


































































































































































































































































































































































































































































































































































































































































































* FD-751a (Rev. 7-13-98) Page O of 5

o

_ Federal Bureau of Investigation .
Perform{@¥e Management System - Executive onnel

Performance Plan - Critical Element and Performan®>Standard Page
SEE INSTRUCTIONS ON REVERSE
[ : SPECIAL AGENT IN CHARGE
1. Payroll Name of Employee 2. Social Security Number
O'NEILL, JOHN P. 147-42-1004

3. Critical Element # __4* ;' gQUAL EMPLOYMENT OPPORTUNITY - Supports and promotes the DOJ’s
and the FBI’s equal employment opportunity program.

~ 4. PERFORMANCE STANDARD

FULLY SUCCESSFUL
= Regularly demonstrates support and effective implementation of the DOJ’s and the FBI’s Equal Employment
Opportunity (EEO) plans and policies.
L Maintains effective personal and delegated liaison with appropriate community contacts from diverse

organizations to ensure intensified and concerted outreach efforts to enhance our cooperative relations with
local community residents and our recruitment of all available qualified candidates for FBI employment in
accordance with FBI hiring plans.

L Provides appropriate guidance to all subordinates regarding opportunities for career development for all
qualified employees in the organizational units.

L Implements, in accordance with FBIHQ instructions, systems to sensitize supervisors and subordinates (where
applicable) to their EEO responsibilities and appropriate treatment in the workplace of all employees.

L Consistently demonstrates EEO sensitivity in work assignments (where applicable) through preparation of FBI
policy recommendations.

o Promotes the value of cultural diversity among FBI employees.

Ensures that employees who offend fellow employees are adequately counseled, and where appropriate,
provided cultural sensitivity training or referred for appropriate administrative action.

L Solicits and considers feedback from persons from diverse backgrounds in the development/implementation of
FBI planning and/or programs.

P . il

5. Initials df Employee Date

Three
FBI/DOJ
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Page 1 of

FD-751 {(Rev. 6-13-94)
z Federal Bureau of Investigation
r.xel

Perfor‘ce Management System - Executive Pe
Performance Plan -~ Notice Page

[SEE INSTRUCTIONS ON REVERSE]

1. Payroll Name of Employee 2. Social Security Number

Q'NETLI, JOHN P. 147-42-1004
3. Position Title and Grade 4. Office of Assignment
SPECIAL AGENT IN CHARGE ES-5 NEW YORK CITY

This Performance Plan is consistent with the employee’s assigned duties and responsibilities and is in furtherance of the mission and goals
of the FBI.

Signature of Revtewmg Official ( ; v

I have been advised of my critical element(s) and performance standards for the forthcoming appraisal penod ahd I am aware that my
summary rating must at a minimum, meet the Excellent level, with no rating less than Fully Successful’ (FQ) on any critical element,
in order to be considered for promotion, administrative advancement, and/or office of preference transfer. !n addition, I am aware that
my summary rating, if below the FS level, may be the basis for my reassignment, reduction in grade, or removal from the FBI Senior

1012515¢

Date

Executive Service.

Slgnature of Employee

PRAU USE ONLY

Logged : ‘ ] % C

T Cod Reviewed *Due to an administrative oversight , you were not
¥be = here provided with an updated Notice Page when your ES

v o ERInVE NWadailwleg] level changed on {2\4 The information on this

. PR A 7o AV Notice Page reflects that change. The critical
. \/ Lo IDI/J’LL R !Lﬂ_ 19" elements and performance standards, from the

performance plan you signed on 47 remain in

CE

/

A /

1 .V BCUHRT s leldy e
4 |/ epeque Nadn iy
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Standard Form 50-B ' ' ‘ ‘ ‘ ‘
Rev. 7/91 ik e

U.S. Office of Personne! Management

FPM Supp. 296-33, Subch. 4 NOTIFICATION OF PERSONNEL ACTION
1. Name (Last, First, Middle) ' 2. Social Security Number 3. Date of Birth | 4. Effective Date
ONEILL JOHWN P ,o-oa~19=:| 07-11-1999

- . ction 6-A. Code | 6-B. Nature of Action
292 | RTD .
5-C. Code {5-D. Legal Authority .6-C. Code | 6-D. Legal Authority
FBI (28 U.8.C, 535 : :
5-E. Code |5-F. Legal Authority . — 6-E. Code | 6-F. Legal Authority
7. FROM: Poslilon Title and Number . _ : _ |l 15. TO: Poslilon Title and Number

SUPERVISORY SPECIAL AGENT

SA&-0O0-047F 249
8. Pay Plan| 9. Occ. Code) 10. Grade/Level | 11. Step/Rate | 12. Total Salary : 13. Pay Basls ||16. Pay Plan 17. Occ. Code | 18. Grade/Leve! | 19. Step/Rate | 20. Total Salary/Award 21. Pay Basis.
, ' EE [i813 Q0 Q% | $37:344,.00C A
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay : 208B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
i ' ' 118400.00 18944 .00 [(137344.00
14. Name and Location of Position's Organization . ) 22. Name and Location of Position's Organization

FEDERAL BUREAU OF INVESTIGATION -
NEW YORK CITY 3340

23. Veterans Preference 24, Tenure | 25, Agency Use 28. Veterans Preference for RIF
1-None 3 - 10-Point/Disabliity § - 10-Point/Other T 0 - None 2 - Conditional
z 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-] Polnt/CompensabIelso% O ' l 1 - Permanent 3 - Indefinite _] YES 1’{—] NO
27. FEGLI . 28. Annuitant Indicator 29. Pay Rate Determinant
BG Iw&ZVED o 9 [ | O L
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part-Time Hours Per

Biweekly

¥ I FERS & FICA-SPEC

g sttt s st

| oe-z2-1970

34, Posltion Occupled 35. FLSA Category
1 - Competitive Service 3 - SES Ganeral E - Exempt
5 l 2 - Excepted Service 4 - SES Career Reserved E | N - Nonexempt

36. Appropriation Code

38. Duty Station Code 39. Duty Statlon (City - County - State or Overseas Location)

40, AGEMCY DATA 41. 42, ' 43, ' 44,
DET~0LTRE0T EFF HR:  BOSB : BAUAD: I0DA

45, Remarks

PAYABLE SALARY LIMITED TO $123900.00 BY S U.85.C. S30Z(F) {(0OR OTHER
STATUTDRY AUTHORITY) ' ‘ , '
SALARY IN BLOEK 20 INCLUDES AVAILABILITY PAY OF ¢ 0. 00

PLEABE RETAIN FOR VYOUR RECORDS

, b6
46. Employing Department or Agency b 7 C
FEDERAL BUREAU OF INVESTIGATION
47, Agency Code 48, Personnel Office ID | 49. Approval Date OUTT DT T ERTT \l
DJOZ B047 Q7128999 DIRECTOR . .
3Pat  50-315 o . Editions Prior to 7/91' Are Not Usable After 6/30/93
2 - OPF Copy - Long-Term Record - DO NOT DESTROY *NSN A7540-01-333-6237

I . ' M ) N . N




o Oi——31 - PRAU, Room 6859

Staft
Off. of Gen.
Counsel______ I

Crim. tnv.

cis___ PERFORMANCE RATINGS AND AWARDS.

Finance ____

info. Res.____ ¢
insp.
Lab.

National Sec. V__

Personnel
Training

Gff. of EEQA

Oft. of Public

& Cong. Afis.
Director’s Office ___

November 7, 1997

PERSONAL

Mr. John P. O’Neill -
Federal Bureau of Investigation
New York, New York

Dear Mr. O'Neill:

Each year at this time, I am presented with award
recommendations describing the FBI Senior Executives who have
excelled in the performance of their duties throughout the past
year. As our organization struggles to maximize our investigato-
ry successes from constrained resources, I have involved myself
personally to ensure that awards allocated at the executive level
are not provided on a perfunctory basis as a function of avail-
able funding or appraisal ratings. My mandate is that these
awards be given only to those executives who have truly provided
an extraordinary contribution toward the FBI mission.

Your initiative and drive have earned you such an
honor, and it is with great pleasure that I have approved an
award in an amount equivalent to 5 percent of your basic salary,
which will be reflected in an upcoming statement of earnings. I
congratulate you on this past year of outstanding success and
urge you to continue your fine efforts.

Sincerely yours,

Louis J. Freeh
Director

award)

Info.Res. Training

Dep.Dir._ ~Y  Gen.Counsel Personnel Cong.Affairs
MAH.ROO% eﬁ )

MAIL SENT DIRECT FROM PRAU.

PPROVED: 1m Inv.
m Jus.Info. Inspection Office of EEO
Servs. Laboratory. Affairs
Director Finance National Sec. Office of Public &

i

o
{

~

ETHG-CT965- 04T

Based on EC from! !to the Director, dated 10/22/97,
Ass”""'-———-eaptloned "EFBTI S SERVICE (SES) 1997 ??NUAL

bo
biC

FBI/DOJ
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Staff
Off. of Gen.
Counsel
Asst. Dir.:
Crim. Inv.
CJIS
Finance
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November 7, 1997

PERSONAL

Mr. John P. O’Neill
Federal Bureau of Investigation
New York, New York

Dear Mr. O’'Neill:

Under the provisions of the FBI Senior Executive
Service (SES), each senior executive is entitled to receive a
copy of hig/her final rating. In most cases, the enclosed
document differs from the initial rating you received from your
rating official only by the addition of approval signatures from
the chairman of the Performance Review Board (PRB), and either
the Deputy Director, or myself as the final appointing authority.

If you exercised the option of providing a formal
response to your initial rating, your response and any comments
provided by your reviewing official, the PRB, and the appointing
authority are also included. This copy of the final rating
constitutes the reply to any response; no other administrative
avenue of appeal is available under the FBI SES.

Sincerely yours,

Louis J. Freeh
Director

Enclosure

1 - PRAU, Room 6859 : . o .

info. Res.
Insp.
Lab.

OPR
Personnel
Training

Off. of Public

National Sec.
; APPROVED: Crim.Inv. Info.Res. Training

Crim.Jus.Info. Inspection Office of EEO
Servs. Laboratory Affairs
Off. of EEOA __ Directo / Finance National Sec. Office of Public &

Dep.Dir. Gen.Counsel _______ Personnel Cong.Affairs FB1/00J

& Cong. Affs.
Director's Office ___ )
HAIL RGO (3 MAIL SENT DIRECT FROM PRAU.




Standard Form 50-B .
Rev. 7/91 ,

U.S. Office of Personnel Management

FPM Supp. 206.33, Subch. 4 TIFICATION OF PERSONNEL ACTION e
1. Name {Last, First, Middle) 2. Social Security Number '73 Date of Birth 4. Effective Date
OKEILL JOMN P : , 147-42=1006.. ~  102=06-195
FIRST ACTION ) i SECOND ACTION _
5-A. Code | 5-B. Nature of Action ' 6-A. Code} 6-B. Nature of Action
94 SAY ADS
5-C. Code | 5-D. Legal Authority . 6-C. Code| 6-D. Legal Authority
FET L 26 M. .S, €. §34 :
5-E. Code | 5-F. Legal Authority ’ 6-E. Code| 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SUPERVISORY SPECIAL AGENT SUPERVISORY SPECIAL AGENT
__SA=00= 049 SA=00~ 0469
8. Pay Plan |9. Occ. Code {10. Grade/Level 1. Step/Rate  {12. Total Salary 04! 13. Pay Basis J16.Pay élan 107%0 C%de %Grade/Level 19. Step/Rate | 20. Total Salary{Award—éL 21. Pay Basis
28 11244 ‘ 00 | 04 129,804,.00 |pa £s 18111 Qo Qs 136,212.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 200. Other Pay
19196000 17206 .00 [129804.00 115700.00 1185492.00 [134212.00
14. Name and Location of Position’s Organization : 22. Name and Location of Position’s Organization
FEDERAL GUREAU OF INVESTIGATION FEDERAL BUREAU OF INVESTIGATION
YeuW YORYX CITY 3540 NEW YORK CITY 3540
EMPLOYEE DATA
23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF
4 ;: y-%':)?nt 2 - }gr”g:m;g::s:\tgg?sable 2 - 13333::;&':Qensame130% G l ?: rl;ke:'rnr\e‘\anent g z E\%:ﬁ':\fg . ——l YES l X ! NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinari
5 ) WAIVES 9 | C_|
30. Retirement Plan 31. Service Comp. Date (Leave) { 32. Work Schedule 33. Pan-TiEe Hc:']rs Per
iwee
5 |  CSRS=-SPEC 06=22-1970 | ¢ Pay Perlod
POSITION DATA
34. Position Occupied N _ 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T & | 2o Croemod Sonies. -SEScaroarReserned | | - nanepempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
40. AGENCY DATA 41. 42, 43. 44,
067=0679605 sauAb: ZI0CA
45. Remarks
SALARY IN SLOCK 20 INCLUDES AVAILABILITY PAY OF $ 0.00

PAYABLE SALARY LIMIYED 7O $125900.00 BY 5 U.S.Ces 5303(F) (OR OTHER
STATUTORY AUTHCRITY)

PLEASE RETAIN FOR YOUR RECORDS

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
FEDERAL BUREAU CGF INVESTIGATIIN
47. Agency Code 48. Personnel Office ID 49. Approval Date LoOux S Jo FREE H
£J0¢ L0117 : 01=30-1998 DIRECTOR
3Pat 50315 Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record — DO NOT DESTROY NSN 7540-01-333-6237




SE}@T Per OGA letter dated 11/17/2009

Federal Bureau of Investigation
Senior Executive Service

. > %formance Appraisal Report - Cover }‘ Y .

\
"\ ISee Ingtructions on Reverce]

FD-752 (Rev. 6-18-95)

Y
o

e . . .
1. Payroll Name of Executive: 5. Reason for Issuance: ‘ »
JOHN P. O'NEILL E Annual D Position Change [ ] Other b6
2. Social Security Number: Ratings: _ b7c
8. Critical Element(s):
147-42-1004
3. Position Title and ES Level: # O #2 0O g3 O
SPECIAL AGENT IN CHARGE ES 5 E
#4 #5 #6
4. Office of Assignment:
7. 8 . OUTSTANDING
NEW YORK CITY 35\)‘]0 ummary
TN
8. 1 certify 2 n obiective performance evaluation.
— D S A M 7/3//?2/
Signature of Rating/Off}éial Date
/ 2/ ALL INFORMATION CONTAINED
9. Progress Review Conducted: |/ 7/ 7 HEREIN I8 TNCLASSIFIED EXCERT

WHERE SHOWH QTHERWISE
10. I am aware that: 1) A summary rating at the Excellent level, with no element rating less than Fully Successful (FS), is required
for administrative advancement; ) Adverse actions (described on reverse of form) may stem from a final rating below FS;
8) I am allowed fourteen (14) calendar days to prepare written comments regarding this Performance Appraisal Report (PAR) for the
consideration of my reviewing official and the Performance Review Board (PRB). 4) Unless I respond by addending comments or
specifically request a higher level review, this PAR will not be subject to further examination by a reviewing official.
I D do ﬁ do not choose to addend comments to this PAR.

72PNl §/s/2¢

Signature of Executive Date
Recommendations:
DalE: 11-10-2008
11. Reviewing Official: (See addendum) I recommend this PAR be: CLASSIFIED BY B0A2d ue baw/aab/re
[[] accepted as issued. [] adjusted. BEa o @ 4 o)
DECIBRIINY OH: 11-10-J034
Signature of Reviewing Official Date
- L LS “ <, N
N . . no . . _ A .
12. PRB/ We recommend this PAR be: \/ o o
al tad—oa . D accepted as recommended by the reviewing official.
D ad um. /
Chair! e “ 7 Date
13. The appointing authority: \ % §/
@4epted PAR as recommended by the PRB. o 7 - q/ilﬂg
D adjusted PAR as indicated in item 6. Appointing Authority / Date

Q See attached comments.
*Rating apply to performance as Section Chief, National Security Division from 7/1/96 - 1/1/9-7
**Summary rating considers performance noted above and performance as SAC New York City, 1/1/97 - 6/30/97.

gi?id?ﬂﬁ] “Mé%g{ PPSTF: / ﬁ % Chegked: D%Or—/ 57
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JOHN P. O'NEILL

NEW YORK OFFICE
7/1/97 - 6/30/98

CE #1 Executive Management of Investigative Operations
IMPACT ON INVESTIGATIVE PROBLEMS IN THE DIVISION

~-During the relevant rating period, SAC O'Neill has taken on a
comprehensive review of the entire intelligence division, and
together with his ASACs, went through a complete reorganization.
Working in a block of approximately 30 hours and chairing the
entire reorganization, every aspect and every program was looked
at in a manner that would help improve the Division’s approach to
Intelligence and the Terrorism Program. In addition, a system
was set up so that yardsticks could be utilized to measure the
overall effectiveness of the reorganization and more aggressive
and total approach of the Programs.

~--As mentioned above, a system to monitor the results of the
reorganization was activated and already the benefits of the
reorganization are showing substantial results, many of which
will be addressed under the subtitle Intelligence Base, which has
greatly increased as a result of the reorganization.

--As a result of this reorganization, Division I is now in a
position to address and be prepared to handle situations as they
arise which eminate from many regions of the world. Part of this
reorganization effort was geared towards measuring techniques
that are utilized by the individual squads, and the program areas
are encouraged to utilize extraordinary techniques in pursuit of
their target areas. As a result of these efforts, there has been
a substantial increase in the use of extraordinary techniques by
all three Branches on the Division.

--During the relevant rating period, SAC O'Neill actively and
aggressively monitored the TWA investigation of the explosion and
crash of Flight 800 insuring that all leads and testing were
being pursued in a timely fashion and that the overall

- investigation would reach logical completion in a timely fashion.
-=-SAC O'Neill played a major leadership role in Operation Ice, a
multi-agency police force exercise to prepare the Bureau and
other law enforcement and relevant entities in NY for a major
bioclogical/chemical disaster. A tremendous amount of coordinated
effort, led by SAC O'Neill, was undertaken to insure the success
of this operation. The Bureau played a major role in this
exercise and established itself as a leader in the terrorism
field during the course of it -- which was considered a huge
success by the Mayor and the other heads of the respective
agencies in NY.

--During this relevant period, SAC O'Neill's CITAC squad has been
established and has subsequently beep staffed. This squad and

Ly
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the strategy formulated by SAC O'Neill with a task force make-up,
played a significant role in Operation Ice supra. This squad is
also responsible for the ANSIR program, which is a key component
of the National Security strategy, and SAC O'Neill is emphasizing

the 1mportance in terms of 1nvest1gative programs insuring that -

this program is approached in a professional and aggressive
manner. :

~-~-SAC O'Neill has been extremely aggressive in invigorating the

‘relationship between-the FBI|[ | He has

18} had frequent contact with the leadership |ana

encourages, when appropriate, his supervisory personnel, through
his ASACs, to target subjects of mutual interest and the sharing
of information.

--SAC O'Neill takes a hands-on approach to all investigations and
is almost, in every situation, the first to arrive during a major
incident, i.e. Brooklyn bombing. In addition, SAC O'Neill was
the hands-on commander, along with the Chief of Department for
the NYPD, during the investigation at Inwood, NY, of pipe bombs.
Subsequent investigation uncovered weapons and involved the
evacuation of a daycare center. After an evaluation of the
situation at hand and a determination that this situation was not
terrorism related, responsibility for further investigation was
handed over to ATF°

~--SAC O'Neill’'s impact regarding the investigative priorities on
Division I have been significant. There are three branches that
fall under the executive management of SAC O'Neill. During this

. relevant rating period, the accomplishments on those branches

have been remarkable. Comments received from the Assistant
Director of the Intelligence Division at HQ as well as the
Program Managers/Section Chiefs of the individual divisions at
HQ, have noted the unprecedented accomplishments that have been
achieved during the last year. SAC O'Neill has created an
atmosphere and an aggressive posture that has helped nurture the
significant accomplishments of the entire division. Both the

| have made strides

that have produced results which have been highly recognized by
the highest echelons of the intelligence community. In the
terrorism arena, SAC O'Neill has been the key figure in - -
organizing a coordinated effort by intelligence components, to
include the CIA, as well as US Attorney's Office, to target a
major international terrorist organization. 'His enlistment of
assistance from other components of government, as well as
foreign intelligence agencies and governments, has enabled this
significant venture to formulate.

- USE OF INVESTIGATIVE TECHNIQUES

--As outlined above, SAC O'Neill has taken many efforts to create
an atmosphere and to be in a position to address the
investigative problems associated with his division’s
responsibility. Incorporated into this strategy was the

o 4
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encouragement and promotion of the use of creative and
sophisticated investigative techniques. The utilization of
technical coverage has greatly enhanced investigative efforts; in
addition other sophisticated, varied techniques have been
utilized with great success, to include undercover operations,
GPS systems, and the coverage of illegals activity with
sophisticated camera techniques.

INTELLIGENCE BASE

-=During this relevant period, SAC O'Neill's primary goal

in the orchestration of the reorganization was to evaluate the
existing intelligence base and improve and expand in areas; for
the purpose of insuring that specific programs are benefitting by
an expanded and shared intelligence base. He also sets
measurement yardsticks, to insure that appropriate use is being
made of information received and that cases are being generated
from this information. Utilizing the barometers in place to
measure enhancements in coverage of the program's intelligence
base, there has been significant increases in asset informant
coverage and the intelligence base itself has been enhanced to
cover a far-wider range of both intelligence and terrorism
activities, both in the NY area and worldwide.

-==SAC O'Neill, through his ASACs and supervisors, continually
evaluates the information being received in the various program
areas and creates ticklers and a hands-on management approach to
insure that the information developed is being properly utilized
and generating the proper attention in terms of case follow-up.

--One clear example of the impact created by an improved
intelligence base across the entire division was most noteworthy
during the Iraqgi crisis. Vast amounts of up-to-date intelligence
information was being received and forwarded to the highest
decision makers in government on a timely basis throughout this
volatile situation. Sophisticated techniques, source reporting
and a myriad of intelligence was all funneled together and
reported on a continual basis to the situation. Information was
of such value that the Director of the CIA and the US Ambassador
to the UN paid special recognition to Division I for their
outstanding contributions during this situation. ot
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.
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(4/10/97)

Federal Bureau of Investigation
' _ Senior Executive Service ’
Performance Appraisal Documentati

Name: John P. O’Neill

ZIATRE: 11102004
CLERSTFIRS BY 0204 e bey ael ba

EERSOH: 1.4 (o}
cELLERSIFY Gl

11-10-2034

Social Security Number: 147-42-1004

Office/Division: New York

SEOREL

Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: Natloneyga:uhty Division

Program: National Foreign Intelligence Program/Domestic Terrorism Program -

Critical Element: #1 EXECUTIVE MANAGEMENT OF INVESTIGATIVE OPER@%EESS IFY i N: X _l

3
CLASSIFIED BY\GB0Z67N S/BA
REASON: 1 V\l DL

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

I,;, 23

SAC O’Neill continues to support and aggressively pursue Foreign Counterintelligence/International

Terrorism investigations. He directs resources and utilizes investigative techniques to ensure the International
Terrorism Program is managed effectively and efficiently.

SAC O’Neill is an active participant in a joint FBI/Central Intelligence Agency initiative designed to develop
assets under the Weapons of Mass Destruction Program.

SAC O’Neill has provided outstanding management and support regarding International Terrorism matters to
include extremely sensitive terrorism investigations. He has ensured that these investigations were initiated in a
timely manner and managed effectively. In addition to the successful investigation of several International Radical
Fundamentalist cases, SAC O’Neill has ensured that criminal cases on these subjects are initiated where practical

Significant results have been achieved during this rating period.

SAC O°Neill provided strong support for proactive counterintelligence operations, which yielded significant

results against an important counterintelligence target.

SAC O’Neill provided strong support for sophisticated technical operations which supported the U.S

intelligence community.

SAC O’Neill effectively used a court-ordered electronic surveillance and search to investigate the possible

compromise of a supercomputer by a foreign power.

Intelligence Program.

=

This SAC has established appropriate goals and objectives with regard to the Division’s National Foreign

X

bl

New York has a robust economic espionage program. SAC O’Neill is responsible for a number of key

economic espionage investigaions. He has provided guidance and support to the economic espionage program, and

has taken the initiative on a bureau-wide economic espionage matter

R <
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New York continues to be the most significant office for several Country Threat sub-programs, as well as
being very aggressive in pursuit of issue threat investigations. Two squads which handle two specific Country
Threats are viewed by many fie_ld offices and members of the Intelligence Communi a significant resource.

Under the leadership 3®SAC O’Neill, greater interaction and cooperation between FBI Special Agents and
their Federal, state and local counterparts exist. The creation of the New York Joint Terrorism Task Force has led to
a more focused, integrated, and resource conscious approach to the investigation of terrorist groups and/or
individuals. Moreover, state and local law enforcement officials view the FBI as a welcome and necessary
participant in counterterrorism investigations. As a result of New York’s Joint Terrorism Task Force initiatives, /;
there has been a noticeable enhancement in relationships among the participating law enforcement agencies. \}

SAC O’Neill is currently providing outstanding support to the 1998 Goodwill Games, a special event
scheduled to take place during July, 1998. Appropriate field office resources are being provided to proactively
support the planning, development and implementation of the FBI’s counterterrorism efforts against potential acts of
terrorism at this special event.

SAC O’Neill is reestablishing the FBI’s leadership in counterterrorism investigative matters in the New York
area. During a portion of this rating period, a segment of the counterterrorism effort had been directed toward the
TWA Flight 800 investigation. SAC O’Neill actively and aggressively monitored the TWA investigation of the
explosion and crash of the TWA Flight 800, ensuring that all leads and testing were being pursued in a timely
fashion and that the overall investigation reached logical completion in a timely fashion.

SAC O’Neill has directly coordinated the activities of the FBI with the New York Police and Fire Department
during incidents where the Joint Terrorism Task Force has participated.

SAC O’Neill strongly supports and actively contributes to the intelligence base of the New York Division.
SAC O’Neill’s primary goal in the orchestration of the reorganization was to evaluate the existing intelligence base
and improve and expand in areas for the purpose of ensuring that specific programs are benefitting by an -
expanded and shared intelligence base.

SAC O’Neill also sets measurement yardsticks, to ensure that appropriate use is being made of information
received and that cases are being generated from this information. Utilizing the barometers in place to measure
enhancements in coverage of the program’s intelligence base, there has been significant increases in asset informant
coverage and the intelligence base itself has been enhanced to cover a far-wider range of both intelligence and
terrorism activities, both in the New York area and worldwide. :

New York has provided significant operational support to a long term overseas nuclear smuggling
investigation. This investigation has required extensive liaison with a number of U.S. Government agencies as well

as a foreign law enforcement agency.

New York is currently conducting a major Weapons of Mass Destruction proliferation investigation with
excellent potential for providing data which would fill major proliferation intelligence gaps identified by the U.S.
Intelligence Community. The magnitude and potential of this investigation will require the allocation of significant
resources.

New York provided timely and extensive support and devoted considerable resources in support of a Weapons
of Mass Destruction Proliferation investigation in order to prevent foreign access to sensitive U.S. technology.

List Deficiencies and/or Suggestions for Improvement: -
P ki

For Annual Appraisal: Personal documentation was reviewcd;anﬂfégrfsidéred in the appraisal process. ¥&

B
T

No conflicts noted.

Conflicts noted and addressed above, or on a separate sheet attached.
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JOHN P. O'NEILL ‘

NEW YORK OFFICE
7/1/97 - 6/30/98

s \

CRITICAL ELEMENT #1 - EXECUTIVE MANAGEMENT OF
INVESTIGATIVE OPERATIONS

During the past year, SAC ONEILL has overseen a
reorganization of the National Security Division (NSD) within the
New York Office (NYO). As a result of this effort, the NYO NSD
has become more responsive and accountable for the direct
investigative programs within the New York Division. SAC
O'NEILL's experience and leadership within both the Terrorism and
NFIP Programs have been a tremendous benefit to the NYO in terms
of structuring and defining the NSD. During the current rating
period, SAC O'NEILL has taken a major leadership role in
conducting several law enforcement and crisis management
exercises designed to insure the effective response of emergency
and investigative resources to potential critical incidents.

In addition to the above, SAC O'NEILL has taken direct
investigative responsibility for several high profile incidents
during the past year. His investigative accomplishments in this
regard have been extremely beneficial to the overall objectives
of the NSD. Moreover, SAC ONEILL’'s liaison with numerous
Federal, State and local agencies and the outside business
community have contributed significantly to the mission of the
NSD.

During the past year, the NSD has experienced some of the
most significant accomplishments from both an investigative and
intelligence persgpective. These accomplishments have been the
direct result of the use of all investigative techniques in a
creative and imaginative fashion.

For the reasons cited above, SAC ONEILL is rated
Outstanding in the Critical Element of Executive Management of
Investigative Operations.
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Per OGA letter dated 11/17/2009

Date. 12-01-2008

: . CLASSIFIED BY 60324 uc baw/sab/rs
'I' BEASON: 1.4 o)
BECLESSIFY ON: 12-01-2034
JOHN P. O'NEILL S
NEW YORK OFFICE ; | s e

7/1/97 - 6/30/98

CE #2 Executive Management of Administrative'Operations_
PERSONNEL MATTERS

-- SAC O'Neill interacts with his ASACs and Supervisory personnel
on a constant, continual basis, providing counsel and guidance in
an effort to promote their individual career growth. He takes an
active role in monitoring the morale and attitude of the
employees, not only under his direct command but throughout the
NYO. He strongly encourages he be immediately notified when
tragedy, illness or other personnel situations arise on the
Division and he takes an active and personal role in insuring
that individuals in those situations are given all the assistance
(EAP, clergy, etc.) that will help this individual through
difficult periods. During the relevant rating period, there have
been many instances where he has played an active and
participatory role in personnel matters. He makes an extra
effort to attend wakes and/or funerals of any relatives of
employees who have passed on. He also stresses to his management
staff that he be immediately kept apprised of any personnel
incidents that arise, such as accidents, illness, etc., and he
follows developments closely adding a personal touch.

== Through his ASACs and Supervisory staff, SAC O'Neill has
consistently explored new opportunities for training both in-
house and t the  use of expertise from other agencies like

been training to 1nclude representation as outlined above.
P

s=More recentlv, SACO,NEillarran d - for more- thanl ............................................................. l

| to participate 1n a cross—Gﬁ) bl

training program with management sf%ff and investigators of the
National Security Division, which greatly enhanced the
understanding between the two entities as to how we operate in
our respective environments. SAC O'Neill's strong liaison with
the NY Police Department and other police and intelligence
entities within the NY area has continually created an exchange
of training and understanding as to how each operates within
their particular agency. SAC O'Neill places strong emphasis in
this area and he fully supports the idea of strategic partnering.

--= During administrative inquiries, SAC O'Neill has counselled
and made logical recommendations to the ASACs and individual
Supervisors who are handling specific inquiries and has offered
his expertise and considerable time to assist his staff in the
handling of these delicate matters. This has been partlcularly
~evident during the handling of a shooting inquiry by one of his
ASACs.

== In an effor p boost the morale and prlde of the
BEY: . Y‘ .W@k ALL IRFORMATION COUTAINED N i
LxnEPT




individuals who work in the intelligence field, who seldom
receive public recognition for their accompllshments, SAC O’'Neill
has taken several steps to increase their self-pride and morale.
. He has directed and since accomplished an awards and recognition
display in the area of the Division that he commands. He has
‘also directed that unclassified FCI tradecraft be displayed for
visitors to see and recognlze this frequently untouted

intelligence program. @mggiﬁiﬁl
s Bor

Sl Bran

FINANCIAL MANAGEMENT

-- In terms of financial oversight, SAC O'Neill has created a

system of monitoring the budget and has fixed greater

responsibility to the ASACs for monitoring the budget, asset
expenditures, etc. SAC O'Nej onally reviewed all

financial audits to include| L SAC Emergency Funds and Db7/E
UC operations, and provides regular reminders to ASACs who insure
they are reviewing individual investigations to insure that the

AG Guidelines and financial guidelines are being closely

monitored. Additionally, he insists that the ASACs take careful
oversight of expenditures and approves personally b2
foreign travel by Division personnel. As of the date of this

report, the informant budget on Division I is right on target
ratio-wise with the May timeframe, and at this particular

juncture, the end of the year budget should be fully consistent

with the allocated budget.




(4/10/97)
Federal Bureau of Investigation

Senior Executive Service ,
Performance Appraisal Documentati

Name: John P. O°Neill Social Security Number: 147-42-1004

Office/Division: New York Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: National Security Division ~

Program: National Foreign Intelligence Program/Domestic Terrorism Program

Critical Element: #2 EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

SAC O’Neill has provided thorough and accurate administrative oversight of all International Terrorism
matters. All programs meet deadlines and conform to the Attorney General Guidelines.

SAC O’Neill continues to seek maximum use from the FBI Headquarters analytical programs by requesting
analyses and threat assessments in support of his programs. Particularly noteworthy was the Special Events
Management support to the 1998 Goodwill Games.

SAC O’Neill interacts with his ASACs and supervisory personnel on a constant, continual basis, providing
counsel and guidance in an effort to promote their individual career growth. He takes an active role in monitoring
the morale and attitude of the employees, not only under his direct command but throughout the New York Office.
SAC O’Neill has held weekly meetings with his ASACs and monthly meetings with his Supervisory Special Agents.
He has also held meetings with each of his squads under his management authority.

SAC O’Neill is redesigning information management in the New York Division by facilitating greater sharing
of information among various squads.

SAC O’Neill ensures that New York Agents assigned to Weapons of Mass Destruction matters are afforded
the opportunity to attend program workshops sponsored by the Department of Defense and the Department of
Energy.

SAC O’Neill continues to reconfirm the FBI’s leadership in Domestic Counterterrorism matters in the
New York area. This has been accomplished in part by supporting the Domestic Terrorism/Counterterrorism
Planning Section’s Weapons of Mass Destruction program and has led to the establishment of a squad whose major
focus is preparation and planning for these incidents..

The New York Division has been actively involved in all phases of the Nunn-Lugar-Domenici Domestic
Preparedness Program.

The New York Division participated in a regional field training exercise, which included a nuclear Weapons
of Mass Destruction scenario at the Elizabethtown, Pennsylvania, prison. The New York Division also participated
in an interagency chemical terrorism exercise hosted by the New York Mayor’s Office of Emergency Management
in conjunction with the Domestic Preparedness initiative.

SAC O’Neill created a new squad that specifically addresses infrastructure issues and includes the Weapons of
Mass Destruction coordinator as a member of this squad.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process._~/

No conflicts noted. ~4—
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Federal Bureau of Investigation
Senior Executive Service ,
‘ Performance Appraisal Documentatio
Name: JOHN P. O’NEILL _ Social Security Number: 147-42-1004
Office/Division: NEW YORK Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: ADMINISTRATIVE SERVICES DIVISION
Program: EMPLOYEE ASSISTANCE PROGRAM (EAP)

Critical Element: EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

Based on a review of the degree of compliance with the established FBI EAP policy and SAC
duties listed therein, SAC O’Neill has provided excellent direction and oversight to the program coordinator. He
has ensured the appropriate assistance and training were provided as needed, and appropriate resources were
allocated and made available on a timely basis.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process. v )

No conflicts noted. /

Conflicts noted and addressed above, or on a separate sheet attached. _

K




(5/19/98)
Federal Bureau of Investigation

Senior Executive Service ,
. Performance Appraisal Documentatio

Name: JOHN P. O’NEILL Social Security Number: 147-42-1004

Office/Division: NEW YORK Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: TRAINING DIVISION
Program:

Critical Element: EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

° New York Division has an ongoing program of firearms related police training.

° All applicable reports were submitted.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process.

No conflicts noted.

Conflicts noted and addressed above, or on a separate sheet attached.
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Federal Bureau of Investigation
Senior Executive Service ,
Performance Appraisal Documentatio

Name: JOHN P. O'NEILL Social Security Number: 147-42-1004

Office/Divisionn NEW YORK ~ Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: FINANCE DIVISION

Program: Accounting Section

Critical Element: EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS

Briefly Describe Highlights of Performance, Major Accomplishmeﬁts/Cases:

* MANAGED ALL FIELD OFFICE BUDGETS WITHIN ALLOCATIONS. PROMPTLY IDENTIFIED AND
ADDRESSED UNUSUAL FINANCIAL NEEDS WITH HEADQUARTERS ACCOUNTING PERSONNEL,
ENSURING FIELD OFFICE OPERATIONS CONTINUED WITHOUT INTERRUPTION.

* FULLY UNDERSTOOD THE FINANCIAL CONSEQUENCES OF UNDER EXPENDITURE AS WELL AS
OVER EXPENDITURE OF FUNDS, RETURNING UNEXPENDED FUNDS TO FBIHQ PRIOR TO FISCAL
YEAR END FOR USE WHERE NEEDED.

* MANAGED FIELD OFFICE DRAFT SYSTEM IN A MOST EFFECTIVE AND EFFICIENT MANNER,
ENSURING TRAVEL VOUCHERS, CONFIDENTIAL EXPENDITURES, AND COMMERCIAL VOUCHERS
WERE PROMPTLY SUBMITTED AND PROCESSED.

List Deficiencies and/or Suggestions for Improvement:

NONE NOTED. .

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process. ;£
No conflicts noted. X

Conlflicts noted and addressed above, or on a separate sheet attached.
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Federal Bureau of Investigation

Senior Executive Service
‘ Performance Appraisal Documentat.

Name: JOHN P. ONEILL Social Security Number: 147-42-1004

Office/Division: NEW YORK ‘ Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: FINANCE DIVISION
Program: Budget Section

Critical Element: EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

Although the delinquency rate for reporting statistical
accomplishments at the New York office fell outside the ten
percent level allowed by the FBI's Inspection Division,

SAC O'Neill should be recognized for his performance for ensuring
that most investigative accomplishments were reported in a timely
manner. This information is used to insure that budget requests

to external oversight agencies are well justified and defensible.

During an on-site visit by the Budget Staff, SAC O'Neill
had members of his staff available to discuss the Organized Crime
Program as part of developing the FBI's Strategic Program. The
value of these liaison efforts cannot be overstated and
SAC O'Neill's efforts should be recognized.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process._Y~

No conflicts noted. X

Conflicts noted and addressed above, or on a separaté sheet attached.
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JOHN P. O'NEILL

NEW YORK OFFICE
7/1/97 - 6/30/98

CE #2 - EXECUTIVE MANAGEMENT OF
ADMINISTRATIVE OPERATIONS

SAC O'NEILL has provided direct financial oversight during
the past year for the National Security Division (NSD). He
personally reviews all financial audits and major expenditures to
insure both budgetary and regulatory considerations are met. His
effort in this regard has enabled the New York Office to maintain
financial guidelines and fiscal responsibilities.

SAC O'NEILL, during the past year, has consistently provided
recognition to Agents and management staff under his supervision
for the results they have obtained. He has continuously provided
counseling and guidance where necessary and has played an active
role in fostering the high degree of morale throughout the NYO.

SAC O'NEILL has instituted procedures to insure that the NSD
conforms to the Attorney General guidelines and FBIHQ policy
regarding NSD matters.

For his role in the Executive Management of Administrative
Operations, SAC O'NEILL is rated outstanding.
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ESTABLISHMENT AND MAINTENANCE OF LAW ENFORCEMENT RELATIONSHIPS

=— SAC O'Neill recognizes the 1mportance of_strong llalson,
especially in terms of promoting and advancing the investigative
and operational mission of the Division he commands. He fully
shoulders the responsibility of being the primary representative
and spokesperson for his Division in terms of his Program
responsibilities. During the relevant rating period, he has
continued to foster and expand the relationships between the
multi-agencies, both police and outside that comprise the vast
and complex make-up of NY. In an effort to further develop close
coordination and liaison with the multi-agencies that comprise
the NY area and who work in the intelligence and counter-
terrorism field, SAC O'Neill has re-established two initiatives:
to further enhance the working relationships between those
entities. He has laid the groundwork to reinstitute the CHART
Conference, which is a bi~-yearly meeting of all police and other
organizations such as the FAA, who:could play an important role
in helping to prevent or respond to an event of active terrorism.
The purpose of this meeting will be to meet and discuss
individual issues and for the Bureau to provide information in
terms of “hot spot issues” and the state of terrorism concerns on
a worldwide basis. He has also initiated the re-establishment of
the intelligence community bi-yearly meetings to gather local
entities involved in the counterintelligence field and share
concerns, intelligence and to discuss strategies working as a
team in the NY area. As the host city to the UN, this is a
complex and diverse intelligence community which requires
constant contact with the entities involved. These above-listed
community exchanges should help to further the NYO, D1v151on I's
ability to operate in this genre.

~-In addition to his own personal involvement with liaison
acthltles, SAC O'Neill encourages and includes his management
staff in liaison activities. He frequently delegates liaison
assignments to his subordinates commensurate with their
experience level in this area.

--Most importantly, SAC O'Neill has nurtured his contacts and
liaison in the law enforcement field by demonstrating the
Bureau’'s personal commitment and his knowledge and understanding
of the relevant investigative area. He is a strong advocate of bl
strategic partnering and has successfully strengthened the
division's effectiveness by developing even stronger ties to the
""""" major entities in NY, i.e: NY-Police Department, ATF,| |

-— SAC O'Neill continues to maintain strong, professional contact -
with the US Attorneys from both the SDNY and EDNY. During the

el ok
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many high-profile investigations, particularly in the errorism b6
field in the last_six months, i.e. TWA, trial,
Brooklyn bomblng,[::::::] he is in constant contact with the Us b7C

Attorneys and their leadershlp regardlng the progress of these
lnvestlgatlons and trials.

ESTABLISHMENT AND MAINTENANCE'OF'COMMUﬁITY RELATIONSHIPS

-~ SAC O'Neill has also actively established contact with
community leaders in the NY community and spends considerable
time in evenings and weekends working with these individuals and
insuring that they are aware of the Bureau's accomplishments and
interests, as well as creating a positive public image for the
FBI. Responsible for terrorism matters, he has and continues to
meet with Jewish umbrella organizations, as well as establishing
contact with key leaders of Arab-American umbrella organizations.

~-~An example of his close ties in the Muslim community is the
fact that he was recently called upon to eulogize a prominent
Muslim leader at a mosque in Manhattan, and more recently he has
provided a one hour presentation to the Anti-Defamation League.

--In addition, SAC 0O'Neill has reached out into the Black and.
Spanish communities and has more recently liaisoned with members
of the Pakistani community.

~-As with liaisoning with the law enforcement community, SAC
O'Neill also delegates assignments, speeches, etc., to his"'
management staff commensurate with their experience and creating
opportunities to enhance these subordinates’ development 1n areas
such as liaison and media relationships. .

MEDIA

-— SAC O'Neill has participated in a number of high-profile news
conferences, along with the ADIC, the Mayor of NY and the City
Police Commissioner. SAC O'Neill has provided numerous
interviews to the print media and is frequently called upon,
particularly because of his terrorism expertise, to speak at
various law enforcement affairs and professional organizations.

-==Most notable is SAC O'Neill's orchestration of a two hour
special documentary which was produced by A & E Television that
highlighted in a favorable manner some of the high profile
investigations and accomplishments of the NYO of the FBI. This
documentary will include not only investigation from the National
Security Division but from other important programs as well.

ol .
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Critical Element: #3 LIAISON AND MEDIA RELATIONS DECLAGY

iFY

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

SAC O’Neill has ongoing and effective contacts with an agency of the U.S. Intelligence Community.*

o bl

New York has expanded its liaison with the U.S. Mission to the United Nations, which has increased the
_source coverage available at the United Nations itself.

New York has sought to improve and regulate liaison with the many foreign services present in that city.

SAC O’Neill ensures that the information regarding significant terrorism dates in history, notification of

upcoming special events in New York, identifications of State Department, U.S. Secret Service “protected persons”
visiting New York, and terrorism threat warnings are disseminated to all relevant Federal, state, and local agencies.

SAC O’Neill meets personally with key leaders of law enforcement and intelligence agencies in the New York
area. He has also met with news media representatives at both the national and local level.

SAC O’Neill has participated in a number of high-profile news conferences, along with the ADIC, the Mayor
of New York and the City Police Commissioner. SAC O’Neill has provided numerous interviews to the media and
is frequently called upon, particularly because of his terrorism expertise, to speak at various law enforcement affairs
and professional organizations.

Most notable is SAC O’Neill’s orchestration of a two hour special documentary which was produced by Arts
and Entertainment Television that was highlighted in a favorable manner. Some of the high profile investigations
and accomplishments of the New York Office of the FBI were featured.. This documentary will include not only
investigations from the National Security Division but from other important programs as well.

SAC O’Neill coordinates a national plan for the Crimestoppers Program to enlist the public’s help in fighting
terrorism in the United States. °

SAC O’Neill has actively participated in coordinating efforts between the Federal, state and local agencies
responsible for Weapons of Mass Destruction within the New York area. SAC O’Neill has initiated extensive
liaison and has ensured that the field office fully participate in major exercises which also involved significant media
coordination. '

In support of the Weapons of Mass Destruction Operations Unit’s Nuclear Site Security Program, New York
coordinated the participation of seven Special Agents in a joint Department of Energy/FBI Interactive Television
Seminar in November, 1997, on countering Domestic Terrorism at critical nuclear sites.

~ As the lead Federal agency for Weapons of Mass Destruction terrorism response, the FBI must assume a lead
in community program response initiatives. Participation of the New York Division in the Federal interagency
Nunn-Lugar-Domenici Domestic Preparedness Program ensures the necessary interaction with the




emergency first responder community for program response training, p1annin§, and exercises. This was —— -
accomplished during the November, 1997, Interagency Chemical Exercise hosted by the New York Mayor’s Office

of Emergency Managemenb _ B .

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process. AR5

No conflicts noted. _%_

Conlflicts noted and addressed above, or on a separate sheet attached. »
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Federal Bureau of Investigation
Senior Executive Service ,
Performance Appraisal Documentatio®

Name: JOHN P. O’NEILL Social Security Number: 147-42-1004

Office/Division: NEW YORK Rating Period: 1/22/98 - 6/30/98

Name of Contributing Office/Division: TRAINING DIVISION
Program:

Critical Element: LIAISON AND MEDIA RELATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

° Provided one Agent to instruct at ILEA South in Panama.
° The New York Division has promoted liaison through conducting firearms training with all Task Force
members.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process.__ x__
No conflicts noted.  x

Conflicts noted and addressed above, or on a separate sheet attached.
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Name: JOHN P. O’NEILL Social Security Number: 147-42-1004

Office/Division: NEW YORK Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: OFFICE OF PUBLIC AND CONGRESSIONAL AFFAIRS

Program: OPCA

Critical Element: #3 LIAISON AND MEDIA RELATIONS

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

Ensures Members of Congress are aware of FBI mission and accomplishments. Any impediments to
the FBI's continued success in addressing our law enforcement responsibilities are also brought to the attention
of Members or their staff.

SAC maintains aggressive and effective media relations program and takes a personal interest in those
efforts. |

SAC works closely with National Press Office on news media matters requiring a headquarters
perspective.

SAC rregularly'advises National Press Office of press conferences, news releases and other events likely
to receive public and/or Congressional attention.

Maintains and updates a home page on the FBI Home Page in order to foster more public affairs
outreach.

While supporting the overall media programs, SAC O’Neill has also been frequently called upon to be
interviewed in terrorism-related matters.

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process. X

No conflicts noted.__ X__

Conflicts noted and addressed above, or on a separate sheet attached.

£
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JOHN P. O'NEILL
NEW YORK OFFICE

7/1/97 - 6/30/98

CE#3- LIAISON AND MEDIA RELATIONS

SAC O'NEILL devotes significant effort and time to the
development and fostering of law enforcement and business
community relationships. During the current rating period, SAC
O'NEILL has participated in numerous multi-agency conferences and
has represented the NYO in an extremely professional and
courteous manner. The ADIC, NYO has received voluminous
compliments on presentations and meetings that SAC O'NEILL has
participated in. As a result of his experience in the Terrorism
and Counterterrorism field, he has been called upon to give
several presentations to outside groups.

SAC O'NEILL actively participates with community leaders in
fostering a close working relationship with the public and
various outside interest groups. His liaison in this regard
directly contributes to the overall ability of the NYO to create
a positive environment between the law enforcement community and
the diverse ethnic makeup of New York City.

SAC O'NEILL has also participated with the ADIC in several
news briefings and has provided interviews to the print media
regarding Terrorism issues. Along with the former ADIC, SAC
O'NEILL worked with the A&E television network in a production of
a documentary on the NYO.

For the reasons cited above, SAC O'NEILL is rated
Outstanding in the Critical Element of Liaison and Media
Relations.
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JOHN P. O'NEILL
NEW YORK OFFICE
7/1/97 - 6/30/98

CE#4 - EQUAL EMPLOYMENT OPPORTUNITY

During the current rating period, SAC ONEILL has continued
to encourage equal employment opportunity matters within the NYO.
He attends meetings of various ethnic organizations to include
Jewish, Arab American, Muslim and Hispanic groups. His efforts
in this regard has assisted in the recruitment of minority
employees. He also emphasizes the fair and equal treatment of
all employees in the NSD and has demonstrated a commitment to the
EEO Program.

For the reasons cited above, SAC O'NEILL has performed
Critical Element of Equal Employment Opportunity in an excellent
manner.
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Federal Bureau of Investigation

Senior Executive Service
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@ Performance Appraisal Documentation ¥
Name: JOHN P. O'NEILL Social Security Number: 147-42-1004
Office/Division: NEW YORK Rating Period: 7/1/97 - 6/30/98

Name of Contributing Office/Division: OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY AFFAIRS
Program:

Critical Element: EQUAL EMPLOYMENT OPPORTUNITY

Briefly Describe Highlights of Performance, Major Accomplishments/Cases:

See Attached ' .

List Deficiencies and/or Suggestions for Improvement:

For Annual Appraisal: Personal documentation was reviewed and considered in the appraisal process. Y€S

No conflicts noted. X

Conflicts noted and addressed above, or on a separate sheet attached.




SAC JOHN P. O'NEIL
CE# - 4 Equal Employment Opportunity

RECRUITMENT :
Clerical CLF Total minorities: 50%

minority support staff: (336 employees, or 36.9%)

The National Security Division is managed overall by SAC
John P. O’Neill. It has three Branches: Branch A-FCI,
Branch B-FCI, and Branch C-Counter Terrorism/FCI. In
total, there are nineteen squads that make up the NSD.

SAC O'Neill personally gave out three SA applications to
interested candidates.

Under the leadership of SAC O'Neill, a Supervisory
Special Agent attended various luncheons sponsored by the
Women's National Sorority where she spoke to women
interested in possible employment with the Bureau.
Another SSA and a few of the Language Specialists
attended Career Days at Yeshiva University, New York
University, Queens College, and St. John's University.
Two of them also attended the City University of New York
(CUNY) Big Apple Career Fair on 4/28/98. On Squad I-28,
an agent discussed employment opportunities and gave
applications to two prospective Language Specialists.

SAC O'Neill has helped and personally assisted in the
recruitment of Muslim, Euro-Africans and has taken great
efforts to help pave the way for the incorporation of
minority individuals into the ranks of the FBI. SAC
O'Neill has recruited two Muslim and one Pakistani
applicant.

CAREER DEVELOPMENT :

o

SAC O'Neill has encouraged participation in the Career
Development Program (CDP) actively throughout the past
six months at monthly supervisors’ meetings. He has also
met with agents newly assigned to the NYO and has placed
a female agent in charge of the liaison, program between
the Bureau and the business community. The following
have been recommended under SAC O'Neill: a minority
agent as a top candidate for a supervisory vacancy to
both the New York and Headquarters Career Boards; a
primary and secondary relief supervisor were trained; a
female agent was trained to do file reviews and then.
recommended for a GS-14 position; a supervisor made a
concerted effort to get his employees to participate in -
the relief supervisory program and has actually had one
of them apply for primary relief; secured training for an
Intelligence Research Specialist; promoted a secretary to
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SAC JOHN P. O’NEIL
CE# - 4 Equal Employment Opportunity

the GS-7, as well as encouraging an IRS to apply for the SA
position. Also, an SA was promoted to Primary Relief
Supervisor and a female SA was recommended for a relief
position.

SENSITIZING PERSONNEL:

o Under the leadership of SAC O’Neill, the NSD attempts to
maintain a positive, equitable work environment. The EEO
process was discussed by supervisors and primary reliefs
at a recent squad conference. Several members of the NSD
attended the NYO’s Cultural Diversity Training program.

POLI GUIDANCE :
o an internal communication, are

distributed throughout the office on a monthly basis.
EEO-related materials such as the EEO newsletter and
other communications are routed to squad personnel and
periodically discussed at conferences as specific
concerns arise.

o SAC O’Neill continues to meet with his ASACs and Division
squads. In each of these meetings, he emphasizes his
personal and professional commitment to the EEO Program
and emphasizes his “zero tolerance policy” regarding
discrimination.

MINORITY COMMUNITY OUTREACH:

o SAC O’'Neill spoke at the Jewish Community Center in
Brooklyn in February along with ASAC Billy to explain the
role of the FBI in New York City to leaders in the Jewish
community. O’'Neill spoke again at the Arab-American
League in March. He also attended both the NYO’s and the
DEA’'s Black History Month celebrations.

o SAC O’'Neill continues to meet with Jewish and Arab-
American umbrella organizations, as well as with key
leaders in Black and Hispanic umbrella organizations.
More recently, SAC O’Neill eulogized a key Muslim- leader
during his funeral services at a mosque in NY City. He
attends meetings at mosques and synagogues and has
provided speeches at same; and recently, gave a one-hour
lecture at the Anti-Defamation League.

MISCELLANEOUS EEO MATTERS:
o There were no miscellaneous items reported by the NSD.

SEMI-ANNUAL REPORTS:
X 06/01/97 - 11/30/97 X 12/01/97 - 05/31/98
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NEW YORK OFFICE
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CE #4 Equal Employment Opportunity

-- During the relevant reporting period, SAC O'Neill continues to
meet with his ASACs and Division squads and in each of these
meetings, emphasizes his personal and professional commltment to
the EEO Program and empha81zes his “zero tolerance” in terms of
discrimination.

-= SAC O'Neill continues to meet with Jewish and Arab-American
umbrella organizations, as well as with key leaders in the Black
and Hispanic umbrella organizations. More recently, SAC O'Neill
eulogized a key Muslim leader during his funeral services at a.
mosque in NYC. He attends meetings at mosques and synagogues and
has provided speeches at same; recently, giving a one hour
lecture at the Anti-Defamation League..

=~ Additionally during the relevant rating period, SAC O'Neill
has helped and personally assisted in the recruitment of Muslim,

- Euro-Africans and has taken great effort to help pave the way for

the incorporation of minority individuals into the ranks of the
FBI. All told, SAC O'Neill has recruited two Muslim and one
Pakistani applicants during the relevant reporting period. -
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1. 8l Name of Executive: 5. Reason for Issuance:
f gy{ XX Annual [J Position Change O Other
FILL, JOHN P. Ratings

2. Social Security Number: 6. Critical Elements(s):

147-42-1004 #1 FS #2 FS #3 FS
3. Position Title and ES Level:

#4 FS  #5 #6

SPECIAL AGENT IN CHARGE, ES-5
4. Office of Assignment: 7. Summary:

NEW YORK FULLY SUCCESSFUL
8. Tcerti

/2 - /*/— 0 0
—; suau,ub Vi l\allll% Vilivial T Date

9. Progress Review Conducted:

10. I am aware that: 1) A summary rating at the Fully Successful (FS) level, with no element rating less than FS, is required for
administrative advancement; 2) Adverse actions (described on reverse of form) may stem from a final rating below FS; 3) I am allowed
fourteen (14) calendar days to prepare written comments regarding this Performance Appraisal Report (PAR) for the consideration of my
reviewing official and the Performance Review Board (PRB). 4) Unless I respond by addending comments or specifically request a
higher levew, this PAR will not be subject to further examination by a reviewing official.

10 do do not choose to addend comments to this PAR. ’
g2 L) nerkd 12/4/z?
Signature of Executive Date
: b6
Recommendations: - b7C

11. Reviewing Official: (See addendum) I recommend this PAR be:
O accepted as issued. O adjusted.

Signature of Reviewing Official i | . Date
12. PRB: We recommend this PAR be: s Voo o -
O accepted as issued. O accepted as recommended by the reviewing official.

d

13. The appointing authority:

[Xl accepted PAR as recommended by the PRB.
[ adjusted PAR as indicated in item 6.

O See attached comments.

PRAU Use Only

Entered: // / Ji /(}/ Checked: bﬂf)j ‘ 0J
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1. Payroll Name of Executive 2. Social Security Number
O"NEILL, JOHN P. 147-42-1004
3. Critical Element # 1 as listed on the Performance Plan: 4. Rating level:

x Fully Successful (FS)
EXECUTIVE MANAGEMENT OF INVESTIGATIVE OPERATIONS O Minimally Satisfactory (MS)

O Unsatisfactory (U)

5. ' Narrative Comments

I, Barry W. Mawn, was appointed as the Assistant Director in
Charge (ADIC) of the New York Office (NYO) on May 8, 2000.  SAC
O'NEILL has served as the SAC of the National Security Division
(NSD) of the NYO for the entire rating period.

Since my arrival in the New York Division, SAC O'NEILL has
demonstrated, on a daily basis, his personal involvement and
outstanding supervision of all major investigative operations for
which he is responsible. He has properly identified the
investigative goals and objectives of the FCI and Domestic
Terrorism Programs and applied the necessary and appropriate
resources to ensure significant results and accomplishments.

SAC O'NEILL has ensured the full range of investigative
techniques have been applied to priority investigations, as well
as overseen the development of a strong intelligence base which
supports and compliments all FCI and Terrorism investigations.

SAC O'NEILL's most significant accomplishments cannot be
y  listed here as it would require this document to be classified.
However, it can be said that accomplishments realized by the
NYO's FCI Program and due to SAC O'NEILL's direct involvement and
management of same are unprecedented in the FBI's FCI Program and
have profoundly and favorably impacted upon protecting the
national security of the United States.

In the International Terrorism (IT) Program, SAC O'NEILL's
efforts in the TANBOM/KENBOM investigations recently resulted in
the first plea in which the defendant, for the first time ever in
a court of law, told of USAMA BIN LADEN’'s direct involvement in
the bombings of the US Embassies.

~7 el

6. Initials of Executive Date
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[SEE INSTRUCTIONS ON REVERSE]}

1. Payrol] Name of Executive 2. Social Security Number
O'NEILL, JOHN P. 147-42-1004
3. Critical Element # 1 as listed on the Performance Plan: 4. Rating level:

O Fully Successful (FS)

EXECUTIVE MANAGEMENT OF INVESTIGATIVE OPERATIONS LJ Minimally Satisfactory (MS)
(Continued) | Unsatisfactory (U)

5. Narrative Comments

In summary, SAC O'NEILL’s executive management of
investigative operations is truly outstanding and the top
standard of Fully Successful does not do justice or appropriately
describe his performance during the rating period.

S el

6. Initials of Executive Date
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1. Payroll Name of Executive 2. Social Security Number
O"NEILL, JOHN P. 147-42-1004
3. Critical Element # < as listed on the Performance Plan: 4. Rating level:

%1 Fully Successful (FS)
EXECUTIVE MANAGEMENT OF ADMINISTRATIVE OPERATIONS [] Minimally Satisfactory (MS)

O Unsatisfactory (U)

5. Narrative Comments

SAC O'NEILL oversees all administrative operations of his
Division. As such, he regularly evaluates the performance of his
immediate subordinates as well as those not under his direct
supervision to insure all personnel are coordinated in reaching
the Division's goals and objectives. SAC O'NEILL also is closely
concerned with the well being of all personnel assigned to him.
In addition to being immediately available to his employees, he
takes immediate steps to identify and prevent potential personnel
matters as well as providing appropriate recognition for a job
well done.

SAC O'NEILL, due to the inexperience level of Special Agents
(SAg) assigned to the NYO and high turnover rate, has identified
continuous training as a top priority of his Division. This
training has significantly assisted new Agents in achieving
accomplishments which are far beyond their experience level.

SAC O'NEILL, through effective management controls, monitors
all fiscal matters of the National Security Divison (NSD) to
prevent fraud, waste and abuse.

SAC O'NEILL's executive management of administrative
operations is Fully Successful and evidenced by the high morale
and esprit de corps of the people assigned to the NSD.

<% 12/
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1. Payroll Name of Executive 2. Social Security Number
O'NEILL, JOHN P. 147~42~1004
3. Critical Element# 3 as listed on the Performance Plan: 4. Rating level:

Fully Successful (FS)
O Minimally Satisfactory (MS)
O Unsatisfactory (U)

LIAISON AND MEDIA RELATIONS

5. Narrative Comments

SAC O'NEILL, as the Senior SAC in the NYO, is often called
upon to handle the many and varied media requests. He handles
all electronic and print media requests in a complete, competent
and professional manner. SAC ONEILL serves as the Acting ADIC
when ADIC MANW is on travel or leave.

SAC O'NEILL's liaison with other law enforcement and
intelligence agencies and the general community is unparalleled.
SAC O'NEILL's contacts are local, regional, national and
international. All of these contacts are extremely productive
and result in the savings of numerous investigative manhours.

SAC O'NEILL's liaison contacts also extend beyond his
investigative program responsibilities. For example, he is
personally familiar with the entire NYCPD management team and has
utilized these contacts to benefit the NYO in their criminal
investigations. »

SAC O'NEILL is positively viewed by the business community
and has enlisted their aid as supporters and advocates of the NYO
FBI.

SAC O'NEILL's contacts have been fully shared with the ADIC
as well as all management of the NYO. SAC ONEILL's liaison
across the board is the best the ADIC, New York has ever seen.
His performance in this area is Fully Successful.

<K 12/
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1. Payroll Name of Executive 2. Social Security Number
O'NEILL, JOHN P. 147-42~1004
3. Critical Element # 4 as listed on the Performance Plan: 4. Rating level:

£ Fully Successful (FS)
[0 Minimally Satisfactory (MS)
O Unsatisfactory (U)

EQUAL EMPLOYMENT OPPORTUNITY

5. . Narrative Comments

During the rating period, SAC O'NEILL continued to maintain
contact with community leaders in the New York area and spent
considerable time during evenings and weekends working with them
to ensure the they are aware of the FBI's mission and
accomplishments. These efforts have assisted in maintaining a
positive public image for the Bureau in the New York area. SAC
O'NEILL continues to meet with a wide spectrum of community
leaders including key representatives of both Jewish and Arab-
American umbrella organizations and has established a solid
relationship with the local Arab community. In addition, he has
maintained his contacts with both the African-American and
Hispanic communities.

Also, during the rating period, SAC O'NEILL coordinated _
strategy and planning with all relevant Federal, state and local
agencies regarding numerous high-profile special events, to
include the New Year's Eve celebration, Opsail 2000, UN General
Assembly and the US Open.

SAC O'NEILL delivered numerous speeches concerning terrorism
and security issues. He has participated in a number of high
profile news conferences and provided numerous interviews to the
print media.

During the rating period, SAC O'NEILL participated in all
ethnic celebrations conducted by the NYO as well as attended
celebrations held at other Federal, state and local agencies
located throughout NYC.

During the rating period, SAC ONEILL has supported the
“Adopt-a-School” Program sponsored by the NYO and has encouraged
contact and liaison with local schools through the Minority

Community Outreach Program.
<] 2/
)
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1. Payroll Name of Executive” 2. Social Security Number
O'NEILL, JOHN P, 147-42-1004
3. Critical Element # 4 as listed on the Performance Plan: 4. Rating level:
] Fully Successful (FS)
EQUAL EMPLOYMENT OPPORTUNITY O Minimally Satisfactory (MS)
(Continued) O Unsatisfactory (U)
5. Narrative Comments

SAC O'NEILL has delegated outreach assignments to his
management staff commensurate with their experience thereby
increasing their ability to develop these critical FBI/community
relationships.

SAC O'NEILL, during the rating period, added to the
diversity of the NYO NSD SSA complement by promoting two highly
qualified female Special Agents to the rank of Supervisor.

Also, during the rating period, SAC O'NEILL played a key role in
the recruitment of an Arab-American Special Agent candidate who
is now undergoing a background investigation.

SAC O'NEILL continues to meet with his ASACs and supervisory
personnel to emphasize his personal and professional commitment
to the EEO Program and his policy of “zero tolerance” regarding
any form of discrimination.

SAC O'NEILL's performance in the area of Equal Employment
Opportunity is Fully Successful.

<% _alm
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July 31, 1998

PERSONAL

Mr. John P. O'Neill

Federal Bureau of Investigation
New York, New York

Dear Mr. O'Neill:

Enclosed is your Performance Appraisal Report (PAR) for the
annual period which ended June 30, 1998. The Cover Page contains the
rating levels determined by the Special Agent in Charge Rating Board
(SRB) for each critical element, as well as an overall summary rating.
The members of the SRB are Assistant Directors Thomas J. Coyle and
Joseph R. Wolfinger, Deputy Assistant Directors Arturo Rivera and Roger
H. Wheeler and myself as Chairman. Your personal documentation of
accomplishments, which I personally reviewed, along with information
from select FBIHQ divisions/ offices serve as the body of your
appraisal. This PAR is considered an “initial rating,” which by statute

is subject to review by a Performance Review Board (PRB) and final
approval by the Director or his designee.

As indicated on the Cover Page, you have the right to submit
comments regarding this appraisal within fourteen calendar days of the
date of this letter. Your comments will be addressed by a reviewing
official, the PRB and final appointing authority and will become a
permanent part of the appraisal. Unless you respond by addending
comments or you specifically request a higher level review, this PAR
will not be subject to further examination by a reviewing official.
Should you have questions regarding the content or basis for this
appraisal that you would like to pose less formally, you may address
these concerns directly to me telephonically or in writing.

Following your review, please sign and date the PAR Cover
. Page, mark the appropriate response block, and initial each page of the
i~ appraisal form in the lower right corner. When the overall appraisal
i process is completed, you will receive a copy of your final PAR. It is

e___guggested that you make a copy of the enclosed material to retain until
w_——that time.

l
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Info.Res. Training
Crim.Jus.Info. Inspection Office of EEO
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As you are probably aware, the field appraisal process
requires the coordination of a number of boards. In order to complete
this process efficiently, I am asking that you return your initial PAR
together with any response by August 14, 1998. Please direct your
submission to FBIHQ, Performance, Recognition and Awards Unit,
Attention: SES Program, Room 6859. Your cooperation in handling this
matter is greatly appreciated.

Sincerely yours,

Thomas J. Pickard

Assistant Director

Criminal Investigative Division
Chairman, SRB

Enclosure

1-PRAU, ROOM 6859
Jss




Last Name First Name Middle Name Date of Birth | Social Security Number :
Q Month | Day | Year Agency Payroll Office Location Payroll Office No.
; ONEILL JOHN P 02 |06 |52 |147 42| 1004 JUSTICE FBI WASHINGTON |15—02-0001
2. JL
: FERS
4. — =
(RECORD EACH NAME CHANGE—STRIKE OUT PREVIOUS NAME)
l SERVICE HISTORY FISCAL RECORD
Calendar Year | Accumulated
Effective Date Action Base Pay Remarks Year Salary Salary Remarks
Deductions Deductions
(1) () ) (4) (5) (6) (7) (8)
01/03/99 ELECTED FERS 1 259009_(2% £5000%
’ INCLUDE LEQ
LOCALITY —FEPCA
199 1795243 1795043 155% DEDUCTION: |
01702700 PAY ADJUSTHMENT 130200.00 £O 13144
INCRUDFE Tt E0
P OCALJTTY —~FEPCA - 200 21%6a0 3991 .49 1702 HFW
D1/14/01 PAY ADJUSTEBENT 333700.000 £0 13182
INCEUDE BED
PTOCALITY —FEPLA
DRF2270% [ RETIRE—VOL UN t 33700~00-E50005
INCLUDE LEQ
LOCAL TTY —FEPCA | 12223
SECTION 41{2(})1 5 u,ﬁnj;n
' : i M) 20010901
PA_Y_S_IDPP{H fﬁi-’x 20010822
SCD 19100622
Hﬂ_?ﬂ (' ﬂnF 801
LYFE EFEECTIVE D 19880227
UNUSED SICK L EA} £ | 2258.,00 (FERS) 2850
. 244171
Dadustinne and Sandrs Cerified Correct R
o a ( o/
Register of Separations Number (SF 3103) coremrrs | Bureau Of !nvestigaﬂor‘i
U.S. Office of Personnel Management INDIVIDUAL RETIREMENT RECORD Not lndebté@oeveaccoum of Stancard Foym 31008 January 1807
5 CFR 841 :

NSN 7540-01-246-9251

(Federal Employees Retirement System)

U.S. Office of Personnel Management
R 841

b6
b7C




——

WOy Tg ~inesT,

U

LAST NAMé FIRST NAME MIDDLE NAME DATE OF BIRTH SOC. SEC. NO. AGENCY PAYROLL OFFICE LOCATION PAYROLL OFFICE NO.
MO. | DAY | YR. '
.+ ONEILL JOHN P 02 106 52 147 142 1004 UUSTICE ERL  WASHINGION 15-02-0001
DO NOT USE
2.
3. FROZEN RETIREMENT-
4 RECORD
(RECORD EACH NAME CHANGE-
STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
EF';EA?LIVE ACTION BASE PAY NDOOT REMARKS YEAR CALESI;‘\?::YYEAR "\I%?IHALM;JAL&FF‘(YE REMARKS
USE DEDUCTIONS DEDUCTIONS
™ @ ® @ ® © ™ ®
BALANCE FORKWARD 10249659
OIIOQIQSJFAY ADJUSTMENT 112590000 EQ 13071
INCLYUDE LEQ
LOCALIYY —FEPCA - 1 940338
01/702/99 ICHG RETIRE PLA 112590000 £S0005
INCLUDE L EO :
LOCALITY -FEPCA 1999 36198 112261 m
IH -0}
SICK ¥ BAL AS
264450
ELECYED FERS
FE 01703799
Deductions and Bervice Certified|Correcy
Pals 9‘§° o[
| Bureau of Investigation

Standard Form 2808 Previous edition usable
Rev. 2-80 2808-108 NSN 7540-00-926-4735

[ U e

INDIVIDUAL RETIREMENT RECORD
(CIVIL SERVICE RETIREMENT SYSTEM)

U.S. OFAICE OF PERSONNEL

-P.M. SUPPLEMENT 831 - 1

b6
bi7C




LAST NAME FIRST NAME MIDDLE NAME DATE OF BIRTH ~ SOC. SEC. NO. AGENCY PAYROLL OFFICE LOCATION PAYROLL OFFICE NO.
MO. | DAY | YR. :
t ONFITL JOHN P 02 106 K2 147 42 1004 JUSTICE EBI 15=02-=0001
DO NOT USE
2.
3. FROZEN RETIREMENT
a RECORD
l (RECORD EACH NAME CHANGE-
STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
EFE‘?@EVE ACTION BASE PAY b?qu REMARKS YEAR CALESNA?ﬁ:YYEAR ﬁ%ﬁﬂr:ﬂf REMRKS
USE DEDUCTIONS DEDUCTIONS
(1) @ ®) @) ) 6 y) @)
’ BALANCE FORWARD 76357 280
02703795 ICONRY SES CARFE 110737900 £S0003
INC INT GED _ADJ :
—P1L _101=-509 | 8014.50_ 8437230 7.50% DEDUCTI
01/07/96 PAY_ADJUSTMENT 1[10070.00 £0 12984
INC INY GED ADJ
i —~PL _101-509
02/03/9%6 PAY ADJUSTMENT 11&6008-.00 £EQ 0
INC INT GEO ADJ
-PL_101-509 296 | 8589.87 9296217 7.50% npnurrzqm
D1/01/797 IREIOCATION 123100.00 £50004
INCLUDE 1ED
LOCAL TIY —FFPLA
DJUSTMENT 1]23100,00 E0 O
INCI UDE LED
LOCALIEY —FEPCA (1997
PAY ADJUSTHENT 123100.00D ED.D
INCILUDE LEQ
LOCALYEY —FEPCA

* Standard Form 2808 Previous edition usable
Rev. 2-80 2808-108 NSN 7540-00-926-4735

INDIVIDUAL RETIREMENT RECORD
(CIVIL SERVICE RETIREMENT SYSTEM)

e ey e g o e




LAST NAME FIRST NAME MIDDLE NAME DATE OF BIRTH SOC. SEC. NO. AGENCY PAYROLL OFFICE LOCATION PAYROLL OFFICE NO.
MO. | DAY | YR. L L
+ ONETIL JOHN P 2 06 52 0147 b2 1004 USTICE EBYT  HASHINGION  |15-02-0001
DO NOT USE
2,
3. FROZEN RETIREMENY .
4 RECORD
(RECORD EACH NAME CHANGE-
STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
EFFECTIVE DO CALENDAR YEAR ACCUMULATIVE
DATE ACTION BASE PAY NOT REMARKS YEAR SALARY TOTAL SALARY REMARKS
USE DEDUCTIONS DEDUCTIONS
"F " @ @) @) ) ® ) ®
BALANCE FORWARD 6097248
01/10/93 ODT715200 £l 12826
INCI yDF L EQ
LOCALIYY —FEPCA
0703793 PMRS MERIT INC 1l03401-25 5HM1IS00! INC 25% PREMIUM
INCLUDE L ED
L0 - | 7549.32 68621 .80 7.50% DEDUCTION
N9 /94 P DJUSTHMENT 1104936,.25 £EQ 0O : '
INC INT GED ADRJ
-PL _101-509 78360 7635780 7-.50% DEDUCYION
I01/408/95 PAY ADJUSTHMENMT 1I08200.00 £l 12944
INC INT GED ADJ
—-Pi - 101-=509
FrOCaTion _ 107181 .,29 GHM15000 INC 252 PREMIUM
INC INT 6F0Q ADY
—Pi - 101=509
2703/79% AYpP 107372~00 FSQO003
INC INT GED ADJ
—P1 - 101=509

INDIVIDUAL RETIREMENT RECORD US. OFFCE OF PERSONNEL MANAGEMENT

(CVIL SERVICE RETIREMENT SYSTEM)

Standard Form 2808 Previous edition usable
B Rev. 2-80 2806108 NSN 7540-00-926-4735

S U T




‘ LAST NAME FIRST NAME MIDDLE NAME DATE OF BIRTH ~ SOC. SEC. NO. AGENCY PAYROLL OFFICE LbcATlON PAYROLL OFFICE NO.
MO. | DAY | YR. .
1 ONEILL JOHN P 02 Db B2 047 K2 004 JUSTICE FBI HASHINGTION 15-02-0001
DO NOT USE
2
3. FROZEN RETIREMENT
4. RECORD
(RECORD EACH NAME CHANGE-
I STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
Rl ACTION BASE PAY NoT REMARKS v | onarr | TomaLsaAY REMARKS
USE DEDUCTIONS DEDUCTIONS
(1) 4] @) @) ] © Y] )]
BALANCE FORWARD | 213147212
WWMLmMPﬂMW N985 | 389004 )
10712784 MERIT INCREASE B4875.75 GMl4 Ol INC 25 417072 292017488
01/04/87 ADM PAY INC 652100 1 E0 125178 - :
0/11/87 MERIT INCREASE 57284400 LM14 0| IN ; 4987 |4230.90] 33438.78 7.502 DEDUC nxjrg
1703788 ADM PAY INC 58432 450 | EQ 12622 ’
10/09/88 MERIT INCREASE 59988450 LMl4 O INC 25% PREMIUM 1988 | 4386490 3782%.68 7.50% npnnrrvgr
01701789 ADM PAY INC H2 4G 25 EQ 12623 '
0/08/89 MERIT INCREASE ©4069.25 LMi4 0l INC 25% P&
101214790 Y 1InNC 66375250 EQ 12698
007/90 PAY ADJ (ALG) 265652 00 INC 25%% PREMIUM
B0/07/90 MERIT INCREASE 76565200 LMI4 O] INC 25% PREMIUM
2/702/90 PROMOTION 72200200 HMI5 0O INC 25% PRE¥IUM §990 | 5095.44] 47606<15
1/13/91 PAY ADJ 443625 £0 12736
M0/06 /91 PMRS MERIT INC B7055.00 LMIS00!| INC zsx-gggalua_#QQﬂ £31 680 53922 .96
014312492 PAY ADJUSTMEMT B4360,.00 EQ 12168 v '
. INCLUDE LEO
LOCALILY —FEPCA
10704/92 PHMRS MERIT IMC RB7122.50 LMISQOL INC 25% PREMTIUN
INCEI UDE LED
LOCAL LITY ~EEPCA 1992 | 704952 60872 48

Standard Form 2808 Previous edition usable
Rev. 2-80 2806-108 NSN 7540-00-926-4735

INDIVIDUAL RETIREMENT RECORD

(CIVIL SERVICE RETIREMENT SYSTEM)

B ks TR




LAST NAME FIRST NAME MIDDLE NAME DATE OF BIRTH SOC. SEC. NO. AGENCY PAYROLL OFFICE LOCATION PAYROLL OFFICE NO.
MO. DAY YR.
_ONEILL JOEN P 02 06 152 47142 1004 JUSTICE EBL 15-02-0001
DO NOT USE
2.
N FROZEN RETIREMENT
. RECORD
(RECORD EACH NAME CHANGE-
STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
EF;E\?E'VE ACTION BASE PAY b?(():"r REMARKS YEAR CALEst = ﬁ%‘iﬂm\f REMARKS
USE DEDUCTIONS DEDUCTIONS
\ (1) @ 3) (] (5) ©) (Y] (]
977 4195296 BAL ANCE-FORWARD
10/08/78 |ADF._PAY INC 24288400 £0 12087 978 | 167243 5868230 7250% DEDUCTION
07/15/79 [WITHIN GR INC  |24930.00 [5S11 3| INC 25% PREMIUM
10/07/73 |ADF._PAY INC 26675000 E0 12165 979 | 186744  7735.74 7.50% DEDUCTION
07/13/80 |WITHIN GR INC 7362 5 EMI
07/27/80 [PRCPOTION 29393.00 [5512 1| INC 25% .PREMIUM
10705780 |ADM PAY INC 32061775 £E0 12248 : 980 | 2119.2 9854 .94 7.50% DEDYCTYYON
07/26/81 WITHIN GR INC  [32965.75 [cS12 2| INC 25% PREMIUM |
10/04/81 |ADM PAY INC 34549425 EQ 12330 981 | 2454012 1230906 7502 nsnuﬁllqﬁ:
07/25/82 WITHIN GR INC  |35705.75 [5S12 3 INC 25% PREMIUM
10/03/82 |ADM PAY INC 36908.75 €0 12387. | 2638286 14947292 7502 DEDUCTIAN
07/24/83 WITHIN GR INC _ |37887.75 [6512 4 INC 25% PREMIUM
07/24/83 |[CONV_T0O MERIT 4050615 Eﬂli_ﬂ_lﬂg_ZEZ_Eﬁﬁﬁluﬁ"
07/24/83 |PROMDYION 40506075 [6M13 O INC 25% PREMIUM . »
10/02/83 |MERIT INCREASE 40506075 [6M13 0 INC 25% PREMIUM (1983 | 2871024 1781916 7.50% DEDUCTION
01/08/8% |ADM PAY INC 42126015 EQ 12477
-QJBIOQIS& ROMOTION 5812775 Gs1e 0 INC sox eRialun
10/14/8% |MERIT INCREASE |50158075 [ML4 G INC 25% PREMIUM 198% | 3327.964 2114712 7502 DEpUCTION
01706485 ADR PAY JINC 51913075 FO 12496

Standard Form
Rev. 2-80 2808-108 NSN

e e ey = ee

2806 Previous edition usable
7540-00-826-4735

INDIVIDUAL RETIREMENT RECORD
(CIVIL SERVICE RETIREMENT SYSTEM)

U,SOFF'I!CEOFPERSO

P.M. SUPPLEMENT 831 - 1




SECOND CARD

\a’

“LAST NAME FIRST NAME MIDDLE NAME DATE OF BIRTH - $0C. SEC. NO. ‘ -
- wo o Tve AGENCY PAYROLL OFFICE LOCATION PAYROLL OFFICE NO.
., O'NETILL JOHN P 02 06 B2 |147 42 (1004
DO NOT USE
2.
3.
4.
(RECORD EACH NAME CHANGE—
i STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
: EF;E,SEWE ACTION BASE PAY NDc;)r REMARKS YEAR CALE::&LYEAR :gtcle l;;ﬂ:: REMARKS
use ' DEDUCTIONS DEDUCTIONS
- ’ (1) (2) (3) {4) (3) (6) (7) (8)
' 19,922 1977 |Balance |Brought °
| BSI (EXECUTIVE ORDER 12010 AFPROVED Fongrd H195.9%
$728/77 EFFECTIVE 10/9/77 21,326.5C0
-16-76 | PRONOTION 53021.50 1173

Standard Form 2806
February 1966 2806~104

INDIVIDUAL RETIREMENY RECORD

(CIVIL SERWCE RETIREMENT SYSTEM)

QPO

043—10~8_09l3-1 375~320

U.S. CIVIL SERVICE COMMISSION
F.P.M. SUPPLEMENT 831~}




v u’s_r RAME FIRST NAME MIDDLE NAME .. | DATE OF BIRTH $OC. SEC. NO. - AGENGY mrxbu OFFIcE - Loaﬁon PAYROLL OFFICE NO.
: MO. | DAY | YR
.ONEILL JOHN P 216152147 42 |1004 [JUSTICE FBI WASHINGTON 15-02-0001
. DO NOT USE
2.
4
(RECORD EACH NAME CHANGE--
STRIKE OUT PREVIOUS NAME)
SERVICE HISTORY FISCAL RECORD
EF;EACYTEWE ACTION BASE PAY NDOOT " REMARKS YEAR CME?:.AA:YYEAR' ?Sfﬂ“‘;‘ﬂ:s REMARKS
. USE DEDUCTIONS _ DEDUCTIONS
1)) (2) . (3) (4) . {3) . (6) . (7) (8)
‘6-22-70 EXC INDEF APPT | 5212 , GS 3 . t Dedictions Started]| 7.8-73
770, PROMOT ERE53 Gs L ‘Gony, to Exc. Appt. Same Date
1S ' rye B} /1973 |a¢ée, /5 |Keié /15 |
278771 €TTpctIve 1[10771] 6202 197416 70.9¢ | 937./{___ |includes back pay
=11-71 | PROMOTION 6938 GsS § 1925755.06 |/, 672. 77 |under EO 11777
* lkxocuiive Order 11637 approved 2%01)976 (%4390 | 2/36.57
12722771 sftective 1)3/72) 7319 725% 5672 0312,7203 69|
7=-9=72 | WGI 7563 : (222 | ] 492,33 | Y 1957 94
-23-72 | PROMOTION 8153 2 as 6 - . -
SI {Executive Order 11691 approved '
12/15/72 effective BPRANE 1 857> B I0/T/72 E0 11777
7/22/73 | WGI . 8,858
_(Exsontive Order 11238 approvelils 210
tive 10/14 /7%
' [ otiker 13811 approvedl 5750
’ ;, vt 3 }-Z— T4, lf),.l()f;
IU=T=7{& BILEBCLIVO IUNELI= 157 ~
‘ 7=20=75 WIGT 10,021
2SI (Cxecufive Order 11883 approyed
10-6-75 effective 10.12.25) 10,942 »
11-23-75 PROMOTION 11,782 _GS 7 -
7-6-76 | Exc. Apt. 14824 GS 10 SA
BSI {Execufive Urder- 11941 -approved
10-1-76 Effective 10:10-76) 15524,
11-7-76 |PL 93-350 Prem
Pay Inc. (25%) | 19405
7=-17-77 WIGX. 19,922 10/2
Standard Form 2806, B ‘ . [NDIVIDUAL RETIREMENT. RECORD ©PO  o43—16—80913-1 375-320... . U.S. CIVIL SERVICE COMMISSION

February 1966 2806-104 (CIVIL SERVICE RETIREMENT SYSTEM) F.P.M. SUPPLEMENT B31-1
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APPLlCATION‘ FOR: iMMEDlATE RETIREMENT ‘|  see Privacy Act Information
FERS FEDERAL EMPLOYEES RETIREMENT SYSTEM on Instruction Sheet

section A—Identifying Information

1. Name (Last, first, middie)
O'NEILL, JOHN P.

2. List All Other Names You Have Used

3. Address (Number, street, city, state, ZIP code) 4. Telephpne Number
441 EAST 20TH STREET, #8G | (including areacode)

NEW YORK, NEW YORK 10040 | 212-228-0632

5. Date of Birth 6. Social Security Number
(Month, day, year)
02/06/52 147-42-1004

7. Are you a citizen of the United States of America? _ﬂ Yes
No—If “No’" give ———>

7a. Of what country are you a citizen?

8. Is this application for disability retirement? Yes (Ask your employing office about other documents you must submit)

X No

Section B—Federal Service

1. Department or Agency Froni-Which You Are Retiring (Include bureau or division, address and ZIP code)

U.S. DEPT. OF JUSTICE - FBI

-

2. Date of Final Separation (Month, day. year)

08/24/01

3. Title of Position From Which You Are Retiring

SPECIAL AGENT IN CHARGE

4. Have you performed active honorable service in the Armed Services or other
uniformed services of the United States? (See instructions for definition)

’

J Yes (Complete Schedule A and attach to this form)

_leo

5. Are you receiving or have you applied for military retired pay? (Note: If you later become
entitled to military retired pay you must notify OPM.)

__] Yes (Complete Schedule B and attach to this form) - -

[X]no b6

Section C—Marital information

b7C

1. Are you married now? (A marriage exists until ended by death, divorce, or annulment)

yeS :

X | Yes (Also complete items 1a-f below)
I INo '

1b. Spouse’s Date of Birth _1c_Sopouse's Social Security Number
(Month, day, year)

—e. Date of Marriage

Levewood, MA .

arnag “pertorme y ” 14

Ier@yman ar Just |9e\of {hg Qggces,‘ Ly J LETRLNAN
Other (Expla/n)

2. Do you have a living former 3fouse(s) to whom a court GTIET gIVES T SUTVIVOT- annuity?
tes ——> Attach a copy of the court order(s) and any amendments

DcTNo

Section D—Annuity Election

14

Make your election by initialing the box beside the type of annuity you want to receive o ﬁons. If you are married at retirement, the law provides an annuity with full survivor

and give any other information requested. Read the information pages of the instruc- benefits for your spouse unless your spouse consents to your election not to pro-
ions and the explanations below and consider your election carefully. No change vide maximum survivor benefits. You must attach Standard Form 3107-2 to this
will be permitted. after your annuuty is granted except as explalned in the mstruc- N form if your spouse consents to your election.

1.1 CHOOSE ‘A. REDUCED ANNUITY WITH MAXIMUM sy VIVQR fNNUIT'Y FOR MY SPOUSE
INITIALS | If you are married at retirement, you will automatlcally receive this type of arlf\unty unless your spouse consents to your-election not to provide

maximum survivor benefits. If you receive this annuity, your annuity quI be
50% of your annuity.

reduced by 10%.'Your spouse S annuny upon your death will be

.

INITIALS

J annuity. You MUST have your spouse’s consent to choose this option.

2. | CHOOSE A REDUCED ANNUITY WITH A PARTIAL SURVIVOR ANNUITY FOR MY SPOUSE. (Attach SF 3107-2 showing your spouse’s consent.)

If you choose this option, your annuity will be reduced by 5%. Upon your death, your spouse's annuity will be 25% of your unreduced

to your spouse after your death if he or she consents to this election.

BI CHOOSE AN ANNUITY PAYABLE ONLY DURING MY LIFETIME. (If you are married and elect this, attach Standard Form 3107-2 showing your spouse’s consent.)
INITIALS . . - . . . _ . -
i If you are married at retirement, you CANNOT choose this type of annuity without your spouse’s consent. No survivor annuity will be paid

“,

4. 1 CHOOSE A REDUCED ANNUITY WITH SURVIVOR ANNUITY FOR THE PERSON NAMED BELOW WHO HAS AN INSURABLE INTEREST IN ME.

INITIALS | ., . L . . . . e . -
You must be healthy and willing to provide medical evidence if you choose this type of annuity. (Disability annuitants are not eligible to choose
7 this type of annuity.)
Name of Person With Insurable interest Relationship to You Date of Birth Social Security Number

Standard Form 3107 Rev. March 1988




. !
L . s i .z
i o By
5.1 CHOOSE A REDUCED ANNUITY WITH S‘VOR ANNUITY FOR MY FORMER SPOUSE(S) AS FOLLOWS: .

INITIALS | You must attach: 1. Copies of divorce decrees for all former spouses for whom you elect to provide a survivor annuity.

2. If you are married, attach a completed SF 310722, Spouse’s Consent to Survivor Election. Yeu cannot choose this option
and provide a maximum survivor annuity for your spouse (Box 1).

Name and Address of Former Spouse Date of Marriage Date of Divorce Survivor annuity equal t
uat to
Date of Birth Social Security Number 0/0
of my annuity
Name and Address of Former Spouse . Date of Marriage Date of Divorce Survivor annuity equal to
i3\ :
Date of Birth Social Security Number 0/0
of my annuity

Total (either 25% or 50% of your unreduced annuity)

ection E—Insurance Information See the information on page 4 of this package about the requirements for continuing Federal Employees Health
$ - Benefits and Federal Employees Group Life Insurance coverge as a retiree.

- . Yes
1. Are you eligible to continue Federal Employees Health Benefits coverage as a retiree? No

_ . . Yes
2. Are you eligible to continue Federal Employees’ Group Life Insurance coverage as a retiree? § o

Section F—Other Claim Information

1. Are you receiving, or have you applied for or ever received, workers’ compensation from U Yes (Complete Schedule C and attach to this form)
the Department of Labor because of a job-related illness or injury? '
K o

2. Have you previously filed any application under the Civil Service Retirement System or L_l Yes (Complete items 2a and 2b below)
the Federal Employees Retirement System (for retirement, refund, deposit or redeposit,

or voluntary contributi ?
rvounlry ntributions) ) zNo
2a. Type of Appiication Return of excess deductions 2b. Claim Numbers
Retirement - .Dee'osn or redeposit b6
Refund Voluhtary contributions S e
] ) ) ) ) = DbC
Section G (Optional)—Information About Your Unmarried Dependent Children . Y
1. L‘r”‘,Déb?éri‘dent“ Child’s Name =~12, " Daté-of Bith |3.Disablec| 1 Dependent Child$\Nare®. "~ 7, " |2:. Date of Birty." ~ |3.Disabled
AN (First, middle, last) <4 YMonth, day, year) (~) 4 (First, middle, last) (‘Mon'th, day, year) (»)
| . (l '. B . \:\‘:—e a4 \&‘:‘\i’\, 3 ‘:1\
I | |
£
Section H—Applicant’s Certification
WARNING ' ; | hereby certify that all statements made in this application are true to the best of my knowledge
and belief.

Any intentional false statement in this application or willful mis- |__ -
representation relative thereto is a violation of the law punish- | Signature (Do not print) Date

able by a fine of not more than $10,000 or imprisonment of
not more than 5 years, or both. (18 U.S.C. 1001) ]W/ O ’ : /O/ ﬂ/é‘?&‘/
-]

\ o
.

Applicant’s Checklist .

This checklist is provided to help you be certain you have attached all the necessary documents and to help your employing office be certain
it forwards all of your retirement documentation to the Office of Personnel Management.

Not
Yes  No applicablp
1. If you answered ‘‘yes’’ to Section B, item 4, did you attach Schedule A? ... .. . .. ... ... ... ... ..t D D
2. If you completed Schedule A, did you attach a copy of your discharge certificate or other certificate of active military service?. D I___] [B/
3. If you answered ‘‘yes’’ to Section B, item 5, did you attach Schedule B? .. ... ... . ... .. . ... ... . .. ... D D—*’ g
4. If you completed Schedule B and answered ‘yes’ to item d, did you attach a copy of your request for waiver and a copy of the '[\2/
military finance office’s acknowledgement or approval of your request for waiver (if applicable) D

5. If you are married and did not initial box 1 of Section D, did you attach SF 3107-2, Spouse’s Consent to Survivor Election? . . .- M

6. If you answered ‘‘yes’’ to Section E, iterh 2, did you attach SF 2818, Election of Post-Retirement Basic Life Insurance Coverage? D D 2/ /




" o . . . .
HL )

Instructions: If you are married and you do not want a reduced annuity to provide a current spouse survivor annuity, or if you are mar-
ried and you elect a reduced annuity to provide a partial current spouse survivor annuity, complete Part 1. Have your spouse complete
Part 2. Part 2 must be completed in the presence of a Notary Public or other person authorized to administer oaths. The Notary Public
must complete Part 3.

SPOUSE’S CONSENT TO SURVIVOR ELECTION -~

Part 1—To Be Compieted by Retiring Empioyee

Name (Last, first, middie) Date of Birth (Month, day, year)

O 'zt T 4o g o/66(52

| have elected: (Mark the one box which describes the election you have made with regard to your current spouse.)

D a. No regular survivor annuity for my current spouse, but | am electing an insurable interest annuity for my current spouse. (I have completed
Section D, item 4, on my Standard Form 3107 naming my current spouse.)
|gi b

. No regular or insurable interest survivor annuity for my current spouse.

Social Security Number

(¥ 7-42-/00Y

Q

D c. A partial annuity (25%) for my current spouse.

Part 2—-To Be Completed by Current Spouse of Retiring Employee b6
| b7C

1 freely consent to the survivor annuity election described in Part 1. | understand that my consent is final (not revocable).

Name (Type or Print) Sianature (Do nat ozigt) Date

816 /0,

Part 3—To Be @ompletéd by a Notary Public or Other Person Authorized to Administer Oaths

I certify that the person named in Part 2 presented identification (or was known to me), gave consent, signed or marked this form, and acknowledged

that the consent was freely given in my presence on this
Liiawsd , Vew Tevey

_(ﬂ_ﬁ day of [ﬁ/q(/-f'i&’ Apof ) at
{City and Slate)

7 (Month) (Year)

Signature W
(SEAL) LiN

. ‘ NOTARY PUBSE%‘FONEW JERSEV Expiration Date of Comm:ssnon if Notary Publnc
: - My Commission Expires October 5, 2005 lo— of —o5”

wt

General information: The law requires that a retiring, married em-
ployee must provide a survivor annuity for a current spouse, UN-
LESS the current spouse consents to an election not to provide
the maximum survivor benefit.

A court order which requires a retiring empioyee to provide a sur-
vivor annuity for a former spouse is not an election and spousal
consent is not required. In other words, such a court order does
not require a current spouse to waive the right to a survivor annui-
ty. The retiring employee can still provide a survivor annuity for
the current spouse even though the Office of Personnel Manage-

ment (OPM) must honor the terms of the court order before it can
honor the election for the current spouse. The current spouse may,
therefore, receive a smaller annuity than elected, or none at all,
unless the former spouse loses eligibility for the court-ordered sur-
vivor annuity (through remarriage before age 55 or death).

important: If the current spouse consents to an election to pro-
vide no survivor annuity and is later divorced from the retired em-
ployee, the retired employee may not then elect (nor can OPM
honor a court order) to provide a former spouse annuity for that
spouse.

PRIVACY ACT STATEMENT

The FERS Act, which establishes the spousal consent requirement, authorizes solicitation of this information. The data furnished
will be used to determine the type of annuity awarded. The information may be shared with national, state, local or other charitable
or social security administrative agencies to determine and issue benefits under their programs or when they are investigating
a violation or potential violation of the civil or criminal law. Executive Order 9397 (November 22, 1943) authorizes the use of the
Social Security Number to distinguish between people with similar names. Furnishing the Social Security Number, as well as other
data, is voluntary, but failure to do so may delay or prevent action on the retirement application.

SF 31072

CFR 843 NSN 7540-01-255-3671 3107302 Rev. March 1988




Designation of Beneficiary () -

Fom Appro\led e
. OMB No; szosmw

e

lmportant
Federal Employeos Federal Employees’ Retirement System Read all instructions before
Retrement Sysem. __filing in this form

Name (Last, first, middle) Date of birth (Month, day, year) . |Social Security Numbqr.
O'NEILL JOHN P, _ 02/06/52 1 147-42-1004
Place an “X° in the An employes Retired or an Former employee eligible |If you are retired give your claim number -
. o X | applicant for for retirement in the :
appropriate box: : retirement future
Department or agency in which presently employed (or former'departmentor agency):- o
Department or agency Bureau Division |Location (City, state and ZIP code)
: : ' |26 FEDERAL PLAZA
US . DEPT. OF JUSTICE FBI NEW YORK : . -
- NEW _YQORK, NEW YORK 1027

I, the individual identified above, designate the beneficiary or beneficiaries
named below to receive any lump-sum benefit which may become payable under
the Federal Employees' Retirement System (FERS) after my death. I understand

that this designation of beneficiary is also for any lump-sum benefit which may

become payable under the Civil Service Retirement System (CSRS) after my
death. I understand that this designation of ‘beneficiary cancels any previous
-FERS or CSRS designation of beneficiary, and that it remains in effect until.I

(and CSRS, if applicable). .

cancel it in writing or I receive payment of my employee deductions for FERS .

" I direct, unless otherwise indicated below, that if more than oné beneficiary .is
named, the share of any beneficiary who may predecease me or who may be
disqualified for any other reason, shall be distributed equally among the stated
beneficiaries, or entirely to the survivor. If none. of the beneficiaries are alive-and
eligible to receive payment when a-lump-sum- payment becomes- payable, ilus

- designation is void, and payment wxll be made - aocotdmg to the order of

. precedencc set by law.

First.name, middle initial, .and last .
.. hame of each beneficiary .

- - Address (Including ZIF code) of
_ “each beneﬁqary

¢ a VAN SR ST

Date of designa ion (Mo day, yr )

TN : ’ N
We, the undersigned, certify that this statement was signed in‘our presence.

§ have reviewed this ¢§§ignaﬁ9n and certify that the designated shares total 100% and that nio witnesses are dgsignqtgﬂ;’i@ bepeficiaries. ., R

Date Reoelved . . |Signature

ERRN g 620@/ -

Type or print your return address to insure|

SN

F_ MR. JOHN P. 0'NEILL ,
441 EAST 20TH STREET, APT.
NEW YORK, NEW YORK 10009

118Gy

L g

'See Back of Employee Copy For instructions On Where":" "
To F||e This Form. (Retain until employee leaves Federal
service and then send to OPM)

us. Ofﬁoe of Personnel Management

5 CFR 843 NSN 7540-01 -246-9252 QP

S Standard Form 3102
Previous adiliofis life usable’"- * - Rev. December 1893

“ GRS

g IO TR

© 3102-102 -




- important - The filing, of this form.will completely.caricel any:Designation of Beneﬂdary under the Federal Employees' Retirement System or under the CMI 9

" Service Retirement’System you. may havo prevlously filed. Be sure to.

payable at your death.

ame»imhis Iorm all persons you wlsh to designate as beneficiaries of eny lump sum‘ o

‘ﬂ How TO DESIGNATE ONE BENEFICIARY Do not write. names as M E. Brown -or as Mrs, John H. Brown.

‘beneficiary, enter "Myostate inthe ben‘ ﬁclary column. .

First name, middle initial, and last Address {Including ZIP code) : Share to be pald to
name of each'beneficiary "~ ofeach! beneﬁc!ary Relationship " each benefidiary
Mary E. Brown k 214 Central Avenue Hiece 100%

Muncie, IN 47303

2, HOW T0, DESIGNATE MORE THAN: ONE BENEFICIARY ‘Be sure that the shares to. be paid to the several benef cranes add up fo 100 percent.,

NN

Sig At

Frst name middie. Initial and last

Address (Including ZP.cods)
of each beneﬁuary

Share to be paid to
each beneficiary’

| 509 anal street

_2se j_'f-'"
R BNk WP0770T - S
360 WiTlfams Street * '-25“

| .Redxmank,g BBHEE0TT01

G o rNQ

47792 “Br 64 d?nyf“"“ biegsnno

i

=]

" Shareto be paidto -

?First name,- mrddle iniil, andlat Addnass (Includmg ZIP.code)  Relationshic
name of each beneficiary - .of each:beneficiary - P _each beneficiary
. ’ 810 West 180th. Street '
John M. ‘Parrish, if living | wew :York',‘ ; 1003-3 ‘ Father 100% -
Otherwise tos Susan A. 810 West 180th Strest . ' sister 1008

Parrish

| New York, ‘NY 10033

: Q\e\ \,\l:-:';‘id) :“{k\'\@ ‘:‘) &\\/ Y‘“ :;’:.
.- . Co L ’

Vﬁ%}wpﬂ~v

. ;!\ a2 ;‘,&i\

T
SN Iz\\

(See back of drrpIIcaIe)

S -First name, ‘middle infil; and last
' 1q s ‘name of each: benefiolary ’

- Address (lnduding ZIP oode)
of each beneﬁolary

“-Share to be-paid tow;—; o

i ¥

cancel pm.or designat:.ons ST

-each beneficiary

Begis - emir
T5&T RGO

‘Standard Form 3102;(Reverse.of Part 1)

i '-Rev:Deoember 1993 -
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- {Form Approved:
OMB No. 3206-0

EGISTRATI
LTH.BENEFITS

' 3@4&%

» Complete Part A and Parts B, C, D, and E o not separate the copies. Your employing office will .- * - Type or Print ﬁi&nt
as applicable. g certify the completed form and return your copy to you. = Sign and date in P:

2.Dateo /nh (Use numbers for mo, day, yr) 43. Aigfyou now married?

Yes [1 o
5. Socjsecumy Number - 6. Sex
Y 5 ¢ %403 JL 542100 rewe P

d , 8. Home Phone Number ({include area code) |9. Office Phone No. (include area ¢
; ié 2. /2 - £03-OF2) | V2 #3/-/33=

O, a [\/Déﬂl’ I

4. Your home maxhngr?dress] Number and streer)

PAR oara

1.l elect to enroll in a health benefits plan as shown below. (Copy the information requested below from front cover of brochure of the plan you sele: ) enffofe
Name of Plan o . 7/
kY
“RUSh - BNehol K mo/HleesS HAR
2a. Names of Family Members 2b. Date of birth (mo, day, yr) 2a. Names of Family Members 2b. Date of birth (mo, day, yr)
s .
3. Do you, your spouse or any other eligible family s have any group health insurance -[ 3a. Name of insurance company (CHAMPUS, Medicare, non-Federal pian, efc.)
coverage other than the FEHB plan in which 'are now enrolling or enrolled? .
Yes —+> Complete 3a-3g No ‘
3b. Name of policyholder 3c. Effective date of coverage| 3d. Policyholder’s Social Security Number | 3e. Type of coverage
Self Only [ sett and Family
3f. Group or employer name 3g. Certificate or policy number

PART C - Fill in this part, as well as PART B, to change your enrollment.. Answer items 1, 2, 3, and 4 1o show Pian and Enrollment Code being changed and eligibility for change.

3. Number of event that permits change . Date t ( i
)Y 1 / se N 7 W sl Present Plan Enroliment Code (See Table of Permissble Changes) 4. Date of event that peemits change

- ”HJ ﬁ 3 Month Day Yee
N o7 V4" A "’l’ ; £ A / [2— 7 q

PART D- EMPLOYEES ONLY Place an "X" in the box below if you wish NOT TO ENROLL in the FEHB Program.

j)’(lfl;‘f { elect not to enroll in the Federal Employees Health Benefits Program. My signature in Part F certifies that | have read and understand the information regardmg this elec
18

pa 0 0 CA 0 enro e Place a e box belo

_;‘::B | elect to cancel my enroliment in the Federal Employees Health Benefits Program. | am currently enrolled under the code
shown at the right. -

My signature in Part F certifies that | have read and understand the information regarding cancellation of enroliment.

" Present Enroliment Code

PART F - Alt who register must fill in this part.

1. Your signature (Do not print)

G O

e 2. Date received in employing office

WARNING: Any intentionally false statement in this application
or willful misrepresentation relative thereto is a violation of the
law punishable by a fine of not more than $10,000 or
imprisonment of not more than § years, or both. (18 U.S.C.
1001.)

PART G - To be completed by agency.

1- Nage and addrsy(inphiging IR Cpdeiaheepiirsm

3. Effective date of election

United Ctates Depariment of Justice JA-09- Z/ O/-/2-FL afs
4, Effective date of termination of 5. SE 2811 repon number
____ waohington. D.C. 20835 enroliment shown in Part C é /
0o )1 /-T2 7;1—’7 TB>—
t )@indude area |8. Payroll Office nurmber 9. Agency location code {if different fro:
A item 8
, — T
REMARKS - For use only by agency. b 7 C -
Alme
July 1984, Septermber 1985, August 1986 & 2809-118 Oftios of F ] dard Fc
June 1988 editions are usable. NSN 7540-01-231-6227 Copy 1 - OFFICIAL PERSONNEL FOLDER . FPM Supplement 890-1 Rev. June
e RN SN YRS T
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1
!
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FElE ~vorm 0530
- % - E Form Approved:
FEHD Hl’ﬂ BENEFITS REGISTRA’Q FORM Form Approved:
St Ervioress . . ) 1 :

- Complete Part A and Parts B, C., deral Employees Health Benefits PTog:  a  Type or Print Ficmly
D, and E as applicable. - Do not separate the copies. Your employing office will certify the completed form and return your copy to you. = Sign and date in Pa

1. Name YLast, first, middle initial) 2. Social Security number ay, yr.)

(
O ol Tasv A /Y 7-YZ-)00Y OZ 66 /52

4. Your home mailing agfiress (include ZIP code) 5. Sex 6. Are you now married?
st/ Commieclo? cove WO IO | [Dfse [ Foma [ [

- 7. Daytime telephone number
LA 1l Tw | OO 20088 2) Z2Y- Y

(o
1. lelect to enroll in a health benefits plan as shown below. (Copy the information requeste rochure of the plan you {e gt ](/ 4
Name of plan

THhE Geoepl LU/K%/::[\;&D Livivelesh, MesH Ao Egg:"meht> E| 5|

2a_ Names of family fembers 2b. ZIPcode |2c. Dat?f birth| 2d. Sex| 2e. Relationship 2f. Social Security number
\ {mo., day, yr.) “code” (See Instructions)

~ N AWEAN N\
< NS VA AN

-

low from front cover o

\4 \‘

s Y N N N

3a. Do you, your spouse or any other eligible family members have group health insurance coverage other than . ]
the FEHB plan in which you are now enrolling or enrolled? No D Yes ——p» Complete 3b

3b. Type of jnsyrance » Medicare Indicate part(s) D CHAMPUS D Other private (specify name)
/A [N [ve—s |

resent Plan .
change

. : : -
enroliment ’ pen(glts <;hla7’ng$ L{
‘7 ee Table o
code / Permissable Changes) (mo., day, yr.) 4 / / Ig

Place an "X" in the box below if you wish NOT TO ENROLL in the FEHB |Place an "X" in the box below if you wish to CANCEL Present Plan enrollment ¢
Program. your enrollment.

I elect not to enroll in the Federal Employees Health Benefits Program. | elect to cancel my enroliment in the Federal
Employees Health Benefits Program. | am currently

enrolled under the code shown at the right.

My signature in PART F certifies that I have read and understand the My signature in PART F certifies that I have read the information in the instructions

information regarding this election. : regarding cancellation of enrollment and that I understand that I must meet the S-yea
requirement to qualify for FEHB coverage after retirement.

WARNING: Any intentionally false statement in this application or willful misrepresentation relative thereto is a violation of the law punishable by a fine of not more than
$10,000 or imprisonment of not more than 5 years, or both. (18 U.S.C. 1001.) b6

1. Yoursig%r%yﬁ%@ A/M 2. Date {/;4,/?5/ 70
7,

. : g
& — S —2F- A ‘

F‘EDE m‘%ﬁ}— 6. rall gontddt an %‘on: ber,
DA BUREAU O MM%

U.S. DEPARTMENT oi INVESTIGATION

JUSTIC '
WASHINGTON, DC. £zay oo ROOM 1 (02 )324-37;

hone number

- y )
_Remaf_l( " Wedfop ™ Uhfe. TS éfj/ya%Wm//‘% /e
2l

Office of Pe(sonnel Management 2809-119 ~ .. a ao cuneacmmn cmems omemon  Previous editions are

Sta_ndard Form
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&

: % ‘ - -} Fom
IFEHE] H m%ﬂ BENEFITS REGISTRATIC _fom Appmc
mwv: a ’

- Complete Part A and Parts B, G, . "4eral Employees Health Benefitsgggpgr 1 . . Print Firm
D, and E as applicable. = Do not separate the . ies. Your emploqu,‘ofﬁce will certify the completed form anc. . <Arn your « Sigivand date-in F

1. Name (Last,‘lirst, middle initia7) 2. Social Security number 3. Date of birth (mo., day,

O Nzl okt ~. /4 7-42-(00Y - 02 Joo /52 ,,
4. Your home mailing address (include ZIP code) 5. Sex 6. Are you now marrie
TR e Bof 228E Male [ ] Female M No
Sl c)ﬂ( V. “)ﬂeﬁd 19008 7. Daytime telephone number
2 ) 3£Y-2870
1. | elect to enroll in a health benefits plan as shown below. (Copy the information requested below from front cover of brochure of the, ou pelect.
Name of plan — Enroliment |
& HL code P Plo |
2a. Names of family members 2b. ZIPcode |2c. Date of birth] 2d. Sex| 2e. Relationship 2f. Social Security numbs
(mo., day, yr.) “code”™ (See Instructions)

3a. Do you, your spouse or any other eligible family members have any gfoup health insurance coverage other than

the FEHB plan in which you are now enrolling or enrolled? No D Yes ——p» Complete 3b . )
3b. Type of insurance B Medicare Indicate part(s) D CHAMPUS [__I Other private (specify name)
D No D Yeos —=> i

1. Present Plan name

Geo . LIBSh

2. Present Plan 3. Number of event that

O Aerriplps | wam P g s )| o

Permissable Changes)

4. Date of event that permits
change

(mo., day, yr.) &5/ /O ) /7&

Place an "X" in the box below if you wish NOT TO ENROLL in the FEHB Place an "X" in the box below if you wish to CANCEL
Program. . your enrollment.

1 elect not to enroll in the Federal Employees Health Benefits Program. | elect to cancel my enrolliment in the Federal
Employees Health Benefits Program. | am currently
enrolled under the code shown at the right.

Present Plan enrollment ¢

My signature in PART F certifies that I have read and understand the My signature in PART F certifies that I have read the information in the instructions

information regarding this election. regarding cancellation of enrollment and that I understand that I must meet the S-yez
: requirement to qualify for FEHB coverage after retirement.

WARNING: Any intentionally false statement in this application or willful misrepresentation relative thereto is a violation of the law punishable by a fine of not more than
$10,000 or imprisonment of not more than S years, or both. (18 U.S.C. 1001.) i b6

1. Your signature (Do nnt) 2. Date : b7C
J_,L/ 2/15/a7

1. Name and address of employing office

3. Effective date
US Dept. of Justice | 5-02 —&aoo

FBI, JEH Building
2]

: —a-;h.mm?- A:'S l\l)é/l ( pk A )32'(".372
o > ( haEAaTL

ﬂm[% Seci 55/2'7/7/’ WZ’ /&%7 L s e
= ,ﬂ/é

Office of Personnel Management 2809-119 Previous editions are
FPM Supplement 890-1 NSN 7540-01-231-6227 Copy {1 -OFFICIAL PERSONNEL FOLDER  not usable.
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0 (0 9 9 " TLTH IENEF!TS“ﬁEGISTRATION =ARM Form Approved

OMB No.
rEDERAL EMPLOYEES HEALTH BENEFITS! ‘ ) 0. 3206
. . 3 /
FOR USE BY EMPLOYEES ONLY S
’ < (Read Inst:uctlons on Back of Copy 5) A TIME LIMIT FOR ENROLLME!
. 31 days or time limit shown on
! ﬂ) Use typewriter or print with ball-point pen. bearing down to make legible copies. of copy 1.
; S AR R t.Name”  (Last) (Firsr) idale Initial) | 2. Date of Birth (Use Numbers) | 3. Are You Now Married?
O NP % @‘ Month Day Year

Al t\;rll;o rf:-gister 4. Your Mamng dress (Numbe/ and Street) O& & 59_ Yes [—I No
mus. it this part. q ﬂ r \l @DUC‘\‘ 5. Social Security Number 6. Sex

Pl()cﬁ‘\ Mo ‘f& MONTZ)Y\A, Qjﬁ?‘j l"/’]"-’?‘l@@ﬁl SiMale [ ] Female

IMPORTANT—It is illegal for an employee or a family member tobe covered under more than one FEHB enroliment. If you are already covered through
the family enroliment of another Federal or District of Columbia employee or annuitant, you must register not to enroll or the other enrollment must be
cancelled or changed to Self Only. Similarly, if a family member listed by you in Part B is covered through his or her own enroliment, you cannot elec
a family enrollment unless the family member cancels his or her enroilment.

- (Copy the information requested below from front cover of brochure of the plan you select.)

AR - 1.1 elect to enrofl in a health benefits plan as shown below. | authorize deductions from my salary or compensation to cover my share of the cgsl’o‘lﬁ enrogmer

Fill in this part if Name of Plan T enrofmént Code
you wish to enroli

omrer | | e, Jops Hoprins HEALTH  PeanN J. B A

roliment in a Health

Benelits Plan 2. In the space below list ali eligible family members without exceplion: List your spouse first, then your unmarried dependan mldren under age 22, including (a) lega
: adopted children, (b) recognized children born out of wedlock, and (c) stepchildren and foster children who hv u in a regular parent-child relationsh
{f enroliment is for Include also any unmarried child over 22 who became disabled before age 22 and who, because of the disabi n nn apable of self-support. (Attach a docto:
certificate for a disabled child age 22 or over, if one is not already on file.) DO NOT LIST PARENTS OR OTHER O ARE NOT ELIGIBLE FAMILY MEMBER
Self Only, answer THEY WILL NOT RECEIVE BENEFITS, EVEN IF THEY ARE DEPENDENT ON YOU AND ARE LISTED.

items 1 and 3. If

. : Date of Birth 3. Do you, your spouse any ﬁbﬁ\ehglble family members have any gro:
enroliment is for Names of Family Members (Month, Day, Year) health insurance covdfage O\Qe han the FEHB plan in which you are nc
Self and Family, [—s—— enrolling or enrollad?

answer items 1, 2,
and 3. Show addi- EYes —_> goGzpsete\é,s« below T No

tional family mem- a. Name of in b. Name of Policyholder
bers (item 2) and/or (CHAMPUS, Federa/ Plan,
health insurance etc) r\

coverages (item 3)

: on a separate sheet holdbeyé‘s ecurity No. d. Type of Coverage

E and attach. ]senony [ ]Se & Fam
: It you are changing e. G r Emploj /N f. Certificate or Policy Number

your enroliment, U 6!\ E’e k

also fill in PART C.

i
i
H
i

@

,

Answer items 1, 2, 3 and 4 to show Plan and Enroliment Code being changed and eligibility for change.

1. 2. Present Plan 3. Number of Event That Permits Change Date offEvent
Fill in this part, as Present Plan Name Enrollment Code (See Table on Back of Copy 1) That Permits Change\![ L
’

! well as PART B, to Month Day Year

P Snneh 44, ! 2|l |87

Place an “X" in the 'box in item 1 or 2, whichever applies.
ParT D PP

»

n 1. | elect not to enroll under the Federal Employees | 2. | elect to cancel my present enrollment under the code shown below:
Fill in this partif you | Health Benetits Program.

~al

Present Enrolimer*

application or willful misrepresentation relativc

/ thereto is a violation ot the law punishable by «
y //- 30 -~ g fine of not more than $10,000 or imprisonment o
not more than 5 years, or both. (18 U.S.C. 1001.

wish NOT to enroll . . ) , -
of it you wish to My signature in Part E. item 1, certifies b6
cancel your enroll- that | have read "*Cancellation of En- ! b7C

: meat. , rollment”” on back of copy 5. : Il

1

1} 1. Your Signature (Do not print) 2. Date ) WARNING—Any intentiona! false statement in thi:

|

All who registef
must fill in this part.

1. Ndme and Address (mclud/ng Zip Code} of Employing Office 2. Date Received in Employing Office 3. Effective Date of Election
© . | To be completed by /g_//—g7%’ /—,3-—{{
! ) agency. ?msw. BUKEAD OF INVESTIGATION 4. Effective Date of Termination of 5. SF 2811 Report No.
4 UNITED STATES DEPARTMENT OF JUSTIEY Enrollment Shown in Part C $E - tt- T0H 2/
BASHINGTGR, D.C. 20535 54 .
/—A—-8 9% -93 -442
o] 7. Payroll Otfice No. 8. Agency Location Code (if different
e ) L from ifem 7)
155 -09-00/

PEMLRKS b oz ,7 ‘
ko~ 4se anly uy 2
| AR 4 1988 /9

Standard Form 2809
Rev. August 1986

: - /
July 1984 and September 138A 1 3 1988 . ). sice of P | Managem
NSN 7540-01-231-6227 editions are usable o Official Personnel Folder : L) > s l\ T KA ot ilarieebs

00—




if typewnier is not available, bear down with bullpomi pen to. muke leglble coples
‘ [HEf FH BENEFITS REGISTR N FG5

FEDERAL EMPLOYEES HEALTH BENEFITS M : }
(Read instructions on back of last page.) 147 4 8 6“7

Old Carrier’s Control N

New Carrier” s CoMroI t

TO EMPLOYING OFFICE: SHOW OLD CARRIER'S CONTROL NUMBER ONLY IF ElECTldN IS TO CANCEL ENROLL-
MENT OR TO CHANGE OPTIONS OR TYPE OF ENROLLMENT IN THE SAME PLAN.

=W NAME  {LAST) (FIRST) (MIDDLE INITIAL) | 2. DATE OF BIRTH 3. ARE YOU NOW
PART/ A . : {Use numbersT MARRIED?
' MONTH DAY YEAR
a0 e Y ‘e 42 Tohw 72 ° o ves B4
ISTERMUST FILL JY T2~ 434 Dl o W |5+ vo [(][2]
IN THIS PART. |4 YOUR MAILING ADDRESS % AND STREE o) STATE (ZW® CODE)|5. SEX
(NUMBE AN ET) ( ) ( ) MALE E m
2 IO 2 [l F00 p STME I g e RS Ma, FIFvp rmate [](2]
IMPORTANT

fT 15 LLEGAL FOR AN EMPLOYEE OR A MEMBER OF HIS FAMILY TO BE COVERED UNDER MORE THAN ONE ENROLLMENT. IF YOU ARE ALREADY COVERED THROUGH THE FAMILY ENROLLMENT OF ANOTH
FEDERAL OR DISTRICT OF COLUMBIA EMPLOYEE OR ANNUITANT YOU MUST REGISTER NOT TO ENROLL OR THE OTHER ENROLLMENT MUST BE CANCELED OR CHANGED TO SELF ONLY. SWMILARLY, IF A FA
LY MEMBER LISTED BY YOU IN PART B IS COVERED THROUGH HIS (OR HER) OWN ENROLLMENT, YOU CANNOT ELECT A FAMILY ENROLLMENT UNLESS THE FAMILY MEMBER CANCELS HIS (OR HER) ENRO"
MENT. ALSO SEE BACK OF PAGES 2 AND 3.

PA RF 8 1. | elect to enroll in o health benefits plan as shown below. | authorize deductions from my salory, compensation, or annuity 'o cover my share of the ¢
of the enroliment.  (Copy the information requested below from back page of brochure of Oge plan you select.)

FILL IR THIS | Toame oF maN OPTION (HIGH OR LOW) | [__ENROLLMENT CODE_ NUMBER

PART IF YOU ;
ROl 08 Chi SAM B H L/ “/ i

YOUR  ENROLL- 2. In space below listall eligible family members without exception: List your wife or husband first, then your unmarried children under age 22, includ

baceead

(a) legolly adopted children and (b) stepchildren, foster children, and illegitimate children who live with you in a regular parent-child relationst
MEAT 1N A Include also any unmarried child over 22 who became disabled before age 22 and who, becouse of the disability, is incapable of self-support. (At
HEALTH BERE- a doctor’s certificate for o disabled child age 22 or over, if one is not already on file.) DO NOT LIST PARENTS OR OTHERS WHO ARE N
FITS PLAN. ELIGIBLE FAMILY MEMBERS. THEY WILL NOY RECEIVE BENEFITS, EVEN IF THEY ARE DEPENDENT ON YOU AND ARE LISTED.

DATE OF BIRTH
(Month, Day, Yeor}

: ' ' ( AT OF BIFTH NAMES or ey memaces
i entoliment is for onth, Day, Year)

Self Only, answer |y J.J

item 1. ¥ enroll- | qyshod 1 [

ment is for Seff and

Fomily, also answer

item 2. . 2 l\ w \v ") L, [

. 7 '

IF° YOU ARE @"y v \ . [

[

(HARGING YOUR Ay \, -
ENROLLMENT 9@ ,
ALSO FILL W |_. X\) Y /,, %\ / vb :

PARF D. D’ ML 0
. ¢, _

PARF C PLACE AN X" IN ITEM 1 OR 2, WHICHEVER APPLIES:

NAMES OF FAMILY MEMBERS

FILL IN THIS |1 1 ELECT NOT TO ENROLL IN A PLAN UNDER THE FEDERAL 2. 1 ELECT TO CANCEL MY PRESENT ENROLLMENT UNDER THE CODE
PART IF YOU EMPLOYEES HEALTH BENEFITS PROGRAM. NUMBER SHOWN BELOW: '
WISH NOT TO Present Enroliment Code Number
b6 ENROLL OR IF ' : :
YOU WISH 10 . H
A : CANCEL YOUR : :
b7C | ENROLLMENT. ; :
: ANSWER ITEMS 1, 2, AND 3 TO SHOW ENROLLMENT CODE BEING CHANGED AND ELIGIBILITY FOR CHANGE.
FILL I THIS [1. ENROLLMENT CODE NUMBER 2. NUMBER OF EVENT WHICH PERMITS CHANGE. |3. DATE OF EVENT WHICH PERMITS CHANGE.
PART, AS WELL | Of PRES.ENT PLAN. - (See table on back of page 2 for proper number.) '
AS PART B, T0 ) E ) T 2 MONTH DAY
CHANGE YOUR + ! S : .
REGISTRATION. LT T } / 23 7 /
. - e 1', ’ WARNING.—Any intentional false statement
PART E ) Cor - . ! in this application or willful misrepresentation
ALL WHO REGIS- | . relative thereto is a violation of the law punish-
TER MUST FILL 1M 7,') O M able by a fine of not more than $10,000 or im-
THIS PART. M prisonment of not more than 5 years, or both.
_ (YOUR SIGNATURE—DO NOT PRINT) (DATE) (18 US.C. 1001.)
o — 2. DATE RECEIED IN 3. EFFECTIVE DATE OF
EMPLOYING OFFICE ELECTION
PARY F .
COMPLETED 4. PAYROLL OFFICE NO” 5. SF 2811 REPORT NO.
BY AGEMCY . WASHINGTON, D. C. 20535 : . /
(SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) |15=-02-0001 | / / A0
REMARKS N .
o, oy Married l- 23=71. Previously net enrolled.
NI T ,
&-NOT RECOR e, |
.2809-1 13 £ o i J I Standard Form No. 2809

U.S. Civil Service Commission

C e : — Page 3 — For Official Personnel Folder o ey ,
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Federal Employ.ee; Group Lufe lnsumnoe Program

] Genetral lnstructlonS" By Iaw a person who is not excluded
from coverage automatically has Basic Life insurance, unless he or
she waives all coverage. When you first become eligible for FEGLI,
you have the choice of (1) electing Basic Life and any or ail of the
options, (2) electing Basic Life but declining all of the options, or
(3) walvmg all life insurance coverage. if you are changlng your

-election, see page 6..

>,

® Type or printin
completed form

Employees)

'Tocomble_te this form:
® Read page 6 carefully

ink

® Do notseparate the parts. Your employmg off' ice must certlfy the

and will retum your copy to you. This form

should be kept with your SF 281 7A (SF28178B for Postal

N

2 Fill in |dent|fy|ng information _
. [Namegtias (First)

—\lo!w)

Date of Birth (Month, Day,

o2/o6/52

: (M iddle)

P.

Soclal Securlty Number B

/47 Iff;l/oos/

Year) "

TEmploying Department or Agency

PoT JFRr

[/U/?SAI

‘e

. Agency Locatlon (City, State, Zip_ Code)

T‘t)J\) /D(’ 20?35

"To elect Basic Llfe, sign and date betow. {f you do not elect Basuc LLife, you: may ‘not elect any form of optlonal |nsurance. lf you do not

want any insurance at all, skip to section 5. -

i

: Basnc

E want the Basic Llfe msurance. I authonze deductions to pay my share of the cost.

xSlgnature (Do not, print) 24
xn.:;s O HBA us? rw 4

eL‘*‘ & Llfe‘ os sca
o o :s*m CNa 1t

fiivie i) e Ot ) mubyor‘m

4B BALOY Bygice negt o 0 T e
LI LS IS ke

d

4

Iy you have elected Basuc Llfe you may elect 2 any or all of the followmg opuons. Slgn the
. notihavecoverage-for;any.. OptIOH(S)«fOI‘ which:you. do not:sign:) s

BRIy

tnu..—-‘..n.z Y

eboxbel

s

rere—
PRIy T T T T RCSow

for any optlon(s) you want '(Y ou- Wl"
s -

i v, R

W 4

207 CORSARG AUUSL ODLOU B wigqiaons 1usinys
Wi aammolnlon A%*Standard 3;*611 4B I

3 ALEUIV.G0 GRAR Of I cars i qscauume

' H
-EHe tgns ~0pt|on B- Addctlonal P :;;wm

ARG R (€100 vl 1 ewh,n,\‘wn BLiTH
NNICLISN m,Othon C =

CAURATIIRS p&? Tk 6L G DRy

4 want:the:Standard, $]D 000 optlonal insur-z & pal: want

anceplauthorize'deductions-to’ pay:the:fullenpwe
ws'tmwo.;s: ohy Hous tumu:-ucs‘ 1} o 2IBUEG M
L eu.hmhes nur‘ct c&a BO f_m mwmz jr3e

':xgovag am;oszeq e . -~
LUSIOUG]" 1} BUA; EALILS. O SIECLUD 9 1R 3 UISTS
U 2L 5N GEnRHad auk ORious; e LERICE" FOTIAY

»-""h" Fall dost

ithe Addmonal optional i msuranoeemu ;

Ve

5 thesmultuple of my anntial basic:pay’l-indi®

Site’ belo' Wl authorize deductions'to pay™"t.

v(Indlmte muituple by marklng

- #%" in.the appropriate box. Do notmafk:T.

B ‘g’t{ wub;o:\sa e ma 0 r;p*zu? 7] <,t ;)s,. pEmsus
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simore thanione:box.) .
18 NG FigE Ty =
W] tiffies e . [P %kimes g7 LIOW ©
: :swk 3 BHGus 40
my pay MBS P@: . QL it 0L
1 s s2timies-2 tstl‘ 511 nygecels
FQ‘WQ‘ fﬁv‘p’hn?pq (‘* 13 ‘V { m ﬁahffi-}‘,,j(ﬂ g& _j
3times = - A it e 12 mod
. o : AGL!{ }J pr'c
ajemy.pays. - . - o114 qu\-,a GOaks)

nclfwantthé Family optional insurance.| under-
- J(c Y1 ‘
fm

’istand}that gfthe eyent ofthe death’

" Spouse Cﬁould Teceive $5,0 000° ‘and ‘ﬁpon the
~death of a child |- would receive $2;500. -1 au-
tihonze QQngtggns 1o, pay pe\'{» moost. :

m\\ EETE R

:ptz\ At Teatin ‘1'34, :
.,m Congis

‘&.!}" i . :
' 4.& pmﬁ; o qp-\ aamua.ws.

Signatiiré {Do %ot ﬁriut)z—%pm%m 56

.. m‘guﬁpi\t ﬁ‘igx LUOLESASE i Lofsentjingey bond

'] oate #auy suav glisignatiire (Détiiot print)

Date i oxes 1

T Ok BABIEY Lpted

R

QY”J):HD)\‘:G . +U ARG 8 3 s ha R VE L SR
- u. ] NS 4 5
5,r Iy M“ ,!‘}LNQL;'!&% Hggfgggg}go‘”;age atAall,gslgn and date below. A 4}‘:'1 OU gL s :st G ’, b Gt :,,Nw 4
PPN I Y T e G e -
- T Mgﬁgg\o inwranpej&ovle‘rage atall. |, understand that any insurance:l:have WIII'stopat the:end of the.pay:period.in. ;A(hlch

ei;‘f:

e *m;allul.rl’g t0dg

‘my.emp
¥5|gn‘th|s=form,‘*(2)ramunder

v

loying office receives this wa iver and that | cannot get:BasiciLifesinsurance unlessllr”ﬂ) ‘wait atdeast‘one year:}af_tge |-

rstan

Lotk oy o348

‘age 50 when l'apply; AND (3) givé sat:éfactory

bl b

f"nsurabmty l‘i? “de d‘ :

med‘ ml ev:den
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FOR EMPLOYING OFFICE USE ONLY

S

o
mployeeils eligi

ol

®.

Date of reoelpt In ploy

‘ g n offlee o Numbe ‘of event«permlttlng change :
ble:for the i msunance- (mo, yigu_ 4 ‘;/ I ;
fm-'u of e s g ~u ';

Effecuve fte‘olco /agg’xnw,cdy. yr)j

“See Table of Effectlve Dates‘in”‘“s‘
SF 2817A or SF.2817B"
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“(Formerly:Standard Form 176)
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SREV. 4-20:00)

: NOTIFICATION OF. PERSONNEL ACTION
i FEDERAL BUREAU OF INVESTIGATION

(‘

1. NAME (CAPS) lTAST-FIRST-MIDDLE MR.-MISS-MRS.

ONE LY JOHN B g

2, (FOR AGENCY USE}

3.BIRTH DATE

4.SOCIAL SECURITY NO

Spefineny | 14T-a2211

6. VETERAN PREFERENCE

1.NO’ L3 IOPT.DISA_E.. . S-IOPT.Oi'NIER

6. TENuaE GROUP
1

7. SERVICE COMP. DATE

t 2-5PT. 410 PT.COMP.
9. FEGLI :

- 1.COVERED (Requ!ar only -declined Optional) ’
11 | 2/INELIGIBLE 3-WAIVED 4-COVERED (Reg. &0pu)

110. RETIREMENT

12. CODE NATURE OF ACTION

351 FEGLT CHANGE

13 EFFECTIVE DATE

a=T5=51

. | 15. FROM: POSITION TITLE AND NUMBER _

“116. PAY PLAN AND

OCCUPATION CODE

17.GRADE . STEP|18.SALARY R SN
fa). OR  (b) OR : . : S
LEVEL RATE

19. NAME AND LOCATION OF EMPLOYING OFFICE

20.TO: POSITION TITLE AND NUMBER

rd
{

21. PAY PLAN AND
OCCUPATION CODE

uS
SERIES 1811

22. GRADE STEP |23. SALARY
(a} OR (b) OR .
LEVEL | RATE

i2 1 SR v

24. NAME AND LOCATION OF EMPLOYING OFFICE

25. DUTY STATION (City-county-State) -

26. LOCATION CODE

27. APPROPRIATION

s.&‘EQFBL

28. POSITION OCCUPIED

1- COMPETITIVE SERVICE

| 2.EXCEPTED
2 SERVICE

29. APPORTIONED POSITION

| FROM: ’ . T0: STATE -

30. REMARKS:

-Y‘I

Ni_ﬂ; PAY AND ’)UTY%STATUSa

67’I€C)T'E{EC3CJBI)Eﬂ)
lq ) APR__8 1981 -

A.SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARV (on TRIAL) PERIOD commencmc -
8. SERVICE couNnNG TOWARD CAREER (OR venmmsnn reuuns mom i i
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE.

, X - _ . DU o
u ELECTIONS AND CHANGES:OF COVER “EFFEC

'Asc]np

1-PROVED- %
2 -WAIVED - 2

YIVC

A/,l/@lﬁ

31. DATE OF APPOINTMENT _AF_FID_AVIT_Mcce.f:ions_qnly) ST :

34, SIGNATURE (Or other authenticggion) A

32. OFFICE MAINTAINING PERSONNEL FOLDER /l/differgnl jrom gmplqyfng office}

33. CODE EMPLOYING DEPARTMENT OR AGENCY :.
DJ 02 | FEDERAL BUREAU OF INVESYIGAYION

WACLIMATOAM A

35. DATE "%




. . . . Ve B ) P . .
Coe n . i ' . B i o .o . T
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- g;-_ S| R LFE: INSURANCE COVERAGE "

L S E}:ECTION DECLINATION OR IVER;, ‘. ".IMPORTANT,
it AGENEY lNSTRUC‘I‘IONS
.ON. BACK OF ORIGlNAI.

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM s

1

1O COMPLETE THIS FORM—_

'FOLLOW THESE GENERAL INSTRUCTIONS:

o Read the back of the ‘“‘Duplicate’ carefully before you fill in the form.
o Flll in BOTH COPIES of the form. Type oruse ink.
o Do not detach.

AE. (last) (ﬁrst) (middle) DATE OF BIRTH (month, day, year)
- . o C R-L-S & . oo
DWer)) . Tohw, Patrnt|G=de . 2 l/zl/ad Y

. HAVE'YOU EVER BEFORE FILED AN "E.ECT 10N, DECLlNATlON OR WAIVER OF LIFE INSURAN@r COVERAGE™?- [0 YES [J NO .
| I “VES,” your lfast such form remams in effect and you should not f' le this new form unless you want to change the old one. (See Instructlons for

{L IN THE IDENTIFYING INFORMATION BELOW (please print or type):

SOCIAL SECURITY NUMBER

LOCATION (City, State, ZIP Code)

Worshsnitsm 2C. -

"EMPLOYING DEPARTMENT OR AGENCY ~

BT

¥ o r«-.

: *Employeeson page4) FER e

”‘tMark here

ELECTION OF opnowu. (IN ADDlTION 'ro REGULAR) INSURANCE - e ,' '

erg *I elect the $10 000 addltlonal optronal msurance and authonze -the requured deductlons
]~ from my salary, compensation,; or annuity to pay the full-cost of the optlonal lnsurance
) Thns optlonal Insurance is in addltlon to my regularinsurance Larme

L dechne the $10 000 additional optronal msurance l understand that l cannot elect op<

" tional insurance until at least 1 year after the effective date of this declination and unless |

|- : at the.time I apply for it 1-am under age 50;and present satisfactory:medical evidence::] -..
< oof insiirability. | understand also that m regulari su ¥ affe cted by thls decllna- 1

;tion: of addntlonal opttonal lnsurance. - &

“'*l desnre not to be insured and I waive coverage under the Federal Employees Group‘.LIfe ik
.. Insurance Program. .l understand that | cannot.cance! this waiver and obtain regular in- | .
. »surance until at least 1-year after the effective date of this waiver and unless at the time

.} apply for insurance | am under age 50 and present satisfactory medical evidence of in- |-

surability. | understand. also that | cannot.now .or; Iater_ have the $10 000 addlti nal'
optuonal insurence unlesslhave the regular insurance ¥ S ke

ifiyou: . ‘
WANT» NEITHER .

i ', N
€

e e Y e Lo e Dy o

L srmm\ng rom% No.' 176 >
FPM Sugglement 870-1




To have your Federal payment(s) mad& Direct Deposit, please complete Section You may also receive
» Direct Deposit by completing a Standard Form 1199A (available at most financial institutions). If you do not

have a checking or savings account into which your payment can be deposited, please complete the certification
in Section B.

Section A

Please deposit my Federal paymeat(s) through Electronic Funds Transfer directly into the account indicated

below. I have checked with my financial institution and coafirmed that the following information is correct
he':.ki.ng i JAdy LLA:J SALLVUGIIL TV ACCOLm[ Ty-pc
i EZA]e:king 00 Savings b6
tnancial Insututioa Routing Number i )

biC

Call your financial institution for the routing
number. We cannot pay by Direct Deposit
without it. If your financial insdwdon
indicates the information on your personal
\/0575"& F?ﬂ/&gﬂw Ldmadshesk is correct for Direct DZposup you may
attach a voided check instead of eatering the
inforation here.

Name, Address and Telephone Number
of your financial insticution.

( )

Signature Date

=20 Nm st

Section B

[ bereby cexmify that I do not have a savings or checking account in any financial insticution and that none has

be=a established for me by an authorized paymeat ageat. Please sead me my paymeat(s) by cleck.

Signature Date :




U.S. Departmexsf Justice

Federal Bureau of Investigation

Washington, D.C. 20535

August 22, 2001

TO WHOM IT MAY CONCERN:

This is to certify that John P. O'Neill, Social Security Number 147-42-1004,
entered on duty as a clerk of this Bureau on June 22, 1970, and was appointed to the position
of Special Agent of this Bureau on July 6, 1976. He served in this capacity through August 4,
1984. On August 5, 1984, he was appointed Supervisory Special Agent, and served
cont.inuously in that capacity through August 22, 2001. During his service with this Bureau,
he participated in and supervised the investigation of violations of laws of the United States and
performed duties of a hazardous nature. His services were entirely satisfactory and he met the
requirements necessary to retire under the provisions of Section 8412 (d)(1) of Title 5.

Very truly yours,

b6
b7C

Human Resources Specialist

FBl/DOJ




. DATE: 08-21-2001

FERS TRANSFEREE
EMPLOYEE DATA

EMPLOYEE NAME: JOHN P. O’NEILL
DATE OF BIRTH: 02/06/1952
SERVICE COMPUTATION DATE: 06/22/1970
LAW ENFORCEMENT/FIREFIGHTER SCD: . 07/06/1976
FERS SERVICE COMPUTATION DATE: 01/03/1999
DATE OF RETIREMENT: 08/22/2001
EMPLOYEE’S AGE AT RETIREMENT: 49 YEARS 6 MONTHS
SICK LEAVE: 2645 HOURS
HIGH-3 AVERAGE SALARY: $128,963
UNPAID DEPOSIT AMOUNT: $ 3,617.00
CSRS SERVICE CREDIT: 28 YEARS 6 MONTHS 11 DAYS
SICK LEAVE CREDIT: 1 YEARS 3 MONTHS 7 DAYS
TOTAL CSRS CREDIT: 29 YEARS 9 MONTHS 18 DAYS
FERS SERVICE CREDIT: 2 YEARS 7 MONTHS 20 DAYS
TOTAL CREDIT: 32 YEARS 5 MONTHS 8 DAYS
LAW/FIREFIGHTING SERVICE: 25 YEARS 1 MONTHS
"ESTIMATED"

VOLUNTARY RETIREMENT BENEFITS

ANNUALLY MONTHLY

FERS BASIC ANNUITY: - $ 95,292.00 $ 7,941.00
ANNUITY SUPPLEMENT: + 1,212.00 + 101.00
UNPAID DEPOSIT REDUCTION: - 372.00 - 31.00
ESTIMATED NET ANNUITY: $ 96,132.00 $ 8,011.00

(x) HEALTH INSURANCE PREMIUM:

]
~
w
wn
=)
o

|
(o))
o))
w
o

NET BENEFITS: $ 95,336.40 $ 7,944.70

(x) [ Health Plan Enrollment Code: 801 - 2001 Premium Rate ]




AVERAGE SALARY FOR THE PERIOD
08/23/1998 TO 08/22/2001

NAME :
DATE:

JOHN P. O'NEILL

08-21-2001

Ahdkdhdhhkhhdhdddhhhdbdddddddrhdhddrdrddhdbdrddddddrrdrdddd i x

* HIGH-3 AVERAGE SALARY AS OF 08/22/2001 IS $128,963 *

RS R R AR S SRS RS EAREREREEREEEREEEEELEREEEREEEEEERESEESEEEE S

SALARY SALARY ANNUAL
START DATE END DATE SALARY FACTOR TOTAL SALARY
08/23/1998 01/01/2000 125,900.00 1.358333 $ 171,014
01/02/2000 01/13/2001 130,200.00 1.033333 134,540
01/14/2001 08/22/2001 133,700.00 0.608333 81,334




N .

NAME: JOHN P. O’NEILL
DATE: 08-21-2001

"ESTIMATED"
DEPOSIT FOR SERVICE BETWEEN 06/22/1970 AND 07/07/1973

CONTRIBUTIONS BASED ON 7.00% OF PAY: $ 1,506.00

ACCRUED INTEREST: 2,111.00

AMOUNT OF DEPOSIT AS OF 08/22/2001: $ 3,617.00

DEPOSIT SERVICE SALARY HISTORY
SALARY SALARY ANNUAL TOTAL REQUIRED
START DATE END DATE SALARY SALARY CONTRIBUTIONS

06/22/1970 12/26/1970 5,212.00 2,678 $ 187.49
12/27/1970 01/09/1971 5,853.00 211 14.80
01/10/1971 07/10/1971 6,202.00 3,118 218.28
07/11/1971 01/08/1972 6,938.00 3,430 240.13
01/09/1972 07/08/1972 7,319.00 3,660 256.17
07/09/1972 07/22/1972 7,563.00 294 20.59
07/23/1972 09/30/1972 8,153.00 1,540 107.80
10/01/1972 07/07/1973 8,572.00 6,596 461.70

[ZXETELTETEEEREEEEEEEEEEETEELELEEEEEEEE RS R RS R LR RS ST ST EEEEEES LS E SRR SR

IF 08/22/2001 IS THE DATE OF RETIREMENT AND A DEPOSIT IS NOT MADE

EMPLOYEE’S ANNUAL ANNUITY WILL BE REDUCED BY $

! NOTICE !

361.70.

*

*

%

* OR THE LUMP-SUM ALTERNATIVE FORM OF ANNUITY (AFA) IS NOT ELECTED,
*

%

*

IZZ T T T L L L ETEEEEEEELLEELELLELIEEEL SRS LE SRS LSRR AL AL LSRR EEEE L0 L8R R LSS

*
*
*
*
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*
*




S Office of Personnel
FERS Certified Summary of Federal Service Management
B Empoyees . Federal Employees Retirement System - -~ ~ 5CFR Part 841
Information for Agency Instructions for Employee

1. A certified copy of this form must accompany an employee's 1. Your employing office will complete and certify this form for you.
Application for Immediate Retirement (SF 3107).
. 2. Review the form carefully. Be sure it contains all of your service.
2. This form may also be used:
° for retirement counseling purposes 3
o to respond to an employee's request for a record of
creditable service.

. Complete Section E, Employee's Certification, and return it to your
employing office.

3. See the CSRS and FERS Handbook for Personnel and Payroll
Offices (formerly FPM Supplement 830-1) for detailed
instructions for completion and disposition of this form.

1. Name of employee (last, first, middle) 8. Did this employee elect to transfer to FERS? - :
O'Neill, John P. I no [X] ves B Give effective date of election  01-03-1999
2. List all other names used (maiden name, AKA, spelling variants) 9. If yes, is this employee entitled, according to your records, to have part of

his/her annuity computed under CSRS rules?

—' No ,)_(] Yes

10a. Does the applicant receive military retired pay?

(Attach a copy of the applicant's military
[X] No [ ] Yes _retired pay order. if available, and complete 10b.)
3. Date of birth (month, day, year)  |4. Social Security Number 10b. If Yes, has the applicant waived military retired pay to credit _
02-06-1952 ' 147-42-1004 military service for FERS retirement? ‘

5. Other birth dates used 6. Military serial number

—I No  (Includes cases where a waiver is unnecessary.)

7. Service computation date for retirement purposes
06-22-1970

(Attach a copy of the military finance center's
—l Yes letter to the employee accepting waiver, if available.)

Appointment, Separation, or

Federal Agency or Conversion Dates foI Civilian a}nd Name of g ) S
Military Service Branch Active Honorable Military Service Retirement System* Remarks and Non-Creditable Time
From To
FBI 06-22-1970 07-07-1973 FICA - 03-00-16
FBI 07-08-1973 01-02-1999 CSRS _ 25-05-25

FBI . ' .01-03-1999 08-22-2001 FERS 02-07-20
Appt. to GS-1811 Series on 07-06-1976

Liberalized Retirement

Law Enforcement 8412 (d) (1)
Tofal Creditable Service
28-06-11 CSRS

02-07-20 FERS

*Give details of creditable service not subject to retirement deductions in Section C.

**In Remarks, show if CSRS service on or after January 1, 1984, is "regular' CSRS or CSRS offset.
Indicate if service is part-time. If service was performed on a WAE or intermittent basis, show the
number of hours worked in "Remarks."

CSRS/FERS Handbook for Personnel and Payroll Offices SF 3107-1
ES] 03-31-99 oo anere 3107-104 Revised January 1997




Detail below (1) any period of Federal civilian service subject onIy to "FlCA" deductlons and (2) any other Federal civilian service not
subject to a Federal employee (or D.C. Government) retirement system. [f total basic salary earned for any such period of service is
known, a summary entry may be entered on the right hand side below. Otherwise, show each change affecting basic salary during the
period of service. Show part-time tour of duty, if applicable. If part-time service is after April 6, 1986, also provide total number of hours
employee worked during the period and show what full-time tour of duty would be. Service which was not subject to FERS or CSRS
deductions is creditable only as specifically allowed by law.
. If basic salary actually earned is available
; Salary basis
sztAuretof zart;tlon : Effective date Basic (per annum, Leave make summary entry below
Ppt., pro., (month, day, year) salary rate per hour, without pay T
res., etc.) WAE, etc.) s From [¢]
P (month, day, year) | (month, day, year) Total earned

Appt. 06-22-1970 $5,212.00 PA

Prom 12-27-1970 $5,853.00 PA

BSI 01-10-1971 $6,202.00 PA

Prom 07-11-1971 $6,938.00 PA

BSI 01-09-1972 $7,319.00 PA

WIGI 07-09-1972 $7,563.00 PA

Prom 07-23-1972 $8,153.00 PA ,

BSI 10-01-1972 $8,572.00 PA

Conv. to a

perm. appt. 07-08-1973

b6
b7C

| certify that the information on this form accurately reflects verified information contained in official personnel and/or payroll records in the custody of this
agency and that the retiring employee has sufficient service for an immediate annuity.

__| The service listed is complete.

Agency name and address, including ZIP code, telephone number, including

Area Code
Federal Bureau of Investigation
L Date
935 Pennsylvania Ave., N. Y.
Human Resources Specialist 08-22-2001 | wyashington D.C. 20535 (202) 324-2945

:I | have additional service. (If you claim additional service, attach signed statement giving dates, position, title and location of
employment, including agency, bureau and division. Claimed service cannot be credited for retirement until it has been verified,
including unverified service listed on an SF 144, Statement of Prior Federal Civilian and Military Service, or similar affidavit.)

Note: If you have performed Federal civilian service subject only to social security deductions (FICA) or not subject to retlrement
deductions, be sure that your agency has correctly completed Section C above.

K3 f

Signature (do not print)

. |Date -,

SF 3107-1 Back



T~~~ . ka

,.g;ncy Checklist of Immedlate .irement Procedures
Federal Employees Retlrement System '

1. Name of applicant (last, frst m/dd/e) 2. Date of blrth((month day, year) 3. Social Security Number

O'Neill, John P. 02-06-1952 147-42-1004
4. Type of retirement 5. Special provisions (check any applicable)
X Immediate Voluntary (MRA+30, 60+20, 62+5) X] 25 Years Law Enforcement/Firefighter
Immediate Voluntary (MRA+10 with age reduction) '| 20 Years Law Enforcement/Firefighter and age 50
Early Retirement (Major RIF, reorganization, or transfer of function) 25 Years Air Traffic Controller
Involuntary Retirement 20 Years Air Traffic Controller and age 50
Disability Other »
6. Does applicant meet the requirements for continuation of health benefits coverage into retirement?
X vEs - complete 6abelow [ | NO- give reason below:
6a. Enrollment code number
801
7. Does applicant meet the requirements for continuation of life insurance into retnrement"
YES - Complete 7a below —I NO - give reason below:
7a. Applicant can continue Basic Life and the following options:
Option A - Standard D Option B - Additional with the waived 02-27-1988
Option C - Family following multiples of pay:
No optionalinsurance [ 1112 [T13 [ » .
8. Are the following documents attached? Attached | Not | | Attached | N/A_|
Indicate by "X" for each item: applicable] | - f the annuitant meets the 5-year requirement to
a SFE3107" ... X continue health beneﬁtsfinto_ Iretiremgnt baged on
previous coverage as a family member under ,
b. Al documents applicant shows as attached to X someone else's FEHB plan or prior coverage under the - X
"""""""""""""""""" Uniformed Services Health Benefits Program, attach
c. If apphcant is married and did not elect the maximum X documentation. . ......... ... ... L.,
survivor benefit, SF3107-2*. ..................
d. ﬁl;_3-107;.1 * e et i o X 9. If type of annuity is not disability, are the Mairk "X" in
. If discontinued service retirement, documentation appropriate column
® specified in Chapter 44, CSRS/FERS Handbook for following documents attached? i
Personnel and Payroll Offices (formerly FPM X Attache | Not | Sent
Supplement 830-1), mcludmg OPM Form 1510* and d applicabl | to
attachments, ifavailable . . .. .................. X
o early optional retirement, enter OPM Authority No.P & All SF 2609's" In applicants OPF . ............
g. Agency estimate of benefits, if prepared. . . ........ X b. SF 2810's in applicant's OPF o b4
h. If applicant wants a refund of military service deposit % )
because he/she does not want to waive military retireg ¢. SF 2821* X
pay, SF3106% ............... ...l POT AR e :
i. If post-1956 military service is involved and applicant .
has not made appll’xycatton to make a military service X d.SF2818% ...t X
deposit, OPMForm 1615*. . . .................. e - . X
j- If post-1956 military service deposit is not made, was |—res_ No__1e. All SF 54's* and SF 2823's* in applicant's OPF
ahpplécant cg?unseled about the effects of not paying X %
the EPOSIt ................................ f o ot ot
k. If apphc?nt wanﬁsl Federal I:'lcome tax wn}t{,tﬂdfat the [ Attached | N/A | Al SF 2817's", SF 176's*, SF176Ts" ... ...
same rate as while an employee, copy o orm on . i
filewithyourageney. . ........................ X 9-ASF3102'8™ ..ottt X
10. if type of retirement is disability, is the employee's disability documentatlon specified in SF 3105* or SF 3112* attached?
_-l YES 'S(_‘ NO—explain B> N/A - -
11. List any documents which are attached, but not listed above: N . NN D6
. b7C

12. Certification by Chief Personnel Officer or Designee
certify that the above accurately reflects verified information in official records and that the applicant has sufficient service to support title to annuity.

Signatd Address
Federal Bureau of Investigation
Official e _ 935 Pennsylvania Ave., N, W.
' Human Resources Specialist \ 5 Washington D.C. 20535
erson to Contact for Further Tnformation Telephone Number (including Area Code) | Submitting Office Number (SON)

(202) 324-2945

Offenses barring annuity payments: Public Law 87-299 prohibits payment of annuity to persons who have committed specified offenses involving the
national security of the United States. Employing agencies are responsible for submitting all pemnent information to the Office of Personnel Management's
Retirement and Insurance Service in any case when this law possibly applies.

* See back for titles of forms referred to above.

** Postal Service personne! should refer to the Emolovee and Labor Relations Manual (ELM). SF 3107 - Schedule D

CSRS/FERS Handbook for Personnel and Payroll Offices 3107-104 Revised January 1997
’ - Office of Personnel Management




1. Does SF 3100 or SF 3100A for applicant named in Section A contam
all information requested?

X ves

of retirement shown on SF 3100 or SF 3100A?

I—I No ¥ explain in jtem 12

3. If yes, are his or her sick leave balances at the time of transfer and as -

- 2 Is the apphcant someone. who elected to transfer to_FERS and who i$
entitled to have a portion of his or her benefits qomputed under CSRS rules?|

3 1

4. Is applicant's last day in pay status shown on SF 3100 or SF 3100A?

glxgs |_| No P explain in item 12

5. Is applicant's health benefits status posted on SF 3100 or SF 3100A?

[ Rlves 1

inip jftem 12

6. If this is a preliminary SF 3100 or SF 3100A for disability retirement, is
applicant's life insurance status posted?

—]Ye_s mmpmin item 12

Yes m No B explain in item 12

7. If applicant is continuing life insurance into retirement, is the SF 2821 with Payroll Office certifying signature attached?

8a. Has applicant made a military service deposit with your agency?

—l Yes B> Go to item 8b E(-I No P> go to item 9a

8b. If yes, is an SF 3100 or SF 2806* for the deposit attached?

_—IYes r_l No r—l Record will follow

9a. Does the applicant have any part-time service (for an employee who
elected to transfer to FERS and is eligible to have a portion of his/her
annuity computed under CSRS rules, any part-time service on or
after April 7, 1986)?

9b. If yes, is the number of hours in each scheduled tour of duty and the date of
each change in tour of duty posted on the SF 3100 or SF 3100A (including
changes to full-time and intefmittent status)? If the employee worked in
excess of his/her scheduled tour of duty, post the actual earnings or hours
actually worked at each rate of pay.

Yes

10. if the apphcant is apostal employee, are postal earnings for non-
deduction service shown on SF 3100?

-—I Yes

[X]No P go toitem 11

No b gxgjam in item 12
11. Disposition of SF 3100 or SF 3100A: :

E SF 3100 or SF 3100A and Register of Separatlons and Transfers
(SF 3103*) are attached.

_1 SF 3100 or SF 3100A was forwarded as follows

Forwarded to:

SF 3103 number Date of SF 3103

12. Remarks:

b6
'b7C

13. Certification by chief payrolt officer or designee

| certify that the above accurately reflects official records maintained by this office.

Signatul

Date

09/12/01

Payroll office number :

15-02-0001

TITLES OF FORMS REFERRED TO IN SECTIONS A & B:

SF 2806: Individual Retirement Record (CSRS)

SF 2809: Health Benefits Registration Form-

SF 2810: Notice of Change in Health Benefits Enroliment

SF 2817, SF 176, SF 176T: Life Insurance Election

SF 2818: Election of Post-Retirement Basic Life Insurance
Coverage

SF 2821: Agency Certifi cation of Insurance Status

S;E §223} Life Insurance Designation of Beneficiary

1 SF 3100: Individual Retirement Record

*Employees who elected to transter to FERS may have a redesignated SF 2806 instead of or in addition to SF 3100 or SF 3100A.

SF 3100A: Individual Retirement Record (FERS)

SF 3102: FERS Designation of Benefi iciary '

SF 3103: Register of Separations and Transfers

SF 3105 or SF 3112:  Documentation in Support of Disability

SF 3106: Application for Refund of Retirement Deductions

SF 3107: Application for Inmediate Retirement

SF 3107-1: Certified Summary of Federal Service

SF 3107-2: Spouse's Consent to Survivor Election

OPM Form 1510: Certification of Agency Offer of Posmon and
Required Documentation

OPM Form 1515: Military Servicé Deposit Election

[ESI03-31-89




st

Standard Form 50-B

8 -~ .
FM Subp, 250.00, Sunoh g oo™ NOTIFICATION OF PERSONNEL A@%N

-Rev. 7/91
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
DNEILL JDHN P t 147—82~100G4 oz ~96~193, O8~Z2Z2~Z001
e i ... . . SECONDAGCTION - iR
5 B Nature of Actnon 6-A. Code | 6-B. Nature of Action
RETIREMENT - VOLUNTARY N
5-D. Legal Authority 6-C. Code | 6-D. Legal Authority “\\ N
28 Uns‘c» 53& R
§-E. Code |5-F. Legal Authority 6-E. Code | 6-F. Legal Authority \
7. FROM: Position Title and Number 15. TO: Position Title and Number
BUPERVIBORY SPELCIAL ARBENT
Sa-00-~0489 Q49
8. Pay Planf 9. Occ. Code [ 10. Grade/Level | 11. Step/Rate | 12. Total Salary : 13. Pay Basis | 16. Pay Plan| 17. Occ. Code | 18. Grade/tevel | 19. Step/Rate | 20. Total Salary/Award 21. Pay Basis
ES (1811 Q0 05 145,812,000 |PA
12A. Basic Pay 128. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
CAZ2E700.00 |120112.00 (145812 .,00
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
FEDERAL BUREAU OF INVESTIGATIONM
NEW YORK CITY 354G
S . - 24.'1;9;1“[9 [P 4 zsxéency 'Use 26 Veterans Preference o HIF;
1 - None 3 - 10-Point/Disability 5 - 10-Point/Other 0 - None 2 - Conditional
01 l 2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% O 1 -Permanent 3 - Indefinite l _—] YES I‘_I NO
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
;D BO WAIVED = [
30. Retirement Plan 31. Service Comp. Date (Leave) |32. Work Schedule 33. Part- Tlm'e3 H%grsyPer
- iw
"M | FERS & FICA-SPEC 0&6-22-1970 [ F | R
PosiTioNDATA el e o ik i :
34, Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
& 2 - Excepted Service 4 - SES Career Reserved E N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
40, AGENCY DATA 41, 42, 43. 44.
QOET—0AETIHOT EFF HR: OB
45, Remarks

LUMP-8UM PAYMENT TO BE MADE FOR ANY UNUSED AMNUAL LEAVE
PAYABLE SalLARY LIMITED TO $133,700.00 BY § U.8.C. S303(F) (OR OTHER
SETATUTORY AUTHORITY)
LIBERALIZED RETIREMENT IN VIEW OF SECTION B412(D} (1} § U.8.C
ANMNUITY PAYMENTS TO COMMENCE 09-01-2001
sal.aRY IN BLOCK 12 INCLUDES AVAILABILITY PAY OF % D00
FORWARDING ADDRESS: 441 EAST Z20TH STREET #8&. APT 86

NEW YORK: MY 10010

b6
b7C
PLEASE RETAIN FOR YOUR RECORDS
46. Employing Department or Agency 50. Signature/Authentication and Title of
FEDERAL BUREALI OF INVESTIEATIDN
47. Agency Code 48, Personnel Office ID [ 49. Approval Date THOMAS J. PICKAR
DJDZ2 4317 O8~23~2001 ACTING DIRECTOR

X . Editions Prior to 7/91 Are Not Usable After 6/30/93
8-Pat 50315 NSN 7540-01-333-6237
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