Priority [ SECRET |
O ] Routine [] CONFIDENTIAL :
K1) UNCLAS EF T O !
(] UNCLAS !
|
)

Fﬁ NEWARK (196C-17u46) (P) (ARA)
TO DIRECTOR (PRIORITY)
BT

UNCLAS EF T O

FBW; MF; (00: NX)

CAPTIONED MATTER IS A SPIN-OFF OF NX 179A-1121, BUFILE 179A-

2577, CAPTIONED, AKA; ET AL; ECT; 00: NK",

CAPTIONED CASE PERTAINS TO THE FALSE CLAIM SUBMITTED BY

SUBJECT] IN CONNECTION WITH AN AUTOMOBILE ACCIDENT

INVOLVING IN VIOLATION OF FEDERAL FBW AND

MAIL FRAUD STATUTES.

DURING INVESTIGATION IN NK 179A-1121, NEWARK, ON DECEMBER 3,

1982, CONSENSUALLY MONITORED A CONVERSATION OF] A
COOPERATING WITNESS/LOANSHARK VICTIM AND ANOTHER
LOANSHARK VICTIM.I HAVE RECEIVED SHYLOCK LOANS FROM

A SUBJECT OF NK 179A~1121. DURING THIS CON-

SENSUALLY MONITORED CONVERSATION, ADVISED THAT HE PRO-

RP/ms

R e

,
Approved: C » £ Transmitted Per

(Number) (Time)

R ) U.S. GOVERNMENT PRINTING OFFICE : 1382 O - 363-835

bé
bic
b7D
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AD-36 Rev. 5-2278) . ‘

FBI
TRANSMIT VIA: PRECEDENCE: CLASSIFICATION:
] Teletype [ Immediate ] TOP SECRET
[} Facsimile [ Priority ] SECRET
O ] Routine [J CONFIDENTIAL

[JUNCLAS EFTO
[C] UNCLAS

PAGE TWO, NK 196C-17u6, UNCLAS E F T O

VIDED A FALSE STATEMENT TO THE POLICE AND AN INSURANCE CO. IN CON-

NECTION WITH AN AUTOMOBILE ACCIDENT

ON JANUARY 4, 1983 TESTIFIED BEFORE A FGJ, CAMDEN, NJ,
RE ALSO TESTIFIED THA

ON JANUARY 6, 1983,

T

INTERVIEWED BY BUAGENTS AND

ADVISED AS FOLLOWS:

ON AUGUST 26, 1982, OFFERED TO PAY

SEVERAL

HUNDRED DOLLARS FOR PROVIDING A FALSE STATEMENT TO THE ATLANTIC

CITY POLICE DEPARTMENT (ACPD) AND AN INSURANCE CO. IN CONNECTION

WITH AN AUTOMOBILE ACCIDENTl

SUBSE-

HAD NOT WITNESSED THE ACCIDENT. ALSO ADVISED THAT

QUENTLY PROVIDED THESE FALSE STATEMENTS TO THE EFFECT THAT HE HAD

OBSERVED AN AUTO ACCIDENT WHEN IN FACT HE

THE FALSE STATEMENT TO THE INSURANCE CO. ALSO TOLD

ALSO PROVIDED A FALSE STATEMENT TO THE
INSURANCE COMPANY TO THE EFFECT THAT HE HAD ALSO WITNESSED[ |
AUTO ACCIDENT. HAS ADMITTED TO[ __ |THAT HE PROVIDED

Approved: Transmitted Per

(Number) (Time)

U.S. GOVERNMENT PRINTING OFFICE :

1982 O - 369-885

bé
bic
b7D

b3
bé
bic
b7D

bé
bic
b7D




-
-

FD-36 (Rev. 5-22-78)

. ‘)

I
FBI l
!
TRANSMIT VIA: PRECEDENCE: CLAS SIFICATION: ! |
[ Teletype [ Inmediate (] TOP SECRET ! oo
(] Facsimile (] Priority [ SECRET : b7D
- [ Routine [ CONFIDENTIAL !
[JUNCLASEFTO !
[} UNCLAS d
|
----- Date ﬁ'
e

PAGE THREE, NK 196C-17u46, UNCLAS EF T O

THAT

HAD MADE THE FALSE STATEMENT TO THE INSURANCE CO.

R

ADVISED THAT

HAS ALSO RECEIVED SHYLOCK LOANS FROMl ]

IS DESCRIBED AS A WHITE MALE, DOB

[ |RESIDENCE ATLANTIC CITY, NJ, OCCUPATION
DU R ING THE EARLY 1970'S, FBI NEWARK ARRESTED| | IN

ATLANTIC CITY ON ITSP CHARGES IN CONNECTION WITH A STOLEN SECURITIES
MATTER, FINAL DISPOSITION UNKNOWN. THE MAIN SUBJECT IN THAT MATTER

WAS

(PH), AN LCN ASSOCIATED BELIEVED TO BE

INVOLVED IN

CATION INSTANT DATE TO MONITOR CONVERSATIONS BETWEEN

"MURDER INC."

NEWARK HAS INITIATED A SEPARATE ECT INVESTIGATION RE AND

WILL REQUEST AUTHORITY FOR CONSENSUAL MONITORING BY SEPARATE COMMUNI

RE THE AUTO ACCIDENT INSURANCE FRAUD AND AND

OTHERS RE

LOANSHARKING OPERATION.

REQUEST OF THE BUREAU: .
THE BUREAU IS REQUESTED TO FURNISH NEWARK WITH IDR OF

, WHITE MALE, DOB

POB PENNSYLVANIA; WHITE MALE, DOB

Approved:

Transmitted Per

{Number) (Time)

U.S. GOVERNMENT PRINTING OFFICE : 1982 QO - 369-88S
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7D-36 (Rev. 5-22-78) o+ . - . .

1
FBI ' .
|
TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: i
] Teletype (] Immediate [ TOP SECRET :
(] Facsimile [ Priority {3 SECRET H
O (] Routine ] CONFIDENTIAL :
[JUNCLASEFTO :
] UNCLAS '
|
Date :
PAGE FOUR, NK 196C-1746, UNCLAS E F T O
RESIDENCE | |WHITE MALE,
DOB WHITE MALE, DOB
RESIDENCE
BT
#
Approved: Transmitted Per

(Number)

(Time)

U.S. GOVERNMENT PRINTING OFFICE :

1882

0 - 369-88%

b6
b7C




Enes AD Inv.,

Exsc AD Adm. ___

SAC, Baltimore o 12-8-82
B3

Di rector, 1 ) " PERSONAL ATTENTION

a »| omnxu.

OVERWE MATTER

Reference is made to your FD-277: ‘dlited 11~-34-83,
captioned “John P. O'Neill, Special Agent, PMigsical Exanination
Report" and physical examination dated xn-u&-sa

On the referenced report, Agent hﬁd,holiht of 6°,
medium to large frame and weighed 205 pounds, Oa previous
physicals, his frame has been shown as medium, ' The maximum
desirable weight for 6', medium frame is 188 pounds, therefore,
he ie 17 pounds overweight,

Obtain SA O'NHeill's written explanation for his
overweight condition and submit it to the Buresau along with
your recommendation as to adamipistrative action, Also,
continue to submit his weight every 30 days until he is
within the Bureau weight standards.

Exec AD LES ___

Asst, Dir.:
Adm. Servs.
Crim. Inv.
Ident.
Intell.
Laberatory

Legal Coun. ___ -

Plen. & lnsp.

e __/ 67-1 TOT RS

Rec. Mgat

Training

" Public Affs. OH. i

Telophone Rm.
Dicector’s Sec'y . MAIL ROOM o

1(’ U\lli 158




0-80)

morandum ‘ ®

To . Director, FBI Date 11/24 /82

From &%{‘*’BALTIMORE Attention: PWan

Physical Ex

Subject : JOHN P. O'NEILL
SPECIAL AGENT
PHYSICAL EXAMINATION REPORT

[CJRemylet
[T ReBulet

¥ ] Re physical examination 10/18/82

{1 Dental work was completed on .
[} vision has been corrected to 20/20 . Employee specifically instructed

by that he/she can operate a Bureau car
{date) {name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [_Jchest X ray [_|patch test [ Jurinalysis [ ]serology were negative.

[T]Enclosed physician’s statement indicates employee is: [ ] Qualified for strenuous physical exertion and use of
firearms; [} Qualified for firearms, exclusive of defensive tactics. SAC concurs, [_]Yes [_|No. If answered
no, explain under remarks.

(] Future participation in firearms is remote and weapon will be returned to the Bureau,

[T} Enclosed are [_]paid [ ) unpaid medical bills.

(] Attached are Bureau of Employees’ Compensation forms

[X Physical examination reports are enclosed.
[T] Employee is scheduled for physical examination on
[ X Physical examination report has been reviewed and initialed.

[ 1 Employee returned to active duty
("1 Employee’s physical condition is . .
[C]JUACB he/she is being removed from limited duty.

[CJUACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. [} Yes [ ]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remaoarks:
Employee will be weighed every 30 days until desirable weight
reached. .
S6¢
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FD-36 {Rev. 5-22-78) ’ . ‘. .
3

4

I
FBI i
TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: :
(1 Teletype (] Immediate {1 TOP SECRET :
(] Facsimile ] Priority {1 SECRET :
¥xg AIRTEL ] Routine ] CONFIDENTIAL !
[JUNCLASEFTO !
[} UNCLAS !
Date 1/17/83 E
e it bl by
TO IRECTOR, FBI j @%
TTENTION: Assistant Director L. Clyde Qover, Jr.
Administrative Services Division
FROM /4; SAC, BALTIMORE
SUBJEC'IV{ ¢ SA JOHN P. QNEILL

PERSONNEL MATTER

Re Newark airtel captioned, "JOHN P. O'NEILL, Aka; ETAL," dated
1/10/83.

Enclosed for FBIHQ is a self-explanatory memorandum prepared by
SA O'Neill relative to the information contained in referenced
Newark airtel.

After thoroughly discussing this situation with SA O'Neill, it
is my opinion that no further action is necessary. I consider a
SA 0O'Neill to be a dedicated, talented young Agent with out-
standing potential for administrative advancement. As a matter
of fact, I have designated him as an Acting Supervisor as a re-
sult of FBIHQ's mandate to assign a fully experienced Supervisor
to the Narcotics Task Force, and I intend to re mm hlm as a A/
full-time stationary supervisor in the nearﬁsutﬁg ‘ /<

1 G-

s

I do not baliane_SA_QjNelll can: hé— d acichumtable for the ’
actions of and am convinced he| has dene nothing to

compromise his responsibility or effective less as an FBI Special
Agent. b6

b7C
o

L/ ey
@— Bureau (Enc.\ » | ‘5

~ Baltimore
JLD:cm
LELE ~ \
Approved: ‘;3‘ i Transmitted Per
{Number) (Time)

3 FEB 10 m U.S. GOVERNMENT PRINTING OFFICE : 1982 O - 369-885

r/




. Mgmorand%n

To : SAC, BALTIMORE Date 1/14/83

From : SA JOHN P. O'NEILL

Subject : ~PERSONNEL MATTER

The following information is provided pursuant to a conversation be
I had with ASAC John L. Duffy on 1/13/83: bic
During the mid-1970's,| | again took

up residence with| |
| During the 1970's, contact

With was extremely limited. In the past few years,
my contact with has been cordial but minimal.
On approximately 12/22/82, I spoke with telephonically.

I do not recall whether this was an incoming or an outgoing call,
but I am reasonably sure that the conversation took place while

I was physically located at my residence. A review of my home
telephone toll call records (301-686-6739) indicates two telephone
calls placed from my residence to telephone number 609-344-3452,
which number is subscribed to by Dial Cab Company, Ventnor, New
Jersey, on 12/22/82, at 9:46 AM and 10:06 AM. These calls lasted
8 minutes and 2 minutes, respectively. The Dial Cab Company is
jointly owned | | It is noted that the writer was on
Annual Leave during the week of 12/19/82.

Both of these telephone calls related to travel plans| |
for the Christmas holidays. It is believed that during the first
of these two telephone conversations, I spoke with]| | at
which time he advised me that a jeweler, name unrecalled, who owned
a shop at Brighton and Pacific Avenue, Atlantic City, New Jersey,
directly across from the Golden Nugget i been
shot and killed by an individual named stated
that radio news accounts had carried this story, and also indicated
that |was Fanted bv ﬁhe Baltimore Office of the FBI on an
unrelated charge. volunteered that he had_heard street
rumors that the victim was paying a loan shark named (LNU)
from Wildwood, New Jersey, a weekly amount, which amount 1s un-
recalled, but is believed to be more than $1,000 per week.

JPO:cm
(1)

(%t; pols




Memo to SAC

1/14/83

| L was present during this entire conversa-
tion. | | never arranged a meeting with and I never
contacted or any other Agents of the Atlantic City RA.

On 12/26/82,] | T spoke with]| | and in-
quired of her Jfl [was involved in any of the activities

for which| [wvas being subpoenaed. She stated that as

far as she knew, she did not think so, but also recalled for me
previous arrests. She further stated that she is not

with him 24 hours a day.

Since the Christmas holidays, I have spoken with]| |both

on the telephone and in person. At no time in any of these con-
versations has information of a sensitive or confidential nature
involving official Bureau business been discussed. I am fully
cognizant of my responsibilities as a Special Agent, and have never
done anything, nor will I ever do anything, to jeopardize the trust
placed in me as a result of this position.




ED-277 (Rev. 6-30-80)

Memorandumy

To . Director, FBI Date 2/3/83

From | : BALTIMORE mAyH#ntion: Personnel Section
}, Physical Examination Unit
Subject : JOHN P. O'NEILL -
SPECIAL AGENT
OVERWEIGHT MATTER
[X] Remylet 11/24/82
[] ReBulet
[ Re physical examination 10/18/82
[} Dental work was completed on
[] vision has been corrected to . Employee specifically instructed
by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[ Results of [_]chest X ray [_|patch test [ ]urinalysis [ ] serology were negative.

] Enclosed physician’s statement indicates employee is: [ ] Qualified for strenuous physical exertion and use of
firearms; [ | Qualified for firearms, exclusive of defensive tactics. SAC concurs, [ _]Yes [ _|No. If answered
no, explain under remarks.

[] Future participation in firearms is remote and weapon will be returned to the Bureau.

[] Enclosed are [ |paid [ ] unpaid medical bills.

{ ] Attached are Bureau of Employees’ Compensation forms

[ ] Physical examination reports are enclosed.
[] Employee is scheduled for physical examination on

{T] Physical examination report has been reviewed and initialed.

[} Employee returned to active duty

[ ] Employee’s physical condition is
[ ]UACB he/she is being removed from limited duty.
[_] UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. [_|Yes [ ]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

SA O'Neill was weighed on 1/31/83 by supervisor and weight noted
as 204 pounds. Employee will be weighed every 30 days until

desirable weight reached. - ; '
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3-208 (Rev.~3-13-81) ‘. .

SAC, BALTIMORE 2-15-83

Director, FBI

JOHN P, O'NEILL
SPECIAL AGENT
OVERWEIGHT MATTER

&1 ReBulet 2-8-82

[ Reurlet

[] Re Physical Examination

{T]1 Advise Bureau date captioned employee scheduled for physical examination.
[ Submit Physical Examination Report.

[]JAdvise Bureau re physical condition.

[] Advise Bureau if dental work has been completed.

[} Advise Bureau if vision has been corrected to 20/20.

(] Submit statement from doctor advising if Agent is qualified for strenuous physical
exertion and use of firearms.

[_] Submit results of [] chest X ray, []patch test,
[] urinalysis, [] serology.

] Submit Bureau of Employees’ Compensation forms.
[} Advise if medical bills submitted have been paid.

(] Submit reply by

[ Insure Agent is aware of the necessity of wearing ear protectors when on the
firearms range.

Submit reply.

MAILED 4

1563

)

i
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FD-500 (Rev.S858-81)

Feders! Buresu of investigation

PERFORMANCE PLAN _— v
. (Refer to Adminiatrator's Manuasl for Performance Appreisal for inatructions regarding the use of this form.) ! .
ot
John P. O'Neill 147-42-1004 Baltimgre
Payrol Name of Empioyee Soclal Security Number Office of Assignehent

Special Agent GS 1811-12

Poaition: Titte, Grade and Number

t

.
H

Critical Eloment# ____ L

DEVELOP FACTS, OBTAIN INFORMATION, AND CATHER EVIDENCE:

ENectveOates ___ /10782 to

779783

4
‘

Develop facts, obtain information, and gather supporting evidence of

alleged or suspected violations, or other matters within FBI jurisdiction, through investigative techniques. WAssignments are

~oordination of investigative leads that are carried out personally or throu,}l the direction of other Special Agents

complete, complex investigations involving a high degree of senaitivity, jurircdic*‘onal cooperation, significant legal issues,
:!'iih;ganhnx;aunpln;eaa
Performance Standarde

Minimally Acceptadle

Fully Succesatul

Supenor

Works under the close supervision of the
supervisor at the start of an assignment
and at its critical points. Effectively
stilizes basic and sophisticated
investigative techniques. Analyzes with
minimal effectiveness the information
developed by extracting only apparent
issues, leads, and evidentiary
requirements. Obtains only & minimum
amount of relevant information through
investigative techniques.

®
@

Usually completes assignments within
prescribed time frames. Work is reviewed
in detail for completeness, technical
accuracy, and compliance with
instructions.

Receives regular supervision at the
initiation and critical points of
the investigation. Recognizes
applicability of, and successfully
utilizes appropriate investigative
techniques during course of
assignment. Analyzes information
developed with high degree of
effectiveness by extracting
pertinent issues, leads, and
evidentiary requirements. Explores
and exploits leads assigned and
develops additional leads as
appropriate. Obtains a substantial
amount of relevant information
through investigative techniques.

(CONTINUED ON NEXT PACE)

Receives only minimal supervision at
the initiation and critical points of
an investigation, Develops; obtains
and gathers an extrnordlnary amount of
facts, information, and evidence to
accomplish investigations within
prescribed time framea. Recognizes
applicability of, and succeaafully
employs the most sophisticated and
innovative investigative techniques
appropriate to the assignment.
Analyzes the information developed
with a high degree of effectiveness by
extracting pertinent issues, leads,
and evidentiary requirements.

Quality, quantity, and timeliness
information obtained, leads developeu,

(CONTINUED (N NEXT PAGE)

{ have been advised of my criical element and performance standasds 10r the foricoming appr el
poﬂod and am swwe that performance below the Fully Successtul level may preciude me um con-
810¢-8h0n 101 8 within- QIA0L/8i8D INCILESS, HIOMODON, BOMNIBUALVE advancement, and/or ofice of

preference transter.

ﬂ/O/\/LZZ/

Signature of Employee

7-/2-8 &

Date

_Lnumummmammmumumm&x.mwm with the positon descngbon ol
of the FBI. b6

b7c

1 /Z~?2»
m FB1/DOJ

"__J




L
- a

within prescribed time frames.
Work is reviewed for completeness,
technical accuracy, and compliance
with instructions,

FD-560 (mv.wa 1) . .. Feders! Bureau of investigation
PERFORMANCE PLAN
(Reler to Administrator's Menual for Performance Appresal for instructions regerding the use of this form ) .
‘ John P, O'Neill 147-42-1004 Baltimore
yroll Nerme of Employee . Socul Securtty Number Office of Assignment
Special Agent GS lsll 12 (Continued)
Poaition: Title, Grade and Number

Critcai€lomonts ____L :  ENective Dates 7/10/82 o 779783
DEVELOP FACTS, OBTAIN INFORMATION, AND GATHER EVIDENCE: (Continued)

’ -‘ Performence Slendards -

- Minimally Accepteble Fully Succesaha Superior

Consistently completes assignments and separate investigations initiated

contribute significantly to overall
effectiveness of the Squad,

Work is reviewed for compliance with
instructions.

The above critical obmon! ano penomw\co swndards are conaistent with the posibton ducnpoon of

the FBI.

ave Deon advised o my criical slement and pertormance slandads for the forthcoming appraisal
nod wnd am awwe that porformance below the Fully Successiul level may preciude me from con- the enr~ -
oration f0f & within-grede/step NCIease, ProMOBON, admnisratve advancement, and/or oiice of

elerence ranster.

,qﬁfﬂO/\/uZ/ 7-/2-§L

Signature of Empioyee Daty

o

Date
THREE r8:/004

D —




S
FD-560 (Rev. $55881)

John P, O'Neill

Federsl Bursau of investigation
PERFORMANCE PLAN

147-42-1004

Payrot Name of Employee
Special Agent GS 1811-12

Social Security Number

Posihon: Title, Grade and Number

(Reter 1o Administrator's Manuel for Performance Appraissl for inatructiona regarding the use of this form ) .

Baltimore
Oftice of Assignment

related to the case(s).

CritcalElements ____2 .  EttectveDetes __2/10/82 w_7/9/83

REPORT INFORMATION: Provide written and oral communications concerning details of complex investigations involving a high
degree of sensitivity, jurisdictional cooperation, and significant legal issues, to superior, interested officials, and others

Performance Standards

Minimaly Acceptable

Fully Succesaaful

Superor

Writes communications under minimal
supervision, Written communications are
reviewed for technical accuracy?}
adequacy; and compliance with form,
policy and instructions. Usually submits
communications within prescribed time
frames in grammatical, logical, accurate,
relevant and complete manner.

Oral communications are usually concise,
accurate and complete, requiring some
clarification or comment.

Independently writes
communications., Written
communications require minimal
supervisory review which results in
only occasional returns for
revisions. Consistently submits
communications within prescribed
time frames in grammatical,
logical, accurate, relevant, and.
complete manner.

Oral communications are articulated
in a logical, clear manner that
includes most known facts and
critical information. Oral
communications ‘are readily
understood and rarely criticized.

v

Independently writes communications.
Written communications require minimal
supervisory review which results in
almost no returns for revisions.
Consistently submits communications
within prescribed time frames in
grammatical, logical, accurate,
relevant, and complete manner.
Utilizes innovative, administrative
techniques to enhance the clarity,
organization, and retrieval capability
of the work product in complex
investigative matters.

Oral communications are articulated in
a logical, clear manner that incluc
all known facts and critical
information. Oral communications are
readily understood and rarely
criticized.

—

i have been advised of my cubcal slement and performance standards for the forthcoming apprasal
penod and am swiw e that performance below the Fully Successiul level mey preciude me from con- th
sideraton (or a within-grade/slep NC/eass, PIOMOBON, sdMunisrative advancement, and/of office of

preterence transter.

The above crlical element and performance standa ds are conastent with the postion ducnom ot

N-12-§T

Signature of Empioyee

Date

the F8I. be
b7C

/2 T2

FR1/D0J

THREE
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FD-500 (Rev. 2gB-81)

John P. O'Neill

Federsl Bureeu of Investigation
PERFORMANCE PLAN

{Refer to Administrator's Manual for Performance Appraisal 1or instructions regarding the use of this form )

147-42-1004

Payrok Name of Employes

Socal Security Number

Eftechve Detes

CnticaliEloments ___ 3

Posihon. Titte, Grade and Number

__7/10/82 to_7/9/83 MANAGE CASES AND ASSIGNMENTS: Plan, organize, direct,

and control investigative matters and other assigned duties which may include but are not limited to raids, arrests,

searches, seizures, and serving of subpoenas. Apply management skills and techniques to a caseload of highly complex

matters involving a high degree of sensitivity, jurisdictional cooperation, and significant legal issues. Assignments are
dled according to priority based upon their urgency and sensitivity.

Baltimore
Ottice of Assignment

Performance Standerds

Minimally Acceptable

Fully Successful

Supenor

Consults supervisor as necessary, to
establish a method for managing assigned
caseload. Management methods and
procedures selected by the Agent are
reviewed in detail for technical accuracy,
completeness, and compliance with
instructions. Only consults supervisor
regarding unique situations which require
significant deviation from instructions
and operating procedures.

plements selected methods and

procedures which enable the Agent to
. complete most assignments in a
timely, productive manner. Recognizes
when additional resources are needed
and promptly makes recommendations.
Recognizes changes in investigative
priorities as they occur and makes
obvious recommendations.

Consults with supervisor when
employing the more complex
management skills and techniques.
Management methods and procedures
selected by the Agent are reviewed
for technical accuracy, completeness
and compliance with instructions.

Implements selected methods and
procedures which enable the Agent
to complete most assignments in a
timely, productive manner.
Recognizes when additional
resources are needed and promptly
makes recommendations,
Recognizes changes in investigative
priorities as they occur and makes
appropriate recommendations.

Independently employs the more
complex management skills and
techniques. Develops new methods
and techniques when traditional
procedures are inadequate.
Management methods and procedures
selected by the Agent require only
minimal review. These methods
and procedures facilitate the
completion of the highly complex
assignments in a timely, productive
manner. Recognizes when additional
resources are needed and promptly
makes cogent recommendations.
Recognizes changes in investigative
priorities as they occur and makes
appropriate adjustments.

(CONTINUED ON NEXT PAGE)

proference transter.

,%—Z/OW

{ huve been advised of my crntical element and performance standasds 1or the forthcoming appraisal
penod and am aww e that performance below the Fully Successtul level may preciude me from con-
SKIGration {of 8 within-gradu/slep NCIease, PrOMOLON, adMmnisrative advancement, and/or office of

2-12-9%

Signature of Employee

Date

The ubove cCrilical @lement and performance slanda/ds are conaistent with the posibon descnpdonof |

Do P2

F81/004

THREE




B-sy
FD-590 (Rev, BS381) Federal Buresu of Investigation
PERFORMANCE PLAN
{Refer to Administrator's Manuat for Performance Appraisal for nstructions regerding the use of this form |

John P, O'Neill 147-42-1004 Baltimore
Payroil Neme of Employee Social Security Number Oftice of Assignment
Special Agent GS 1811-12 (Continued)
Position Tille, Grade and Number
CrincalElement# ___3 . EMectiveDetes __7/10/82 w__7/9/83
‘MANAGE CASES AND ASSIGNMENTS: (Continued)
Pertormance Standerds -
- Minima., Acceptuble Fully Succesatul Supenor

Consistently selects methods and
procedures which facilitate fact
finding and reporting of information.
Successfully manages regular work
when assigned specials, details,
and nonregular assignments.

purod and am swwe tat porlormance below the Fully Successiul level May preckuds me trom con-
swdoralion 10r & within-grece/slep NCrease, PIOMOBON, soMnistratve advancement, and/or oftice of
preference transter,
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H r81/004
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FD-520 {Rev, 6-13-81)

Federsi Bureau of investigatic
PERFORMANCE PLAN

R |

« {Refer to Administrator's Manual {or Performance Appraisal for instructions regard.ng the use of thia form.)

John P, O'Neill

. Peyrolt Name of Employee

L

Social Security Number
181112

147-42-1004

Position: Title, Grade and Number

Baltimore
Office of Assignment

CritcalElement# __% . Eftective Dates

7/10/82

to 1/9/83

DEVELOP AND OPERATE INFORMANT(S)/ASSET(S):

investigative assignments.

Select, develop, and operate informants(s)/asset(s) in a manner that contributes to

Performance Standards

Minimally Acceptable

Fulty Successful

Supenor

With necessary supervisory guidance,
instruction, and training, strives to
develop and operate informant(s)/asset(s)
by direct contact with individual(s) in a
position to assist the FBI.

Executes duties in compliance with rules,
regulations, and guidelines, and resolves
policy questions through discussion with
supervisor.

With necessary supervisory
guidance, instruction, and
training, develops and operates
informant(s)/asset(s) who provide
significant information that
contributes to the FBI's
investigative effort.

Executes duties in compliance with
rules, regulations, and guidelines,
and resolves policy questions

through discussion with supervisor.

With necessary supervisory guidance,
instruction, and training, develops
and operates informant(s)/asset(s) who
provide highly significant information
that substantially contributes to the
FBI's investigative effort.

Executes duties in compliance with
rules, regulations, and guidelines,
and resolves policy questions through
discussion with supervisor.

| have been advised of my critical element and performance standards for the forthcoming appraisal

period and am aware that performance below the Fully Successtul level may preciude me from con-

oldoraﬁon for & within-grade/step increase, promotion, sdministrative advancement, and/or office of
preference transfer. My signature does not constitute agreement with the element and nhndﬂdo nor

does it void my right leve them.
' & 1-n-1r

YN/

Signature of Employee Date

The above critical element and performance atandards are consistent with the position description of

the employee and are in fiwtherance of the miasion and goals of the FBI. b6
p7C
THREE Date
r81/002
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FD-277 (Rev. 6-30-80)
Memorandum . "

To . Director, FBI Date 4/18/83
From\L :| SAC, BALTIMORE —\f;!! Attention: Personnel Section
\ “BHYSICAL EXAMINATION UNIT
A
subject :  JOHN P. O'NEILL %
SPECTAL AGENT
OVERWEIGHT MATTER
@ Remylet 3/16/83
[C1ReBulet
[C] Re physical examination
(] Dental work was completed on
[} vision has been corrected to . Employee specifically instructed
by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [ Jchest X ray [_]patch test [_]Jurinalysis [_] serology were negative.

(] Enclosed physician’s statement indicates employee is: [ | Qualified for strenuous physical exertion and use of
firearms; [ ] Qualified for firearms, exclusive of defensive tactics. SAC concurs, [ |Yes [_|No. If answered
no, explain under remarks.

[[] Future participation in firearms is remote and weapon will be returned to the Bureau.

[] Enclosed are [ | paid [_] unpaid medical bills.

[C] Attached are Bureau of Employees’ Compensation forms

[C] Physical examination reports are enclosed.

[} Employee is scheduled for physical examination on .
[]Physical examination report has been reviewed and initialed.

[T] Employee returned to active duty
(] Employee’s physical condition is
[_] UACB he/she is being removed from limited duty.
[ UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. {__]Yes [__]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

Employee's weight determined to be 202 pounds as of 4/8/83. Employee's
weight was discussed with him on 4/8/83, by ASAC Del N. Dilbeck. Employee
will continue to be weidghed every 30 days until desirable weight is reached.
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3/28/83

TO: ONEILL JOHN P

FBI, BALTIMORE
RE: EDUCATIONAL DISCIPLINE

DUE TO RECENT CHANGES, THE PERSONNEL INFORMATION NETWORK
SYSTEM (PINS) NOW HAS THE CAPABILITY OF FOUR EDUCATIONAL DISCIPLINES.
SET FORTH BELOW IS YOUR EDUCATIONAL LEVEL CURRENTLY ON PINS. THIS
SHOULD BE CHECKED FOR ACCURACY AND NECESSARY CORRECTIONS MADE. IF
YOU HAVE ANY ADDITIONAL DEGREES OR ASSOCIATE DEGREES, INDICATE BELOW
IN SPACE PROVIDED, THE LEVEL/YEAR ATTAINED/DISCIPLINE.

EXAMPLE: A TwO YEAR ACCOUNTING DEGREE WOULD BE INDICATED
AS FOLLOWS: 10/YR/0502

EDUCATION ON PINS - LV/YR/DISC 17/78/ sesw

o499

ADDITIONS:

PLEASE INITIAL AND RETURN FORM TQ FBIHQ, ROOM 6156, TL#234 uj 22

fe
i




FD-277 (Rev. 6-30-80)
Memoandum ® ® @

To . Director, FBI Date 3/16/83

Fro J SACBALTIMORE Attention: Personnel Section
Physical Examination Unit

Subject : JOHN P. O'NEILL
SPECTAL AGENT
OVERWEIGHT MATTER

[} Remylet
[t ReBulet 12/8/82 and 2/15/82

[]Re physical examination

[T] Dental work was completed on

[] vision has been corrected to . Employee specifically instructed

by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses. )

(CJResults of [ Jchest X ray [ ]patch test [ Jurinalysis [_]| serology were negative.

1 Enclosed physician’s statement indicates employee is: [T Qualified for strenuous physical exertion and use of
firearms; [ ] Qualified for firearms, exclusive of defensive tactics. SAC concurs, ] Yes [ _|No. If answered
no, explain under remarks.

[] Future participation in firearms is remote and weapon will be returned to the Bureau.

[[] Enclosed are [ | paid [_|unpaid medical bills.

[ Attached are Bureau of Employees’ Compensation forms

[C] Physical examination reports are enclosed.
(] Employee is scheduled for physical examination on

[] Physical examination report has been reviewed and initialed.
(] Employee returned to active duty
[] Employee’s physical condition is
[ ] UACB he/she is being removed from limited duty.
[C]1 UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. [ |Yes [__]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

Employee was weighed on 3/3/83, and weight noted as 202 pounds.
On 3/3/83, overweight matter was discussed with SA O'Neill.

No administrative action being taken. Employee will be weighed every
30 days until desirable weight is reached.
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. DAVID H. HUGEL
STATE'S ATTORNEYS' COORDINATOR

2

Agents, | | JohwE

4, '
. . OFFICE OF .

®c. AD-Adm. _____
xec. AD-inv.
Exec. AB-LES_______

Asst. Div: =
Adm.Sovs.
Coim. #e. __
Ident.
Inspection
inteh.
Laberatery
Legal Ct)un_._a__
STATE'S ATTORNEYS' COORDINATOR . of Comg. Yo §
UNIVERSITY OF MARYLAND & pusic A
SCHOOL OF LAW Rec. Mgnt
500 WEST BALTIMORE STREET Tech. Servs. —___
BALTIMORE, MARYLAND 21201 Training
301-528-6334 Telephone Rm. ____
TTY FOR DEAF: Directar's Sacy
BALTO. AREA 383-7555
D.C. METRO 585-0451
May 24, 1983 (i)
Hon. William H. Webster i:\\ NS 4 (::;*V'f‘
Director o GeNNEAL = T
Federal Bureau of Investigation
Washington, DJC. 20535
Dear Judge Webster:
On behalf of Maryland prosecutors I wish to thank the
Federal Bureau of Investigation for its splendid cooperation
in providing a variety of interesting speakers for a recently
concluded Federal Investigations Seminar sponsored by this
office. Please express my special tnanks to Special Agent in
Charge of the Baltimore Division Dana Caro, and to his Princi- b6
pal Legal Advisor Special Agent| | for their assistance bIC

in developing this program and for providing speakers, as well
as to the following agents who appeared as lecturers: Assist-
at Special Agent in Charge Del Dilbeck, Superv1sory Special

/3“5"7%

=132 g :

The participation of the Federal Bureau of InveStlgatlon
in such state training programs for local lan‘enforcement

anrc“"" eneammeannes UM “"'ed

[ads ol

18]

officers and prosecutors, not only acquaints local offteiate—— """

with the Bureau's extensive role in investigations which may
ultimately impact upon local jurisdictions, but also serves as
a forum for the transfer of investigative techn rerwes.and
technology. Such programs also I believe encourage closer
cooperation in future investigative efforts. I woul =
fore recommend similar cooperative training efforts be initia-
ted in jurisdictions where they do not now exist. - — e e

OHM . koo
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Hon. William H. Webster
May 24, 1983
Page Two

Again, please accept my sincere thanks for the continued
7cooperat10n the Federal Bureau of Investigation in training
programs sponsored by this office.

Very truly yo

\_x
David H. Hugel 4
State's Attorneys' Coordinator

\/




June 9, 1983

Mr. David H. Hugel

State's Attorneys' Coordinator
School of Law

University of Maryland

500 West Baltimore Street
Baltimore, Maryland 21201

Dear Mr. Hugel:
I received your letter of May 24th concerning your

school's seminar on Federal Investigations and acknowledging
the efforts of participating Special Agent in Charge Caro,

Assistant Special Agent in Charge Dilbeck, and Special Agentsz |
| |o'Neill,] I know they will

certainly be pleased to learn of your favorable remarks.

I would also like to thank you for acknowledging
the PBI's total commitment to furthering the bond between law
enforcement agencies and other professionals in this field.
We all can benefit from the training and cooperation we extend
to each other.

Sincerely yours,
o
=] gg WILLIAM H. WEBSTER
a - =
4 o M@ William H., Webster
[goee ]
e Director
2 5
p T2 1 - Baltimore - Enclosure
- Personal Attention SAC: For you$ information. Also bring to
-+ _the attention of ASAC Delbert N.YDilbeck and SAs[ | .
e ) John "Xg'“em" |
Exec AD LES -
Asat, Dir.: - 67-592133 (Dana E.‘Eéro)’— Enclosure AL
:r:t:u NOTE: After respomse N3z Deen mailed, this letter should be

— forwarded to the Personnel File Unit of the Records Management
Division for preparation of additional personnel copies of

named employees. There is-nothing in Bufiles to preclude this
response. '
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FD-277 (Rev. 6-30-80)
Memorandum ‘ ~

To . Director, FBI Date 6/10/83
LA¥E
From&?: 'SAC, BALTIMORE Attention: Personnel Section
PHYSICAL EXAMINATION UNIT
Subject : JOHN P. O'NEILL

SPECIAL AGENT
OVERWEIGHT MATTER

X Remyi!'e:‘:/24/82

[C]ReBulet
Re physical examination 10/18/82
[ ] Dental work was completed on
[C] vision has been corrected to ) . Employee specifically instructed
by - that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [Jchest X ray [_|patch test [ ]urinalysis [_| serology were negative.

(C] Enclosed physician’s statement indicates employee is: [ | Qualified for strenuous physical exertion and use of
firearms; [ ] Qualified for firearms, exclusive of defensive tactics. SAC concurs, [ |Yes [ ]No. If answered
no, explain under remarks.

[} Future participation in firearms is remote and weapon will be returned to the Bureau.

[C] Enclosed are [ ] paid [ ] unpaid medical bills.

[] Attached are Bureau of Employees’ Compensation forms

[ ] Physical examination reports are enclosed.
[] Employee is scheduled for physical examination on

[ Physical examination report has been reviewed and initialed.

[C] Employee returned to active duty

[ ] Employee’s physical condition is
[ JUACB he/she is being removed from limited duty.
[_1UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. {_ ] Yes [ _JNo If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:
Employee's weight determined to be 202 pounds as of 5/31/83. It is noted
that due to the employee's involvement in a Baltimore special which has been ,

in excess of 30 days, he has been unable to actively participate in a reduction
program but will immediately commence at this time.
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FBI

!
}
TRANSMIT VIA: PRECEDENCE: CLAS SIFICATION: i
[ Teletype ] Immediate [J TOP SECRET 5
(] Facsimile ] Priority [C] SECRET |
(3 -AILRTEL [ Routine » [] CONFIDENTIAL :
[JUNCLASEFTO !
(] UNCLAS d
Date . 6/28/83 i
e e
TO : DIRECTOR, FBI Iy,
_ ATTENTION: FBIHQ cmm@ﬁ@? ROOM 7142
FROM : &AC, BALTIMORE (66-3106-Sub
Ve
SUBJECT : \GAREER DE‘Yﬁé))’MENT PROGRAM Q“* PITTIATITE TR TR

7 ALTIMORE DIVISION U ST T "i'if'R“onvﬁL

Re Baltimore teletype to Bureau, 6/10/83, captioned, "NOTICE OF VACANCY,
CAREER DEVELOPMENT PROGRAM, BALTIMORE DIVISION; BUDED: 6/24/83."

In referenced communication, SAC, Baltimore, advised he has an experienced
and highly qualified Relief Supervisor candidate for the vacant position
of Supervisor of the Public Corruption/Labor Racketeering Squad, and that
the SAC intends to designate the position as a Stationary Supervisory
Position.

SA John P.‘EgNeill has been the Acting Supervisor of this Squad since
January, 1988, and has performed his duties in an outstanding manner, and
is extremely well qualified to f£ill this vacancy.

Accordingly, SAC, Baltimore, recommends that Special Agent John P. O'Neill
be designated Stationary Supervisor of the Public Corruption/Labor Racketeering
Squad in the Baltimore Division.

EOD: 7/6/16 (Agent); 6/70 (Clerk)
Grade: GS-12(3) @ $31,332.00

SSAN: 147-42-1004

DOB: 2/6/52

The above recommendation has the concurrence of the Baltimore Division
Career Board.

Q— Bureau 5/5' o ;_,,9/’ ,é b)

2 - Baltimore

(1 - 66-3106-Sub~-CY > Aé%m4(ﬂ&£4“’ Ty //////:J
(L - P.F. J. P. 0'Neill)
DND:cm

@ —___xwaeE
\ug 17 1983

Approve*'
A (Number) (Time)

U.S. GOVERNMENT PRINTING OFFICE : 1982 O - 369-895

7
3%
Transmitted Per i i d




REV. §-7-81)
Lol

o FEDERAL §/REAU OF INVF&FIGATION N

. ~ PERFORMANCE APPRAISAL REPORT

Employee Biographical Page
(Refer to Administrator’s Manual for Performance Appraisal
for instructions regarding the use of this form.)

Payroil Name ONEILL JOGHN P Cost Center Number 3050 BALTIMORE
Social Security Numper___147-42-1004 Merit Pay Indicator___N-8
Position Title___SPECIAL AGENT Grade/Step and Salary_GS 12 03 $31,332.00

Effective Date of Last

Grade Change 7/27/80
Date Due Within-grade Increase/
Position Number_GS_1811 12 78-FO-711 Step Increase 7/24/83

Type of Appraisal

(R Annual

{ ) Annual Incorporating Prior Administrative Appraisal(s) 10/ 1/82 ¢ 3/31/83
()} Conversion of Administrative Appraisalls) to Annual
{ )} Presumptive Annual

{ } Administrative - tvpe Appraisal Period 7/10/82 w _3/31/83

{Actal period of time covered by this report
if different from projected annual)

Projected Annual Appraisal Period

VOV O-D>

CURRENT APPRAISAL

List adjective rating of individual critical elements from lowest
to highest level with respective identifying number below.

Superior Excep. Excep. Excep.
_4 gl 2 4—3_ $— e o
EXCEPTIONAL Numerical Average 4.2

Overall Adjective Rating

Check here if above information duplicates that of most recent administrative appraisal.

Administrative Appraisal{s} Considered in Annual Appraisal

Appraisal Period(s): Adjective Ratingls)
e
to
67-
to : . e e
mﬂ m‘dnuunn:nn N“mh“‘aiu’ur_;n—;u-
b [ ST
N —— -,
Composite Adjective Rating
{Oniy for annual appraisals which are based on the incorporation or conversion of administrative appraisals.)
. Adjective rating for last two annual appraisals (nonmerit pay employees only)
Year————-———-—l982 S Adjective Rating Exceptional
Year——1281 Adjective Rating Excellent

My signature and/or initials on this page of the Performance Appraisal Report and on the attached FD-593a, FD-593b
FD-593¢ indicates only that | have reviewed each page, mot that | am necessarily ip,agreement with the information thereo
that { am rehinguishing my right, if any, to grieve this appraisal.

) Sig‘nature of Employee
performed as an "Acting Supervisor"
L qiad (Squad VI) from\</1/83 to 3/31/83.
11JUt 191983 Ny
”o~m ttq PP FORM %340 (C5/81)

During the appraisal period, SA 0O'
of the Public Corruption and Labor
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FD-593a (Rev. 8-2-82) ‘ .

FEDERAL BUREAU OF INVESTIGATION 4
EVALUATION PAGE

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

Criminal; Organized Crime/Labor

4. Critical Element # __1__ as listed on the Plan.

DEVELOP FACTS, OBTAIN INFORMATION, AND GATHER EVIDENCE.

5. Adjective Rating: O Fully Successful [J Superior ® Other ___Exceptional

During this entire appraisal period, SA 0'Neill has been assigned to Squad VI, where he has
handled a wide variety of investigative and administrative assignments in an exemplary manner.
The principal focus of his investigative direction has been in the area of Organized Crime/
Labor Matters. He has demonstrated an exceptional ability to develop facts, obtain informa-
tion and gather evidence in connection with this assignment. His specific contributions to
the overall investigative objectives of the Baltimore Division have been substantial. For
example, as the Case Agent in the CLEAN STREETS investigation (BAFILE 145A-945; BUFILE 145-5627),
a major RICO investigation which targeted one of the largest distributors of pornographic
material in the United States, SA 0'Neill was credited with seven of the eleven felony con-
victions achieved in this matter. In handling this case, which required several years of
investigative effort and the utilization of virtually every investigative technique available,
SA 0'Neill demonstrated an extraordinary ability to collect, develop, organize, and present
voluminous amounts of data with the resultant realization of the stated objective, namely,

the conviction of all subjects involved.

Contemporaneous with the resolution of the CLEAN STREETS investigation, SA O'Neill (continued)

4. Critical Element # __£ __ as listed on the Plan.
REPORT INFORMATION.

5. Adjective Rating: 0 Fully Successful {J Superior R Other Exceptional

SA 0'Neill has continuously demonstrated an exceptional ability during this appraisal period
to articulate investigative concepts in both written and verbal form.

His written work product reflects an incisive organizational ability and outstanding
analytical skills. For example, during this appraisal period, SA 0O'Neill, as the

Labor Coordinator for the Baltimore Division, was tasked with the development of a
Management by Objectives (MBO) plan. The written product produced by SA 0'Neill set
forth not only the necessary elements of an MBO Plan in a clear, concise, logical format,
but exhaustively addressed each and every issue and component 1n comprehensive detail.

As a result, this document has served as the framework for the Labor Program in the
Baltimore Division. Similarly, in connection with the submission of Resource Management
Surveys regarding the Organized Crime Program in the Baltimore Division, as well as
particular components thereof, SA 0'Neill has produced an extensive and well organized
work product which not only sets forth the required data in a manageable format, but
addresses all relevant issues concerning the program in explicit detail. (continued)

laials of Employee

FB8i/D0J




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee’s initials, information on this form is to be typewritten.

Items 1 - 2 Self-explanatory.

Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this
item need only be completed on the first page.
B 3

Item 4 Record each critical element by its identifying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

ltem 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards
to determine the adjective rating level that best describes the employee’s performance for that critical element.

(a) If the employee’s performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box
for “Other” and enter the appropriate adjective rating level in the space provided.

(b) If the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating official
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evatuation Page indicating that he/she has been afforded the opportunity to review it.

Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal
System.

—
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Critical Element #1 (continued)

also handled numerous other priority investigative matters in conjunction with his
assignment as the Labor Coordinator for the Baltimore Division. For example, in connection
with the investigations stemming from the labor strife and criminal activity associated
with various members of the International Brotherhood of Teamsters (IBT), SA 0'Neill
conducted a number of probative interviews which materially assisted in the development

of intelligence data, as well as specific criminal violations. For example, in one such
interview of a witness to a contract murder, SA O'Neill was able to persuade the witness
involved to cooperate in the investigation, and thereafter elicited specific, comprehen-
sive details of the evidence surrounding the killing. (BAFILE 183A-1009). In another
Labor Matter involving the assassination of the business agent of a local laborers'

union (BAFILE 159B-775), SA 0'Neill has played a pivotal role in establishing a compre-
hensive investigative plan. He also participated in the interviews of several individ-
duals who provided the apparent motive for the assassination. In a Labor Matter involving
violence associated with an IBT strike at a local trucking terminal (BAFILE 159B-776), SA
0'Neill demonstrated an outstanding ability to sort out an abundance of conflicting informa-
tion in a very volatile situation. Because of the unclear judicial delineation in this
matter, the timely resolution of facts predicating an active Bureau investigation became
critical. SA O0'Neill, through numerous probative interviews, was able to establish the
correct factual background, elements of the conflict involved, and thereafter facilitated
the participation of the local authorities in the investigation on a timely basis.

During this appraisal period, SA O'Neill has also served as the Laboratory Coordinator

of the Baltimore Division. In this position, SA 0'Neill has participated in and coordinated
the collection of evidence in a wide variety of investigative situations in an exemplary
manner. For example, in a major narcotics case involving the search of ten simultaneous
locations (BAFILE '12E-85), SA O'Neill coordinated the methodology, techniques, and adminis-
trative procedures to be used with regard to the seizure of the various narcotics substances
involved.

Critical Element #2 (continued)

With regard to case assignments, SA 0'Neill has consistently compiled written communications re-
flecting an innovative and imaginative ability to document his investigative work product.

For example, in a Bribery Matter involving a U. S. Congressman as a victim (BAFILE 58-702),

SA 0'Neill compiled a 21-page Letterhead Memorandum setting forth the results of his
investigation with explicit particularity.

SA 0'Neill has also demonstrated an outstanding ability to verbally communicate investigative
concepts in both an operational and instructional context. As the Laboratory Coordinator

for the Baltimore Division, SA 0'Neill regularly teaches Police Schools in various forensic
disciplines. The comments and feedback received from the various police agencies regarding
his instructional ability is always exemplary. In connection with a Narcotics Matter in-
volving one of the largest cocaine distribution networks in the State of Maryland, SA O0'Neill
also instructed a group of Special Agents in the intricacies of narcotics evidence collection
and preservation in context of a divisional conference just prior to the execution of ten
search warrants. SA 0'Neill, as the Case Agent of the CLEAN STREETS investigation (see
Critical Element #1) was also required to provide an extensive amount of testimony in U. S.
District Court in response to a barrage of pre-trial motions. His presentation in this
matter, which included cross-examination by eleven separate defense attorneys, was cited

by both the U. S. Attorney's Office and the presiding Judge as an outstanding effort.

H




FD-593a (Rev. 8-2-82) ' .

FEDERAL BUREAU OF INVESTIGATION
EVALUATION PAGE

1. Payroll Name of Employee 2. Social Security Number

JOHN P. O'NEILL 147-42-1004

3. Specify general nature of assignment during most of the appraisal period.

Criminal; Organized Crime/Labor

4. Critical Element # _3 as listed on the Plan.

MANAGE CASES AND ASSIGNMENTS.

5. Adjective Rating: O Fully Successful 0O Superior & Other Exceptional

SA 0'Neill has consistently demonstrated an outstanding ability to manage his cases and
assignments during this appraisal period. While managing a full caseload, to include one
of the major investigations in the Baltimore Division (BAFILE 145A-953, captioned CLEAN
STREETS), SA O'Neill also served as the Principal Relief Supervisor for Squad VI, as well
as the Laboratory Coordinator and Labor Coordinator for the Baltimore Division.

With regard to case management and organization skills, SA O'Neill, with virtually no

direct supervision, continually establishes investigative priorities and implements them

on a timely basis. His use of appropriate investigative techniques and resources, com-
mensurate with the intended objective, is perhaps best exemplified with the results achieved
in the CLEAN STREETS investigation, namely, the conviction of eleven subjects.

As the Labor Coordinator, SA 0'Neill has fulfilled a pivotal role in the expanded Labor
Program of the Baltimore Division. Based upon a divisional reorganization in July, 1982,
and the recognition that the Bureau's efforts in Labor Matters should be enhanced, an
{oontinuad)
T U\—\-&f

TCOTIETT

4. Critical Element # _4_ as listed on the Plan.

DEVELOP AND OPERATE INFORMANT(S)/ASSET(S).

5. Adjective Rating: [ Fully Successtul X1 Superior O Other

During this appraisal period, SA O'Neill bas operated six sources. fwo of whom remain in

an Ofen froductive status. (BAFILES
b2

|was opened by SA O'Neill on 2/26/81 and remains in an open status. This source b7D

has provided a continuous flow of current information regarding the prostitution industry
in the Baltimore/District of Columbia Metropolitan Area, to include specific data regarding
changes in ownership, financial information, management, and operational detail concerning
specific prostitution operations. This information has materially assisted the Washington
Field Office in a major RICO investigation (BAFILE 183B-803).

has opened as a source of the Baltimore Division on 12/2/81 and converted from

suitability status on 4/2/83, and thereafter closed on 3/1/83. Information provided by

this source materially assisted in the development of an arson matter in the Baltimore

Division (BAFILE 183A-910). This source also provided specific information regarding
(continued)

In“;ls of Employee

FBI/DOJ




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
EVALUATION PAGE

NOTE: No Evaluation Page is required in the submission of a presumptive annual appraisal or in the conversion of a special appraisal to an annual.

With the exception of the employee's initials, information on this form is to be typewritten.

ftems 1 - 2 Self-explanatory.

Item 3 Record the type of cases/duties performed by the employee during the appraisal period. If more than one Evaluation Page is utilized, this
item need only be completed on the first page.

ltem 4 Record each critical element by its identitying number from the Performance Plan and provide a description of each element. No more than
two elements may be recorded on the Evaluation Page. Use additional pages as required.

item 5 Review documentation collected during the appraisal period for each critical element and compare with the element’s performance standards
to determine the adjective rating level that best describes the employee’s performance for that critical element.

{a) if the employee's performance is Exceptional, Minimally Acceptable or Unacceptable, then utilize accumulated supporting documentation
and summarize in narrative fashion the employee’s demonstrated performance concerning that critical element. The summary provided
must include specific accomplishments and/or deficiencies in performance which were noted during this appraisal period. Check the box
for “Other” and enter the appropriate adjective rating level in the space provided.

(b) if the employee’s performance meets the described Fully Successful or Superior level, then assign the appropriate adjective rating level by
checking the proper box. While it is not required for either of these levels, the rating official may choose to summarize the employee’s
performance in the manner described above. If the employee disagrees with an element rating at either of these levels, the rating officiat
must provide a narrative summary for the review of the employee prior to the exercise of his/her right to respond.

Employee should initial each Evaluation Page indicating that he/she has been afforded the opportunity to review it.

Refer to the Manual of Administrative Operations and Procedures, Part |, Section 5, for additional guidance on the Performance Appraisal
System.

: . .
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Critical Element #3 (continued)

expanded Labor Program was created. The organization and analytical skills that SA
0'Neill has displayed in connection with the development of this program have been
outstanding. More specifically, SA 0'Neill has been instrumental in establishing

a viable Labor Program for the Baltimore Division, starting with a basic analysis

of the criminal problem, the development of a comprehensive MBO plan, the completion
of a Resource Management Survey, the construction of budgetary forecasts, as well as
the operational deployment of investigative resources at the targeted objectives.

In his role as Labor Coordinator, SA 0'Neill has also established an extensive liaison
program and organized the presentation of a three-day Labor '"In-Service” in the
Baltimore Division which was participated in by Special Agents from other FBI Divi-
sions, as well as officials from other Government Agencies and FBI Headquarters.

With regard to his role as the Principal Relief Supervisor for Squad VI, SA O0'Neill
has also made substantial contributions. His ability to perform "routine" administra-
tive tasks associated with squad management, such as signing in/out mail, make case
assignments, conducting file reviews, setting ticklers, etc., has been exemplary.

More importantly, as a result of his keen analytical and organizational ability, and
his enthusiasm to develop and expand the investigative objectives of the Baltimore
Division, SA 0'Neill has become an integral part of the management of Squad VI.

Critical Element #4 (continued)

an Extortionate Credit Transaction matter (BAFILE 179B-219), as well as particular in-
formation in a gambling matter (BAFILE 182B-1140).

[::::;;;::]was opened 2/19/82, converted from suitability status on 6/18/82, and closed
on 3/1/83. This source provided an extensive amount of information regarding Organized

Crime infiltration of the restaurant industry in the Baltimore area, specifically in con-
nection with several '"pizza' enterprises. Information was also obtained from this source
concerning an arson matter in the Baltimore Division (BAFILE 183A-910).

was opened 9/24/82 and converted to informant status on 1/24/83. This source
remains in an open productive status and is currently providing information regarding the b2
structure, leadership and activities concerning the power struggle currently taking place bID
in the International Brotherhood of Teamstexrs (IBT), (BAFILE 183A-1017).

| |was opened on 11/30/82 and closed 4/1/83 before conversion to full informant
status. The information provided by this source concerned background and intelligence data
concerning the Organized Crime infiltration of the container and leasing enterprises in the
Port of Baltimore.

|was opened on 11/30/82 and closed on 4/1/83 before conversion to full informant
status. This source provided generalized information regarding Labor Matters in the Balti-
more Division.

During this appraisal period, SA O'Neill also continued to debrief a cooperating witness re-
garding the activities of various Outlaw Motorcycle Gangs in the Baltimore area. The specific
information provided by this source assisted in the development of several fugitive matters.
This source also provided particularized information regarding narcotics distribution involv-
ing the Outlaw Motorcycle Gangs operating in the Baltimore Division.

g
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Lo Federal Bureau of Investigation

SIGNATURE PAGE
(Refer to Administrator's Manual for Performance Appraisal
for instructions regarding the use of this form.)

JOHN P. O'NEILL 147-42-1004

Social Security Number

- b6
bic

Th b while under my supervision. ;

o-25-03

Date

ddo [E/do not wish to respond to this appraisal as prepared by my rating official.

¢y-26-Y3
irffials of Employee Date

| am aware that my overall performance below the Fully Successtful level as reflected in this appraisal may be the basis for the denial of my within-grade

increase (WIGl)/step increase and could also preclude me from consideration for promotion, administrative advancement, and/or office of preference
transfer.

Initials of Employee
APPLICABLE TO EMPLOYEES IN A TWO/THREE YEAR WAITING PERIOD FOR WIGI/STEP INCREASES AND/OR PROMOTIONS.

| am aware that my overall performance below the Fully Successful level in previous annual appraisal(s) ; (indicate year(s)) may be
the basis for the denial of my WIGV/step increase and/or promotion.

Initials of Employee

Comments of Reviewing Official

SA 0'Neill has been the "Acting Supervisor'" on Squad VI (Labor/Public Corruption) since
2/1/83, and has performed in an exceptional manner consistent with current appraisal
of rating official.

f/22/ 53

- ojgnawre or Reviewmg oncar T Date

| have reviewed the cgmments of my reviewing official with respect to my comments (above) and/or any adjustments he/she made to this performance
appraisal. Od do not wish to respo, isal as adjusted by my reviewing official.
Y-20-23

Date #Bi/DOJ

Signature of Employee
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{REV.02/22/83) .
FEDERAL BUREAU OF INVESTIGATION
P WASHINGTON, D.C. 20535
o
TO: ONEILL JOHN P ' UNIT: 3050 DATE: ©07/23/83

NOTIFICATION OF CONVERSION TO THE MERIT PAY SYSTEM

The Civil Service Reform Act requires the establishment and utilization of a Merit
Pay System, which provides for a pay for performance concegt, to recompense the achievements
of employees assigned to positions ciassified at the GS 13, GS 14, and GS 15 grade
levels and defined as a supervisor or manager.

It has been determined that your position meets at least one of the definitions of
supervisor or management official as set forth:

MANAGER — Position has the full range of managerial functions delineated : 0 m3
in the mtroductory section of the Supervisory Grade—Evaluation
Guide (SGEG). (All managerial positions, as defined by the SGEG
are supervisory in nature, but not all supervisory positions are
managerial) Employee supervises 3 or more subordinates. _

SUPERVISOR - Position to which employee is assigned requires the exercise of M1
supervisory responsibilities that at least meet the minimum

requirements for application of the SGEG or similar standards of

minimum supervisory responsibilities specified by the job

standards_or other directives of the afp?hcable pay schedule or

system. Position does not meet the full range of managerial

functions delineated in_the introductory section of the SGEG

Employee supervises 3 or more subordinates.

| <]

SUPERVISOR - Position to which emglogee is assigned meets the definition of O ma
(CSRA) supervisor in 5 US.C. 7103 {a) (10).” Position _does not meet the
minimum requirements for application of the SGEG. Employee
supervises less than 3 subordinates. :

MANAGEMENT - Position to wh@ch_emplogee is assigned meets the definition of O M5
OFFICIAL management_official in 5 US.C. 7103 Ta) (11). Position does not
(CSRA) meet the SGEG definition of manager or supervisor or the definition
of supervisor in 5 US.C. 7103 (a) (10). Management officials
formulate, determine, or influence the policies of the agency.
Employee has no subordinates.

o An employee assig\ned by official personnel action to a position categorized by a merit pay
indicator shall be placed in the Merit Pay System, effective the date of his/her “assignment to such

a position. Until an employee is officially assigned to a position with a merit pay indicator,
he/she-will be eligible to continually receive appropriate within—grade increases, step increases,
promotions, and/or other monetary awards in recognition of performance.

Coverage under the Merit P?—Y System is mandatory for an employee whose position is
owever, 1

categorized by a merit pay indicator. you disagree with the category of merit

Ea'\/' indicator, you are encouraged to resolve the disagreement with your immediate supervisor.
ailing resolution with your supervisor, you may submit an appeal to the Personnel :
Officer, Administrative Services Division, FBIHQ.

Additional information concerning the Merit PRX System may be obtained from
the enclosed booklet entitied, "YOUR MERIT PAY SYSTEM. )

Lt~ @m vk NI

ENCLOSURE ;b Ay o td “%-M;cf 3,

67-NOT RECCRDED
1 JUL 27 1983

FBI/DOJ
FORM X325 (03/83)
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8. Retirement
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ATTZINTION: FBIHE CA“E&E»JQﬁVD ROOWM 7142 Mty
\ v‘
OTICS OF VACAICY, CARZZR DLVELOPMENT PROGRAM, BALTIMORE
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SUPERVISOR IN HEADQUARTERS CITY AND IS ADVERTISING THIS POS{TIOﬂ
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PURSUAWT TO REFERENCEZD TELZTYPE DATED JUNE 9, 1983,
THE DUTIZS OF THIS SUPERVISOR WILL BE AS THE SUPERVISOR OF
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PAGE THO BA §8-3136 SUB ¢
A PU3LIC CORRUPTION/LABCR RACKETZEZRING 5QUAD. THERE WILL B®
HO.EXTEMSIVE TRAVEL OR OTHERWISE UNUSUAL JORK RELATZD
ONDITIONS,

C. THE VUORK OF THIS SQUAD IS HIGHLY SPECIALIZED AND
COHPLEX, THE SUPEZRVISOR IS SIRECTLY RESPOUISIZLZI FOR NINEZ

SPECIAL AGEUTS AT HEADQUARTZRS CITY, THE PROGRAM RESPONSIBILITY

“OR AZSIDZNT AGENCIES, AMND THE COORDINATIOM AMD DIVIZILOPMENT

4y

OF PUSLIC CORRUPTION A!D LABOR CASzZs. HE WILL ALSO 3E
ZAPLCTED TO 3BE ABL= TO PROMOTE THZ DEVZLOPMENT CF HIGH LZIVEL
INFORUANTS IN HIS AREZA OF REZBPONSISILITY.

D. QUALIFICATIONS FOR THIS POSITION IMCLUDE ZITHIR TUO
YZARS EXPERIENCE AS A SUPERVI

w
=y

OR AT F3IHQ OR TWC YZIARS

2]

FIZLO ZXPERIZNCEI AS A SUPERVISOR AMD/OR RELIEF SUPERVISOR.
PRIOR EXPERIZHNCZ IN WORKING AAJOR CASIS AND COVPLEX IYVESTI-
GAT IOHNS IS HIGHLY DESIRASBLE.
_ £, THE CITY OF BALTIMORZ IS "HL HATION'S TEZNTH LARGEST
CITY/UETROPOLITAY AREA, HOUSING AND COMMUTZR COSTS ART
JSIDERED AVERAGE FOR SIMILAR ARZAS. THERZ ARz NUMEROUS
ATTRACTIVE AND COMFORTABLZI ARZAS/COMMUNITIES WITHIN THIRTY

MILES OF THE BALTIMORE OFFICE WHERE SUITABLEZ HOUSING CAN 3E
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PAGEZ THREZE BA §6-3126 3U3 C

OBTALNED FR0M 590,388 T0 $130,820. THE CLINATE CONSISTS
OF FOUR DISTINCT 3EASOHS AND IS COWSIDERED VERY LIVEA3LE,
ALTHOUGH WINTERS CAN BE SEVERE. MARYLAND HAS A STATE INCOUE
TAX AND REAL ZSTATE TAXES VARY 3ASED ON LOCATION BUT ARE NOT
M USIDERED TO 3E EXCESSIVE. BALTIMORE OFFERS ALL IMAJOR
LZAGUE SPORTING EVENTS AuD IS RICH IN CULTURAL AND SOCIAL
ACTIVITIZS.

F. SAC, BALTIMORE, AND ASAC DEL M. DILBEZCK, BALTIMORZ,
ARE FAMILIAR WITH THE POSITION WHICH IS PRESEZNTLY VACANT AHD
IS BEING HAMDLED WITH AY ACTIHG SUPERVISOR. INTERESTED
INDIVIDUALS (1AY CONTACT ZITHER OF THE A3OVEZ AT FTS NUMBER

G. S5AC, BALTI!ORE, HAS AN ZXPzRIZICZID AND HIGHLY
QUALIFIZD RZLIZF SUPERVISOR CANDIDATE #0R THIS POSITICYM, WHO
HAS DZZd ACTING SUPERVISOR SINCEZ JAHUARY, 15933, AND THE SAC
PLAUS TO RECCMMEND HIM FOR THIS POSITICN JHICH IS TO 3E
DESIGIATED AS A STATIONARY SUPERVISORY POSITION.

INTZRESTZD AWD QUALIFIED CANDIDATES FOR THIS POSITION
SHOJLD INFOR!M THEIR SAC OR DIVISICOM HEAD, WHO WILL THZIREAFTZIR
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u A RECOMMENDATION WITH THE PERSOH'S QUALIFICATIONS TO
FBIHQ, CAREER 30ARD, WITH A COPY TO SAC, RALTIMORE.,

H. DZADLINEZ TO FURNISH APPLICATIONS FOR THIS POSITION
IS JUNE 24, 193

ALL DIVISIOHS ARE RZQUESTED TO ADVERTISE THIS VACANCY

PURSUANT TO THE REQUIRZMENTS SEZT FORTH IN R

23]

%3

FERZNCZD BUREZAU

AIRTEZL DATZID APRIL 28, 1981, CAPTIOKED "CARZER DEVELOPMENT

PROGRAI.”




\
[l

. .
.

-

b6
. biC

BALTIMORE TELETYPE DATED 6/10/83 ‘
Re: NOTICE OF VACANCY, CDP, BALTIMORE DIVISION ]

ADDENDUM OF FBIHQ CAREER BOARD D. RARITY:bhg 7/7/83

The FBIHQ Career Board met on July 6, 1983, with the
following in attendance: Executive Assistant Director John E. Otto,
Chairman; Assistant Director Glover; and Deputy Assistant Directors
Bresson, Brockman, Clarke, and DuHadway. Also in attendance were

SAC WwWalton, Few York: Deputy Assistant Director Stewart, Training

o e ey e e s s

Division; and

By all-office teletype dated 6/10/83 this position was
advertised as a stationary supervisory position but, notwith-
standing, a total of six individuals applied for consideration. The
Baltimore Division advised the Career Board that based on a review
of all the candidates who had applied for this position, SA John P.
O'Neill, Jr., currently assigned the Baltimore Division, was being
recommended for this position.

o v = v = ¢

SA O'Neill has an EOD of 7/6/76 and has served in the
Baltimore Division. He has been a relief supervisor since 8/25/78
and attended MAP during August, 1981, where he demonstrated manage-
ment aptitude. A review of SA O'Neill's personnel file reflects he
has been a case agent in many major RICO investigations of the
Baltimore Division and has extensive background in the public
corruption/labor racketeering field. SA 0'Neill has been the acting
supervisor of this squad since January, 1983.

P v pp—

The Career Board unanimously concurred that SA O'Neill is
fully qualified to assume the position of supervisor of this squad.

RECOMMENDATION

S —

That SA John P. O'Neill be named stationary supervisor of
the Public Corruption Squad, Baltimore Division. He should be
promoted to GM-13 effective the first pay period after assuming this i
position. §

APPRCYED: ACMLCIrvs, _ Lahames '
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Diractar ~
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UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION

&

TO : SAC BALTIMORE DATE: 07/04/83
FROM  : DIRECTOR, FBI
. ] e
SUBJECT: ONEILL JOHN P RETURN TO: FBIHQ, %9?@;6156, TL#234
BALTIMORE ~"

WITHIN-GRADE INCREASE (WIGI) CERTIFICATION

IMPORTANT: RETURN THIS FORM WITHIN 3 DAYS OF RECEIPT TO THE PAY AND
POSITION MANAGEMENT UNIT, ADMINISTRATIVE SERVICES DIVISION,
WHERE FINAL CERTIFICATION WILL BE EFFECTED.

CAPTIONED EMPLOYEE IS ELIGIBLE TO BE CONSIDERED FOR A
WITHIN-GRADE SALARY INCREASE EFFECTIVE ON THE WIGI DUE DATE STATED
BELOW. TITLE 5, CODE OF FEDERAL REGULATIONS, PART 531, SUBPART D,
PROVIDES THAT BEFORE A WITHIN-GRADE INCREASE CAN BE GRANTED,

A DETERMINATION MUST BE MADE THAT THE PERFORMANCE OF AN EMPLOYEE IS
AT AN ACCEPTABLE LEVEL OF COMPETENCE (ALOC). WITHIN THE FBI, THE
"ACCEPTABLE LEVEL OF COMPETENCE"™ REQUIRES PERFORMANCE AT LEAST AT
THE FULLY SUCCESSFUL LEVEL AS SET FORTH IN PERFORMANCE PLAN.

CURRENT GRADE/STEP: GS 12/03 SALARY: $31,332.00

WIGI DUE DATE: 07/24/83 LAST EQUIVALENT INCREASE: 07/25/82
CURRENT PERFORMANCE APPRAISAL: E DATE: 03/31/83
ADMINISTRATIVE WARNING: DATE:

TOTAL HOURS LEAVE WITHOUT PAY (LWOP):

Cijji/}PPROPRIATE COMMEQTS
¢+
( MPLOYEE'S PERFORMANCE CONTINUES AT FULLY SUCCESSFUL LEVEL OR

HIGHER AS REFLECTED IN CURRENT APPRAISAL INFTORMATION CRPTIONED
ABOVE AND 1S, THEREFORE, CERTIFIED FOR WIGI.

( ) EMPLOYEE'S PERFORMANCE HAS FALLEN BELOW FULLY SUCCESSFUL LEVEL
AND WIGI SHOULD BE DENIED. (PROVIDE SPECIFIC PERFORMANCE RELATED
DETAILS REGARDING DETERIORATION OF EMPLOYEE'S PERFORMANCE OR
SUBMIT SPECIAL PERFORMANCE APPRAISAL REPORT TO SUBSTANTIATE THE

DENIAL OF WIGI).
L7- 4/6;1(/

67-NOT RECCRDED ~ |
1 JUL 27 1983 —

/93




( ) EMPLOYEE'S PERFORMANCE HAS IMPROVED BEYOND THE MINIMALLY
ACCEPTABLE LEVEL REFLECTED IN CURRENT APPRAISAL INFORMATION
CAPTIONED ABOVE AND WIGI SHOULD BE GRANTED. (PROVIDE SPECIFIC
PERFORMANCE RELATED DETAILS OR SUBMIT A SPECIAL PERFORMANCE
APPRAISAL REPORT TO SUBSTANTIATE THE GRANTING OF WIGI).

( ) EMPLOYEE'S PERFORMANCE CONTINUES AT THE MINIMALLY ACCEPTABLE
LEVEL AS REFLECTED IN CURRENT APPRAISAL INFORMATION CAPTIONED
ABOVE AND, THEREFORE, WIGI SHOULD BE DENIED.

( ) EMPLOYEE'S CURRENT PERFORMANCE APPRAISAL .IS FULLY SUCCESSFUL
OR HIGHER BUT ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT
BEEN RESOLVED; THEREFORE, WIGI SHOULD BE DENIED. (PROVIDE
IN COMMENTS A SUMMARY OF THE EMPLOYEE'S PERFORMANCE WHICH
REQUIRED ISSUANCE OF THE WARNING).

( ) EMPLOYEE'S CURRENT PERFORMANCE IS MINIMALLY ACCEPTABLE AND
ADMINISTRATIVE WARNING INDICATED ABOVE HAS NOT BEEN RESOLVED;
THEREFORE, WIGI SHOULD BE DENIED.

( ) EMPLOYEE DEMOTED ON BASED ON UNACCEPTABLE PERFORMANCE
IN PRIOR POSITION. WIGI DETERMINATION MUST BE POSTPONED PENDING
RECEIPT OF A CURRENT APPRAISAL OF HIS/HER PERFORMANCE IN THE
LOWER GRADE POSITION. ENTER DATE EMPLOYEE WILL COMPLETE YOUR
OFFICE'S TIME REQUIREMENTS FOR A PERFORMANCE APPRAISAL:

THIS APPRAISAL SHOULD BE SUBMITTED TOGETEER WITH RECOMMENDATION
FOR THE GRANTING/DENIAL OF WIGI.

COMMENTS :

b6
— —'/I Y/rj b7C
SIGNATURE OF RATING OFFICIAL DATE
%4%“ =S
. SIGNATURE"OF:! REVIEWING.OFFICIAL DATE

(RATING OFFICIAL IS PERSON RESPONSIBLE FOR APPRAISING EMPLOYEE'S
PERFORMANCE. REVIEWING OFFICIXL '8 RESPONSIBLE FOR APPROVING ANY
SUCH APPRAISAL). :




U.S. Department,jusﬁee

Federal Bureau of Investigation

In Reply, Please Refer to . July 5, 1983
File No, ’

The following Special Agents attended the FBI Supervisors
Management Seminar 83-3 held at the FBI Academy, Quantico, Virginia, 6/20-24/83:

NAME OFFICE

Baltimore
Los Angeles
San Diego
New Haven
Chicago

New York
Washington Field
Los Angeles

New York

Kansas City

Little Rock
New York
Phoenix
Seattle
Miami

0'Neill, Johg P, Baltimore
Memphis
San Antonio
New York
New York

San Francisco
Washington Field
Atlanta
New Orleéans

TOTAL: 24

ROOM: 314

COUNSELOR:

J
o

; vy .
i S N L
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FD-593 (Rev. 8-2-82) .

FEDERAL BUREAU OF INVESTIGATION l
PERFORMANCE APPRAISAL REPORT

Cover Page
1. Payroll Name 2. Office of Assignment
John P. O'Neill Baltimore 370
3. Social Security Number 4. Merit Pay
Indicat M3 M4 M N8
147-42-1004 ndicator M1 ) °
5. Position Title and Grade 6. Overall Adjective Rating
Supervisory Special Agent GM-1348% Fully Successful
7. Rating of Critical Element(s)
Fs FS FS FS
gL #_ 2 #_ 3 #_4 # # #
8.
. b6
. s bic
7/es/ 59..
Signature of Rating Official 7 7  Date” °

9. |am aware that my overall performance, if below the Fully Successful level, may be the basis for the denial of my within-grade/step increase and could also
preclude me from consideration for promotion, administrative agvancement, and/or office of preference transfer.

P
This appraisal has been discussed with me and | E’ do EZ“ do not wish to respond. My signature only indicates that | have reviewed this appraisal,
not that | am necessarily in agreement with the information herein or that | am relinquishing my right to grieve it.

- /:
s, 5

2 A
Y e A g Lo
A I ’//ﬁ 5 ”’f’c.‘./’/:f i{/ ////
‘ Signature of Employee 7 7
10. | have reviewed and approved this appraisal. L] see my comments attached.
Signature of Reviewing Official ’ Date

11. | have reviewed the comments of my reviewing official with respect to my comments and/or any adjustments he/she made to this performance appraisal.

| O do D do not wish to respond to this appraisal as adjusted by my reviewing official.
' 87- S
*“é";;:}g ____________ RumbawGa s
Y e 2 i
vk 3 '3 6 1984
Initials of Employee Date

12. Type of Appraisal
PRAU USE ONLY
E Logged E;_____
> Reviewed KLJL___ e
Entered s | /’-’ e

Veritied £, ..o Hpw

Printout _J "% %%

{X ) Annual - Type [0 Regular .
X Presumptive )Ly {‘ A (77 lpfyma ted

O Conversion

O o>

S ) Special - Type O Unacceptable
O Requested by FBIHQ ’ 3
O Current Appraisal ,»,?HREE
/

T
£

FB1/DOJ




INSTRUCTIONS FOR PREPARING THE
PERFORMANCE APPRAISAL REPORT
COVER PAGE

RECEIVED

Note: Rating official is to complete the necessary EvaluatiohPage(s) priclr to completing this form.

With the exception of signatures, initials, and dates, the information o}ﬁigﬁrmgi be typewritten.

annual appraisal. The biographical data on this form shou

iscrepancies being corrected in ink, and the form returned to the

Preprinted form FD-593 will be furnished by the Perf % :g}l 5& ards Unit (PRAU) for use in the preparation of the employee’s

PRAU as the first page of the Report. Refer to items 1-5 Issted

for instructions in completing the biographical data on a special appraisal.

tems 1 -3 Self-explanatory.

ltem 4
Item 5
ftem 6
ftem 7
item 8
ltem 9
ltem 10
tem 11
item 12

Circle one merit pay indicator. Merit pay indicator M1, M3, M4 or M5 is assigned when an employee is in a supervisory or managerial
position at the GM 13, 14 or 15 level. All other employees are excluded from merit pay and are properly shown as N8. Assignment of
the appropriate merit pay indicator is the responsibility of the office and coordinated by the Pay and Position Management Unit.

Self-explanatory.

Complete item 7 before referring to the Combinations Table and the instructions for its use in Part |, Section 5, of the Manual of
Administrative Operations and Procedures (MAOP) to determine the overall adjective rating (Unacceptable, Minimally Acceptable, Fully
Successful, Superior or Exceptional) and record the appropriate rating.

o

Record the adjective ratiﬁg assigned to each critical element on the Evaluation Page(s). List the ratings in ascending order {lowest to
highest) from left to right and record the identifying number for each critical element under the appropriate adjective ratmg\ This item is not
to be completed for presumptive annual appraisals.

Rating official is to sign and date the appraisal before obtaining the employee’s signature.

Employee is to check the appropriate box indicating whether he/she does or does not wish to respond to the appraisal and then sign and
date the appraisal when presented to him/her. The employee may respond to the appraisal by setting forth his/her comments on plain white
bond paper within 7 days. The employee may not respond to a conversion appraisal. If the employee refuses to sign or Initial the
appraisal, the rating official is to determine if a response will be forthcoming and document these facts in the space allowed for this item.

Following presentation to the employee, each appraisal must be reviewed at a higher level (except where there is no higher level official in
the office) to assure consistency and fairness. The reviewing official must justify, with comments on plain white bond paper, any
modification he/she makes to the appraisal. The reviewing official may not modify a conversion appraisal. |f the employee responded to
the appraisal, the reviewing official must address the employee’s concerns and set forth the basis for his/her decision on plain white bond
paper.

Complete this item only if the reviewing official commented on and/or adjusted the appraisal. If the appraisal was adjusted, the employee
must be given another opportunity (7 days) to respond.

Record type of appraisal being submitted.

Refer to the MAOP, Part |, Section 5, for additional instructions on the completion of this form when issuing presumptive annual appraisals
or converting special appraisals to annuals as well as for guidance on the Performance Appraisal System.

» ®




FD-277 (Rev, 6-30-80)

Memorandum * .

To . Director, FBI Date 2/17/84
Fr . C, BALTIMORE Attention: Personnel Section
P HEALTH SERVICES UNIT
/
Subject : JOHN P. O'NEILL

SPECIAL AGENT
OVERWEIGHT MATTER
BALTIMORE DIVISION

[XRemylet 1/19/84

[T ] ReBulet
[x] Re physical examination 10/18/82
[T ] Dental work was completed on
[} vision has been corrected to . Employee specifically instructed
by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [ |Jchest X ray [ |patch test [ Jurinalysis [_] serology were negative.

[C] Enclosed physician’s statement indicates employee is: [_ ] Qualified for strenuous physical exertion and use of
firearms; ] Qualified for firearms, exclusive of defensive tactics. SAC concurs, [ |Yes [ |No. If answered
no, explain under remarks.

[] Future participation in firearms is remote and weapon will be returned to the Bureau,

(] Enclosed are { }paid {_]unpaid medical bills.

[} Attached are Bureau of Employees’ Compensation forms

[] Physical examination reports are enclosed.

[] Employee is scheduled for physical examination on .

(jPhysical examination report has been reviewed and initialed.

(] Employee returned to active duty
[] Employee’s physical condition is
[TJUACB he/she is being removed from limited duty.
[ ] UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. || Yes [ |No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

Employee's weight determined to be 195 lbs. as of January 31, 1984.

Employee will no longer be weighed inasmuch as he has reached the
desirable weight range for his height and frame.

Lo ~§4ﬂ1;

(T - Bureau

1 - Baltimore s V¢
DND:bas : : . .
~<F : RS T
w2 L M ‘
TN Y ANy ETIRENE S S
ALV ¥ | f:f»@i?‘ 2 v

5 Enﬁlpsj:s’f‘z 1da4 | { ‘. :) ; C J - B o / ¢ FB1/ DOJ




FD-277 (Rev. 6-30-80)

)01

Memorandum ‘

To . Director, FBI Date 3/26/84

Fronb.,i‘ SAC, BALTIMORE Attention: Personnel Section
HEALTH SERVICES UNIT

Subject : JOHN P. O'NEILL
SPECIAL AGENT
OVERWEIGHT MATTER
BALTIMORE DIVISION

[x] Remylet 2/17/84
[X] ReBulet ___ 3/22/84
[ % Re physical examination 10/8/82
] Dental work was completed on
{] vision has been corrected to . Employee specifically instructed
by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

{TJResuits of [ jchest X ray [_|patch test [ jurinalysis [ ] serology were negative.

[T} Enclosed physician®s statement indicates employee is: [ ] Qualified for strenuous physical exertion and use of
firearms; [} Qualified for firearms, exclusive of defensive tactics. SAC concurs, [1Yes [ ]No. If answered
no, explain under remarks.

(7] Future participation in firearms is remote and weapon will be returned to the Bureau.

[] Enclosed are [ | paid [ | unpaid medical bills.

{] Attached are Bureau of Employees’ Compensation forms

[T] Physical examination reports are enclosed.
[C] Employee is scheduled for physical examination on

{1 Physical examination report has been reviewed and initialed.
"] Employee returned to active duty
{ ] Employee’s physical condition is
{TJUACB he/she is being removed from limited duty.
[} UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. [_]Yes [_|No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

Employee has been evaluated by the SAC and ASAC and should definitely
be classified as a large frame. It is noted that the last physical
indicated him to have between a medium and large frame and that

SA O'Neill was to lose 9 lbs. from the 205 weigh in on that

date. Since SA 0'Neill has large bones and should be classified

as a large frame and is presently in accordance with desirable

weight range as well as recommendation of doctor, employee will

no longer be weighed. It should be further noted that previous
censideration and awareness of desirable weights is of concern

: £ ¥o the Baltimore Di¥ijsion and we would not submit this recommendation

_&gf we did-nof, feel iy was appropriate.

ud hef pon

3

/ .x 4
- Eaclosuze L7 wE’ureau ‘ I ,Aﬁz
1 = Batti » {w FB1/DOJ
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FD—281&£R_ev; 4-15-75) .
) IPT FOR GOVERNMENT PROPEI‘
ION

ERAL BUREAU OF INVESTIGAT
UNITED STATES DEPARTMENT OF JUSTICE

Date 5/)3 f/

I certify that [ have B received []returned the following Government property for official use:

Ballishe fm*ee\rm m&vrgmmmﬁ Sé,ﬁas\ﬁ Ty )

model 634, 2/

Reason for Returning: [} Absence for Maternity Reasons [ | Military Leave [ |Resignation [ | Retiring

R EAD Very truly yours,

The Gox ey ou hereby acknowledge

67 »I:TQ?&EC@P@E:R S 5L ey nfrit)
R MUTILATE IT IN
sk o (Typed nk \\o\h\n ?L Q‘ Ne:\l

Ll

R FBI1
4 /D0J




andard Form 50-8
@v. January 1982
U.S. Office of Personnel Management
FPM Chapter 298

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middls) 2. SSN 3. ‘Position Sensitivity (Opt) | 4. Date of Birth
OMEILL JOMM MF 147-42-1004 02-06~%2
§. Veteran Preference 6. Serv. Comp. Date (Leave) 7. Tenure 8. Retirement
1—None 3—10 Pt. Disab. 6—10 Pt. Other L o ] 1-CS 3-FS  5-Other
T ‘ 2—5 Pt 4--10Q Pt. Comp. 8—10 Pt./30% Comp. 0 &-22-70 1 2] |2-FICA 4-None 8-CS Spec
9. FEGU 10. FLSA 11. Sex 12. Citizenship 13. Comp. Lavel (Ot}
‘e 2 "t o £-Exempt 1-Us
U] BASIC FLUS STANDARD cam . M T,
14. ;geﬂvo 2:“34 15, Annuitaln; In‘d‘::llt: ¢S 3.AETM 5.RETM & CS 16. Work Schedule :—Full-timo G—FT Seasonal 17. (Reserved for OPM Use)
— - -Reempl Ann- - - - —Part-time Q—PT Seasonal
0> 2-RETO 4-RETO & CS 9-Not Applicabl Ll 11| ittent J—INT Seasonal
18-A. 18-B. Nature of Action 19-A. 19-8. Nature of Action
NOXENZ FPROMOTION NOAC
18-C. Auth |18-D. Authority 19-C. Auth|19-D. Authority
Code Code
?EEEA:} RE.F.ZJE:F:\T"'""'“""""'“""“"'“'_'"""?EEE@ 19-F. Authority T TTTTTTTETTmETTT
o
28 U5 C. 936 ’
20 FROM: Position Title and Number 27 TO: Position Title and Number
SPECIAL AGENT SUPERVISORY SPECIAL AGENT
79-F0O-712 170 78-F~713 160
21. Name and Location of Employing Office 28. Name and Location of Employing Office
22.Pay Plan & Occupational Code [23. Grade or Level | 24, Step or Raw | 25, Satary 26. Pay Basis 29, Pay Plan & Occupational Code] 30, Grade or Lavel |31 Step or Rate |32. Satary 33. Pay Basis
GM 1811 13 0o $34327 FA GHM 1811 14 0o 42928 PA
34. Duty Station 35. Position Occupied 36. Appropristion Code (Optional)
o 1-Compaetitive 3-SES General
2-Excepted 4-SES Career Reserved
37. Remarks
1
- -’.JW"
38. Approv‘ll 39. FPMIS Data
A, Title of Approving Official B. Date A. Supv. or Nonsugy. Ind. |8. VEV IND C. PRD D. Barg Unit Status |E. Functional Class
DIRECTOR 018--03-84
€. Signature/Authentication of Approving Oalci?\. F. Educational Level |G. Year Degree Attained  |H. Academic Discipline 1. Agency Code
. J. Location Code K. SON
/
. / i 2l &
40. Employing De ~ N 0. P
FED TINVESTIGATION

S Part

3 . Personnel Folder Copy

Previous Editions ﬁnun




FD.56 (Rev. 5-22.78) @ @

i
FBI |
TRANSMIT VIA: PRECEDENCE: CLASSIFICATION: 5
[ Teletype ] Immediate (] TOP SECRET :
[ Facsimile [} Priority (] SECRET |
AIRTEL {J Routine [ CONFIDENTIAL :
(CJUNCLASEFTO '
[ UNCLAS 1
Date ___ 3/14/83 ]}
TO:
O Y DEVELOT LT SROGTAN T
FROM: Sﬁjﬂz’:.f Ir 5:“} f:/; e P TA'Y *:§°“3

CAREER DEVELOPMENT PROGRAM (CDP)
SUPERVISORY AND EXECUTIVE PERSONNEL

RE: Bureau airtel dated 9/5/80.

In accordance with the instructions set forth in referenced Bureau
airtel dated 9/5/80, the following is being submitted:

1. List of Relief Supervisors currently serving in
that capacity in the Baltimore Division

2. List of all Relief Supervisors who have attended
Supervisory MAP and demonstrated management
potential

3. List of all Relief Supervisors who have attended
Supervisory MAP and demonstrated management potential
contingent upon development

4. List, by order of preference, of Relief Supervisors
recommended to attend Supervisory MAP at the
earliest possible date.

The following is a list of individuals, in alphabetical order,
currently serving as Relief Supervisors in the Baltimore Division:

Bureau 3 - 87 - {2‘ X \3
- Baltimore / Cc E e | oo
DND: eb ‘/ - "‘\ T e
(3) g *-‘g'm T") ‘Qd L g ; :f';._ n: et ﬁn 1».. i&{ ‘3
Approved: Transmitted Per
. (Number) (Time)

172 QEP 101983

WELREEN T TR S



BA 66-3106

EOD &
GRADE

~ 7

o .4

5/14/73
Gs-13

7/22/68
- 10/4/76
- GS-12

- 5/10/65
GS-13

11/4/68
Gs-13

3/15/71
GS-13

9/22/69
Gs-13

1/15/70
Gs-13

12/12/77
Gs-12

10/7/68
GS-13

3/2/70
Gs-13

1/4/71
© Gs-13

10/21/68
Gs-13

3/20/72
GS-13

4/21/69
GS-13

. PRINCIPAL 4
RS DESK .

SOG/Prop.
Crimes

No Gen.

1Yes wcC

 Yes oC |

No SOG/Prop.
Crimes

Yes FCI

No Gen.
Criminzal

No Applicant

No Gen.
Criminal

Yes RA

Yes RA - Gen.
Criminal

No ocC

No oC

No- oC

No RA -~ FCI

DATE
APPROVED
ASRS

12/3/79

12/18/81

4/21/80

.6/3/81

11/30/82

- 8/12/81

9/10/75

4/9/81

10/20/81

2/26/79

11/1/82

3/7/73

4/20/82

8/11/82

1/22/80

RELATIVE

ABILITY

5

bé
bic

EXPERIENCE

Experienced
Experienced
Fully

Experienced

Fully -
Experienced

Limited
Experience

Fully

. Experienced

Limited
Experience

Experienced

Experienced
Fully
Experienced

Fully
Experienced

(Newly assigned to
Baltimore Division, no
opportunity to evaluate

performance)

5

Fully
Experienced

Experienced

Experienced




Xo'Neill
John P.

* BA 66-3106

EOD &
GRADE

10/18/71
Gs-13
1/23/78
Gs-12

1/11/71
Gs-13

4/24/72
GS-13

8/31/64
GS-13
7/18/76
Gs-12

12/14/70
Gs-13

7/6/76
GS-12

3/4/68
Gs-13

1/5/70

© Gs-13

1/7/80
Gs-11

9/27/71
Gs-13

12/1/69
GS-13

- PRINCIPAL
RS DESK %

Yes Public Corrup.
Labor Corrup.
oC & WCC

No RA & Gen.
Criminal

No Applicant

* Yes . Applicaﬁt‘
- No oC

No WCC

No 0.8

Acting Public Corrup.

Supervisor Labor Corrup.
oC & WCC

Yes Gen.

Criminal

No Training

No WCC

Yes Gen. -
Criminal

No RA

DATE
APPROVED

AS RS

8/21/81

- . 6/3/81

9/23/80
9/17/80

2/23/78

3/26/82

8/4/76

10/3/78

7/21/82

3/23/82

2/9/83

10/24/75

8/11/82

b7C
RELATIVE
ABILITY EXPERTENCE
- 5 Fully
Exper ienced
‘3 _ Limited
Experience
4 Fully .
’ Experienced
5 Fully
“ Experienced

HAC, no opportunity to

(On special assignment
evaluate performance)

4 Limited
Experience

(Newly assigned to
Baltimore Division, no
opportunity to evaluate

performance)
5 Fully
Exper ienced
5 Fully
Experienced

(On special assignment
Quaritico, no opportunity
to evaluate performance)

(Recently approved; no
opportunity to evaluate

performance)
-5 Fully
Experienced
4 Experienced




BA 66-3106

EOD &
GRADE

PRINCIPAL

9/24/78
GS-12

3/2/70
- GS-13

8/13/78
Gs-11

RS DESK
- No Applicant
No. RA
No Appliéant

 DATE
APPROVED .
AS RS

12/23/80

7722780

) _ 2/18/81

bic

RELATIVE
ABILITY EXPERIENCE
(Newly assigned to
Baltimore Division, no
opportunity to evaluate

performance)
3 Limited

The following are Rellef Supervisors who have attended Supermsory MAP
and have demonstrated management potentlal.

SA
SA
SH
SH
SH

SA John P. O'Neill

A

in receipt of his assessment report.

|recently attended MAP, however, Baltimore is not yet

The following individual has attended Supervisory MAP and demonstrated
management potential contingent upon development:

SA

(Baltimore letter

Bureau as of this date)

dated 2/15/83, requested clearance
of contingencies; however, no response received from

o o




-~ BA 66-3106

The following Agents, in order of preferencé, are those believed

to have the best potential for adnunlstratlve advancement, and are recamended

for MAP at the earllest possn.ble date:

S ~ EOD & ~ PRINCIPAL

f NME GRADE : RS DESK
10/7/68 Yes R
Gs-13 : .
4/24/72 “Yes Applicant
GS-13

10/18/71 Yes

Gs-13 Labor Corrup.

oC & WCC
3/20/72 No oC .
Gs-13

Public Corrup.

DATE

Vi - yu.f“ % W

* APPROVED RELATTVE
AS RS ABILITY |
2/26/79 5
9/17/80 5

- 8/21/81 s
8/11/82 2

EXPERTENCE

’ Fully

Experienced
Fully
Experienced

Fully
Ebcperlenced

Experienced




Standard Form50 - B

Rev. January 1982

US Office of Personnel Management
FPM Chapter 296

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. SSN 3. Position Sensitivity (Opt) |4. Date of Birth
P O 1 N e L Y47~b .-} us GE-Ob=52
5. Veteran Preference . 6. Serv. Comp. Date (Leave) 7. Tenure 8. Retirement
lﬁl 1—~None 3-10 Pt. Disab. 510 Pt. Other e 1CS  3-FS  5Other
2-5P 4-10 Pt. Comp. 610 Pt./30% Comp. O6G~77~10 ¥ ] 2-FICA 4-None 6-CSSpec
9. FEGLI 10. FLSA 11. Sex 12. Citizenship 13. Comp. Level (Opt)
. < ST . e - E-Exempt ” 1-Us
S ALIC VL & A N-Nonexempt 4 8-Other
14. Etfective Date 15. Annuitant indicator 16. Work Schedule £ _gj1-time G—FT Seasonal 17. (Reserved for OPM Use/
jire - 1-Reempl Ann-CS 3-RETM 5-RETM & CS P—Part-time Q-—PT Seasonal
- Ce 2-RETO 4-RETO&CS 9-Not Applicable r I—Intermittent J—INT Seasonal
18-A. 18-B. Nature of Action 19-A. 19-B. Nature of Action
Noac | NOAC
P B O I
18-C. Auth | 18-D. Authority 19-C. Auth [ 19-D. Authority
Code Code
T8E i | 18F. Authority. T T T T T T T T T T T T (19-E. A | 19F. Authory T~ T T T T T 7
Cae ]
s ACEPTEDL MY QAW

20. FROM: Position Title and Number

27. To: Position Title and Number

SPEOTAL AGL Lo b et BLENT
i “gi ' ¥ W4 §FO fomr e g f P
21, Name and Location of Employing Office 28. Name and Location of Employing Office
22. Pay Plan & Dccupational Code | 23. Grade or Level | 24. Step or Rate |25. Satary 26. Pay Basis 29. Pay Plan & Occupational Code | 30. Grade or Level |31. SteporRate| 32. Salary 33. Pay Basis
i1} i e J34930 A : iodl i3 i} LR Fa
34. Duty Station 35. Position Occupied 36. Appropriation Code {Optional)
+| 1-Competitive  3-SES General
2-Excepted 4-SES Career Reserved
37. Remarks
dh0 0 U STY INCRE S IHte o~ o El AYS b o rRriobivi
RS A S B BT .
.
S LS N
]
: AT 284
10 o wR31E8 |
. e I e
38: Approval 39. FPMIS Data
A. Title of Approving Official 8. Date A. Supv. or Nonsupy. Ind. | B. VEV IND C.PRD D. Barg. Unit Status| E. Fuactional Class
1’*‘{"‘**1 o e Ju=dr=on o

C. Sign. ure/Authemwtuonaf Appermg thcral

G

F. Ed. Level G. Year Degree Attained

H. Academic Discipline I. Agency Code

J. Location Code

40. Employing Dpphrtoelitior Adee E AU {1

i

IR I

K. SON

5 Part
50-303

0. 4 Q2

4,
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FD-277 (Rev. 6-30-80) .
Memorandum .

To : Director, FBI Date ].2/6/83
Frovgazl SAC, BALTIMORE Attention: Personnel Section

PHYSICAL EXAMINATION UNIT

Subject : JOHN P. O'NEILL

OVERWEIGHT MATTER
BALTIMORE DIVISION

st Remylet 10/14/83
[ ] ReBulet

QRC physical examination 10/18/82
["] Dental work was completed on .
[T] vision has been corrected to . Employee specifically instructed

by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[(CJResults of [Jchest X ray [_|patch test [ ]urinalysis [_] serology were negative.

] Enclosed physician’s statement indicates employee is: [ ] Qualified for strenuous physical exertion and use of
firearms; [} Qualified for firearms, exclusive of defensive tactics, SAC concurs, [ |Yes [ ]No. If answered
no, explain under remarks.

(] Future participation in firearms is remote and weapon will be returned to the Bureau.

{] Enclosed are {_]paid [ ] unpaid medical bills.

(] Attached are Bureau of Employees’ Compensation forms

[] Physical examination reports are enclosed.
(] Employee is scheduled for physical examination on
[] Physical examination report has been reviewed and initialed.

[T] Employee returned to active duty
[ Employee’s physical condition is
[ 1UACB he/she is being removed from limited duty.
{1 UACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. | Yes {_ |No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:

Employee's weight determined to be 199 pounds as of November 30, 1983.
Employee will continue to be weighed every 30 days until desirable

weight is reached. NN
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P5 14 (Rev. 9-10-80) . ‘ o
P .

Memorandum Soom
b6
g b7C
/” (SUBMIT IN DUPLICATE)
T¢’ : Director, FBI : Date 7/12/83
N st
From : ga JOHN P. O'NEILL .
Attention: P t
Social Security Number. 147-42-1004 entio agemen

Office of assignment_ _Baltimore . R
Subject : OFFICE OF PREFERENCE

Please list my office of preference as follows:

iy

BALTIMORE © ~

I understand that if | am transferred to my office of preference | will not be considered for another
office of preference transfer for a period of five years.

1

.

g / £

Signature
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Memorandum

To : DIRECTOR, FBI
ATTENTION: Pay & Position Manag
Room 6156

O 20,
C, BALTIMORE‘, -3106)

SUPERVISORY ORGANIZATION
BALTIMORE DIVISION

From

N
Subject :

Re Bureau letter 7/12/83.

This is to advise that SA John P:Xg'Neill assumed supervisory
duties in the Baltimore Division ‘on 7/6/83, pursuant to telephone

call from FBIHQ.
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FD-277

(Rev. 6-30-80)
Memorandum ’

To . Director, FBI Date 7/13/83

Frovyi SAC, BALTIMORE Attention: Personnel Section

PHYSICAL EXAMINATION UNIT

Subject : JOBN P. O'NEILL
OVERWEIGHT MATTER

[j Remylet 6/10/83
(1 ReBulet

(] Re physical examination

[_] Dental work was completed on
{ ] vision has been corrected to . Employee specifically instructed

by that he/she can operate a Bureau car
(date) (name of person giving instruction)

only when wearing the necessary glasses.

[JResults of [ ]chest X ray [_|patch test [ ]urinalysis [_] serology were negative.

[} Enclosed physician’s statement indicates employee is: [} Qualified for strenuous physical exertion and use of
firearms; [ | Qualified for firearms, exclusive of defensive tactics. SAC concurs, [_ }Yes [ |No. If answered
no, explain under remarks.

{] Future participation in firearms is remote and weapon will be returned to the Bureau.

[C] Enclosed are [ |paid []unpaid medical bills.

"] Attached are Bureau of Employees’ Compensation forms

[[] Physical examination reports are enclosed.

{ ] Employee is scheduled for physical examination on
[ ] Physical examination report has been reviewed and initialed.
[] Employee returned to active duty
[ ] Employee’s physical condition is
[ 1UACB he/she is being removed from limited duty.
[JUACB he/she is being placed on limited duty.

If employee is a Resident Agent, is there a sufficient amount of nonarduous work available to keep him/her fully occupied
and are sufficient agents available to handle emergency assignments. [ | Yes [ ]No If answer is no, separately
and immediately submit your recommendation for the return of this agent to headquarters city.

Remarks:
Employee's weight determined to be 200 pounds as of 7/12/83. Employee will
continue to be weighed until desirable weight is reached.
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